AGREEMENT
Between the
HAMDEN BOARD OF EDUCATION
and
THE ASSOCIATION OF HAMDEN PUBLIC SCHOOL ADMINISTRATORS

(ADMINISTRATORS)

July 1, 2026
THROUGH

JUNE 30, 2029

October 13, 2025
225718414



ARTICLE
I

11

I

IVA

IVB

VI
VII
VIII

IX

XI
XII
XII
XIV
XV

XVI

Recognition

TABLE OF CONTENTS

......................................................................

Board Rights .......o.oiiiiii

Administrative Work Year .......oooiiiit e,

Involuntary

TranSter. ... s

Administrative Reduction in fOorce ..........oooveiieiiiiiiiienannn...

Administrative VacCanCies. .......ooineeiei e e

Protection..

.......................................................................

Fringe Benefits ...,

Leaves......

.......................................................................

.......................................................

Salary AZreementS .. .. ..c.ueuiuiininiiiiet i

Payroll Deductions................ooiiiiiiiiiiiiii

Severability

.......................................................................

Evaluation and Personnel Files..........coovveiiiniii

Professional Development

Inclement Weather

Appendix A (Salary Schedules)

Appendix B

Appendix C (Flex Dental Plan Summary)

(HDHP Plan Summary)

........................................

..................................

12

16

18

19

20

20

21

22

22

24

25

33



AGREEMENT

This Agreement is made and entered into by and between the Association of Hamden Public
School Administrators, hereinafter called “AHPSA” and the Hamden Board of Education,
hereinafter called the “Board” for a term of THREE (3) years, beginning July 1, 2026 and ending
June 30, 2029.

ARTICLE 1
RECOGNITION

The Board hereby recognizes AHPSA as the exclusive representative for purposes of collective
bargaining pursuant to Connecticut General Statutes, Section 10-153a et seq. as amended for all
certified administrative employees of the Board not excluded by such State statute.

The Association recognizes the Board as the legally constituted instrument of local school
government and the Superintendent of Schools as the Chief Executive Officer of the Board.

The Superintendent of Schools and/or the Superintendent’s designee will meet with the President
and Vice-President of AHPSA when the situation requires. Such meetings shall take place after
three days notice by AHPSA to the Superintendent. Such meetings shall take place at a mutually
agreeable time. The AHPSA representatives shall provide a written agenda to the Superintendent
at least twenty four hours prior to such meeting to give the Superintendent the opportunity to
make arrangements so that appropriate people may be present.

ARTICLE II
BOARD RIGHTS

Except as is otherwise specifically provided in this Agreement, as the same may be amended
from time to time, it is recognized that the Board has and will continue to retain, whether
exercised or not, the right, responsibility and prerogative to direct the operation of the public
schools in the Town of Hamden in all respects including but not limited to the following:

1. All those rights, responsibilities and prerogatives granted to school boards
pursuant to the Connecticut General Statutes, as amended;

2. To maintain public elementary and secondary schools and such other education
activities as in its judgment will best serve the interest of the Town of Hamden;

3. To give the children of Hamden as nearly equal advantages as may be practicable;

4. To determine the need and program for the summer school, if any; to determine

the maintenance and operation of buildings, lands, apparatus and other property
used for school purposes;



10.

11.
12.

13.

14.

To determine the number, age and qualifications of the pupils to be admitted into
each school;

To employ, assign and transfer teachers, principals and assistant principals or
other certified personnel;

To suspend or dismiss the employees of the district;

To designate the schools which shall be attended by the various children within
the Town;

To make such provisions as will enable each child of school age residing in the
Town to attend school for the period required by law and provide for the
transportation of children wherever it is reasonable and desirable;

To prescribe rules for management, studies, classification and discipline for the
public schools;

To decide the textbooks to be used;

To make rules for the arrangement, use and safe keeping of the school libraries
and to approve plans for school buildings;

To prepare and submit budgets and, in its sole discretion, expend monies
appropriated by the Town for the maintenance of the schools, and to make such
transfer of funds within the appropriated budget as it shall deem desirable.

Except in situations involving Article IVA and IVB, to determine whether a vacant
position needs to be filled if and when such vacancy occurs.

These rights, responsibilities, and prerogatives are not subject to delegation in whole or
in part, except that the same shall not be exercised in a manner inconsistent with or in violation
of any specific terms and provisions of this Agreement, past practice or state or federal laws
conferring or protecting substantive or procedural rights of administrators, and subject further
to the duty to negotiate the impact of any changes as may be appropriate according to law. In

the event of conflict between Board policy and the provisions of this Agreement, the provisions
of this Agreement shall prevail.



ARTICLE III
ADMINISTRATIVE WORK YEAR

1. Twelve-month administrators shall receive twenty-five (25) days of vacation on an
annual basis. Such proposed vacation dates shall not include two (2) weeks before
the start of the school year and one (1) week after the end of the school year, except
that if no professional development meetings are scheduled the week after the end of
the school year, Administrators may take vacation during that week.

During School Year

If vacation days are to be taken while school is in session prior approval must be
granted by the Superintendent. Administrators must request vacation days during the
school year at least four (4) weeks in advance of the intended use of those days.

When School is not in Session

The Superintendent must be consulted on the use of vacation days taken while school
is not in session. Prior approval by the Superintendent is required during the summer
when more than three (3) consecutive work days are requested. By May 15", the
Superintendent may also designate five (5) days for administrative meetings during
the summer during which vacation will not be scheduled.

a. On or about March 15th of each year the Superintendent will distribute a calendar
for the summer and the next school year indicating the days available for
vacations. Administrators will indicate their intended vacation dates and return
the calendars to the Superintendent for approval. Such proposed vacation dates
shall not include the two weeks before the start of the school year and one week
after the end of the school year. Prior to March 15" each year, the Superintendent
may also designate a week for administrative meetings during the summer during
which vacation will not be scheduled. The Superintendent, or designee, will
respond to these requests on or before April 15" each year. Individual requests
of an urgent nature should be brought to the Superintendent's attention as the
needs arise.

