ADDENDUM NO. 1

To Bidding Issue Documents for:

HALE ELEMENTARY SCHOOL
BRICK FACADE REPAIRS

5330 13™ Avenue South
Minneapolis, Minnesota

OWNER: MINNEAPOLIS PUBLIC SCHOOLS
1250 West Broadway
Minneapolis, Minnesota 55411
612-668-0274

ARCHITECT: POPE DESIGN GROUP
767 North Eustis Street, Suite 190
St. Paul, Minnesota 55114
651-642-9200

ARCHITECT'S PROJECT NO.: 53560-24141

DATE: December 4, 2025

This Addendum forms a part of the Bidding Documents dated November 12, 2025, and modifies the original
Project Manual and Drawings as noted below. This Addendum applies to any or all contracts and subcon-
tracts.

Addendum No. 1 (2 pages, plus the following attachments).

PROJECT MANUAL

A. Project Manual Specification Section Attachments (4 Complete Sections Attached):
1. Section 00 1113 — CALL FOR BIDS. Revised and reissued.
2. Section 00 1116 — INVITATION TO BID. Revised and reissued.
3. Section 00 7346 — WAGE DETERMINATION SCHEDULE AND ATTACHMENTS. Issued.
4. Section 07 6200 — SHEET METAL FLASHING AND TRIM. Issued.

B. Project Manal Specification Sections Revised but not Reissued.
1. Section 00 0110 —- TABLE OF CONTENTS. At Division 07, add new specification section, 07
6200 — Sheet Metal Flashing and Trim. Revised, not Reissued.
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DRAWINGS
A. Full Size: No full-size sheets are re-issued under this addendum No. 1.

B. Drawing A3.1, EXISTING NORTH AND WEST EXTERIOR ELEVATIONS — TUCKPOINTNG
SCOPE.
1. Add the following note to Structural Key Note S1: “ 30% Brick Replacement Estimate”.
2. Delete and replace Structural Key Note S4 with the following note: “Provide 100% Tuck Point-
ing of all Remaining Brick Facade Areas on this Exterior Elevation”.

C. Drawing A3.2, EXISTING EAST EXTERIOR ELEVATION — TUCKPOINTING SCOPE.
1. Add the following note to Structural Key Note S1: “ 30% Brick Replacement Estimate”.
2. Delete and replace Structural Key Note S4 with the following note: “Provide 100% Tuck Point-
ing of all Remaining Brick Facade Areas on this Exterior Elevation”.
3. Detail 1/A3.2, 1953 ADDITION — EXISTING EAST EXTERIOR ELEVATION.
1) At the north (left) side of this east elevation, add the following note: “ No Lift Access at the left
half of the courtyard, due to existing roof area below. Swing Stage or Scaffold Required”.

D. Drawing A5.1, 1953 ADDITION EXISTING TYPICAL WALL SECTIONS AND DETAILS.
1) Detail 4/A5.1 Typical Parapet Detail — Reconstruction Detail.
(a) At existing note pointing to top of new roof flashing at top of cut stone cap, add the
note,” New roof Flashing to be 24 Guage”.
(b) At existing note pointing to metal flashing between brick and bottom of cut stone
cap, add the note, “ New Metal Flashing to be 26 Guage Stainless Steel”.

CLARIFICATIONS

1. The Bid Due date has changed. Bids Due: 2:00 PM, CST, Dec 12, 2025.
1. The Bid Opening date has changed. Bid Opening: 3:00 PM, CST, December 12, 2025

2. For Payment Applications, a Retainage of 5% will be required. This retainage will be released on the
last payment application, after all punch list items have been completed.

* END OF ADDENDUM NO. 1 *
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0011 13.b
CALL FOR BIDS

Special School District No. 1
Official Publication No.26-2611

FY25 Hale Elementary School Brick Facade Repairs

Bids Due: 2:00 PM, CST, Dec @2%) 2025
Bid Opening: 3:00 PM, CST, Decemberd2') 2025

To furnish all labor, materials, equipment, and incidentals to complete all work for the FY25 Hale Elementary School
Brick Facade Repairs project, in accordance with Drawings and Specifications prepared by Pope Design Group

A complete set of Contract Documents will be available Thursday, November 13, 2025.

Procurement of Documents is as follows: You may view and order documents for this project by going online to Quest
CDN Website (Quest eBidDoc™ #9957216). Electronic downloads are available by visiting www.QuestCDN.com. The
cost for downloading a set of Contract Documents is $22. Please contact QuestCDN.com at 952-233-1632 or
info@Questcdn.com for assistance in free membership registration, download and working with this digital project
information.

In the left column under “Plan rooms”, select “Order from Plan Well”.

When the next page opens, skip the username section and in the left column under “Public Plan room”, select “Go”.
Once in the plan room, you may find the project and click on the project number link to the left.

Once in the project, select “Download Complete Set”, then “Instant Download”.

After Registration, select “Download Now”. You will be provided with a link to the files. Simply click it and save to your
computer.

You must complete the checkout process, or you will not be notified when Addenda are issued.

A mandatory pre-bid meeting for the FY25 Hale Elementary School Brick Fagade Repairs project will be held Wednesday,
November 19, 2025. The meeting starts at 11:00 AM CST, at Hale Elementary School, 5330 13" Ave S, Minneapolis,
MN, 55417. All potential bidders are required to attend this meeting. Prompt attendance is required, and no bidder will
be permitted in the mandatory pre-bid meeting after the meeting has started. Allow adequate time to arrive at the
school, park, and enter the meeting room prior to the meeting time.

Bids will be received via email at rix@mpls.k12.mn.us AND jibriil.yusuf@mpls.k12.mn.us until the date and time
specified above. There will be a virtual bid opening at the date and time specified above. If you would like to be included
for the virtual bid opening, please email jibriil.yusuf@mpls.k12.mn.us and you will be sent a link to the virtual bid
opening.

Bids must be accompanied by a bid deposit of 2% of the total amount bid in the form of a certified check or bidder’s
corporate surety bond made payable to Special School District No. 1. Include a PDF copy of the certified check or
bidder’s corporate bond when you email your Bid Form.

Special School District No. 1 reserves the right to award this bid in part or in whole to a single supplier or to reject any
or all bids if it is in the best interest of the School District to do so. Bids must be typewritten or handwritten and include
handwritten signature in ink.

For more information, please contact MPS Procurement Department at rfx@mpls.k12.mn.us or 612-668-0465.
Special School District No. 1 is an Equal Opportunity School District.
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DOCUMENT 00 1116
INVITATION TO BID

PROJECT: HALE ELEMENTARY SCHOOL - BRICK FACADE REPAIRS
5330 13" Avenue South
Minneapolis, MN 55417

OWNER: MINNEAPOLIS PUBLIC SCHOOLS
Department of Facilities, Planning, Design, and Construction
1250 W. Broadway
Minneapolis, MN 55411

Contact: Jibriil, Yusuf Phone: 612-668-0274
Email: Jibriil.yusuf@mpls.k12.mn.us

ARCHITECT: POPE DESIGN GROUP
767 N. Eustis Street, Suite 190
St. Paul, Minnesota 55114

Project Contact: Daniel Pollastrini  Phone: 651.642.9200
Email: dpollastrini@popedesign.com

A. The Owner of the above-mentioned project will receive sealed proposals for the proposed work until 2:00 PM
on December 12th 2025 via email at rfx@mpls.k12..mn.us and Jibriil.yusufi@mpls.k12.mn.us .

B. The proposals will be opened via virtual bid opening at 3:00 PM, CST, December 12th, 2025. If you would
like to be included for the virtual bid opening, please email Jibriil.yusuf(@mps.k12.mn.us and you will be sent a
link to the virtual bid opening.

C. A mandatory pre-bid meeting for the FY25 Hale Elementary School Brick Fagade Repairs project will be held
Wednesday November 19™, 2025. The meeting starts at 11:00 AM CST, at Hale Elementary School, 5330 13
Ave S, Minneapolis, MN 55417. All potential bidders are required to attend this meeting. Prompt attendance
is required, and no bidder will be permitted in the mandatory pre-bid meeting after the meeting has
started. Allow adequate time to arrive at the school, park, and enter the meeting room prior to the meeting
time.

D. The Contract Documents will be based upon AIA standard forms of agreement and recognized AIA
procedures.

E. No bidder may withdraw their Bid for a period of thirty (30) days after the date set for Bid Opening.
F. Itis the intent of the Owner to accept the lowest responsible Bidder.
G. The Owner will reserve the right to reject any or all of the Bids.

H. The Contractor will be required to submit a Bid Deposit for 2% of the Bid Amount with the Bid in the form of
a certified check or bidder’s corporate bond when you email your Bid Form.
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I.  Prior to executing the Contract, the Owner will require the selected Contractor to secure and post a Labor and
Materials Payment Bond and a Performance Bond, each in the amount of one hundred percent (100%) of the
Contact Sum, and each on the forms indicated. One year warranty for both Labor and Material bonds. All such
bonds shall be issued by a surety acceptable to the Owner, authorized to do business in the State of Minnesota,
and rated “A” or better. The costs for such bonds shall be included in the bid.

J.  Wage Rate Requirements - The Contract is being financed in total or partially with State funds. The Contractor
shall meet the requirements of Minnesota Statutes 177.41 through 177.43 and related Prevailing Wages Rates
for Commercial Construction, which is commonly known as the Little Davis-Bacon Act. Refer to Documents
00 7346 in the Project Manual.

K. Construction will be required to start by May 2026, and Substantial Completion will be required by end of
August 2026.

L. Bidders may obtain copies of the Contract Documents from Quest CDN Website (Quest eBidDoc #9957216).
See, “CALL FOR BIDS”, for further access information.

END OF INVITATION
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DOCUMENT 00 73 46

WAGE DETERMINATION SCHEDULE

It is the policy of the Board of Education that the wages of laborers, workers, and mechanics on projects
financed in whole or part by School District funds be at least the minimum wage rates and fringe benefits
as determined by the Minnesota Department of Labor and Industry. In addition to the certificates and other
evidences of compliance which are required under these Specifications, it shall be required that the person
or company representative submitting a bid for this contract shall certify in writing that she/he/it and their
subcontractors shall comply with the prevailing wage provisions of the Department of Labor.

WAGE DETERMINATION REQUIREMENTS

Bids and all Contracts shall be subject to State Prevailing Wage Rates for Commercial Construction and
shall be in accordance with Minnesota Statutes 177.41 through 177.43. Any wage determinations which
are found not to be so promulgated do not relieve the Contractor from any responsibility for paying the
prevailing wage rate of the trade in question. Additional classifications may develop between certifications
by the Minnesota Department of Labor and Industry. Therefore, no inferences may be drawn from the
omission of a classification which has local usage. Further, the Owner will not be liable for increased labor
costs, or errors or changes to the rates or classifications, prior to the awarding of Contracts.

MINIMUM WAGE RATE DETERMINATION

A copy of the Prevailing Wage Certificate to be submitted with the Bid, the applicable Prevailing Wage
Determination Schedule, copies of Minnesota Statutes 177.41 through 177.43, and Minnesota Department
of Labor and Industry Prevailing Wage Division Rules and Regulations, Parts 5200.1000 to 5200.1120,
have been included for Contractor's use and reference.

CHAPTER 135 - OMNIBUS JOBS, ECONOMIC DEVELOPMENT, AND HOUSING

This Act amends enforcement provisions for the prevailing wage law. It allows the Commissioner of Labor
and Industry to examine records to determine compliance with the law. It allows the Commissioner of Labor
and Industry to issue orders requiring employers to comply with the law. It allows civil actions seeking
redress for violations of the law. It grants jurisdiction to enforce the law in district court. It allows attorney's
fees against an employer who is found to have committed a violation of the law. It also increases
recordkeeping requirements for employers who are subject to the law. It provides that a contract that is
subject to the prevailing wage law must provide that the contracting agency shall demand, and the
contractor and subcontractor shall furnish to the contracting agency, copies of any and all payrolls not more
than fourteen (14) days after the end of each pay period. Those payrolls must contain all the data required
by the law. The contracting authority can examine all records relating to wages paid laborers of mechanics
on work to which the prevailing wage law applies.

WAGE DETERMINATION
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The Act provides that the Department of Labor and Industry shall employ at least three investigators to
perform on-site project reviews, to receive and investigate complaints of violations of the prevailing wage
law, and to conduct training and outreach to contractors and contracting authorities for public works projects
financed in whole or in part with state funds.

