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COMPENSATION GUIDE 

1. Duration 

The term of said employment is for one (1) year, from July 1, 2025 through June 30, 2026. As 
used in this Agreement, the terms "year" and "contract year" shall be defined as the fiscal year, 
which begins on July 1 and ends on June 30. The Director of Food Service's annual base salary 
shall be prorated for any partial year of service as Director of Food Service. 

Discussion of the extension of the term of the Director of Food Service's employment under 
this Compensation Guide (hereinafter "Guide") takes place by April 1, 2026. 

2. Compensation 

The annual base salary of the Director of Food Service for the 2025-2026 fiscal year is $89,371. 
Any portion of this base salary can be applied to a tax-sheltered annuity pursuant to a valid and 
legally binding salary reduction agreement in accordance with the applicable provisions of the 
Internal Revenue Code to be paid to a tax-sheltered annuity selected by the Director of Food 
Service. 

Prior to July 1 of each year of this Agreement, the Board and the Director of Food Service shall 
determine the base annual salary for the following contract year. In the event that the Board and 
the Director of Food Service are unable to reach agreement on terms with regard to the Director 
of Food Service's base salary for a particular year, the base salary in effect for the preceding year 
shall remain in effect. 

The salary and benefits of the Director of Food Service will be negotiated between the Board and 
the Director of Food Service. 

Compensation for any extension under the provisions of Section 1 of this Guide shall be 
negotiated and agreed to by the parties prior to commencement of the new term. If no agreement 
is reached and the Director of Food Service continues to perform the duties set forth herein, then 
his/her salary shall be payable at the rate paid in the preceding contract year. 

An additional stipend may be granted in any one year, to reward or recompense the Director of 
Food Service, who upon the request of the Superintendent or his/her designee, has satisfactorily 
undertaken additional assignments or assumed further program responsibilities. 

FRINGE BENEFITS 

3. Annuity 

In addition to the base salary, the Director of Food Service shall receive a tax-sheltered annuity 
in accordance with the applicable provisions of the Internal Revenue Code to be paid to a tax­
sheltered annuity selected by the Director of Food Service in the amount of $15,000.00. 
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4. Sick Leave 

a.20 days annually. The number of sick days shall be pro-rated for any partial year of 
service as Director of Food Service. 

b.200 days cumulative 

5. Retirement or Death 

a. A Director of Food Service who has completed ten (10) years as Director of Food 
Service in the Wallingford Public Schools shall be eligible for retirement or death 
benefits using the following formula: 

Maximum of JOO Days of 
Accumulated Sick Leave 
260 Day Work Year X Annual Base Salary 

(maximum payment of $25,000) 

b. In order to receive severance payment, the Director of Food Service shall notify the 
Assistant Superintendent for Personnel, in writing, of his/her intention to retire by a 
minimum of one year preceding the date upon which the retirement is to occur. 
Failure to provide timely notification will result in the loss of severance payment. 

a. In the case of the Director of Food Service's death, after proper notification has been 
made, the benefits shall be paid to his/her estate in a timely and reasonable period. 

6. Leave for Death in the Family Bereavement Leave 

The Superintendent may, at the Superintendent's sole discretion, grant the Director of Food 
Service up to five (5) days for the death of a member of his immediate family. 

Immediate family shall be construed to mean father, father-in-law, mother, mother-in-law, 
grandparent, grandchild, sister, brother, wife, son, husband, daughter, or any person who is 
domiciled in the employee's household. 

Director of Food Service may be absent for two of the five allowed days with pay in any one 
year for the death of a member of the extended family which shall be construed to mean 
brother-in-law, sister-in-law, aunt, uncle. 

The total paid in any one year for all of the foregoing reasons shall not exceed five (5) days. 
This will not be deducted from the Director of Food Service's accumulated sick leave. 

7. Religious Observances 

The Director of Food Service absent because of obligatory religious observances may be 
absent without payroll deduction. These days will not be deducted from cumulative sick 
leave. 
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8. JuryDuty 

If the Director of Food Service is called for jury duty, he/she shall receive the necessary leave to 
fulfill this legal obligation. This leave shall not be deducted from sick leave or from personal 
days. The staff member shall receive a rate of pay equal to the difference between the 
professional salary and the jury fee. The Administrator shall provide the Assistant 
Superintendent for Personnel with evidence of attendance at jury duty and documentation of any 
jury fee received. 