2. All administrators shall be entitled to the following holidays provided that school is not
in session:
Yom Kippur Martin Luther King Day
Labor Day New Year’s Eve
Thanksgiving Day New Year's Day
Day after Thanksgiving Presidents' Day
December 24" Good Friday
Christmas Day Memorial Day
First weekday after the observed Christmas Day  Juneteenth
Eid July 4™

Three Kings Day



All administrators will be entitled to any other holiday approved by the Board. Should
school be in session on any of the days set forth above, administrators will be provided
a floating holiday scheduled with the agreement of their supervisor.

Provided that school is not in session, in school years when Yom Kippur falls on a
weekend Administrators will have Indigenous People’s Day as a holiday

A 12-month administrator who is leaving their employment as a 12 month administrator
in Hamden may take accrued vacation time before the termination date with the prior
approval of the Superintendent. Otherwise, the administrator will be paid for up to a
maximum of 50 days accrued vacation time at a per diem rate upon leaving their position
as a 12-month administrator with the Hamden School District. Administrators hired after
July 1, 2014 will be paid for a maximum of 35 days accrued vacation time.
Administrators hired on or after July 1, 2023 will be paid for a maximum of 25 days
accrued vacation time. Effective July 1, 2023 vacation earned in one school year must
be used within that school year or be forfeited.

ARTICLE IVA
INVOLUNTARY TRANSFER

Involuntary Administrative Transfer

In the event of any change or modification in the duties or responsibilities or work year
of administrative/supervisory position or in the event of any transfer or reassignment to
another administrator or teacher position, the administrator affected therein shall be paid
the salary of the new position, provided that, if the transfer results in a reduction in pay,
the administrator’s new salary shall be supplemented with a severance amount during the
first year following transfer of one-half the difference between the former higher salary
and the salary of the new position, provided that in the event of transfer or reassignment
on grounds of lack of competence or proper qualifications to hold or carry out the duties
of the former position, the administrator affected thereby shall be paid the salary called
for in the new position whether or not a reduction. The issue of competence or proper
qualifications as aforesaid shall be specifically subject to the grievance procedure
provided in Article IX of the Agreement. Any differential in pay received by a former
administrator in accordance with this article as a result of a transfer to a teaching position
or the restructuring of an administrative position to a teaching position shall be considered
a separation allowance to compensate the administrator for their loss of administrative
employment from such otherwise unwarranted demotion.

Involuntary transfers, as defined in this article, shall not be made for arbitrary or
capricious reasons.



ARTICLE IVB
ADMINISTRATIVE REDUCTION IN FORCE

It is understood that it is within the discretion of the Board of Education to reduce the
educational program, curriculum, and staff when economic, pupil enrollment decline,
and/or other justifiable reasons dictate.

If, in the Board's opinion, it is necessary to reduce the administrative staff within a
particular administrative classification, it shall be on the basis of length of administrative
service within the Hamden Public School system, certification and qualifications.

For purposes of this Article, seniority shall be defined as uninterrupted employment as
an Administrator in the Hamden Public Schools.

In order to promote an orderly reduction in the administrative personnel, the following
procedure will be used:

(@)

(b)

©

(d)

(e)

Any administrator relieved of duties because of reduction of staff or elimination
of position, shall be offered an administrative opening (if one exists) in their
classification, for which they are certified and qualified.

If there is no existing administrative opening in their classification for which they
are qualified and certified, the displaced administrator shall be offered the position
of an administrator who has the least seniority in their classification for which
they are certified and qualified.

If there is no existing administrative opening in their classification for which they
are qualified and certified, and the displaced administrator has the least seniority
in their classification, they will be offered an administrative opening, if one exists,
in any other lower grouped classification for which they are certified and
qualified.

If there are no existing administrative openings in any classification for which
they are certified and qualified and the displaced administrator has the least
seniority in their present classification, but has administrative seniority over an
administrator in another lower classification for which the displaced administrator
is certified and qualified, the displaced administrator will be offered such position.
If an administrator is relieved of their duties because of a reduction in staff or
elimination of position and another administrator position is not otherwise
available as aforesaid, they will be offered a teaching position for which they are
certified and qualified and which is held by a teacher with fewer years of service
in the Hamden School System.

If an administrator is relieved of their duties because of being displaced by a
reduction in staff or an elimination of position and is employed as a teacher, they
will be given the experience credit on the salary schedule according to the teacher
contract for the administrative and teacher experience within the Hamden School
System and shall retain all accumulated sick leave.



®

(&)

()

In the event an administrator is displaced to an administrative classification with
a salary lower than that which the displaced administrator previously enjoyed, or
to a teaching position, the administrator shall be paid the salary of the new position
plus one-half the difference between that salary and the salary of the previous
position during the first year following displacement. Such difference in pay in
the case of an administrator displaced to a teaching position shall constitute a
separation allowance to compensate the administrator for the loss of administrative
employment from such otherwise unwarranted demotion.

A displaced administrator who receives a position in another administrator
classification shall be paid on the same salary step for such new position's salary
as the previous administrative position's step;

The term “qualified” as used herein means recognized and satisfactory experience
in the area into which the administrator seeks to bump or to be recalled.

Subject to the Board’s right to create and eliminate positions, the classifications referred
to above are as follows:

High School Principal

Middle School Principal

Director of Adult Education and Hamden Transition Academy
Director of Media, Assessment and Intervention
Director of Pupil Personnel Services

Director of Instruction

Elementary Principals

Secondary School Assistant Principal

Director of Athletics

Director of Fine Arts

Director of English Language Arts

Director of Mathematics

Director of Physical Education and Health
Director of Science

Director of Social Studies

Director of World Languages/ML

Director of Counseling and Career Pathways
Coordinator of Elementary Special Education
Coordinator of Secondary Special Education
Coordinator of Alternative Education
Coordinator of Early Childhood Special Education
10-month K-12 Coordinator

For purposes of displacements within this classification, the definition of “qualified”
under Section 4(h) above shall be applied as follows:

Directors will be permitted to bump less senior assistant principals irrespective of prior
building administration experience. Directors will be permitted to bump less senior

-6 -



directors only if they have subject area certification in the area to be supervised (or subject
area certification in one of the areas when positions supervise more than one area).

