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New Language for the 2025-26 to 2027-28 Contract 

ARTICLE 5 - EMPLOYMENT CONDITIONS 

5.3.1 - Evaluations 

Coaches will be provided an electronic copy of their evaluation form to sign and return. A copy of the 

evaluation will be placed in the coach's personnel file at the district office. 

Administrators will complete the evaluation process within 45 calendar days after the end of the season. 

Coaches that are not to be renewed will receive their evaluation within 30 calendar days of the completion 

of the last day of the respective coach's season. 

5.8 - Health & Family Leave 

All coaches may take up to 12 months of health and family leave (a) for the birth or adoption of a child or 

(b) child-bonding (c) to care for a child with a health condition that requires treatment or supervision; or

(d) a spouse/domestic partner, parent, parent-in-law, grandparent, grandchild, or any individual related by

blood or affinity, whose close association with the coach is the equivalent of a family relationship, who 

has a serious health condition or an emergency condition. 

When there is an interim coaching vacancy due to a coach taking health and family leave, the interim 

position will be posted and assistant coaches will be considered to fill the vacancy, should they apply. 

5.13 Access to Facilities: 

The Athletic Director will work with administrators and athletic coordinators to ensure that coaches have 

access to athletic related facilities, in adherence to Board Policy, for the purpose of coaching in the sport 

they have been assigned to coach-both during the season and for district approved out-of-season 

activities. 

Added to the Compensation schedule Appendix: 

Special Olympics/Unified Coach Stipends 

Special Olympics coaching stipend for a Unified Sports Season will be prorated based on the following 

for fall/winter/spring stipends: 

• 1-50 hours - 50% stipend based on respective compensation schedule
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