The Act provides that upon issuing a compliance order to an employer for a violation of the prevailing wage
law, the Commissioner of Labor and Industry shall issue a withholding order to the contracting authority
ordering the contracting authority to withhold payment of a sufficient sum to the prime or General Contractor
on the project to satisfy the back wages assessed or otherwise cure the violation, and the contracting
authority must withhold the sum ordered until the compliance order has become a final order of the
Commissioner and has been finally paid or otherwise resolved by the employer. During an investigation of
a violation of the prevailing wage law which the Commissioner reasonably determines is likely to result in
a violation of the law and issuance of a compliance order, the Commissioner may notify the contracting
authority of the determination and the amount expected to be assessed and the contracting authority shall
give the Commissioner ninety (90) days prior notice of the date the contracting authority intends to make
final payment under the contract.

These provisions are effective July 1, 2007.

END OF DOCUMENT
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WAGE RATE PROVISIONS

1. GENERAL REQUIREMENTS

1.1 Prevailing Wage Required. All contracts entered into where, pursuant to ordinance or statute, a formal
written contract or performance bond is required to which the Minneapolis Public Schools is party, for the
construction, alteration and/or repair of buildings, and which required or involves the employment of
mechanics and/or laborers shall contain a provision stating that all federal labor standards and prevailing
wage provisions applicable to federal contracts in accordance with the federal wage provisions applicable
to federal contracts in accordance with the federal Davis Bacon and related acts are applicable to this
contract as if fully set forth herein and all contractors and subcontractors shall fully comply with such
provisions regardless of any contractual relationship which may be alleged to exist between the contractor
or subcontractor and their respective employees.

1.2 Submission of Statements and Payroll Records. Upon the request of the appropriate contract
compliance officer, each contractor or subcontractor engaged in work under the contract shall furnish to the
appropriate contract compliance officer within five working days, a copy of payrolls showing wages paid,
and a wage compliance statement with respect to wages paid each of its mechanics and laborers employed
on the site of the contract work. In the event the contractor fails to supply such statements or if such
statements disclose that the required prevailing wage is not being paid, the contract compliance officer shall
promptly notify the Minneapolis Public Schools and who shall forthwith withhold payments to the contractor
for such periods of noncompliance. During the course of and upon completion of the contract work, the
contract compliance officer shall have the right to require an appropriate audit of the contractor's and
subcontractor’s books to determine compliance or non-compliance with the provisions of this ordinance.
Each contractor and subcontractor shall retain the relevant weekly payrolls for a period of not less than one
year after the completion of the work.

1.3 Failure to Pay Prevailing Wage. Every contract shall contain the further provision that in the event it is
found by the Minneapolis Public Schools that any laborer, mechanic or employee employed by the
contractor or any subcontractor directly on the site of the work covered by the contract has been or is being,
paid a rate of wages and fringe benefits or their cash equivalent less than rates required by this Section and
by the contract, the contract compliance officer may place the contractor on a suspended or disbarment list
and by written notice to the contractors, terminate the right to proceed with the work or such part of the work
as to which there has been a failure to pay said required wages and to prosecute the work to completion
by contract or otherwise, and the contractor and sureties shall be liable to the Minneapolis Public Schools
for damages sustained thereby. The Minneapolis Public Schools reserves the right to withhold contract
payments to the extent of the underpayment of required wages. Any contractor objecting to being placed
on a suspended or disbarment list by the contract compliance officer shall have the right to appeal in writing
to the Minneapolis Public Schools for review of the contract compliance officer’s actions.
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1.4 Failure to Comply Bars Future Contracts. The contract compliance officer shall prepare and maintain
a list of all persons or firms who are in default under any of the provisions of this Section in regard to
obligations to their employees, and no further contracts shall be awarded or entered into with such persons
or firms for so long as they are in default. A current copy of such list shall be provided to the purchasing
department.
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PREVAILING WAGE CERTIFICATE

CONTRACTOR: SUBMIT THIS FORM WITH THE ORIGINAL COPY OF YOUR BID

Laborers and Mechanics shall be paid according to the Contracts for Public Work, in accordance with
Minneapolis Code of Ordinances, Chapter 24, Section 24.200 through 24.250 as amended, and the
minimum wage rates and fringe benefits paid to the various classes shall be as determined by the Secretary
of Labor of the United States for work in the City. In addition to the certificates and other evidences of
compliance which are required under these Specifications and under Minneapolis Code of Ordinances,
Section 24.240, it shall be required that the person or company representative submitting a bid for this
contract shall certify in writing that both she/he/it and their Subcontractors shall comply with the wage and
labor standards provisions of Minneapolis Code of Ordinances, Section 24.200 through 24.250 as
amended. Failure to comply with this ordinance shall mean the District may, by written notice to the
Contractor, terminate his/her right to proceed with the work and the Contractor and his/her Sureties shall
be liable to the District for any excess cost occasioned to the District for the completion of the work.

By submitting this bid, it is understood and agreed that if it is accepted, in whole or in part, by the
Minneapolis Public Schools that any work done by the Contractor or by the Contractor's agents or
Subcontractors under a contract with the Minneapolis Public Schools shall be in conformity with provisions
of Minneapolis Code of Ordinances, Chapter 24, Sections 24.200 through 24.250, or Park Board Code of
Ordinances, Chapter 6, Sections PB 6-1 through PB 6-5.

Signature

Company Name

RETURN THIS FORM WITH YOUR BID

PREVAILING WAGE
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A guide to Minnesota's prevailing wage laws

WHAT IS PREVAILING WAGE?

Prevailing wage is defined as the hourly wage, the usual benefits and overtime paid to the majority of workers, laborers and
mechanics within a particular geographic area on state-funded construction projects. These projects can be highways, roads,
wastewater treatment plants, JOBZ projects, schools, park and recreation improvements or any other project covered by law.

Wage rates are established for separate geographical areas throughout the state in the following areas.

1. Highway/heavy — construction and maintenance of highways, streets, airport runways, bridges, power plants, dams and
utilities. The estimated total cost of completing the project is $25,000 or more.

2. Commercial type construction — all building construction projects exclusive of residential construction. For the most part,
the estimated total cost of completing the project is $2,500 or more.

3. Residential construction or agricultural construction — all construction, remodeling or repairing of single- or two-family
homes and private farm residences, including agricultural or farming buildings when used to carry on primary farming
operations.

4. Truck rental rates — the rates that need to be paid to independent owner or operators of trucks on state highway and
road projects.

WHY IS IT REQUIRED?
In 1931, the federal government enacted the Davis-Bacon Act to prevent local wage standards from being
o undercut on federal construction projects by low bidders that imported cheap labor as a cost-cutting technigue.

Amended in 1935, the Davis-Bacon Act required the payment of not less than the wages found by the Secretary
of Labor to be "prevailing for the corresponding classes of laborers and mechanics employed on projects of

a similar character in a local area such as a city, town, village, county or other civil subdivision of the state in
which the project is to be performed."

Minnesota's prevailing wage law was enacted in 1973 after an incident where out-of-state workers, who earned
much less than local workers, were hired for a University of Minnesota farm project.

HOW DOES PREVAILING WAGE WORK?

Wage rates paid for comparable work are certified by the Department of Labor and
Industry (DLI) as the prevailing rates after it conducts an annual survey of contractors, labor
organizations and interested parties statewide.

State law requires each wage rate be based on the actual wage rates paid to the largest number of
workers within each labor classification reported in the statewide survey. The rates are determined
by mode — the most frequently occurring wage rate.

Rates are available on DLI's website at dli.mn.gov/laborlaw. To participate in the annual
wage surveys, call 651-284-5091 to be added to the mailing list. Employers can complete
the report online at dli.gov/laborlaw.

ENFORCEMENT AUTHORITY TO INVESTIGATE COMPLAINTS OF VIOLATIONS

The Minnesota Department of Transportation is the primary enforcing agency on all projects let out to bid for
highway-related construction. DLI conducts all other investigations.

DLI is authorized to review payroll documents to determine compliance with prevailing wage rate provisions on
all state projects.

Violators of prevailing wage regulations will be assessed back-wages that will be distributed to aggrieved
employees and may be assessed penalties. The statute also allows for criminal penalties and prosecution in
certain situations.

- more -
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A guide to Minnesota's prevailing wage laws

REQUIRED RECORDS AND RECORDKEEPING
Every employer on a prevailing wage project, from general contractor to subcontractor, is
required to maintain records including:

* employee name and identifying number;

* prevailing wage master job classification;

¢ hours worked each day, total hours, rate of pay and gross amount earned;
* each deduction for taxes, total deductions and net pay for the week; and

e dollars contributed each hour for each
benefit, including the name and address of the benefit administrator, the benefit
account number and the telephone number for health and welfare, vacation or holiday,
apprenticeship training, pension and other benefit programs.
The project contract must specifically state the prevailing wage rates, prevailing hours of labor
and hourly basic rates of pay.
The contract must also provide that the contracting agency shall demand, and the contractor and
subcontractor shall furnish to the contracting agency, copies of any or all payrolls not more than
14 days after the end of each pay period.

CONTRACTING AGENCIES
Contracting agencies are responsible for contract compliance and are required to include the correct prevailing
wage rate determination and notification of prevailing wage requirements in their contracts.

Failure to do so shall make the contracting agency liable for making whole the contractor or subcontractor
for any increases in the wages paid.

Contracting agencies must also require certified payroll information biweekly, which the contractor or
subcontractor must furnish.

FILE A COMPLAINT

Complete the complaint form online at dli.mn.gov/laborlaw or call 651-284-5091 to request a paper copy.

m DEPARTMENT OF
LABOR AND INDUSTRY
Labor Standards » 443 Lafayette Road N. » St. Paul, MN 55155

651-284-5075 » 800-342-5354 » dli.laborstandards@state.mn.us  dli.mn.gov

Notice: This flier is a brief summary of Minnesota law. It is intended as a guide and is not to be considered a substitute for Minnesota Statutes regarding prevailing wage laws
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177.41

177.42

STATE PROJECTS AND STATE HIGHWAY CONSTRUCTION

STATE PROJECTS AND STATE HIGHWAY CONSTRUCTION; PUBLIC POLICY.

It is in the public interest that public buildings and other public works be constructed and
maintained by the best means and highest quality of labor reasonably available and that persons
working on public works be compensated according to the real value of the services they
perform. It is therefore the policy of this state that wages of laborers, workers, and mechanics
on projects financed in whole or part by state funds should be comparable to wages paid for
similar work in the community as a whole.

History: 1973 ¢ 734 s 1; 1975¢191s1: 1984 c 628 art 4 s 1

DEFINITIONS.

Subdivision 1. As used in Sections 177.41 to 177.44 the terms defined in this section have the
meanings given them except where the context indicates otherwise.

Subd.2. “Project” means erection, construction, remodeling, or repairing of a public building or
other public work financed in whole or part by state funds.

Subd.3. “Area” means the county or other locality from which labor for any project is normally
secured.

Subd.4. “Prevailing hours of labor” means the hours of labor per day and per week worked within
the area by a larger number of workers of the same class than are employed within the area for
any other number of hours per day and per week. The prevailing hours of labor may not be more
than eight hours per day or more than 40 hours per week.

Subd.5. “Hourly basic rate” means the hourly wage paid to any employee.

Subd.6. “Prevailing wage rate” means the hourly basic rate of pay plus the contribution for
health and welfare benefits, vacation benefits, pension benefits, and any other economic benefit
paid to the largest number of workers engaged in the same class of labor within the area and
includes, for the purposes of Section 177.44, rental rates for truck hire paid to those who own
and operate the truck. The prevailing wage rate may not be less than a reasonable and living
wage.

STATE PROJECTS AND STATE
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177.43
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History: 1973 ¢ 724 5 2: 1975¢191s2: 1984 c628 art4 s |

CONTRACTS FOR STATE PROJECTS; PENALTY.

Subdivision 1. Hours of labor. Any contract which provides for a project must state that:

(1) no laborer or mechanic employed directly on the project work site by the contractor or any
subcontractor, agent, or other person doing or contracting to do all or a part of the work of
the project, is permitted or required to work more hours than the prevailing hours of labor
unless paid for all hours in excess of the prevailing hours at a rate of at least 1 1/2 times
the hourly basic rate of pay; and

(2) alaborer or mechanic may not be paid a lesser rate of wages than the prevailing wage rate
in the same or most similar trade or occupation in the area.

