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• 504: Section 504 of the Rehabilitation Act of 1973 
• A.C.E.: Academic Achievement, Citizenship, Excellence in communication. This is our 

school’s ESLR (see below) 
• AP: Advanced Placement refers to college level courses at the high school 
• API: Academic Performance Indicator 
• AVID: Advancement Via Individual Determination 
• AYP: Adequate Yearly Progress 
• BAC: Boosters Advisory Council is the main fundraising organization for Athletics Department 
• BTSA: Beginning Teacher Support and Assessment 
• CABE: California Association for Bilingual Education 
• CAPA: life skills test, Corrective And Preventive Action 
• CAHSEE: California High School Exit Exam 
• CALPASS: California Partnership for Achieving Student Success 
• CANs: Critical Areas of Need 
• CSEA: California School Employees Association 
• CDE: California Department of Education  
• CEF: Cabrillo Education Fund   
• CELDT: California English Language Development Test 
• CLAD: Cross-Cultural Language and Academic Development 
• CSM: College of San Mateo is a nearby community college that hosts Middle College for our 

students 
• CST: California Standardized Test 
• CTE: Career Technical Education 
• CUSD: Cabrillo Unified School District 
• CUTA: Cabrillo Unified Teacher’s Association 
• EAP: Early Assessment Program 
• EADMS: Educational Assessment Data Management System 
• EIA: Education Improvement Act, funds 
• ELAC: English Learner Advisory Counsel 
• ELD: English Language Development 
• ELL: English Language Learner 
• ELM: Entry-Level Mathematics Test (for CSU placement) 
• EOPS: Extended Opportunity Programs and Services   provides workshops and information for 

college readiness for underrepresented college student populations 
•  EPT: English Placement Test (for CSU placement) 
• ERWC: Expository Reading and Writing Course (part of the EAP program) 
• ESLR: Expected School-wide Learning Result  (the standards upon which students are 

evaluated for their college and career readiness) 
• HEAL: Health, Environment, Agriculture, Learning 
•  IC: Infinite Campus 
• IEP: Individualized Education Plan  
• Measure E: local bond to fund 21st century schools and infrastructure local parcel tax to fund 

teacher and staff positions 
• Measure S: local bond to fund 21st century schools and infrastructure  
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• NCLB: No Child Left Behind 
• PAC: Parent Advisory Council is the fundraising organization for academic programs 
• PD: Professional Development 
• PLP: Personal Learning Plan is a 4 year college and career readiness plan that every student 

creates with their counselor 
• Pod: what we call our cross curricular groups of teachers who discuss topics related to our 

ESLRs as directed by the Leadership Committee 
• ROP: Regional Occupation Program 
• RSP: Resource Specialist Program for special education students 
• SAS: Strategic Academic Support Class 
• SDC: Special Day Class 
• SDAIE: Specially designed academic instruction in English 
• SOY: Save our Youth Counseling services 
• SPSA: Single Plan for Student Achievement 
• STEM: Science, Technology, Engineering, and Math  
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Half Moon Bay High School 
Cabrillo Unified School District 
Lewis Foster Drive, Half Moon Bay, CA 94019  
650-712-7200 • hmbhs.schoolloop.com 

 
2012 – 2013 BELL SCHEDULES 

 
REGULAR DAY (M/W/Th/F) ASSEMBLY 

 
 
 
 
 
 
 
 
 
 
 
 

Collaboration Tuesday 
FINAL EXAM DAYS 
December 18, 19, 20, 2012  
June 11, 12, 13, 2013  

 
 
 
 
 
 
 

SUPER TUESDAY 
Collaboration/Early Release Tuesdays 

(8/22/12, 9/11/12, 11/13/12, 1/8/2013, 2/5/13, 3/12/13, & 4/16/13) 
 
 
 
 
 

  

0 Period 6:40 – 7:40 
1st Period 7:45 – 8:44 
2nd Period 8:49 – 9:47 
Brunch  9:47 – 9:57 
3rd Period        10:02 – 11:05 
4th Period 11:10 – 12:08 
Lunch  12:08 – 12:48 
5th Period 12:53 – 1:52 
6th Period 1:57 – 2:56 

0 Period 6:40 - 7:40 
1st Period 7:45 – 8:34 
2nd Period 8:39 – 9:27 
Brunch  9:27 – 9:37 
3rd Period 9:42 – 10:35 
4th Period 10:40 – 11:28 
Assembly 11:28 – 12:28 
Lunch  12:28 – 1:08 
5th Period 1:13 – 2:02 
6th Period 2:07 – 2:56 

0 Period 6:40 – 7:40 
1st Exam 7:45 – 9:45 
Break  9:45 – 10:00 
2nd Exam 10:05 – 12:05 

Collaboration 7:45 – 8:45 
1st Period 8:50 – 9:38 
Brunch  9:38 – 9:48 
2nd Period 9:53 – 10:41 
3rd Period 10:46 – 11:38 
Lunch  11:38 – 12:18 
4th Period 12:23 – 1:10 
5th Period 1:15 – 2:03 
6th Period 2:08 – 2:56 

Collaboration 7:45 – 8:45 
1st Period 8:50 – 9:24 
Brunch  9:24 – 9:34 
2nd Period 9:39 – 10:12 
3rd Period 10:17 – 10:55 
Lunch  10:55 – 11:35 
4th Period 11:40 – 12:13 
5th Period 12:18 – 12:52 
6th Period 12:57 – 1:30 
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(Revised: June 20, 2012) 

HALF MOON BAY HIGH SCHOOL 
Mascot: Cougar    Colors: Orange and Black 
Address: Lewis Foster Dr. 
 Half Moon Bay, CA 94019 
Telephone: 650-712-7200    
Fax: 650-712-7232 
Website: hmbhs.schoolloop.com 
Athletic Director: Justin Ferdinand (ferdinandj@cabrillo.k12.ca.us)  
A.P. of Athletics: Jarrett Dooley (dooleyj@cabrillo.k12.ca.us) 
Principal: Allison Silvestri (silvestria@cabrillo.k12.ca.us) 

 
FALL SPORTS  

(First practice is August 10, 2012) 
Football 

Volleyball 
Cross Country 

Cheer 
Girls Tennis 

Boys/Girls Water Polo 
 

WINTER SPORTS 
(First practice is October 29, 2012) 

Boys/Girls Basketball 
Boys/Girls Soccer 

Wrestling 
Dance 

 
SPRING SPORTS 

(First practice is January 28) 
Baseball 

Boys Golf 
Softball 

Swimming 
Track and Field 

Gymnastics 
Boys Tennis 

 
For more information on sports and specific schedules,  

check school website, or contact the head coach or athletic director. 

 
Mission Statement 

Half Moon Bay High School Athletics aspires to be an outstanding educational-athletic 
organization that provides a high quality experience to every student-athlete and a safe, 
welcoming environment for all.  A high quality experience is one in which every student-athlete: 

• Is coached using the principles of positive coaching and “pursuing victory with honor”. 
• Feels like an important part of the team regardless of performance. 
• Understands that being a Cougar Athlete is both a privilege and a responsibility. 
• Learns “life lessons” that have value beyond the playing field. 
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• Learns the skills, tactics and strategies of the game and improves as a player. 
We are committed to creating a positive culture in which coaches, parents, teachers/staff, fans, 
officials and athletes work together to achieve our mission. 

As a member of Half Moon Bay High School Athletics you represent more than just 
yourself.  Your actions on and off the field can reflect both positively and negatively upon many 
people.  As a Cougar Athlete you represent:  

1. Yourself 
2. Your family 
3. Your coaches 
4. Your School 
5. Your community 
6. All the Cougar players who came before you. 

Being a Cougar Athlete is both a privilege and a responsibility.   The following is a Code of 
Conduct you will be expected to follow.  It will be strictly adhered to. 
 
Athletes strive to: 

• Place academics first. 
• At all times represent their school in a positive manner. 
• Be on time; be enthusiastic, dependable, loyal and cooperative. 
• Be responsible and open to coaching. 
• Be a team player and support their teammates. 
• Abide by the general rules of discipline as established for you by the CIF (California 

Interscholastic Federation) , CIF- CCS (Central Coast Section), (PAL) Peninsula Athletic 
League, CUSD (Cabrillo Unified School District) and Half Moon Bay High School. 

• Strive to improve. 
• Maturely accept constructive criticism and take responsibility for his/her actions. 
• Use appropriate language. 

 
1. Eligibility  

Students wishing to participate on an interscholastic team must meet the following eligibility 
criteria.  These rules are the result of the combined effort of five different groups; CIF, CIF-
CCS, PAL, CUSD/HMBHS and the NFHS (National Federation of High Schools). 
1. A minimum of a 2.0 GPA maintained during the previous grading period (2nd semester, 

year prior for Fall season, 1st quarter for Winter season, and 2nd semester for Spring 
season).  Subsequent grading periods during a season will also be utilized to determine 
ongoing eligibility. Each grading period has a posting date which those grades become 
effective on.  After that date, NO changes/ additions can be made to rosters based on 
revisions to the posted grades, except for teacher error.  Exception: 1st quarter freshmen 
are eligible until end of 1st quarter. See Section 7 for academic eligibility reinstatement. 

 In the event of an “incomplete” grade mark: the student-athlete is ineligible to 
participate in any competitions until a letter grade is given, and a 2.0 GPA is 
determined by the A.D. and/or administration. 

2. Must be carrying 20 units per semester. 
3. Must meet residential eligibility requirements.  (more info: www.cifccs.org, under 

“Eligibility”) 
Simple rule: When a student transfers schools (changes from School “A” to School “B”) 
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regardless of the reason for the change, the new school (School “B”) must take steps to 
ensure the athletic eligibility of the student.  Contact Athletic Director. 

4. Doctor’s Physical (yellow form in main office at HMBHS) 
5. Emergency Card (green form in main office at HMBHS) 
6. Athletic Donation: $150 – goes directly towards the cut $60,000 for coaching stipends 
7. Concussion Form (valid for one year) 
8. Signed Code of Conduct (signature required on back of Emergency Card) 

2. Sportsmanship 
Being a good sportsman means showing respect to other competitors and everyone involved 
in the sport.  A good player does not let his/her emotions take over, NO MATTER the 
circumstances.   
Sportsmanship defined by CCS Policy: “A person who can take a loss or defeat without 
complaint or victory without gloating, and who treats his/her opponents with fairness, 
courtesy and respect.”   
(We do not speak inappropriately to other teams’ players, coaches and/or officials: Officials 
do not lose a game for a participant or a team.  Profanity and vulgarity are unacceptable.  Any 
form of racial slur or insult will be met with harsh consequences.  Let our playing make the 
statement.  We will remain composed at all times.)   
 
