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AGENDA  

Cooperative Board  
Regular Meeting 

December 10, 2025 at 4:30 p.m. 
The Howard D. Mettelman Learning Center 

Middle Settlement Road, New Hartford, New York 

 

 
4:30 I. Call to Regular Meeting to Order 

 
II. Pledge of Allegiance 

 

4:35 III. Recognition 

 

4:35 IV. Recognition of Visitors 
 

 Student Presenters – None for December  
         

   

4:40 V. Communications 
 

A. From the Floor 
- General questions from board members? 

- Commentary from board members? 
 

B. Correspondence 
 

4:45 VI. Reports 

- District Superintendent Update 
 

 
 

4:55 VII. A- . Approval of the Minutes of the Regular Meeting of November 12, 
2025 (page 13) 
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 VIII.     EXECUTIVE SESSION 

  Executive Session Items: 

 

       
discussing the employment history of a particular person(s) 

 
discussing matters that may lead to the appointment of a particular person (or 
alternatively, a particular corporation) 

  
discussing collective negotiations pertaining to the ___ and ___ Unions, pursuant 
to Article 14 of the Civil Service Law 

  
discussing the (purchase) (sale) (lease) of a particular parcel of land, disclosure of 
which could affect the value of the property 

       
discussing the (administration) (preparation) (grading) of the ________ exam 

  
discussing proposed litigation 

 
discussing matters which could imperil public safety if disclosed 

 

 
 4:55 IX. Approval of Consent Agenda (B., C., D.) 

 
B. Financial Report (page 2 9 ) 

1. Acceptance of Report of the Treasurer, October 2025 

 
2. Approval of 2025-2026 Budget Adjustment Report, October 2025 
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C. Personnel Report (page 47) 
 

a. Resignations   
1. Non-Instructional/Classified Staff  

 
b. Unpaid Leave(s) of Absence  

1. Teaching/Certified Staff 
2. Non-Instructional/Classified Staff  

 
c. Appointments  

1. Teaching Staff/Certified Staff 
a. Recommendation for Probationary Appointment(s) 

b. Recommendation for Long-Term Substitute 
Appointment(s)  

c. Recommendation for Temporary Appointment(s)  

d. Recommendation for Tenure Appointment(s)  
e. Recommendation for Mentoring  

 
2. Non-Instructional/Classified Staff 

a. Recommendation for Provisional Appointment(s)  

b. Recommendation for Probationary Appointment(s)  
c. Recommendation for Part-Time Appointment(s)  
d. Recommendation for Permanent Appointment(s) Non-

Competitive Civil Service Title  
 

d. Stipends 
1.  Teaching/Certified Staff  

a. Recommendation for additional Stipends  

 
e. Terminations  

1. Teaching/Certified Staff 

a. Recommendation for Termination of Probationary 
Appointment  
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D. Action Items (page 59) 
 

1. Approval of Board Policies (Second Reading)  

1007 Service Animals  
1101 Public Complaints (Delete)  

4206 Tax Exempt Bonds-Post Issuance Compliance  
5201 Food Service Program 
5301 Purpose, Use and Administration of District Digital Information                                       

         System  
5302 Usage of Security Cameras in the OHM BOCES  

 
2. Approval of FY 2025-2026 Instructional Technology State-Wide 

Licensing Agreements – Add On #1  

 
3. Approval of FY 2025-2026 Instructional Technology State-Wide 

Licensing Agreements – Add On #2  
 

4. Approval of Special Patrol Officer Agreement  
 

5. Approval of College Board Contract  
 

6. Approval of External Clinical Agreement with Keuka College  
 

7. Approval of Facilities Use Agreement – Food Service Warehouse  
 
 

 
 

 

5:00 X. Board Topic(s)/Discussion Item(s) 

 
 

 

5:05 XI. Old Business 
 

5:10 XII.  Adjournment 
 
 

   Dinner Reservations at Aqua Vino. 
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December 01, 2025

12:42:38 pm
ONEIDA HERKIMER MADISON BOCES Page 1

December Board Agenda

December 10, 2025

PERSONNEL REPORTA.                                

RESIGNATIONSa.                        

Non-Instructional / Classified Staff1.                              

Hire Date Resign Date

EMILY A. CRIM LICENSED PRACTICAL NURSE 11/19/202509/01/20251.