Subd.3. Exceptions. This section does not apply to wage rates and hours of employment of
laborers or mechanics who process or manufacture materials or products or to the delivery of
materials or products by or for commercial establishments which have a fixed place of business
from which they regularly supply processed or manufactured materials or products. This section
applies to laborers or mechanics who deliver mineral aggregate such as sand gravel, or stone
which is incorporated into the work under the contract by depositing the material substantially in
place, directly or through spreaders, from the transporting vehicle.

Subd.3. Contract requirements. The contract must specifically state the prevailing wage rates,
prevailing hours of labor, and hourly basic rates of pay.

Subd.4. Determination by commissioner. The prevailing wage rates, prevailing hours of labor
and hourly basic rates of pay for all trades and occupations required in any project must be
ascertained before the state asks for bids. The commissioner of labor and industry shall
investigate as necessary to ascertain the information. The commissioner shall keep the
information posted on the project in at least one conspicuous place for the information of the
employees working on the project. A person aggrieved by a final decision of the commissioner
may petition the commissioner for reconsideration. A person aggrieved by a decision of the
commissioner after reconsideration may, within 20 days after the decision, petition the
commissioner for a public hearing in the manner of a contested case under Sections 14.57 to
14.61.

STATE PROJECTS AND STATE
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Subd.5. Penalty. Itis a misdemeanor for an office or employee of the state to execute a contract
for a project without complying with this section, or for a contractor, subcontractor, or agent to
pay any laborer, worker, or mechanic employed directly on the project site a lesser wage for
work done under the contract than the prevailing wage rate as stated in the contract. This
misdemeanor is punishable by a fine of not more than $700, or imprisonment for not more than
90 days, or both. Each agent or subcontractor shall furnish to the contractor evidence of
compliance with this section. Each day a violation of this section continues is a separate
offense.

Subd.6. Examination of records. The department of labor and industry shall enforce this section.
The department may demand, and the contractor and subcontractor shall furnish to the
department, copies of any or all payrolls. The department may examine all records relating to
wages paid laborers or mechanics on work to which sections 177.41 to 177.44 apply.

Subd.7. Applicability. This section does not apply to a contract or work under a contract, under
which:

(1) the estimated total cost of completing the project is less than $2,500 and only one trade or
occupation is required to complete it, or

(2) the estimated total cost of completing the project is less than $25,000 and more than one
trade or occupation is required to complete it.

STATE PROJECTS AND STATE
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MINNESOTA DEPARTMENT OF LABOR AND INDUSTRY

PREVAILING WAGE DIVISION

RULES AND REGULATIONS
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MINNESOTA RULES, PARTS 5200.1000 TO 5200.1120
Including Amendments Adopted April 16, 1984
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PREVAILING WAGE DETERMINATIONS

5200.1000 STATUTORY AUTHORITY AND PURPOSE.

Parts 5200.1000 to 5200.1120 are promulgated pursuant to the authority provided to the Minnesota
Department of Labor and Industry by the provisions of Minnesota Statutes, section 175.111, subdivision 2
and the requisites of Minnesota Statutes, section 14.06. Their purpose is to provide procedures for
prevailing wage determinations.

MS #175.1711

5200.1010 DEFINITIONS.

Subpart 1. Scope. For purposes of all wage rate determinations, the following definitions shall
apply.

Subp.2. Commercial construction. “Commercial construction” means all building construction
projects exclusive of residential construction.

Subp.3. Highway and heavy construction. “Highway and heavy construction” means all
construction projects which are similar in nature to those projects based upon bids as provided under
Minnesota Statutes, section 161.32, for the construction or maintenance of highways or other public works
and includes roads, highways, streets, airport runways, bridges, power plants, dams, and utilities.

Subp.4. Project. As utilized in parts 5200.1000 to 5200.1120 the term “project” means the erection,
construction, remodeling or repairing of commercial, residential, or public buildings or any highway and
heavy construction.

Subp.5. Residential construction or agricultural construction. “Residential construction or
agricultural construction” means all construction, remodeling, or repairing of single or two family homes and
structures appurtenant thereto including agricultural or farming buildings appurtenant to private farm
residences when utilized to carry on primary farming operations.

Subp.6. State project. “State project” means those projects which are subject to the requirements
of Minnesota Statutes, sections 177.41 to 177.44.
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5200.1020 PREVAILING WAGE DETERMINATIONS.

Subpart 1. Highway and heavy construction. The department shall, at least once each calendar
year, determine and certify prevailing wage rates applicable to state projects which are similar in nature to
highway and heavy construction projects.

Subp.2. Commercial type construction. The department shall, upon the request of any state agency
that is contemplating the advertisement for bids on a state project which is similar in nature to commercial
construction projects, determine and certify prevailing wage rates applicable to said state project if a
certification has not be made within the 6-month period prior to the request.

Subp.3. Information required for certification request. Minnesota Statutes, section 177.43,
subdivision 4, provides that the prevailing wage rates, prevailing hours of labor, and hourly basic rates of
pay for all trades and occupations required in any contemplated project shall be ascertained before the state
asks for bids. A request to establish prevailing wage rates, prevailing hours or labor, and hourly basic rates
of pay for all trades and occupations required in the contemplated project must be sent to the department
and shall include the:

A. Popular or descriptive name of project.

B. Project Number

C. Exact location of project by county and city, village, or township.

D. Estimated costs of the total construction contracts to be awarded.

E. Anticipated date for soliciting or advertising for bids.

F. Anticipated date for awarding of contracts.

G. Proposed date for commencement of work on projects.

H. Estimated date of completion of project.
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l. General description of the type of facility and facilities which will constitute the
completed contracts. For example, two-story brick and concrete building about 200
feet by 400 feet with concrete floor, wood roof deck on wood laminated beams, and
includes plumbing, heating, and electrical work. Outside work includes excavating,
blacktopping, grading, sidewalks, fencing, driveways, parking areas, and
miscellaneous areas.

J. Desired date of receipt of prevailing wage rate schedule.

K. Statement as to whether the federal government or any of its agencies will furnish by
loan or grant any part of the funds used in this contract or prescribe a schedule of
prevailing wage rates.

The department must be notified about ensuing projects as far in advance as possible a request to
determine or ascertain prevailing wage rates, prevailing hours of labor, and hourly basic rates of pay for all
trades and occupations required on any contemplated project must be made not less than 60 days before
soliciting bids.

Subp.4. Residential type construction. Prevailing wage rates applicable to state projects which are
similar in nature to residential construction projects will be made upon request of a governmental official
involved in the bidding process for a state project who desires such rates for insertion in a specific contract
proposal.

Subp.5. Survey data; recent. Each wage survey shall be based upon work performed in the 12
months preceding the date the survey is commenced and the resulting wage determinations will be certified
following the close of the survey.

Subp.6. Survey procedure. Except as provided in subpart 7, all prevailing wage determinations
shall be based upon the survey procedures contained in these parts.

Supb.7. Public hearing. The department shall, pursuant to Minnesota Statutes, sections 177.43,
subdivision 4, and 177.44, subdivision 3, conduct public hearings when necessary to determine county
wage rate determinations. Such hearings shall be conducted within the county for which wage rates are
being determined and shall be conducted as contested cases by a hearing examiner from the Office of
Administrative Hearings.
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5200.1030 BASIS FOR EACH DETERMINATION.

Subpart 1. County and labor class basis. Individual prevailing wage rates shall be made on a
county by county basis and each prevailing wage rate shall be based upon work performed solely within
the applicable class of labor.

Subp.2. Labor classes. For each county surveyed, the department shall issue wage determinations
for:

A. highway and heavy construction projects for all classes of labor commonly or
customarily used in those construction projects; and

B. state projects other than highway and heavy construction for all classes of labor
expected to be used in the contemplated project for which the prevailing wage rate is
being determined.

Subp.2a. Projects to be surveyed, criteria. From information on file and submitted by interested
persons, the department shall select projects of a character similar to the project for which the prevailing
wage rate is being determined. The selections shall be made from projects on which construction work was
done in the 12 months preceding the survey and which are located in the county in which the contemplated
project is located, or, if necessary, from adjacent counties.

A. If two or more projects of a character similar to the project contemplated have been
performed in the county in which the project is to be located, and if this group of
projects provides wage rate data for the major classes of labor to be used in the
project for which the prevailing wage is being determined, the wage determination for
those classes of labor shall be based solely upon that work.

B. Where classes of labor expected to be utilized in the contemplated project for which
the prevailing wage determination is being made are not all represented in the projects
in item A, but work was performed in those classes of labor in two or more projects in
any county physically adjacent to the county being surveyed, the department shall
establish the wage determination for those classes of labor based solely upon those
adjacent county projects.

C. Where no work was performed in a class of labor either in the county being surveyed
or in any adjacent Minnesota county, no wage rate will be determined for that class of
labor.
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In determining a wage rate for a class of labor based upon work performed in adjacent
counties, all workers in a class of labor in all adjacent counties shall be totaled and
the wage rates shall be based upon the wage rate paid to the largest number as
determined in accordance with parts 5200.1020 to 5200.1060.

Subp.3. Frequency of determination. Following certification of wage rates for a county, no wage
rates for additional classifications of labor shall be made for that county until such time that a subsequent
survey of the county is required pursuant to Minnesota Statutes, section 177.43, subdivision 4 or 177.44,

subdivision 4.

MS # 175.171

8SR2274

5200.1040

CLASSES OF LABOR.

Each class of labor shall be based upon the particular nature of the work performed with
consideration given in those trades, occupations, skills, or work generally considered within the construction
industry as constituting distinct classes of labor. Wage determinations will be issued for those separate
classes of labor which fall under the following general classes:

MPS MASTER

A.

Laborers.

Power equipment operators.

Truck drivers.

Special crafts. The following crafts shall constitute separate classes of labor:
bricklayers, carpenters, cement masons, linemen, electricians, iron workers, painters,
pipefitters, plumbers, plasterers, roofers, and sheet metal workers, and other labor or
work which is customarily considered as an individual trade or craft based upon its
character and skills required. Workers reported as helpers shall be considered to be
skilled laborers when asking determinations.

In determining particular classes of labor, the department shall consider work
classifications contained in collective bargaining agreements, apprenticeship
agreements on file with the department, and customs and usage applicable to the
construction industry.
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F.  Primary responsibility for classifying individual workers shall be upon the contractor.

G. Where a worker performs work in more than one class of labor, he/she shall be
counted only once and be placed only once in the class in which he/she worked the
greatest number of hours.

H. The contractor reporting shall have the responsibility to determine the class in which
the worker has worked the greatest number of hours on each project reported.

I.  Workers employed within a class of labor as apprentices or trainees at reduced wage
rates will not be included or counted within that class of labor.

MS #175.171

5200.1050 SURVEY PROCEDURES.

Subpart 1. Scope. The purpose of each county survey is to develop a data base upon which to
determine prevailing wage rates for those classes of labor expected to be used on contemplated state
projects based upon wage rates paid to the same classes of labor on similar projects in the area. In
establishing the data, the procedural steps in subparts 2 to 4 shall be taken.

Subp.2. Wage reports. The department shall regularly request from contractors, contractor
organizations, labor organizations, and any other interested person, on forms available from or approved
by the department, reports of construction wage rates paid by contractors on various types of projects. The
reports must be kept on file by the department according to the county in which the project for which the
report is received was performed. The reports must list the name and address of the contractor, the name
of the project, the location of the project, a description of the project, the names of employees who worked
on the project, together with the class of labor for each employee, the wage rate paid each employee on
the project, and the hourly cost of fringe benefits for health and welfare, pension, vacation, apprenticeship
or training, and any other economic benefits paid for each employee. The forms shall be signed and dated
by the organization or individual providing the information attesting that the information provided is true and
correct.
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Subp.2a. Union wage reports. The department shall also keep local union wage and employment
reports, on forms provided or approved by the department. The reports must set forth the classes of labor,
trade, occupation covered, the effective date of the contract, wage and fringe benefits paid under the
contract, the duration of the contract, the dates of all adjustments to wages and fringe benefits together with
the amount of the adjustments on each date, the geographic area where the contract is effective, the
number of members employed within the geographic area covered by the contract, the type projects
covered by the contract, and a list of all contractors or employer associations signatory to the contract. The
local union wage reports are to be signed and dated by a representative from the local union attesting that
the information provided is true and correct.