According to Cabrillo Board Policy: student-athletes, coaches, parents/guardians, spectators 
and others are expected to demonstrate good sportsmanship, ethical conduct, and fair play 
during all athletic competitions.  They shall also abide by the core principles of 
trustworthiness, respect, responsibility, fairness, good citizenship and the Codes of Conduct, 
as adopted by the California Interscholastic Federation (CIF) in its publication “Pursuing 
Victory with Honor”. 
 

Winning should not be achieved at the cost of integrity. 
3. Student Participation Conduct Penalty  

Student participation in athletic contests is an honor. Student-athletes are expected to conduct 
themselves in an exemplary manner at all times. During participation in all CIF competition, a 
student who is ejected or disqualified from participating in the remainder of a contest will be 
ineligible for at least the team’s next contest. In addition, any student who physically assaults an 
official shall be banned from interscholastic athletics for the remainder of the student’s interscholastic 
eligibility.  

4. Penalties for Competition by Ineligible Athletes  
Athletes who compete for their school in CIF contests while ineligible due to violations of CIF or CIF-
CCS rules will cause the following mandatory penalty:  
Team sports—Forfeiture of contest (s) plus any profit share of playoff profit to school.  
Individual sports—Forfeiture of points and awards earned by the ineligible athletes (s). 

5. Work Ethic 
Winning is not our primary goal.  Each player will be dedicated and give 100% effort in 
practice and in competitions.  If you can accomplish this, wins will follow.  

6. Tryouts/ Playing time 
There are no guarantees for athletes to be included on a team regardless of his/her 
participation in the previous year.  Every player is expected to try out every season.  There is 
also no guarantee of playing time at the F/S, junior varsity, or varsity levels.  (See Ryan Act: 
“Athletic participation is a privilege, not a right”.) 
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7. Adding athletes to roster  
Coaches may not add athletes to their roster after the roster deadline which will be prior to 
first league contest.  They also cannot be added after the grading period deadlines.  However, 
if an athlete was academically ineligible at the beginning of the season due to grades from the 
previous grading period and becomes eligible at the next grading period, that athlete may be 
added to the roster, at the discretion of the coach, but only under the following conditions:  

1) The athlete’s GPA at the previous grading period making him/her ineligible is 1.7 or 
higher; and  

2) Individual coaches may choose to impose additional conditions to reinstatement; and 
3) The athlete can only be reinstated mid-season, in accordance with the above 

conditions, once during their HMBHS athletic career.   
Example of academic eligibility reinstatement:  a winter sport athlete is determined to be 
ineligible due to a 1st quarter GPA of 1.85, but becomes academically eligible based a 
1st semester GPA of 2.45.  Any student who desires to have academic eligibility reinstated 
must formally make this request to his/her coach in a meeting with the Athletic Director or 
administrator.  Students cannot participate in any team activities until being reinstated by the 
Athletic Director or administrator.   
Overlapping Sports- In the event a team is still competing when another season begins, 
coaches are required to leave their rosters open for possible players that are unable to tryout 
because their previous season is not complete.  For example, if a football player wishes to 
play basketball and basketball tryouts are during the football season, the basketball coach 
must give the football player an opportunity to try out for the basketball team after the 
completion of the football season. 

8. Be Accountable 
Do not come to Coaches with excuses.  You are old enough to take responsibility for your 
actions.  If you’re having any kind of problem we can work to fix it together.  We do not 
point fingers and pass blame; that has no place on our TEAM. 

9. Attendance: (Team and School) 
You are expected to be on time and attend all practices and team functions.  First missed 
practice/function= Cougar Reminder (C.R.).  Second= C.R.   Third= C.R. and call home to 
parent.  Fourth= may be released from team.  (“C.R.’s”/penalties will vary by sport/team)  
Organize your priorities.  (1-Family  2- School  3- Athletics)   There is no reason to fall 
behind in school.   A 2.0 GPA is a very reasonable requirement.  If you cannot stay organized 
and on task, something will have to go, and it will be athletics.  Also, missed practices during 
any week, excused or unexcused, may prevent you from participating in that week’s contests.  
Excused missed practice = family emergency, medical doctor visit for injury with prior 
approval from Coach.  Unexcused missed practice = dentist appointment, finish 
homework/project, detention, birthday party, etc.   

• Any Student-Athlete missing any portion of the school day (unexcused, i.e. cutting 
class) will be ineligible for competition that day.  If  it doesn't get recognized that day, 
they will be ineligible for their next competition.  

• “Any player who would normally be eligible for participation on the day of a contest 
is required to attend four periods regardless of class schedule.  Medical appointments 
are not considered excused absences for this purpose unless prior approval (three 
days) has been granted by A.D. 
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• Participation in Physical Education Classes- Any student enrolled in PE cannot 
participate in competitions and/or practices if they fail to participate in their PE 
class any given day.  (No dress cuts, unexcused absences or medical excuses).  All 
students are expected to run and participate completely, regardless if they have a 
competition that day.”  - HMB Athletic Policy 

10. Behavior and Academics 
Your behavior on and off campus can and will affect your status on this team.  Be smart.  
Think before you act and speak.  Your conduct is as important as your athletic skills.  This 
includes the classroom.  Be on time, NEVER cut, participate in the class and show your 
teachers that you care about your academic success just as much as your athletic success.  
Academics are the number one priority for high school student-athletes. During the season, 
students should plan to do projects, homework, and studying outside of practice. Key lessons 
learned through participating in high school athletics are planning, prioritizing, and 
understanding one’s time limitations. If there is an unavoidable conflict involving athletics 
and academics, academics always take priority. Consequences for missing practices, 
tournaments, or games may still result. Many times travel to an athletic competition means 
missing class. Students need to recognize demands that athletics can place on academic 
attendance and make appropriate choices. 

11. Off -Season 
A student-athlete’s off season behavior and attendance can affect his/her status on their team.  
You are expected to be respectful, hard working, punctual and participate whether you are in 
season or not.  The HMBHS Code of Conduct applies to student-athletes year round. 
 
Drugs/ Alcohol  
By CIF and the HMBHS signed Code of Conduct, students are prohibited from using any 
form of alcohol, tobacco, illegal drugs, steroids, and performance enhancing drugs while 
attending a school activity or event.  These have no place in an athlete's life.  Student-
Athletes will be held to zero tolerance for drugs and alcohol.  Anytime during the school 
year, a student suspended for drugs or alcohol (i.e.: drunk at school, a football game, 
prom, etc. = violation of HMBHS student policy code #48900) 

1. Three consecutive season suspension (including the current season, regardless of 
whether or not the student is currently participating in athletics).  Effective date for a 
season is the first legal PAL practice date through the last game including playoffs.   

OR 
2.  For a first time offense and with pre-approval, students can earn back their eligibility 

for their 2nd and/or 3rd seasons by completing 8 hours of family/drug alcohol 
counseling (at your own expense)  and 8 hours of Saturday campus beautification.  
They are eligible once the administration has acceptable documented completion. 

 
**A second drug offense will include a recommendation for expulsion.** 

A student that receives a second applicable offense and is not recommended for expulsion is not 
eligible for the alternative to suspension (#2 above) and their effective date for participation in 

athletics is the date of the second offense. 
12. Quitting the team/ Removal from team 

Any player who quits a team after the first scheduled contest will not be able to compete in 
any other sport that season, nor will he/she be able to participate in any sport in any capacity 
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the following season until the current season is over.  For example, if a volleyball player quits 
after the first game of the volleyball season, she cannot then choose to run cross country, nor 
may she participate in basketball until the conclusion of the volleyball season.  Any player 
that is removed from a team will be treated as if he quit after the first contest regardless of 
when the player was removed.  Any athlete who loses his/her eligibility because of grades 
forfeits all right to letters and awards that he/she may have otherwise been entitled to receive 
for that sport.  On occasion, an in-season athlete may find it necessary to drop out of a sport. 
If this is the case, the following procedure is suggested.  

1. Talk with your coach.  
2. Report the situation to the Athletic Director.  
3. Return all equipment and uniforms issued to you.  

Athletes who quit their teams or are removed from the team by the coach at any time during 
the season will forfeit any awards they would have received. 

13. Competition on an Outside Team  
A student on a high school team becomes ineligible if the student practices or competes in a contest 
on an “outside” team in the same sport, during the student’s high school season of sport. This 
includes club teams.  

14. Conflicts with Outside Club Teams  
Participation in our high school team athletics takes precedence over all other outside athletic 
activities. If conflict occurs, the high school event will come first. Athletes need to make sure 
their participation in outside club sports in no way negatively affects the team on which they 
are participating, or they may be asked to leave that team. 

15. Locker Room Procedures 
This is your locker room; take care of it and keep it clean!  No cleats should ever be worn in 
the locker room.  There should be NO horseplay.  Students may not be in the locker room 
without a certified coach supervising.  Any theft or vandalizing will be prosecuted to the full 
extent. 

16. Equipment (Care and Maintenance) 
Athletes are financially responsible for their uniform and any equipment issued them.  You 
need to take care of, and clean, all equipment issued to you.  You will be charged 
(replacement price) for any equipment that is lost or damaged (other than normal wear).   All 
equipment must be turned in as soon as your season is complete.  When players lose 
uniforms or equipments, they may not take part in any other sport until it is returned or paid 
in full. Graduation privileges may be withheld for failure to return team uniforms, equipment, 
or pay for such items.  

17. Hazing  
Hazing in any form, including initiation which is degrading, is strictly forbidden by 
California State Law.  No student shall conspire to engage in hazing, participate in hazing or 
commit any act that causes or is likely to cause bodily danger, physical harm, or personal 
degradation or disgrace resulting in physical or mental harm to any fellow student or other 
person. Persons violating this policy shall be subject to District discipline, misdemeanor 
penalties and forfeiture or entitlements. 

