October 21, 2025
2025-27 ESS Negotiations
District Proposal #1

Key:
Additions: blue / bold / italics / underlined
Beletions: blue / strikethrough

Tentative Agreements as of Oct 21 2025

1.
Update all dates as appropriate

2a.

Section 3: Retroactive Pay:
Any changes to rates of pay or benefits shall be retroactive as negotiated in the new agreement
for all active employees and employees who retired in good standmg who completed work
during the contract period. fe i er-ag :

feﬁhe-dﬂfﬁéuw—h%e%reugheetebef%—l,—ze&

9.
Longevity Schedule
Longevity Pay shall be granted at the beginning of the school year of the 5th, 10th, 15th, or 20th year

of service as an Education Support SpeC|aI|st in the School Drstr|ct‘4aegrnﬁ1ﬁg-+u4y—l—2924—

aﬁ-Edtreaﬁoﬁ—Strpport—Speefahst—as—weH Educatnon Support Spec1aI|sts who quahfy will earn the

following longevity hourly stipends:



3

~— District Response to Union Proposal of Oct 212025 —

The District reserves the right to amend, adjust, or add to these proposals during the process of

negotiations.

Article VII: Seniority Rights (minimum of 6.75hrs/day)
The District does not agree.

4a.

Article VIII: Leaves of Absence
Section 1. Sick Leave:

4b.

Subd. 1. Al-Education-SuppertSpeeiatistsshal-earn-sickleave-attherate-ofnine{9}

—Beginning July 1, 2024, all
Education Support Specialists shall earn sick leave at the rate of ten (10) days annually at the
start of each school year, but only a maximum of one hundred and twenty (120) sick leave
days will carry over as of June 30th of each year.

Article VIII: Leaves of Absence (additional Personal Leave)
The District does not agree.

4c.

Article VIII: Leaves of Absence (additional Personal Leave for Summer School)

4d.

Subd. 2. Education Support Specialists that-werk-twelve{12}-or-more-daysinthe-summer
completing 100% of summer programming (Credit Recovery; ESY: Targeted Services; similar)
dates shall witt earn additional personal time. Additional personal time will be awarded equal
to one day using the average daily hours worked in the summer. Summer personal leave time
will carry into the following school year. Education Support Specialists hired to work 100% of
summer programming must use appropriate leave balances if absent from duty to remain
eligible for an additional Personal Leave day.

Article VIlI: Leaves of Absence (Personal Leave rollover)
The District does not agree.

5a.

Article IX: Hours of Service (additional Holiday)
The District does not agree.



5b.

Article IX: Hours of Service

Section 8. Daily Rate of Pay:

For the purposes of calculating the daily rate of pay, in the 2020-2021 school year and going

forward, the Dlstrlct will use the number of student contact days fwe—(-z-)—&taﬁ—devemlemﬂen’f

day S s 1 o-ctays up to twenty-four (24)
hours ofprofess:onal development, plus holldays for aII Educatlon Support Specialists working the full
contract year.

One E&uea’eren—Strppert—Speﬂahs’f elght (82 hour workshop day shall be prlor to the start of the school

Education Support Specialists hired after the start of the contract year shall have their rate
prorated based on the number of days they work during that contract year.

6a.
Article X: Vacancies (details in postings)
The District does not agree.

7.

Article XI: Group Insurance

Section 1. Hospitalization Insurance & Health Savings:
Subd. 2a. Health and Hospitalization Insurance: The School Board shall contribute a sum of up
to $1;963 52,138 per month (family coverage) or $975 per month (single coverage) for the
2023-24 2025-26 school year and $2;/338 52,188 per month (family coverage) or $975 $1,025
per month (single coverage) for the 282425 2026-27 school year toward the premium for
coverage for each full-time custodian employed by the School District who qualifies for and is
enrolled in the School District group health and hospitalization plan. Any additional cost of the
premium shall be borne by the employee and paid by payroll deduction. For the purpose of
this section, full time shall be defined by at least thirty (30) hours per week.

8.
Article XV: Deferred Matching Contribution (increase from 2% to 3%)
The District does not agree.

10.
Appendix A/ B
(see financial proposal)



District Proposals of Oct 21 2025
The District reserves the right to amend, adjust, or add to these proposals during the process of
negotiations.

11.
Three-year (2025-28) agreement

Article VI: Rates of Pay
Section 1. Rates of Pay:

Subd. 1. The wages and-sataries reflected in Appendix A, attached hereto, shall be a part of
the Agreement for the period commencing July 1, 2021 and continuing through June 30, 2023.

Subd. 2. The School Board reserves the right to withhold a satary wage increase in individual
cases when it can be shown that a demonstrable deficiency in the performance of an
individual employee necessitates such action.