Assistant principals will be permitted to bump less senior assistant principals. In addition,
assistant principals will be permitted to bump less senior directors only if (a) they have
subject area certification in the area to be supervised (or subject area certification in one
of the areas when positions supervise more than one area), and (b) they have prior
experience in related curriculum matters as determined acceptable by the Superintendent.

An administrator who has been displaced as aforesaid shall be placed on a reappointment
list for the former administrative position or another similar position of comparable pay
and shall remain thereon until reappointed or for two years from the effective date of
displacement, whichever occurs first, provided such administrator does not refuse
reappointment. Administrators shall be recalled to positions for which they are certified
and qualified and in which they have previous acceptable experience, according to their
administrative seniority in the Hamden Public School System. If reappointment is offered
consistent with the above and is refused by the administrator, the administrator shall
thereupon be removed from the reappointment list.

ARTICLE V
ADMINISTRATIVE VACANCIES

All vacancies in administrative positions, and all administrative positions hereinafter
created, when such positions are to be filled, shall be filled pursuant to the following
procedure:

a. Such vacancies shall be adequately publicized, including a notice in every school, for
at least five (5) days prior to the filling of the vacancy.

b. Said notice of vacancy shall clearly set forth the qualifications for the position.

¢. Administrators who desire to apply for such vacancy shall file their applications
through the electronic application system within the time limit specified in the notice.

d. It is understood that the Hamden Board of Education encourages administrators to
apply for promotional positions. In recognition of this, all current administrators who
apply for promotional positions and who meet the qualifications set forth in the notice
of vacancy shall be extended an interview per Hamden Board of Education policy and
practice.

e. Such vacancy shall be filled on the basis of fitness and qualifications for the vacant
post.

f. All appointments to the aforesaid vacancies and opening shall be made without regard
to age, race, creed, color, disability, religion, nationality, sex or marital status,
genetic information, gender identify or expression or any other basis prohibited by
law. Given that administrative remedies are available, any grievance filed under this
provision shall stop at the Superintendent level of the grievance procedure.



When new administrative positions are created and are to be included in the
administrators' bargaining unit pursuant to the Connecticut General Statutes, the Board
will negotiate with the Association concerning the salary and the Article IVB.5
classification into which such position is to be placed.

ARTICLE VI
PROTECTION

Building principals shall immediately report to the Superintendent in writing all cases of
assault suffered by them or teachers in their school in connection with their employment.
Any administrator involved, or alleged to be involved, in the incident to be reported shall
not be required to make such report as aforesaid, but promptly shall delegate the
responsibility therefore to another administrator. Such report shall be forwarded by the
Superintendent to the Board.

The Board shall comply with any request from the administrator for information in its
possession not privileged under law which relates to the incident or the person involved.

The Board recognizes its obligations under Connecticut General Statutes, Sec. 10-235
and 10-236a.

No administrator shall be reprimanded in writing or demoted for disciplinary reasons,
except for just cause, or be suspended except as may be provided by state statute.

ARTICLE VII
FRINGE BENEFITS
Health Care
a. The sole insurance plan will be a high deductible health plan with the following
provisions
1. Plan year deductible of $2,000 for individuals, $4,000 for families.
2. The Board will deposit 50% of the deductible amount in a Health Savings

Account for eligible employees.

e 50% of the Board deposit will be made in July and 50% of the Board
deposit in January.

3. After the deductible is satisfied, in-network services will be covered at
100%, except that prescription drugs will be subject to copayments of
$5/$25/%$40 for generic, brand preferred and brand non-preferred drugs,
up to the stated in-network out-of-pocket maximum.



4. After the deductible is satisfied, out-of-network services will be covered
at 80% of reasonable and customary charges for such services, up to the
stated out-of-network out-of-pocket maximums.

5. Out-of-pocket maximums shall be as follows:
e In-network: $3,000/$6,000
e Qut-of-network: $4,000/$8,000

6. Administrators not eligible to have a Health Savings Account shall
participate in a Health Reimbursement Account.

7 Personal contribution amounts may be changed up to twice/year.
8. Maintenance fees borne per Benefit Wallet.

b. The Board shall provide the respective current rates for the available insurance
plans to Administrators at least two weeks prior to the annual election at
reenrollment.

2. Insurance

a. Life Insurance - term life of $250,000.00. Retirees may continue $50,000.00 in
life insurance at their own expense at the group rate up to age 72. This is an
addition to the $10,000 in life insurance which will continue to be available to
retirees with no age limitation.

b. Blue Cross Dental Insurance - Board to pay premiums for family coverage.
(Appendix C)

3. Cost Sharing

a. Administrators will contribute 21.5% of the applicable premium cost of their
medical insurance under Article VII and Section 2 of this Article (attached as
Appendix B). The contribution shall increase to 22% effective 2028-29. Such
payment shall be made via payroll deduction. The Board will make available an
Internal Revenue Code Section 125 program which will allow premium
contributions to be made on a pre-tax basis. In addition the Board will provide a
Flexible Spending Account so as to allow medical/dental and dependent care
expenses to be treated in the same way.

b. Payroll adjustments for all contributions mentioned above shall be made on a pro-
rata basis and deducted over the twenty-one (21) pay period schedule as developed
by the administration.

c. In addition, the Board shall implement a health care flexible spending account, a
“Health FSA”) and a dependent care flexible spending account (a “Dependent
Care FSA”™), for the purpose of enabling eligible administrators to divert a portion
of their gross salaries, prior to reduction for Federal income taxes, into one or
both such FSA plan for which they are eligible in accordance with the following:



Health FSA

1.

Administrators enrolled in the health FSA may contribute, via automatic
payroll deduction on a pre-tax basis, a minimum of $100 to a maximum
of $5,000 annually per plan year.