18. Injuries/Sickness 
All Injuries and health issues need to be reported to a coach as promptly as possible.  
Coaches cannot determine how YOU feel.  If you tell a coach you are hurt/ injured, they will 
remove you from play.  If you hand your coach a doctor’s note stating you can no longer 
participate due to injury, then the doctor must also clear you to return to activity with a note. 
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19. Athletic Awards & Letters  
Letter awards are earned by participating on a varsity or frosh/soph squad. In order for a player to 
letter, minimum standards and requirements must be met. Because of the differences in many sports, 
each coach will set his/her own award requirements. Athletes who quit their teams or are removed 
from the team by the coach at any time during the season will forfeit any awards they would have 
received.   Junior Varsity “H” (smaller h) = awarded to all players on the Frosh/Soph roster at the 
end of the season in good standing.  Varsity “H” (larger H) = awarded to all players on the Varsity 
roster at the end of the season in good standing.  Varsity Star= awarded to a 1st Team PAL Varsity 
Player.  Cougar Head = Awarded to a player on their fifth Varsity Star. 

20. Coach’s Code of Conduct 
Our coaches main goal/ objective is to help foster the characteristics in our players that will 
teach them to be successful, not only on the field or court, but also give them life long tools 
to become respectful, hard working and successful young men/women.  
A.  ON FIELD/COURT/MAT - Coaches will be held to the same standards expected of the 

players in all aspects of the program on the field and in the locker room.  We will be on 
time for practice, properly prepared for the instructions of the day, and will provide the 
players with affirmative, constructive directions for techniques and the philosophy 
required in order for the program to be successful.  Players are to be specifically directed 
as to what is expected of them each and every week.  Constructive criticism will be used 
at all times. Coaches will make themselves readily available to clarify any questions that 
a player might have pertaining to his/her position or responsibility. 

 
B. OFF FIELD/COURT/MAT - Coaches will be held to standards that exceed that of players 

as they are important mentors for the players.  At all times coaches will be a positive 
reflection of our players, program, and school.   In our associations off the field, whether 
media, parents, boosters, alumni, or friends, we will speak with the highest regard for 
those involved in our program.  This program belongs to ALL of us. 
 
Coaches’ Responsibilities  

• Understand that academics are #1 priority.  
• Be alert to your student’s academic performances.  
• Provide schedules for practices, tournaments, and games.  
• Communicate changes in season schedule in a timely manner.  
• Be on time.  
• Come prepared for all practices and games.  
• Encourage all student-athletes to do their best.  
• Apply all school and team rules to all athletes equally.  
• Be professional in all actions and words.  
• Create a positive environment for our team.  
• Communicate your expectations of your athlete and team.  
• Communicate with individual athletes as to their role on the team.  
• Clearly communicate all NFHS, CIF, HMBHS, PAL, and team rules to athletes and parents.  
• Return parent phone calls/emails in a timely manner.  
• Explain vacation/absence policy.  
• Allow students time away from practice to make-up tests due to athletic competition or to 

attend tutoring.  
21. Parents/ Guardians 

Thank you for supporting your son’s/ daughter’s commitment to their team.  It is our hope 
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that we can all work together and avoid any undermining of one another; and focus rather on 
positive experiences for our athletes.   
 
Here at Half Moon Bay High School we “We Honor the Game”.  We cheer and support our 
Cougars; win or lose!  We do NOT “boo” or disrespect our opponents, their fans or the 
officials.  Cougar fans know that winning should not be achieved at the cost of integrity.  
(See #2 Sportsmanship Section) 
Parent Responsibilities  

• Understand that academics are #1 priority.  
• Attend seasonal sport night to learn about your student’s team and meet the coaches.  
• Help your student-athlete to understand that the team comes before the individual.  
• All sporting events are to be alcohol and substance free.  
• Schedule appointments, vacations, and college visits outside of school, tournaments, 

practice, or game time.  
• Encourage your student-athlete to know and understand game rules as well as team rules.  
• Help your student-athlete to come prepared to do his/her best by encouraging them to be 

physically and mentally prepared. This includes proper nutrition, sleep, and care of 
injuries.  

• Encourage your student-athlete to communicate appropriately and respectfully with the 
coach.  

• Pay admission fees when appropriate.  
• Any events hosted by parents where students are present need to be alcohol and substance 

free.  
22. Communication that coaches can expect from parents:  

• Non-confrontational situations.  
• Appropriate concerns can be expressed directly to the coaches outside of practice, games, 

or the playing field.  
• Specific questions about philosophy or expectations of their child.  
• Notification of any absences prior to practices or games.  
• A phone call to set up an appointment to discuss a concern.  

 
Appropriate to discuss:  
• Treatment of your child (mentally or physically).  
• Ways to help your child improve.  
• Concerns about your child’s behavior/academic problems.  

 
Inappropriate to discuss:  
• Playing time.  
• Coaching.  
• Team strategy.  
• Play calling or substitutions.  
• Another athlete.  

 
Steps for resolution:  
1. Student-athletes should always discuss any issues first with their coach. 
2. Upon student-athletes discussing with their coaches, parents may wish to contact the coach to set 

up a meeting.  
3. Schedule appointment with the Athletic Director.  
4. Schedule appointment with the Assistant Principal in charge of Athletics. 
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“I have read and understand the Half Moon Bay High School  
Student-Athlete’s “Code of Conduct.” 

 
 

Player’s name: (print):________________________________ 

Player’s signature:____________________________________ 

Parent/Guardian signature:______________________________ 

Date: __________________________ 

The Code of Conduct is available through your coach or online at: 

http://hmbhs.schoolloop.com 
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Agriculture Science Department Goals 
• Common core standards – reading and writing across the curriculum 
• Formal method of problem solving used by all science classes based on given values and 

unknown values 
• New methods for vocabulary acquisition (i.e. social studies department inservice) 
• Technology 

o Incorporating tech instruments into reviews & assessments 
o Learning more about virtual labs  
o Graphing data with excel 
o Quantitative and graphical representations of data 
o Using new instruments for agriculture practices (i.e. electronic plant fertilization) 

English Department Goals  
• Common Core Standards 

o Familiarize with standards 
o Begin aligning with courses and grade levels 
o Work to align current Quarter 1 and Quarter 3 Benchmarks with new Common 

Core standards 
• Pacing Guides  

o Re-establish formal pacing guides 
o Better vertical alignment of writing applications per grade-level 
o Common finals questions which can unify grade level instruction 

• AP and Advanced Classes 
o Share curriculum and best practice to create more fluidity of pathway 
o Research a possible electronic portfolio to compile student work for all four years 

(possibly use Turnitin.com more effectively) 
o Use AP Novel and Play Notes to begin AP preparation in English I-II 
o Students will have notes to review from early years for AP Exams 
o Attend AP Workshops 

• Updating and modernizing Grade-level Texts 
o Consider more current texts 
o Expand Adoption of booklist 

• Revise Benchmarks and Discuss areas of weakness 
o Edit junior benchmark to make more concise  
o Edit 9-10 benchmark for redundancy of passage 
o Attack areas of weakness as shown by data to improve scores 

• WASC 
o Assemble portfolios of student work 
o Prepare English section of WASC document 
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Math Department Goals 
• Common Core Standards  

o Work on alignment of textbooks/teaching methods to common core standards 
o Look into Silicon Valley Education Initiative grants 
o Benchmark revision and instructional methods 

• New courses 
o Advanced PreCalculus – UC/CSU A-G needs to be submitted Sept. 16, 2012 
o AP Calculus BC – UC/CSU A-G needs to be submitted Sept. 16, 2012 
o Also needs audit submitted to College Board by January 31, 2013  
o College Prep Math – on hold for now – look into implementing next year 

 
• CAHSEE prep 

o Roll out new warm-ups for sophomores in Algebra 1 and Geometry 
o Before and after pre-test 
o Analyze results in EADMS 
o Test taking strategies 

 
• Focus on CST strands 

o What are we doing well? 
o What can we improve? 
o What ways can we accomplish improvement? 
o Improve benchmarks, and instructional methods, focus on best practices. 

 
• Alignment of curriculum 

o What do students need at the next level? 
o District math committee meetings – work on pacing guide across math spectrum. 
o How can we streamline our approach to maximize student success? 
o Work closely together to find best methods for student success. 

 
• Create Timelines/Plans for Collaboration Tuesdays 

o Subject area teams: Algebra Readiness, Algebra 1, Advanced Geometry, 
Geometry, Advanced Algebra 2, Algebra 2, PreCalculus, Advanced PreCalculus, 
AP Calculus AB/BC, AP Statistics 

 
 
Science Department Goals 

• Address common core standards as a whole group 
• Probeware as a whole group exercise 
• Probeware as a whole group exercise 
• Graphing data with excel 
• Whole group exercise 
• Formal method of problem solving used by all science classes based on given values and 

unknown values  - whole group discussion 
• Address common core standards in reference to benchmark exam in subject area groups 
• New methods for vocabulary acquisition (ie social studies department inservice), 

common core 
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• Formal method of problem solving used by all science classes based on given values and 
unknown values  - subject area discussion 

• Quantitative and graphical representations of data, common core 
• Virtual labs and common core standards – whole group demonstration 
• Address common core standards in reference to benchmark exam in subject area groups 
• Common core standards as they relate to lab reports 
• Graphing data with excel – where is it appropriate? 
 

 
Social Studies Department Goals 

• Common Core Standards  
o Add literacy components consistent with extant common core standards to the 

social studies curriculum 
• Common Assessments 

o Curriculum maps aligned for all grade levels to permit and create true common 
assessments for all classes. 

• Academic Vocabulary  
o Implement techniques learned in professional development release days to further 

academic language literacy in social studies 
• Note taking strategies:  

o Cornell notes throughout the department 
• AP training 

o Nominate and train new AP teachers 
• New elective courses 

o Develop for the 2013-14 CPG 
 
 
Visual and Performing Arts Department Goals 

• Common Core Standards  
o Work on alignment of curriculum to common core standards 
o Benchmark revision and instructional methods 
o Revise current goals and objectives to align with common core standards 

• New courses 
o Entry level art class – UC/CSU a-g needs to be submitted Sept. 16, 2012 
o Entry level art class submitted to College Board by January 31, 2013 – 
o AP Art History – on hold for now - all approvals have been met except for 

meeting a Social Studies graduation requirement 
• Technology Upgrade 

o Technology grant availability 
o Training for entry level art class teachers 
o Develop a technology plan 

• Community Involvement 
o Develop an art advisory committee 

• Focus on CST strands 
o What are we doing well? 
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o What can we improve? 
o What ways can we accomplish improvement? 
o Improve benchmarks, and instructional methods, focus/share best practices. 