Subd. 3. Satary Wage increases shall be effective on July 1st of each contract year. Those
employed prior to January 15th will qualify for a full second step. Those employed January
15th or later will qualify for a pro-rated raise.

Subd. 4. Employees shall have-the-optionof-having be paid for hours worked based on hours
recorded during each of theirannuat-salary-paid-evernineteen{19}-er twenty-four (24) pay

periods.
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ISD 882 MONTICELLO Proposal: | District#1
ESS Date/Time: 10/21/2025
2025-27
Proposal Summary:
Matrix Summary
Year1-% Year2-% Year3-%
Change from Change from Change from Year1-Year3$
Base Year Year1 Base Year 2 Year1 Year3 Year 2 Total
Salary 3,591,134.34  3,769,437.47 4.97% 3,906,503.97 3.64% 3,960,963.14 1.39% 11,636,904.58
Health Ins 1,258,404.00  1,258,404.00 0.00% 1,286,364.00 2.22% 1,286,364.00 0.00% 3,831,132.00
Dental Ins 56,862.00 57,304.26 0.78% 57,759.79 0.79% 58,228.98 0.81% 173,293.03
HRA 30,000.00 35,000.00 16.67% 35,000.00 0.00% 37,500.00 7.14% 107,500.00
Life Ins 4,428.00 4,428.00 0.00% 4,428.00 0.00% 4,428.00 0.00% 13,284.00
LTD 11,480.00 11,480.00 0.00% 11,480.00 0.00% 11,480.00 0.00% 34,440.00
403b Match 39,454.03 40,614.59 2.94% 46,952.87 15.61% 47,440.34 1.04% 135,007.80
Worker's Compensation 11,778.92 14,323.86 21.61% 14,844.72 3.64% 15,051.66 1.39% 44,220.24
Paid Family Medical Leave - 8,292.76 #DIvV/0! 17,188.62 107.27% 17,428.24 1.39% 42,909.62
PERA 269,335.08 282,707.81 4.97% 292,987.80 3.64% 297,072.24 1.39% 872,767.84
FICA 274,721.78 288,361.97 4.97% 298,847.55 3.64% 303,013.68 1.39% 890,223.20
Total Benefits 1,956,463.80  2,000,917.25 2.27% 2,065,853.34 3.25% 2,078,007.14 0.59% 6,144,777.72
Additional Item #DIV/0I #oIv/0l #DIV/0I -
Additional Item HDIV/0I #DIv/0l #DIV/0l -
Additional item #DIV/0I HDIV/0! #DIV/0I -
Total Salary & Benefit 5,547,598.13  5,770,354.71 4.02% 5,972,357.30 3.50% 6,038,970.28 1.12%
Fund 01 3,194,174.51  3,314,354.48 120,179.97  3,447,390.42 133,035.94  3,479,636.79 253,215.91
Fund 04 882,192.52 926,407.73 44,215.21 968,628.59 42,220.87 989,076.32 86,436.07
Fund 12 1,471,231,11  1,529,592.51 58,361.40 1,556,338.29 26,745.78 1,570,257.17 85,107.18
5,547,598.13  5,770,354.71 5,972,357.30 6,038,970.28
MSBA
Year1& Year2  11,742,712.02
Double Base Yr  11,095,196.27
Difference 647,515.75
Double Base Yr  11,095,196.27
MSBA Percentage 5.84%







FY26/27 House Bill: Statuory Inflation (part of base), Increases in Basic Supplemental Revenue (nee LOR) and Read Act Maney
Library Aid Repealed, Student Support Personnel Aid Reduced, Special Ed Pupil Transpo 95% (excludes HHM)

