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.Pmﬂmmﬁzq BETWEEN THE
CAMERIDGE SCHOOL COMMITTEE
AND
THE CAMBRIDGE m.Q...HOOH FOOD SERVICE EMPLOYEE ASSOCIATION

JULY 1, 2012 THROUGH FUNE 30, 2015

ARTICLE {
PREAMBLE

This Agreement entersd inte by the Cambridge School Committes hereinafter refemed to as the Employer and the
Cambridge School Feod Service Employees Association, hereinafter referred to as the Assaciation has as its purpose the
promotion of harmonious relations between the Employer and the Union; the establishment of an equitable and peacefill
procedure for the resolution of differences; and the establishment of rates of pay, hours of work and standards of productivity
and other conditions of employment.

ARTICIE2
RECOGNITION CLAUSE

Pursuant to a certification of representatives issued by the Massachusetts Labor Relations Commission as follows:

"By virtue of and pursuant to the power vested in the Labor Relations Commission by Sec. 178H of Chapter 149 it &
hereby certified that the Cambridge School Food Service Employees Association has been selected by 2 majority of the
Employees in the appropriate bargaining unit set forth in the Cormissioner's decision as their representatives for the
purposes of collective bargaining and that pursuant to Section 178H(3) of the law, the Cambridge School Food Service
Employees Association is the exclusive representative of such Employees of the City of Cambridge School Committee for
the purpose of cellective bargaining in respect to rates of pay, wages, hours of employment and other conditions of
employment.” ' ' '

The School Committee recognizes the Cambridge School Food Service Employees Association, hereinafter referred to
as the Union, to be the exclusive bargaining agent of 2 umit of the cafeteria employees, said unit to include, Chefs, Cooks,
Eeads of Kitchen, Cafeteria Helpers, and Cashiers employed by the Cambridge School Committee, excluding substitutes and
other temporary employees, and excluding afl other employees.

ARTICLE 3
DESCRIPTION OF BARGATNING UNIT

1. Bargaining Unit: Chefs, Cooks, Heads of Kitchen, Cafeteria Helpers, and Cashiers employed by the Cambridge
School Committes, excluding substitutes and temporary employees, and excluding ali other employees.

2. All above members of the Bargaining Unit are eligible to be members of the Association; those who elect not to be
members will be charged an agency fee. :

ARTICLE 4
ASSOCTATION DUES AN AGENCY FEE

Each employee will sign 2 “"check-of" card which will authorize the employer to deduct dues and an agency fee
from each employee's pay check.

Dues and/or agency fee will be deducted from each employee's pay check once a month by the nBE@&. and
forwarded directly to the Union.,

Agency Service Fee: Pursuant to General Laws Chapter 180, Section 17G, the Employer agress to require (during
the term of this Agreement) that all Employses covered by this Agreement except those certified to the Employer by
the Union as being members of the Union, as of the thirtieth [30tk] day of such employment, or the thirtieth [30t]
day after the effective date of this Agreement, whichever is Jater, pay to the Union a service fes. This provision is
contingent upon compliance by the Union with all the requiremeats, including ratification requirements, set forth in
said sections of the General Laws, or elsewhere in the General Laws, The Union further agrees a9 a condition of this
provision to admit to membership any Employee in the Bargaining Unit who may apply for membership and to save
harmless and indemnify the employer for any action it may take pursuant to this provision, including any claims
made against it by an Employee or group of Employees. The Employer shall not be obligated, except s provided
herein and by the General Laws, to take action to collect any agency fee.

ARTICIE S
GRIEVANCE PROCEDURE
The purpose of the procedure set forth hereinafter is to produce prompt and equitable solutions to those cornplaints
which from time to time may asise invelving the wages, hours, standards of productivity and performance and any
other terms and conditions of employment or the conditions of employment of the members. The Committee and

the Association desire that such procedure shall always be as informal and confidential as may be appropriate for the
complaint involved at the procedural level invalved.

Umgoznbﬁgﬁoo&S:ERE»SBENFHEIEmBESdoEwnmﬁw:mm.qnmmwwm&mmau.ﬂ.&bﬁﬂunﬁmob
or inequitable application of any of the provisions of this Agresment. :

The Committee acknowledges the right of the Association to participete in the processing of any grievance at any
level.

The President or the Superintendent may be represented by a designee.

Adjustment of Grievance: Grievances presented by the Association or an Association member shall be presented
and adjasted in the following manner:

SECTION 1. GENERAL PROCEDURES
(@ INFORMAL PROCEDURE

The aggrieved member may discuss the matter with his/her appropriate jmroediate supervisor or in the
cases where the grievance telates to that superior, then with the superior's immediate superior,
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FORMAL PROCEDURE

Leve] One. The Associztion’s President or designee with written authorization with the aggrieved
Employee shall take up the grievance or dispute jn writing or via email with the immediate superior within
ten (10) business days of the date of the grievance or his/her knowledge of its occurrence. The immediate
superior shall attempt to adjust the matter and shall respond in writing to the President within ten (10)
business days of the grievance being submitted to the immediate superior. If there is 1o response within
this period, said grievance shall be deemed to be denied.

Level Two, If the grievance has not been settled, it shall be presented in writing or via email to the
Superimtendent of Schools within ten (10) business days after the immediate superior's response is due.
The Superintendent or his designee shall respond to the President in writing within ten (10) business days.
If there is no response within this period, said grievance shall be deemed to be denied.

Level Three. If the grievance stil} remains unadjusted, it shall be presented to the School Committee in
writing or via email within five (5) business days after the response of the Superintendent is due, The
School Committee shall respond in writing within fifteen (15} business days after its second regularly-
scheduled meeting following the presentation of the grievance to the School Committee. Failure by the
School Committee to respond within this period shall be construed 23 a denial of the grievance.

The School Committee will comply with Jaw with respect to its obligation to furnish information relevant
to grievance processing.

Each written statement of a grievance shall include: (1) a concise statement of facts constituting the
grievance; (2) 2 date upon which the act or omission giving rise to the grievance ocourred, and if
applicable, the later date upon which the member first learned of the same and a concise statement of the
reasons why the member should not be held to have learned of the same earlier; and (3) the dates of all
prior wiitten presentations, if any. Each statement under Leve! 2 or Level 3 shall be signed on behalf of the
Association by its President or a Vice-President.

Conferences held under this procedute shall be conducted at 2 time and place which aford a fair and
reasonable opportunity for all persons who are involved to attend and there will be no loss of salary for
working time spent by employees who participate in. conferences in the event they are held during work
hours.

Times of meetings will be scheduled so as not to interfere with the operation of the cafsteria. The Manager
of Food Services will approve all meetings taking place during work hours.