• Alignment of curriculum 
o What do students need at the next level? 
o How can we streamline our approach to maximize student success? 
o Continue to work closely together to find best methods for student success. 

 

World Language Department Goals  
• Departmental tutoring in the library with rotating schedule for students. 
• More field trips – include Spanish 2 and 3 in field trips. 
• Common written assessment (essays, paragraph for 1-3) 4 per year  
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District Mission and Goals 

The mission of the Cabrillo Unified School District - an exemplary learning community committed to 
valuing our distinct cultural identities - is to develop critical thinkers and socially responsible citizens 
who actively participate in their individual learning and development and are fully prepared to embrace 
their next challenge. We accomplish this by utilizing our unique natural resources and engaging the entire 
Coastside community and its partners in providing a rich and academically rigorous curriculum in a safe 
and nurturing environment.  
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Objectives 
1. To provide instructions for 
effective action to minimize 
injuries and the loss of life among 
students and school personnel in 
case of disaster during school 
hours. 
2. To provide for the maximum 
utilization of school personnel 
and facilities to care for disaster 
victims. 
3. To prepare and train district 
employees and students to 
respond properly in emergency 
situations. 
4. To protect school property. 

Pupil Protection Policy 
 
The policy of the Governing Board of the Cabrillo Unified School 
District for pupil protection is as follows: 
 
1. The safety of the students and school staff is of paramount 
importance.  All actions taken shall bear in mind the safety and well-
being of both students and all district personnel. 
 
2. Under no circumstances shall any student be released from the 
custody of school personnel unless and until such may be done with 
safety. 
 
3. In the event of a catastrophic emergency, district employees will 
remain with students until they can be picked up by parents or 
guardians.  If parents are prevented from reaching the schools, the 
district will provide care and shelter until students and parents can be 
notified.  The schools will remain open indefinitely until every child 
has been released or transported to an emergency center for proper 
care and shelter. 
 
4. Any adult removing a pupil at a school site will be required to 
identify themselves to an assigned staff member before being 
permitted to take a pupil out of school. 
 
Responsibility of School Personnel in Case of Emergency 
 
All public employees are designated as Disaster Service Workers subject to service as may be assigned to them by 
their superiors.  (Gov. Code. Chapter 8, Section 3100: Should a disaster strike during school or work hours, no 
employee will leave his/her assignment under any circumstances unless officially released by the superintendent or 
his/her designee.) 
 
The principal of each school is responsible for all pre-disaster planning and preparedness for his/her school.  All 
students and employees shall receive instruction regarding these plans. (BP 6114) 
 
In the event of an emergency, the principal or his/her designated representative will assume overall direction of 
disaster procedures for his/her school. 
 
The following alternates are appointed to act in succession in the absence of the principal regarding administration 
and supervision of all aspects of the emergency plan: 
 

1. Allison Silvestri, Principal 
2. Jarrett Dooley, A.P. 
3. Ellen Reller, A.P. 
4. Kira Gangsei,Counselor 
5. Sayuri Buritica, Counselor 
6. Robin Olmstead, Counselor 

 
The principal or designee shall inspect the facility.  In the event of an earthquake, if the principal believes the school 
is damaged sufficiently to be a hazard, he/she shall notify the Superintendent or designee (Director of CUSD 
Emergency Services) to ask the city building inspector or Technical Specialist (see CUSD EOC, Planning Section) 
to inspect the buildings for structural integrity and equipment adequacy.  Until this is done, the building shall not be 
occupied. (AR 6114.3) 

2012-2013 Half Moon Bay High School 

Emergency Preparedness Plan 
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Check points include: 
• Large cracks affecting buildings 
• Earth slippage affecting buildings 
• Water leaks 
• Gas leaks 
• Electrical breakages 
 
The principal or designee, with the district Safety Officer (see Command Section), shall conduct a joint inspection 
(American Red Cross/School) of the facility prior to opening a facility for an American Red Cross Shelter.  On the 
Building Inspection Report (Appendix C, pg. 11), documentation of this inspection shall be made for turnover of the 
facility to the American Red Cross.  A copy shall then be sent to the CUSD Emergency Operations Center. 
Principal Responsibilities 
The principal or his/her designee will assume overall direction of disaster procedures to include: 

• Direct evaluation of the buildings(s), using fire signals and procedures required for fire, bomb 
threats, following cessation of earthquake tremors or any other emergency 

• Arrange for transfer of students when their safety is threatened by an emergency 
• Issue instructions to teachers if students are to assemble in pre-selected safe areas within the school 

 
Teacher Responsibilities 
Every teacher should become thoroughly familiar with the contents of this emergency action guide and students 
should be instructed in the procedures outlined for emergency action so that they will be prepared to react quickly to 
instructions given to them in times of emergency.  Teachers will be responsible for the supervision of the students in 
their charge to include: 

• Giving DROP, COVER, & HOLD command when appropriate (see Earthquake-Major: Action 
While Indoors section) 
• Directing evacuation of students in their charge to inside or outside assembly areas, in accordance 
with signals, warning, written notification or intercom orders. 
• Taking roll when class relocates in an outside or inside assembly area or at another location (see 
pg. 7B-C for Evacuation Site Map & List) 
• Reporting missing students to the attendance location (flag pole – adult runner) 
• Students in need of first aid should be accompanied by an adult to the designated triage area – 
Softball Field. 
• Remaining with students until all have been released to an authorized adult, unless authorized to 
assume other duties, or authorized to leave campus. 

 
Note: If a teacher is left in charge in the principal’s absence, then he/she shall first insure the safety and welfare of 
the class and turn its supervision over to a responsible adult.  The teacher in charge shall then implement procedures 
listed for the principal. 
 
Maintenance/Custodial Responsibilities 
Maintenance and custodial staff will be responsible for the use of emergency equipment, the handling of supplies, 
and the safe use of available utilities to include: 

• Surveying and reporting damage to principal 
• Assisting rescue operations as required 
• Assisting fire fighting efforts until regular fire fighting personnel take over 

Search and Rescue Team Responsibilities 
The Search and Rescue Team Coordinator is John Carey and is composed of the following members: 
 Team 1-A, B, P3, P4, Shop, Boys Locker Room, Pool:  
  Andy Boysen, Bryce Hadley  
 Team 2-C, D, E, K:  
  John Carey, Sean Riordan 
 Team 3-F, G, Mat Room, Girls Locker Room, P1, P2:  
  Deanna Rocha, Pat Olson 
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These persons are responsible for searching buildings for missing and/or injured persons, in rooms where the door is 
unlocked, and any other area of the school campus. 
 
If the above members are in charge of a class at the time of the emergency, they will carry out all Teacher 
Responsibilities first then find another capable adult to transfer supervision to, who will then follow outlined 
emergency procedures.  The Search and Rescue Team members will then report to the administration building for 
organization of teams and implementation of search and rescue strategies. 
 
Search and Rescue Team Coordinator: 

1. Mobilizes Search and Rescue Teams. 
2. Maintains contact with Administration. 
3. Receives list of missing/unaccounted students. 
4. Checks with Search & Rescue Teams for missing students. 

 
Search and Rescue Teams will do the following (once all Teacher Responsibilities have been fulfilled) after an 
earthquake/disaster: 

1. Teams search assigned areas 
2. Locate and quickly move victims to a safe location. 
3. Spend no more than one minute with each found victim. 
4. Report findings to Search & Rescue Team Coordinator. 
5. Other Search & Rescue Team Members are dispatched to areas where needed, only after receiving reports 

on initial search from all Search & Rescue Teams. 
 
Triage Team Responsibilities 
The Triage Team is headed by Don Prestosz and is composed of the following members: 
 Christina Yeakley 
 Brian Anderson 
 Susan Steach 
These persons are responsible for administering first aid to injured students, teachers, and staff. 
If the above members are in charge of a class at the time of the emergency, they will carry out all Teacher 
Responsibilities first then find another capable adult to transfer supervision to, who will then follow outlined 
emergency procedures.  The Triage Team will then report to the softball field and begin administering first aid. 
 
Triage Team members will: 

1. Secure first aid supplies from Office. 
2. Set up first aid area on Softball Field. 
3. Coordinate Search and Rescue Teams. 
4. Determine need for medical assistance. 
5. Administer first aid as needed. 
6. Keep record of types of injuries and aid provided. 
7. Mitigate emotional trauma. 
8. Establish a “buddy” system for staff and students. 
9. Keep log of students that need follow-through and referrals. 

 
Special Staff Responsibilities 
 
(see Emergency Shot-Off Map located in Appendix C – numbers correspond to locations on map) 
 
#1.  Main Electrical Cage –Primary: Oscar Ramirez 
   Secondary: Keith Holden 
#2.  Acetylene/Oxygen –  Primary: Anthony Agundes 
   Secondary: Oscar Ramirez 
#3.  Natural Gas, Main Line – Primary: Anthony Agundes 
   Secondary: Oscar Ramirez 
#4.  Natural Gas, Pool –  Primary: Oscar Ramirez 
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   Secondary: Anthony Agundes 
#5.  Water Main –  Primary: Oscar Ramirez 
   Secondary: Keith Holden 
#6.  Natural Gas, F/G/Kitchen – Primary: John Evans 
   Secondary: Oscar Ramirez 
#7.  Sprinkler System F Bldg – Primary: Oscar Ramirez 
   Secondary: John Evans 
#8.  Propane K Bldg –  Primary:  Javier Gutierrez 
   Secondary: Oscar Ramirez 
#9   Gas Main P1/P2 –  Primary:  Justin Ferdinand 
   Secondary: Oscar Ramirez 
Runners: Campus Security 
 
Earthquake – Major 
Tremors and shaking of the earth are the signals of an earthquake and there are usually no warnings.  Disaster 
simulation exercises shall be held annually at each school site and shall demonstrate how safety procedures may be 
applied to various types of emergencies (CUSD Policy No. 114).  The time will be determined by the administration.  
Every effort will be made to hold these drills at a time most convenient for the continued smooth operation of the 
school. 
 
Action While Indoors 
Parties responsible for each action below are listed in parenthesis after each action. 
 
