LIBERTY UNION HIGH SCHOOL DISTRICT
CERTIFICATED MANAGEMENT SALARY

2025-2026
POSITION DAYS I Il I v \Y VI VI X
Assistant Superintendent* 220 $163,711 $167,800 $172,837 $178,023 $183,362 $188,862 $195,471 $202,110
High School Principal* 220 $158,871 $162,842 $166,913 $171,087 $175,366 $179,750 $184,242 $188,850
Director of Community Education/.5 SS Principal* 220 $149,169 $152,903 $156,724 $160,646 $164,660 $168,780 $173,002 $177,327
Director of Curriculum & Instruction*
Director of Technology*
Director of Special Services* 220 $145,367 $148,997 $152,724 $156,542 $160,457 $164,468 $168,579 $172,794
Continuation High Principal/ .5 SS Principal*
Asst Dir CEC/.5 SS Principal*
Coordinator of Adult Education 220 $142,361 $146,011 $149,756 $153,600 $157,537 $161,574 $165,717 $169,965
Assistant Principal* 210 $138,734 $142,200 $145,757 $149,400 $153,136 $156,962 $160,886 $164,909
Special Education Coordinator*
Continuation Asst. Principal/Counselor*
Coordinator of English Learners Program* 210 $128,490 $131,699 $134,995 $138,371 $141,827 $145,376 $149,008 $152,735
School Nurse* 200 $82,670 $87,571  $92,505 $97,396  $103,619 $108,538 $114,751 $120,966

* Monthly travel stipend of $150

FRINGE BENEFITS: A $1000 professional growth stipend is available pending approval of the immediate supervisor and
superintendent. District paid medical premium equal to the Association with the higher cap. Full payment for family
dental insurance. Full payment of family vision plan (exam and lenses every 12 months, frames every 24 months.)
Full payment for $50,000 term life insurance. Those employees not desiring medical insurance have a cash option
equal to the higher of the employee associations. The district will follow the CSEA contract and pay retirees
$575.00/month towards medical insurance premiums from age 60 to 65 and shall not extend past the 65th birthday.
To qualify for the payment, retirees must have a minimum of ten (10) Years of service with Liberty Union
High School District. Master Stipend $2,000. Doctorate Stipend $3,000

LONGEVITY Beginning with the 11th year of certificated/management service, employees will receive 1%;
and beginning with the 16th year of certificated/management service an additional 2.0%;
Beginning with the 21st year in certificated/mangement service an additional 2.5%.
**Service years include time worked within LUSHD in addition to time worked in other school
districts in a mangement role.

Effective Date: 01/01/2026

Board Approved: 11/12/2025
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