Records. While both parties may maintzin files of grievances and the dispositions thereof, the Committes
shall not make any entry or file any paper in the personnel file of any employee involved in z grievance
except as may be required to implement the disposition thereof,

Repiisals. No reprisals of any kind shall be taken by any party hereto against any person who participates
in any way iz any grievance proceedings by reason of such participation.

4.

Level Four,

(2) If the Association is not satisfied with the disposition of the grievance at Level Three, or if no
decision has been rendered withia fifteen (15} business days after the next regularly scheduled
meeting of the School Committes, the Association may submit the grievance to the American
Arbitration Association to binding arbitration to be processed according to its rules within fifteen
{15) business days after the denial or the School Comumittee's failure to respond.

{b) The costs for the services of the arbitrator, including per diemn expenses and actual and necessary
travel and subsistence expenses, will be bomne equally by the Cambridge School Committee and
the Association.

GENERAT,

1

Any grievant may be represented at all stages of the grievance procedure by a person of hisher own
choosing, except that he/she may not be represented by 2 representative or any officer of any other
organization, other than the Association. When a member i not represented by the Association, the
Association shall have the right to present and to state its views at all stages of the grievance procedure.

Decisions rendered at Levels One, Two and Three of the grievance procedure will be in writing seiting
forth the decision and the reasons therefore and will be transmitted promptly to the grievants 2nd the
Association.

In the event an aggrieved person does mot desire to take action under this grievance procedure, the
Association may process the grievance.

Forms for filing grievances, serving notices, taking appeals, making reports and recommendations, and
ather necessary documents, will be jointly prepared by the Superintendent and the Associztion and given
appropriate distribution so as to facilitate operation of the grievance procedure.

Notwithstanding anything to the contrary, no dispute or controversy shall be subject for arbitration unless it
involves a grievance as defined in saié Article under Definitions, Paragraph Two (2) of this Article. The
atbitrator shall have no power to add to, subfract from, or modify any of the terms of this Agreement. The
arbitrator shall arrive at his decision solely upon the facts, evidence, and contentions as presented by the
parties during the arbitration proceedings.

TFime limits may be extended by mutnal agreement in writing.

Any grievance pending at the conclusion of the contract will remain operative in the subsequent contract
period unless settled in the negotiations.

ARTICLE §
STRIKES

The term "strike” wherever used in this Agreement, shall he deemed to include any strike, sitdown, slowdown, or
any other work stoppage or concerted refinsal to perform normal work duties on the part of any employes.

The Association agrees that they shall not anthorize, condone or zid 2 strike during the term of this Agreement.




A,

It is understood and agreed that in the event of any strike on the part of any employee or employees during the term
of this Agreement, the Association shall, upon the occurrence of such strike and npon the request of the School
Commiittee, notify, in writing, the employees involved that such action by said employees was unanthorized and in
violation of the provisions of the Agreement and shall direct said employees to retum to work promptly, and the
Association shall take further steps as may be reasonable under the circumstances to bring sbout a termination of
any such strike. A copy of any written notice required under the provisions of this Section to be seat by the
Association to the employees involved in any such strike shall be given simultaneously by the Association to the
School Committee.

ARTICLE 7
VACANCIES, TRANSFERS AND SENIORITY, LAYOFF!

DEFINTTIONS:

N Permanent Vacancy: a permanent opening in a particular school which the employer decides to fill which
has become vacant s a result of retirement, death, transfer, creation of 2 new position, or authorized leave
of absence for more than one year of the permanent employee cceupying the position.

2. Temporary Vacancy: a temporary opening of less than one year’s duration in a particular scheol which the
employer decides to fill which has become vacant due to illness, injury, or other authorized leave of

absence of the permanent employee normally occupying that position, or a new temporary position of one
year’s duration, or less.

3. Senlority: seniority shall be computed from the time an individual was appointed to a provisional position
within the bargaining unit provided there is no break in service.

4, Transfer: 2 transfer is defined as a permanent change in assignment from one school to another, A transfer
shall be categorized as either voluntary or involantary.

5. Reassignment; a reassignment is defined as a termporary change in assignment from oze school to another
for a period of no more than one year, such reassignment to be at the discretion of management, but also
may be made at management discretion at the request of an employee. After such reassignment, an

individual shall be remurned to their original position, unless they have transferred to another permanent -

vacancy through the posting process.
EILLING A PERMANENT VACANCY:

‘Whenever the employer declares a permanent vacancy exists which it determines to fill, the position must first be
offered 1o members of the Bargaining Unit through a posting of the notice of position vacancy for a period of no lass
than ten (10) calendar days. The notice of vacancy shall be posted in each school kitchen or distributed with
paychecks over the summer vacation period. Individuals desiring to transfer to such position shall submit their
transfer requests to the Manager of Food Services by the closing date of the notice.

The Manager of Food Services shall select the individual to be transferred, taking into consideration the needs of the
department and the particular school and the qualifications and experjence of the applicants. When applicants are
deemed to be equelly qualified and experienced, consideration shall be given to seniority within the Bargaining

Unit. Such selection shall be non-grievable unless the employer has failed to follow the process required under the
contract.

A permanent vacancy shall pot be filled by a substitute for more than 60 working days.

Whenever the employer determines to fill a temporary vacancy, the following process shall be nsed:

1. Temporary Vacaney of less than three months: the Manager of Food Services may fill the temporary
vacancy by seeking volunteers from within the permanent members of the Bargaining Unit, or asgignment
of = provisional employes or substitute,

J2. Temporary Vacancy of three months up to one year: the Manager of Food Services shall request volunteers

from within the permanent members of the Bargaining Unit and shall select from such voluntesrs. If there

are no volumteers, the Manager of Food Services may fill the position with a provisional employes or
substitute.

INVOLUNTARY SFER:
The Employer may make an involuntary transfer in the following situations:

1 When there is reduction or elimination of 2 position in & school and the position i occupied by a permanent
employee, the employee may be involuntarily transferred to 2 vacancy determined by the Manager of Food
Services. Ifno vacancy exists, the layoif provisions of this Article shall apply.

2. A provisional employee may be involunterily transferred, or reassigned, at any time at the discration of the
Manager of Food Servicas.

3. The Manager of Food Services may determine, for the good of the department, that an individual is to be
invohmtarily trensferred to another position. At least five days notice shall be given to such individual,
except in emergencies, and the individual shall have the right to request a meeting with the Manager of
Food Services to discuss the reasons for such transfer, and to have z union. representative present at such
meeting. Such transfers shall only be made for reasons put forth by the Manager of Food Services that zre
not arbitrary, irrational, unreasonable, in bad faith, irrelevant to the sound operation of the Cambridge
School system, not for disciplinary reasons, ’

4, Tnvoluntary transfers may be subject to the grievance process under this contract.
No employes shall be bumped or displaced from their job by another employee.
A, four {4) hour substitute will be provided for a full-time employes’s temporary absence if 2 substitute is available.

