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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

TO: Governing Board BOARD MEETING DATE: June 23, 2016
FROM: Julio Fonseca, Ed.D. SCHOOL/DEPARTMENT:
Superintendent Educational Services

Tony Hua, Assistant Superintendent

AGENDA ITEM: ADOPTION OF THE LOCAL CONTROL ACCOUNTABILITY PLAN FOR
SCHOOL YEAR 2016-2017

BACKGROUND INFORMATION:

On June 2013, the Legislature adopted a new funding system for schools in California known as the
Local Control Funding Formula (LCFF). The purpose of the new funding formula was to give districts
more local control over how funds are spent. As part of LCFF, the Legislature included an accountability
component known as the Local Control Accountability Plan (LCAP).

In developing the LCAP, districts must solicit public input and consult with stakeholders. As part of the
process, each district is required to hold a public hearing to review the LCAP and solicit the
recommendations and comments of the members of the public regarding the goals, the specific actions and
services, and the proposed expenditures.

Timeline:
e May 26, 2016 - Governing Board held a public hearing on the 2016-17 Proposed Local Control

Accountability Plan
e Next part of the process is to move forward in the approval/adoption of LCAP by the Governing Board.

e Submit to the San Diego County Office of Education for approval.

RECOMMENDATION:
Approve and adopt the Local Control Accountability Plan (LCAP) for school year 2016-2017.

] Renewal New [ ] Amendment [JRatify [ Other Business Services Reviewed:
Financial Implications? Are funds for this item available in the 2016-2017 Budget? Requisition #
1 Yes X No [ Yes 7 No
None N/A -
(Amount) (Name of funding source and/or location) (Funding account number)

Recommended for:  [X]Approval [ | Denial  Certification Requested [X] Yes [ ]No
Superintendent’s Office Certification:

J 1;ITG"”FQ@;Q_@,"Fd-:Dﬁ/’S%;Pe1‘1ntend ent 11.1
Secretary to the Board Page l1ofl
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

TO: Governing Board BOARD MEETING DATE: June 23,2016
FROM: Julio Fonseca, Ed.D SCHOOL/DEPARTMENT:
Superintendent Business Services and District Operations

J. Arturo Sanchez Macias, Deputy Superintendent

AGENDA ITEM: ADOPTION OF PROPOSED BUDGET FOR 2016-17

BACKGROUND INFORMATION:

Each year the District is required to adopt a budget for the next fiscal year. The budget must be reviewed
during a public hearing, and the Board must consider any written comments received prior to the public
hearing. On May 26, 2016, a public hearing was conducted.

The budget for fiscal year 2016-17 is presented to the Governing Board for consideration and approval.
The budget includes the budget assumptions, identifies the anticipated general fund revenues and

expenditures, the fund balances of other District funds, and multi-year projections.

PROPOSED 2016-17 BUDGET — UNDER SEPARATE COVER

RECOMMENDATION:
Adopt the proposed 2016-17 Budget.

g
1 Renewal PINew [JAmendment []Ratify [] Other Business Services Reviewed: ;
Financial Implications? Are funds for this item included in the 2016-17 Budget? Requisition # front PeopleSofi:
[Jves B No [ Yes INe
None N/A L -
(Amount) (Name of funding source and/or location) (Funding account number)

Recommended for:  [X]Approval [ ] Denial Certification Requested Yes [ |No
Superintendent’s Office Certification:

—
P S,

Julio Fonseea, Ed.D., Sup@m Q«gggg@n}f 1.2
Secretary to the Board AR
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

TO: Governing Board BOARD MEETING DATE: June 23, 2016
FROM: Julio Fonseca, Ed.D. SCHOOL/DEPARTMENT:
Superintendent Educational Services

Tony Hua, Assistant Superintendent
AGENDA ITEM: APPROVAL OF SINGLE PLANS FOR STUDENT ACHIEVEMENT (SPSA)

BACKGROUND INFORMATION:

The Single Plan for Student Achievement (SPSA) is a plan of action to improve academic performance by
coordinating all educational services and resources. The California Department of Education (CDE) website
explains the legal specitics and purpose of the SPSA as follows:

EC Section 64001 specifies that schools and districts that receive state and federal or other applicable
Sfunding through the district’s Consolidated Application (ConApp) process prepare a SPSA jor any
recipient school. The SPSA is a blueprint to improve the academic performance of all students.

The purpose of the SPSA is to coordinate all educational services at the school. The SPSA shall, at a
minimum, address how funds provided to the school through any of the sources identified in EC Section
64000 will be used (o improve the academic performance of all pupils. School goals shall be based upon
an analysis of verifiable state data. The SPSA must integrate the purposes and requirements of all state
and federal categorical programs in which the school participates. The SPSA serves as the organizer for
an individual school'’s improvement process. The plan should be developed with a deep understanding of
root causes of student academic challenges and identify and implement research-based instructional
strategies o raise the achievement of students who are not yet proficient by state standards. A well-
developed SPSA can ensure that students are better equipped to meet the Common Core State Standards
in English and math.

Each school’s SPSA has been reviewed and approved by their School Site Councils as required.

RECOMMENDATION:
Approve the 2016-2017 Single Plans for Student Achievement for Smythe, Sunset, Willow, Ocean View Hills,

Vista Del Mar, and San Ysidro Middle School.

1 Renewal X New [T Amendment [} Ratify (] Other Business Services Reviewed
Financial Implications? Are funds for this item included in the 2016-2017 Budget? Iicc}uisiﬁ%zw #
1 Yes X No [ Yes X No
$0.00 ‘
(Amount) (Name of funding source and/or location) (Funding account number)

Recommended for:  [X]Approval [ | Denial  Certification Requested [<] Yes [ ]No
Superintendent’s Office Certification:

e SRR, S

oy,

Julio-Fonsecsy, Ed:DSuperintendent
Secretary to the Board
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

TO: Governing Board BOARD MEETING DATE: June 23,2016
FROM: Julio Fonseca, Ed.D. SCHOOL/DEPARTMENT:
Superintendent Educational Services

Tony Hua, Assistant Superintendent

AGENDA ITEM: LOCAL EDUCATION AGENCY (LEA) DISTRICT PLAN

BACKGROUND INFORMATION:

The approval of a Local Educational Agency (LEA) Plan by the local school board and State Board of
Education is a requirement for receiving federal funding sub grants for Elementary and Secondary
Education Act (ESEA).

LEA Plan includes specific descriptions and assurances as outlined in the provisions included in the No
Child Left Behind Act (NCLB). In essence, LEA Plans describe the actions that LEAs will take to ensure
that they meet certain programmatic requirements, including:

¢ Student academic services designed to increase student achievement and performance

e (Coordination of services

e Needs assessments

e Professional development

e Consultations

e School choice

e Supplemental services

¢ And others as required.

RECOMMENDATION:
Approve the Local Education Agency (LEA) District Plan for the 2016-2017 school year.

m\

}7, f’éﬁﬁ

] Renewal B New [T Amendment [ Ratify [ Other Business Services Reviewed: %ﬂ{ g?
Financial Implications? Are funds for this item available in the 2016-2017 Budget? chua&gtxon #
[ ves X No [ Yes [ No i
None N/A | -
(Amount) (Name of funding source and/or location) (Funding account number)

Recommended for:  DXJApproval [ ] Denial Certification Requested Yes [ ]No
Superintendent’s Office Certification:

11.4
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

TO: Governing Board BOARD MEETING DATE: June 23, 2016
FROM: Julio Fonseca, Ed.D. SCHOOL/DEPARTMENT:
Superintendent Business Services and District Operations

J. Arturo Sanchez Macias, Deputy Superintendent

AGENDA ITEM: EDUCATION PROTECTION ACCOUNT (EPA) SPENDING PLAN
FOR THE 2016-2017 SCHOOL YEAR

BACKGROUND INFORMATION:

Proposttion 30. The Schools and Local Public Safety Protection Act of 2012, approved by voters on
November 6, 2012, temporarily increases the states sales tax rate for all taxpayers and the personal income
tax rates for upper-income taxpayers. The new revenues generated from Proposition 30 are deposited into
a newly created State account called the Education Protection Account (EPA). The goal is to improve
efficiency in current spending and obtain alternative sources of funding to support our educational
programs.

LEAs will receive funds from the EPA based on their proportionate share of the Statewide revenue limit
amount. A corresponding reduction is made to an LEA’s revenue limit EPA entitlement. Proposition 30
provides that all K-14 local agencies have the sole authority to determine how the funds received from the

EPA are spent, but with these provisions:

- The spending plan must be approved by the Governing Board during a public meeting.
- EPA funds cannot be used for the salaries or benefits of administrators or any other administrative

costs.
- Each year, the local agency must publish on its website an accounting of how much money was

received from the EPA and how the funds were expended.

RECOMMENDATION:
Approve the Education Protection Account (EPA) spending plan for the 2016-17 school year.

] Renewatl DJ New [T Amendment [ Ratify [ Other Business Services Reviewed: .
14

Financial Implications? Are funds for this item included in the 2016-17 Budget? Requisition # from PeopleSoft:
[T vYes X No [ ves MxNo k
Unrestricted Revenue |

& Expenditures 7 General Fund

$6.107,624.00 - o -

(Amount) {Name of funding source and/or location) (Funding account number)

Recommended for:  X]Approval [ ] Denial  Certification Requested [X] Yes [ ] No
. Superintendent’s Office Certification:

RN
Julio-Fonseca. Ed.D', Superintendent 11.5
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San Ysidro School District

2016-17 Education Protection Account (EPA) Spending Plan

In accordance with Article X1II, Section 36, of the California Constitution, each school district,
charter school, community college district, and county office of education must determine how
monies received from the Education Protection Account (EPA) will be spent in its schools. It
also requires the use of EPA funds to be determined by the governing board at an open public

meeting

Proposition 30 added Article XIII, Section 36 to the California Constitution effective November
7,2012. The new revenues derived from Proposition 30 are deposited into a newly created state

account called Education Protection Account (EPA). Before June 30th of each year, the Chief

Business Official will estimate the amount that will be transferred into the EPA. EPA revenue
funds will be accounted for in Object Code 8012 and Resource Code 1400.

In addition, EPA funds shall not be used for the salaries and benefits of administrators or any
other administrative costs. The District must post on its website an accounting of funds received
from the EPA and how funds will be spent. An annual audit will be required to verify that EPA
funds were properly disbursed and expended.

Goals

Improve efficiency in current spending and obtain alternative sources of funding to support our

educational programs.

It is proposed that the San Ysidro School District estimated 2016-17 EPA Entitlement funds be
used to cover for Instruction as indicated in the attached Program by Resource Report.

Estimated EPA Entitlement: $6,107,624.60

11.5

Page 2 of 3



Expenditures through: June 30, 2017
For Fund 01, Resource 1400 Education Protection Account

San Ysidro School District
2016-2017 Education Protection Account
Program by Resource Report
Expenditures by Funtion - Detail

Description

Object Codes

Amount

AMOUNT AVAILABLE FOR THIS FISCAL YEAR

Adjusted Beginning Fund Balance

CFF

Federal Revenue

Other State Revenue

Other Local Revenue

Alt Other Financing Sources and Contributions
Deferred Revenue

TOAL AVAILABLE

po

9791-8795
8010-8099
8100-8299
8300-859%
8600-879%

6,107,624.00

EXPENDITURES AND OTHER FINANCING USES
{Objects 1000-7999)

instruction

Instruction-Related Services

instructional Supervision and Administration
Al of 3 Multidistrict SELPA

instructional Library, Media, and Technology
QOther Instructional Rescurces

School Administration

Pupil Services

Guidance and Counseling Services
Psychological Services

Attendance and Social Work Services

Health Services

Speech Pathology and Audiclogy Services
Pupli Testing Services

Pupil Transportation

Food Services

Other Pupil Services

Ancillary Services

Community Services

Enterprise

General Administration

Plant Services

Other Outgo

TOTAL EXPENDITURES AND OTHER FINANCING USES

Function Codes
1000-1959

2100-2150
2200
2420
2490-2455
2700

3500

4000-4999
5000-5999
6000-6999
7000-7999
8000-8999
5000-9959

6,107,624.00

$ 6,107,624.00

BALANCE (Total Available minus Total i and Other Financing Uses)

11.5
Page 3 of 3



SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

TO: Governing Board BOARD MEETING DATE: June 23. 2016
FROM: Julio Fonseca, Ed.D. SCHOOL/DEPARTMENT:
Superintendent Business Services and District Operations

J. Arturo Sanchez Macias, Deputy Superintendent

AGENDA ITEM: COLLECTIVE BARGAINING AGREEMENT WITH THE CALIFORNIA
SCHOOL EMPLOYEES ASSOCIATION (CSEA) CHAPTER 154 AND
AB1200

BACKGROUND INFORMATION:

The San Ysidro School District and the California School Employees Association (CSEA) have signed a
new agreement effective July 1, 2016. The agreement was reached on March 31, 2016 and approved by
the CSEA Chapter 154 employee members on April 14, 2016. The following was agreed on:

e 5% salary schedule increase — effective July 1, 2016

e 3% salary schedule increase for 2017-2018

o 2% salary schedule increase for 2018-2019

e [ncrease in District’s contribution to employee’s Health & Welfare benefit package
from $9.,000 to $9.500.

e Other [tems:

Article 2: Recognition Article 11: Vacation Plan Appendix A — Classification Table
Article 3: CSEA Organizational Rights | Article 14: Wages and Fringe Benefits | Appendix B — Classified Salary
Schedule

Article 7: Transfer, Reassignment and Classification Table : Non-
Promotion Management Classified Employees

As required under AB1200 due to the District’s Positive financial status, the District will submit to the
San Diego County Office of Education for review of this agreement. Administration is recommending
that the Governing Board approve this agreement which impacts all classified staff.

RECOMMENDATION:
Approve the Collective Bargaining Agreement between the San Ysidro School District and the

California School Employees Association (CSEA) Chapter 154 and submittal of AB1200.

$
L] Renewal New ] Amendment [} Ratify [ Other Business Services Reviewed: /4
Financial Implications? Are funds for this item available in the 2015-2016 Budget? Requisition #
Yes INo X Yes [JNo !
TOTAL COMPENSATION
INCREASE
$496,541.00 General Fund
(Amount} (Name of funding source and/or location) (Funding account number)

Recommended for:  [XJApproval [ ] Denial  Certification Requested [ Yes [ ]No
Superintendent’s Office Certification:

R S

erintendent e
Page 1 of 30
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Disciosure of Collective Bargaining Agreement Paga 107
mmmuﬁmmdm.mm
GC § 3647.5 (Statutes of 2004, Chapter 52)

8an Ysikiro School District
mcmmm-mm__ Cartificaled: i SHNNGEN 2 A T Cinanifiad: P IR
The proposed agreement covers the pardod: Beghming: w0 Ending e BT
mmaummnummaumm _ﬁm_
A. Proposad Change In Compenaation
Com Prer 1o Fiscal tmpect of Proposed Agrssesat
Compensaton Agresmant [T CoremVonr "~ Year2 “Vour 3
? LY 3 = 3 3
- -y []
- C3
; l.'mm.ml muunl 610%| $49.821.00| 24|  $171.8000 1.80%
200.00 200.00 200.00 200.00
~Incresse
$40.06408 | S243271 B10%| 3124017 244% 3857.72 1.04%
Impact on othar Funds: F. 12+ FY16-17 Chitd Developvnant - Salary Scheduls Incramse of 8% In the smount of §18.272 and $1,000 HW

F. 12« FY17-1B Chid Salery Schedule ncramse of 9% It the smomt of $10.251 and $0.00 HWY

E3 ﬂ-m‘ﬂm-‘hm“dl‘hmmdwﬂ and $0.00 HW

F. 13~ FY16-17 Cafisteria Spacisl Re Saiary & Incresss of 5% in the smount of $38,018 and $3,000 HW
F. 13- FY15-17 Cafisteris Specisl n-—-‘n-y--m—.fnhumum ol $0 HIWY

F. m-mwmu—n—u-mmnmunmnmuam and $0 MY
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Pege2of7

A Provide a brief narrative of the proposed changs in compensation, including
percentage change(s), effective date(s), and comments and explanations as
necessary:

CSEA Chapter 154 shall receive & 5% increase in compensation for FY2016-1 7, 3% increase
for FY2017-18, and 2% increase for FY2018-18. Ha W cap shall be increase from $9000 to
$8500.

B. Proposed Negotiated Changes in Non-Compensation lems (class size
adjustments, staff development days, teacher prep time, etc.)

N/A - -

C. What are the specific impacts on instructional/support programs fo
accommodate the settlement? Include the impact of non-negotiated changes such
as staff reductions and program reductions/eliminations.

N/A

11.6
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Page3of 7

D. What contingency language is included in the proposed agreement?
Include specific areas identified for reopeners, applicable fiscal years, and
specific contingency language.

NONE
.
... .

E.  Source of Funding for Proposed Agreement
1. Current Year ‘
= = - -

General Fund
o
2. How will the ongoing cost of the proposed agreement be funded in future
years?

General Fund
3. If multi-year agreement, what is the source of funding, including assumptions
used, to fund these obligations in future years? (Remember o include
compounding effects in meeting obligations)

General Fund

11.6
Revised: 08/06
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F. hnpaetofPrnmdemntonCumMYawUnmsmdeesewas Page 4 of 7
1. State Reserve Standard

ib. State Standard Minimum Reserve Perce 3.00%
c. Projected 4,816.00 |
id WMMMMHWM 81.381..20I
! - or $60,000, whichever is g ﬁ:—:mm: DA

2. Budgemummmmmmmmm)

Fund m Uncertainties 1,381,033.26

General Fund wmmmum $9,302,100.00

Reserve Fund 17 for Economic Uncertainties EJO

Reserve Fund 17. Amount .00

Total District Unrestricted 10 133.26

3. Dommhuadmmauﬂnmmwuminknummmmum? No -
G. Certification

Telephone No.: 61 9-428-4476

‘_—_-‘1.6
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Supplement

H. mamwww'«uww

mwmmwwwmnmmz
mmmmmgmanwm;mu

m-wdwwmmmmmmmmmmmwmmm
mmmnwwmwmuwwammmwwmmmnm

ifthe Wmmmmmmmmwhmzwammmnmwawm
~ goveming board. .

g

1) (Col-2) (Col. 3)
Board-

(Col. 4)
Adjustments {Cols.1+2+3)
Approved as a Result of Other Total impact on
Budget Before | Settlement Ravisions Budget
Settlement

o

Sources 41 =
13 0

i

318,148 7.
7 177, 7,

:
11

0

7856

= T— ]

_g__

mmmmmm 2 1 0
112984

BALANCE:
1-87 11 D
1,740,768 0 1,740,766
0 0
o/ 0
Economic Uncertainties 1 137 0 0 1 37
T 0 0 8
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k|
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DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

GENERAL INSTRUCTIONS

¢ Please submit this form to the county superintendent of schools and make avalilable to the
public for review at least ten (10) working days prior to the date the governing board will
take action on the proposed bargaining agreement.

s Separate documents must be completad for each collective bargaining agraemeht, but if
more than one agreement is discussed at the same time, you may summarize the financial
impact of "all” agreements on page 4 (supplement).