Subp.2b. Mailing lists. The department shall also keep and maintain a mailing list of governmental
officials, district, county, and city engineers, city clerks, administrators, and zoning officials for each county.
The department shall also keep and maintain a mailing list of contractors, contractor associations, labor
organizations, and other individuals who have requested to be on a mailing list to be notified when any
county survey is about to be taken.

Subp.2c. Notification of survey. Upon initiation of a wage survey, the department must notify the
county engineer and all city engineers, city clerks, administrators, and zoning officials in the county to be
surveyed. The notice will request local officials to submit reports of construction in the county in the
preceding 12 months. The report shall include the names of the contractors and their addresses. The
department must also notify all contractors, contractor associations, labor organizations, and other
individuals who have requested to be notified when a survey for any county is about to be taken. That notice
will request that interested individuals submit reports on forms available from or approved by the department
concerning construction performed in the county must be returned to the department no later than 33 days
following the date upon which the notice of the survey is mailed by the department. Information not timely
received by the department shall not be used in establishing the prevailing wage rate for any class of labor.
Any unsigned or incomplete forms received prior to the final date for receipt of the forms shall be returned
to the individual, contractor, or labor organization, to the extent the individual, contractor, or labor
organization can be identified, with a request that the form be properly completed. The department may
use incomplete reports where the entity completing the form has provided all the information it has. If that
form is not received by the department within 15 days from the date it is returned by mail to the individual,
contractor or labor organization, it shall be excluded from the survey. In no event shall information on
unsigned reports of construction in the county be utilized in making wage determinations. All reports must
be signed and dated by the organization or individual making the report attesting that the information
provided is true and correct.

Subp.3. [Repealed by amendment, 8 SR 2274].

Subp.3a. Reports attestations. Reports of construction wage rates and local union wage and
employment reports shall specify that the individual signing the report attests that the information on the
report is true and correct. The form shall specify that willful falsification of any information on the report may
result in civil or criminal prosecution.
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Subp.3b. On-site visits. In addition to receiving and compiling the information described in subparts
2 to 4, the departments shall make on-site visits to the offices of contractors or governmental
representatives for the purposes of collecting project data and for auditing payrolls when necessary for
determination of prevailing wage rates.

Subp.4. County abstract. The number of workers in each class of labor and their respective wage
rates shall be determined and reflected on a county abstract.

MS # 175.171

8 SR 2274

5200.1060 DETERMINING LARGEST NUMBER OF WORKERS AND PREVAILING WAGE RATE.

Subpart 1. Policy. Each wage rate determination shall be based upon the actual wage rates paid
to the largest number of workers within each labor classification reported in the survey.

Subp.2. Procedure. For purposes of determining the largest number of workers, each worker within
a class of labor and his/her total hourly rate paid shall be tabulated.

A. Total hourly rate includes the hourly rate plus the hourly contribution for all wage and fringe
benefits.
B. The largest number of workers with identical rates of pay within each classification shall

determine the specific prevailing wage rate.

C. When determining the prevailing wage rate and there is an equal number of workers (which
represent the greatest number of workers) with differing hourly wage rates, the prevailing
wage rate shall be the highest wage rate paid to those workers.

Example: Four workers at $7 per hour; for workers at $8 per hour, two workers at $8.50 per hour.
The prevailing wage rate will be determined as $8 per hour.

D. Where a worker performs work on more than one project within the county, he/she shall be
counted only once in the class of labor and at the wage rate paid on the most recent project
within the time period of the survey.
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Subp.3. Collectively bargained rate. If the prevailing wage rate determined for any given class of
labor represents a collectively bargained rate, then the comparable current collectively bargained rate for
the class of labor in the county where the project covered by the prevailing wage determination is located
shall be the prevailing wage rate.

Subp.4. Non-collectively bargained rate. If the prevailing wage rate determined represents a rate
other than a collectively bargained rate for any given class of labor, the rate so determined shall be the
prevailing wage rate.

Subp.5. Change in rate due to contractual changes. If the prevailing wage rate for any given class
of labor represents a collectively bargained rate, and the collectively bargained rate for that class of labor
will change during the 12 months immediately following the date upon which the wage rate is determined
according to the terms of the collective bargaining contract by which the rate is established, the department
shall certify that the rate for that class of labor shall also change accordingly on the effective date of the
change pursuant to the collective bargaining contract.

MS # 175.171

8 SR 2274

5200.1070 APPRENTICES.

Subpart 1. Establishment of wag rates. Apprentices working on state projects are not subject to
the prevailing wage rate determinations, except as they may be affected by registered apprenticeship
agreements. The hourly rates of pay for such workers are established by the particular program to which
the apprentice or trainee is subject.

Subp.2. Definition. The term “apprentice” means:

A. aperson employed and registered in a bona fide apprenticeship program registered
with the U.S. Department of Labor or with a state apprenticeship agency; and

B. aperson in his/her first 90 days of probationary employment as an apprentice who is
not registered in the program but who has been certified by the U.S. Bureau of
Apprenticeship and Training or a state apprenticeship agency or council to be eligible
for probationary employment as an apprentice.
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Subp.3. Exceptions to definition. Any employee listed on a payroll for a state project who does not
fall within the term “apprentice” contained in subpart 2 shall be paid the prevailing wage rate for the
classification of work performed.

MS #175.171

5200.1080 NOTICE OF WAGE DETERMINATIONS.

Upon certification of wage rates for a given county, the department shall publish notice of such
certification in the State Register but need not publish the individual rates so certified. The certification date
shall coincide with the date published in the State Register.

The notice published in the State Register shall indicate where copies of the determined rates may
be obtained upon request.

The department shall maintain a list of all persons who request that copies of wage rate
determinations be sent to them.

Copies of wage rate determinations shall be mailed within five days of their certification to those
persons who have requested such notice and whose names appear on the list maintained by the
department. The department may charge a reasonable fee for the copying and mailing of these notices as
allowed under Minnesota Statutes, section 15.17, subdivision 4.

MS # 175.171

5200.1090 PETITION FOR RECONSIDERATION OF PREVAILING WAGE RATES.

Subpart 1. Right to reconsideration. Any person including contractor associations or labor
organizations aggrieved by a final determination of a prevailing wage rate may petition the commissioner
for reconsideration of that wage rate within 30 days following its certification. The petitioner shall indicate
the county and class(es) of labor contested, the reason the petitioner believes the rate to be inaccurate,
and the rates the petitioner believes to be correct.

Subp.2. Informal conference. Within ten days following receipt of a petition for reconsideration, the
department shall informally meet with the petitioner and any other interested person, associations, or labor
organizations, to review the contested wage determination(s).
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The petitioner shall be prepared to support his/her contentions with any documents or data he/she
deems necessary.

The department shall be prepared to produce and review the data, summary sheets, and other
documents upon which its determinations were based, and shall produce for the petitioner’s inspection all
such documents.

Subp.3. Final decision. Following the informal conference, the department shall, within ten days,
notify the petitioner of any decision modifying, changing, or reaffirming the contested wage rate or indicate
to the petitioner that a survey will be necessary to resolve the contested wage rate(s).

Where the department determines that a new survey is necessary, such survey shall be conducted
within 30 days. Thereafter, the department shall inform the petitioner by certified mail of its final decision
based on that survey.

Subp.4. Pending the procedures. No prevailing wage rate will be deemed to be vacated or
suspended pending the resolution of a petition for reconsideration nor will the department request any state
agency contemplating a state project to suspend, delay, or otherwise change its contract and bidding
schedules due to any pending procedures resulting from a petition for reconsideration.

Subp.5. Public hearing. Any person aggrieved by a final decision following reconsideration of a
prevailing wage rate may, within 20 days after the decision, petition the commissioner for a public hearing
in the manner of a contested case under the Administrative Procedure Act, Minnesota Statues, sections
14.57 to 14.61. Upon receipt of a petition for a public hearing, the commissioner shall order the initiation of
a contested case in accordance with Minnesota Statutes, section 14.48 to 14.56. All contested case
hearings initiated herein shall be conducted in accordance with the rules of operation of the Office of
Administrative Hearings.

MS # 175.171

5200.1100 MASTER JOB CLASSIFICATIONS.

Subpart 1. Requirement. For purposes of parts 5200.1000 to 5200.1120, contractors must use the
following codes and classifications in documenting classes of labor.

CODE NO. POSITION TITLE

101 Laborer, common (general labor work)
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102
103
104
105
106
107
108
109

Laborer, skilled (assisting skilled craft journeyman)

Laborer, Landscaping (gardener, sod layer and nurseryman)
Flagperson

Watchperson

Powderman

Pipelayer (water, sewer and gas)

Tunnel miner

Underground and open ditch laborer (eight et below starting grade level)

Subp.3. Power equipment operators.

CODE NO.

201
202
203
204
205
206
207

208
209

210
211
212
213
214
215
216
217

MPS MASTER

POSITION TITLE

Air compressor operator

Asphalt, bituminous stabilizer plant operator

Dragline and/or other similar equipment with shovel type controls

Bituminous spreader and finishing operator

Bituminous spreader and bituminous finishing machine operator (helper)

Conveyer operator

Concrete distributor and spreader operator, finishing machine, longitudinal
float operator, joint machine or spray operator

Concrete saw operator (multiple blade) (power operator)

Crushing plant operator (gravel and stone) or gravel washing, crushing,
and screening plant operators

Curb machine

Front end loader operator up to and including one cubic yard

Fine grade operator

Fork lift operator

Front end loader operator

Helicopter pilot

Fireman or tank car heater operator

Grader or motor patrol, finishing, earthwork and bituminous
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218
219
220
221
222
223
224
225
226
227

228

229
230
231
232
233
234
235
236
237
238

Grader operator (motor patrol)

Greaser (truck and tractor)

Hoist engineer

Self propelled chip spreader

Mechanic or welder

Oilers (power shovel, crane, dragline)

Pick up sweeper

Pugmill operator

Roller operator, self propelled roller for compaction

Roller operator, up to and including six tons for bituminous finishing
and/or wearing courses

Roller operator, over six tons for bituminous finishing and/or wearing
courses

Scraper, 32 cubic yards and over

Self propelled vibrating packing operator (pad type)

Rubber tired tractor, back hoe attachment

Shouldering machine operator (power) (apsco or similar type)

Slip form (power-driven) (paving)

Turnapull operator (or similar type)

Tractor operator, D2, TD6 or similar h.p. with power take-off

Tractor operator, over D2, TD6 or similar h.p. with power take-off

Power Actuated augers and boring machine

Truck crane oiler

Subp.4. Truck drivers.

CODE NO.

301
302
303
304

MPS MASTER

POSITION TITLE

Bituminous distributor driver
Dumpman
Greaser and truck serviceman

Self propelled packer operator
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305 Truck driver (hauling machinery for contractors own use including

operation of hand or power operator winches

306 Single axle or two axle unit
307 Four axle unit
308 Five axle unit

Subp.5. Special crafts.

CODE NO. POSITION TITLE
401 Asbestos workers
402 Boilermakers

403 Bricklayers

404 Carpenters

405 Carpet layers (linoleum)
406 Cement masons

407 Electricians

408 Elevator constructors
409 Graziers

410 Lathers

411 Groundman

412 Ironworkers

413 Lineman

414 Millwright

415 Painters

416 Piledriverman

417 Pipefitters-steamfitter
418 Plasterers

419 Plumbers

420 Roofer

421 Sheet metal workers
422 Sprinkler fitters
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423 Terrazzo workers

424 Tile setters

Wage determinations shall be made for other classifications not listed if such other classifications
are in general use in the area being surveyed.

MS #175.171

5200.1110 POSTING OF WAGE RATES.

Each contractor and subcontractor performing work on a public project shall post on the project with
applicable prevailing wage rates and hourly basic rates of pay for the county or area within which the project
is being performed, including the effective date of any changes thereof, in at least one conspicuous place
for the information of the employees working on the project. (Minnesota Statutes 1974, sections 177.43,
subdivision 4 and 177.44, subdivision 5.) The information so posted shall include a breakdown of
contributions for health and welfare benefits, vacation benefits, pension benefits, and any other economic
benefit required to be paid.

MS # 175.171

5200.1120 EFFECTIVE DATE OF WAGE RATE DETERMINATIONS.

Wage rate determinations previously certified by the department shall, subject to the review
procedures contained in part 5200.1090, remain in effect until such time that new wage rates are
determined in accordance with the provisions of parts 5200.1000 to 5200.1120 as amended.