The Manager of Food Services shall have the right to temporarily exchenge a traiving kitchen worker with 2
receiving kitchen worker for a maximum of one week once in the course of each schoal year for {raining purposes.

‘When practical and possible, mansgement will provide a one week training pericd for individuals who transfer to
full-time positions as Head of Kitchen or Cooks in elementary schools.

LAYQFF:

1. In the event of a layoff, all lists will be merged. Layoff or reduction of full-time employees shall be done
by seniority. That employes with the least amount of senjority shall be lzid off first.

2. The individual shall have the right of indefinite recall.

3. The individval shall have substitntion rights.



ARTICLE 10
OVERTIME AND SPECIAL FUNCTION

K. TERMINATION: ’ ) 1 Overtime shall be paid at the rate of 1 1/2 times the high rate of pay for work in excess of seven (7) hours in one day

and 35 hours in one week.
The Cambridge School Committee hereby agrees to give the Association and its members at least sixty (60) days

notice, except under annual circumstances, prior to any change in the overall delivery of food services to the : 2,
students of the Cambridges Public Schools. Should the Cambridge School Committes terminate the existing delivery
of food services to the students in the Cambridge Public Schools in favor of confracting said food services out to an

Employees assigned to work avertime for special functions: Overtime will be given first to employees from the
school where the function is to be held.

indepsndent cortractor, the School Committee will require said independent contractor to give the right of first 3, Employees working overtime slll be paid a minjmum of three (3) hours on cali-back except for hours contignons to
refnsal for any and all jobs refated to the delivery of the food services to the existing employees of the Bargaining . the regular work schecuie wherein, time paid shall equal time actually worked.
Unit.
4, No School Days: When school is called off during any regular scheduled school day for any reason inclnding but
not limited to snow, rain, storms, burricanes, ete., and it is necessary to call in an emergency basis, members of the
ARTICLES

PROMOTIONS, RECT ASSIFICATIONS

herein shall be signed and dated by the individual weekly and verified and signed by the Head of Kitchen or Cooks and
forwarded to the Manager of Food Services weelkly.

t
'
1
1
1
]

Assoclation shall be given compensatory hours, a minimum of three (3). If an individual school is closed (rather
than the entire school system) due to a specific building emergency (laok of heat, etc.} cafeteriz staff from that
school may be required to report to another school to assist for that day, if needed to cover absences. The School

A. INVOLUNTARY REDUCTION IN HOURS FROM FULL TIME TO PART TIME: Departiment wili provide transportation to and from the alternate site as needed,
1. The individual shall be entitled to indefinite recall.
. ARTICLE 11
2. The individual shall be given preference for a vacant furll-time or part-time position. HOLIDAYS
B. PROMOTIONS AND RECLASSIFICATIONS: Members shall not be required to work on any holiday except those which fall on a regular school day. These
holidays shall include:  °
No individual Cook I will be reduced in salary by reason of new conditions defined in Article 7.
- i WNew Year's Day Christmas Day
X ‘Washington's Birthday Day after Thanksgiving
ARTICLE 9 Veterans’ Day Columbus Day
HOURS OF WORK. ! Memoriel Day Thanksgiving Day
) Patriots” Day Martin Luther King Day
1. Full-Time Personnel: The normal work day shall cousist of seven (7} hours work with one fifteen mimute break for
all employees. Starting time should be no earlier than 6:00 z.m., ending no Jater than 3:30 p.m. Starting and ending Good Friday shall be a paid holiday under the terms of this Agreement whenever the schools in the system are not in
times will be at the discretion and the approval of the Manager of Food Services. A half hour hunch period may be session that day,
taken by any foll-time member of the Association after students are fed, The said employee's eading time shall be
increased by thirty (30) minutes, To the extent that the ending time for an employee’s work day shift ends later than 2. Any employee required to werk on 2 legal state holiday shall receive double the high rate of pay for all hours
2:00 pam, the employer, with regard to 2n employee’s assignment to a shift ending after 2:00 p.m., shall first seek : warked, but in no case shall this be less than an amount equal to two {2) hours 2t the above rate. If an employee is
volunteers from among existing employees and then shall assign employees to such shifts by senfority with the least required to work in excess of eight (8) hours on 2 holiday triple time his regular rate of pay will be paid for ail hours
senicr employee being assigned first. : - worked over sever: (7) hours. :
Part-Time Personnel: Pant-time members of the Bargaining Unit shall be paid on a pro-rata basis based on the full-
time pay rate. The part-time work schedule shall fall within the fall-time schedule for regular school operation. ARTICLE 12
’ WORK YEAR AND VACATIONS
2. If earlier or later times are required becanse food will not otherwise be ready on time, such requirements will be:
The work year shall be one hundred cighty-two (182) days for part-time empioyees, which shall include the school
1. Filled voluntarily by an individual or individuals if possible. year for students (180 days), and the twe days prior to the opening of school. The work year shall be one hundred
eighty-three (183) days, which shall include the school year for students (180 days), and the three days prior to the
2. Equitably distributed by the cook voluntarily if possible. opening of schoo! for Heads of Kitchens, Cocks and other full-time exaployees as TECesSAry.
3. Or will be assigned by reverse senicrity if necessary. If a satisfactory plan cannot be worked out at the Enployees under this Agreement shall be on vacation at the same time and for the same number of days as the
school, the Manager of Food Services will make the necessary decisions. students earolled in various schools except as noted above on work year. Further, emplayees shall be paid vacation
. Ppay in addition to their regular pro-rated pay periods which ocour within the requisite school calendar period of one
3.  Timesheets which include an accurate daily record of arrival and dismissal end any work interruption not specified '

himdred eighty-two {182) days.




all part-time new hires shall receive a prorated number of vacation days as noted below.

YACATION

(Unit Mermbers before 1, 1988 and June 30, 2404) July 1, 2004}
Tune 30, 1988)
For less than one (1) year 1 day vacation for each .8 of z day for each month .4 vf 2 day for each month
month worked (for a worked (for a maximum of worked (for 2 maximum
maximum of ten (10) days) eight (8) days) of four (4) days)
For one (1) year service but 10 %.u.ﬂ 8 days 4 days
less than three (3) years
service
For three (3) years service but 14 days 11 days 5.5 days
less than ten {10) years
service
For ten (10) years service but 19 days 15 days 7.5 days
Iess than fifteen (15) vears
service
Tor fifieen (15) years service 24 days 18 days 9.5 days
but less than twenty-five (25)
years service
For twenty-five (25) years 28 days 22 days 11.5 days

service

Vacation pay will be paid beginning in July of ¢ack year in one lump-sum based on prior year service,

ARTICLE 13
LEAVES OF ABSENCE
1. PROFESSIONAL LEAVE: When the employer decms that an employee or emplayees should attend a professional

conference, the employer shall reimburse the employee for all necessary expenses incurred including trave], if any,

and said employee shall be paid as if she worked.