3 Anyﬂmeaconh'actlsmopensdwlmafh'mndal h'npacton'anyareaofcompsnsaﬁon,"a
disclosure of the proposed agreement must be made.

¢ The apedﬁcmnnarmwhldtthapubﬂcismadaawaraoftheproposedagmmantandits
avallability for public inspection and review is at the discretion of the local district.

» The governing board shall adopt revisions to its budget needed in the current fiscal year to
fulfill the terms of the collective bargaining agreement within 45 days of adoption (EC §

Al revisions to the budget needed in the current fiscal year to meet the costs of the
collective bargaining agreement shall be adopted no later than the statutory deadiine for

certification of the next interim report by the county superintendent of schools (GC §
3547.5, EC § 42131).

IFIC INS R COMP

PROPOSED CHANGE IN COMPENSATION

1. Step and Column
a. me Enter the total annual cost of all salaries for

the bargaining unit prior to the proposed agreement. Remove any “one-time”
bonuses or payments that were paid in prior year, if applicable.

b. $: Enter the annual increase cost of Step and Column movement on the Salary
Schedule for the affected bargaining unit.

c. %: Divide the annual cost of Step and Column, Line 1(b), by the Cost Prior to
Proposed Agreement, Line 1{a).

2. Salary Schedule
a. Cost Prior to Proposed Agreement: Enter the amount from Line 1(a) plus Line
1(b).
b. $: Enter the annual $ amount of the proposed change in the Salary Schedule. 11.6
Page 7 of 30
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3. Other Compensation

. Indicate specific changes in Other Compensation for the current year. For
example: 1% off schedule or $200/employee. For Year 2 and Year 3, explain in
*Comments” section, if applicable.

J08 . osed Agreement: Enter the amount from Line 2(a).
b. $: Entermamnualamnﬂofﬁ\apmpoaeddmngemomerCampansaﬂon.
c. %: Divide the amount by the Cost Priar to the Proposed Agreement, Line 3(a).

exciude any “one-time” benefit costs that would not carry over to current year.

b. $: mmmmmmmmlnsmwaemmmummm
changes In Salary Schedule, Step and Column, and Other Compensation reported
on Line 1(b) through Line 3(b).

c. ﬁ:DMdaUne«b)bym;eamourItafdolIarsshownln Cost Prior to Proposed
Agreement, Line 4(a). ) :

r to Proposed Agreement: Enter the total annual cost of Health/Welfare
Benefits of the bargaining unit prior to the proposed agreement. If applicable,
exclude any " costs that would not carry over to current year.
b. $: Enter the amount of the proposed change in Health/Welfare Bensfits, resulting
from the affected bargaining unit agreement.
c. %: Divide Line 5(b) by the amount of dollars shown in Cost Prior to Proposed
Agreement Line 5(a). i

: r to Proposed Agreement: Total Lines 3(a), 4(a), and 5(a).
b. $: Total Lines 1(b), 2(b), 3(b), 4(b), and 5(b).
c. %: Divide the total by Cost Prior to Proposed Agreement, Line 6(2).

Enter the total fuli-time equivalent (FTE) employees for the affected bargaining unit for
each applicable year.

8. Total Com on for Av

a. Cost Prior to Proposed Agreement: Divide Cost Prior to Proposed Agreement,
Line 6(a) by Prior Year FTE Employees, Line7.

b. $: Divide Total Compensation, Line 6(b) by FTE employees, Line 7, for each
applicable year.

C. %: Divide Total Compensation Cost for Average Employee, Line 8(b) by Cost Prior
to Proposed Agresment, Line 8(a).

11.6
Revised: 06/06 Page 8 of 30
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AGREEMENT BETWEEN THE

SAN YSIDRO SCHOOL DISTRICT AND THE

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS
SAN YSIDRO CHAPTER NUMBER 154

July 1, 2016 - June 30,2019

11.6
Page 9 of 30



ARTICLE 1. TERM OF AGREEMENT AND SIGNATORY PAGE

The articles and provisions contained herein constitute an agreement between the governing
board of the San Ysidro School District ("District") and California School Employees
Association ("CSEA") and its San Ysidro Chapter 154, an employee organization. The California
School Employees Association and The San Vsidro Chapter #154, shall hereinafter be referred to
as “CSEA” or “Association”.

This Agreement is entered into pursuant to the provisions of the Educational Employment
Relations Act for the term July 1, 2016 through June 30, 2019.

This Agreement signed and entered into this 22 day of February, 2016.

For the District: For CSEA:

District Representative CSEA Staff Representative

T 2Pl
s T

el 2an

11.6
Page 10 of 30
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ARTICLE 2.

A. The District recognizes the CSEA to be the exclusive representative of the following

probationary and permanent part-time

RECOGNITION

and full-time classified employees:

POSITION STEP

Secretarial/Clerical

—an Pl

Administrative Clerk I . ... ... . 610

Administrative Clerk IT........ . . . . .

Gardener ........ ... .. .

De Persos ¢ s s B
Lead Gardener ........ .. .. . . 15-19
Warehouse Distribution Associate . .. .. 12-16

POSITION
Nutritional Services

Area Production Manager . .., .i6-24

Child Nutrition Specialist. ........ .. 6-10

STEP

Inactive
ASB Assistant Student/Store Manager. . . 2-6
Account Clerk Trainee ....... .. ... . 4-8
Administrative Clerk [I/Substitute
Assignment Technician . . . . . e 711
Administrative Secretary II/Middle School

Office Manager ... ...... .. . . . . 13-17
Attendance Technician .. .. . . . . . 2-6
Automotive & Small Engine Mechanic. 10-14
Classified Registered Nurse . . ... .. 15-19
Community Liaison.. . .... ... . . . . I-5
Data Processing Operator . .. ... ... . 9-13
Language Arts Technician ... . .. . 5-9
LibraryClerk ....... ... .. . .. . 59
Maintenance Helper . . ... ... .. . . 8-12
ProcessingClerk ...... .. . . . . 4-8
SB65 Outreach Consultant . ... ... .. 15-19
Storekeeper...... .. ... .. . . . . . 11-15
Transportation Assistant . I5-19
Worker-Van Driver ... 26
Records Clerk...... ... 6-10
Child Welfare and Atendance... 15-19
Office Helper........... . RN P

Computer Lab Aide.......... . 711
Accountant Technician.. . . . i5-19
Transportation Assistant. . 13-19
Child Nutrition Specialist and Diet......17-2]
Even Start Family Literacy Pri & Fuc. 3 3-19
Health Care Ass (Bus & Class)........ ... 5.9
Occupational Therapist.......... [3-19

ave

3/Page

11.6
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B. The unit excludes management, supervisory, and confidential employees as defined by
EERA; and all substitute, temporary and short-term employees.

C. Whenever the District establishes a new position in the classified service of the District
and plans to designate such new position as management, supervisory or confidential, the
District will notify the CSEA and give the CSEA an opportunity for input. Disputed
cases may be submitted to the Public Employment Relations Board pursuant to applicable
law and regulations.

Wyl |
(LoeR
11.6
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ARTICLE 3. CSEA ORGANIZATIONAL RIGHTS

The District will deduct from the pay of CSEA members and pay to the C SEA the normal
and regular monthly CSEA membership dues as voluntarily authorized in writing by the
employee on the appropriate form subject to the following conditions:

1. Such deduction shall be made only upon submission of the District form to the
designated representative of the District. Said form shall be duly completed and
executed by the employee and an authorized representative of the CSEA.

2. The District shall be obliged to put into effect any new, changed, or discounted
deduction providing such request is submitted by the 10th of the month to the
Director of Accounting and said deduction shall commence with that month's pay
period.

Upon appropriate written authorization from the employee, the District shal] deduct from
the salary of any employee and make appropriate remittance for annuities, credit union,
charitable contributions, or any other programs approved by the District.

CSEA shall have the sole and exclusive right as an employee organization to have
membership dues deducted for employees in the bargaining unit,

Upon request, names, addresses, telephone numbers, site, and classification of a] unit
members shall be provided to the Association (as soon as practicable) unless the
employee requests in writing non-disclosure of such information pursuant to Government
Code Section 6254.3. A copy of such request shall be forwarded to the Association.

CSEA agrees to furnish any information needed by the District to fulfil] the provisions of
this Article.

CSEA shall indemnify and hold the District harmless from any and all claims, suits or
any other actions, including reasonable attorneys' fees, arising from provisions of this
Article or from implementation of provisions of this Article,

the agency service fee must not support CSEA activities beyond the CSEA's
representational obligations. Any employee who has elected not to join CSEA has the
right to pay the agency service fee in monthly payments, directly to CSEA.

members of the unit.

Notwithstanding any other provision of thj
religious bod




to CSEA.

J. CSEA shall have the following rights in addition to the rights contained in any other
portion of this Agreement:

L. The right of access at reasonable times to areas in which employees work, the
right to use institutional bulletin boards, mailboxes, and other means of
communication, subject to reasonable regulation, and the right to use institutiona]
facilities at reasonable times for the purpose of meetings, concerned with the
exercise of rights guaranteed by the EERA.

3. The right to be supplied with a complete "hire-date" seniority roster of al]
bargaining unit employees every year. The roster shall indicate the employee's
present classification and primary job site.

4. CSEA shall be entitled to designate up to five (5) representatives for the purpose
of negotiations without loss of compensation, Whenever possible, CSEA
Representatives should attend to CSEA business outside the normal work hours

month. CSEA representatives shall provide immediate supervisor with g
minimum of twenty-four (24) hours prior notice for all CSEA activities occurring
within normal work hours.

5. The District agrees to provide reasonable periods of release time with pay for the
burposes of processing grievances, representation of bargaining unit members and
discipline. This release time shall be granted to the chapter president and all job
steward representatives of the CSEA.

6. The District agrees to print material for CSEA on its off-set printing press subject
to the following requirements:

a. Forty-eight (48) hour advance notice on the prescribed District form
submitted to the office of the Superintendent.

/EW&&) ’ b.i

T s ———



K. The District shall print or duplicate a copy of this Agreement for bargaining unit
members. CSEA shall reimburse the District for one-half (1/2) of all costs in such
printing or duplication.

L. Organizational Leave

CSEA shall be entitled to send no more than three (3) delegates to the single annual
CSEA Conference. Delegates shall receive paid leave for workdays missed while in
actual attendance at the Conference. Requests for such leave must be submitted six (6)
weeks prior to the Conference.,

M. A CSEA representative shall without loss of pay conduct a contract orientation session
for newly hired bargaining unit members. Contract orientation sessions shall be limited
to once per month for newly hired bargaining unit members. Such contract orientation
session shall be held during employee(s) working hours, but it shall be limited to one
hour and it shall be mutually scheduled with the Assistant Superintendent of Persogyl.

U=cal
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ARTICLE 7. TRANSFER, REASSIGNMENT AND PROMOTION
Definitions

A transfer is a voluntary change of work location or shift within job classification
requested by an employee and approved by the Superintendent or his designee. A

Assignments

Assignment for members of the unit shall be determined by the Superintendent, subject
only to the express terms of this Article.

Criteria For Transfer

transfer requests, subject to the following conditions:

I. The employee must have served at least one year in the classification prior to
submitting the transfer request.

2. The employee's' last two (2) evaluations have been rated satisfactory or better.

3. The employee, during the twelve (12) month period preceding his/her transfer
request, has not performed unsatisfactorily nor presently receiving counseling
regarding his/her job performance.

Criteria For Promotion

The final decision, with regards to any promotion, is within the sole discretion of the
Superintendent. The following criteria shall be considered by the Superintendent-in
determining promotions:

I The needs and efficient operation of the District.

2. The recommendation of the administrator or supervisor where the vacancy exists,

3. Training and experience relevant to the position. /
4. Length of District service / 7

" Q\\M Y h’}%\ix

17/Page

11.6

 Page 16 of 30

s



E. Procedures For Transfer And Promotion

L. All notices of vacancies shall be posted for not less than ten (10) working days at
each work site. CSEA shall be sent a copy of the notice at the time the vacancy is
posted. A job vacancy notice shal] include: the job title, a brief description of the
position and duties, the minimum qualifications required of the position, the
salary range, and the deadline for filing to fill the vacancy.

A member of the unit may request, in writing, a transfer after completing one (1)
year of service in the District. Such requests will be valid for one (1) year.
Transfer requests shall be submitted to the Personnel Department.

B

3. If'a posting period occurs between instructional years or intersessions, employees
with requests on file with the Personnel Department shall be mailed postings at
the same time vacancies are posted at the Education Center, provided that they
also have a stamped self-addressed envelope on file.

4, Members of the unit with transfer applications on file by the announced closing
date will be considered for any and all positions for which they qualify.

5. When-appropriate; The Superintendent shall consider current qualified employees
that are seeking transfer before filling a position with an external candidate.

A, The-Asrticla chall v s wav-abridea-tha smiaht ~Ff & 3
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promotion

7. If requested, candidates not selected will be advised in writing within five (5)
working days of receipt of a written request with the reason(s) for non-selection.

8. If an exam or interview for a position within the District is scheduled during a
unit member’s duty day, the member shall be released without penalty to take the
eXam and/or participate in an interview,

F. Promotion

Any employee receiving a promotion shall be moved to the adopted range for the new
position. The employee shall receive no less than a one-step increase with respect to
placement on the salary schedule when he/she receives a promotion.

G. Reassignment

Reassignment may be made by the District at any time. The employee shall be notified
ten (10) calendar days prior to the reassignment. In cases  of emergency the
Superintendent or his/her designee may waive the te 10) ddy notification requirement.

;(_\__//5 11.6
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1. A change of enrollment necessitating a reassignment of a bargaining unit member.
2. Improved efficiency of the District, as determined by the Superintendent.

3. An opportunity to evaluate a bargaining unit member at a different location.
Reassignment will not be made for arbitrary or capricious reasons.

H. Increase in Hours

L. Whenever the District initiates a permanent change to a position resulting in more
hours per day, the position shall be offered to permanent unit members in order of
seniority. If there is a tied in seniority day, the work as a Substitute in any
capacity shall be considered as the basis of the tied-breaker. In the event that all of
the above is equal, then the tied shall be broken by a panel consisting of two
CSEA representatives and one District designee. /

/4
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A. Eligibility: All employees in the bargaining unit shall earn paid vacat fon time under this
Article. Vacation benefits are earned on a fiscal year basis -- July 1 - June 30 and are
expressed and used in days or portions of days rounded to the nearest ' day.

B. Accumulation: Vacation time shall be eamed and accumulated on a monthly basis in
accordance with the following schedules, so long as the employee is in paid status for
more than one-half of the working days in a month. When an employee is in paid status
for less than 1/2 of the working days in a month, vacation shall be earned and
accumulated on a daily basis for that month:

Table updated

269-Days 0 through 5
10 Months +-VacationDays 6 through 10 13
And-16-Holidays 11 through 15 14
16+ 16
239-Days 238 days-inelusive-of 0 through 5 11.5
11 Months H-VacationDays 6 through 10 14
And-17-Helidavs 11 through 15 15
16+ 17
268-Days 260-days-inelusive-of 0 through 5 12
12 Months 10-Vacation-Days-for 6 through 10 15
the-204-HH2-year; 11 through 15 16
onty 16+ 18

And-+7-Helidays
C. Vacation Pay: Pay for vacation days for all bargaining unit employees shall be the same

as that which the employee would have received had he/she been in working status.

D. Vacation Pay Upon Termination: When an employee in the bargaining unit is terminated
for any reason, he/she shall be entitled to all vacation pay earned and accumulated up to
and including the effective date of the termination.

E. Vacation Scheduling

Vacations shall be scheduled in consultation with a unit member's supervisor.
Consultations should normally occur within the first thirty (30) days of the school year.
The supervisor will make the final determination as to vacation schedules after such
consultation. The supervisor shall not deny vacation requests for arbitrary and capricious
reasons.

11.6
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1. All bargaining unit members may accumulate a maximum of one (1) year’s
vacation entitlement beyond July 1 of each year. However, with special
administrative approval by the Superintendent or designee, an employee may
carry over a maximum of one and one-half (1-1/2) years' vacation entitlement
beyond July 1 of each year. Any requests to carry over more than one (1) year's
vacation entitlement must be submitted in writing to the Human Resources
Department no later than May 30 of each year.

2. If an employee accumulates more than one (1) year’s vacation entitlement beyond
July 1 of each year the District may instruct that employee to take a vacation.

3. Pursuant to Education Code Section 45197, if an employee is not permitted to
take full annual vacation, the amount not taken shall accumulate for use in the
next year or be paid for in cash.

4. Employees who have accrued vacation days will be paid in cash for the accrued
vacation days upon their separation from the District.

5. All bargaining unit members must take vacation annually. The maximum
Vacation period is twenty-two (22) working days, excluding holidays during the
vacation period.

6. Vacation applications are to be submitted on the District Vacation Application
Form (Appendix E).
7. Vacation Postponement:

1. If a bargaining unit employee's vacation becomes due during a period
when he/she is on leave due to illness or injury, he/she may request that
his/her vacation date be changed, and the District shall grant such
request in accordance with vacation dates available at that time. The
employee may elect to have his/her vacation rescheduled in accordance
with the vacation schedule available at that time, or may request to carry
over his/her vacation to the following year.

il. If for any reason a bargaining unit employee is not permitted to take all or
any part of his/her annual vacation, the amount not taken shall, at the
option of the employee, be accumulated for use in the following year.

8. i. Vacations for twelve month bargaining unit members shall be scheduled at
time requested, so far as possible, within the District’s work requirements, as
determined by the District.

ii. Ten and eleven month bargaining unit members shall take vacatio

during winter and spring recess. Any earned additional days shall befta

on scheduled work days in consultation with and approval b ir _
SUpEervisor. - A
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9. Within the constraints determined by the District, as stated in this article, priority
consideration shall be provided to any bargaining unit member who has filed a
vacation request thirty (30) days prior to the desired vacation dates.

i. When two (2) or more bargaining unit members request the same vacation
period and the supervisor has determined that all requested vacation may
not be granted, the following procedure shall be implemented:

a. The supervisor shall notify the affected employees of the conflict and
the employees shall attempt to resolve the conflict.

b. If the employees cannot resolve the conflict, the supervisor shall grant
the vacation to the employee with the most district seniority.

ii. Once an employee has been granted priority consideration, he/she shall
not again be granted priority consideration until all members of the district
the department or classification within a school site shall have exercised
their option to be granted priority consideration.

10. When a paid holiday occurs during the paid vacation of any bargaining unit
member scheduled pursuant to this Article, such bargaining unit member shall be
entitled to the paid holiday without reduction from earned vacation if the
bargaining unit member would have been in paid status (if not on vacation) during
a portion of the working day immediately preceding or succeeding the holiday.

1. Permanent classified employees in the bargaining unit may be permitted to
interrupt or terminate their vacation in order to begin another type of paid leave
without a return to active service, provided the employee supplies adequate notice
and relevant supporting information regarding the basis for such interruption or
termination.
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ARTICLE 14. [/ WAGES AND FRINGE BENEFITS /

This Agreement shall cover the 2016-2017, 2017-2018 and 2018-2019 school years. The term

of agreement shall be from July 1, 2016 through and including June 30, 2019.