882 = DISTRICT NUMBER 1 | 1]
IEnter the schaol district number in the purple cell C4 use 0.9999 for State Totals and 1.2 for Mi D
Jpage 11s totals; page 2 s amounts per adjusted pupil; A 11 = -~
0.9999 AN [ # i, \ -
7° Total — HA
FY 2025 FY 2026 | FY 2027
Spacial Sess Special Sess
882 - Monticello Base 25 Base 26 Speclal Sesslon 26 over Hisa 26 Base 27 Speclal Session 27 over Base
Adjusted ADM (pupils) 4,515 4,453 4,453 4,413 4,413
GENERAL EDUCATION
Basic 32,872,259 33,312,893 33,312,893 0 34,005,247 34,005,247 0] 440634 692,354
] Extended Time [ 155,557 167,838 167,838 0 166,814 166,814 0] 12281 -1,024
Gifted&Talented 58,692 57,889 57,889 1] 57,374 57,374 0 -803 -515
] Small Schaoals 0] 0] 0] 0 0| 0 of] 0| 0
¢ 22,564 129,471 129,471 1) 85,417 85,417 0] 106907 _  -44,084
Local Option/Basic S 3,268,715 3,223,972 3,223,972 0 3,195,302 3,185,302 0] -44743__  -28,670)
C Yy 2,054,740 1,755,338 2,022,662 267.324 1,863,306 1,863, m 0] -32,078 _ -159,356
English Leamer 190,290 190,524 190,524 0 396,918 396,918 [1] 234 206,394
_|_Op Sparsity [ 0 0] 0 0 [i] [1] of] 9 0
| Oper. Capital 1,038,713]| 1,024,495 1,024,435 0 1,015,384 1,015,384 0[] -19218] | -sam
Transpo Sparsity 288,906 296,390 296,390 0 305,854 305,854 0] 7484 9,864
Equity 612,525 603,358 603,358, 0 597,963 597,963 0] 9,168 __ 5395
Transition 29,617 29,212 29,212 0 28,952 28,952, 0 -405 -260
Pension Adj 371,203 649,375 649,375 0 669,908 669,908 0] 278172 20,533
Options Adj: Referendum Aid 0 0] 0 0 0 0 0] g [\
__| Options Adj: Charter Transport | 65,333 71,307 71,307 [1] 78,998, 78,998 0 5,974 7,691
| Options Adj: Faribault | 0] 0 0 0 0 0 0 o | 0
Referendum 3,056,204 3,160,962 3,160,962 [1] 3,220,560 3,220,560 0] 104,758 59,598}
___|. [ Gen Ed Totals 44,085,318 44,673,024 44,940,348 267,324 45,687,996 45,687,996 01]_sss,030_| 747,64
Gened Change Prior Year na 587,705 855,030 1,014,973 747,648
% Change From Prior Year na 1.3%; 1.9% 2.3% 1.7%
Gened Change Base na na 267,324 na a
% Change From Base na na 0.6% na 0.0%
SPECIAL EDUCATION LJ
Special Ed Reguiar, Net 6,117,402 6,457,738 6,457,738 0 7.159,561 7,159,561 0] 340,336 701,823
Spec Ed Totals 6,117,402 6,457,738 6,457,738 a 7,159,561 7,159,561 0[] 340,336[ | 701,823
Spec ed Change Prior Year na 340,336 340,336 701,823 701,823
% Change From Prior Year na 5.6% 5.6% 10.8% 10.9%
_ Spec ed Change Base nal| na 0 na 0
% _Change From Base na na 0.0% na 0.0%
T P S SN 1 cswemsan B I P —
Library Aid 72,733 71,738 45,732 -26,006 71,100 45,326 -25,774 27,001 -407,
Student Support Personnel Aid 76,057 216,995 133,813 -83,182 215,065 132,623 -82,442 52,755 -1,190|
ECFE Revenue 279,998 287,689 287,689 0 296,303 296,303 0 7,681 8,614]
Other Totals 428,789 576,422 467,234 -109,188 582,468 474,252 -108,217 38,445 7,017|
Other Change Prior Year na 147,633 38,445 6,046 7,017]
% Change From Prior Year na 34.4% 9.0% 1.0%! 1.5%
Other Change Base na na -109,188 naj -108,217
| —_|-—%Change From Base _ “na _ na —-18.9% N O T | .
TOTAL REVENUE 50,631,509 51,707,183 51,865,320 158,137 53,430,026 53,321,809 -108,217§1,222,083| | 1,450,319]
Total Change Prior Year na 1,075,674 1,233,811 1,722,842 1,456,489 Jd
% Change From Prior Year na 2.1% 2.4% 3.3% 2.8% i
Total Change Base na na 158,137 na -108,21 yi
% Change From Base na na 0.3% na -0.2% I

2y

Hause Research 1 May 7, 2025



ISD 882 Monticello
Allocation of New State Funds

From State Webpage 1,222,083 1,450,319
2025-26 2026-27
Allocation Allocation
Base Year  Percent of of New Actual of New Actual

Employee Group 2024-25 Total State Funds Settlements State Funds Settlements New $
Teachers 31,644,500 71.72% 876,454 1,040,140 1,916,594
ESS 3,255,903 7.38% 90,178 107,020 197,198
BI 417,126 0.95% 11,553 13,711 25,264
Custodians 2,562,610 5.81% 70,976 84,232 155,208
Technology 718,139 1.63% 19,890 23,605 43,495
Clerical 1,109,495 2.51% 30,730 36,469 67,198
Individuals 1,194,858 2.71% 33,094 39,274 72,368
Principals 1,699,960 3.85% 47,084 55,877 102,960
Directors 1,246,479 2.82% 34,524 40,971 75,495
Superintendent 274,429 0.62% 7,601 9,020 16,621

44,123,497 100.00% 1,222,083 0 1,450,319 0