MS # 175.171

MPS MASTER 007346.E - 256 RULES AND REGULATIONS



MINNESOTA DEPARTMENT OF LABOR AND INDUSTRY PREVAILING WAGES FOR STATE FUNDED CONSTRUCTION PROJECTS

; THIS NOTICE MUST BE POSTED ON THE JOBSITE IN A CONSPICUOUS PLACE

Construction Type: Commercial

County Number: 27

County Name: HENNEPIN

Effective: 2024-12-23  Revised: 2025-02-24

This project is covered by Minnesota prevailing wage statutes. Wage rates listed below are the minimum hourly rates to be paid on this project.

All hours worked in excess of eight (8) hours per day or forty (40) hours per week shall be paid at a rate of one and one half (1 1/2) times the basic hourly rate. Note:
Overtime pay after eight (8) hours on the project must be paid even if the worker does not exceed forty (40) hours in the work week.

Violations should be reported to:
Department of Labor and Industry
Prevailing Wage Section

443 Lafayette Road N

St Paul, MN 55155

(651) 284-5091

DLLPrevW. state.mn

* Indicates that adjacent county rates were used for the labor class listed.

County: HENNEPIN (27)

LABOR CODE AND CLASS EFFECT DATE  BASICRATE FRINGE RATE TOTAL RATE

LABORERS (101 - 112) (SPECIAL CRAFTS 701 - 730)

101 LABORER, COMMON (GENERAL 2024-12-23 43.39 24.74 68.13
LABOR WORK)
102 LABORER, SKILLED (ASSISTING 2024-12-23 43.39 24.74 68.13

SKILLED CRAFT JOURNEYMAN)

103 LABORER, LANDSCAPING 2024-12-23 30.04 21.53 51.57
(GARDENER, SOD LAYER AND
NURSERY OPERATOR)
2025-05-01 31.66 22.78 54.44
104 FLAG PERSON 2024-12-23 43.39 2474 68.13
105% WATCH PERSON 2024-12-23 39.76 24.39 64.15
106* BLASTER 2024-12-23 35.11 19.64 54.75

COMMERCIAL PREVAILING
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LABOR CODE AND CLASS EFFECT DATE  BASICRATE FRINGE RATE TOTAL RATE

107 PIPELAYER (WATER, SEWER AND 2024-12-23 45.13 2474 69.87
GAS)
2025-05-01 47.50 26.12 73.62
108 TUNNEL MINER 2024-12-23 38.50 22.39 60.89
109 UNDERGROUND AND OPEN DITCH 2024-12-23 43.13 24.74 67.87
LABORER (EIGHT FEET BELOW
STARTING GRADE LEVEL)
2025-05-01 45.50 26.12 71.62
110 SURVEY FIELD TECHNICIAN 2024-12-23 43.39 24.74 68.13

(OPERATE TOTAL STATION, GPS
RECEIVER, LEVEL, ROD OR RANGE
POLES, STEEL TAPE
MEASUREMENT:; MARK AND
DRIVE STAKES: HAND OR POWER
DIGGING FOR AND
IDENTIFICATION OF MARKERS OR
MONUMENTS: PERFORM AND
CHECK CALCULATIONS: REVIEW
AND UNDERSTAND
CONSTRUCTION PLANS AND LAND
SURVEY MATERIALS). THIS
CLASSIFICATION DOES NOT APPLY
TO THE WORK PERFORMED ON A
PREVAILING WAGE PROJECT BY A
LAND SURVEYOR WHO IS
LICENSED PURSUANT TO
MINNESOTA STATUTES, SECTIONS
326.02 TO 326.15.

1# TRAFFIC CONTROL PERSON 2024-12-23 43.39 24.74 68.13
(TEMPORARY SIGNAGE)

SPECIAL EQUIPMENT (201 - 204)

201% ARTICULATED HAULER 2024-12-23 46.99 25.20 72.19
202% BOOM TRUCK 2024-12-23 46.51 26.90 7341

2025-05-05 46.51 29.40 75.91
203 LANDSCAPING EQUIPMENT, 2024-12-23 30.04 21.53 51.57

INCLUDES HYDRO SEEDER OR
MULCHER, SOD ROLLER, FARM
TRACTOR WITH ATTACHMENT
SPECIFICALLY SEEDING. SODDING,
OR PLANT, AND TWO-FRAMED
FORKLIFT (EXCLUDING FRONT,
POSIT-TRACK, AND SKID STEER
LOADERS), NO EARTHWORK OR
GRADING FOR ELEVATIONS

COMMERCIAL PREVAILING
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LABOR CODE AND CLASS EFFECT DATE  BASICRATE FRINGE RATE TOTAL RATE

2025-05-01 31.66 2278 5444
204% OFF-ROAD TRUCK 2024-12-23 41.73 22.85 64.58
205 PAVEMENT MARKING OR 2024-12-23 37.05 19.39 56.44
MARKING REMOVAL EQUIPMENT
(ONE OR TWO PERSON
OPERATORS); SELF-PROPELLED
TRUCK OR TRAILER MOUNTED
UNITS.
HIGHWAY/HEAVY POWER EQUIPMENT OPERATOR
GROUP 2 2024-12-23 45.61 26.90 7251
2025-05-05 47.24 29.40 76.64
306 GRADER OR MOTOR PATROL
308 TUGBOAT 100 H.P. AND OVER WHEN LICENSE REQUIRED (HIGHWAY AND HEAVY ONLY)
GROUP 3 2024-12-23 45.01 26.90 7191
2025-05-05 46.61 29.40 76.01
309 ASPHALT BITUMINOUS STABILIZER PLANT
310 CABLEWAY
312 DERRICK (GUY OR STIFFLEG)(POWER)(SKIDS OR STATIONARY) (HIGHWAY AND HEAVY ONLY)
314 DREDGE OR ENGINEERS. DREDGE (POWER) AND ENGINEER
316 LOCOMOTIVE CRANE OPERATOR
320 TANDEM SCRAPER
322 TUGBOAT 100 H.P AND OVER (HIGHWAY AND HEAVY ONLY)
GROUP 4 2024-12-23 44.67 26.90 71.57
2025-05-05 46.25 29.40 75.65
323 AIR TRACK ROCK DRILL
324 AUTOMATIC ROAD MACHINE (CMI OR SIMILAR) (HIGHWAY AND HEAVY ONLY)
325 BACKFILLER OPERATOR
327 BITUMINOUS ROLLERS, RUBBER TIRED OR STEEL DRUMMED (EIGHT TONS AND OVER)
328 BITUMINOUS SPREADER AND FINISHING MACHINES (POWER), INCLUDING PAVERS, MACRO SURFACING
AND MICRO SURFACING, OR SIMILAR TYPES (OPERATOR AND SCREED PERSON)
329 BROKK OR R.T.C. REMOTE CONTROL OR SIMILAR TYPE WITH ALL ATTACHMENTS
330 CAT CHALLENGER TRACTORS OR SIMILAR TYPES PULLING ROCK WAGONS, BULLDOZERS AND
SCRAPERS
331 CHIP HARVESTER AND TREE CUTTER
332 CONCRETE DISTRIBUTOR AND SPREADER FINISHING MACHINE, LONGITUDINAL FLOAT, JOINT

MACHINE, AND SPRAY MACHINE

COMMERCIAL PREVAILING
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LABOR CODE AND CLASS

334
335
336
337
338
340
341
345
347
348
349
350
352
354
356
357
359

360
361
362
363
365

367

GROUPS5*

370
371

375
376

MPS MASTER

EFFECTDATE  BASICRATE FRINGERATE TOTAL RATE

CONCRETE MOBIL (HIGHWAY AND HEAVY ONLY)

CRUSHING PLANT (GRAVEL AND STONE) OR GRAVEL WASHING, CRUSHING AND SCREENING PLANT
CURB MACHINE

DIRECTIONAL BORING MACHINE

DOPE MACHINE (PIPELINE)

DUAL TRACTOR

ELEVATING GRADER

GPS REMOTE OPERATING OF EQUIPMENT

HYDRAULIC TREE PLANTER

LAUNCHER PERSON (TANKER PERSON OR PILOT LICENSE)

LOCOMOTIVE (HIGHWAY AND HEAVY ONLY)

MILLING, GRINDING, PLANNING, FINE GRADE, OR TRIMMER MACHINE

PAVEMENT BREAKER OR TAMPING MACHINE (POWER DRIVEN) MIGHTY MITE OR SIMILAR TYPE
PIPELINE WRAPPING, CLEANING OR BENDING MACHINE

POWER ACTUATED HORIZONTAL BORING MACHINE, OVER SIX INCHES

PUGMILL

RUBBER-TIRED FARM TRACTOR WITH BACKHOE INCLUDING ATTACHMENTS (HIGHWAY AND HEAVY
ONLY)

SCRAPER

SELF-PROPELLED SOIL STABILIZER
SLIP FORM (POWER DRIVEN) (PAVING)
TIE TAMPER AND BALLAST MACHINE

TRACTOR, WHEEL TYPE, OVER 50 H.P. WITH PTO UNRELATED TO LANDSCAPING (HIGHWAY AND
HEAVY ONLY)

TUB GRINDER, MORBARK, OR SIMILAR TYPE

2024-12-23 41.36 26.90 68.26
2025-05-05 42.77 29.40 72.17

BITUMINOUS ROLLER (UNDER EIGHT TONS)

CONCRETE SAW (MULTIPLE BLADE) (POWER OPERATED)

FORM TRENCH DIGGER (POWER)

HYDRAULIC LOG SPLITTER

LOADER (BARBER GREENE OR SIMILAR TYPE)

POST HOLE DRIVING MACHINE/POST HOLE AUGER

POWER ACTUATED JACK

SELF-PROPELLED CHIP SPREADER (FLAHERTY OR SIMILAR)

SHEEP FOOT COMPACTOR WITH BLADE . 200 H.P. AND OVER

SHOULDERING MACHINE (POWER) APSCO OR SIMILAR TYPE INCLUDING SELF-PROPELLED SAND AND
CHIP SPREADER

STUMP CHIPPER AND TREE CHIPPER
TREE FARMER (MACHINE)

COMMERCIAL PREVAILING
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LABOR CODE AND CLASS

GROUP 6
387
389
391
393
395
396
397

EFFECT DATE  BASICRATE FRINGE RATE TOTAL RATE

2024-12-23 40.02 26.40 66.42
CAT, CHALLENGER, OR SIMILAR TYPE OF TRACTORS, WHEN PULLING DISK OR ROLLER
DREDGE DECK HAND
GRAVEL SCREENING PLANT (PORTABLE NOT CRUSHING OR WASHING)
LEVER PERSON
POWER SWEEPER
SHEEP FOOT ROLLER AND ROLLERS ON GRAVEL COMPACTION, INCLUDING VIBRATING ROLLERS
TRACTOR, WHEEL TYPE, OVER 50 H.P., UNRELATED TO LANDSCAPING

COMMERCIAL POWER EQUIPMENT OPERATOR

GROUP 1

GROUP 2

504

505
506
507

GROUP 3

508
509
510
511
512

513

514

GROUP 4

MPS MASTER

2024-12-23 51.03 26.90 77.93
2025-05-05 51.03 29.40 80.43
HELICOPTER PILOT (COMMERCIAL CONSTRUCTION ONLY)
TOWER CRANE 250 FEET AND OVER (COMMERCIAL CONSTRUCTION ONLY)

TRUCK CRAWLER CRANE WITH 200 FEET OF BOOM AND OVER, INCLUDING JIB (COMMERCIAL
CONSTRUCTION ONLY)

2024-12-23 50.64 26.90 77.54
2025-05-05 50.64 29.40 80.04

CONCRETE PUMP WITH 50 METERS/164 FEET OF BOOM AND OVER (COMMERCIAL CONSTRUCTION
ONLY)

PILE DRIVING WHEN THREE DRUMS IN USE (COMMERCIAL CONSTRUCTION ONLY)
TOWER CRANE 200 FEET AND OVER (COMMERCIAL CONSTRUCTION ONLY)

TRUCK OR CRAWLER CRANE WITH 150 FEET OF BOOM UP TO AND NOT INCLUDING 200 FEET,
INCLUDING JIB (COMMERCIAL CONSTRUCTION ONLY)