1. Give DROP, COVER, & HOLD command (admin/teachers/staff). 

a. Get under equipment where available.  Otherwise get next to an inside wall or under an inside 
doorway (students/teachers/staff). 
b. Drop to knees with back to the windows and knees together (students/teachers/staff). 
c. Clasp both hands firmly behind the head, covering the neck (students/teachers/staff). 
d. Bury face in arms, protecting the head (students/teachers/staff) 
e. Stay there until subsequent instructions are given.  Such instructions will depend upon 
circumstances and the extent of damage to the buildings (students/teachers/staff). 
f. As soon as possible, teachers shall move students away from windows and out from under heavy 
suspended light fixtures (teachers). 

 
2. Assess any injuries to students and damage to classroom.  If it appears safe, do not evacuate the classroom until 

instructions are given which relate a safe route to the outside fields (teachers/staff).  In the event the teacher 
determines that it is not safe to remain in the building until the evacuation instructions arrive, the teacher should 
do the following: 

a. Gain control of students. 
b. Note the name of any injured person, nature of the injury, the location of the person (room number 
and location in the room). 
c. In the event a person is unable to evacuate due to injury, obstruction, etc., leave the door unlocked.  
The unlocked door will alert Search and Rescue Teams there is someone inside the room. 
d. Take the attendance book and evacuate.  Direct the class to stay together and move in silence to 
the assigned assembly area outdoors.  The teacher must determine the route to the outdoor area if the 
evacuation route posted in each classroom is deemed unsafe. 
e. Take attendance and send injury information and attendance to the attendance office.  If the 
attendance office has changed location due to structural damage in the administration building, information 
will be given as to new location. 
f. Render first aid if necessary and/or send injured students to designated triage area located at the 
softball field. 

 
3. Evacuate the building and move a safe distance away from it.  Gain control of the students.  Use evacuation route 

posted in each classroom unless deemed unsafe to do so.  If evacuation route is unsafe, select a safe route based 
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on power line, gas main, water main and building failure and proceed to the far fields.  Admonish students not to 
touch electrical wires and avoid lighting of any burners or stoves until the area is declared safe (teachers/staff). 

 
4. If buildings are declared unsafe, the children will be held on an “evacuation” field or in any safe building on the 

school grounds.  Parents are to realize their children are in the safest possible place at this time and must not rush 
immediately to the school or attempt to telephone.  All roads and communication lines must be held open to 
facilitate emergency needs. 

 
5. Pre-designated Search and Rescue Teams will be dispatched to explore buildings in search of those persons 

unable to be evacuated.  Special attentions will be paid to those rooms that are left unlocked (Search and Rescue 
Teams). 

 
6. Parents should stay away from school until the confusion has settled and they can make their way to the school 

without jamming key traffic arteries.  The school is the safest place to be in an earthquake.  Parents working “over 
the hill” must face the fact that it may be a day before they can get to their children.  The family should have a 
plan. 

 
** for physically handicapped students unable to get down the stairs from the 2nd floor of K Building: 

The student is to remain in the classroom with the aid.  The aid should position herself/himself and the 
student under a load bearing wall, generally a door frame. (Emergency services will be notified that 
assistance is required.) 

 
Action While Outdoors 
Parties responsible for each action below are listed in parenthesis after each action. 
 

1. Direct students to walk away from buildings, trees, poles, or exposed wires (teachers/staff). 
 

2. Implement DROP, COVER, & HOLD command.  Teachers and students shall cover as much skin surface 
as possible, close eyes, and cover ears (all). 

 
3. Stay in the open until the earthquake is over, or until further directions are given (all). 

 
4. Render first aid if necessary and/or send injured students to designated triage area located at the softball 
field (teachers/staff/Triage Team). 

 
Action Between Classes/Brunch/Lunch/After School 
 
Parties responsible for each action below are listed in parenthesis after each action. 
 

1. Everyone is to implement DROP, COVER, & HOLD (all). 
 

2. When shock ceases, move to the area at a safe distance from buildings.  Go to the assigned fire drill 
location of the next class for attendance (all). 

 
3. Report the names and locations of injured persons as noted above.  Render first aid if necessary and/or send 
injured students to designated triage area located at the softball field (teachers/staff/Triage Team). 

 
4. Follow dismissal procedures outlined later in this plan (teachers/staff). 

 
Bus Driver Action 
 
Parties responsible for each action below are listed in parenthesis after each action. 
 

1. Pull to the side of the road, away from any buildings, poles, trees, wires, overhead structures or bridges, if 
possible, and issue the DROP, COVER, & HOLD command (bus driver). 
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2. Set the brakes and turn off the ignition (bus driver). 

 
3. Wait until the earthquake is over before proceeding on the route (bus driver). 

 
4. Contact the director of transportation for instructions (bus driver). 

 
Procedures for Releasing Students 
 
Parties responsible for each action below are listed in parenthesis after each action. 

 
• No student will be allowed to leave unless a parent, guardian, or designee named on the emergency card comes 

to the school and signs for the release of the student.  Under no circumstances should a student be released from 
school before the regularly scheduled dismissal time unless signed out by parent, guardian, or designee.  Students 
may only be signed out at the attendance office.  If the attendance office has changed location due to structural 
damage in the administration building, information will be given as to new location (admin/staff). 

 
• Eighteen-year-old students may sign their own release form if they have an emancipation letter on file indicating 

that they may sign their own notes (admin/staff). 
 
• Bus students, if picked up by their parents, will be released.  If not, the bus will return the students to school.  In 

the event of a fire on campus, buses will transport students at the regular time, unless otherwise notified.  In the 
event of an earthquake or major disaster, students will not be transported.  A parent or guardian must pick up the 
student (admin/staff). 

 
District Emergency Operations Center (EOC) 
 
Parties responsible for each action below are listed in parenthesis after each action. 
 
The district Emergency Operations Center will: 
 

1. Check on the safety and welfare of employees in the event of an earthquake (admin/dept heads). 

2. Evaluate the seriousness of the event in order to determine whether the EOC should be mobilized 
(superintendent/designee). 

3. Be mobilized.  Roles will be established and implementation of the emergency plan will take place 
(admin/staff). 

4. Move all vehicles and major equipment to a safe area to prevent further damage from an after-shock 
(maintenance). 

5. Inspect all facilities for safety and serviceability (maintenance). 

6. Establish contact with the City of Half Moon Bay Emergency Operations Center located at the Community 
Center (superintendent/designee). 

7. Establish communications with each site and/or send assessment teams to school sites (superintendent/ 
designee). 

 
Earthquake – Prediction/Warning 
 
Parties responsible for each action below are listed in parenthesis after each action. 
 
In the event a prediction is made of a possible earthquake event, the following actions should be taken: 
 
1. Refer to Earthquake – Major list (all staff). 
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2. Take precautionary steps at sites to reduce the risk of injury, property loss, or service disruption by doing the 
following (admin/staff): 

a. Fasten tall filing cabinets or storage lockers to walls or floors. 
b. Attach safety wires to inadequately mounted overhead light fixtures. 
c. Keep curtains or blinds closed to reduce the risks from flying glass. 
d. Remove hazardous shelf objects. 
e. Strap water heaters to wall. 
f. Close entryways where falling hazards could be expected. 
g. Review floor plans in the case of shelter activation. 

 
The following presumes that a valid prediction of an earthquake that would significantly affect the county is in 
effect: 
 
Confirmation with the City of Half Moon Bay Emergency Operations Center that the city is implementing its 
earthquake prediction response policy with regard to any prediction message or rumor that may have been received, 
before carrying out Emergency Preparedness Plan (superintendent/designee). 
 
Fire 
 
The warnings of fire are smoke and flames.  The principal of each school shall hold fire drills at least once a month 
in all elementary and middle schools and at least twice per year in all high schools (Code of Regulations, Title 5, 
Section 550).  The time will be determined by the administration.  Every effort will be made to hold these drills at a 
time most convenient to the continued smooth operation of the school. 
 
Parties responsible for each action below are listed in parenthesis after each action. 
1. Direct class to follow directions of all school personnel and immediately move in silence to their designated 

assembly areas as shown on the evacuation maps posted in each room, or alternate directions issued by the 
administration if the fire is outside (teachers/staff). 

 
2. Make certain every student has left the classroom.  In the event that a person had been injured and you are not 

able to evacuate someone, leave the door unlocked.  This will alert search and rescue teams that there is someone 
inside the room (teachers/staff). 

 
Give the following information to the attendance office.  If the attendance office has changed location due to 
structural damage in the administration building, information will be given as to new location (teachers/staff): 

1. Your name 
2. The name of any student(s) who cannot evacuate the building 
3. The nature of any injuries 
4. Your attendance 

3. Close the doors and accompany your class to the designated assembly area as shown on the evacuation maps 
posted in each room.  Take your roll book (teachers/staff). 

 
4. Upon reaching your assigned assembly area, immediately take attendance and send a student with the attendance 

form to the coordinating teacher.  Coordinating teachers should send one adult runner with all attendance to the 
flag pole.  If the attendance office has changed location due to structural damage in the administration building, 
information will be given as to new location (teachers/staff). 

 
5. Render first aid if necessary and/or send injured students to designated triage area located at the softball field 

(teachers/staff/Triage Team). 
 
6. Pre-designated Search and Rescue Teams will be dispatched to explore buildings in search of those persons 

unable to be evacuated.  Special attention will be paid to those rooms that are left unlocked (Search and Rescue 
Teams). 

 



HMBHS Self-Study Report  252 

7. Upon the “all clear” signal, return your class immediately to the regular classroom (teachers/staff). 
 
8. Schedule fire drills (admin). 
 
9. Log legally required fire drills (admin/staff). 
 
10. Fire inspections, at least two times yearly (fire department). 
 
11. Check fire extinguishers to include annual inspection, recharging, replacement (maintenance). 
 
** for physically handicapped students unable to get down the stairs from the 2nd floor of K Building: 
-The student is to remain in the classroom with the aid.  The classroom door should be shut. (Emergency services 
will be notified that assistance is required.) 
 
 
Lockdown - Disturbance on Campus 
 
Parties responsible for each action below are listed in parenthesis after each action. 
 
There are no warnings of a disturbance on campus.  These events happen very quickly and we need the staff to 
respond quickly.  The principal of each school shall hold a drill.  The time will be determined by the administration.  
Every effort will be made to hold these drills at a time most convenient to the continued smooth operation of the 
school. 
 