9. Reserve Corps Training 

During the participation in military reserve corps training during the school year, the Director of 
Food Service shall receive the difference between his/her normal teaching salary and the military 
pay for the usual two (2) week training period when his/her unit is ordered to report, provided the 
Board receives written notification of the assignment to such training at least two (2) weeks from 
the time notice is given to the Assistant Superintendent that he/she has to report. 

10. Military Leave 

Staff members engaged in military duty shall be granted such rights that are guaranteed by state 
and federal legislation. 

11. Family Medical Leave 

The Board shall permit eligible employees to take leaves of absence pursuant to the terms and 
conditions of the Federal Family Medical Leave Act, as it may be amended from time to time. 

Accumulated sick leave to which a Director of Food Service taking leave for a serious health 
condition is entitled or shall be substituted for any part of the twelve-week period of leave. For 
example, a Director of Food Service with thirty (30) accumulated sick days (six work weeks) 
must use those thirty days and then would be eligible for six weeks' unpaid leave beyond the 
thirty days. 

The Director of Food Service during the period of such leave shall continue to receive health 
insurance coverage on the same terms as if he/she had continued to work. Appropriate 
arrangements will be made for the Director of Food Service to pay on a timely basis his/her share 
of the health insurance premiums while on leave. As provided by law, in some instances, the 
Board may recover the premiums it paid to maintain health coverage for the Director of Food 
Service who fails to return to work from this leave. 

12. Maternity Disability Leave 

Maternity disability leave shall be treated as any other disability leave. For an eligible Director 
of Food Service, such leave shall be subject to the provision of the Federal Family Medical leave 
Act as it may be amended occasionally. 
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13. Family Illness Leave 

The Director of Food Service shall be eligible for up to 5 paid days for illness in the immediate 
family, without deduction from sick leave. 

14. Medical Insurance 

On an annual basis, the participating Director of Food Service shall elect one of two 
health insurance plans offered by the Board: 

(a) a PPO plan with benefit levels as set out below; 

(b) an HSA plan with benefit levels as set out below. 

The HSA (Health Savings Account) plan shall be the core insurance plan. If the 
Director of Food Service wishes to participate in the PPO plan, the Board will 
contribute an amount equal to the dollar amount contributed by the Board toward the 
premium of the HSA plan for the coverage level. If the Director of Food Service is 
enrolled in the PPO plan, the Director of Food Service shall play the full difference 
between the dollar amount contributed by the Board and the full cost of the PPO plan. 

PPO: 
Co-pays will be: $40 Doctor co-pay, 
$50 Specialist Co-Pay, 
$100.00 Urgent Care co-pay, 
$600.00 Inpatient Admission Co-pay, 
$500 Outpatient Admission Co-pay, 
$150 Emergency Room Co-pay, 
Anthem 3 tier Formulary Prescription coverage - $5, $25, $40 co-pay per 
prescription, $2000 yearly max, 2X the co-pay for 3 month refills by mail 

HSAPlan: 

In-Network Out-of-Network 
Annual Deductible $2000/4000 
(individual/aggregate 
family) 
Co-insurance 0% after deductible 20% after deductible up 

to co-insurance 
maximum 

Co-insurance Maximum $3,000/6,000 
(individual/aggregate (Out of network Coinsurance and In-network 
family) post deductible RX copays) 
Cost Share Maximum $5 ,000/10,000 
(individual/aggregate 
family) 
Lifetime Maximum Unlimited I $1,000,000 
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Preventive Care Deductible NIA 
waived 

Prescription Drug Treated as any other 20% co-insurance after 
Coverage medical expense, deductible, subject to 

Subject to deductible, co-insurance limits 
once deductible is met, 
then $5/25/40 copay 
per prescription 

The Board will contribute 50% of the deductible amount, with half of the Board's 
contribution made on July 1 and the other half on September 1. The parties acknowledge 
that the Board's contribution toward the funding of the HSA plan is not an element of the 
underlying insurance plan, but rather relates to the manner in which the deductible shall be 
funded for actively employed administrators. The Board shall have no obligation to fund 
any portion of the HSA deductible for retirees or other individuals upon their separation 
from employment. 

If the Board reasonably determines that the total cost of a group health plan or plans 
offered under this contract may trigger an excise tax under futernal Revenue Code Section 
49801, or any other local, state or federal statute or regulation, during the term of this 
contract, the Board and the Director of Food Service will, upon the request of the Board, 
engage in mid-term negotiations regarding the impact of such excise tax. Such midterm 
negotiations may include proposals designed to address the increased costs of insurance 
coverage including but not limited to, proposals designed to: modify the plan(s) so as to 
reduce the cost of the plan(s) below the excise tax thresholds and/or reduce the amount of 
any applicable excise tax, revise employee contributions to the costs of health insurance 
coverage, and/or allocate the responsibility for increased costs associated with the 
imposition of the excise tax. 