2024-12-23 49.05 26.90 75.95
2025-05-05 49.05 29.40 78.45
ALL-TERRAIN VEHICLE CRANES (COMMERCIAL CONSTRUCTION ONLY)
CONCRETE PUMP 32-49 METERS/102-164 FEET (COMMERCIAL CONSTRUCTION ONLY)
DERRICK (GUY & STIFFLEG) (COMMERCIAL CONSTRUCTION ONLY)
STATIONARY TOWER CRANE UP TO 200 FEET

SELF-ERECTING TOWER CRANE 100 FEET AND OVER MEASURED FROM BOOM FOOT PIN (COMMERCIAL
CONSTRUCTION ONLY)

TRAVELING TOWER CRANE (COMMERCIAL CONSTRUCTION ONLY)

TRUCK OR CRAWLER CRANE UP TO AND NOT INCLUDING 150 FEET OF BOOM, INCLUDING JIB
(COMMERCIAL CONSTRUCTION ONLY)

2024-12-23 48.68 26.90 75.58

COMMERCIAL PREVAILING
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LABOR CODE AND CLASS EFFECT DATE  BASICRATE FRINGE RATE TOTAL RATE

2025-05-05 48.68 29.40 78.08
515 CRAWLER BACKHOE INCLUDING ATTACHMENTS (COMMERCIAL CONSTRUCTION ONLY)
516 FIREPERSON, CHIEF BOILER LICENSE (COMMERCIAL CONSTRUCTION ONLY)
517 HOIST ENGINEER (THREE DRUMS OR MORE) (COMMERCIAL CONSTRUCTION ONLY)
518 LOCOMOTIVE (COMMERCIAL CONSTRUCTION ONLY)
519 OVERHEAD CRANE ( INSIDE BUILDING PERIMETER) (COMMERCIAL CONSTRUCTION ONLY)
520 TRACTOR . BOOM TYPE (COMMERCIAL CONSTRUCTION ONLY)
GROUP 5 2024-12-23 46.51 26.90 73.41
2025-05-05 46.51 29.40 7591
521 AIR COMPRESSOR 450 CFM OR OVER (TWO OR MORE MACHINES) (COMMERCIAL CONSTRUCTION ONLY)
522 CONCRETE MIXER (COMMERCIAL CONSTRUCTION ONLY)
523 CONCRETE PUMP UP TO 31 METERS/101 FEET OF BOOM
524 DRILL RIGS, HEAVY ROTARY OR CHURN OR CABLE DRILL WHEN USED FOR CAISSON FOR ELEVATOR
OR BUILDING CONSTRUCTION (COMMERCIAL CONSTRUCTION ONLY)
525 FORKLIFT (COMMERCIAL CONSTRUCTION ONLY)
526 FRONT END, SKID STEER | C YD AND OVER
527 HOIST ENGINEER ( ONE OR TWO DRUMS) (COMMERCIAL CONSTRUCTION ONLY)
528 MECHANIC-WELDER (ON POWER EQUIPMENT) (COMMERCIAL CONSTRUCTION ONLY)
529 POWER PLANT (100 KW AND OVER OR MULTIPLES EQUAL TO 100KW AND OVER) (COMMERCIAL
CONSTRUCTION ONLY)
530 PUMP OPERATOR AND/OR CONVEYOR (TWO OR MORE MACHINES) (COMMERCIAL CONSTRUCTION
ONLY)
531 SELF-ERECTING TOWER CRANE UNDER 100 FEET MEASURED FROM BOOM FOOT PIN (COMMERCIAL
CONSTRUCTION ONLY)
532 STRADDLE CARRIER (COMMERCIAL CONSTRUCTION ONLY)
533 TRACTOR OVER D2 (COMMERCIAL CONSTRUCTION ONLY)
534 WELL POINT PUMP (COMMERCIAL CONSTRUCTION ONLY)
GROUP 6 2024-12-23 4482 26.90 71.72
2025-05-05 4482 29.40 74.22
535 CONCRETE BATCH PLANT (COMMERCIAL CONSTRUCTION ONLY)
536 FIREPERSON, FIRST CLASS BOILER LICENSE (COMMERCIAL CONSTRUCTION ONLY)
537 FRONT END, SKID STEER UPTO | C YD
538 GUNITE MACHINE (COMMERCIAL CONSTRUCTION ONLY)
539 TRACTOR OPERATOR D2 OR SIMILAR SIZE (COMMERCIAL CONSTRUCTION ONLY)
540 TRENCHING MACHINE (SEWER, WATER, GAS) EXCLUDES WALK BEHIND TRENCHER
GROUP 7 2024-12-23 4355 26.90 70.45
2025-05-05 43.55 29.40 72.95
541 AIR COMPRESSOR 600 CFM OR OVER (COMMERCIAL CONSTRUCTION ONLY)
542 BRAKEPERSON (COMMERCIAL CONSTRUCTION ONLY)
MPS MASTER 007346.G - 262 COMMERCIAL PREVAILING

WAGE 2025



LABOR CODE AND CLASS EFFECT DATE  BASICRATE FRINGE RATE TOTAL RATE

543 CONCRETE PUMP/PUMPCRETE OR COMPLACO TYPE (COMMERCIAL CONSTRUCTION ONLY)
544 FIREPERSON, TEMPORARY HEAT SECOND CLASS BOILER LICENSE (COMMERCIAL CONSTRUCTION
ONLY)
545 OILER (POWER SHOVEL, CRANE, TRUCK CRANE, DRAGLINE, CRUSHERS AND MILLING MACHINES, OR
OTHER SIMILAR POWER EQUIPMENT) (COMMERCIAL CONSTRUCTION ONLY)
546 PICK UP SWEEPER (ONE CUBIC YARD HOPPER CAPACITY) (COMMERCIAL CONSTRUCTION ONLY)
547 PUMP AND/OR CONVEYOR (COMMERCIAL CONSTRUCTION ONLY)
GROUP 8 2024-12-23 41.28 26.90 68.18
2025-05-05 41.28 29.40 70.68
548 ELEVATOR OPERATOR (COMMERCIAL CONSTRUCTION ONLY)
549 GREASER (COMMERCIAL CONSTRUCTION ONLY)
550 MECHANICAL SPACE HEATER (TEMPORARY HEAT NO BOILER LICENSE REQUIRED) (COMMERCIAL
CONSTRUCTION ONLY)
TRUCK DRIVERS
GROUP 1# 2024-12-23 32.85 9.02 41.87
601 MECHANIC . WELDER
602 TRACTOR TRAILER DRIVER
603 TRUCK DRIVER (HAULING MACHINERY INCLUDING OPERATION OF HAND AND POWER OPERATED
WINCHES)
GROUP 2 2024-12-23 38.39 23.70 62.09
604 FOUR OR MORE AXLE UNIT, STRAIGHT BODY TRUCK
GROUP 3 # 2024-12-23 22.50 6.50 29.00
605 BITUMINOUS DISTRIBUTOR DRIVER
606 BITUMINOUS DISTRIBUTOR (ONE PERSON OPERATION)
607 THREE AXLE UNITS
GROUP 4 * 2024-12-23 25.50 9.42 3492
608 BITUMINOUS DISTRIBUTOR SPRAY OPERATOR (REAR AND OILER)
609 DUMP PERSON
610 GREASER
611 PILOT CAR DRIVER
612 RUBBER-TIRED, SELF-PROPELLED PACKER UNDER 8 TONS
613 TWO AXLE UNIT
614 SLURRY OPERATOR
615 TANK TRUCK HELPER (GAS, OIL, ROAD OIL, AND WATER)
616 TRACTOR OPERATOR, UNDER 50 H.P.

COMMERCIAL PREVAILING
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LABOR CODE AND CLASS EFFECT DATE  BASICRATE FRINGE RATE TOTAL RATE

SPECIAL CRAFTS
701 HEATING AND FROST INSULATORS 2024-12-23 53.19 31.95 85.14
2025-06-09 57.24 31.95 89.19
702* BOILERMAKERS 2024-12-23 46.00 31.93 77.93
2025-01-01 48.35 31.93 80.28
703 BRICKLAYERS 2024-12-23 48.23 26.53 74.76
704 CARPENTERS 2024-12-23 4554 29.34 74.88
2025-01-01 45.54 29.34 74.88
705 CARPET LAYERS (LINOLEUM) 2024-12-23 45.25 26.98 72.23
2025-01-01 45.25 26.98 72.23
706 CEMENT MASONS 2024-12-23 48.21 2497 73.18
707 ELECTRICIANS 2024-12-23 56.00 34.39 90.39
2025-05-01 60.40 34.39 94.79
T08* ELEVATOR CONSTRUCTORS 2024-12-23 59.95 44.53 104.48
2025-01-01 62.52 45.36 107.88
709 GLAZIERS 2024-12-23 48.98 26.75 75.73
710 LATHERS 2024-12-23 47.00 26.85 73.85
2025-01-01 47.00 26.85 73.85
712 IRONWORKERS 2024-12-23 4485 35.72 80.57
714 MILLWRIGHT 2024-12-23 41.66 35.40 77.06
2025-01-01 41.66 35.40 77.06
715 PAINTERS (INCLUDING HAND 2024-12-23 44.00 27.69 71.69
BRUSHED, HAND SPRAYED, AND
THE TAPING OF PAVEMENT
MARKINGS)
716 PILEDRIVER (INCLUDING 2024-12-23 4571 29.73 75.44
VIBRATORY DRIVER OR
COMMERCIAL PREVAILING
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LABOR CODE AND CLASS EFFECT DATE  BASIC RATE FRINGE RATE TOTAL RATE

EXTRACTOR FOR PILING AND
SHEETING OPERATIONS)
2025-01-01 4571 29.73 75.44
2025-05-01 49.46 3023 79.69
717 PIPEFITTERS . STEAMFITTERS 2024-12-23 53.48 36.96 90.44
718 PLASTERERS 2024-12-23 47.93 25.34 7327
719 PLUMBERS 2024-12-23 56.73 31.52 88.25
2025-05-01 61.28 31.52 92.80
720 ROOFER 2024-12-23 45.70 24.84 70.54
721 SHEET METAL WORKERS 2024-12-23 53.71 34.57 88.28
2025-05-01 57.96 34.57 92.53
722 SPRINKLER FITTERS 2024-12-23 5531 34.95 90.26
2025-06-01 59.81 34.85 94.66
723 TERRAZZO WORKERS 2024-12-23 4627 26.64 7291
724 TILE SETTERS 2024-12-23 42.76 30.32 73.08
725 TILE FINISHERS 2024-12-23 35.15 24.36 59.51
726 DRYWALL TAPER 2024-12-23 41.72 29.72 71.44
727 WIRING SYSTEM TECHNICIAN 2024-12-23 4773 224 69.97
2025-07-01 51.07 23.52 74.59
728 WIRING SYSTEMS INSTALLER 2024-12-23 33.44 17.82 51.26
2025-07-01 35.78 18.73 54.51
729 ASBESTOS ABATEMENT WORKER 2024-12-23 39.86 24.61 64.47
2025-01-01 4123 25.99 67.22
730 SIGN ERECTOR 2024-12-23 34.69 19.88 54.57
2025-06-01 37.19 19.88 57.07
LABOR CODE AND CLASS EFFECT DATE  BASIC RATE FRINGE RATE TOTAL RATE
COMMERCIAL PREVAILING
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PREVAILING WAGE: KNOW YOUR RIGHTS

All inquiries to the Department of Labor and Industry (DLI) about your rights under
state and federal regulations shall be kept confidential.

1. Workers must be classified and compensated for the actual work
performed, regardless of the workers' skill level.

2. The prevailing-wage rate consists of two components: hourly basic rate and
fringe benefit rate. Together they equal the total prevailing-wage rate.
Workers shall be compensated, at a minimum, a combination of cash and
fringe benefits equaling the total prevailing-wage rate for all hours worked on
the project.

3. Workers required to work in excess of eight hours a day or 40 hours a week
shall be compensated at a rate of 1.5 times the basic hourly rate plus fringe
benefits as determined by the federal and/or state government.

4. State prevailing-wage rates shall be posted on the project site. If the rates are
not available, contact the project engineer or contracting agency, or call DLI at
651- 284-5091.

5. Workers must be notified in writing of any fringe benefits contributed on
their behalf. Workers must be entitled to receive the benefit after all
eligibility requirements have been met.

6. Credit toward the total prevailing-wage rate for bona fide fringe benefits shall
be determined for each worker. Allowable benefits include: health insurance,
pension plans, and holiday, vacation and sick plans.

7. Workers who do not receive fringe benefits shall be compensated at the
total prevailing-wage rate for all hours worked on the project.