Administrators may submit claims, subject to the plan’s rules, for un-
reimbursed eligible medical expenses as defined in Section 213 (d) of the
Internal Revenue Code, for themselves and for eligible covered
dependents. Claims submitted for reimbursement may include uncovered
medical and dental expenses, orthodontia expenses, etc., but shall not
include the costs of premiums for any insurance pursuant to IRS
regulations.

Administrators shall be required to provide substantiation of claims in a
form determined by the Board.

As required by the Internal Revenue Code, amounts remaining in an
administrator’s account at the end of the plan year for which claims
incurred by the end of such plan year have not been submitted in
accordance with the plan’s rules within two and one-half months following
the end of the plan year for claims incurred during the previous year shall
be forfeited to the Board.

Dependent Care FSA

1.

Administrators enrolled in the dependent care FSA may contribute via
automatic payroll deduction a minimum of $100 to a maximum of $5,000
annually per plan year.

Administrators may submit claims, subject to the plan rules, for eligible
dependent care. The Board shall not be responsible for determining
whether an employee’s dependent is an eligible dependent for IRS tax
purposes.

As required by the Internal Revenue Code, amounts left in an
administrator’s account at the end of the plan year for which claims
incurred by the end of such plan year have not been submitted within two
and one-half months following the end of the plan year shall be forfeited
to the Board.
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Benefit for Retirees

The Board shall pay for insurance (including Drug Rider to age 65) coverage for an
administrator who retires with 20 years of service in the Hamden Public Schools. This
coverage shall also be provided for the administrator's spouse and eligible dependents
(dependents as defined by the carrier). Benefits will continue for the spouse and eligible
dependents (dependents as defined by the carrier) after the death of the retired employee.
If the spouse remarries, the spouse no longer will receive this benefit.

a.  Administrators hired on or after July 1, 1991 who retire with twenty (20) years
of service in the Hamden Public Schools will receive above-mentioned
benefits. No benefits will be provided for spouse and eligible dependents.

The insurance plan provided to retirees under this section may change as the base health
insurance plan for active members changes. Retirees participating in the plan under this
Section shall pay the same employee premium contribution as do active unit members.
The dental benefits and vision care benefits that are part of the plan provided to active
unit members shall also be provided to retirees receiving benefits under this Section.
Retiree health insurance benefits under this Section shall not be available to members
hired after July 1, 2000.

The Board reserves the right to change insurance carriers provided that the new coverage
is substantially equivalent taking the plan as a whole and the administration of same is
consistent with the previous plan. Thirty (30) days prior to the implementation of any
changes the union shall be notified and provided with the changes for its review.

The longevity schedule outlined will be in force based on the following schedule:

After 15 years of service - $245.00
After 20 years of service - $520.00
After 23 years of service - $685.00
After 25 years of service - $905.00
After 27 years of service - $1,070.00
After 29 years of service - $1,205.00
After 31 years of service - $1,450.00
After 33 years of service - $1,615.00
After 35 years of service - $1,755.00

Longevity will be paid on the above schedule for any certified service in Hamden only.

Administrators hired after July 1, 1997 shall not receive longevity.
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10.

When the administrator dies or retires or is displaced from administrative employment
and receives benefits through the Connecticut Teacher Retirement System, the
administrator or estate will receive $500.00 for each year of service as an administrator
in the Hamden Public Schools and $225.00 for each year of other certified service in the
Hamden Public Schools. Payment shall be by lump sum as soon as possible after the
date of death or retirement as defined above. Any administrators hired on or after July
1, 2000 shall not receive this benefit.

Travel Allowance

All administrators shall be paid a flat annual stipend of $750.00 for building
administrators and $1,250.00 for K-12 Directors to reimburse them for travel by
automobile on school business. School business shall include, but not be limited to, travel
between buildings in Hamden during the school day and travel to and from Hamden for
conferences and workshops within the state of Connecticut. Additional mileage costs
will be reimbursed for attending special projects or conferences outside of the state

approved by the Superintendent or designee at the standard IRS mileage reimbursement
rate.

Each administrator shall have their base salary increased by $3,178.30 in 2026-27,
$3,378.30 in 2027-28, and $3,578.30 in 2028-29, from which total base salary the
administrator shall pay through a reduction in base salary (elective deferral) each year to
an annuity. This amount shall be prorated for less than a year of service in the same
manner as is salary.

Should any Federal statute or regulation pertaining to IRC §4980I be mandated to take
effect during the term of this Agreement, potentially triggering the imposition of an
excise tax with respect to any of the contractually agreed upon insurance plans offered
herein, or should there be any other change in state or federal law that would
substantially increase the cost of health insurance provided herewith, the parties agree
to commence mid-term negotiations in accordance with the Teacher Negotiation Act.
During such mid-term negotiations, the parties will reopen the insurance provisions of
the Agreement for the purpose of addressing the impact of the excise tax or any other
change in state or federal law that would substantially increase the cost of health

insurance provided herewith. No other provision of the Agreement shall be reopened
during such mid-term negotiations.
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ARTICLE VIII
LEAVES

1. Sick Leave

a.

Sick leave is to be used only for the purpose of compensating an administrator
who is unable to attend to regular duties as scheduled because of a bona fide
illness.

So long as the administrator remains in the continuous service of the Board, the
administrator shall be entitled to sick leave with full pay up eighteen (18) working
days for twelve month administrators, cumulative to 240 days for twelve month
administrators.

An administrator covered by this Agreement who has accumulated the maximum
number of days of sick leave, may use the current allocation of 18 days per year
before diminishing the accumulated days.

The Board of Education agrees to maintain a sick leave bank with input from the
Administrators' Union.

1. The sick leave bank will not become effective unless there is participation
by at least fifty percent (50%) of all association members.

2. Membership in the sick bank is voluntary on the part of all association
members in the Hamden School System. Each participating member, upon
initially enrolling in the bank, shall contribute three (3) days of
accumulated sick leave.

3. Each member enrolled in the bank will continue to donate one day of
accumulated sick leave to the bank in September of each year. If at the
start of a school year the bank contains 500 days or more, that year the
enrolled member will not be assessed.

4. The bank will not be depleted below a level of 100 days. If the bank is
depleted below 100 days, each participating member will be required to
contribute an additional day at that time.