A

ified-salary-schedule-will-be-inereased-by—1%-effecti 12044, The classified
salary schedule will be increased by 3% effective July 1, 2017. la-additien
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Compensation

Members of the classified bargaining unit shall receive a percentage increase in their
compensation package which is not less than the percentage increase in the compensation
package provided to management personnel (neither the superintendent, assistant
superintendents, nor confidential personnel shall be included as "management” or
“supervisory" personnel); and should the certificated bargaining unit receive a percentage
increase in their compensation package which is greater than the classified bargaining
unit receives, the CSEA may reopen Article XIV, Wages and Fringe Benefits. For
purposes of this section, the term "Designated Group" shall refer to the classified
bargaining unit, the certificated bargaining unit, and the group of management employees
described above.

For purposes of the preceding calculation, the percentage increase in the compensation
package of a Designated Group shall exclusively measure, with respect to each
Designated Group, the weighted average of: (1) increases in the daily rate pursuant to
salary schedules (considering the current workday); (2) increases in the amount of
contributions to the employee benefit pool through which the District pays for life,
health, vision, and dental insurance; (3) increases in the amount of stipends; and (4)
increases in hourly rates paid to employees

Health and Welfare Benefits

The District will provide benefits coverage for eligible employees. Eligible employees
are those who work half-time or more. Employees may select the type of plan and carrier
approved by the District.

11.6
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The District, on an annual basis, shall establish a "pool” to implement thé District's
maximum contribution per eligible employee. Effective January 1, 2008, all District
employees will be placed into one (1) combined pool. The pool shall be equal, on an
annualized basis, to the product of District contribution times the number of eligible
employees. The utilization of a pool approach will allow an individual eligible and
participating employee to receive less or more than the District contribution per year, but
in no event shall the total amount contributed by the District exceed the product of the
District contribution times the number of eligible and participating employees on an
annualized basis. In the event that the total amount in the pool is not sufficient to cover
the costs for all eligible employees, the costs in excess of the total amount in the pool
shall be paid by eligible employees whose plans exceed the District contribution on a
proportional basis according to the full costs of their respective plans. The District,
through the pool, shall continue providing unit members with life insurance benefits of
$40,000 until October 10, 1999. Effective October 11, 1999, the pool shall be used to
provide unit members with life insurance benefits of $50,000.

As long as a single pool for all employees is maintained, the District shall ensure that its
contribution to the pool is no less than the current “per employee” contribution, as set
forth below, and at least as much as the total annual premium costs for employee only
coverage for health, dental, vision and life in the HMO plans available in each of those
categories. The District will also work with its insurance administrator, currently VEBA,
to maintain compliance with all provisions of any contract between the District and its
insurance administrator.

Effeetive—Deecember—1—2007, Effective July 01%, 2015 the District "per employee"”
contribution to the pool shall be $%192.-84 $9,000.00.

The District will convene a Composite Insurance Team (“CIT”) composed of up to four
(4) members from, and selected by, each employee group (SYEA, CSEA and
Management/Confidential). Within 20 working days of receiving rate information for the
upcoming plan year from the Insurance Administrator, the CIT shall convene to review
the rate information, plan options and applicable cost comparisons. CIT members shall
then share the information obtained with their respective bargaining teams for
negotiation.

When an employee is assigned permanently to a position in a classification with a higher
maximum salary than the previous classification, the employee's salary shall be adjusted
to the step in the new classification which is the next higher dollar amount than the
existing salary.

Mileage reimbursement to members of the bargaining unit is granted only when members
of the bargaining unit must use their personal vehicles in direct connection with their
assignments and in the necessary performance of their duties. Mileage reimbursement
shall be at the prevailing IRS rate. Reimbursement shall be granted only after
presentation of an appropriate written claim to the District.

Employees shall be reimbursed for any verifiable loss; destruction or damage to their
personal property while the employee is conscientiously performing or being in a location

11.6
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to perform his/her duties, a maximum of one hundred dollars (8100.00), if there is no
negligence on the part of the employee and the value is greater than $25.00. If the
damage is sustained on employee's vehicle, the maximum reimbursement for any vehicle
damage shall be $200.00. Reimbursement for vehicle damage is strictly limited to actual
use during and within the scope of employment. The total reimbursement for all loss,
damage or destruction of personal property for all employees and/or all incidents under
these provisions shall not exceed $2,000.00 in any fiscal year.

Reimbursement for verified loss, damage or destruction of personal property suffered
while performing services for the District is provided only when written approval for the
use of the personal property in the schools was given by the supervisor before use while
performing services for the District. All such prior approval shall be in writing.
Exception to such prior approval shall be vehicles, eyeglasses, hearing aids, dentures,
watches or articles of clothing necessarily wom or carried by the employee.

If an employee receives any payment from an insurance carrier for any loss, damage or
destruction for which the District gave reimbursement, the employee shall repay the
District if such payment from an insurance carrier covers the same loss, damage or
destruction covered by the District. The District shall, in addition, have all rights of
subrogation; and the employee shall execute all assignments and other documents and
cooperate and perform all other acts as required by the district in pursuing such rights of
subrogation.

A written request for reimbursement must be filed by the employee within twenty (20)
regularly scheduled work days of the incident with the District. The District shall
conduct such investigation as may be necessary.

The District shall pay the cost of medical examinations for employees required by the
District as a condition of initial or continued employment when such medical
examinations are conducted by licensed medical doctors selected or approved by the
District.

If the District requires the wearing of a distinctive uniform by bargaining unit members,
the District shall pay the reasonable cost of the purchase, lease or, rental of any such
distinctive uniform. The District shall adopt and implement reasonable regulations to
implement this provision, but this provision shall be implemented fairly for all affected
bargaining unit employees. Bargaining unit members must use reasonable care with any
such distinctive uniform, and may be required to reimburse the District for other than
routine and normal use. Bargaining unit members must keep any such distinctive
uniform clean and in appropriate condition.

Whenever it is determined tha¥'afi error has been made in the calculation or reporting in
any bargaining unit member payroll or in the payment of any salary, the District/shall
provide the employee with a statement of the correction and promptly not/if}' the Lounty

Office to make the necessary correction. / //
¢
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Any paycheck which is lost or destroyed after receipt by the bargaining unit member
shall be replaced after the filing of an affidavit by the member that he/she had received a
paycheck which was subsequently lost or destroyed.

Any paycheck not received by the member shall not be considered to be lost or destroyed
until seven (7) calendar days after the date of mailing to the member or two (2) days after
date of delivery to the District from the County Office.

After the seven (7) calendar days or two (2) workdays waiting period, the member, upon
the filing of an affidavit, shall have his paycheck replaced.

The District shall notify the County Office promptly of all verified lost or destroyed
paychecks.

In the event of an over-payment of pay and allowances, the bargaining unit member or
the District shall notify the other as soon as practicable.

In the cvent that the District learns of an overpayment, no deduction shall be made from
any paycheck unless the member is first notified about the specific reasons for the
overpayment and is given a reasonable opportunity to meet with a District representative
to discuss the matter and present evidence in opposition to the finding of over-payment.

Under no circumstances shall a deduction be made from any one paycheck that is greater
than twenty-five percent (25%) of the member's gross pay in a pay period. The sole
exception to this rule shall be where an individual is no longer an employee of the
District.

Any member adversely affected by a finding of overpayment may grieve such finding
pursuant to the Grievance Procedure.

The District shall provide for the reimbursement of actual and necessary expenses,
pursuant to regulations of the District, incurred by a bargaining unit member in the course
of performing services for the District within the scope of employment. Such actual and
necessary expenses shall include necessary meals away from the District and overnight
lodging required because of the nature of services being performed for the District,

A bargaining unit employee 55 years of age or older who retires on or after June 30,
1997, and has served 15 years in the San Ysidro School District will be eligible for 50%,
16 years 60%, 17 years 70%, 18 years 80%, 19 years 90% and 20 years 100%, of the cost
for one party coverage in a District approved health insurance plan. Cost of the health
insurance premium for the retired employee under 65 will be paid by the District until the
retired employee reaches 65.

All employee waivers of health benefits will be eliminated during ;nc open enrollment
period in 2008 to be effective January 1, 2009. / P 4
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Implementation of Classified Salary Study: / /
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The District and CSEA & its chapter #154 agree to implement the following: when
. L o 0 .
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1. Recommendations for Classified Salary Study (Study) conducted as of Feb
22m 2016;Fuly-15-2007 To be effective July 01%, 2016.
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N.  Eligible bargaining unit members shall receive Ion%evity increases on the July 1%

following the completion of their 15™, 20™, and 25" year.
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San Ysidro School District
CLASSIF ICATION TABLE

Non-Management Classified Employees

POSITION STEP POSITION STEP
SecretarialClerical Sy | Nutritional Services -
Y ‘ ' Area Production Manager ... 16-20
Child Nutrition Specialist . .. ... .. 6-10
Lead, Child Nutrition Specialist . . . . . 11-15
Other
,,

HealthClerk ......... . . . 7-11
Licensed Vocational Nse ........ 13-17
ach Consultant . ... . |7 151«

e R

Business Services
2USINESS yervices

.............................

................... 7-11
Inactive
ASB Assistant Student/Store Manager. . . 2-6
Account Clerk Trainee .. .... .. . . 4-8
Administrative Clerk II/Substitute
Assignment Technician ..., ... .. . 7-11
Administrative Secretary I/Middle School
. . Office Manager. ... ... . . . = 13-17
M‘?lme“m&m Attendance Technician ... .. . .. . 2-6
¢ — Automotive & Small Engine Mechanic. 10-14
amtenance/ Electrician........ ... .. 15-19 | Classified Registered Nurse .. . ... 15-19
viaintenance / HY ' Frraeeasy Community Liaison.... .. . . . 1-5
RS Data Processing Operator .. ... .. 9-13
\ e/ Locksmithe, . |1 LG L 188 Language Arts Technician ... ... 5-9
Lead Maintenance. .......... ... . 1822 | Library Clerk ... 59
SRR T TR 15-19 Maintenance Helper......... ... 8-12
BusDriver .............. . 11-15 Processing Clerk ........ . =~ 4-8

Worker/Van Driver

Records Clerk............. 6-10
Child Welfare and Attendance.. .. . . 15-19

Office Helper............ -5
Computer Lab Aide........ . 7-11
Accouptant Technician..... . 13-19

yg:mation Assistant... 15-19

y Crfld Nutrition Specialist and Diet. .. 17-21
Even Start Family Literacy Prj & Fac....15-19
Health Care Ass (Bus & Class) > 91 6

............. h)
Occupational Thcmpist....”....u..,,....i% 11‘2 #O




. 8-17-05: 3-17-06:

1 9-19-02: 925
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Revised 3-11.99; 4-8-99: 4-22-99; 10-14-99: 2-22-00.; 9-14-00: 3-08-01: 4-12-01: 9-13-01
F7-T002-14-11: 7-17-12: 08-22-14: 10-30-14- 04/30/15: 10/23/15: 1
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Appendix A
Classification Table

POSITION STEP

Secretaal/C lerical

- B

Business Services

POSITION STEP

Nutritional Services

nager..........16-20

Child Nutrition Specialist . . . . . .. .. .. 6-10
Lead, Child Nutrition Specialist . . . . . 11-15

 Facilitatc

Health Clerk ... . ....... .. | 7.11
Licensed Vocational Nurse . . . . .. .. 13-17
utr consultant . ... .....,... 151

AlPage

................... 7-11
Inactive
ASB Assistant Student/Store Manager. . . 2-6
Account Clerk Trainee . ..... ... ... .. .. 4-8
Administrative Clerk I1/Substitute Assignment
Technician...... ... .. .. . 7-11
Administrative Secretary 1I/Middle School
. . Office Manager .. ....... ... ... .. .. 13-17
Maintenance/Operations Attendance Technician ....... . . .. ... 2-6
Automotive & Small Engine Mechanic. 10-14
Classified Registered Nurse . . . . .. . .. 15-19
Community Liaison........... .. .. 1-5
o Data Processing Operator ... . ... .. ... 9-13
W y ; Language Arts Technician ...... .. .. ... 5-9
Lead Maintenance. . ............ ..., 18-22 LibraryClerk ............ ... .. . 5-9
B - 15-19 Maintenance Helper .. ... .. .... . . 8-12
Bus Dnver. ----------------------- 11-15 Processing Clerk . ........... . .. . .. 4-8
...... Custodian 9-13
Person.. ... U0 . O Transportation Assistant . ... .. 13-19
Lead Gardener .......... ... .. . . | 15-19 Worker/Van Driver ... ... ... ~.
Warehouse Distribution Associate . . . . . 12-16 Records Clerk.................. 6-10
( ) [( Child Welfare and Attendance... .. [5-19
1] Office Helper............... oo 1-3
ﬁ 0\ 3/3 = ,C/omputer LabAwde.................. ... 7-11
D/S Cf Accountant Technician..... .. ... 13-19
w C,{S m’ s Transportation Assistant..... ... 15-19
é"i/ﬁ A Child Nutrition Specialist and Diet. ... 17-21
e LEven Start Family Literacy Prj & Fac....15-19
Health Care Ass (Bus & Class).......... 5.9
! , /hdﬁ g /f/ Occupational Therapist.... ... ... 15-19
- ‘ 11.6
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Appendix B 4 AN

Classified Salary Schedule | X
2015-2016 o
Step Range | Range If Range il Range IV
1 5 2483018 25986 1 % 27,183 1 % 28 445
Z 5 25.986 1 § 27193 1 % 28445 1§ 28.752
3 5 27183 | 8 28445 1 % 28,752 1% 31,121
4 $ 28445 1§ 29752 1% 3112118 32 557
5 5 28752 1§ 3112118 32557 1% 34,060
5 $ 31,1211 % 3255713 34060 1% 35,630
7 5 32557 1§ 34060158 3563018 37.279
8 3 3406013 3563015 37279 1% 38.996
g 3 3563015 3727918 3899 | 3 40.779
10 5 37279135 38.996 | § 4077915 42 662
11 5 38996 § 407791 % 42662 | § 44 627
12 5 4077515 42662 | 3 44627 1 % 46 674
13 3 426621 % 44627 1 % 46674 1§ 48,819
14 $ 44627 1% 46674 | % 488191 % 51.064
15 $ 46674 1 % 4881913 5106415 53424
16 5 4881913 510648 53424 1% 55885
17 5 51064 | 53424 1% 55885 § 58,446
18 5 53424 | % 5588513 5844618 61.137
18 5 55885 § 58446 | § 5113715 53,944
20 3 58,446 | 5 81,1371 % 63944 | § 66.889
21 5 61,1379 63.944 | 3 66,888 |5 £9.969
22 3 63944 | § 6688313 59.969 | 5 73,192
23 $ 66,885 | 3 63,969 | § 7319213 76.563
24 5 63969153 731921 8 7656315 80.089
25 5 73192 1% 765631 % 80.089 |3 83.778
RANGE i Classified Employee
RANGE 1 Classified Employee with 15 Community College* job related units to 3
Vocational Certificate and/or A A Degres
RANGE it Classified Employee with Community College Vocational Certificate and/or
30 job related units
RANGE v Classified Employee with A A Degree
Instructional Aid with B.S/B.A Degree
“Trade school course must be equivalent to Community College unit{s). Prior to enroliment
in trade school course(s). the employee must submit a request for course equivalence to
the Assistant Superintendent -Personnel, or designee. Trade school equivalent units will
apply only to RANGE 1.
3.6% Longevity - 15 Years of District Service
3.6% Longevity - 20 Years of District Service
3.6% Longevity - 25 Years of District Semvice 11.6
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

TO: Governing Board BOARD MEETING DATE: June 23,2016
FROM: Julio Fonseca, Ed.D. SCHOOL/DEPARTMENT:
Superintendent Business Services and District Operations

Arturo Sanchez Macias, Deputy Superintendent

AGENDA ITEM: COLLECTIVE BARGAINING AGREEMENT WITH THE
SAN YSIDRO EDUCATION ASSOCIATION (SYEA) AND AB1200

BACKGROUND INFORMATION:

The San Ysidro School District and the San Ysidro Education Association (SYEA) have signed a tentative
agreement effective July 1, 2016. The agreement was reached on June 2, 2016 and approved by the teachers on
June 3, 2016. The following was agreed on:

e (% salary schedule increase — effective July 1, 2016,

¢ 3% schedule salary increase for 2017-18

&  Fringe Benefits (Effective January 1, 2017): Increase in District’s contribution to eligibile employee’s health benefit
package from $9,000 to $9,500

¢  Hourly rates for professional assignments which occur outside the unit member’s contractual duty day: Student
contact time $40/hour and Non-Student contact time $30/hour.

¢ Non-Compensation ltems:

Article §: Leaves Article 12: Transfers & Reassignment Article 20: Personnel Files
Article 9: Class Size | Article 15: Observation/Evaluation Procedures | Article 22: Peer Assistance & Peer Review (PAR)
Article 10: Hours Article 18: Compensation & Fringe Benefits Article 24: Public Complaints

As required under AB1200, the District will submit to the San Diego County Office of Education for review of
this agreement. Administration is recommending that the Governing Board approve this agreement which
impacts all certificated and management/confidential staff.

RECOMMENDATION:
Approve the Collective Bargaining Agreement between the San Ysidro School District and the San Ysidro

Education Association (SYEA) and submittal of AB1200.

CJRenewal  [INew [ Amendment []Ratify [ Other Business Services Reviewed:
Financial Implications? Are funds for this item available in the 2014-2015 Budget? Requisitiog #
B4 Yes [INo X Yes [TNo
$443.634 General Fund
{Amount) (Name of funding source and/or location) (Funding account number)

Recommended for:  JApproval [ ] Denial  Certification Requested [X] Yes [ ] No
Superintendent’s Office Certification:

Julio F onseca) Ed. D Superintendent
Secretary to the Board

11.7
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Disclosure of Collective Bargaining Agrsement Page 1of7
In Accordance with AB 1200 (Statules of 1801, Chepter 1213}
GC § 5547.5 (Statutes of 2004, Chepler 52)

8an Yaidro Bchool District
Kama of Bargeining Unit: San Ywiom Sducstion Associeion & Mansoerment and Confidentisl CoMlosto: X ==~~~ Closifed
The proposad sgroarmant covers the parkod: Baginnings  ___ TMROIG Ending: L5 T
This agrosinant will be acked upon by the Governing Boand at s masling on: — firsr]]
A. Proposad Change In Compensation
Flacal lpact of Propossd Agrasment
Voo s ~Veard
" 3 * $ 3
600%| $26,107.00 200% -nl Q.00%
0008 n.j 0.00% $0.00
2.00% ﬂwni 500%| $873m00 200%
6.90%, 2r2%|  $67,968.00 0.28%|
28300 |0
S56%|  $274845 272% $268.12

Inpect on oiber Funds: F. 12 - FY16-17 Chiki Dewstapmant - Satary Schadule incraess of 8% in the amount of $20,863 and $7,000 /W
F. 12 - FY17-18 Child Dewelcpmant - Sulary Schaxkae jncrasss of 3% in the amount of $5,823 and $0.00 HW

11.7
Revaed: 0608 Page 2 of 45



Pape 2of 7

A, Provide a brief narrative of the proposed change in compensation,
including percentage change(s), effective date(s), and comments and
explanations as hecessary:

Article 18: Compensation and Fringe Benefits. SYEA shall receive a 8% increase in
compensation for FY2016-17, 3% increase for FY2017-18, and H& W cap shall be Incrs
from $8000 to $9500.