1. Direct class to follow directions of all school personnel (all staff). 

2. If students are outside of the classroom, direct students to the nearest classroom (teachers/staff). 

3. Lock the door and close all blinds.  Remain quiet in the classroom and do not open the door (teachers/staff). 

4. If able to do so, barricade the door and/or windows with any furniture/objects (teachers/staff). 

5. Take roll in your classrooms and notify Office of any students that are absent but were previously present – 
i.e. a student went to the restroom and did not come back (teachers/staff). 

6. Render first aid if necessary (teachers/staff/Triage Team). 

7. Administration will be dispatched to explore buildings, search, and assist police (admin). 

8. Upon an “all clear” signal, you are to remain in your class and follow the directions of the administration 
(teachers/staff). 

9. Schedule drills (admin). 

10. Log drills (admin/staff). 

** for physically handicapped students unable to get down the stairs from the 2nd floor of K Building: 
-The student is to remain in the classroom with the aid.   
 
Lockdown - Disturbance Prediction/Warning 
 
Parties responsible for each action below are listed in parenthesis after each action. 
 
In the event that a disturbance is known to occur, the following actions should be taken: 
 

1. Announcement will be made to all staff members either by a memo or announcement over the speaker 
system (admin or designee). 

 
2. Refer to Disturbance – Major list (all staff). 
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HMBHS Master Facilities Plan – Site Committee 

Student: Anna Morales 
  Brenda de Jesus Acosta 

Parent:  Janine Robinson 
  Joel White 
  Diane Peranich 
  Chris Cilia 

Classified: Diane Paoli, ASB Clerk 
  Oscar Ramirez, Custodian 
  Janet Vrba, Secretary 

Certificated: Deanna Rocha, Math Teacher 
  Justin Ferdinand, Teacher/Athletic Director 
  Anthony Agundes, Shop Teacher 

Admin:: Jarrett Dooley 

Needs Identified: 

● Surveillance system expansion 
● Crosswalks at Main St. and between lower lot stairs and stop sign 
● Install four AEDs 
● Completely outfit Science, Computer and Library with current equipment & technology  
● Aquatic center (retire old pool after completed) 
● Performing Arts Center 
● New Gym (old pool/outdoor basketball hoops locations) 
● Repair/replace greenhouses & shop 
● Retrofit football field/track with jumping pits and 2 extra lanes 
● New Snack bar/press box at football field 
● Storage sheds for Athletics and Physical Education 
● Perimeter security system/fencing 
● New Outdoor lighting for parking lots and quad 
● Upgrade locker rooms 
● Replace heating system in existing Gym 
● Doors locking from inside on all classrooms 
● PA access from secondary and tertiary locations 
● Fix blinds in all classrooms and include a small pull-shade for door windows 
● Labeling all buildings by Letter from all angles (quad, perimeter, etc.)  
● Mold abatement and paint above the tiles in the locker room showers 
● Remove glass block wall in office 
● New carpet in all classrooms and library 
● Alarm expansion to cover all buildings  
● Replace all plexiglass with real glass in various locations 
● Upgrade B/D student restrooms with new partitions, toilets/sink, paint interior 
● Replace all exterior lockers 
● Paving parking lots and speed bumps reduced 
● Grass area between library and football field renovated to included seating 
● Exterior painting of all buildings 
● Renovate A, C and G classroom interiors 
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● Library Textbook Room 
● Double the number of drinking fountains available at the football field north end zone 
● Renovate old Repo Depo center to become Dance Room 
● Campus-wide Wi-Fi 
● Urinal in boys bathroom locker room  
● C, G and Science classrooms ned more electrical power 
● Drinking fountains in locker rooms refinished 
● Boys locker room interior paint and fix roof leaks 
● Boys locker room lockers replaced with functioning units 
● Weight room floor fixed/replaced 
● Fix leak in Girls Locker Room breezeway 
● Gym exterior painting/sealing 
● Replace all single pane windows with dual pane 
● New shop floor with sealant 
● P3/4 and P1/2 ramps, examined/fixed  
● K1 converted to actual science lab, including safety items (eye wash) 
● K6 fix eye wash 
● C5  wall panels missing 
● Power at lab benches (from ceiling or end of lab bench) in all Science classrooms 
● Automatic sinks in bathrooms 
● All classrooms LCDs installed in ceilings 
● Soundproofing around exhaust system for shop 
● Revamp circulation desk (ergonomically) with locking cabinets 
● Rewiring of cabling on campus for campus-wide video 
● BARN for Agriculture 
● Science Storage 
● Gym Snack Bar 
● Foyer for Gym 
● Turf on softball field 
● Computer Lab (from K10)  
● Window ledges on interior of K building repaired 
● Add window in G10 
● Door between G9/8 
● Fix broken windows in A4/5 
● Blinds in A4/5 with opening windows 
● Upgrade A building heat for individual classroom control 
● Faucets that fit the particular sink 
● Lab stools for each science classroom 
● Leadership Lounge area 
● Relocate dumpster 
● Build a proper cafeteria 
● Audio/Lighting in MU 
● ADA compliance to Football Field 
● Signage - for direction on campus 
● Remove all chalkboards 
● Remove all wood paneling 
● Gates for lower and upper parking lots 
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  0 1 2 3 4 5 6 
  6:40-7:40 7:45-8:44 8:49-9:47 10:02-11:05 11:10-12:08 12:53-1:52 1:57-2:56 
ART               
Dept. Chair   K-12 K-8 K-8 K-12 K-8 K-12

Evans, L - Art   Art 2 Prep Sculpt 1 Art 1 Sculpt 1 Art 3/4 

  K-13 K-13 K-13 K-13 K-13 K-13 K-12

Clavijo 
SAS WASC Art 1 Art 1 PREP French 1/2 OFF 

    K-14 K-14 K-14 K-14 K-14 J-1

Riordan   Sculpt 1 Sculpt 2 Sculpt 2 Sculpt 1 PREP Metal 

ENGLISH               
Co-Dept. Chair   A-8 A-8 A-8 A-8 A-8 A-8

Boysen   Eng 3 PREP Eng 3 AP Eng 3 AP Eng 3 Eng 3 

    D-7 D-7 D-7 D-7 D-7 D-7

Carey   PREP Eng 4 Eng 4 Eng 1 Eng 4 Eng 4 

Co-Dept. Chair   A-6 A-6 A-6 A-6 A-6 A-6

Hadley   PREP A Eng 2 World 
History 

World 
History A Eng 2 A Eng 2 

    A-1 A-1 A-1 A-1 A-1 A-11

Lunstroth   Eng 2 Eng 2 PREP AP Eng 4 AP Eng 4 Yearbook 

    D-8 D-8 D-8 D-8 D-8 D-8

Lynes   PREP Eng 3 A Eng 1 A Eng 1 Eng 3 A Eng 1 

    A-3 A-3 A-11 A-3 A-3 A-3

Neilson   Eng 1 PREP Journalism Eng 1 Eng 1 Eng 1 

  C-2 C-2 C-2 C-2 C-2 C-2 C-2

Fauth SAS Eng 2 Eng 1 Eng 2 PREP Eng 2 OFF 

MATH               
Dept. Chair   G-10 G-10 G-10 G-10 G-10 G-10

Walton   Alg 2 Alg 2 AP Stat Alg 2 PREP AP Stat 

    G-5 G-5 G-5 G-5 G-5 G-5

Burke   Pre Calc A Alg 2 PREP Pre-calc A Alg 2 A Alg 2 

    G-9 G-9 G-9 G-9 G-9 G-9

Jones   Alg 1 Alg Read Alg 1 Animation Geometry Web Design



HMBHS Self-Study Report  261 

  0 1 2 3 4 5 6 
  6:40-7:40 7:45-8:44 8:49-9:47 10:02-11:05 11:10-12:08 12:53-1:52 1:57-2:56 
  G-7 G-7 G-7 G-7 G-7 G-7 G-7

Lawrence Alg 1 Adv Geo Alg 1 Adv Geo PREP Adv Geo Alg 1 

MATH (con't)   G-4 G-4 G-4 G-4 G-4 G-4

Rocha   Geometry Geometry Alg 1 Geometry Geometry Geometry

    G-11 G-11 G-11 G-11 G-11 G-11

Treanor   A Pre Calc AP Calc A Pre Calc PREP AP Calc Alg 1 

PHYSICAL EDUCATION             
    GYM GYM GYM GYM GYM GYM

Anderson EB 10 Elec PE Core 10 Core 10 PREP OFF OFF 

  GYM GYM GYM GYM GYM GYM  

Steach - PE OFF Core 9 Core 9 PREP Core 9 Core 9 Core 9 

Dept. Chair GYM GYM P-3 GYM GYM P-3  

Yeakley EB 9 Core 10 Gov/Econ Core 9 Core 10 Prep OFF 

SCIENCE             
    K-2 K-2 K-2 K-2 K-2 K-2

Hedrick   PREP Physics Chemistry Chemistry Chemistry OFF 

Dept. Chair   K-4 K-4 K-4 K-4 K-4 K-4

Lohman   Biology AP Bio PREP Biology Biology Biology 

    K-3 K-3 K-3 K-3 K-3 K-3

Brown   Chemistry Earth Sci Earth Sci PREP Earth Sci Chemistry

    K-1 K-1 K-1 K-1 K-1 K-1

Stagg   PREP AP Phys Physics Earth Sci Physics Earth Sci 

    K-5 K-5 K-5 K-5 K-5 K-5

Centoni   Marine Bio AP Envi Biology PREP Biology OFF 

AGRICULTURE               
Dept. Chair   K-6 K-6 K-6 K-6 K-6 K-6

Gutierrez CR OFF Ag Bio PREP Ag Envi Ag Envi Ag Bio 

SOCIAL STUDIES               
Dept. Chair   P-4 P-4 P-4 P-4 P-4 P-4 
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  0 1 2 3 4 5 6 
  6:40-7:40 7:45-8:44 8:49-9:47 10:02-11:05 11:10-12:08 12:53-1:52 1:57-2:56 