5. A participating member shall apply to the Superintendent to withdraw days
from the sick leave bank. The Superintendent, or duly authorized
designee, will require submission of medical proof of illness at any time a
participating member utilizes the sick leave bank, either by the member’s
own physician or by a physician named by the Hamden Board of
Education, at its own expense.

6. Any member withdrawing membership in the sick leave bank will not be
allowed to withdraw contributed days.
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7. Participating members shall be permitted to withdraw days from the sick
leave bank according to the following criteria:

a. Member must exhaust their own sick leave, vacations and personal
days.

b. Member must be sick thirty (30) consecutive working days before
they are eligible to apply to the sick leave bank.

8. Maximum withdrawal of days from the sick leave bank per occurrence is
ninety (90) days for those participating members.

9. Members participating who withdraw days from the sick leave bank will
not be required to replace these days except as any regular contributing
member to the bank.

10. A Committee consisting of two unit members selected by the Association
and two delegates of the Administration will be established to set up
guidelines, review implementation and update procedures.

Administrators who use FMLA leave for the care of family members, as defined
by the statute, shall be entitled to use up to fifteen (15) individual sick days per
fiscal year during said period of FMLA leave.

Administrators may use up to five (5) sick days per year for illness in the
immediate family, i.e., spouse, child, parents or other relatives who are
permanent members of the household. In the event of suspected sick leave abuse
the Superintendent or designee may require that Administrators present
certification from a doctor following absence due to immediate family illness.

2. Child Rearing/Maternity Leave

a.

Administrators may utilize paid sick leave during periods of disability due to
pregnancy and delivery, or complications related thereto.

An administrator who becomes pregnant shall so notify the Superintendent or
designee at least thirty (30) days prior to the expected date of delivery.

Disability leave shall begin when, in the judgment of the administrator’s health
care provider, the administrator is incapacitated from work. The healthcare
provider’s statement shall be in writing and filed with the Superintendent or their
designee. Upon return to work, the administrator shall submit a written statement
from her healthcare provider, indicating that she is medically able to return to
work. Such statement shall immediately be filed with the Superintendent.

If an administrator has a child, either biologically or through adoption, after
January 1 of a given school year such administrator may be granted a leave
without pay for the remainder of that school year. Administrators returning from
a child rearing leave may be returned to their previously held or similar position.
Administrators may be granted additional child rearing leave at the discretion of
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the Superintendent of Schools. Administrators will not be eligible for childrearing
leave at the same time as their spouse if the spouse has been granted child rearing
leave by the Board for the same birth or adoption event without prejudice to the
employee’s rights otherwise under the FMLA.

An administrator who becomes pregnant shall adhere to the notification and
reporting procedures as stipulated in (b) above for as long as she remains in her
position, whether or not she intends to return to her administrative position after
her child is born.

Miscellaneous Leave

a.

Personal leaves without pay may be granted at the discretion of the Superintendent
or designee.

Should death occur in the immediate family of an administrator, they shall be
allowed five (5) days of leave with pay. These days shall not be charged to sick
leave. “Immediate family” means spouse, parents, child, sibling, grandchild, or
any member of the administrator’s household.

Reasonable time off to attend the funeral of an aunt, uncle, brother-in-law, sister-
in-law not living in the household shall be granted. Such leave shall be with pay.

Each administrator will be granted three (3) personal days per year. An
administrator will be able to accumulate up to six (6) personal days. Such personal
days shall not be paid out upon retirement, resignation or termination.

There shall be no loss of salary or sick leave allowance when an administrator is
subject to quarantine by order of the Health Department for reasons other than
the personal illness of the administrator.

A leave of absence without pay or benefits not to exceed two (2) years may be
granted to an administrator for the purpose of serving in a public office.

The Board may grant leaves of absence without pay to administrators for study.
Upon return, the administrator will be returned to a position in the same
classification from which the administrator left.

The Board will protect vested interest in life insurance for an administrator on
leave.

The Board will extend to anyone granted leave the right to pay into any health
insurance plan under this Agreement.

An administrator who returns to full-time employment in the Hamden Public
Schools upon the termination of any leave of absence shall be returned to the
previous classification, and accumulated sick leave and all other rights shall be
retained.

When the leave is for 90 days or less, credit for time on leave will be granted for
the purpose of the salary schedule hereof.
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ARTICLE IX
PROCEDURE FOR GRIEVANCE

The prompt, informal and confidential adjustment and settlement of grievances is
encouraged and therefore, the following procedures to accomplish these purposes are
hereby established. The purpose of the grievance procedure as set forth herein is to
secure and obtain, at the lowest possible administrative level, equitable solutions to
problems which may arise under the terms of this Agreement, which are alleged by an
administrator to affect their welfare or working conditions. The parties agreed that the
purpose of the grievance procedure will be best served if all proceedings thereunder be
kept as confidential as is appropriate.

Definitions

a.

A grievance shall mean a complaint by an employee or AHPSA that (1) the
grievant has been treated unfairly or inequitably because there has been a
violation, misinterpretation or misapplication of the provisions of this Agreement
or (2) the grievant has been treated unfairly or inequitably because there has been
a violation, misinterpretation or misapplication of established policy or practice
as set by the Board. Grievances under this provision (2) shall not be subject to
arbitration.

b. As used in this Article, the term “employee” shall mean (1) any member of the
administrative unit as defined by State statute (2) a group of administrators having
the same grievance. (Anyone who has been part of a group grievance may not
file as an individual on the same matter.)

C. “Days” shall mean school days, except for grievances occurring between June 1
and September 1 in which case such days shall mean calendar days during said
period or any portion thereof.

d. The term “grievant” shall mean either “employee”, as herein defined or AHPSA.