Hourly rates for professional assignments which ooeur outside the unit members
contractual duty day shall be as follows: Student Contact Time is $40.00 per hou
and Non-Student Contact Time is $30.00 per hour.

 Fringe Benefits: Effective January 1, 2017, the district's per eligible smployee

contribution shall be increased to $9,500 Nine Thousand Five Hundred Dollars ar
Zero cents.

i

B. Proposed Negotiated Changes in Non-Compensation ltems {class size
adjustments, staff development days, teacher prep time, etc.)

 Article 9: Class Size shall be considered a pilot program for 2016/2017 school vei
only. Maximums are as follows: TK&K is 22, 153" {5 25, 4th.gth jg 28, 7188 Cor
subjects is 32 per period, 79'&8" P.E. is 55 per period, 7"&8% Electives, VAPA is
and Non-Vapa is 30. Any teacher who receives a student above the maximum w

receive $10 per day, per student, starting the eleventh day of attendance for the
additional student.

C. What are the specific impacts on instructional/support programs to
accommodate the settlement? Include the impact of non-negotiated changes
such as staff reductions and program reductions/eliminations.

N/A

Paviead A7ME

11.7
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D. VWhat contingency language is inciuded in the proposad agreement?
include specific areas identified for reopeners, applicable fiscal vears, and
specific contingency language.

NONE

E. Source of Funding for Proposed Agreement
1. Current Year

General Fund

-

2. How will the ongoing cost of the proposed agreement be funded in future
years?

Generat Fund

—

3. If multi-year agreement, what is the source of funding, including assumptions
used, 1o fund these ohﬁgaﬁens in future years? (Remember fo include
compounding effects in meeting obligations)

General Fund. Based on Pro 28 forecast and the financial reports issued by the
and DOF.

11.7
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F. Impact of Proposed Agreement on Current Year Unrestricted Reserves Page 4 of 7
1. State Reserve Standard

ia. Total Expenditures, Transfers Out, and Uses (Including Cost of Pronosed Agreement) $48,724,808

Projected P-2 ADA See = 4,816.00

(d- State Standard Minimum Reserve Amount for this District 31.401.74&.&8'
1a times Line 1b, or $50,000, whichever Is greater, for a district with less than 1,001 AD

2. Budgsted Unrestricted Reserve (After Impact of Proposed Agreement)

$1,401,748.88
- ter $9,302,100.00
$0.00
_____$0.00
e $ 10708
3. Do unrestricted reserves meet the state standard minimum reserve amount? No

posed agree and is submitted to the Governing Board for public disclosure of the

major provisions of the agreement in accordance with the requirements of AB 1200 and
Govermnment Code § 3547.5.

Contact ﬁerson: Jose Arturo Sanchez - Macias Telephone No.: l
11.7
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Date of goveming board approval of budget ravisions in Col. 2;

In accordance with Education Code § 42142 and Govermnment Code § 3547.5
budget revisions and hoand minutes. In addition, provide two expenditure reports generatad by tha district’s financial

Provide a copy of

Supplement
H. Impact of Proposed Agreemsnt on Current Year Operating Budgst*

823208

Paga50of 7

board-approved
gystent: one showing the budget by major object before the changes end a second showing the budget by major cbject aftor tha changes.

If the board-approved revisions are different from the proposed budget adjustments in Col, 2, provide a revisad report upon approval of the district

govemning board.
(Col. 1) (Col. 2) {Col. 3) (Col. 4)
Lstest Board- | Adjustments 1+42+3)
Approved as a Reasuit of Other Tohlhm-lon%
Budget Before | Settlament Revisions Budget
Settiement as
12018
FY
e L 41 0 41
gﬁ 0
48,341,113 0 113
¢
1,186,995 21,888,780
0
A 308,362
786 0
0
1 0 1
BT 50,957
1 47
5 IN 0 :
ICURRENT YEAR INCREASE (DECREASE) IN FUND BALANCE 2 1 866
BEGINNING BALANCE
\CURRENT YEAR-ENDING BALANCE % 11,210,527 18,568,175
."'""oo 'NDING E )i
Nonspendabie (8 11 11
1,740,788 0 1,740,766
1,366,137 ; 1:368.13:
8,878,547 0 B 7
If the total amount of the adjustment in Column 2 does not agree with the amount of the tolat cost shown on page 1, please explain:
*This supplement is a compostte recap of "af” the bargaining agresments shown on the preceding pages.
11.7
Page 6 of 45
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PageBof7
DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

GENERAL INSTRUCTIONS

» Please submit this form to the county superintendent of schools and make available to the

public for review at least ten (10) working days prior to the date the governing board will
take action on the proposed bargaining agreement.

e Separate documents must be completed for each collective bargaining agreement, but if
more than one agreement is discussad at the same time, you may summarize the financial
impact of "all" agreements on page 4 (supplement).

» Include, as applicable, Cost Prior to Proposed Agreement, Current Year, Year 2 and Year
3 information for the period covered in the proposed agreement. For example, for a 2-
year muiti-year agreement, complete Cost Prior fo Proposed Agreement, Current Yoear
and Year 2. I i i ;

e Any time a contract Is ‘mopaned with a financial impact on "any area of compensation,” a
disclosure of the proposed agreement must be made.

* The specific manner in which the public is made aware of the proposed agresment and its
avallabiiity for public inspection and review is at the discretion of the local district.

county office. In addition, provide two expenditure reports generated by the district's
financial system: one showing the budget by major object before the changes and a
second showing the budget by rnajor object after the changes.

e All revisions to the budget needed in the current fiscal year to meet the costs of the
collective bargaining agreement shall be adopted no later than the statutory deadline for
certification of the next interim report by the county superintendent of schools (GC §
3547.5, EC § 42131).

SPECIFIC UCTIONS FO ‘

PROPOSED CHANGE IN COMPENSATION

1. Step and Column
a. Cost Prior to Proposed Agreement: Enter the total annual cost of all salaries for

the bargaining unit prior to the proposed agreement. Remove any “one-time”
bonuses or payments that were paid in prior year, if applicable.

b. $: Enter the annual increase cost of Step and Column movement on the Salary
Schedule for the affected bargaining unit.

c. %: Divide the annual cost of Step and Column, Line 1(b), by the Cost Prior to
Proposed Agreement, Line 1(a).

2. Salary Schedule

a. Cost Prior to Proposed Agreement: Enter the amount from Line 1(a) plus Line
1(b).
b. $: Enter the annual $ amount of the proposed change in the Salary Schedule. 11.7

Page 7 of 45
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on

Description: Indicate specific changes in Other Compensation for the current year. For
example: 1% off schedule or $200/employee. For Year 2 and Year 3, explain in
“Comments” section, if applicable.

nst Prior to Proposed Agreement: Enter the amount from Line 2(a).
$: EnterﬂaaannuaiamuntofﬂaepropMchangeantherCompensaﬂon
%: Divide the amount by the Cost Priar to the Proposed Agreement, Line 3(a).

4. Statutory Benefits

Cost Prior to Proposed Agreement: Enter the fotal prior year cost of Stafufory
Benefits of the bargaining unit prior to the proposed agreement. If applicable,
exclude any “one-time” benefit costs that would not carry over to current year.

$: Enter the amount of the proposed change in Statufory Benefits resuiting from
changes in Salary Schedule, Step and Column, and Other Compensation reported
on Line 1(b) through Line 3(b).

%: Divide Line 4(b) by the amount of dollars shown in GostPﬁorin Proposed
Agreement, Llned(a)

Prior to Proposed Agreement EntermetotalannualoostofHeamWelfare
Bansﬁs of the barga!nlng untt prior to the proposed agreement. If applicable,
exclude any “one-time" costs that would not carry over to current year.

$: Enter the amount of the proposed change in Health/Welfare Benefits, resulting
from the affected bargaining unit agreement.

%: Divide Line 5(b) by the amount of dollars shown in Cost Prior to Proposed
Agreement Line 5(a).

$: Total Lines 1(b),(b) 3(b), 4(b), and 5(b).
%: Divide the total by Cost Prior fo Proposed Agreement, Line 6(a).

7.
Enter the total full-ime equivalent (FTE) employees for the affected bargaining unit for
each applicable year.
8. Total r e E
a.  Cost Prior to Proposed Agreement: Divide Cost Prior to Proposed Agreement,
Line 8(a) by Prior Year FTE Employess, Line 7.
b. $: Divide Total Compensation, Line 6(b) by FTE employees, Line 7, for each
applicable year.
C. %: Divide Total Compensation Cost for Average Employee, Line 8(b) by Cost Prior
to Proposed Agreement, Line 8(a).
11.7
Revised: 06/06
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Tentative Agreement BETWEEN

San Ysidro Education Association (SYEA)
AND
San Ysidro School District (SYSD)
June 2, 2016

A tentative agreement was reached for changes on the following articles (see attached):
Article 8: Leaves

Article 9: Class Size

Article 10: Hours

Article 12: Transfers and Reassignment

Article 15: Observation/Evaluation Procedures

Article 18: Compensation and Fringe Benefits

Article 20: Personnel Files

Article 22: Peer Assistance and Peer Review (PAR)

Article 24: Public Complaints

For SYEA: For Distn’c@:
A Aot i
<E f, ';M&{”? &éz&{iﬂé’iﬁ i Zoa
— <y
WOTASE

11.7
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ARTICLE 1. AGREEMENT

The articles and provisions contained herein and the appendices attached hereto
constitute a binding agreement between the governing board of the San Ysidro School
District ("District”) and the San Ysidro Education Association, an Affiliate of
CTAINEA ("Association"), an employee organization.

This agreement is entered into pursuant to the provisions of the Rodda Act (Chapter
10.7, Sections 3540-3549 of the Government Code).

This agreement shall remain in full force and effect when ratified by both parties until
June 30, 2018,

11.7
Page 10 of 45



A.

ARTICLE 8.LEAVES

Personal illness and injury leave:

Lad

Unit members with a full-time position shall be entitled to ten (10) days leave
with full pay for each school year for purposes of personal illness or injury. Unit
members who work less than full-time shall be entitled to that portion of the ten
(10) days leave as the number of hours per week of scheduled duty relates to the
number ofhours for a full-time employee ina comparable position.

Whenever possible, unit members shall notify the District in advance of any leave.
Unit members will report absences and request substitutes using the automated

absence management system.

If a unit member does not utilize the ten (10) days of leave as authorized in the
paragraph above in any school year, the amount not utilized shall be accumulated

from year to year.

A unit member shall be required to present a medical doctor's certificate verifying
the personal illness or injury after five (5) consecutive working days of absence.

A unit member that is absent for less than a full work day shall be charged with one
half (1/2) day of sick leave.

A unit member shall have the ability to request a half (1/2) day absence. Half (1/2)
day absences shall not exceed four (4) within a given school year.

Attendance Incentive.

4.

b.

Additionally, Unit members who have perfect attﬂnéame at the end of the
fiscal year will receive a bonus of #w $2063 five hundred
dollars ($500).

Unit members using personal necessity leave for up to two religious holiday
observances in a year (which by the terms of the unit member's religion require
that the unit member not attend work on that day) will continue to be eligible
for the attendance incentive provided by this section with no deduction for
those two days.

Unit members must have worked a minimum of 75% of the school year to be
eligible for the attendance incentive for that year. All eligible unit members

11.7
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B.

shall receive compensation by July 30 each year.

o P

Personal Necessity Leave

. Leave which is credited under "A" of this article may be used, at the unit member's
election, for the purpose of personal necessity, provided that use of such personal
necessity leave does not exceed ten (10) days, or the unit member's available sick
leave balance, whichever is less, in any school vear.

s ,. 4y s
£ - 3
s b %
et Srafn : s : &
s, Iysa/ i
7 £} » Y 3 I3 = By
shtes i ke £ i ild—brother. e
Ai masks I b v n nlac
EJ T i3 £ X B £ I3
15 i f
T ¥ kY = fy - E3 }J E.) .“.
; I, i
}J' ® L4 1 », E £ ES i
p I3 d } K E;‘ :] L’ A
/ . saoth faih 1 A
¥ 1% 3 23 TS T £} 3 5 = ST 5
=le 4 1
}f o & .y RS iEE & L/ wd 2 = uF WL EEAL & 1)
ozl I ma I IS
FLE £E & £ EE L= £
E) P [ Py
& torioize i i t et
¥ lc T E3 x
2. Before the utilization of personal necessity leave £ : S =
“gll Bl and-"¢'s the unit member shall make every effort to comgﬂx with District

procedures to enable the District to secure a substitute.

2 ;5 TIETTTTEY :) - <
3 T <r

bhy-disregarded: It is agreed and understood, however, that an absence
would not qualify under this provision if the reason for such an absence was to
participate collectively or individually in concerted unit member activities such as a
strike, work stoppage, or other organized or zmergamzed mzhhoiamg of service from

the District. B F He—werites
L v leave 4 of Asti O, i i
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4. Ifthe unit member does not elect to use accumulated sick leave as provided above, or
has no sick leave balance, then the regular salary deduction for personal leave will be
used for days absent. This policy is not applicable for services rendered during the
summer session, except for contracted 12-month unit members.

Py e s < e e g

= T H Y 3 ? »

5. Unit members using Family Medical Leave or California Family Rights Act Leave to
care for an ill or injured child, spouse, parent, or registered domestic partner shall be
required to take all available Personal Necessity Leave concurrently.

. Extended Sick Leave

After a unit member exhausts all available sick leave and accumulated sick
leave as specified in A 1 and A2 above and continues to be absent from his or
her duties on account of personal illness or injury, he or she shall be entitled to
Extended Sick Leave for an additional period of five school months.

P

a. The calculation of the five-month period shall include all mid-year break
periods for Winter and Spring, holidays, and non-student days; but exclude the
Summer break period separating school years and any off-track periods for
year-round or multi-track schedules.

b. The amount deducted from the salary due him or her for any of the additional
five months in which the absence occurs shall not exceed the sum that is
actually paid a substitute employee employed to fill his or her position or, if
no substitute employee was employed, the amount that would have been paid
to the substitute had he or she been employed.

¢. Reductions in pay for Extended Sick Leave shall not occur on non-duty days
occurring during the five month period.

d. Sick leave, including accumulated sick leave, and the five-month period
shall run consecutively.

e. An employee shall not be provided more than one five-month period per
illness or accident. However, if the school year ends before the five-month
period is exhausted, the employee may take the balance of the five-month
period in a subsequent school year.

D. Catastrophic Leave

The District shall establish a Catastrophic Illness/Injury Leave Bank ("Leave Bank") for
the benefit of the bargaining unit members. A catastrophic illness/injury that is expected
to incapacitate the unit member for an extended period of time and taking time off from

11.7
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work would create a financial hardship for the unit member. This Article shall not apply
to industrial accidents or illnesses.

b

Lad

Eligible bargaining unit members may voluntarily donate earned sick leave. This
donation shall be irrevocable and shall be accomplished by the unit member
completing a written form entitled "Catastrophic Leave Bank Donation Form."
Bargaining unit members shall be permitted to make donations to the Leave Bank
at any time during the school year.

Qualifications to make donations are as follow:

T 13l : el lanie bl Tonat d
p 3 2 PO L VRN % )

T : 7 ¥ T

5
o3 x

eV o = ’ & P

a. The eligible unit member must donate a minimum of one (1) working day of
sick leave hours to the bank and not more than five (5) working days of sick
leave hours in any one (1) school year.

The Association may solicit Leave Bank days from its unit members; however, the
program shall be administered by the District. The District shall provide all forms
that are to be used for this purpose. All forms shall be forwarded to the Human
Resources Department for processing.

To be eligible for use of bank days, a unit member must have donated at least one
day to the Catastrophic Leave Bank and have exhausted all accrued paid leave
credits. The unit member must use all paid leave credits that he/she continues to
accrue on a monthly basis before receiving Leave Bank days.

Upon requesting use of bank hours, the bargaining unit member, member of the
unit member's family, or designee must provide the District with written
verification of the illness/injury prepared by a licensed physician ef e
California and shall submit a "Certificated Catastrophic Event/Illness Leave Bank
Request For Withdrawal Form" to the Human Resources Office. The request shall
state the maximum number of days being requested by the unit member. The
Assistant Superintendent, Human Resources shall verify eligibility for bank hours.

The Leave Bank shall have no limit for accumulating leave days and shall carry-
over from year to year. However, a unit member may not receive more than sixty
(60) days per illness or injury. After a unit member has withdrawn sixty (60)
days, the unit member shall receive no further days. Furthermore a unit member is
restricted to one withdrawal from the Leave Bank for each school year with a
minimum of 120 duty days between each withdrawal.

- . . 1 ’ ot « it } el . . ; 1

11.7
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7. In the event that a request for bank hours is denied due to ineligibility as defined
above, the unit member making the request and the Association President shall be
notified in writing of the denial. + 5 S

MU Y

T T

8.  The Association shall hold harmless and indemnify the District from any and all
claims, attorneys' fees, judgments, costs or settlements arising from the
administration of these provisions.

E. Bereavement Leave

a. A unit member shall be entitled to five (5) days leave of absence without loss of salary
on account of the death of any member of his/her immediate family. as-defined-abeve:
The immediate family shall be defined as the following relatives of the unit member or
his/her spouse: mother, father, grandmother. grandfather, son, daughter, niece, nephew,
aunt, uncle, grandchild, brother, sister, any relative or person sharing the immediate
household of the unit member; or a close friend. In the case of a close friend, a unit
member shall be entitled to only one (1) day of leave of absence without loss of salary
once in a two-year period.

F.  Industrial accident and illness leave

a.  Unit members experiencing a work related injury or illness qualifying for Worker's
Compensation as determined by State Law shall be entitled to up to sixty (60) days of
paid leave for each qualifying injury or illness, subject to authorization by the District's
third party administrator.

G.  Leaves of absence for judicial and official appearances

a.  Unit members will be given a leave of absence to appear as a witness in court other
than as a litigant or to respond to an official order from another governmental
jurisdiction for reasons not brought about through the connivance or misconduct of the
unit member with no loss of pay.

11.7
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b.  The unit member taking leave under this section will refund to the District the
amount that is paid for jury duty or witness fees.

¢.  Unit members who elect to postpone jury duty from a time when school is in session to
a non-session time shall be paid for each day served at the following rate, up to a total

of five (5) days per fiscal year:
i. K-8, $100 per day.

ii. Permit teachers, $50.00 per day.

District costs for jury compensation for all unit members shall not exceed
$20,000 per year. Within thirty (30) calendar days of completed jury duty service,
unit members shall submit a copy of the notice of jury duty service and verification
of jury duty service attendance to the Business office. Payment shall be made in the
next full pay period. "Session" is defined as the unit member's contractual work year.