Barnes   Frosh 
SS/WH 

Frosh 
SS/WH US History PREP Frosh 

SS/WH 
Frosh 

SS/WH 
    A-2 A-2 A-2 A-2 A-2 A-2

Hoskins   PREP AP World 
History 

AP World 
History Gov/Econ AP World 

History Gov/Econ 

    K-11 K-11 K-11 K-11 K-11 K-11

Olson   Frosh 
SS/WH PREP Frosh 

SS/WH 
Frosh 

SS/WH 
Frosh 

SS/WH 
Frosh 

SS/WH 
    A-9 A-9 A-9 A-9 A-9 A-9

Prestosz 
  

AP 
Gov/Econ PREP Gov/Econ AP 

Gov/Econ US History AP 
Gov/Econ

    A-4 A-4 A-4 A-4 A-4 A-4

Putnam   PREP US History AP US 
History US History AP US 

History US History

    D-4/6 D-4/6 D-4/6 D-4/6 D-4/6 D-4/6

Rigley   SDAIE 
WH/US/Gov

World 
History PREP Leadership World 

History 
World 

History 
SPECIAL EDUCATION             
Dept. Chair   G-2A G-2A G-2A G-2A G-2A G-2A

Holden   Pilarcitos Alg Read Alg 1 IS Geometry PREP 

    P-1/P-2 P-1/P-2 P-1/P-2 P-1/P-2 P-1/P-2 Admin

Ferdinand   SDC SDC SDC SDC SDC ISPE 

    C-1 C-1 C-1 C-1 C-1 C-1

                

    D-4/6 G-3 G-3 G-3 G-3 G-3

Chau   Basic SS IS IS PREP IS IS 

    G-1 G-1 G-1 G-1 G-1 G-1

Moore   IS B Eng PREP B Eng B Eng B Eng 

WORLD LANGUAGES             
Dept. Chair   C-6/8 C-6/8 C-6/8 C-6/8 C-6/8 C-6/8

Lusear   Span 3 S4SS 1 PREP S4SS 1 S4SS 1 Span 3 

    C-7 C-7 C-7 C-7 C-7 C-7

Dubon   AP Span 4 Span 1 PREP Span 1 AP Span 4 Span 3 

    C-3 C-3 C-3 C-3 C-3 C-3
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  0 1 2 3 4 5 6 
  6:40-7:40 7:45-8:44 8:49-9:47 10:02-11:05 11:10-12:08 12:53-1:52 1:57-2:56 

Games   Span 1 Span 2 PREP Span 2 Span 2 Span 2 

    C-4 C-4 C-4 C-4 C-4 C-4

Ryckebusch   French 2 PREP S4SS 2 ELD 1/2/3 OFF OFF 

ELECTIVES             
INDUSTRIAL ARTS             
Dept. Chair   J-1 J-1 J-1 J-1 J-1 J-1

Agundes   Beg/Adv 
Wood PREP Adv sm gas Adv sm gas Adv sm gas OFF 

MUSIC               
Dept. Chair F-4 F-4 F-4 F-4 F-4    

Evans, J. Jazz Ins Mus PREP Chorale Marching OFF OFF 

Library/Media   Library Library Library Library Library Library

Ormonde   Library Library Library Library Library PREP 
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A-G  Ms. Kira Gangsei  gangseik@cabrillo.k12.ca.us  (650) 712-7200 x5105 
H-O  Robin Olmstead  olmsteadr@cabrillo.k12.ca.us  (650) 712-7200 x5103  
P-Z  Sayuri Buritica  buriticas@cabrillo.k12.ca.us   (650) 712-7200 x5107 

 
In addition to individual support, the Counseling Department at Half Moon Bay High School has developed and continues to improve 
the PLP or Personal Learning Plan Program to ensure that all students receive academically focused counseling services specific to 
their needs at each grade level.   

Counseling Services at HMBHS  
We look forward to working with you this year! Our counselors have an open-door policy and emphasize comprehensive 
counseling services. This means that any student may meet with his or her counselor regardless of the nature of the 
concern or question including but not limited to academic, social, and emotional issues.  Students may request an 
appointment by stopping by the office, completing an appointment request slip outside of the counselor’s office, or sending 
an email. Counselors make every attempt to meet with students within 1-3 days of a request or as soon as possible if the 
student indicates that he or she is in crisis. Parents and guardians are highly encouraged to contact the counselor with 
concerns and questions and/or to make an appointment by phone or email.  

Students are assigned to a counselor by last name as follows:  

Grade/Date(s)  Day(s)/Time(s)  Location  Facilitator(s)  Goal  
FRESHMAN PLP      
August 16 Thursday (9-12pm)  MU/Gym/PLP Rooms  School Community/ 

Counselors  
Freshman Orientation Meet the 
Counselors  

September 5  Wednesday Mini 
Sessions thru Day  

Visits to Classrooms 
(Geography Classes)  

Counselors  Intro To Counseling Dept/CS/Numbers 
Game  

November 7  Wednesday All Day  PLP Rooms/Labs  Counselors  Career and Interest Exploration  

January 23  Wednesday All Day  PLP Rooms  Counselors  Sophomore year Registration Semester 
Check-up/Credit Review  

Mondays (January 
28 – May)  

Mondays All Day  Counseling Offices  Counselors  Family Appointments/Create 4-year 
plan/Tips/CS  

SOPHOMORE PLP      
October 3  Wednesday Mini 

Sessions thru Day  
Visits to Classrooms 

(World History Classes)  
Counselors  Meet the Counselors/ 

Department/PSAT/CS  
November 14  Wednesdays All Day  PLP Rooms  Counselors  Review Transcripts/Update 4-year 

plan/Credit/Grad Requirements  
January 25  Friday All Day  PLP Rooms  Counselors  Junior year Registration Semester 

Check-up/ Credit Recovery/SAT  

JUNIOR PLP     
 September 19  Wednesday All Day  PLP Rooms  Counselors  Review Transcript Audits/ Credit 

Recovery/ PSAT&SAT/ Update 4-year 
Plan  

January 30  Wednesday All Day  PLP Rooms  Counselors  Senior year Registration Semester 
Check-up/SAT Plan/Credit Recovery  

March 21 & 22  Wednesday & Thursday 
All Day  

Classrooms  Steve Morehouse 
(CSM)  

Career Inventory  

SENIOR PLP      
September 12  Wednesday All Day  PLP Rooms  Counselors  Review Transcript Audits/ Credit 

Recovery/LSP/ Senior Planning  

October 10 Post-
Grad BONANZA!  

Wednesday All Day 
Workshops  

Library  Counselors 
CCC/CSU/UC-

Private/Alternatives  

Post-Secondary Focus 
Groups/Application Workshops  

January 16  Wednesday All Day  PLP Rooms  Counselors  Financial Aid/Midyear Reports/Cal 
Grant/Plans  

May 29  Wednesday All Day  PLP Rooms/Labs  Counselors  Plans and Farewells Senior Survey  
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HMBHS COLLABORATION SCHEDULE 2012‐2013:  TUESDAY LATE STARTS 
Wednesday, August 22nd  :ALL DAY STAFF DEVELOPMENT DAY /  August 23rd and24th :  Teacher Work Days  
August 28:    SUBJECT AREA COLLABORATION  {ORGANIZED BY DEPARTMENT CHAIR} 
September 4:    UNDESIGNATED/TEACHER DRIVEN [*AFTER SCHOOL FACULTY MTG/PODS] 
September 11:    SUPER TUESDAY  ‐ UNDESIGNATED + PROF DEV. – WASC action Plan + EADMS training 
September 18:    SUBJECT AREA COLLABORATION 
September 25:    SUBJECT AREA COLLABORATION 
October 2:    UNDESIGNATED/TEACHER DRIVEN 
October 9:    FACULTY MTG/PODS – WASC action plan review – staff goals and common strategy implementation 

October 16:    SUBJECT AREA COLLABORATION 
October 23:    SUBJECT AREA COLLABORATION 
October 30:    UNDESIGNATED/TEACHER DRIVEN 
November 6:    SUBJECT AREA COLLABORATION 
November 13:    SUPER TUESDAY – UNDESIGNATED +  [Q1 DATA REVIEW/EADMS reports + common core] 
November 20:    SUBJECT AREA COLLABORATION 
November 27:    SUBJECT AREA COLLABORATION [*AFTER SCHOOL FACULTY MTG/PODS – WASC ACTION PLAN] 
December 4:    UNDESIGNATED/TEACHER DRIVEN 
December 11:    SUBJECT AREA COLLABORATION/dead week 
December 18:    FINALS WEEK 
December 25:    holiday 
January 1:    UNDESIGNATED/ TEACHER DRIVEN 
January 8:    SUPER TUESDAY:  UNDESIGNATED+[COMMON CORE BENCHMARK /EADMS assessment creation]  

January 15:    SUBJECT AREA COLLABORATION 
January 24:    UNDESIGNATED/TEACHER DRIVEN [* AFTER SCHOOL FACULTY MTG/PODS] 
January 29:    SUBJECT AREA COLLABORATION 
February 5:    SUBJECT AREA COLLABORATION + cahsee 
February 12:    Super Tuesday + UNDESIGNATED [ WHOLE STAFF PREP FOR WASC REVIEW] 
February 19:    ski week 
February 26:    SUBJECT AREA COLLABORATION 
March 5:    FACULTY MTG + PODS { WASC VISITATION 4TH,5TH,6TH } 
March 12:    UNDESIGNATED 
March 19:    Super Tuesday + UNDESIGNATED [Q3 DATA REVIEW, TECH REVIEW BY DEPT] 
March 26:    SUBJECT AREA COLLABORATION 
April 2:      SPRING BREAK 
April 9:      FACULTY MEETING/PODS 
April 16:     SUPER TUESDAY – UNDESIGNATED + [TEAM BUILDING, PEER WORKSHOPS/TECH] 
April 23:     *See CST TESTING SCHEDULE 
April 30 :    SUBJECT AREA COLLABORATION 
May 8:      UNDESIGNATED/TEACHER DRIVEN 
May 7:      SUBJECT AREA COLLABORATION 
May 14:      UNDESIGNATED/TEACHER DRIVEN 
May 21:       FACULTY MTG/PODS 
May 28:      UNDESIGNATED/TEACHER DRIVEN 
June 4:      UNDESIGNATED/TEACHER DRIVEN 
June 11:     Finals schedule 
*subject area collab = 16,  undesignated/teacher driven = 16 
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Teacher Survey Half Moon Bay High School 2011-2012 
1. Please mark the extent to which you agree or disagree with each of the following: 
 Strongly 

