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Wages and Insurance Benefits 

Wages 

• Revise wage scale as follows: 
o Year 1: 

 Increase AA, PP, and B&G lanes by applying 7% increase to Step 1 in each lane and 
implementing a consistent increment between steps on a lane-by-lane basis; eliminate steps 13-15 
of those lanes 

 Establish new Trades scale with $25/hour Step 1 and consistent increment between steps (no 
current employee on this lane) 

 Establish a Van Driver step scale and add it to the wage scale 
o Year 2: 

 Increase starting pay in AA, PP, and B&G lane to $18/hour, $17.75/hour, and $18.50/hour, 
respectively; and, implement consistent, but lower, increase per step on a lane-by-lane basis 

 Increase Trade scale and Van Driver scale by $1 per step 
o Year 3:  

 Increase AA lane by $0.50, PP lane by $0.40, B&G lane by $0.50, Trade lane by $1, and Van 
Driver lane by $1; maintain consistent increments between steps from prior years’ scale 

• Provide all on-step employees with steps each year of the contract, except current Van Driver who shall be placed 
on Step 12 of the negotiated Van Driver scale and remain on Step 12 for each year of the contract 

• Provide off-step employees with the following increases in each year of the contract: 
o Year 1: 7% 
o Year 2: 5% 
o Year 3: 4.5% 

Insurance 

• Health Insurance:  
o Integrate previously-negotiated language eliminating references to Blue Choice health insurance plans 

(which have been eliminated by HealthTrust), and establishing clear premium cost distribution 
obligations between employees and the District, dependent on selected plan; 

o Add language confirming that insurance begins the first month after an employee is hired; 
o Remove outdated language related to insurance buy-out 
o Remove outdated language related to Cadillac Tax avoidance process 

• STD Insurance:  Eliminated (replaced with sick bank program, as outlined below) 

Total Cost:  2026/2027 $ 301,287 
  2027/2028 $ 243,703 
  2028/2029 $ 192,752 

Language Changes 

Substantive Changes to Language 

• 3 year contract term 
• 6.5: Increase minimum emergency call-back pay from 2-hours to 3-hours 
• 6.9(F): Establish clear process by which District pays the cost of initial fees for licensing/certifications, as well as 

background check fees, required by the District and requiring bargaining unit members to repay such costs if they 
leave employment within 1 year of receiving such payments 
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• 6.13: Provide employees who work on Saturdays with 1.5x pay 
• 6.15: Add language related to deepfake content and promising to enforce District policies related to such 

content, but excluding such enforcement from challenge through the grievance process 
• 7.3: Modify the District’s equalized pay provision to bring it into compliance with state law and improve the 

operation of the equalized pay system 
• 7.4: Revise the differential pay language to be consistent with longstanding District practice and increase the 

evening shift differential from $0.35/hour to $0.50/hour  
• 7.8: Provide designated Behavior Paraprofessionals and designated Library/Makerspace Paraprofessionals 

with an annual $1,000 stipend, paid in two equal installments 
• 10.2 & 10.12: Replace wellness day and personal leave program with integrated Paid Leave Day structure, 

consistent with program negotiated into the Teachers’ CBA, without increasing the current number of paid leave 
days, but providing for improved communication and transparency with employees who need to be absent.  
Implementation of this change also required clarifying clean-up changes in Article 6.4(A), 10.4, 10.5 and 
Appendix E(3)(C). 

• 10.3: Replace maternity leave language with improved pregnancy/child-rearing leave language, as well as 
lactation break language, consistent with the language negotiated into the Teachers’ CBA and compliant with 
state law requirements 

• 10.7: Provide employees with pay when they are subpoenaed to testify in their capacity as a District employee 
• 10.11 & Appendix E(B): Remove current Short-Term Disability Insurance benefit, and replace it with a 

voluntary sick-bank program modeled to be similar to, but not identical to, MDEA’s sick bank 
• 14.1: Increase retirement payment for unused accrued leave days from $25/day to $50/day, but limit retirement 

payments to employees who retire at the end of the school year and provide a mechanism for the Superintendent 
to waive the end-of-year requirement in the event employee demonstrates a legitimate need to retire mid-school 
year 

• 17.1: Provide Van Drivers with paid holidays consistent with the paid holidays provided to other school-year 
bargaining unit members 
 

Clarifying Changes to Language 

• 4.10: Clarify, without expanding, the administrative leave provided to bargaining unit members to participate in 
union-related conferences/conventions 

• 7.6: Add language confirming that 1:1 assigned paraprofessionals will not be assigned to substitute while 
simultaneously assigned to perform their 1:1 duties 

• 8.4: Confirm that employees on FMLA will be provided with insurance as required by law 
• 11.8: Clarify that, if an employee is laid off and subsequently recalled, they have any forfeited leave reinstated 
• Appendix F: Modify grievance form to add reference to employee’s supervisor, if an individual isn’t 

supervised by the principal 

Clean-Up Changes to Language 

• Integrate, without changing, previously negotiated language related to addition of Van Drivers to bargaining unit 
– Articles 6.1(C), Article 6.5 (final sentence only), 6.8, 11.2, and Appendix G. 

• Throughout contract, remove gendered pronouns with gender neutral alternatives 
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