H. Military Leave

a. A unit member employed as a probationary or permanent employee of the
District who enters the active military service of the United States of America
or of the State of California will have employment rights by law.

i. Pregnancy and Childbearing Leave

b. Unit members shall be entitled to up to four (4) months of Pregnancy Disability
Leave pursuant to Government Code section 12945 and Education Code section
45193 running concurrently with all paid leaves and federal Family Medical
Leave and subject to the following provisions:

i. Unit members shall take all available Sick Leave and Extended Sick
Leave during pregnancy disability.

ii. Unit members shall be expected to return to work no later than six (6)
weeks following normal birth or eight (8) weeks following Caesarian
section birth except under the following conditions:

1. The district receives a statement of continuing disability of the
Unit Member from the attending physician.

o

The Unit Member elects to take up to twelve (12) additional
weeks of unpaid leave for child bonding pursuant to the
California Family Rights Act within 12 months after the birth of
the child.

I.  Family Care and Medical Leave

11.7
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a. The District shall provide unit members family care and medical leave
under the federal Family Medical Leave Act (FMLA) and the California
Family Rights Leave Act (CFRA) in accordance with the following
provisions:

i. Employees who have been employed for at least 12 months prior to
the leave and worked at least 1,250 hours during that same period
shall be entitled to 12 workweeks of leave, excluding break periods
but including holidays, within each fiscal year for the following

situations:
1. Serious health condition of the employee.
2. Serious health condition of the employee's child, parent, spouse,

or registered domestic partner.
Birth of a child, or placement of a child in the family for adoption
or foster care.

L

ii. Except in the case of pregnancy and subsequent child bonding,
FMLA and CFRA leave shall run concurrently with each other.

orloneeks-of il . dowi hild

iii. FMLA and CFRA shall run concurrently with all paid leaves, and
in the case of pregnancy, childbirth, and related medical conditions
FMLA shall also run concurrently with Pregnancy Disability Leave.

iv. Unit members shall be entitled to health and welfare benefits during
FMLA and CFRA leave. In the event that FMLA and CFRA
extends bevond any paid leaves, the unit member shall be required
to remit the employee portion of any required premiums for
dependent coverage to the District, in advance, pursuant to procedures
in effect at the time.

Leave without pay may be granted for the following purposes:

a. After exhaustion of all applicable and available paid and unpaid leaves, non-
probationary Unit members may apply for Leave Without Pay, subject to
Board Approval, according to the following provisions:

i. Long term personal illness or injury

ii. To care for seriously ill or injured child, spouse, parent, or registered
domestic partner
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iii. Parental, childbearing or child rearing leave

iv. Preparation for, and culmination of, placement of child with unit member
through adoption or foster care

v. Political leaves - limited to four (4) weeks to campaign and for term or
appointment of elected office.

vi. Professional leave may be granted for the purpose of attending conferences,
workshops, institutes, school visitations and other meetings that are related 1o
improving the bargaining unit member's performance but are not approved or
funded by the District.

vii. Study and/or travel.
viil. Personal business - beyond personal necessity.
ix. Special service such as unpaid Association leave, civic, Peace Corp or Vista
participation. The Board may consider unusual circumstances upon request.

Except in cases of emergency, a thirty (30) day notice shall be - given prior to
taking the leave in order to facilitate the continued educational program.

x. Other personal or professional reasons approved by the Governing Board.

b. Upon returning from an extended personal leave, the bargaining unit member
may be assigned to the same position held if that position is available or shall
be assigned to the closest equivalent position that is available. Positions may
not be available due to declining enrollment, a shift in student population, lack
of funds, or to break a contract with a temporary or replacement teacher.

c. A bargaining unit member shall have the option of remaining an active
participant in the District's fringe benefit program by contribution of the unit
member's total cost of the program during leave.

Association Leave

a. The Board shall grant twelve (12) days per school year with pay to the
Association for Association business. The Association shall also be granted
the right to purchase up to ten (10) additional days paid at the daily substitute
rate of pay. Requests for such leave shall be in advance and shall be handled
by the Association President or his/her designee. This leave is in addition to
release time guaranteed by SB 160 for meeting and negotiation or the
processing of grievances.

b. All requests for leaves without pay for the following school year shall be
submitted by April 15 unless there is an emergency. The Board will
consider requests within thirty (30) days of their receipt by the District.

Sabbatical Leave

The sabbatical leave may be granted to unit members by the Governing Board for
study, including study in another area of specialization, for travel, or for other reasons
of value to the school system, subject to the following conditions:

a. In case of travel, a written report shall be required to be submitted at the end
of the sabbatical period.
11.7
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Requests for sabbatical leave must be received by the Superintendent in
writing and shall be mutually agreed on by the unit member's organization
and the Superintendent, no later than March 15, and action must be taken on
all such requests no later than April 15, of the school year preceding the
school year for which the sabbatical leave is requested.

No more than one such leave of absence per bargaining unit member shall be
granted in each seven year period (Ed. Code 44966, 44967).

Absence from the service of the District for a period of not more than one
year under a leave of absence without pay granted by the Governing Board
of the District for service under a nationally recognized fellowship or
foundation approved by the state board of education of research, teaching, or
lecturing shall not be deemed a break in the continuity of service required by
this regulation and shall be included as a year of service in computing the
seven (7) consecutive years of service required by this regulation (Ed. Code
44967).

At the expiration of the unit member's sabbatical leave, the unit member
shall, unless he/she otherwise agrees, be reinstated in the position held by the
unit member at the time of the granting of the leave of absence (Ed. Code
44949, 44973).

The Governing Board shall be freed from any liability for the payment of
any compensation or damage provided by law for the death or injury of any
unit member of the District employed in a position requiring certification
qualifications when the death or injury occurs while the unit member is on
any leave of absence granted under the provisions of Education Code section
44962 - 44976, inclusive.

Upon return from sabbatical leave, an employee shall be placed on the salary
schedule at the level which the unit member would have achieved had the
unit member remained actively employed in the system during the period of
absence.

Sabbatical leave must be preceded by at least seven consecutive years of
service, all of which have been served as a regular full-time employee in the
school District. Service of at least 75 percent (75%) of the teaching days in
each year counts as a full school year. Any year in which the applicant has
served some days, but failed to serve 75% of the days shall not be counted
as an interruption in the seven consecutive year period.

The number of unit members absent on sabbatical leave at any one time
shall be no more than two percent (2%) of the total number of certificated
employees, if requested.

Sabbatical leave will be granted for no more than a total of one year.
Sabbatical leave shall coincide with the school year, unless otherwise
approved by the Superintendent. Sabbatical leave may be granted for
semester or quarter as long as the total leave is begun and finished during a
three year period (Ed. Code 44966).

11.7
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k. Compensation:

i. Compensation while on sabbatical leave shall be in accordance with
the provisions of the school District salary schedule in effect during
the period of the leave (Ed. Code 44968, 44969).

ii. Applicants who desire to receive salary allowance while on a
sabbatical leave must furnish a suitable bond indemnifying the school
district for any salary paid the employee during the period of the
sabbatical leave inthe event the unit member fails to return to render
two full years of service to the District following the termination of
the sabbatical leave; or, in the event the employee fails satisfactorily
to carry out the program of study or the itinerary of the trip approved.
In the event the unit member is unable to render the two years of
service due to death or physical or mental disability, this provision
shall be waived (Ed. Code 44969).

iii. Applicants who do not desire to furnish a bond and receive salary
while on sabbatical leave shall be paid in accordance with the
business department's procedures in two equal annual installments as
follows: (Ed. Code 44969)

1. At the end of the first year of service after the members return
to duty, the business department shall release the first
installment upon receipt of a Governing Board resolution
authorizing the payment of said installment and including an
affirmative statement to the effect that the unit member has
completed one year of service and fulfilled all other legal
requirements.

ta

At the end of the second year of service, a similar procedure
shall be followed authorizing payment of the second and final
installment.

iv. A Unit Member on Sabbatical Leave shall be entitled to the same
Health and Welfare benefits afforded to all active unit members. In
the event a unit member is not receiving pay while on sabbatical
leave, he/she shall be required to remit the employee out of pocket
cost for their selected plan, as determined by the annual Health
Benefit Pool Calculation, to the District, in advance, pursuant to
procedures in effect at thetime.

M. Re-Employment List

a. After exhaustion of all available paid and unpaid leave, if a Unit Member
is not medically able to resume his/her duties, the employee shall be
placed either in another position or on a reemployment list according to
the following guidelines:

i. If the employee is on probationary status, he/she shall be placed on
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the reemployment list for 24 months.
ii. If the employee is on permanent status, the employee shall be placed
on the reemployment list for 39 months.

b. If during the periods indicated above the employee becomes medically able,
he/she shall be returned to employment in a position for which he/she is
redentialed and qualified.

11.7
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ARTICLE 9. CLASSSIZE

The following changes to Article 9: Class Size shall be considered a pilot program for the
2016/2017 school year only. The intent of this program is to provide the students with smaller
class sizes while also decreasing the burden on individual teachers. At the completion of the
2016/2017 school year, the District and Association shall meet to negotiate Article 9: Class Size
for implementation into the collective bargaining agreement before March 1, 2017,

A. The following class size maximum number is set forth:

TK & K: Maximum 22

15— 37 Maximum 25
th  ,th, =
47 —-6" Maximum 28
7" & 8™ Core Subjects: Total cumulative class size maximum of 150 not

to exceed 32 per period

70 & 8PP E.: Total cumulative class size maximum of 275 not to
exceed 55 per period

70 & 8P Electives: VAPA courses maximum of 45 and
Non-VAPA maximum of 30

Students above the maximum:

Additional students placed in the classrooms above the agreed maximum will
follow these guidelines.

1. Any teacher who receives a student above the maximum will receive
$10 per day per student (starting the eleventh day of attendance for the
additional student).

2. The student count is based on a number of students enrolled in the
class and not on a daily attendance.
3. Once all grade level classes have reached the maximum, the additional

students will be placed in the classes based on seniority with the most
senior teacher getting the first extra student.

When the class size maximum, within a grade level is reached and an
additional 20 students are enrolled in the grade at the school, an additional
teacher shall be hired. Whenever classroom space is unavailable the District
and the association will meet to generate a plan to address additional students.

B. The District shall make a reasonable effort to establish a balance in the number of
students assigned per class, grade level or subject with the recognition that factors
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such as credentialing, curriculum, and enrollment trends may limit such
balancing. The staff at particular sites shall have the right to consult with site
administrators with regard to balancing issues.

11.7
Page 23 of 45



ARTICLE 10. HOURS

A. The basic day of service for K-8 unit members shall be as follows:

I

b

Monday through Friday, 6 hours, 30 minutes, exclusive of a 45 minute duty
free lunch.

Fridays, up to once per month, 7 hours 0 minutes with 5 calendar days” notice
before scheduled meeting, as needed. This meeting shall apply to all unit
members, all school sites, and/or district wide and may be called by site
principals and Assistant Superintendents with the Superintendent's approval.
Extended minimum days shall be held only on Fridays that are not individual
planning and preparation days.

For all school sites, there will be no afternoon recess.

Any teacher assigned to a six period schedule will teach five periods and
receive a preparation period.

B. The basic day of service for Permit Teachers shall be the same as K-8 unit
members.

C. Instructional Day:

Pre-School 180 minutes

Transitional K 225 minutes

Kindergarten 315 minutes

Grades 1-6 330 minutes (exclusive of recesses)

Grades 7-8 334 minutes (inclusive of 1 preparatory period)

The District shall determine starting and ending times of the instructional day in
order to accommodate student scheduling.

D. Instructional Minutes on Minimum Days:

Pre-School 180 minutes
Transitional K & K | 225 200 minutes
Grades 1-8 262 240 minutes (exclusive of recesses)

As part of the annual process of calendar development, minimum days shall be
incorporated into the calendar as agreed to by District and Association asfollows:

1. Nine (9) minimum days split between the first week and the last week of
instruction.

2. Ten (10) minimum days for parent conferences split between the fall and
spring.

3. Each Friday not covered in #1 or #2, shall be divided approximately
evenly among the four categories of activities listed below. The first three
categories shall be directed by the site administrator.
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a. Staff meetings

b. Grade level meetings with an agenda distributed in advance by the
beginning of the first teacher lunch period that exclusively includes
and promotes one or more of the following activities:

1. Analysis of, and discussion regarding, student achievement data
ii. Development of curriculum and teaching plans
iii. Discussion, work, and study regarding Professional
Learning Communities
iv. Analysis of student achievement for Response to Intervention
and Student Study Team processes
v. Other subjects or topics recommended by the Leadership Team

¢. Othermeetings directed by the site principal with an emphasis on
training and the majority oftime devoted to professional development
activities

d. Individual planning and preparation

In addition to the above basic day, unit members are responsible for professional
duties which include:

s

Parent conferences, exclusive of minimum day conference periods, in the
afternoon or evening as needed to accommodate parents.

2. One (1) "Back to School Night" and one (1) "Open House Night" each school
year.

Extra-curricular student activities that require chaperoning beyond contractual
hour, where no volunteers exist, such-activities will be mandatorily assigned to
unit members at a school site on a rotating basis with compensation at Student
Contact rate. Administration will make an effort to provide timely notice with
the exception of emergency situations where administration had no previous

1

notice. Bet i = e r-chistrib
e = shibitiesam i beseboo site.

4. The principal will be responsible for assigning the maximum allowable duty
time to all aides. If this is not sufficient time to cover necessary duties,
teachers will be assigned on arotating basis. Adjunct duties shall be equitably
distributed to the extent practicable.

Special Day Class teachers shall have up to three (3) release days per trimester for

IEP’s, testing and consultation.
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G. Contingency Condition Schedule

Notwithstanding anything in the Article 10, to the contrary, during a contingent
condition the daily schedule may be adjusted during lunch break to ensure that
students are able to be supervised in a safe physical environment. Lunch break will be
reduced to 30 minutes and unit members will be dismissed 15 minutes early. If the
contingency condition occurs on a day when there is an after-school meeting
scheduled, the meeting will be reduced by 15 minutes. A contingency condition is
hereby defined as a condition for which student’s safety is unduly compromised.
Examples may include: weather related conditions, or catastrophic events, as
determined by the District Risk Manager and/or Site Administrator.
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ARTICLE 12. TRANSFER AND REASSIGNMENT

A. Definitions:

[y

b2

(a2

A "transfer” is a movement of unit member from one (1) District work site to another
District work site.

A "reassignment” is a movement within a school site of more than three (3) grade
levels or in secondary classrooms a change of three (3) periods or more to subjects
not taught the previous year.

A "vacancy" is an opening that has occurred as a result of a unit member retiring,
resigning, or because of increased enrollment, state disability or death. A position that
becomes open as the result of a unit member filling a vacancy is not a vacancy. This
resulting open position will be filled at the discretion of the District.

B. Unit Member Initiated Transfers and Reassignments

~
3.

The Superintendent or his/her designee shall administer the transfer and reassignment
policy.

Posting Vacancies. Vacancies shall be posted at each school site and in the District's
Department of Human Resources. A list of current vacancies shall be mailed to each
school site, while in session, and posted within a reasonable period of time of
receipt but not later than the next school day in an area designated by the school site
principal. Identified vacancies for the succeeding school year shall be posted by May
15.

The Association President shall be notified of all vacancies via email and Y-S—mail
er-intra-district mail where applicable at the same time that notices are sent to the
sites. The District will also provide announcements of vacancies through school
mailboxes and emails to unit members who have submitted transfer requests. Any
unit member may review the list of current vacancies by contacting or visiting the
District's Human Resources Department.

A unit member who wishes to be considered for vacancies that occur during the
summer or while the unit member is on leave must notify the Human Resources
Department and provide a phone number and e-mail address that can be used by the
District to provide vacancy information.

Procedure for Unit Member Initiated Requests for Transfers and Reassignment:

a. The unit member shall submit a transfer/reassignment request to the Assistant
Superintendent of Human Resources within the posting period indicated on the
vacancy notice. Posting periods will be no less than five days.

b. The Assistant Superintendent of Human Resources shall notify the unit member
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in -writing of the decision regarding his/her request for transfer/reassignment
within ten (10) work days. The unit member may request and receive a -written
reason for denial.

Any unit member who meets the prerequisites listed in subsection B.3.d of this

c.
Article, below, may apply for a vacancy, regardless of the unit member's current
location or grade assignment.

d. Prior to submitting a request for transfer or reassignment, the unit member must

meet the following conditions:

i, The unit member must have served at least one year in his/her present
assignment prior to submitting the transfer request, unless the unit member is
applying for a support staff position (i.e. counselors, psychologists).

ii.  The unit member's most recent evaluation must have been rated satisfactory
or better. Any unit member who is on an assistance plan may, but need not
be, considered by the District for a transfer or reassignment.

iii. The unit member, during the twelve (12) month period preceding his/her
transfer or reassignment request, must not have received any Notice of
Unprofessional Conduct pursuant to Education Code Section 44938, or any
Notice of Incompetency pursuant to Education Code Section 44938, or any
notice approved by the Board or the Superintendent that the employee
violated a provision(s) of the Education Code.

e. The Superintendent or his/her designee shall approve or deny a request for
transfer/reassignment on the basis of valid credentials, district-wide seniority and
pertinent experience andfortrain

f. Unit members may file with the Assistant Superintendent of Human Resources a
general request for transfer or reassignment. This request shall remain
confidential, if so requested by the unit member, until the unit member indicates
his/her interest in a particular posted vacancy. The general request may include a
preference(s) of assignment, location(s) desired, and the unit member’s
qualifications for such assignment. Such request shall be considered for vacancies
occurring during the current school year and up to September 15 of the following
school year and shall be invalid thereafter.

C. Administration Initiated Transfers and Reassignments

1. The District reserves the right to administratively transfer a unit member to
accommodate the needs of the District.

2. The following procedures will be used in administration-initiated transfers and
reassignments:

a. The District will first make a good faith effort to solicit suitable volunteers
for transfer or reassignment when appropriate. Unit members who
volunteer for administrative initiated reassignment shall be given two (2)
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days of release time to prepare for the assignment. Unit members who
volunteer for administration initiated transfer shall be give three (3) days
of release time to prepare for the transfer. Unit members who volunteer for
administrated initiated reassignment and transfer shall be given four (4)
days of release time to prepare for the assignment.

b. When the District determines that there are no qualified volunteers, or
when the transfer or reassignment of a volunteer would impede the
continued operation or implementation of any curricular program, the -
Assistant Superintendent of Human Resources in consultation with the site
administrators shall identify a unit member(s) for administrative transfer or
reassignment. The principal or immediate supervisor shall schedule a
conference with the unit member and provide a written notice of
transfer/reassignment stating the reasons for the transfer/reassignment.
Except in cases of unforeseen circumstances or emergency, unit members
administratively transferred or reassigned during the school year shall be
given as much advance notice as possible but no less than five (5) work
days’ notice in the case of reassignment and ten (10) work days’ notice in
the case of transfer. The District, in consultation with the Association,
shall determine whether a shorter time line is appropriate.