DALILA HASANAGIC CAREER EXPLORATION SPECIALIST 11/21/2025    08/22/20242.

SHELLY A. HEIL COOK MANAGER 11/29/202509/01/20253.

BARBARA J. KOWALSKI FOOD SERVICE HELPER 11/18/202503/12/20254.

UNPAID LEAVE(S) OF ABSENCEb.                               

Teaching/Certified Staff1.                              

Start Date End Date Reason

ARIANA C. PRATT SCHOOL SOCIAL WORKER TBD01/09/20261.

MICHAEL J. STONE TEACHER ASSISTANT 06/30/2026 work as long term 

substitute teacher

12/15/20252. 

Non-Instructional/Classified Staff2.                              

Start Date End Date Reason

JAIME R. LAMBERTO CAREER EXPLORATION 

SPECIALIST 

TBD new probationary 

appointment

12/11/20251. 

APPOINTMENTSc.                         

Teaching/Certified Staff1.                              

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S)

The expiration dates of the 4 year probationary appointments are tentative and conditional 

only.  Except to the extent required by the applicable provisions of Section 3014 of the 

Education Law, in order to be granted tenure the teacher must receive composite or overall 

annual professional performance review ratings pursuant to Section 3014-c and/or 3014-d of 

the Education Law of either effective or highly effective in at least three (3) of the four (4) 

preceding years, and if the teacher receives an ineffective composite or overall rating in the 

final year of the probationary period the teacher shall not be eligible for tenure at that time.

The expiration dates of the 3 year probationary appointments are tentative and conditional 

only.  In order to be granted tenure the teacher must receive composite or overall annual 

professional performance review ratings pursuant to Section 3014-c and/or 3014-d of the 

Education Law of either effective or highly effective to the extent required by the applicable 

provisions of the Education Law, the Rules of the Board of Regents and the Regulations of the 

Commissioner of Education, and if the teacher receives an ineffective composite or overall 

rating in the final year of the probationary period the teacher shall not be eligible for tenure 

at that time.

a.                                      
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December Board Agenda

December 10, 2025

Recommend that ALYSSA A. DENTON be appointed as a GUIDANCE COUNSELOR in 

Instructional Programs & Professional Learning, P-TECH for a four year probationary 

appointment in the Guidance tenure area, commencing December 01, 2025 and ending 

November 30, 2029 at an annual salary rate of $51,863.00, prorated.

Redacted. 

1. 

Recommend that LISA M. EBENSPERGER be appointed as a TEACHER ASSISTANT in 

Instructional Program & Professional Learning, Bridges for a four year probationary 

appointment in the TEACHING ASSISTANT tenure area, commencing December 01, 2025 

and ending November 30, 2029 at an annual salary rate of $21,717.00, prorated.

Redacted. 

2. 
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December Board Agenda

December 10, 2025

Recommend that SHI-ANNE R. MORGAN be appointed as a TEACHER ASSISTANT in 

Instructional Programs & Professional Learning, Middle Settlement Academy at Lincoln 

Ave for a four year probationary appointment in the TEACHING ASSISTANT tenure area, 

commencing November 17, 2025 and ending November 16, 2029 at an annual salary rate 

of $19,964.00, prorated.

Redacted.

3. 

RECOMMENDATION FOR A LONG-TERM SUBSTITUTE APPOINTMENTb.                             

Recommend that MICHAEL J. STONE be appointed as a ATTENDANCE TEACHER in 

Instructional Programs an Professional Learning, Alternative Education, for a long-term 

substitute appointment commencing December 15, 2025 and ending June 30, 2026 at an 

annual salary rate of $62,166.00, prorated.

Redacted.

1. 

RECOMMENDATION FOR A TEMPORARY APPOINTMENT(S)c.                             
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December Board Agenda

December 10, 2025

Recommend that SUSAN D. SYNAKOWSKI be appointed  as a CURRICULUM 

SUPERVISOR in Instructional Programs and Professional Learning, PPL, for a temporary 

appointment commencing July 01, 2025 and ending June 30, 2026 at an annual hourly 

salary rate of $55.00.

1. 

RECOMMENDATION FOR TENURE APPOINTMENT(S)

The Human Resources Office and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s), who have satisfactorily 

completed their individual probationary periods and are being recommended for tenure by 

their immediate supervisors.

d.                                      

Tenure Date

LISA M. CORRIGAN TEACHING ASSISTANT 03/21/20261.