All present vacation days are retained by present members of the Bargaining Unit and all members of the Bargaining
Unit (prior to July 1, 1988) will be grandfathered with respect to their present vacation days. Effective July 1, 1988

Part-Time Employess
Part-Time Emplovees (Unit Members between July  (Unit Members on or after

2 SICK LEAVE: Fuil-time employees shall be entitled to fifteen. (15) days of sick leave per year, grandfathered part-

time employees shall be entitled to ten (10) days of sick leave per year without loss of pay during the term of this
Agreement. All new part-time employees (after January 17, 1984) shall receive seven znd one-half (7 1/2) days of
sick leave per year. All new part-time hires as of July 1, 2012 shall receive 5 sick days per year.

A Employees may accumulate an ualimited aummber of sick days from their annual ffteen (15) day allotment
full-time, ten (10) days grandfathered part-time and seven and one half (7 1/2) days part-time employees
hired since January 17, 1984.

B. At the conclusion of thres (3) consecutive sick days, the employee may be required fo present a certificate
from the employee's doctor stating the nature of the illness and the fact that the employee is unable to come
back to work.

Additionelly, the Supetintendent, Chief Operating Officer or Director of Food Services may require
medical or other refevant documentation, including without limitation, a doctor’s note, for day(s) absent
preceding or following a school vacation weel, holiday or three-day weekend.

C. Upon termination of employment, the employee shall be reimbursed at the rate listed helow per day for
each day of sick leave accumulated to be paid to the estate if the employee is deceased.
DAYS AMOUNT/DAY
1-25 320.00
26-50 323.00
51+ Over 50% of Per Diem Salary

For all members of the unit hired before September 1, 2009, the maximum number of accumulated sick
days for which sick leave buyback will be permitted s 450 (four hundred fifty). For any member of the
unit hired on or after September 1, 2009, the maximum mumber of aceumulated sick days for which sick
leave buyback will be permitted is 400 (fovr hundred).

The Committee agrees to implement the use of 2 403B plan in accordance with IRS regulations so that all
members of the Unit would make a ono-time transfer of sick leave buyback monies at the time of
retirement to a 403B plan to reduce tax liability in accordance with IRS regulations.

PERSONAL LEAVE: Fuli-time and part-time employees shall be entitled to three (3) days personal leave each year
with the third day chargesble against sick leave. If in any given year, an employvee has exhansted his/her sick Ieave,
then he/she shall not be entitled to the third personal day during that year. Managemment does not have to replace an
employee out on personzl leave unless given cne-week notice. Management will use best efforts to replace an
emplayee if proper notice is given, Full-time and part-time employees will be limited to using only one (1) day of
personal leave in the month of June.

BERFAVEMENT LEAVE: Employees shall be entitled to five (5) days without loss of pay upon the death of a
brother, mother, father, grandparent, sister, spouse, child, grandehild, son-in-law, daughter-in-law, or parent-in-law,
or for any other relative residing in home. The employee shall be entitled to two(2) days without loss of pay as the
result of the death of a first consin, brother-in-law, aumt, uncle, nephew, niece or sister-in-law. Said bereavement

leave shall not be deducted from the number of sick leave days to which an employee is entitled within each year of
this Agreement

JTURY DUTY OR WITNESS: The employees shall be entitled to leave without loss of pay for any perod of time in
which the employees are required to serve as a juror pursuant to the dictates of Massachusetts General Law, Chapter
2344, Section 37 as it Is applicable o municipal employess and employers.

Employses shall further be entitled to leave without loss of pay for any period of time in which the employse is
Tequired to appear as 2 witness in any court proceedings pursuant to a summons wherein the cmployee is not a party
to same; however, if the procesding atises out of litigation involving the Cambridge School Comnittes, the City of
Cambridge, its agents, servants or employees, the employee shall be entitled to leave without loss of pay for any and
&ll periods of time lost for appearance as a witness in any court proceeding.

LEAVE OF ABSENCE:

1. Afier one year of continuous employment, members of the Association mey be granted a Jeave of absence
without pay for up to one year for health reasons and any other reason acoeptable to the Superintendent or

designee. If the leave request s for health reasons, said request must be supported by proper medical
evidence.
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Any member whose personal illness extends beyord the period compensated may be granted a leave of
absence without pay for such time as it is necessary for complete recovery from such illness not to exceed
two (2) years.

All requests for extended leave of absence or renewal of leaves under this Article will be applied for in
writing and will be subject to approval of the Superintendent or designee.

Family and Medical Leave Act and Small Necessities Leave Act. Notwithstanding anything in this
agreemaent to fhe contrary, any unit member eligible for leave under state or federal law may exercise his or
her rights to take Family and Medical Leave pursuant to the Family and Medical Leave Act of 1993
(“FMLA™), the Massachusetts Matemity Leave Act (“MMLA™) or to take Small Necessities Leave
pursuant to the Massachusetts Small Necessities Leave Act (“SNLA”).

ARTICLE 14
SICK LEAVE BANK

The purpose of this Article is to provide additiona! sick leave to those Association membets who are ili and whose
sick leave has been exhausted.

1.

On July st of each school year, the School Committes will depasit in the sick leave bank 1/2 day per
member for each member employed on that date. However, the mumber of days so deposited in the sick
leave bank on Tuly 1 shall not be less than forty (40) days, even if said number of days exceeds the number
of employees of July 1. On June 30 of each year, the balance remajning in the Sick Leave Bank will cease
and a new bank will be funded as of the following July.

In the event that the sick leave bank is exhausted in any given year, members of the unit on a cornfidential
basis may make voluntary contributions of up to five {5} days from accrued time to meet emergency
sitnations during a given year. Sick days contributed to the sick leave bark under this provision of the
proceeding sentence will cease on June 30 of each year even if not used by the sick leave bank.

There shall be o Sick Leave Bank Committee which will be composed of:

1

2,

Thres members of the Bargaining Unit.

Two merbers appointed from central administration of the School Departrnent one of which will be the
Superintendent of $chools or his designee.

The Sick Leave Bank Committee will decide, by a majority vote, on granting an allotment of sick days
from the Sick Leave Bank using guidelines set forth below:

i All members of the Bargaining Unit are eligible to apply for days from the bank.

2, An official application. form (the form of which must be approved by the Committee and the
Superintendent) must be completed, This application will include space for certification by 2
medical doctor.