¢. The unit member may schedule a conference to discuss the
transfer/reassignment with the Association President, the Assistant
Superintendent of Human Resources and the Superintendent. Any District
decision resulting from the conference shall be consistent with the needs of
the District.

d. Unit members who are administratively reassigned shall be given two (2)
days of release time to prepare for the assignment. Unit members who are
administratively transferred shall be given three (3) of release time to prepare
for the transfer. Unit members who are administratively reassigned and
transferred shall sl be given three (3) days ene-day of release time to
prepare for the reassignment. The release time provided in thissubsection
shall be given to the unit member within, and is not in addition to, the
minimum notice period provided in subsection b, above. The unit
member, upen-request, shall receive assistance in moving materials during
this release time.

e.  Unit members shall not be administratively transferred or reassigned an
unreasonable number of times or for arbitrary or capricious reasons

2. The final decision regarding transfers and reassignments shall rest with the
Superintendent.

— ~the-senterity-listto-b : . bt S bert-The

District shall provide the Association with a seniority list annually no later than
September 1, of each year. The seniority list shall be posted at each school site and
shall be made available to any bargaining unit member in the District’s Department of
Human Resources no later than September 1, of each year.
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Staffing New Schools

b

Lad

25% ofthe classroom openings inanew school shall be available for assignment
pursuant to the current provisions of Article 12relating to Unit Member Initiated
Transfers.

The District shall be entitled to select the personnel to be assigned to 75% of the
openings at a new school by way of the recruitment of new personnel or through
administrative transfers.

Openings caused by transfers to anew school shall be filled by the District by way
of the recruitment of new personnel or administrative transfers. The current
provisions of Article 12 shall not apply to administrative transfers made to fill
openings at a new school or openings caused by unit member or administration
initiated transfers to a new school.

No more than 5 teachers may voluntarily transfer from a school with 30 or fewer
teachers.

No more than 7 teachers may voluntarily transfer from a school with 31-40 or
fewer teachers.

No more than 10teachers may voluntarily transfer from a school with 41 or more
teachers.

All Other Assignment Changes

Prior to the initiation of any administrative changes in assignments or room
changes that are not otherwise covered by this Article, the appropriate
administrator (i.e. site Principal in most cases) shall hold a conference with the
affected unit member and shall provide two (2) days ene{13day of release time or
per diem to assist the unit member in making an orderly transition.
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ARTICLE 15. OBSERVATION/EVALUATION PROCEDURES

Unit members shall be observed and evaluated by their immediate supervisor at each
school or administrative site according to the following schedule:

Probationary Employees: 1st set of two formal observations and written evaluation by
November30™
2nd set of two formal observations and written evaluation
by March 10th

Permanent Employees: 1st formal observation by January 30th
2nd formal observation by March 10th
Final evaluation no later than 30 days before the end of the
school year

The District shall determine the need for, the type of, and provide the necessary
assistance to unit members for the purpose of improving their teaching competencies. If
a site administrator determines that a unit member is not performing his or her dutiesin
a satisfactory manner according to the standards prescribed by the Governing Board, the
site administrator shall notify the unit member in writing of that fact and describe the
unsatisfactory performance. The site administrator shall continue to confer with the unit
member making specific recommendations as to areas of improvement in the unit
member's performance and endeavor to assist the unit member in his or her performance
through an assistance plan, followed by participation in the Peer Assistance and Review
(PAR) program. # = H $ b i + :

A. Observation Procedures.

o

Frequency of Observations. A minimum of two (2) unannounced or announced
classroom observations, at least twenty (20) minutes in length each, are required for
each evaluation period.

Additional announced or unannounced observations may be conducted at the site
administrator's discretion. The site administrator or unit member may also request
outside evaluation assistance from the Assistant Superintendent of Educational
Services, if necessary, after the required two observations.

2. All classes may include observations in the areas of reading, language, math and one
other subject selected by the site administrator. A lesson plan will be provided by the
unit member prior to the observation if requested by the site administrator.

The site administrator shall utilize the District approved form ("Observation Form")
to compile all observation information. Additional pages may be affixed when
necessary, but their addition must be indicated on the Observation Form. The
Observation Form shall contain:

Lad
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a. The date, time and location of the observation;
b. A description of each area observed; and
c. Suggestions for improvement where appropriate.

4. Within ten (10) days of an observation, the site administrator shall meet with the unit
member to discuss the observation and review the Observation Form. The
Observation Form shall be signed by both the site administrator and the unit member
to indicate that the Observation Form has been reviewed by the unit member. A copy
of the Observation Form shall be forwarded to the Assistant Superintendent of
Human Resources after the site administrator's conference with the unit member.

If the site administrator determines that additional observations and conferences are
necessary to maintain the level of competency expected of unit members, the site
administrator shall increase the number of observations and conferences.

L

B. Final Evaluation Procedures

1. Frequency of Evaluation.

Probationary Emplovees: Unit members with probationary employment status shall
be evaluated twice each school year.

Permanent Emplovees: Unit members that have attained permanent employment
status shall be evaluated at least once every other year.

If a unit member with permanent status receives an unsatisfactory evaluation, the
District shall evaluate the unit member each school year until the unit member
achieves a satisfactory evaluation or is separated from the District.

Permanent Employees With Ten Years: Unit members that have attained permanent
employment status, have been employed at least ten (10) years with the District, are
highly qualified (as defined in 20 U.S.C. sec 7801) if required by No Child Left
Behind, and whose previous two evaluations ratedthe employee as meeting or
exceeding standards prescribed by the Governing Board, will be evaluated every five
years. H#th ¥ : S =

This does not eliminate a principal's right to informally observe a teacher and make
recommendations for improvement. Should a principal determine that a unit member
is not performing to standard at any time during the five-year period, the site
administrator may provide the teacher with notice that formal observations and
evaluation will be implemented for the following school year.

The formal observation cycle will commence no later than October of the following
school year.

The site administrator shall utilize the District approved form ("Evaluation Form").
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Additional pages may be affixed when necessary, but their addition must be indicated
on the Evaluation form. The Evaluation Form shall contain a description of the areas

evaluated and suggestions for improvement where appropriate.

The site administrator shall meet with the unit member to review the Evaluation
Form. The Evaluation Form shall be signed by both the site administrator and the
unit member to indicate that the Evaluation Form has been reviewed by the unit
member. A copy of the Evaluation Form shall be forwarded to the Assistant

Superintendent of Human Resources after the site administrator's conference with the

unit member.

The unit member may prepare a written response to the evaluation, which will be
attached to the Evaluation Form.

Unit members shall only be evaluated under the CTSP aligned evaluation process for

those portions of the CTSP in which the unit member has completed training.

Informal Observation by Visitors other than District Administrators

The purpose of this language is to collaborate to minimize disruption to teaching and

learning, and to protect the integrity of the evaluation process. In order to accomplish this
purpose, the San Ysidro School District and the San Ysidro Education Association agree to
the following regarding informal observations by visitors other than District administrators:

1. School administrators will be present during informal observations whenever
2. Visits to schools by those other than District administrators shall be announced in
advance wheneverpessible;

3. Information gathered during informal observations with visitors shall not be applied

to unit members’ evaluations;

4. Feedback from, and information gathered during informal observations will not be

disseminated in a manner which identifies unit members on an individual basis,

except in those instances in which an individual unit member must be identified in

order to obtain a benefits (i.e., special recognition, program incentives, etc...);

5. Informal observers shall not interrupt the teacher or students during instruction; and
6. Informal observations shall not add to, detract, or alter in any way, the agreed upon

evaluation procedure in the current collective bargaining agreement between the
parties.
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ARTICLE 18. COMPENSATION AND FRINGE BENEFITS

A. Compensation.

The certificated salary schedule will be increased by 6% effective July 1, 2016 for 2016-
2017. In addition to the foregoing, the certificated bargaining unit will also receive a 3%
salary increase for 2017-2018.

B. Immediately following the ratification of this Agreement by both parties, the following
proposed hourly rates shall be effective. The rates shall be paid in accordance with past
practice and apply to those professional assignments which occur outside the unit member's
contractual duty day and are authorized by the site administrator and approved by the
Governing Board. Such assignments would be in-district, unless otherwise authorized by
the Superintendent or his/her designee, and the District shall be the sole determiner as to
whether the activity is covered by this Article.

Student Contact Time $40/hour

Non-Student Contact Time $30/hour

C. Compensation for Loss of Preparation Period

At the beginning of each school year the principal of the Secondary School shall
establish a pool of 7" and 8" grade teachers volunteering to serve as substitutes during
their preparation periods. The members of the pool will be assigned on a rotating basis
when the District cannot obtain a substitute. If a pool member is not available, the
principal may assign a unit member who teaches 7% or 8" to act as a substitute. Such
assignments shall also be on a rotating basis. Unit members serving as substitutes
during their preparation period shall be compensated at the Student Contact rate.

The District will make a good faith effort to assign substitutes equitably throughout the
District.

D. Fringe Benefits:

1.

Eligible employees may select the type of plan and carrier approved by the District for
medical, dental, vision, and life insurance benefits.

The District on an annual basis shall establish a "pool" to implement the District's
maximum contribution per eligible employee. All eligible District certificated
employees shall be placed into one (1) combined pool. The pool shall be equal, on
an annualized basis to the product of Nine Thousand Dollars and Zero Cents
($9,000.00) times the number of eligible employees. The utilization of a pool
approach shall allow an individual eligible employee to receive a District
contribution of less or more than $9,000.00 per year, but in no event shall the total
amount contributed by the District be less than the product $9,000.00 times the
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number of eligible employees on an annualized basis. In the event that the total
amount in the pool is not sufficient to cover the costs for all eligible employees, the
cost in excess of the total amount in the pool shall be paid by eligible employees
whose plans exceed $9,000.00 on a proportionate basis according to the full costs of
their respective plans.

1. Effective January 1, 2017, the district’s per eligible employee
contribution shall be increased to $9.500 Nine Thousand Five
Hundred Dollars and Zero cents. The new amount supersedes the
amount listed in section 2 above.

District and Association agree to meet to negotiate an increase to the
districts per eligible employee contribution for the 2018 benefits
year.

b

The District shall allow qualified unit members to enroll in the Medicare program.
The District's obligations under the Medicare program shall commence for pay
periods effective after January 1, 1995.

All employee waivers of health benefits will be eliminated during the open
enrollment period in 2008 to be effective January 1, 2009.

As long as a single pool for all employees is maintained, the District shall ensure
that its contribution to the pool is no less than the current "per employee”
contribution, as set forth above in Section D.2, and at least as much as the total
annual premium costs for employee only coverage for health, dental, vision and life
in the HMO plans available in each of those categories. The District will also
work with its insurance administrator, currently VEBA, to maintain compliance
with all provisions of any contract between the District and its insurance
administrator.

The District will convene a Composite Insurance Team ("CIT") composed of up to
four (4) members from, and selected by, each employee group (SYEA, CSEA and
Management/Confidential). Within 20 working days of receiving rate information
for the upcoming plan year from the Insurance Administrator, the CIT shall convene
to review the rate information, plan options and applicable cost comparisons. CIT
members shall then share the information obtained with their respective bargaining
teams for negotiation.
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ARTICLE 20: PERSONNEL FILES

Access to Personnel Files. Unit members, or a fég}reie&a‘me designated by the unit
member, shall be entitled to inspect and obtain copies of materials in their personnel
files, except for ratings, reports or records which were obtained prior to the
employment of the unit member, or as otherwise excluded by law.

The term “disciplinary action” shall be defined as: (a) written reprimands, warnings or
directives or any other written notices and information of a derogatory nature (as
defined in Education Code section 44031) that reflect negatively on a unit member’s
performance which are placed in the employee’s personnel file; or (b) written notices of
unprofessional conduct, including persistent refusal to obey District regulations and a
notice of evident unfitness for service. The term “disciplinary action” shall not include
evaluations.

Disciplinary action as defined in this article shall be taken only for just cause. The
District shall take a corrective rather than punitive approach to discipline. Disciplinary
action shall be progressive in nature, but the District may move immediately to higher
levels of discipline for serious violations or major infractions.

Disciplinary action, Infermation-ofa-de ; (as-4 il

. . . .

& o

abewve; shall not be entered or filed in the unit member's personnel file unless and until
the unit member is given notice and an opportunity to review and comment thereon.
A unit member shall have the right to respond or comment on any derogatory
statement filed in his or her personnel file. Said response shall be attached to the

derogatory statements.

Disciplinary action shall not be placed in the unit member’s personnel ﬁie until ‘zen
(10) dajys after no{iﬁca ion. th Beatery-—s ot praced :

o

sonnel-file: Written cemplazms against a unit member shall be governed
by the procedures set fegth in Article 24.

1
%,

£ 1 A
T Y L) T =

Disciplinary action shall be removed if it was subject to a the grievance process and
was not sustained.
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ARTICLE 22. PEER ASSISTANCE AND PEER REVIEW (PAR

The Association and the District are continuously striving to provide the highest possible
quality of education. In order for students to succeed in learning, teachers must succeed in
teaching. Therefore, the parties agree to cooperate in the design and implementation of
programs to improve the quality of instruction through expanded and improved professional
development and peer assistance. Teachers referred to or who volunteer for the program are
viewed as valuable professionals who deserve to have the best resources available provided to
them in the interest of improving performance to a successful standard.

Al Joint Commitiee

b

The Joint Committee shall consist of seven members, the majority of whom
shall be certificated classroom teachers who are chosen to serve by the
Association. The District shall choose the administrators on the Joint

Committee.

The Joint Committee shall establish its own meeting schedule. To meet, two-
thirds of the members of the Joint Committee must be present, including at least
three unit members and two administrators. Teachers who are members of the
Joint Committee shall be released from their regular duties to attend meetings,
without loss of pay or benefits. In addition, teachers sitting on the Joint
Committee shall receive an annual stipend of $1,500 to compensate for work
performed outside the duty day resulting from their service as committee
members.

The Joint Committee shall be responsible for the following:

a. Providing annual training for the Joint Committee members, as needed.

b. Establishing its own rules of procedure, including the method for the

selection of a Chairperson.

c. Selecting the panel of Consulting Teachers Lo
d. Selecting trainers and/or training providers.
e. Providing training for Consulting Teachers prior to the Consulting

Teacher's participation in the program.

f. Sending written notification of participation in the PAR Program to the

Referred Participating Teacher, the Consulting Teacher and the site
principal.
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Making available the panel of Consulting Teachers for selection by the
Participating Teacher.

b

h. Adopting Rules and Procedures to the effect of this Article. Said Rules
and Procedures will be consistent with the provisions of this Agreement,
and to the extent there is an inconsistency, the Agreement will prevail.

1. Making available a copy of the adopted Rules and Procedures to
bargaining unit members and administrators, upon request.

Establishing application procedures for those seeking to become a

[

Consulting Teacher B+ ) vider-ot
k. Determining the number of Consulting Teachers :
Providers in any school year, based upon participation in the PAR aaé
= grams, the budget available and other relevant considerations.
L. Reviewing the final report prepared by the Consulting Teacher and

making annual recommendations to the Governing Board regarding the
progress of each Referred Participating Teacher in the PAR Program.

m. Evaluating annually the impact of the PAR Program in order to improve
the program.

n. Reviewing and updating the Rules and Procedures within the first
trimester of each school year.

0. Distributing at the beginning of each school year, information regarding
the services and positions available through the program to all
bargaining unit members and administrators.

All proceedings and materials related to evaluations, reports and other personnel
matters shall be strictly confidential. Therefore, Joint Committee members and
Consulting Teachers may disclose such information only as necessary to
administer this Article.

s
5

5. Implementation of the program shall be guided by the Rules and Procedures
adopted by the Joint Committee.
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Participating Teachers

1. A Referred Participating Teacher is a teacher with permanent status who
receives assistance to improve his or her instructional skills, classroom
management, knowledge of subject, and/or related aspects of his or her
teaching performance as a result of an unsatisfactory final evaluation. An
unsatisfactory final evaluation occurs when no less than three (50%) of the six
standards for teaching professionals are marked unsatisfactory on the final
evaluation. The process of the referral of teachers with an unsatisfactory final
evaluation to the Join Committee will be the responsibility and function of the
Human Resources Department and shall be completed within the last 20 days
of the school year so that the Join Committee will have appropriate time to
arrange for the assignment of a Consulting Teacher for the Referred
Participating Teacher for assistance during the subsequent school year. Priority
‘o receive assistance from Consulting Teachers shall be given to Referred
Participating Teachers.

2. A Volunteer Participating Teacher is a teacher with permanent status who can
benefit from the substantial assistance available through the PAR Programs as
determined by the Joint Committee. An evaluator may recommend that a
permanent teacher participate as a volunteer. The purpose of participation in the
PAR Program for the Volunteer Participating Teacher is for peer assistance
only. The Consulting Teacher shall not participate in a performance review of
the Volunteer Participating Teacher. The Volunteer Participating Teacher may
terminate his or participation in the PAR Program at any time. By a majority
vote, a teacher shall be approved by the Joint Committee to receive assistance
as a Volunteer Participating Teacher only if (and only for the period that) the
Joint Committee determines that the program has sufficient capacity to serve
the teacher.

% ¥4 Oy o S Py T

3. With the approval of the Joint Committee: (1) a Referred Participating Teacher
may select his or her Consulting Teacher from the list of Consulting Teachers
provided by the Joint Committee; and (2) a different Consulting Teacher may
be selected to work with the Participating Teacher or the Consulting Teacher.
The Joint Committee shall approve selections after considering the
preferences of the Referred Participating Teacher and Consulting Teacher,
and shall attempt to reasonably accommodate those preferences.
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All communication between the Consulting Teacher and a Volunteer
Participating Teacher ocinning-Teacher shall be confidential, and shall
not be shared with others, including the site principal, the evaluator or the
Joint Committee, without the written consent of the Volunteer Participating

Teacher. ST ach

el

A Referred Participating Teacher has the right be represented throughout
these procedures by the Association representative of his or her choice. The
preceding sentence is not intended to limit any existing right of unit
members to be represented by an Association representative.

C. Consulting Teacher

1.

A Consulting Teacher is a teacher who provides assistance to a Referred

Participating Teacher or Volunteer Participating Teacher pursuant to the PAR

Program. The qualifications for the Consulting Teacher shall be set forth in

the Rules and Procedures, provided that the following shall constitute

minimum qualifications for appointment as a Consulting - Teacher:

a. A permanent credentialed classroom teacher working at least 60% of
the time in direct student instruction during each of the last two years
prior to accepting his or her assignment as a Consulting Teacher (K-8
Classroom Teachers, Reading Teachers, or Bilingual Resource
Teachers).

b. At least (5) five years of recent teaching experience in classroom
instruction.

c. Shall demonstrate exemplary teaching ability, as indicated by, among
other things, effective communication skills, subject matter
knowledge, and mastery of a range of teaching strategies necessary to
meet the needs of pupils in different contexts.

In filling a position of Consulting Teacher, each applicant is required to
submit the names of three references that shall be contacted by the Joint
Committee. Each reference shall have specific knowledge of the applicant’s
expertise. At least one reference shall be the applicant's immediate supervisor
(or- if the immediate supervisor has not served in that capacity for at least
one year - an administrator selected by the applicant who is currently
employed by the District or was with the District within the last two years).
At least one reference shall be either a classroom teacher or an Association
representative.

All appliest 1 references shall be treated with confidentiality.
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10.

11.

Consulting Teachers shall be selected by a majority vote of the Joint
Committee following classroom observations by the Joint Committee.