8. A contractor cannot take deductions from wages for loss, theft, damage or
other indebtedness without the worker's written permission (Minnesota
Statutes 181.79).

9. If you are charged for travel, mileage, lodging or subsistence pay while
working on public works projects, call DLI at 651-284-5091.

10. An apprentice is not subject to the prevailing-wage requirements provided
the apprentice is: registered with the U.S. Department of Labor or Minnesota
Department of Labor and Industry; performing the work of his or her trade;
and working on the project within the proper ratio guidelines specified in the
contractor's apprenticeship agreement.

11. Workers involved in the processing, manufacturing or delivery of materials
to a project are not subject to the prevailing-wage requirements. However,
exemptions may apply.

12. To ensure proper labor classification and compensation, it is recommended
the worker complete a timecard daily. The timecard should include the start
and end time, along with the total hours worked in each job classification and
a description of the work performed. Workers should keep a daily work journal
or use the federal smartphone app.

PREVAILING WAGE- KNOW
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13. Pursuant to Minnesota Statutes 177.27, subd. 8, an employee may bring a
civil action against their employer for failure to comply with the requirements
under the state prevailing-wage law.

Note: This is a brief summary of state prevailing-wage law; it is intended as a guide,
not a substitute for actual law.

Important phone numbers

Minnesota

Department of Administration: 651-296-2600

Department of Labor and Industry (DLI): 651-284-5005 or 800-342-5354

= DLI — Apprenticeship: 651-284-5090 or 800-342-5354
=  DLI - Minnesota OSHA Compliance: 651-284-5050 or 800-470-6742
= DLI - Workers' Compensation Division: 651-284-5018 or 800-342-5354

United States

Department of Labor: 612-370-3371 or 866-487-2365

= Fringe benefits: 866-444-3272

More information

If a worker suspects he or she has been underpaid or has additional prevailing-
wage questions, contact us at dli.prevwage@state.mn.us or 612-284-5091.

PREVAILING WAGE- KNOW
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m DEPARTMENT OF
LABOR AND INDUSTRY

Minnesota’s prevailing wage law: A guide for state
agencies

Jun

10,
201

State agencies serve as a steward of public funds. Each year, state agencies distribute public money
in the form of contracts, grants, loans or tax incentives for economic development projects and the
construction of public buildings and other public works. When doing so, it is important to remember
that state prevailing wages may be required to be paid to workers on those projects. This guide is
intended to inform state agencies on:

1) What is prevailing wage?

2) What is the purpose of state prevailing wage?

3) What are common misperceptions about prevailing wage?

4) What are the key responsibilities for agencies related to prevailing wages?

What are prevailing wages and prevailing wage rates?

Prevailing wage is the minimum hourly wage, including overtime, and fringe benefits employers
must pay workers who perform work on projects. Prevailing wages and the prevailing wage rate
required to be paid to workers is based on the work being performed by the worker on the project.
Rates differ based on the work being performed and can differ by county and region. Prevailing wage
rates are determined by annual survey of the construction industry conducted by the Department of
Labor and Industry (DLI).

Why is prevailing wage important?
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It is in the public interest that public buildings and other public works be constructed and maintained
by the best means and highest quality of labor reasonably available and that persons working on
public works be compensated according to the real value of the services they perform. It is, therefore,
the policy of the state that wages of laborers, workers and mechanics on projects financed in whole
or part by state funds should be comparable to wages paid for similar work in the community as a
whole.

What are some common misconceptions about prevailing wage?

1) The rates do not reflect actual wages being paid to construction workers in Minnesota.
e Prevailing wage rates are based on annual surveys conducted by the department of
wages paid to construction workers performing work in Minnesota.
2) Requirements do not apply to owners, salaried workers, independent contractors or sole
proprietors.
e Prevailing wage requirements and prevailing wage rates apply to all workers
performing work covered by the Minnesota Prevailing Wage Law, no matter their
work status.
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3) Prevailing wage automatically raises the cost of a project.

e Prevailing wage rates are based on surveys of wages that are being paid to workers for
similar work in the community where the project is located. Consequently, paying the
prevailing wage should not increase the cost of the project.

4) Federal Davis-Bacon wage rates and requirements are identical to state prevailing wage.

e Both the state and federal government have prevailing wage laws. Neither the law nor
prevailing wage rates are identical. Consequently, if federal funding is being used for a
project in addition to state funding, agencies need to be aware of both state and federal
prevailing wage requirements.

What are the key responsibilities for agencies to ensure
prevailing wage rates are paid to workers on construction
projects supported by their financial assistance?

1) If required by Minnesota Statutes 116J.871, subdivision 2 and 3, obtain certification, using
updated form provided by DLI, from persons receiving and benefiting from the financial
assistance that laborers and mechanics at the project site will be paid prevailing wages.

2) Ensure all contracts for a project specifically state prevailing wage rates, prevailing hours
of labor and the hourly basic rates of pay.

3) Ensure applicable prevailing wage determinations for the project along with the following
contract language is incorporated into proposals and all contracts, including all contracts
with subcontractors. All work on a project must be performed under contracts that
specifically include the prevailing wage obligations of the MPWA.

e Pursuant to Minn. Stat. 177.41 to 177.44, and corresponding Minnesota Rules
5200.1000 to 5200.1120, this contract is subject to the prevailing wages as
established by the Minnesota Department of Labor and Industry. Specifically, all
contractors and subcontractors must pay all laborers and mechanics the established
prevailing wages for work performed under the contract. Failure to comply with the
aforementioned may result in civil or criminal penalties.

4) The contract must also provide that the contracting agency shall demand and the contractor
and subcontractor furnish to the contracting agency, copies of any or all payroll not more
than 14 days after the end of each pay period.

e DLl has a certified payroll form available on its website that can be used to meet this
requirement.

Resources for agencies and state-financed projects
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About the Department of Labor and Industry

The Department of Labor and Industry protects workers through enforcement of state laws
governing labor and employment protections, minimum wage, overtime, child labor and prevailing
wage. It works to ensure all construction workers on state-funded projects are paid the appropriate
prevailing wage through outreach, compliance assistance and enforcement activities.
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DLI identifies and certifies state prevailing wage rates

1) DLI conducts an annual survey of the construction industry to identify wage rates paid on
construction projects.
a. Surveys are voluntary and project specific.
b. A worker can only be reported once per project.
c. Each wage rate reported is a combination of an hourly wage plus hourly fringe benefit.
2) An analysis of data collected is performed to identify the mode, or most
frequently reported construction wage rate, for the classification of work
performed on projects.
3) DLl certifies and publishes state prevailing wage rates.
a. Commercial and residential wage rates are determined by county.
b. Highway and heavy rates are determined by region. There are 10 regions in the state.

DLI enforces state prevailing wage requirements

1) DLl performs construction worksite project inspections.
2) DLl investigates complaints about alleged violations.

DLl is a public resource

1) DLI conducts outreach to contractors and contracting authorities about prevailing wage
requirements.

2) DLl hosts regular training sessions with state agencies about prevailing wage
requirements and compliance strategies.

3) DLl is available for consultations to inform project participants about prevailing wage,
compliance and best practices. Staff members who administer or monitor contracts and
grants can sign up for prevailing wage notifications and training opportunities. Information
about prevailing wage is available on DLI’s website.

4) DLl provides additional guidance related to the following:

a. rate assignments — requests submitted by contracting agency or contractor when
the prevailing wage certification has a missing wage rate;

b. classification clarification — providing project-specific guidance for classifying
workers based on nature of work, tools used and tasks performed; and
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c. project assessment — generally completed by contracting authorities to determine if
prevailing wage applies to a particular project, the analysis is based on the scope of work,
funding sources, estimated cost of the project and any specific financing such as a grant,
loan or tax credit.

Other resources for contracts and grant guidance

1) Department of Administration, Office of State Procurement

2) Department of Administration, Real Estate and Construction Services

3) Department of Administration, Office of Grants Management

4) State agency board with specific statutory authority to enter into grant contracts.
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Engage with DLI

Critical times to engage DLI:

1) when preparing bid solicitation documents for a construction project receiving state financial
assistance;

2) before awarding financial assistance on a construction contract;
3) pre-construction; and
4) any time there is a question of applicability or a compliance concern.

Contact DLI

Contact DLI’s Prevailing Wage Team at 651-284-5091 or dli.prevwage@state.mn.us.
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SECTION 07 6200
SHEET METAL FLASHING AND TRIM

PART 1 - GENERAL

11

A.

SUMMARY

This Section includes the following sheet metal

flashing and trim:

1.  Wall caps and coping.

2. Manufactured through-wall metal flash-
ing.

3. Formed wall flashing and trim.

Related Sections include the following:

1. Section 04 0513 MASONRY
MORTARING for masonry mortar adja-
cent to metal flashing.

2. Section 04 0531 MASONRY TUCK
POINTING, for tuck pointing adjacent to
metal flashing.

3. Section 07 9200 - JOINT SEALANTS for
field-applied sheet metal flashing and trim
secalants.

PERFORMANCE REQUIREMENTS

General: Install sheet metal flashing and trim to
withstand wind loads, structural movement,
thermally induced movement, and exposure to
weather without failing, rattling, leaking, and
fastener disengagement.

Fabricate and install roof edge flashing and
copings capable of resisting the following
forces according to recommendations in FMG
Loss Prevention Data Sheet 1-49:

1. Wind Zone 1: Not applicable.

2. Wind Zone 2: For velocity pressures of
90-Ibf/sq. ft. perimeter uplift force, 120-
1bf/sq. ft. corner uplift force, and 45-
1bf/sq. ft. outward force.

3. Wind Zone 3: Not applicable.

Thermal Movements: Provide sheet metal
flashing and trim that allow for thermal
movements. Provide clips that resist rotation
and avoid shear stress as a result of sheet metal
and trim thermal movements. Base engineering
calculation on surface temperatures of materials
due to both solar heat gain and nighttime-sky
heat loss.

Water Infiltration: Provide sheet metal flashing
and trim that do not allow water infiltration to
building interior.

SUBMITTALS

Product Data: For each type of product
indicated. Include construction details, material
descriptions, dimensions of individual
components and profiles, and finishes.

Shop Drawings: Show layouts of sheet metal

flashing and trim, including plans and

elevations. Distinguish between shop- and

field-assembled work. Include the following:

1. Identify material, thickness, weight, and
finish for each item and location in Pro-
ject.

2. Details for forming sheet metal flashing
and trim, including profiles, shapes,
seams, and dimensions.

3. Details for fastening, joining, supporting,
and anchoring sheet metal flashing and
trim, including fasteners, clips, cleats, and
attachments to adjoining work.

4. Details of expansion-joint covers, includ-
ing showing direction of expansion and
contraction.

Samples for Verification: For each type of
exposed finish required.

QUALITY ASSURANCE

Sheet Metal Flashing and Trim Standard:
Comply with SMACNA's "Architectural Sheet
Metal Manual." Conform to dimensions and
profiles shown unless more stringent
requirements are indicated.

Integrated Exterior Mockup: Reference Section
01 4000 — QUALITY REQUIREMENTS for
requirements.

1. Build mockup of typical wall cap, roof
eave fascia, including supporting con-
struction cleats, seams, attachments and
accessories, as part of integrated exterior
mockup.

COORDINATION

Coordinate installation of sheet metal flashing
and trim with interfacing and adjoining
construction to provide a leakproof, secure, and
noncorrosive installation.
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PART 2 - PRODUCTS

21 MANUFACTURERS / SHEET METAL
MATERIAL

A. Manufacturers of Prefinished commercial
quality galvanized steel:
1. Firestone; “Una-Clad”.
2. Petersen Aluminum Corporation; “Pac-
Clad”.
3. Vincent Metals; “Color Klad”.
4. Approved substitute.

B. Pre-Painted, Metallic-Coated, Steel Sheet:
Material coated by the hot-dip process and
prepainted by the coil-coating process to
comply with ASTM A 755.

1. Steel Zinc-Coated (Galvanized) Steel
Sheet: ASTM A 653, G90 coating desig-
nation; structural quality.

2. Gauge: Not less than 0.028-inch (24
gauge) thick, unless otherwise indicated
for individual fabricated items.

3. Finish: High-performance Organic Fin-
ish; A Fluoropolymer 2-Coat System.
Manufacturer’s standard 2-coat, thermo-
cured system consisting of specially for-
mulated inhibitive primer and fluoropol-
ymer color topcoat containing not less
than 70 percent polyvinylidene fluoride
resin by weight; complying with AAMA
2605.2 .