3. The doctor may be the personal physician of the applicant. Additional medical information may
be required by the Sick Leave Bank Committee. The Superintendent has the right to require an
examination by the City's Chief Medical Officer or his representative,

4, Applicant must have exhausted personal sick leave before he can be allotted additional sick days
from the Sick Leave Bank (as per deductible clause below).

5. The following is the number of deductible days required per years of service.

11

YEARS DEDUCTIBLE YEARS DEDLICTIBLE
1 10 days 7 4 days
2 9 days § 3 days
3 8§ days 9 2 days
4 7 days 10 1 day
5 6 days 11 or more 0 days
[} 5 days

Deductible days are those days an applicant must be on unpaid leave because of sickness or injury
before Sick Leave Bank days can be effective.

6. Applications can be denied by the Sick Leave Bank Committee if, in its opinion, any of the
following apply:

1 - Previous abuse of personal sick leave.

2 Insufficient medical evidence of need,

3. Disability does not warrant absences from employment.

4. The balatice of days in the bank.

5 Previous use of Sick Leave Bank (zpplicable only when applicant shows repeated use of
Sick Leave Bank).

7. A maximumtof fifteen (15) days per applicant may be distributed at one time. If additional days
are needed, a reapplication is required, including medical evidence of continued need.

2. A maximum of thirty (30) days may be allotted to any one person in any one year.
5, If the condition exists wherein 2 limited nurnber of days remain in the bank and applications

exceed this umber, the following factors will be considered by the Sick Leave Bank Commitiee
in making a decision as to the allocation of days:

a. Seriousness of illness.

b.  Seniority.

¢. Pastuse of Sick Leave Bank.

d. Financial circurnstances of the individual.

0. Decisions of the Sick Leave Bank Committes are final provided 2ll of the above provisions are
met.

ARTICLE 13
INIFORM ALLOWANCE

The uniform must conform to standards approved by the Manager of Food Services. All employees must wear a

name tag which will be provided by the Manager of Food Services.

Failure to wear a uniform as required shall be considered a violation of work rules, subject to disciplinary action.

ARTICLE 16
HEALTH AND WELFARE

The following medical insurance plans are offered:

EMQ Insurance Offerings: Employees may participate in Heslthflex Blue (a BC/BS HMO plan product)
with benefits cutlined as attached, Harvard Community Health Plan, or other plass availzble to City

12




employees. The City will pay eighty-eight percent (88%) of the premium for all MO plans offered by the
City and the emplovee will pay 12%.

Additionally effective July 1, 2012, in exchange for 0.6% of a salary increase as set forth in Article 20,
Section 2(2) for fiscal year 2013, the health insurance contributien rate for all employees hired prior to July
1, 2012 shall increase to 14%. .

It is understood and agreed, that if any portion of the health insurance contribution rate change, set
forth in the paragraph immediately above, which is an essential component of the parties® settlernent, is
held invalid by a tribunal of competent jurisdictior, or if compliance or enforcement of any such provision
is in any way restrained, then the city shall have no obligation to pay or to continne in effect the additional
0.6% salary increase set forth in Article 20, Section 2(a) for fiscal year 2013, which is specifically linked to
the inerease in employee health contributions, until such time as a final judgment is renderec and not
appealed which declares such provisions vatid or removes any restraict on their enforcement,

Additionally, effective July 1, 2012, the health insurance contribution rate for all employees hired
after July 1, 2012 shall increase fo 25%, in exchange for $200.00 (two hundred dollars) being added to the
base salary on fuly 1, 2012, a bomus of $200.00 (two hundred dollars) on July 1, 2013, and $200.00 (two
hundred dollars) being added to the base salary on Jannary 1, 2014,

It is understood and agreed, that if any portion of the health insurance contribution rate change, set
forth in the paragraph immediately above, whick is an essential component of the parties’ settlement, is
held invalid by a tribunal of competent juzisdiction, or if compliance or enforcement of any such provision
is in any way restrained, then the city shall have no obligation. to pay or to continue in effect the additional
$200.00 {two hundred dollars) increase to the base salary on July 1, 2012 set forth in Article 20, Section
2(g) for fiscal year 2013, 2 bonus of $200.00 (two hundred dollars) on July i, 2013, and an additional
$200.00 (two hundred dellars) increase to the base salary on January 1, 2014 set forth in Article 20, Section
2{a) for fiscal year 2014, which is specifically linked to the increase in epaployee health contributions, until
such time as a final fudgment is rendered and not appealed which declares such provisions valid or removes
any restraint on their enforcement.

Indempity Medical Insurance Offerings: The City shall offer a BC/BS Major Medical with Benefit
Meanagement Plan. The City will pay ninety-nine (99%) percent of the premium of that plan.

Eligible employees who decline City Health Insurance, but have hezlth insurance coverage through another source,
not contributed to by the City, are eligible to receive an annual sum of $750 payable on a monthly basis at the rate of
$62.50 per month, for 23 long as the individual remains eligible for such payments in accordance with the rules and
procedures established by the City of Cambridge. This payment shall not be included in pay for ay other purpose.
Employees who lose the alternative health Insurance through no fault of their own (e.g., spouse loss of job and hence
insurance} will be entitled to enroll in the City plan outside of open enrollment periods with no waiting periods or
preexisting condition Hmitations. Enaployees can elect coverage at open enrollment without Kmitation as to other
coverage. Starting July 1, 2007, eligible employees who decline City health insurance, but have hezlth insurance
ceverage through another source, not contributed to by the City, are ligible to receive an annual sum of $900,00
(nine fundred dollars) payable on 2 monthly basis at the rate of $75.00 {seventy-five doliars) per month, for as long
as the individual remains eligible for such payments in accordance with the rules and procedures established by the
City of Cambridge. Starting July 1, 2008, eligible employees who decline City health insurance, but have health
insurance coverage through another source, not contributed to by the City, are eligible to receive an annual sum of
$1,000.00 (one thousand dollars) payabie on a monthly basis at the rate of $83.33 (eighty-three dollars and thirty-
three cents) per month, for as long as the individual remains eligible for such payments in accordance with the rules
and procedures established by the City of Cambridge,

wEEowonwmmEﬂFwEwunmeEmﬁuoopﬁ_usmonméE_uannmcnwmﬁmﬁng&mwmbmnooambnaiﬁwﬂumnmrwo
law. .

Employees may obtain health coverage for domestic partners pursuant to applicable City ordinances.
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5. Effective following ratification of the Agreement, if and when the trustees of the existing dental plam request the
City for additional money to fund the Health & Welfare Fund, the employer will contribute up to $13 per week per
employee, and should the trustees of said plan inform the employer and the union that the fand requires additional
payments, the cost of these payments above $13.00 (thirteen dollars) per week per member shall be shared on a fifty
percent (50%) basis between the employer and the employee.