MICHAEL A. DEGIOVINE MUSIC 03/30/20262.

VINCENT TRIPODI PRINCIPAL OF ALTERNATIVE 

EDUCATION

03/09/20263. 

RECOMMENDATION FOR MENTORINGe.                             

Title Start Date End Date Salary

FRANCOISE A. PIRON EXECUTIVE COACH 06/30/2026 $45.00/hr11/03/20251.

Non-Instructional/Classified Staff2.                              

RECOMMENDATION FOR PROVISIONAL APPOINTMENT - CIVIL SERVICE COMPETITIVE 

TITLE

a.                                      
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December Board Agenda

December 10, 2025

Recommend that JAIME R. LAMBERTO be appointed to a provisional appointment as a 

SENIOR CAREER EXPLORATION SPECIALIST in Support Services, School to Careers, 

commencing December 11, 2025 at an annual salary rate of $60,638.00, prorated.     

JAIME R. LAMBERTO has been pre-approved by civil service, as meeting the 

qualifications necessary in order to perform the duties of a SENIOR CAREER 

EXPLORATION SPECIALIST, until the results of the next civil service exam are known.  

Redacted. 

1. 

b.                             RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S)

Recommend that JAMES R. ALLEN be appointed to a probationary appointment as a 

WEBMASTER in Support Services, Information Technology, commencing January 06, 

2026 at an annual salary rate of $52,500.00, prorated.

JAMES R. ALLEN has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a WEBMASTER.  JAMES R. ALLEN will be 

required to serve a twenty-six week probationary period.

Redacted.

1. 
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December Board Agenda

December 10, 2025

Recommend that HALEY L. ROSEEN be appointed to a probationary appointment as a 

COOK MANAGER in Support Services, School Food Services, commencing November 10, 

2025 at an hourly salary rate of $18.58.

HALEY L. ROSEEN has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a COOK MANAGER.  HALEY L. ROSEEN will 

be required to serve a twenty-six week probationary period.

Redacted.

2. 

RECOMMENDATION FOR PART-TIME APPOINTMENTc.                             

Recommend that AUSTIN J. MILLER be appointed to a part-time appointment as a 

FOOD SERVICE HELPER in Support Services, School Food Services, commencing 

November 07, 2025 at an hourly salary rate of $15.65.

AUSTIN J. MILLER has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER.

Redacted.

1. 

Recommend that SARAH N. PEDERSEN be appointed to a part-time appointment as 

a FOOD SERVICE HELPER in Support Services, School Food Services, commencing 

November 12, 2025 at an hourly salary rate of $15.65.

SARAH N. PEDERSEN has been pre-approved by civil service, as meeting the 

qualifications necessary in order to perform the duties of a FOOD SERVICE HELPER.

Redacted. 

2. 
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December Board Agenda

December 10, 2025

Recommend that SAMANTHA L. PROSSER be appointed to a part-time appointment as a 

FOOD SERVICE HELPER in Support Services, School Food Services, commencing 

October 31, 2025 at an hourly salary rate of $15.65.

SAMANTHA L. PROSSER has been pre-approved by civil service, as meeting the 

qualifications necessary in order to perform the duties of a FOOD SERVICE HELPER.

Redacted.

3. 

RECOMMENDATION FOR PERMANENT APPOINTMENT - (NON-COMPETITIVE CIVIL 

SERVICE TITLE)

The Human Resources Office and the District Superintendent have reviewed the 

performance evaluations and record of absences for the below named individual(s).  The 

below named individual(s) have successfully completed their twenty-six week probationary 

period(s) and are being recommended to permanent appointment(s).

d.                                      

Perm. Date

SAMANTHA A. SCHEER CAREER EXPLORATION SPECIALIST 04/07/20251.

STIPENDSd.                 

Teaching/Certified Staff1.                                      

RECOMMENDATION FOR ADDITIONAL STIPENDSa.                             

Date Stipend

KELLE KIRKLAND TEACHER OF HOME ECONOMICS $1,200.00 (mentor - 

prorated) 

12/15/2025 - 

06/3/2026

1. 

TERMINATIONSe.                         

Teaching/Certified Staff1.                              

a.                             RECOMMENDATION FOR TERMINATION OF PROBATIONARY APPOINTMENT 

Based upon the recommendation of the District Superintendent, it is recommended that 

the employment of
1. 
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