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Board Policy No. 4111:​ ENROLLMENT OF CHILDREN WHOSE PARENTS OR 

LEGAL GUARDIANS ARE PERMANENT FULL-TIME 
CERTIFICATED EMPLOYEES OF THE DISTRICT AND 
WHO ARE NOT RESIDENTS OF THE DISTRICT 

 
A. ​ Effective with the 2016-2017 school year, the Superintendent may enroll a child(ren) 

whose parent or legal guardian is a permanent full-time certificated employee of the 
District and who is not a resident of the District subject to the rules in this Board Policy, 
and only if the child(ren) were enrolled in the District at the end of the 2015-2016 school 
year. There will be only one exception. The Superintendent within his/her discretion may 
enroll a child(ren) if there is a sibling already currently enrolled in the District under this 
Board Policy, it is in the best interests of the District to grant enrollment as determined by 
the Superintendent, and there is no substantial additional costs or possible adverse impact 
to grant such enrollment as determined by the Superintendent. 

 
B. ​ The District will continue to not be responsible for the transportation to and from school 

for any child enrolled under this Board Policy. 
 
C. ​ A permit for enrollment under this Board Policy may be revoked at any time during the 

school year if the employee is no longer employed by the District. 
 
D. ​ No child(ren) of any employee who is enrolled under this Board Policy will require a 

change in placement, transfer or reassignment of any child whose parent or legal guardian 
is a resident of the District. Children whose parents or legal guardians are residents of the 
District always will have priority for placements, assignments and educational services 
over children who are enrolled under this Board Policy. 

 
E. ​ The Superintendent will determine the assignment of children who are enrolled under this 

Board Policy. No child(en) of any employee who is enrolled under this Board Policy will 
be assigned under the direct supervision of the employee who is the parent or legal 
guardian except where it is impossible not to do so. 
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