Dental and Vision Plan 

Full dental plan and full vision plan or mutually agreed upon equivalent. 

Dental Rider A shall be made available to Director of Food Service. The premium for 
Dental Rider A shall be paid 100% by the Director of Food Service. 

a. Medical Co-payment 

For 2025-26, the Director of Food Service shall pay twenty and one half percent 
(20.5%) of the premium cost for the HDHP medical insurance program. 

Payment will be made through payroll deductions. To facilitate the insurance co­
payment, the Board shall adopt a Cafeteria Plan/Salary Reduction Agreement under 
Section 125 of futernal Revenue Code of 1986 as amended (the Section 125 Plan) as 
in effect as of the date set forth herein. 
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15. Life Insurance 

a. Term Life - $500,000 

b. Accidental Death & Dismemberment - $500,000 

c. Administrators who retire permanently from the Wallingford Public School System 
may elect (at the retiree's cost) to retain $100,000 or $150,000 life insurance 
coverage as described in Section 15a until their 75th birthday. 

16. Income Protection Plan · 

60% of salary up to $6,000 per month- 200 day waiting period. The Board will insure the 
Director of Food Service in the event he/she has not attained 200 days in the following 
manner: after sick days are exhausted and all available vacation is utilized, Board coverage 
will be limited to $1,000 per month for the interim period not covered. 

17. Memberships and Conferences 

The Board of Education shall pay the full costs of the Director of Food Service in 
maintaining a single membership in his/her respective professional association. The Board 
also encourages the Director of Food Service to continue his/her professional development 
and to participate in relevant learning experiences. Subject to Board approval, the 
Director of Food Service shall attend professional meetings at the local, state and national 
level, the expenses to be paid by the district. 

18. Vacation Schedules 

a. Vacation schedules shall be submitted to the Superintendent of Schools for prior 
approval. Once approved, the schedule shall not be altered without prior approval of the 
Superintendent. In planning schedules, the Director of Food Service should note that no 
vacation days are to be planned during the two weeks preceding the opening of school 
in September. or the week succeeding the closing of school in June. Any unused 
vacation days at the end of June, up to a limit of twenty (20) days, may be carried over 
to the next year. 

b. Vacations - 6 weeks. The number of vacation days shall be pro-rated for any partial 
year of service as Director of Food Service. 
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19. Holiday Schedule 

1. Independence Day 8. Christmas Day 
2. LaborDay 9. New Year's Day 
3. Columbus Day 10. Martin Luther King Day 
4. Veteran's Day.. , ...... . 11. Presidents' Day 
5. Thanksgiving Day 12. Good Friday 
6. Day after Thanksgiving 13. Memorial Day 
7. Christmas Eve 

20. Transportation Allowance 

For the duration of this Agreement, the Director of Food Service will receive a monthly 
mileage allowance of $250.00 for 10 months (school year). 

21. Evaluation 

The Superintendent ( or designee) shall evaluate and assess in writing the performance of the 
Director of Food Service at least annually during the term of this Agreement. The evaluation 
shall assess the Director of Food Service's performance in carrying out the responsibilities 
set forth in the job description for the Director of Food Service position, and in carrying out 
performance goals and objectives established by the Superintendent, in consultation with the 
Director of Food Service, on an annual basis. 

22. Non-renewal and/or Termination 

A. The parties may, by mutual consent, terminate this Agreement at any time. 

B. The Director of Food Service shall be entitled to terminate this Agreement upon written 
notice of ninety (90) days. 

23. General Provisions 

If any of the provisions, terms or clauses of this Agreement are determined to be illegal, 
unenforceable or ineffective in a legal forum or by operation of law, those provisions, 
terms and clauses shall be deemed severable, such that all other provisions, terms and 
clauses of this Agreement shall remain valid and binding upon both parties. This 
Agreement contains the entire agreement between the parties. It may not be amended 
orally but may be amended only by an agreement in writing signed by both parties. 
Commencing upon the effective date, it supersedes any and all prior agreements 
between the parties. This Agreement shall be construed under the laws of the State of 
Connecticut. 
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In Witness Whereof, the undersigned have executed this contract the day and year aforesaid. 

WALLINGFORD BOARD OF EDUCATION 

Date 

DIRECTOR OF FOOD SERVICE 

By:_0~ ___ ,---_-_-c:_·-----:,,_-_ .. --_---=--------

Date Director of Food Service 
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