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Appendix A

2025-26  OLATHE PUBLIC SCHOOLS 
Professional Pay Salary Schedule, Other Benefits Impacting Compensation

2025-2026 SALARY SCHEDULE • OLATHE PUBLIC SCHOOLS UNIFIED SCHOOLS DISTRICT NO. 233
BS BS+12 BS+24 MS MS+12 MS+24 MS+36 MS+48 MS+60 Doctorate

STEP Salary Salary Salary Salary Salary Salary Salary Salary Salary Salary
2 $50,100* $50,779 $52,258 $56,202 $57,188 $58,174 $59,160 $60,146 $61,132 $63,104 
3 $50,100* $51,566 $53,068 $57,073 $58,074 $59,076 $60,077 $61,078 $62,080 $64,082 
4 $50,840 $52,365 $53,891 $57,958 $58,975 $59,991 $61,008 $62,025 $63,042 $65,075 
5 $51,628 $53,177 $54,726 $58,856 $59,889 $60,921 $61,954 $62,986 $64,019 $66,084 
6 $52,428 $54,001 $55,574 $59,768 $60,817 $61,866 $62,914 $63,963 $65,011 $67,108 
7 $53,241 $54,838 $56,436 $60,695 $61,760 $62,824 $63,889 $64,954 $66,019 $68,149 
8 $54,066 $55,688 $57,310 $61,636 $62,717 $63,798 $64,880 $65,961 $67,042 $69,205 
9 $54,391 $56,551 $58,199 $62,591 $63,689 $64,787 $65,885 $66,983 $68,081 $70,278 

10 $54,717 $57,428 $59,101 $63,561 $64,676 $65,791 $66,906 $68,021 $69,137 $71,367 
11 $55,045 $58,318 $60,017 $64,546 $65,679 $66,811 $67,943 $69,076 $70,208 $72,473 
12 $55,376 $59,222 $60,947 $65,547 $66,697 $67,847 $68,997 $70,147 $71,296 $73,596 
13 $55,708 $59,577 $61,892 $66,563 $67,730 $68,898 $70,066 $71,234 $72,402 $74,737 
14 $56,042 $59,935 $62,851 $67,594 $68,780 $69,966 $71,152 $72,338 $73,524 $75,895 
15 $56,378 $60,294 $63,825 $68,642 $69,846 $71,051 $72,255 $73,459 $74,663 $77,072 
16 $56,717 $60,656 $64,814 $69,706 $70,929 $72,152 $73,375 $74,598 $75,821 $78,266 
17 $57,057 $61,020 $65,203 $70,787 $72,028 $73,270 $74,512 $75,754 $76,996 $79,480 
18 $57,399 $61,386 $65,595 $71,884 $73,145 $74,406 $75,667 $76,928 $78,189 $80,712 
19 $57,744 $61,755 $65,988 $72,998 $74,279 $75,559 $76,840 $78,121 $79,401 $81,963 
20 $58,090 $62,125 $66,384 $74,129 $75,430 $76,730 $78,031 $79,331 $80,632 $83,233 
21 $58,439 $62,498 $66,782 $75,278 $76,599 $77,920 $79,240 $80,561 $81,882 $84,523 
22 $58,789 $62,873 $67,183 $76,445 $77,786 $79,128 $80,469 $81,810 $83,151 $85,833 
23 $59,142 $63,250 $67,586 $77,630 $78,992 $80,354 $81,716 $83,078 $84,440 $87,164 
24 $59,497 $63,630 $67,992 $78,833 $80,216 $81,599 $82,983 $84,366 $85,749 $88,515 
25 $59,854 $64,011 $68,400 $80,055 $81,460 $82,864 $84,269 $85,673 $87,078 $89,887 
26 $60,213 $64,395 $68,810 $80,536 $81,949 $83,361 $84,774 $86,187 $87,600 $90,426 
27 $60,574 $64,782 $69,223 $81,019 $82,440 $83,862 $85,283 $86,704 $88,126 $90,969 
28 $60,938 $65,171 $69,638 $81,505 $82,935 $84,365 $85,795 $87,225 $88,655 $91,514 
29 $61,303 $65,562 $70,056 $81,994 $83,432 $84,871 $86,309 $87,748 $89,186 $92,063 
30 $61,671 $65,955 $70,476 $82,486 $83,933 $85,380 $86,827 $88,274 $89,722 $92,616 
31 $62,041 $66,351 $70,899 $82,981 $84,437 $85,892 $87,348 $88,804 $90,260 $93,172 
32 $62,413 $66,749 $71,325 $83,479 $84,943 $86,408 $87,872 $89,337 $90,801 $93,731 
33 $62,788 $67,149 $71,753 $83,980 $85,453 $86,926 $88,400 $89,873 $91,346 $94,293 
34 $63,165 $67,552 $72,183 $84,484 $85,966 $87,448 $88,930 $90,412 $91,894 $94,859 
35 $63,544 $67,957 $72,616 $84,990 $86,481 $87,973 $89,464 $90,955 $92,446 $95,428 
36 $63,925 $68,365 $73,052 $85,500 $87,000 $88,500 $90,000 $91,500 $93,000 $96,000 
37 $64,308 $68,775 $73,490 $86,013 $87,522 $89,031 $90,540 $92,049 $93,558 $96,576 
38 $64,694 $69,188 $73,931 $86,529 $88,047 $89,566 $91,084 $92,602 $94,120 $97,156 
39 $65,082 $69,603 $74,375 $87,049 $88,576 $90,103 $91,630 $93,157 $94,684 $97,739 