In the event that a unit member is selected as a member of the Consulting
Teacher panel but subsequently is moved from the bargaining unit, he/she
shall be dropped from the program.

A Consulting Teacher shall be provided release time to the extent necessary to

carry out his or her required functions. The term of the Consulting Teacher
shall be three (3) years. While serving as a Consulting Teacher, the unit
member must continue to teach at least 60% of the time in direct student
instruction (i.e. service as a K-8 Classroom Teacher, Reading Teacher or
Bilingual Resource Teacher).

The Joint Committee may annually approve conferences or training to assist a

Consulting Teacher in his or her work with the Participating Teachers or to
allow the Participating Teacher to attend beneficial conferences or to take
appropriate training. All allocations and expenditures by the Joint Committee
shall be made within and in accordance with its budget.

Upon selection, the Consulting Teacher shall receive a one-time stipend of
$500. In addition to the regular salary, a Consulting Teacher shall receive an
annual stipend of $3,000 for each Referred Participating Teacher and $1.,500
for each Volunteer Participating Teacher assigned to the Consulting Teacher.
The stipend shall be prorated if the Consulting Teacher works with the
Referred Participating Teacher or Volunteer Participating Teacher for less
than a full year. The reduction and proration, however, shall not occur when a
Consulting Teacher works with Referred Participating Teacher for a partial
year because the Referred Participating Teacher successfully completes the
PAR Program in less than one year.

Consulting Teachers shall have responsibility for no more than three (3)
Volunteer Participating Teachers or two (2) Referred Participating Teachers,
Consulting Teachers shall assist Participating Teachers by demonstrating,
observing, coaching, conferencing, referring or by other activities, which, in
their professional judgment, will assist the Participating Teacher.

The Consulting Teacher shall meet with the Referred Participating Teacher to
discuss the PAR Program, to establish mutually agreed upon performance
goals, develop the assistance plan, and a process for determining completion
of the PAR Program.

The Consulting Teacher shall conduct multiple observations of the Referred
Participating Teacher during classroom instruction, and shall have both pre-
observation and post-observation conferences.

The consulting Teacher shall monitor the progress of the Referred Participating
Teacher and shall provide periodic written reports to the Referred Participating
Teacher for discussion and review.

The Consulting Teacher shall continue to provide assistance to the Referred
Participating Teacher until the Consulting Teacher recommends to the Joint
Committee that the teaching performance of the Referred Participating
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Teacher is satisfactory, or the Joint Committee determines that the Referred
Participating Teacher, after sustained assistance, has not been able to
demonstrate satisfactory improvement. A copy of the Consulting Teacher's
report shall be submitted to and discussed with the Referred Participating
Teacher to receive his or her input and signature before it is submitted to the
Joint Committee. The Participating Teacher's signing of the report does not
necessarily mean agreement, but rather that he or she has received a copy of
the report. The Consulting Teacher shall submit a final report to the Joint
Committee by the date set by the Joint Committee. The Referred
Participating Teacher shall have fifteen (15) days to respond in writing to the
final report of the Consulting Teacher before it is considered by the Joint
Committee. The response shall be attached to the final report. The Referred
Participating Teacher shall also have the right to request a meeting with the
Joint Committee, and to be represented at this meeting by the Association
representative of his or her choice.

13, The results of the Referred Participating Teacher's participation in the PAR

Program shall be made available for placement in his or her personnel file, and
may be used in the evaluation of the Referred Participating Teacher.

0

14.  Consulting Teachers and 5 shall be reimbursed for all
travel expenses on the basis of the IRS mileage rate.

D. BTSA Support Provider

1. A BTSA Support Provider is a teacher selected by ‘*he f,?omi Qomrﬁn‘{ee to
pmwde support to Beginning Teachers 4 s 3 =
: am who have enrolled in an agency spmsered program
to clear their preliminary credential. Agencies include any California
credentialing authority with an approved Beginning Teacher Support Program
such as local universities and/or the San Diego County Office of Education.
Any applicant for a BTSA Support Provider shall satisfy the minimal
requirements set by the then-applicable law and/or regulations. The selection
process shall conform with applicable requirements and any consistent rules
adopted by the Joint Committee. The application process shall also satisfy the
requirements of programs C.2, C.3 and C4.

2. The Joint Committee may fill a full-time BTSA Support Provider position with
a qualified applicant. The term of this position shall be either two or three
years, as determined by the Joint Committee. A teacher may not serve a
second term as a full-time BTSA Suppeft Provider unless the terms are

separated by at least two years. The-fila = el =
LA HRREG hers: The applicant must:
a. Be a permanent credentialed classroom teacher working at least 60% of

the time in direct student instruction during each of the last two years
prior to accepting his or her assignment (K-8 Classroom Teacher,
Reading Teacher, or Bilingual Resource Teacher).

b. Have at least (5) five years of recent teaching experience in classroom
instruction.
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Demonstrate exemplary teaching ability, as indicated by, among other
things, effective communication skills, subject matter knowledge, and

mastery of a range of teaching strategies necessary to meet the needs of

pupils in different contexts.

Ll

The Joint Committee, if necessary, may also select additional unit members to
be BTSA Support Providers. Each additional support provider shall have
responsibly for no more than three (3) Beginning Teachers. They shall be
provided release time to the extent necessary to carry out his or her functions.
The term shall be three years.

4, The full-time BTSA Support Provider she = sipes
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Teacher- shall be compensated by the agency that the Beginning Teacher has

commissioned to clear their preliminary credential and at the rate established by
the agency. The Beginning Teacher will be solely responsible for the
enrollment in, payment for, and completion of an agency sponsored program to

clear the preliminary credential.

5. The BTSA Support Provider shall comply with all regulations with respect to
the type and frequency of support for the Beginning Teacher, and shall

complete all required forms, paperwork, or other documentation of support

services.

6. BTSA Support Providers shall be assigned to Beginning Teachers by the

Joint Committee.

The District shall provide unit members serving under this Article with protection
from liability and access to defense as required by the California Peer Assistance
and Review Program for Teachers (Education Code 44500 et seq).

Legal requirements
1. The parties agree that this PAR program must comply with applicable law.

2. If state funding for the PAR program is discontinued, the program shall
be discontinued.

Functions performed pursuant to this Article by bargaining unit employees shall not
constitute their management or supervisory functions. The Consulting Teachers and
BTSA Support Providers shall continue to have all rights of bargaining unit
members.
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ARTICLE 24. PUBLIC COMPLAINTS

A. This Article shall govern public complaints about unit members including

complaints made by parents, guardians, members of the public, co-workers, and pupils.

. The District shall encourage parents, guardians, members of the public, and co-
workers to resolve concerns through personal discussions with unit members before
filing formal written complaints. If the complainant requests a meeting, the unit
member and complainant shall meet at a mutually convenient time.

. Within five (5) working days of learning of a verbal or written complaint, the site
administrator/supervisor shall notify the unit member against whom the complaint is
lodged. The supervisor shall make an effort to resolve such concerns and complaints
immediately. Resolution of verbal or written concerns or complaints shall include
notification to the unit member that indicates:

The concern or complaint was without merit and dropped; or

The concern or complaint had merit and was resolved; or

Further action may be taken pursuant to this or other appropriate articles of this
Agreement.

[ R

If steps under Section 24, C are not followed in regards to verbal or written concerns or
complaints, these concerns or complaints shall not be used in evaluation or Miner
Disciplinary Action, as defined in Article 20.

. Should the site administrator/supervisor or involved unit member conclude that the
allegations in the public complaint warrant a meeting (and a meeting has not already
occurred under 24.B.), the immediate supervisor shall attempt to schedule a meeting
between the unit member and the complainant at a mutually convenient time. If
necessary, a language interpreter agreed upon by the unit member and the complainant
will also be allowed to attend the meeting. In the event the immediate supervisor or
anyother administrator presides over the meeting, the unit member shall have the right
to attend the meeting with a representative of the bargaining unit present. If the unit
member chooses to exercise this right, he or she shall notify the administrator/
immediate supervisor of the unit member's intention to attend the meeting with the
representative present. Where the unit member reasonably believes that the meeting will
result indisciplinary action, the representative may be present to assist the employee;
however, the District has the discretion to require the unit member to provide his or her
own account of the events giving rise to the public complaint.

If the bargaining unit member against whom the concern or complaint was lodged requests
a response in writing, a response shall be provided.

Where such concerns or complaints are not resolved within ten (10) duty days after
notification of the unit member, such concerns or complaints shall be either dropped or the
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procedures below shall be invoked.

Lad

Within twenty (20) days after the complaint surfaced, the administrator/immediate
supervisor shall present a full report regarding the investigation, including copies of
all statements and other relevant documents, to the unit member, Superintendent or
his/her designee. Where disciplinary action will be taken against the unit member,
a copy of the report and all statements and documents upon which the disciplinary
action relies shall be provided to the unit member prior to the implementation of
any disciplinary action.

The Superintendent or his/her designee shall make the determination as to the
disposition of the matter, as soon as is reasonably possible and no event later than
ten (10) duty days after the receipt of the report. The complainant shall then be
informed of the disposition of the matter.

A bargaining unit member has the right to a conference with the immediate
supervisor to discuss the resolution of any complaint filed under this article.

I all steps under 24.E are not followed in regards to verbal or written concerns or
complaints, then these concerns or complaints shall not be used in evaluation or
Miner Disciplinary action, as defined in Article 20.

Materials may not be placed in a unit member’s personnel file without the unit
member first receiving a copy of the material. The unit member shall have the right
to attach a statement to any material that is placed in the file. This does not
preclude the unit member from filing a grievance regarding this matter under
Article 7, Grievance Procedure, of this Agreement.

The unit member shall have the right to enter and have attached to the complaint his or
her own comments thereon. The unit member shall be permitted to review the complaint
during normal business hours, and the unit member shall be released from duty for that
purpose without salary reduction.

All information or proceedings regarding any complaint shall be kept confidential as
required by law.

This Article is inapplicable to any complaint that involves alleged civil or criminal
misconduct, is subject to investigation by law enforcement or other governmental
agency, or involves allegations related to sexual harassment
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

TO: Governing Board BOARD MEETING DATE: June 23,2016
FROM: Julio Fonseca, Ed.D. SCHOOL/DEPARTMENT:
Superintendent Business Services and District Operations

J. Arturo Sanchez Macias, Deputy Superintendent

AGENDA ITEM: MANAGEMENT SALARY SCHEDULE - REVISED

BACKGROUND INFORMATION:

Due to the most recent negotiations with labor unions, a salary schedule increase was approved which
impacts all certificated and management/confidential staff. In addition, the Management Salary
Schedule has been streamlined to reflect the 26 different management positions in a compartmentalized

format.

RECOMMENDATION:
Approve the revised Management Salary Schedule.

[JRenewal [ INew [ ] Amendment [ Ratify [X] Other - Revision Business Services Reviewed:

Financial Implications? Are funds for this item available in the 2016-2017 Budget? chuisition%‘;
X Yes Ne B Yes Ne ‘
Vary | General Fund
(Amount}) (Name of funding source and/or location) (Funding account number)

Recommended for:  [X]Approval [ | Denial Certification Requested [X] Yes [ | No
Superintendent’s Office Certification:

Julio Fonseca: EdD . Superintendént
Secretary to the Board 11.8
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

M

TO: Governing Board BOARD MEETING DATE: June 23, 2016
FROM: Julio Fonseca, Ed.D SCHOOL/DEPARTMENT:
Superintendent Business Services and District Operations
J. Arturo Sanchez Macias, Deputy Superintendent

AGENDA ITEM: NEW DISTRICT LOGO - FIRST READING

BACKGROUND INFORMATION:

As part of the new image for the District, Administration is submitting a draft of the new logo designed to
reflect a “New Day in San Ysidro.” The new logo speaks more to the overall goals and direction of the
District. The path represents the District being the “gateway” or providing a path to success, and the sun
represents that success.

RECOMMENDATION:
Approve First Reading of the new logo for the San Ysidro School District and provide recommendations
for staff to consider.

"] Renewal K] New ] Amendment 1 Ratify [ Other Business Services Reviewed:
Financial Implications? Are funds for this item included in the 2016-17 Budget? Requisition # from PeopleSoft:
[1Yes X No [ Yes INo
N/A | B N/A : --
(Amount) (Name of funding source and/or location) (Funding account number}

Recommended for: DX Approval [ ] Denial  Certification Requested Yes [ I No
Superintendent’s Office Certification:

J ulwi%d"”F@nsgé%’Fd:Dé Superintendent 11.9

Secretary to the Board
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

TO: Governing Board BOARD MEETING DATE: June 23,2016
FROM:
Julio Fonseca, Ed.D. SCHOOL/DEPARTMENT:
Superintendent Administration

Julio Fonseca, Ed.D., Superintendent
AGENDA ITEM: GOVERNING BOARD MEMBERSHIP FOR SCHOOL YEAR 2016-17

BACKGROUND INFORMATION:

The Governing Board has over the years subscribed to memberships and to organizations that help build
the Board’s awareness, knowledge and overall governance ability. The San Diego County School
Boards Association advocates for public education, quality schools and programs for all students.

RECOMMENDATION:
Approve Governing Board membership for the 2016-2017 school year to the San Diego County School

Boards Association at a cost of $167.36 from the general fund.

[] Amendment ' Ratify 1 Other

[T New

Renewal

Financial Implications? Are funds for this item included in the 2016-2017 Budget? chuisilié%;} #
X Yes MNe X Yes CINo

$167.36 | General Fund

(Amount) (Name of funding source and/or location) (Funding account number)

W
Recommended for:  [X]Approval [ ] Denial Certification Requested X Yes [ INo

Superintendent’s Office Certification:

Secretary to the Board
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

TO: Governing Board BOARD MEETING DATE: June 23, 2016
FROM: Julio Fonseca, Ed.D. SCHOOL/DEPARTMENT:
Superintendent Administration

Julio Fonseca, Ed.D., Superintendent

AGENDA ITEM: GOVERNING BOARD MEMBERSHIP TO CSBA FOR THE 2016-2017
SCHOOL YEAR

BACKGROUND INFORMATION:
Membership to the California School Boards Association (CSBA) gives board members access to
resources that help them fulfill their complex governance and leadership roles and support student success.

Through CSBA Membership, Board members have the opportunity to enhance their governance skills and
expand their knowledge of critical issues confronting public education. CSBA supports advocacy efforts
on national education policy and federal legislative issues.

RECOMMENDATION:
Approve Governing Board membership to the California School Boards Association for the 2016-2017
school year at a cost of $10,460.00 from the general fund.

] Renewal X New (] Amendment [ | Ratify [_] Other Business Services Reviewed: A
Financial Implications? Are funds for this item included in the 2016-2017 Budget? I?‘equisitior%jE
P Yes INe X Yes InNo
$10,460.60 General Fund o
(Amount) (Name of funding source and/or location}) {Funding account number)

Recommended for:  D<JApproval [ ] Denial Certification Requested [X] Yes [ ] No
Superintendent’s Office Certification:

e,

Qfﬁﬁ“o@&nﬁs;@fga:'ﬁm}&;perin@gﬁdent

s

Secretary to the Board
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

TO: Governing Board BOARD MEETING DATE: June 23. 2016

FROM: Julio Fonseca, Ed.D. SCHOOL/DEPARTMENT:
Superintendent Administration

Julio Fonseca, Ed.D.. Superintendent

AGENDA ITEM: APPROVAL OF CONFERENCE ATTENDANCE FOR THE GOVERNING
BOARD AND SUPERINTENDENT FOR THE 2016-2017 SCHOOL YEAR

BACKGROUND INFORMATION:

Organization Location Date Authorized Expenses/Per
Personnel Participant/
Per Meeting

2016 CSBA : , .

Annual Education San Francisco. CA Dec. 2016 Superintendent Not to exceed
Conference Governing Board $5.000.00
mgg{;ﬁgw Various Locations Superintendent Not to exceed
Conferences Governing Board $5.000.00

RECOMMENDATION:

Approve attendance for the Governing Board and the Superintendent to the CSBA Annual Education
Conference and individually selected conferences for the 2016-2017 school year.

W
b1

[] Renewal B New [} Amendment [ ] Ratify ] Other Business Services Reviewed: .
7
Financial Implications? Are funds for this item included in the 2016-2017 Budget? chuisiijién #
B3 ves [INo Yes [INo V
(approximately) ! |
$60,000.00 General Fund
(Amount) (Name of funding source and/or location) (Funding account number)

Recommended for:  [XJApproval [ ] Denial  Certification Requested Yes [ |No
Superintendent’s Office Certification:

Jufi&?éﬁseea, ”ff Suﬁeﬁm@n@fent
Secretary to the Board 11.12
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

TO: Governing Board BOARD MEETING DATE: June 23,2016
FROM: Julio Fonseca, Ed.D. SCHOOL/DEPARTMENT:
Superintendent Administration

Julio Fonseca, Ed.D.. Superintendent

AGENDA ITEM: RESOLUTION NO. 15/16-0021 - BOARD COMPENSATION FOR MISSED
MEETINGS

BACKGROUND INFORMATION:

The Governing Board of the San Ysidro School District appreciates the services provided by members of
the Board and provides compensation for meeting attendance in accordance with Education Code 35120
and Board Bylaw 9250.

Education Code 35120 provides that the monthly compensation provided to Board members shall
commensurate with the percentage of meetings attended during the month unless otherwise authorized by
Board resolution. Marcos A. Diaz was absent from the Regular Board meeting of March 24, 2016 and the
Special Board meeting of September 15, 2015.

RECOMMENDATION:

Adopt Resolution No. 15/16-0021 recognizing that Marcos A. Diaz was absent from the Regular Board
meeting of March 24, 2016 and the Special Board meeting of September 15, 2015 due to hardship and
received the maximum monthly compensation for those months.

] Renewal B New [l Amendment [ ] Ratify ] Other Business Services Reviewed:
Financial Implications? Are funds for this item included in the 2015-2016 Budget? chuisitior{#
X ves ONo X ves [INo

$264.60 General Fund 3

{Amount) (Name of funding source and/or location) (Funding account number)

Recommended for:  D<JApproval [ ] Denial Certification Requested [X] Yes [ ]No
Superintendent’s Office Certification:

Julio Fonseca, Ed.D., Superintendent
Secretary to the Board
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD

RESOLUTION NO. 15/16-0021

BOARD COMPENSATION FOR MISSED MEETINGS

WHEREAS, the Governing Board of the San Ysidro School District appreciates the services
b

provided by members of the Board and provides compensation for meeting attendance in
accordance with Education Code 35120 and Board Bylaw 9250; and

WHEREAS, Education Code 35120 provides that the monthly compensation provided to Board
members shall be commensurate with the percentage of meetings attended during the month
unless otherwise authorized by Board resolution; and

WHEREAS, Education Code 35120 specities limited circumstances under which the Board is
authorized to compensate a Board member for meetings he/she missed: and

WHEREAS, the Board finds that Marcos A. Diaz did not attend the Board meeting(s) on
March 24, 2016 and the Special Board meeting of September 15, 2015, for the following
reason(s):

[ ] Performance of other designated duties for the district during the time of the meeting
[ ] Hlness or jury duty
[X] Hardship deemed acceptable by the Board

NOW, THEREFORE, BE IT RESOLVED, that the Governing Board of the San Ysidro
School District approved full compensation of the Board member for the months of March 2016
and September 2015.