Time Limits

a. Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each step shall be considered as a maximum.

b. A grievance must be filed in writing within twenty (20) days of the act or
conditions on which the grievance is based.

c. Failure by the grievant at any level to appeal a grievance to the next level within

the specified time limits shall be deemed to be acceptance of the decision rendered
at that level.
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4.
Step I

Step 11

Formal Procedures

a. A grievant may present a grievance as a written grievance to the Assistant
Superintendent or designee within twenty (20) days of the act or condition on
which the grievance is based, and shall have the right to have the representatives
of the Association assist.

b. The Assistant Superintendent or designee may request a meeting with the grievant
and such representatives prior to making a decision, but in any event, must render
a decision in writing with copies to the employee within ten (10) days of the
written submission by the grievant.

C: A written grievance shall include: a concise statement of the factual basis on
which the grievance is brought, the specific provisions of the collective bargaining
Agreement alleged to be violated, the names of all grievants, and the specific
remedy requested to address the grievance.

Failing satisfactory settlement at Step I, the grievant may appeal to the Superintendent or
designee. Such appeal must be made within ten (10) days of receipt of the decision of
the Assistant Superintendent or designee and must be in writing setting forth the basis of
the grievance.

The Superintendent or designee may request a meeting with the grievant and such
representatives prior to making a decision, but in any event, must render a decision in
writing with copies to the employee within ten (10) days of the written decision of the
Assistant Superintendent.

Step 11

Failing satisfactory settlement at Step II, the grievant may appeal to the Board. Such
appeal must be made within five (5) days of receipt of the decision of the Superintendent
or designee and must be in writing setting forth the basis of the grievance. The Board
shall hold a hearing within fifteen (15) days of the receipt of the appeal and shall render
a decision in writing to the grievant within fifteen (15) days of the hearing.

Step IV

All terms in this Agreement are subject to binding arbitration.

a. Notice of intention to request submission to arbitration must be in writing
addressed to the Superintendent of Schools and must be made not later than ten
(10) days after receipt of Board decision at Step III. Such notice of intention to
submit to arbitration shall be sent to the Superintendent by certified mail, return
receipt requested. The failure of the grievant to act within such time shall be
deemed to be a decision not to submit the same to arbitration.
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b. An administrator who resigns within the second year of the three (3) year period:
66 2/3% repayment obligation.

g An administrator who resigns within the third year of the three (3) year period:
33 1/3% repayment obligation

ARTICLE XV
INCLEMENT WEATHER

Administrators will be permitted to work remotely up to four (4) days in any given school year
whenever the Superintendent of Schools specifically declares that school is cancelled due to
inclement weather. On such days, administrators must request the use of such day(s) by notifying
the Personnel Department via email or telephone, and specifically requesting the use of such
day(s) in the email or telephone call.

The four (4) inclement weather days will not be added towards administrators’ vacation, personal
or sick time. In the event that there are no inclement weather cancellations declared by the
Superintendent of Schools in any given school year, or if there is only (1) school closure due to
inclement weather in any given school year, administrators will not be able to use any unused
inclement weather day(s), nor will administrators be compensated for not being able to use such
days. If administrators choose not to use inclement weather days when there are four (4) or more
inclement weather cancellations declaréd by the Superintendent of Schools, administrators will
not be compensated for the inclement weather days they chose not to use, nor will such days will
be added to their vacation, personal or sick time

ARTICLE XVI
NON-DISCRIMINATION

The provisions of this Agreement shall be applied equally to all employees in the bargaining unit
without discrimination because of age, sex, religion, marital status, race, color, creed, national
origin, physical or mental disability, sexual orientation, gender identity or expression, genetic
information or other characteristics protected by applicable law. Given administrative and
judicial remedies otherwise available, the provisions of this paragraph are subject to the
grievance procedure up to Step Three.
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ASSOCIATION OF HAMDEN PUBLIC HAMDEN BOARD OF EDUCATION
SCHOOL ADMINISTRATORS (AHPSA)

(Ku—(é—m ‘ %J(Ju&u % 4 ; s

Ladira Rodrigﬁez, J U eliss Q/(apl/afﬂf’
AHPSA Presiden Chairperson
Date: Wf‘wzmzé Date: // Z(

Gary lfligﬁsmith,
Superintendent of Schools

Date: M( 2/ ZUZJ/
Witfiesses: %\’?

P /A

Date: /{le [QZ( Date: l“ i ' E )
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SALARY SCHEDULE APPENDIX A

Classification 2026-2027 2027-2028 2028-2029
K-12 Coordinator (10 Mo.)
Step 1 $115,578 $118,930 $122,379
Step 2 $118,584 $122,023 $125,562
Step 3 $127,729 $131,433 $135,244
K-12 Coordinator
Step 1 $133,936 $137,820 $141,817
Step 2 $137,435 $141,421 $145,522
Step 3 $148,097 $152,392 $156,811

Assistant Principals/ Coordinator of Early Childhood Education, Coordinator of Alternative Special
Education, Coordinator of Secondary Special Education & Directors/ Athletic Director

Step 1 $142,100 $146,221 $150,461

Step 2 $145,762 $149,989 $154,339

Step 3 $157,017 $161,571 $166,256
Elementary Principals

Step 1 $143,731 $147,899 $152,188

Step 2 $147,425 $151,700 $156,099

Step 3 $158,800 $163,406 $168,144

HMS Principal/ Director of Instruction/Director of Media, Assessment & Intervention/Director of Pupil
Personnel Services

Step 1 $148,631 $152,941 $157,376

Step 2 $152,423 $156,843 $161,391

Step 3 $164,156 $168,917 $173,815
High School Principal

Step 1 $159,366 $163,988 $168,744

Step 2 $163,322 $168,058 $172,932

Step 3 $175,648 $180,742 $185,984

Director of Adult Education & Hamden Transition Academy (current administrator off schedule salary)
$173,076 $178,095 $183,260

An Administrator hired after 7/1/25 in the position of Director of Adult Education & Hamden
Transition Academy shall be placed on the same schedule as the HMS Principal/Director of Instruction/
Director of Media, Assessment & Intervention/Director of Pupil Personnel Services positions.

Administrators not yet at maximum shall advance a step in each year.

The above salaries are based on the Master's Degree + Credits for State Certification for administrators.