6. Should any member of the Association be absent from work as z result of a personal injury sustained by her/him,
which injury arises in the course of her/his employment and is compensable under Massachusetts General Laws,
Chapter 152, Section 1 et seq., the Workers' Compensation Act, or is the result of an assault, battery or similar
tmlawfu! intentional and deliberate act by another person or persons, she/he shall follow the procedure for reporting
an injury and applying for Workers” Compensation in accordance with the requirements of the City of Cambridge
Office of the City Solicitor. ’

Employees who receive health and/or denta] insurance benefits for their same sex spouses are required under federal
law to pay taxes on the value of those benefits, These same benefits are not taxed for oppaesite sex spouses.

Effective, July 1, 2012, the City will atfernpt to mitigate this inequity by providing a stipend to employees who
enroll their same sex spouses in the City’s health and/or dental insurance plans. This stipend shall equal twenty
percent (20%) of the reported taxable income that is imputed to these employees as the value of the health and/or
dental insurance benefits. Payment of the stipend shall be made on a quarterly basis.

The City reserves the right to end payment of this stipead upon any future change in federal tax law that equalizes
the treatment of spousal and dependent benefits for both same and opposite sex couples.

ARTICLE 17
SCHOOL COMMITTEE RIGHTS

Nothing in this Agresment shall be deemed to derogate from or impair any power, right or duty heretofore possessed by
the School Committes or to change any mle or policy adopted prior to the date of the acceptance of this Agreement except
where such right, power, duty, rule or policy is specifically limited or changed by this contract. It is agreed that no member
of the Association shell coniact the Scheol Comumittee concemning any matter covered by this Agreement without first
bringing the matter to the aftention of the Superintendent.

School Committee is 2 public body established under the statutes of Massachusetts and has final responsibility for
establishing the policies of the public schocls for management of said schaols and for directing operation.

The Histing of the following specific fights of management in this Article is not intended to be nor shall be considered
restrictive of or as a waiver of any of the rights of the Committee not listed herein. Such inherent Committes responsibilities
are not subject to arbitration and shall remain exclusively with the Committes except as they may be shared with the
Association by specific provisions of this Agreement. .

The School Committee reserves the right to take whatever action that is necessary in the event of an emergency {lasting
over five [5] days) including a financial emergency to carry out the work of the School Department.

ARTICLE 13
EMPLOYEE DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

The School Committee will pay the reasonable expenses (including fees, meals, lodging and/or transportatior) incurred
by members who attend workshops, seminars, conferences, or other employee improvement sessions at the request of School
Committee or their designee or at their request with advanced approval of the Superintendent of Schools or his designee.

In addition to the regular work year and work day, each member of the Bargaining Unit shall be required to attend up to
fifteen {15} hours of training, for which they shall be compensated at their appropriate rate of pay. Also, each employee shall
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be required to attend up to six (6) one-hour staff meetings per year, held after the end of the regular work day, for which they
shall be compensated at their approprizte rate of pay.

EVALUATION: Each member shall be evaluated yearly. The written evaluation shall be reviewed by the person
evaiuated and he/she shall sign the document indicating only that he/she has seen the document. The employee may add such
documentation as he/she feels is appropriate, including objections to all or any part of the evaluation. Evaluations will be
conducted by the Manager of Food Services ar his designee and/or the principal with evaluation input from the Heads of
Kitchen or Cooks regarding assigned staff who are members of the unjt, In addition to annual evaluation of-each member of
the unit pursuant to this paragraph, the Manager of Food Services may from time to time evaluate an employee.

Management will periodically review and update the evaluation instrument.

There shall be 2 managemernt/labor commitice, consisting of no more than three (3) designated union Tepresentatives
2nd no more than three (3) designated school department representatives to discuss and identify topics of treining for “Head
of Kitchen” or “Cooks™ including training regarding staff interaction and to discuss issues regarding supervision. of students
in cafeterias.

ARTICLE 19
LONGEVITY
A Each employee who has completed the number of years indicated below of employment with the City of Cambridge
shall be granted a longevity lump-sum payment in the amount set forth below for the number of years completed
service:
1to 3 years § 250
3o § years § 350
5to 10 years 5 450
10 to 15 years 5 600
15 to 20 years $ 700
20 to 25 years $ 900
25 yeers or more $1,150

Eligibility for longevity shall be computed as of Decemmber 31. Payment shall be pro-rata for less than 2 full year
of service.

B. The longevity awerd to which an Employe is entitled shall be paid in a lamp sum payment in the first pay period
of December of sach year.

C. For purposes of this Article, one year of part-time service is egual to three-quarters (3/4) of a year of full-time
service,

D. Part-time employees hired after January 17, 1984, shall not receive longevity.
E. Full-time employees newly hired or transferred into the Bargaining Unit after Tune 30, 1991 shall not be eligible

for longevity. Also, part-time employees hired after January 17, 1984 who are increased to full-time after fune 30,
1691 shall not be eligible for longevity.

ARTICLE 20
GENERAL PROVISIONS
1. TRANSPORTATION:
a. If it becomes necessary to transfer one employes from one school to another affer said employee has

arrived at school mumber 1, the employes shall be compensated for out of pocket expenses for said trave]
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incurred by using the Massachusetts Bay Transportation Authority. Should the employes use histher
automobile, he/she shall be compensated at the rate of $0.15 per mile. Employee shail be paid fom the
time he/she arrives at the first school until the time he/she leaves from the second school.

b. The school department shall reimburse cach member of the bargaining unit who purchases one, up to 65%
of the cost of 2 “T” pass, up to a maximam of $40 per month.
2. WAGES:
a. All salaries will be increased by the percentage listed below per annum which is reflected in the attached
schedules. ’
Effective Date Percentzze Increase Attachrpent
July 1, 2012 3.1% A
July 1, 2013 2.5% B
Tuly 1,2014 2% cC

With no increase on any other economic items in the collective bargaining agrecment.