Disagree 
Disagree Agree Strongly 

Agree 
N/A 

A. The faculty is involved in making important decisions in 
this school. 

14% 19% 56%  9% 2%

B. The faculty has opportunities to influence what 
happens here. 

12% 14% 58%  16% 0%

C. I usually look forward to each working day at this 
school. 

2% 10% 53%  35% 0%

D. I would recommend this school to parents seeking a 
place for their child. 

2% 5% 60%  33% 0%

 
2. Please mark the extent to which you agree or disagree with each of the following: 

 Strongly 
Disagree 

Disagree Agree Strongly 
Agree 

N/A 

A. The school has well defined learning expectations for 
all students. 

2% 16% 565  26% 0%

B. The school sets high standards for academic 
performance. 

0% 5% 79%  16% 0%

C. The school is organized to maximize instructional time.
 

0% 14% 63%  23% 0%

D. When making important decisions, the school always 
focuses on what’s best for student learning. 

7% 36% 38%  17% 2%

E. Many faculty members express their personal views at 
faculty meetings. 

2% 29% 45%  24% 0%

F. Faculty meetings are often used for problem solving.
 

12% 50% 36%  2% 0%

G. The faculty has a good process for making group 
decisions and/or solving problems. 

12% 37% 44%  5% 2%

 
School Leadership and Change 

3. Please mark the extent to which you disagree or agree with each of the following: 
 

 Strongly 
Disagree 

Disagree Agree Strongly 
Agree 

N/A 

A. The principal has confidence in the expertise of the 
faculty. 

12% 23% 44%  19% 2%

B. I trust the principal at her word. 
 

19% 30% 37%  14% 0%

C. The principal places the needs of the children ahead of 
personal or political interests. 

14% 22% 40%  17% 7%

D. The principal, faculty, and staff collaborate to make the 
school run effectively. 

9% 19% 53%  19% 0%

E. It’s OK to discuss feelings, worries, and frustrations 
with the principal. 

9% 21% 49%  21% 0%

F. The principal takes a personal interest in the 
professional development of the faculty. 

2% 20% 52%  24% 2%

G. The principal looks out for the personal welfare of the 
faculty members. 

12% 23% 53%  12% 0%

H. Teachers respect other teachers who take the lead in 
school improvement efforts. 

10% 12% 38%  48% 2%
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 Strongly 
Disagree 

Disagree Agree Strongly 
Agree 

N/A 

I. Teachers in this school trust each other. 
 

2% 17% 52%  24% 5%

J. Teachers design instructional programs together. 
 

0% 14% 69%  17% 0%

K. Teachers at this school make a conscious effort to 
coordinate their teaching with instruction at other grade 
levels. 

0% 29% 55%  12% 4%

L. Teachers receive adequate professional development 
support for the changes introduced at our school. 

10% 57% 26%  5% 2%

M. I feel respected by the District Administration. 
 

15% 33% 45%  3% 4%

N. I feel respected by my Principal. 
 

5% 17% 54%  24% 0%

O. I feel respected by the Vice-Principal of C and I. 
 

0% 5% 54%  41% 0%

P. I feel respected by the Vice-Principal of Facilities. 
 

0% 5% 54%  41% 0%

Q. I feel respected by the parents of my students. 
 

0% 2% 56%  40% 2%

R. I feel respected by my students. 
 

0% 0% 46%  49% 5%

 
4. Most changes introduced at this school: 
 
 Strongly 

Disagree 
Disagree Agree Strongly 

Agree 
N/A 

A. Are supported by the faculty. 
. 

5% 29% 64%  2% 0%

B. Receive strong support from the principal. 
 

0% 12% 66%  22% 0%

C. Involve only a few teachers. 
 

2% 34% 42%  22% 0%

D. Receive strong support from District administration. 
 

5% 36% 32%  15% 12%

 
5. How much involvement does the faculty have in each of the areas below? 

 None Little Some A Great 
Deal 

N/A 

A. Hiring new teachers. 
 

7% 19% 52%  17% 5%

B. Planning how discretionary school funds should be 
spent. 

15% 33% 38%  14% 0%

C. Determining books and other instructional materials 
used in the classroom 

2% 12% 36%  40% 10%

D. Hiring a new principal / vice-principal. 
 

12% 26% 40%  5% 17%

E. Establishing the curriculum and instructional program. 
 

8% 5% 40%  45% 2%

F. Determining the content of in-service programs. 
 

5% 19% 57%  12% 7%

G. Setting standards for student behavior. 
 

2% 15% 40%  43% 0%
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6. Please mark the extent to which you agree or disagree with each of the following: 

The Principal at this school: 
Strongly 
Disagree 

Disagree Agree Strongly 
Agree 

N/A 

A. Makes clear to the staff her expectations for meeting 
instructional goals. 

12% 31% 43%  12% 2%

B. Communicates a clear vision for our school. 
 

12% 31% 45%  10% 0%

C. Sets high standards for teaching. 
 

2% 16% 56%  24% 0%

D. It strongly committed to shared decision making. 
 

7% 17% 54%  15% 0%

E. Understands how children learn. 
 

2% 15% 59%  12% 0%

F. Sets high standards for student learning. 
 

0% 12% 67%  21% 0%

G. Supports and encourages teachers to take risks. 
 

5% 23% 55%  12% 0%

H. Is willing to make changes. 
 

2% 19% 60%  17% 0%

I. Works to create a sense of community in the school. 
 

8% 24% 52%  14% 0%

J. Encourages teachers to try new methods of instruction. 
 

3% 18% 51%  21% 0%

K. Promotes parent and community involvement in the 
school. 

0% 7% 62%  31% 0%

L. Presses teachers to implement what they have learned in 
professional development. 

2% 19% 59%  10% 0%

M. Carefully tracks student academic progress. 
 

2% 15% 49%  12% 0%

N. Is an effective manager who makes the school run 
smoothly. 

15% 21% 57%  7% 0%

 
 

Teacher Professional Development 
7. During the past 12 months, about how much time have you spent in professional development activities 
devoted to the following topics? 

 Less than 3 
Hours 

3 to 5 
Hours 

6 to 15 
Hours 

16 to 35 
Hours 

Over 35 
Hours 

A. Basic skills instruction 53% 21% 21%  5% 0%
B. Interdisciplinary or integrated curriculum and 
instruction. 

62% 19% 16%  3% 0%

C. Learning goals and standards, student assessment and 
evaluation 

37.5% 35% 22.5%  5% 0%

D. Cooperative learning, small group work 46% 24% 24%  3% 3%
E. Teaching heterogeneous groups 58% 18% 21%  3% 0%
F. Teaching students English as a second language 67.5% 13.5% 16%  3% 0%
G. Multicultural diversity issues 57.5% 25% 15%  2.5% 0%
H. Full-inclusion classrooms 77% 10% 13%  0% 0%
I. Student behavior and discipline 62% 30% 8%  0% 0%
J. Student social skills and personal development 69% 20.5% 8%  0% 2.5%
K. Student conflict resolution 66% 29% 2.5%  2.5% 0%
L. Parent involvement and/or community relations 76% 12% 7%  2.5% 2.5%
M. Educational technology 54% 24% 22%  0% 0%
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N. Action research, teach or research, other forms of 
school or classroom‐based inquiry 

76% 6% 18%  0% 0%

O. School decision-making and teambuilding 59% 22% 16%  3% 0%
 
8. How much do you disagree or agree with the following: 

  Strongly 
Disagree 

Disagree Agree  Strongly 
Agree 

N/A

A. Teachers are left completely on their own to seek out 
professional development. 

2% 60% 30%  8% 0%

B. Most of what I learned in professional development 
addresses the needs of the students in my classroom. 

2% 29% 57%  5% 7%

C. Most professional developer topics are offered in the 
school once and not followed up. 

0% 21% 58%  19% 2%

9. Please evaluate the overall effectiveness of your professional development experience this year. They have: 
  Strongly

Disagree 
Disagree Agree  Strongly

Agree 
N/A

A. Been sustained and coherently focused, rather short‐
term and unrelated. 

2% 37% 49%  5% 7%

B. Included enough time to think carefully about, try, and 
evaluate new ideas. 

7.5% 47.5% 42..5%  0% 2.5%

C. Been closely connected to my schools improvement 
plan. 

52% 15% 67.5%  7.5% 5%

D. Included opportunities to work productively with 
colleagues in my school. 

5% 19% 62%  12% 2%

E. Included opportunities to work productively with 
teachers from other schools. 

10% 36% 43.5%  8% 2.5%

F. Helped me understand my students better.
 

2% 32% 58.5%  5% 2.5%

G. Deepened my understanding of subject matter.
 

12% 38% 40%  5% 5%

H. Led me to make changes in my teaching.
 

5% 27% 58.5%  7% 2.5%

I. Advocated practices I do not believe in. 
 

24% 54% 10%  0% 12%

J. Change the way I talk about students in the school.
 

15% 35% 42.5%  0% 7.5%

K. Included action research, teach or research, other 
forms of school or classroom‐based inquiry. 

11% 30% 32%  0% 27%

 
10. Please rate the extent to which the following have changed in the past two years in your 
school. 
 Worse No Change Better N/A 
A. The physical condition of the school buildings and grounds.
 

19% 26%  50% 5%

B. Student behavior. 17% 17%  57% 9%
C. The school's relation with parents. 14% 29%  45% 12%
D. How the school communicates with the community.
 

9.5% 31%  50% 9.5%

E. How students get along with other students. 14% 26%  48% 12%
F. Sense of community in the school. 17% 36%  36% 11%
G. The quality of student academic performance. 10% 28%  49% 13%
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H. How parents get along with teachers. 10% 50%  26% 14%
I. My commitment to the school. 7% 45%  38% 10%
J. Teachers learning from one another. 9% 36%  48% 7%
K. Professional growth opportunities. 12% 57%  19% 12%
L. My teaching effectiveness. 0% 30%  57.5% 12.5%
M. Effectiveness of the schools instructional program.
 

8% 26%  52% 14%

 
COMMENTS 
Please write any comments you feel should be made about any of the topics in the survey or on 
any other topic relating to Half Moon Bay High School. Your comments can address concerns as 
well as being positive. Please DO NOT write anything that applies specifically to you. All 
comments will be summarized by the WASC Coordinator before they are shared with anyone.
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Appendix Q: 
 
 

Survey Results:  
Students 
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