*A base salary of $49,300 shall be utilized to index all other cells and where the base is referenced elsewhere in the Agreement. The salary floor for any cell is $50,100. 
Note: Each step of the schedule beyond 39 will increase by an index of 0.006.

Contracts longer than 187 days are calculated based on this schedule’s daily rate.

~Extra-Curricular/Academic Support Salary Schedule: A separate salary 
schedule includes a variety of positions to support student extra-curricular 
and academic programs. The schedule is continually evaluated, with new 
positions added and compensation refined.
~Other Stipends and Reimbursements: A variety of other stipends, paid 
educator coverage options, and reimbursement for select non-KSDE 
licenses and mileage reimbursement is provided as outlined in policy.
~Retirement Benefits: A variety of retirement benefits, including Voluntary 
Early Retirement and conversion of accrued illness/bereavement leave, 
continuation of health benefits, monetary retirement benefits, and other 
Voluntary Early Retirement Plan benefits are eligible for staff as outlined in 
policy.
~Leave Policies: The district offers a generous leave policy including a 
minium of 15 days of Paid Time Off (PTO), bereavement days not charged to 
leave balances, birth/adoption of a grandchild leave, accumulated illness/ 
bereavement leave, professional leave, etc.
~Additional policies support compensation related items and are outlined 
in the Negotiated Agreement.

Additional compensation benefits provided by the Olathe Board of 
Education in addition to the Professional Pay Salary Schedule: 

~Health Insurance: Three Individual employee plans provided at no
cost to the employee (minimum $750/month value) and a $140/month
Health Savings Account contribution provided by district for the $3,200
HDHP. Additionally, the Board supplements the cost of family insurance. 
Amount of supplements dependent upon plan chosen by staff member.
~Longevity Pay: Policy GBZE outlines the longevity pay benefit. 15 yrs. 
service in Olathe, $200 annually; 20 yrs. service in Olathe, $300
annually; 25 yrs. in Olathe, $500 annually.
~Professional Development points: Policy GBZEA outlines the use of
Professional Development points for movement on the salary schedule
in lieu of college credit, saving staff members paying for college 
coursework in many situations. This also supports staff member’s 
licensure requirements.