The School Committee will enter into a side letter agreement with the Food Service Employees Associztion that,
should, during the life of the collective bargaining agreement, any School Committee unit reach voluntary
agreement with the School Committee for a general across the board wage increase i any vear of the collective
bargaining agreement greater in percentage than provided to this Union, then the School Committee and the Union .
agree to reopen the collective bargaining agreement for the limited purpose of discussing base wages in that year of
the collective bargeining agreement. :

b. In addition to the above, effective September 1, 2000, a weekly stipend of $70 additionzl shall be paidtoa
full-time employee who is designated ‘as “Head of Kitchen” or “Cook” in each school kitchen with
predominantly “Bulk Satellite” or “On-Site Cooking,” food operations, such stipend to be in compensation
for additional assigned responsibilities related to ordering, ‘inventory, overseeing other helpers or cashiers,
completing required paperwork, and other assigned dufies. The stipend shall be paid for the summer
months a5 well as the schoo! year, the same as other salary payments. A member of the unit who performs
the duties of Head of Kitchen for five days or more during the absence of the Head of Kitchen or Cooks
shail be paid the weekly stipend for such time, Also, in the absence of the Kennedy School Kitchen
Manager, a unit member who is assigned to perform the duties of Head of Kitchen or Cooks for five days
or more shall receive the weekly stipend for such time.

c. Direct deposit of paychecks shall be provided for Bargeining Unit members.

3. . Full-time employees who are designated “Head of Kitehen” mmst hold 2 food protection manager certification in
accordance with the requirements of 105 CMR. 590.003(A)2). Full-time employees who are designated “Head of
Kitchen” who fil to obtain 2 food protection manager certification. in accordance with the requirements of 105
C.M.R. 590.003(A)2), or to obtzin an exemption from the food protection manager certification in accordance with,
the requirements of 105 C.M.R. 590.003(A)(2) may seck to transfer to amy existing vacancy in the Bargaining Unit
for which 2 food protection manager certification is not required in accordance with the provisions of Article 7 of
the colfective bargaining agreement between the parties as then in effect. fno vacancy exists, the Tayoff provisions
of Article 7 of the collective bargajning agreement between the parties as then in effect shall apply.

4, The Schoel Committee and the Cambridge Food Service Employee Association agree to form a joint

labor/management committee that will meet during the fall, winter and spring of the 2012-2013 school year to
discuss concerns and possible solutions related to stzffing, assignment and coverage of food serviee at the school
facilities. ‘The joint labor/managercent committee will consist of three mernbers selected by the Cambridge Food
Service Employee Association; the Chief Operating Officer, the Director of Food Services and one (1) additional
administrator of the Cambridge Public Schools designated by the Superintendent of Schools. The recommendations
of the joint iabor/management committes will be advisory to the Superinterdent of Schools. This joint
labor/management committee will also work to plan the implementation of 2 program where the sehool department:
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will supply appropriate jackets for food service employess to wear while working to be provided at school
department expense. This provision will expire on its own terms on June 30, 2013,

FOOD SERVICES STIPEND: .
Employees shall receive the following “Food Services Stipends” during the u..Bn periods indicated:

20+ hour weekly schedule Less than 20 hour weekly scheduie

December 2012 $387.50 331250
June 2013 $387.50 $312.50
December 2013 £397.19 332031
June 2014 $467.19 $42031
December 2014 8609.13 3530.72
June 2015 $509.13 §530.72

Unless negotiated otherwise, the semi-annual Food Services Stipends of $609.13 and $530.72, respectively, .u..wp= be
continued in the parties” future collective bargaining agresments - but with these amounts being increased in each
suceeeding contract year by the percentage of any wage and COLA increase agreed to for that year, The Food
Services Stipends shall be considersd compensation and subject to income and payroll fzxes as well ag
retirement/pension deductions.”

An Employee who is absent from work as a restlt of worker’s compensation accident shall not have their Food
Services Stipend raduced.
ARTICLE 21
ATITENDANCE INCENTIVE
The Attendance Incentive Plan shall consist of the following:

L. An attendance incentive payment of $100 shall be paid to members of the Bargaining Unit who have zero
chargeable sick days for each five-month attendance period during the schoo! year.

2. The five-month attendance periods are from the beginning of the work year ﬁrnonmw Januery 31, and from February
1 through the end of the school year in June.

3. It is understood that personal days not chatgeable to sick leave, and bersavement days, are not counted toward this
benefit.

ARTICLE 22
DRUG AND ATLCOHOL TESTING

The following procedures shall govern the administration of the drug and alcohol screening process by the .
administration/management of the Cambridge Public Schools among merbers of this Unit to test for unavthorized
use of 2 controlled substance and/or alcohol.

Testing will be conducted on those individual employees where the facts are sufficient to constituts reasonable
suspicion of unauthorized use of a controlled substance and/or alcohol. The Cambridge Public Schools shall have
the right to require that the employee submit without delay to a urinalysis test and/or 2 breath alcohol test.

Reasonable suspicion shall be based on information of cbiective facts obtained by the Cambridge Public Schools

and the rational inferences which may be drawn from those facts. The credibility and reliability of information
obtained shall be weighed in determining the presence or absence of reasonzble suspicion.

17

The employee to bs drug and/or alcohol tested will be notified of the test Tequirement just prior 1o obtaining the
wrine sample or breath alcohol test, Advance notification of the testing will not be given, in any eirenmstances, to
prevent the likelthood of urine sampling tampering,

The testing officer will maintain the sterility of the sample and the integrity of the sampling process, by executing a
chain-of-custody process for the sample given and all related documentation. The saneple shall be split into two (2)
parts, One (1) part of the sample shall be tested. The other part of the sample shall be preserved for independent
analysis in the event the first part of the sample tests positive,

If an employee refuses to submit to a drug and/or alcohol screening test, under the agreement, it shall be considered
insubordination warranting discipline under a just cause standard,

A result of .02 a5 2 breath slcohol level will be sufficient for a positive confirmatory aleohol screening test,

An employee with 2 positive confirmatory drug and/or zlcohgl screening result will be suspended under a just cense
standard. An employee with two (2) positive corfirmatory drug and/or alcohol screening resuits within a five (&3]
year period will be discharged from employment.

Nothing in this provision shall preclude the Cambridge Public Schools from disciplining or discharging an employes
under a just cause standard for any misconduct engaged in by him/her collatera! to the use of a controlled substance

or the abuse of aleohol (e-g., assault and battery), provided that the fact ofa positive screening result for a controlled
substance or aleohol may not be used in any way in proving such misconduct.

An employee who tests positive for a controlled substance and/or aleohol shall be medically evalnated, connseled
and treated for rehebilitation; as recommended by the employee's personal medical provider,

An employee who completes a rehabilitation program will be retested randomly once every quarter for the following
twenty-four (24) months. An employse whoa tests positive during the twenty-four (24) month period shall be subject
to disciplinary action, up to and including discharge from employment,

An employee who enters a rebabilitation program of their own inifiative without having tested positive fora
controlled substance and/or alcohal shall not be subject to retesting on 2 random basis.

