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The Governing Board is commi�ed to providing a respec�ul, inclusive, and safe learning environment 
that protects students from discriminaঞon, harassment, inঞmidaঞon, bullying, or any other type of 
behavior that is moঞvated by hate.  
 
Hate moঞvated behavior intended to cause emoঞonal suffering, physical injury, or property damage 
through inঞmidaঞon, harassment, bigoted slurs or epithets, force or threat of force, or vandalism 
moঞvated in part or in whole by bias or hosঞlity toward the vicঞm’s real or perceived race, color, 
ancestry, naঞonality, naঞonal origin, immigraঞon status, ethnic group idenঞficaঞon, ethnicity, age, 
religion, marital status, pregnancy, parental status, physical or mental disability, medical condiঞon, sex, 
sexual orientaঞon, gender, gender idenঞty, gender expression, or geneঞc informaঞon, or any other 
characterisঞc idenঞfied in Educaঞon Code 200 or 220, Government Code 11165, or Penal Code 
422.55 
 
The Superintendent or designee shall design strategies to promote harmonious relaঞonships among 
students, prevent incidents of hate-moঞvated behavior to the extent possible, and address such 
incidents in a ঞmely manner when they occur.  
 
The Superintendent or designee shall collaborate with regional programs and community organizaঞons 
to promote an environment where diversity is celebrated, and hate-moঞvated behavior is not tolerated. 
Such collaboraঞve efforts shall focus on the development of effecঞve prevenঞon strategies and 
response plans, provision of assistance to students affected by hate-moঞvated behavior, and/or 
educaঞon of students who have perpetrated hate-moঞvated acts. 
 
The district shall provide students with age-appropriate instrucঞon that: 
 

1. Includes the development of social emoঞonal learning 
 

2. Promotes an understanding, awareness, appreciaঞon, and respect for human rights, human 
relaঞons, diversity, and acceptance in a mulঞcultural society 
 

3. Explains the harm and dangers of explicit and implicit biases 
 

4. Discourages discriminaঞon aমtudes and pracঞces  
 

5. Provides strategies to manage conflicts construcঞvely  
 
As necessary, the district shall provide counseling, guidance, and support to students who are vicঞms of 
hate-moঞvated behavior and to students who exhibit such behavior. 
 
When appropriate, students who engage in hate-moঞvated behavior shall be disciplined. 



 
The Superintendent or designee shall provide staff with training that: 
 

1. Promotes an understanding of diversity, equity, and inclusion 
 

2. Discourages the development of discriminatory aমtudes and pracঞces 
 

3. Includes social-emoঞonal learning and nondiscriminatory instrucঞonal and counseling methods  
 

4. Supports the prevenঞon, recogniঞon, and response to hate-moঞvated behavior  
 

5. Raises the awareness and sensiঞvity of staff to potenঞally prejudicial and discriminatory 
behavior 
 

6. Includes effecঞve enforcement of rules for appropriate student conduct 
 
Employees who engage in hate-moঞvated behavior shall be subject to disciplinary acঞon, up to and 
including dismissal.  
 
Rules prohibiঞng hate-moঞvated behavior and procedures for reporঞng a hate-moঞvated incident shall 
be provided to students, staff, and parents/guardians. 
 
This policy shall be posted in a prominent locaঞon on the district’s website in a manner that is readily 
and easily accessible to parent/guardian and students. (Educaঞon Code 234.6) 
 
Complaints 
 
Any staff member who is noঞfied that hate-moঞvated behavior has occurred, observed such behavior, 
or otherwise becomes aware of an incident shall immediately contact the compliance officer 
responsible for coordinaঞng the district’s response to complaints and complying with state and federal 
civil rights laws. As appropriate, the staff member shall also contact law enforcement.  
 
A student or parent/guardian who believes the student is a vicঞm of hate-moঞvated behavior is 
encouraged to report the incident to a teacher, the principal, the district’s compliance officer, or other 
staff member.  
 
Any complaint of hate-moঞvated behavior shall be invesঞgated and, if determined to be discriminatory, 
shall be resolved in accordance with law and the district’s uniform complaint procedures specified in AR 
1312.3 – Uniform Complaint Procedures or other applicable procedure. If, during the invesঞgaঞon, it is 
determined that a complaint is about nondiscriminatory behavior, the principal or designee shall inform 
the complainant and shall take all necessary acঞons to resolve the complaint. 
 
 

 
Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or 
authority for the board to enact this policy. Instead, they are provided as addiঞonal resources for those 
interested in the subject ma�er of the policy. 