PASSED AND ADOPTED THIS 23rd day of June, 2016 at a regular meeting, by the following
vote:

AYES: NOES: ABSENT: ABSTAIN:
Attest:
Julio Fonseca, Ed.D., Secretary Marcos A. Diaz, Board President
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

TO: Governing Board BOARD MEETING DATE: June 23,2016
FROM: Julio Fonseca, Ed.D. SCHOOL/DEPARTMENT:
Superintendent Administration

Julio Fonseca, Ed.D., Superintendent

AGENDA ITEM: RESOLUTION NO. 15/16-0022 - BOARD COMPENSATION FOR MISSED
MEETINGS

BACKGROUND INFORMATION:

The Governing Board of the San Ysidro School District appreciates the services provided by members of
the Board and provides compensation for meeting attendance in accordance with Education Code 35120
and Board Bylaw 9250.

Education Code 35120 provides that the monthly compensation provided to Board members shall
commensurate with the percentage of meetings attended during the month unless otherwise authorized by
Board resolution. Rosaleah Pallasigue was absent from the Regular Board meeting of June 9, 2016.

RECOMMENDATION:
Adopt Resolution No. 15/16-0022 recognizing that Rosaleah Pallasigue was absent from the Regular
Board meeting of June 9, 2016 due to hardship and will receive the maximum monthly compensation for

that month.

i f
1 Renewal K New [l Amendment [} Ratify 1 Other Business Services Reviewed: xé %!/ é‘/
Financial Implications? Are funds for this item included in the 2015-2016 Budget? chuisiti(}iﬁ #
B Yes [(INo Yes [ No
$264.60 L General Fund
(Amount) (Name of funding source and/or location) (Funding account number)

Recommended for:  D<JApproval [ ] Denial Certification Requested [X] Yes [ ]No
Superintendent’s Office Certification:

JL;IYZS“FW, E(Tﬁ., Subeﬁﬁ%eﬁﬂent
Secretary to the Board
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD

RESOLUTION NO. 15/16-0022

BOARD COMPENSATION FOR MISSED MEETINGS

WHEREAS, the Governing Board of the San Ysidro School District appreciates the services
provided by members of the Board and provides compensation for meeting attendance in
accordance with Education Code 35120 and Board Bylaw 9250; and

WHEREAS, Education Code 35120 provides that the monthly compensation provided to Board
members shall be commensurate with the percentage of meetings attended during the month
unless otherwise authorized by Board resolution; and

WHEREAS, Education Code 35120 specifies limited circumstances under which the Board is
authorized to compensate a Board member for meetings he/she missed; and

WHEREAS, the Board finds that Rosaleah Pallasigue did not attend the Board meeting(s) on
June 9, 2016, for the following reason(s):

[ ] Performance of other designated duties for the district during the time of the meeting
[ ] llness or jury duty
[X] Hardship deemed acceptable by the Board

NOW, THEREFORE, BE IT RESOLVED, that the Governing Board of the San Ysidro
School District approves full compensation of the Board member for the month of June 2016.

PASSED AND ADOPTED THIS 23rd day of June, 2016 at a regular meeting, by the following
vote:

AYES: NOES: ABSENT: ABSTAIN:
Attest:
Julio Fonseca. Ed.D., Secretary Marcos A. Diaz, Board President
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

M

TO: Governing Board BOARD MEETING DATE: June 23, 2016
FROM: Julio Fonseca, Ed.D SCHOOL/DEPARTMENT:
Superintendent Business Services and District Operations

J. Arturo Sanchez Macias, Deputy Superintendent
AGENDA ITEM: RESOLUTION NO. 15/16-3137

BACKGROUND INFORMATION:
The District’s goals are to reduce San Ysidro School District’s overall workers’ compensation costs and to transfer

the risk away from the District unlike our current model. This will eliminate the potential for a deficit and better
protect the District’s fiscal resources. In addition, it is our desire to obtain risk management and loss control services
as part of our program.

The Protected Insurance Program for Schools is a self insurance program that integrates risk transfer to reinsurers
and risk retention by it’s members. This unique structure provides catastrophic protection in excess of the 99%
probability level. This JPA is the largest workers compensation JPA of it’s kind in the United States. The PIPS JPA
is comprised of more than 450 California Public Schools and Community Colleges. The PIPS JPA will provide
improved coverage; fiscal stability, increased loss control support; a web-based data management tool and an on-line
safety training program with more than 220 on line trainings. These additional services are at no cost and are
included in the PIPS JPA program. In order to become a member of the PIPS JPA, the Board must pass a resolution
stating its wish to join as a participating district and authorize the representative to execute the appropriate
documents on behalf of the District.

RECOMMENDATION:
Adopt Resolution #15/16-3137 as follows:
1) Declaring Membership in the Protected Insurance Program for Schools “PIPS” Workers Compensation Joint

Powers Authority for Workers’ Compensation coverage effective July 1, 201 6.
2) Appointing Jose Arturo Sanchez Macias, Deputy Superintendent, as the Primary Representative to the PIPS JPA.

D Renewal New [ Amendment ] Ratify (1 Other Business Services Reviewed:

Financial Implications? Are funds for this item included in the 2016-17 Budget? Requisition # from PeopleSoft:
[ Yes X No [ ¥Yes [ No
None .l N/A | -
(Amount) (Name of funding source and/or location) (Funding account number)

Recommended for:  [X]Approval [ ] Denial  Certification Requested Xl Yes [ ]No
Superintendent’s Office Certification:

J uﬂB‘?@nggéM, Ed:P’, Superintendent
Secretary to the Board
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SAN YSIDRO SCHOOL DISTRCT
RESOLUTION NO. 15/16-3137

DECLARING MEMBERSHIP IN THE PROTECTED INSURANCE PROGRAM
FOR SCHOOLS
JOINT POWERS AUTHORITY

WHEREAS, California school and college districts have determined there is a need for workers’
compensation coverage by combining their respective efforts to establish, operate and
maintain a Joint Powers Agency for workers’ compensation coverages; and

WHEREAS, Tite I, Division 7, Chapter 5, Article T (Section 6500 et sec . of the Government Code
5 ; ; > N 1
of the State of California authorizes joint exercise by two or more public agencies of any
power common to them,

NOW, THEREFORE, BE I'T RESOLVED that the Board of Education of San Ysidro School
District declares 1ts membership in the Protected Insurance Program for Schools Joint
Powers Authority and instructs its duly authorized agent to execute on behalf of San Ysidro
School District the attached Joint Powers Agreement and appoints Jose Arturo Sanchez
Macias, as its official representative to the Protected Insurance Program for Schools Joint

Powers Authority.

PASSED AND ADOPTED by the Governing Board of San Ysidro School District this 23d day of
June, 2016, by the following vote:

AYES:

NOES:

ABSENT:

ABSTAINED:

I, Steven Kinney, Clerk of Governing Board, do hereby certify that the foregoing is a full, true, and

correct copy of a resolution adopted by the Governing Board at a regularly called and conducted
meeting held on said date.

Date:

Clerk of Governing Board

11.15
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SAN YSIDRO SCHOOL DISTRICT
GOVERNING BOARD AGENDA

M

TO: Governing Board BOARD MEETING DATE: June 23,2016
FROM: Julio Fonseca, Ed.D. SCHOOL/DEPARTMENT:
Superintendent Business Services and District Operations

J. Arturo Sanchez Macias, Deputy Superintendent

AGENDA ITEM: RESOLUTION #15/16-3138 APPROVING A SCHOOL FACILITIES NEEDS
ANALYSIS (SFNA) FOR IMPOSITION OF ALTERNATIVE SCHOOL FEES

ON NEW RESIDENTIAL DEVELOPMENT

BACKGROUND INFORMATION:

Pursuant to Government Code Sections 63995.5 et. seq.. the San Ysidro School District ("Distriet") is
required to adopt a School Facilities Needs Analysis in order to levy fees on developments that are higher
than the statutory fees set by the State of California. The School Facilities Needs Analysis ("SFNAT),
prepared by California Financial Services and dated June 2016. demonstrates that the District may impose
$3.16 per square foot in Level II Fees and $6.32 per square foot in Level Il Fees on new residential
construction. Prior to adopting the SFNA, the Governing Board must conduct a public hearing and
respond to any comments it receives.

The District’s SENA was made available for public review at least thirty (30) days prior to the public
meeting and notice was published as required by law for the adoption of alternative school fees. Ata
regular public meeting held on June 9, 2016, the Governing Board opened and approved to continued the
public hearing until June 23, 2016.

REPORT UNDER SEPARATE COVER

RECOMMENDATION:
Close the public hearing and adopt Resolution #15/16-3138 approving the School Facilities Needs
Analysis and adopting the Level 1T and Level Il fees for residential development identified therein.

{j Renewal New D Amendment | Ratify D Other Business Services Reviewed:
Financial Implications? Are funds for this item included in the 2016-2017 Budget? Requisitign #
[ Yes No ] VYes [MNo
None Lo N/A | S ———
{Amount) (Name of funding source and/or location) (Funding account number)

Recommended for: D Approval [ ] Denial Certification Requested X Yes [ ]No
Superintendent’s Office Certification:

Julio Fonseea, Fd.D.. Superintenfient 117
Secretary to the Board .
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San Ysidro School District

RESOLUTION NO. 15/16-3138

ADOPTING A SCHOOL FACILITIES NEEDS ANALYSIS AND
ESTABLISHING AND ADOPTING ALTERNATIVE SCHOOL FACILITY
FEES IN ACCORDANCE WITH GOVERNMENT CODE
SECTIONS 65995.5, 65995.6, AND 65995.7

WHEREAS, the Governing Board of the San Ysidro School District (“Board”) has elected to
participate in the school facilities funding program established pursuant to the Leroy F. Greene School
Facilities Act of 1998 (“Act”) for both modernization and new construction projects; and

WHEREAS, under the Act, the Board may establish fees to offset the cost of school facilities
made necessary by new construction following the making of certain findings; and

WHEREAS, the San Ysidro School District (“District”™) has undertaken a review of its eligibility
to establish fees under the Act; and

WHEREAS, the District has completed and certified State Allocation Board (“SAB”) Form 50-
04 (Application for Funding) and SAB Form 50-05 (Fund Release Authorization) for new construction
funding prior to the adoption of this Resolution; and

WHEREAS, at least twenty percent (20%) of the District's teaching stations are relocatable
classrooms; and

WHEREAS, the District meets the bonding capacity requirements of the Act; and

WHEREAS, the District has prepared an analysis entitled "Schools Facility Needs Analysis,”
dated June 23, 2016, (the “SFNA™) for purposes of adopting alternative school facility fees pursuant to
Government Code Sections 65995.5 (“Level Il Fee™) in accordance with applicable law; and

WHEREAS. the Board has reviewed and considered the SFNA which includes all of the
findings required by applicable law, including an analysis of the purpose of the Level II Fee and the
reasonable relationship between the Level I Fee and the need for new school facilities to accommodate
students generated from new residential construction; and

WHEREAS, the District does not have sufficient funds available for the construction or
reconstruction of school facilities. including acquisition of school sites, construction of permanent
school facilities, and interim school facilities to accommodate students generated from new
development; and

WHEREAS, the Board has satisfied all of the requirements of Government Code Section
65995.5 to be eligible to establish and levy fees pursuant to the Act; and

WHEREAS, in accordance with Government Code Section 65995.5, 65995.6 and 65995.7, the
purpose of this Resolution is to adopt a SENA and to establish and levy fees under the provisions of the
Act consistent with the information and data set forth in the SFNA and upon such other information and
documentation prepared by or on file with the District, as presented and described to the Board.
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NOW, THEREFORE, BE IT HEREBY RESOLVED BY THE GOVERNING BOARD OF
THE SAN YSIDRO SCHOOL DISTRICT AS FOLLOWS:

Section 1. Recitals. The above recitals are true and correct.

Section 2. Procedure. The District has complied with all applicable notice, public review,
and hearing requirements necessary to adopt the SFNA and establish and levy fees under the Act.
Specifically:

(a) Prior to the adoption of this Resolution, the Board conducted a public hearing to
adopt the SFNA at its June 9. 2016, regular meeting at which time all persons desiring to comment on
the SFNA were heard and all information was duly considered. The public hearing was continued until
the next regular Governing Board meeting on June 23, 2016.

(b) Notice of the time and place of the public hearing, including the location and
procedure for viewing or requesting a copy of the proposed SFNA and any proposed revision of the
SFNA, has been published in a newspaper of general circulation in accordance with Government Code
Section 65995.6(d), and a notice, including a statement that the SFNA required by Government Code
Section 65995.6 was available, was mailed at least thirty (30) days prior to the public hearing to any
interested party who had previously filed a written request with the District for mailed notice of the
meeting on new or increased fees or service charges within the period specified by law.

(c) At least 30 days prior to the public hearing, the District made available to the
public in its SFNA, data indicating the amount of the costs, or estimated costs, required to provide the
facilities for which the fee is to be levied pursuant to this Resolution, and the revenue sources
anticipated to provide this service.

(d) By way of a public meeting, the Board received oral and written presentations by
District staff which are summarized and contained in the District's SFNA and the District's applications
and related documents filed with the State Allocation Board in accordance with relevant law, along with
materials which formed the basis for the action taken pursuant to this Resolution.

Section 3. Findings. The Board has reviewed the provisions of the SFNA as it relates to
proposed and potential development, the resulting school facilities’ needs, the cost thereof, and the
available sources of revenue including the fees provided by this Resolution, and based thereon and upon
all other written and oral presentations to the Board, the Board hereby approves and adopts the SFNA
and makes the following findings:

(a) The SFNA projects that there will be unhoused students as result of future
residential development;

(b) Additional development projects within the District, whether new residential
construction or residential reconstruction involving increases in habitable area will increase the need for
school facilities;

(c) Without the addition of new school facilities, further residential development
projects within the District will result in a significant decrease in the quality of education presently
offered by the District;

(d) New residential development is projected within the District's boundaries and the
enrollment produced thereby will lead to unhoused students. Projected development within the]ljishiEt.

RESOLUTION 15/16-3138 Page Jof6
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without additional school facilities, will result in conditions of overcrowding which will impair the

normal functioning of the District's educational programs:
(e) The fees proposed in the SFNA and levied pursuant to this Resolution are for the

purpose of providing adequate school facilities and related support facilities to maintain the quality of
education offered by the District;

(H The fees proposed in the SFNA and levied pursuant to this Resolution will be
used for construction and reconstruction of school facilities and support facilities as identified in the
SENA;

(2) The uses of the fees proposed in the SFNA and levied pursuant to this Resolution
are reasonably related to the types of development projects on which the fees are imposed;

(h) The fees proposed in the SENA and levied pursuant to this Resolution bear a
reasonable relationship to the need for school and support facilities created by the types of development
projects on which the fees are imposed;

(1) The fees proposed in the SFNA and levied pursuant to this Resolution do not
exceed the estimated amount required to provide funding for the construction of reconstruction of school
and support facilities for which the fees are levied; and in making this finding, the Board declares that it
has considered the availability of revenue sources anticipated to provide such facilities. including
general fund revenue; and

() The fees will be collected for school and support facilities for which an account
has been established and funds appropriated and for which the District has adopted a construction
schedule or in some instances, will be used to reimburse the District for expenditures previously made.

Section 4. Determination of Elieibility.

(a) The District has submitted a timely application to the State Allocation Board for
new construction funding, and has met the eligibility requirements for new construction funding
pursuant to the provisions of the Leroy F. Green School Facilities Act of 1998,

(b) In accordance with the provisions of Government Code Section 65995.5(b)(3)(C)
and 65995.5(b)(3)(D), the District meets the local bonding capacity requirements and the District uses
relocatable classrooms for at least 20% of its teacher stations.

Section 5. Adoption of SFNA.

(a) The Board has reviewed the provisions of the SFNA along with such oral and
written information as has been presented by District staff and consultants and has determined that the
SFNA meets the requirements of Government Code Section 65995.6 and is a suitable basis for the
establishment of Level Il and Level Il fees in accordance with the provisions of Government Code
Section 65995.5 and 65995.7, and hereby adopts the SFNA.

Section 6. Determination and Establishment of Fee. Based upon the foregoing findings, the
Board hereby establishes and levies a new fee upon residential construction within the District, to be
known as the “Level II Fee” and the “Level Il Fee™ as follows:

11.17
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(a) Level IT Fee. The Level II Fee for new residential construction is hereby
established and set at the rate of $3.16 per square foot of residential development. The Level II Fee
shall be collected as a precondition to the issuance of any building permit for construction within the
District's boundaries.

(b) Level IIT Fee. In accordance with the provisions of Government Code section
65995.7. the District's Board is authorized to establish a fee in an amount higher than the Level II fee in
the event the State Allocation Board is no longer approving apportionments for new construction in
accordance with Education Code section 17072.20 et seq. due to lack of funds, and the State Allocation
Board has notified the Secretary of the Senate and Chief Clerk of the Assembly, in writing, of the
determination that such funds are no longer being allocated. In the event that on or before the
Anniversary Date of this Resolution as defined below, the State Allocation Board is no longer approving
apportionments due to inadequate funding and such fact is relayed to the appropriate state
representatives, a fee calculated pursuant to Government Code section 659957, the Level HI fee, may
be levied. The Level I1I Fee for residential construction is hereby established and set at the rate of $6.32
per square foot of residential development.

(c) The Level 1l Fee shall be placed in effect immediately by action of the
Superintendent, without any additional action by the Board other than a determination by the
Superintendent that the requirements of Government Code section 65995.7 as outlined above have been

met.

Section 7. Fee Limitations. The fees established herewith shall be subject to the following:
(a) The District's Level [1 Fee shall be effective for a period of one (1) year following

the effective date of this Resolution as set forth below and shall be reviewed annually to determine if
such fee is to be re-established or revised.

(b) The Level Il Fee established hereby shall not apply during the term of any
contract entered into between a subdivider or builder and the District, or any applicable city or county on
or before January 1, 1987, that requires the payment of a fee, charge or dedication for the construction of
school facilities as a condition to the approval of residential development.

(¢) The Level I Fee established hereby shall not apply during the term of any
contract entered into between a person and the District or any applicable city or the county, after
January 1, 1987 but before November 4, 1998 that requires payment of a fee, charge, or dedication for
school facilities mitigation.

(d) The Level II Fee established hereby shall not apply to any construction that is not
subject to a contract such as described above, but that is carried out on real property for which
residential development was made subject to a condition relating to school facilities imposed by a state
or local agency in connection with a legislative act approving or authorizing such residential
development after January 1, 2000, such construction shall be subject to the Level I Fee or the Level 111
Fee as applicable.

Section 8. Additional Mitigation Methods. The policies set forth in this Resolution are not
exclusive. and the Board reserves the authority to undertake other or additional methods to finance
school facilities including but not limited to the Mello-Roos Community Facilities Act of 1982
(Government Code §§53311, et seq.) and such other funding mechanisms as are authorized by
Government Code Section 65996. This Board reserves the authority to substitute the dedicatioh bflahd

RESOLUTIO