Salaries will be adjusted for degree status:

6th year + 30 credits $2,004
Doctorate $4,657

(An administrator with a Doctorate would receive just the Doctorate stipend.)
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APPENDIX B

Anthem® BlueCross and BlueShield

Anthem g

Bl Bliashiala,

Your Plan: Anthem Century Preferred PPO CGHSA7119 Rx $5/$25/$40
Your Network: Century Preferred

This summary of benefits is a brief outline of coverage, designed to help you with the selection process. This summary does not

reflect each and every benefit, exclusion and limitation which may apply to the coverage. For more details, important

limitations and exclusions, please review the formal Evidence of Coverage (EOC). If there is a difference between this
summary and the Evidence of Coverage (EOC), the Evidence of Coverage (EOC), will prevail.

lical Benefits '

- Cost if you use an

In-Network

- Provider

Costifyouuse a -
Non-Network
Provider.

Overall Deductible $2,000 person /
See notes section to understand how your deductible works. Your plan may also $4,000 famuly
' bave a separate Prescription Drug Deductible. See Prescription Drug Coverage
section. '
Out-of-Pocket Limit $3,000 petson / $4,000 person /
W hen you meet your out-of-pocket limit, you will no longer have to pay cost- $6,000 family $8,000 family
shares during the remainder of your benefit period. See notes section for additional
information regarding your out of pocket maximun.
Preventive care/scteening/immunization No charge 20%
In-network preventive care is not subject to deductible, if your plan has a colnsurance
deductible. after
Doctor Home and Office Services
Primary Care Visit to treat an injury or illness 0% coinsurance after | 20%
Al services performed in the office are included in the office copay. deductible is met coinsurance
after
Specialist Care Visit 0% coinsurance after | 20% |
AU services performed in the office are included in the office copay. ' deductible is met coinsurance !
‘ i after |
r, Semee B el ST S . . : S [ T IR I D, et
| Routine Prenatal Care 0% coinsurance after | 20% }
‘ deductible is met coinsurance
\ after
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Covered Medical Benefits

Routine Postnatal Cate

Other Practitioner Visits:
Retail Health Clinic

On-line Visit
Live Health Online is the preferred telebealth solutions
(. divehealthonline.com).

Acupuncture
Coverage is limited to Pain Management.

- Cost ifyou use ¢ ;

In-Network
Provider:

0% coinsurance after
deductible is met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
. met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

Other Services in an Office:

Alletgy Testing

Chemo/Radiation Therapy

Dialysis/Hemodialysis

Prescription Drugs
For the drugs itself dispensed in the office through infusion/ injection.
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i 0% coinsurance after
| deductible is met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

| 20% coinsurance

after deductible is
met

20% coinsurance
after deductible is
met




Costifyouusean

~ In-Network

Cost if you use a
Non-Network
Provider

Diagnostic Services
Lab:

Office
Al services performed in the office are included in the office copay.

Freestanding/Site-of-Service Lab

Provider

0% colinsurance
after deductible is
met

0% coinsurance
after deductible 1s
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

All services performed in the office are included in the office copay.

i Freestanding/Site-of-Service Radiology Center

Outpatient Hospital

after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

Outpatient Hospital 0% coinsurance 20% coinsurance
after deductible is after deductible is
met met

X-Ray:
Office 0% coinsurance 20% coinsurance

after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

Advanced Diagnostic Imaging:
Imaging services include MRI, MRA, CAT, CT'A, PET, and SPECT
SCAns.

Office
Al services performed in the office are included in the office copay.

Freestanding/Site-of-Service Radiology Center
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0% coinsurance
after deductible 1s
met

0% coinsurance
after deductible is
met

20% coinsurance
after deductible 1s
met

20% coinsurance
after deductible is
met




Covered Medical Benefits

Outpatient Hospital

; Urgent Care

Emergency and Utgent Care

Ambulance Transportation

Emergency Room Facility Services

Emergency Room Doctor and Other Services

Doctor Office Visit and Online Visit

. Facility visit:

Facility Fees

Doctor Services

- Outpatient Mental/Behavioral Health and Substance Abuse

0% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

) 0% coinsurance after
| deductible is met

20% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0%  coinsurance
after deductible is
met

0% coinsurance after
deductible is met

0% coinsurance
after deductible is
| met

0% coinsurance
after deductible is
. mcet

Covered as In-
Network

Covered as In-
Network

Covered as In-
Network

20% coinsurance
after deductible 1s
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

Outpatient Surgery

1 Facility Fees:
Hospital
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Freestanding Surgicter.

Doctor and Other Services:

Hospital

Freestanding Surgical Center

Cost if you use an

In-Network
Provider

after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance

Cost if you use a

Non-Network
Provider

20% coinsurance
after deductible is
met

20% colnsurance
after deductible is
met

20% coinsurance
after deductible is
met

' Hospital Stay (all Inpatient stays including Maternity,
Mental/Behavioral Health, Substance Abuse, Infertility,
Hospice and Human Organ and Tissue Transplant services):

Facility fees (for example, room & board)

Doctor and other services

0% coinsurance
after deductible 1s
met

0% coinsurance
_ after deductible is

met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

Recovery & Rehabilitation

Home Health Care
Coverage is limited to 200 visits per benefit period & 80 of those visits can be
Home Health Aide visits. Limit is combined In-INetwork and Non-Network.

0% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

Rehabilitation services (for example,
physical/speech/occupational therapy):

Office

Coverage for rebabilitative and habilitative physical therapy, occupational
therapy, chiropractic and speech therapy combined iy limited to 50 visits per
benefit period. Limit is combined across professional visits and outpatient
Sacilities. Limit iy combined In- Network and Non-Network
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Covered Medical Benefits

In-Network

© Provider

i Outpatient Hospital

| Coverage for rebabilitative and habilitative physical therapy, occupational

| therapy, chiropractic and speech therapy combined is limited to 50 visits per
benefit period. Limit is combined across professional visits and outpatient
Jacilsties. Limit is combined In- Network and Non-Network

0% coinsurance after
deductible is met

Catdlac rehablhtatlon
Office

|
|
\
i Outpatient Hospital
\
|
|
\

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

| Skllled Nutsmg Care (ina fac1l1ty)
- Coverage is limited to 120 days per benefit period. Limit is combined In-
\ Network and Non-Network.