Color: Color as selected by architect. (Precast Cop-
ing): TBD Firestone Una-Clad; “Aluminum Dark
Bronze”.

2.2 STAINLESS STEEL FLASHING AT
BRICK

A. Provide stainless steel flashing at brick

restoration areas. See drawing details for guage

thickness and flashing configuration.

2.3 MISCELLANEOUS MATERIALS

A. General: Provide materials and types of
fasteners, protective coatings, separators,
sealants, and other miscellaneous items as
required for complete sheet metal flashing and
trim installation.

B. Fasteners: Wood screws, annular threaded
nails, self-tapping screws, self-locking rivets

and bolts, and other suitable fasteners designed

to withstand design loads.

1. Exposed Fasteners: Heads matching color
of sheet metal by means of plastic caps or
factory-applied coating.

2. Fasteners for Flashing and Trim: Blind
fasteners or self-drilling screws, gasketed,
with hex washer head.

3. Blind Fasteners: High-strength aluminum
or stainless-steel rivets.

C. Sealing Tape: Pressure-sensitive, 100 percent
solids, polyisobutylene compound sealing tape
with release-paper backing. Provide
permanently elastic, nonsag, nontoxic,
nonstaining tape.

D. Sealants: Reference Section 07 9200 — JOINT

SEALANTS:

1. Exposed Sealant; SLNT-15: Low-
Modulus Nonacid-Curing Silicone Sealant
Type S; Grade NS )nOn-sag); Class 25.

Products:

1) Dow Corning; “790”.

2) GE Silicones; “Silpruf”.

3) GE Silicones; “UltraPruf
SCS2300”.

4) Percora Corporation; “864”.

5) Percora Corporation; “890”.

6) Sonneborn Building Products
Div., ChemRex Inc; “Omniseal”

7) Tremco; “Spectrem 1.

8) Approved Substitute.

2. Concealed Sealant; SLNT-29: Intermedi-
ate, single component, solvent-release,
butyl rubber sealant for general use.
ASTM C 1311. Meets FS TT-S-001657,
Type L.

Products:

1) Bostik Inc.; “Bostik 300”.

2) Pecora Corporation; “BC-158.

3) Sonneborn Building Proudcts
Div., ChemRex, Inc.;
“Sonneborn Multi-Purpose Seal-
ant”.

4) Tremco; “Tremco Butyl Seal-
ant”.

5) Approved Substitute.

3. Bituminous Coating: Cold-applied as-
phalt mastic, SSPC-Paint 12, compounded
for 15-mil dry film thickness per coat.
Provide inert-type noncorrosive com-
pound free of asbestos fibers, sulfur com-
ponents, and other deleterious impurities.
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FABRICATION, GENERAL

General: Custom fabricate sheet metal flashing
and trim to comply with recommendations in
SMACNA's "Architectural Sheet Metal
Manual" that apply to design, dimensions,
metal, and other characteristics of item
indicated. Shop fabricate items where
practicable. Obtain field measurements for
accurate fit before shop fabrication.

Fabricate sheet metal flashing and trim in
thickness or weight needed to comply with
performance requirements, but not less than that
specified for each application and metal.

Fabricate sheet metal flashing and trim without
excessive oil canning, buckling, and tool marks
and true to line and levels indicated, with
exposed edges folded back to form hems.

1. Seams for Aluminum: Fabricate nonmov-
ing seams with flat-lock seams. Form
seams and seal with epoxy seam sealer.
Rivet joints for additional strength.

2. Seams for Other Than Aluminum: Fabri-
cate nonmoving seams in accessories with
flat-lock seams. Tin edges to be seamed,
form seams, and solder.

Sealed Joints: Form nonexpansion but movable
joints in metal to accommodate elastomeric
sealant to comply with SMACNA
recommendations.

Expansion Provisions: Where lapped or
bayonet-type expansion provisions in the Work
cannot be used, form expansion joints of
intermeshing hooked flanges, not less than 1
inch deep, filled with butyl sealant concealed
within joints.

Conceal fasteners and expansion provisions
where possible on exposed-to-view sheet metal
flashing and trim, unless otherwise indicated.

Fabricate cleats and attachment devices from
same material as accessory being anchored or
from compatible, noncorrosive metal.

Thickness: As recommended by SMACNA's
"Architectural Sheet Metal Manual" and FMG
Loss Prevention Data Sheet 1-49 for application
but not less than thickness of metal being
secured.

ROOF / WALL FLASHING

Flashing: Brake-formed sheet metal, formed as
indicated below or required to provide a water-
tight seal.

1. Material and Finish: as specified above
for pre-finished sheet metal.

2. To match standing seam metal roof : Pac
Clad “Weathered Zinc”.

B. At brick conditions, provide counterflashing
over the wall flashing by completing a reglet
cut into the mortar of face brick to a depth of 1-
1/2-inch and inserting the “L”-shaped
counterflashing into the cut joint, overlapping
the wall flashing by a minimum of 3-inches.
The “L”-shaped section shall be crimped to a
slightly less than 90-degrees angle to provide a
spring tension. Remortar the masonry joint.

2.6 LOW-SLOPE ROOF SHEET METAL

FABRICATIONS

A. Copings: Fabricate in minimum 96-inch- long,
but not exceeding 10-foot- long, sections.
Fabricate joint plates of same thickness as
copings. Furnish with continuous cleats to
support edge of external leg and drill elongated
holes for fasteners on interior leg. Miter
corners, seal, and solder or weld watertight.

1. Joint Style: Butt, with 6-inch-wide ex-
posed cover plates

2. Fabricate copings from Galvanized
Steel0.028 inch (24 gauge) thick, before
galvanizing process.

3. Finish: Pre-painted material.

Pac Clad “Weathered Zinc”

2.7 WALL SHEET METAL FABRICATIONS

A. Through-Wall Flashing: Fabricate continuous
flashings in minimum 96-inch- long, but not
exceeding 12 foot long, sections, under
copings, at shelf angles, and where indicated.
Fabricate discontinuous lintel, sill, and similar
flashings to extend 6 inches beyond each side of
wall openings. Form with 2-inch- high end
dams. Fabricate from the following material:

1. Stainless Steel: 0.0156 inch thick.

Location: above cast stone.

2. Fabricate from Galvanized Steel: 0.028
inch (24 gauge) thick, before galvanizing
process.

Location: Window sills
Color: Pac Clad “Silver Smith”

3. Fabric Flashing: Per Section 04 2000 —
UNIT MASONRY for two piece stainless
steel (Stainless/flexible flashing) .

4. Location: Thru wall flashing at brick.
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2.8

MISCELLANEOUS SHEET METAL
FABRICATIONS

Equipment Support Flashing:

1. Fabricate from Galvanized Steel: 0.028
inch (24 gauge) thick, before galvanizing
process.

2. Finish: Pre-painted material.

PART 3 - EXECUTION

31

EXAMINATION

Examine substrates, areas, and conditions, with

Installer present, to verify actual locations,

dimensions and other conditions affecting

performance of work.

1. Verify that substrate is sound, dry,
smooth, clean, sloped for drainage, and
securely anchored.

2. Proceed with installation only after unsat-
isfactory conditions have been corrected.

INSTALLATION, GENERAL

General: Anchor sheet metal flashing and trim
and other components of the Work securely in
place, with provisions for thermal and structural
movement. Use fasteners, solder, welding rods,
protective coatings, separators, sealants, and
other miscellaneous items as required to
complete sheet metal flashing and trim system.
1. Torch cutting of sheet metal flashing and
trim is not permitted.

Metal Protection: Where dissimilar metals will
contact each other or corrosive substrates,
protect against galvanic action by painting
contact surfaces with bituminous coating or by
other permanent separation as recommended by

fabricator or manufacturers of dissimilar metals.

1. Coat side of stainless-steel [and sheet
metal flashing and trim with bituminous
coating where flashing and trim will con-
tact wood, ferrous metal, or cementitious
construction.

2. Underlayment: Where installing metal
flashing directly on cementitious or wood
substrates, install a course of felt under-
layment and cover with a slip sheet or in-
stall a course of polyethylene underlay-
ment.

3. Bed flanges in thick coat of asphalt roof-
ing cement where required for waterproof
performance.

Install exposed sheet metal flashing and trim
without excessive oil canning, buckling, and
tool marks.

Install sheet metal flashing and trim true to line
and levels indicated. Provide uniform, neat
seams and elastomeric sealant, for exposed
joints.

Install sheet metal flashing and trim to fit
substrates and to result in watertight
performance. Verify shapes and dimensions of
surfaces to be covered before fabricating sheet
metal.

Expansion Provisions: Provide for thermal
expansion of exposed flashing and trim. Space
movement joints at a maximum of 10 feet with
no joints allowed within 24 inches of corner or
intersection. Where lapped or bayonet-type
expansion provisions cannot be used or would
not be sufficiently watertight, form expansion
joints of intermeshing hooked flanges, not less
than 1 inch deep, filled with [ butyl sealant
concealed within joints.

Fasteners: Use fasteners of sizes that will

penetrate substrate not less than 1-1/4 inches for

nails and not less than 3/4 inch for wood

SCrews.

1. Galvanized or Prepainted, Steel: Use
stainless-steel fasteners.

Seal joints with sealant as required for

watertight construction.

1. Where sealant-filled joints are used, em-
bed hooked flanges of joint members not
less than 1 inch into sealant. Form joints
to completely conceal sealant. When am-
bient temperature at time of installation is
moderate, between 40 and 70 deg F, set
joint members for 50 percent movement
either way. Adjust setting proportionately
for installation at higher ambient tempera-
tures. Do not install sealant-type joints at
temperatures below 40 deg F.

2. Prepare joints and apply sealants to com-
ply with requirements in Division 07 Sec-
tion "Joint Sealants."
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ROOF FLASHING INSTALLATION

General: Install sheet metal roof flashing and
trim to comply with performance requirements,
sheet metal manufacturer's written installation
instructions, and SMACNA's "Architectural
Sheet Metal Manual." Provide concealed
fasteners where possible, set units true to line,
and level as indicated. Install work with laps,
joints, and seams that will be permanently
watertight.

Copings: Anchor to resist uplift and outward

forces according to recommendations in FMG

Loss Prevention Data Sheet 1-49 for specified

wind zone and as indicated.

1. Interlock exterior bottom edge of coping
with continuous cleats anchored to sub-
strate at 24-inch centers.

Counterflashing: Coordinate installation of
counterflashing with installation of base
flashing. Insert counterflashing in reglets or
receivers and fit tightly to base flashing.

Extend counterflashing 4 inches over base
flashing. Lap counterflashing joints a minimum
of 4 inches and bed with sealant.

Roof-Penetration Flashing: Coordinate
installation of roof-penetration flashing with
installation of roofing and other items
penetrating roof. Install flashing as follows:

1. Turn lead flashing down inside vent pip-
ing, being careful not to block vent piping
with flashing.

2. Seal with sealant and clamp flashing to
pipes penetrating roof except for lead
flashing on vent piping.

WALL FLASHING INSTALLATION

General: Install sheet metal wall flashing to
intercept and exclude penetrating moisture
according to SMACNA recommendations and
as indicated. Coordinate installation of wall
flashing with installation of wall-opening
components such as windows, doors, and
louvers.

1. Through-Wall Flashing: Installation of
stainless steel/fabric through-wall flashing
is specified in Section 04 2000 — UNIT
MASONRY. Section 04 2113 — BRICK
VENEER MASONRY.

Openings Flashing in Frame Construction:
Install continuous head, sill, and similar
flashings to extend 4 inches beyond wall
openings and form ‘dam’.

3.5

MISCELLANEOUS FLASHING
INSTALLATION

Equipment Support Flashing: Coordinate
installation of equipment support flashing with
installation of roofing and equipment. Weld or
seal flashing with sealant to equipment support
member.

CLEANING AND PROTECTION

Remove temporary protective coverings and
strippable films as sheet metal flashing and trim
are installed. On completion of installation,
clean finished surfaces, including removing
unused fasteners, metal filings, pop rivet stems,
and pieces of flashing. Maintain in a clean
condition during construction.

Replace sheet metal flashing and trim that have
been damaged or that have deteriorated beyond
successful repair by finish touchup or similar
minor repair procedures.

* END OF SECTION 07 6200 *
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