ARTICLE 23
NEGOTIATIONS

EFFECTIVE DATE:

Upon signing by authorized representatives of the Association and the Employer, this Agreement will becorme effective for
three years for the period July 1, 2012 throngh June 30, 2015,

CHANGES:

Should either party to this Agreerment wish to initiate collective bargaining discussion over changes they may wish to
introduce into this Agreement, it is agreed that notice of the substance of the changes and the language with which such
desired changes are to be expressed shall he mailed to the authorized parties signatory to the Agreement on or before sixty
(60) days before the end of the term (the anmiversary date a5 set forth in paragraph 1) of this Agreement, And the other party
will have a reasonable period of time in which to make proposals of their own,

The parties receiving such notice of desired changes shali forthwith seek establishment of a meeting for purpeses of

% discussion and amicable accommodation for the desired changes. Nothing in this Article shall preclude the Association or
i the School Committee from modifying any previous proposal during the course of negotiations.
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RENEWAL:

SCHEDULE A
Should neither party to this Agreement send a notice within sixty (60} days of the anniversary date as set forth in paragraph o v 1 201
one, this Agreement shall be considered to have been antomatically renewed for another calendar year. CTIVE July 1,

. HIGH RATE (used only for employees hired after start of school year, paid for working weeks only}

; Beginning

: Step 1 Step2 Step 3 Siep 4 Step 5 Step &
Helper/Cashier Hourly Rate i 14.90 14.50 15.50 16.62 17,70 18.82

¥ Weekly Rates; :

Helper/Cashier (35 brs)) - 521.50 521.50 542.50 58170 619.50 658.70
Helper/Cashier 30 hrs.) 447.00 44700 465.00 498.60 531.00 564,60
Helper/Cashier Q.‘m.m firs.) . 260.75 26075 7125 290.85 309.75 329.35

223.50 22350 232.50 249.30 265.50 28250
Helper/Cashier (15 hrs.)

LOW RATE (erployees paid 52 weeks a year)
(High Rate Howly x 38.4 + 52.2 = Low Rate Houzly)

Beginning

Btep 1 Step 2 Step 3 Step 4 Step 5 Step 6
Helper/Cashier Hourly Rate 10.96 10.96 11.40 1223 13.02 13.84
‘Weekly Rates:
Helper/Cashier (35 hrs.) 383.60 383.60 359.00 428.05 435570 484.40
Helper/Cashier (30 hrs.) 328.80 328.80 342.00 366.90 390.60 415.20
Helper/Cashier (17.5 hrs.) ' 191,80 191.80 199.30 214,02 227.85 24220

164.40 164.40 171.00 183.45 195.30 207.60
Helper/Cashier (15 brs.)

. Overtime to be paid based on hourly high rate, at straight-time, time and one-half, or double time as appropriate.

Effective Scptember 1, 1984, Cashiers will be on the same hourly rate as Cafeteria Helpers,
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SCHEDULEE SCHEDULE C

EEFECTIVE July 1, 2013 EFFECTIVE July 1. 2014

HIGH RATE (used only for employees hired after start of school year, paid for working weeks only) T HIGH RATE (used only for employees hired after start of school year, paid for working weeks only)
Beginning ) — Begirnning .
Step 1 Step 2 Step 3 Btep 4 Step 5 Step 6 Step 1 Step2 Step 3 Step 4 Step § Step 6
Helper/Cashier Hourly Rate 15.27 1527 15.89 17.04 18.14 19.2% ) Helper/Cashier Hourly Rate 15.58 15.58 16.21 17.28 18.50 19.68
Weekly Rates: . Weekly Rates:
Helper/Cashier (35 hrs.) 534.45 53445 556.15 596.40 634,90 675.15 ”.W. Helper/Cashier {35 hrs.) 545.30 545.30 567,35 508.30 647.50 688.80
Helper/Cashier (30 hrs.) 458.10 458.10 476,70 511.20 544.20 578.70 ..” Helper/Cashier Awo hrs) 467.40 467.40 486,30 521.40 555.00 590.40
‘Helper/Cashier {17.5 hrs.) 26723 267.23 278.08 298.20 31745 33758 - Helper/Cashier (17.5hrs.) 272.65 272.65 283.68 304.15 323.75 344.40
Helper/Cashier (15 hrs.} 229.05 225.05 23835 255.60 272.10 289.35 : - Helper/Cashier (15 brs.) 233.70 233,70 243,15 260.70 277.50 295,20
LOW RATE (employees pajd 52 weeks a year) : LOW RATE (employees paid 52 weeks a year)
{Tigh Rate Hourly x 38.4 + 52.2 = Low Rate Hourly) (High Rate Hourly x 384 + 52.2 = Low Rate Hourly)
Beginning Beginuing .
Step 1 Step 2 Step 3 Step 4 Step 5 Step & Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Helper/Cashier Hourly Rate 11.23 11,23 11.69 12.54 13.34 14.19 Helper/Cashier Hourly Rate 11.46 1144 11.82 12.79 13.61 14.48
Weskly Rates: Weekly Rates:
Helper/Cashier (35 hus.) 393.05 393.05 408,15 438.90 466.90 496.65 Helper/Cashier (35 hrs.) 401.10 40116 417.20 447,65 476.35 506.80
Helper/Cashier (30 hrs.) 336.90 336.90 350.70 376.20 400.20 425.70 Helper/Cashier (30 hrs.) 343,80 343.80 357.60 383.70 408.3¢ 434.40
Helper/Cashier {17.5 hrs.) 196.53 156.53 204.58 219.45 23345 248.33 Helper/Cashier (17.5 brs.) 206.55 200.55 208.60 223.83 238.18 253.40
. Helper/Cashier (15 hrs.) 168.45 168.45 17535 188.10 200.10 212.85 : mm_uﬂ\nﬁai.ﬁ hrs.) 171.90 171.90 178.20 . 161.85 204.15 217.20

Overtime to be paid based on bourly high rate, at straight-time, time and cne-haif, or double time as-appropriate. i ) Overtime to be paid based on hourly high rate, at straight-time, time and ohe-half, or double time as appropriate,

Effective September 1, 1984, Cashiers will be on the same hourly rate a3 Cafeteria Helpexs., Effective September 1, 1984, Cashiers will be o the same hourly rate as Cafeteria Helpers,
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‘This Agreement entered inte this 25¢h day of Jupne . .. 2012,

FOR THE CAMBRIDGE SCHOQL COMMITTEE: FOR THE FOOD SERVICE ASSOCIATION:

A

Patricta A, Berry ' Tesi
a\ﬁuma‘ou_ ittco.
] Ml pihy, E4D. Negotinting Commitee
%.Mq.m_e. o ! of Schaols : '
o -7

Claire Spmmer | Megotiating Commitee
Chief Financlal Qfficor

Mellissa BanessRod - Negotiating Committce.

Direeto df Bdod Sexvives

Voted by the School Comsuittes Nepgotiating Commillee

&lagfia  E[ad3
Date OrderNa. @
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