Hosplce

Durable Medical Equipment
- Coverage for hearing aids is limited to 1 per ear every 2 years.

Prosthetic Dev1ces
| Mandatory coverage of a wig if prescribed by a licensed oncologist for a patient who suffers

|\ hair loss as a result of chemotherapy. Member cost share for prosthetic arms, legs and
| microprocessors iy 20% coinsurance after deductible when In-Network.

i
|
|
I
|
|
|
I

=130

0% coinsurance
after deductible is
met

0%

coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

20% coinsurance
after deductible is
| met

i 20% coinsurance
after deductible is
met

20% coinsurance :
after deductible is
met

{
| 20% coinsurance

after deductible is
met




Cost if you use an

Iu-‘Nétwo'r_k Provider

Cost if you use a
Non-Network
Providet :

Pharmacy Deductible Combined with
medical deductible
Phatmacy Out of Pocket Combined with

Prescnptxon Drug Covetage
" National Drug Lsst
- This product has a 30-day Retatl Supply available. And a 90 day supply is

 available via the Home Delivery pmgmm

medical out of pocket
maximum

Tler 1 Typically Genetic
Covers up to a 30 day supply (retail pharmacy). Covers up to a 90 day supply
(home delivery program).

$5 copay per
prescription after
deductible (retail
only). $10 copay per
prescription after
deductible (home
delivery only).

Combined with
medical
deductible

Combined with
medical out of pocket
maximum

20% coinsurance after
deductible (retail and
home delivery).

Tier 2 — Typically Preferred Brand
Cowers up fo a 30 day supply (retail pharmacy). Covers up to a 90 day supply
(home delivery program).

Tier 3 - Typically Non-Preferred Brand
Covers up to a 30 day supply (retail pharmac y) Covers up to a 90 day supply
(home delivery program).

$25 copay per
prescription after
deductible (retail
only). $50 copay per
prescription after
deductible (home
delivery only).

20% coinsurance after

,deducuble (retail and

home delivery).

. $40”c'opay per

prescription after
deductible (retail
only). $80 copay per

prescription after

deductible (home
delivery only).

deductible (retail and
home de]jvery)_
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Notes:

The family deductible and out-of-pocket maximum are non-embedded meaning the cost shares of all family
members apply to one shared family deductible and one shared family out-of-pocket maximum. The
individual deductible and individual out-of-pocket maximum only apply to individuals enrolled under single
coverage

Your coinsurance, copays and deductible count toward your out of pocket amount.

For additional information on this plan, please visit sbc.anthem.com to obtain a "Summary of Benefit
Coverage".

If your plan includes out of network benefits, all services with calendat/plan year limits are combined both
in and out of network.

If your plan includes out of network benefits and you use a non-participating providet, you are responsible
for any difference between the covered expense and the actual non-participating providers charge. When
recetving care from providers out of network, members may be subject to balance billing in addition to any

applicable copayments, coinsurance and/or deductible. This amount does not apply to the out of network
out of pocket limit.
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APPENDIX C
FLEX DENTAL PLAN
HOW IT WORKS

This dental plan provides coverage for a wide range of dental services up to individual
maximum of $2,000 per insured person per calendar year for the services listed below.

DIAGNOSTIC & PREVENTIVE SERVICES
Payable at 100% of usual, customary and reasonable charges at participating dentists:

Initial oral exams - 1/36 months
Periodic Oral exams — 2/Year
Prophylaxis — 2/Year

Topical application of fluoride - 2/Year to age 19
Space maintainers to age 19
X-rays

Emergency Treatment
Bacteriological Cultures

Biopsy

Palliative Treatment

Sedative Fillings

BASIC SERVICES
Payable at 85% of usual, customary and reasonable charges at participating dentists:

Fillings

Endodontics

Root canals

Stainless steel crowns (Primary Teeth)

Extractions

Oral Surgery

Repair of dentures — 1/Year
Relining of dentures — 1/ 2 Years
Recement crown

Recement bridge

Repair bridge

Relining of Dentures

General Anesthesia

Periodontics

Hemisection

Apicoectomy & Retrograde Fillings
Root Canal Therapy

Pulpotomy

Diagnostic Casts

Scaling & Root Planning
Provisional Splinting
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Periodontal Applications

Root Recovery

Alveoplasty

Incision & Drainage

Cyst Removal

Pin Retention

Silicateplastic & Composite restorations

MAJOR SERVICES
Payable at 50% of usual, customary and reasonable charges at participating dentists:

Crowns - 1/Tooth/5 Years

Post and core - 1/Tooth/5

Inlays - 1/Tooth/5 Years Onlays - 1/Tooth/5 Years
Prosthodontics - 1/Tooth/5 Years
Gold Inlays & Onlays

Gold Post & Core

Frenectomy

Occlusal Adjustment

Full Dentures

Partial Dentures

Fixed Bridge

Calendar Year Maximum : $2000 per person per calendar year
Applies to all three categories

PRINCIPAL LIMITATIONS AND EXCLUSIONS

Services received from a dental or medical department maintained by an employer, a mutual
benefit association, labor union, trustee or other similar person or group; Services for which the
member incurs no Dentists” Charge or which are services of a type ordinarily performed by a
physician, or charges which would not have been made if insurance was not available; Services
with respect to congenital malformations; Services, treatment or supplies furnished by or at the
direction of any government, state or political subdivision; Any items not specifically listed in this
Policy; Lost or stolen dentures or denture duplication; Gold foil restorations; Temporary services
and appliances; such as crown or tooth preparations and temporary fillings, crowns, bridges and
dentures; Application of sealants, regardless of reason; Services as determined by the company,
that are rendered in a manner contrary to normal dental practice. A complete list of exclusions
appears in the Master Group Policy on file with your employer or your Certificate of Membership.
This Is not a legal policy or contract. It is only a general description of your Blue Cross & Blue

Shield benefits. If there are discrepancies between the dental rider and this summary, the dental
rider shall control.
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