State Descripঞon 

5 CCR 4600-4670 Uniform complaint procedures 

5 CCR 4900-4965 
Nondiscriminaঞon in elementary and secondary educaঞonal 
programs receiving state or federal financial assistance  

Ed. Code 200-270 Prohibiঞon of discriminaঞon 

Ed. Code 32280-32289.5 School safety plans 

Ed. Code 48900.3 Suspension for hate violence  

Ed. Code 48900.4 Suspension or expulsion for harassment, threats, or inঞmidaঞon 

Gov. Code 11135 Prohibiঞon of discriminaঞon 

Pen. Code 422.55 Definiঞon of hate crime 

Pen. Code 422.6 Crimes; harassment 

Federal Descripঞon 

28 CFR 35.107 Nondiscriminaঞon on basis of disability; complaints  

34 CFR 100.3 
Prohibiঞon of discriminaঞon on basis of race, color or naঞonal 
origin  

34 CFR 104.7 
Secঞon 504; Designaঞon of responsible employee and adopঞon 
of grievances procedures 

34 CFR 106.30 
Discriminaঞon on the basis of sex in educaঞon programs and 
acঞviঞes; definiঞons 

34 CFR 106.44 Recipient's response to sexual harassment  

34 CFR 106.45 Grievance process for formal complaints of sexual harassment  

34 CFR 106.8 
Designaঞon of coordinator; disseminaঞon of policy, and adopঞon 
of grievance procedures 

34 CFR 110.25 Prohibiঞon of discriminaঞon based on age 

Management Resources Descripঞon 

CA Office of the A�orney General 
Publicaঞon 

Promoঞng a Safe and Secure Learning Environment for All: 
Guidance and Model Policies to Assist California's K-12 Schools 
in Responding to Immigraঞon Issues, April 2018 

California Department of Educaঞon 
Publicaঞon Bullying at School, 2003 

Human Rights Campaign Foundaঞon 
Publicaঞon California LGBTQ Youth Report, January 2019  

U.S. DOE, Office for Civil Rights 
Publicaঞon 

Dear Colleague Le�er: Prohibited Disability Harassment, July 
2000  

U.S. DOE, Office for Civil Rights 
Publicaঞon Dear Colleague Le�er: Harassment and Bullying, October 2010  



Management Resources Descripঞon 

Website CSBA District and County Office of Educaঞon Legal Services 

Website California Associaঞon of Human Relaঞons Organizaঞons 

Website California Office of the A�orney General 

Website U.S. Department of Jusঞce 

Website U.S. Department of Health and Human Services  

Website CSBA 

Website U.S. Department of Educaঞon, Office for Civil Rights 

Website California Department of Educaঞon 

Cross References 

Code Descripঞon 

0410 Nondiscriminaঞon In District Programs And Acঞviঞes 

0450 Comprehensive Safety Plan  

0450 Comprehensive Safety Plan  

0450-E PDF(1) Comprehensive Safety Plan  

0460 Local Control And Accountability Plan 

0460 Local Control And Accountability Plan 

1312.1 Complaints Concerning District Employees  

1312.1 Complaints Concerning District Employees  

1312.1-E PDF(1) Complaints Concerning District Employees  

1312.3 Uniform Complaint Procedures  

1312.3 Uniform Complaint Procedures  

1312.3-E PDF(1) Uniform Complaint Procedures  

1312.3-E PDF(2) Uniform Complaint Procedures  

1400 
Relaঞons Between Other Governmental Agencies And The 
Schools 

1700 Relaঞons Between Private Industry And The Schools  

3515 Campus Security  

3515.4 Recovery For Property Loss Or Damage 

4131 Staff Development 

4218 Dismissal/Suspension/Disciplinary Acঞon 

5131 Conduct 

5131.2 Bullying 



Code Descripঞon 

5131.2 Bullying 

5131.4 Student Disturbances 

5131.4 Student Disturbances 

5131.5 Vandalism And Graffiঞ 

5136 Gangs 

5136 Gangs 

5137 Posiঞve School Climate 

5141.52 Suicide Prevenঞon 

5141.52 Suicide Prevenঞon 

5144 Discipline 

5144 Discipline 

5144.1 Suspension And Expulsion/Due Process 

5144.1 Suspension And Expulsion/Due Process 

5144.2 
Suspension And Expulsion/Due Process (Students With 
Disabiliঞes) 

5145.12 Search And Seizure  

5145.12 Search And Seizure  

5145.2 Freedom Of Speech/Expression 

5145.2 Freedom Of Speech/Expression 

5145.3 Nondiscriminaঞon/Harassment 

5145.3 Nondiscriminaঞon/Harassment 

5145.7 Sex Discriminaঞon and Sex-Based Harassment 

5145.7 Sex Discriminaঞon and Sex-Based Harassment 

5145.71 
Title IX Sex Discriminaঞon and Sex-Based Harassment 
Complaint Procedures 

5145.71-E PDF(1) 
Title IX Sex Discriminaঞon and Sex-Based Harassment 
Complaint Procedures 

5148.2 Before/A[er School Programs 

5148.2 Before/A[er School Programs 

6142.3 Civic Educaঞon 

6142.8 Comprehensive Health Educaঞon 

6142.8 Comprehensive Health Educaঞon 



Code Descripঞon 

6142.94 History-Social Science Instrucঞon 

6144 Controversial Issues  

6144 Controversial Issues  

6163.4 Student Use Of Technology  

6164.2 Guidance/Counseling Services  

6164.2 Guidance/Counseling Services  

6173.1 Educaঞon For Foster Youth 

6173.1 Educaঞon For Foster Youth 

 
 
  

  

  

  

  

  

 


