
Mt. Garfield Middle School 
seeks to foster lifelong 
learning by engaging 
students in an innovative 
learning environment that 
develops critical thinking 
through daily perseverance.  

Mount Garfield Middle 

School 

970.254.4720 
Principal: Danielle Bagwell 

Assistant Principals: 

 Emilee Castleton 

 David Edwards 

Counselors: 

 Reece MacDonald 

 Lindsey Hodges 

2019-20 
2020-21 
2021-22 
D51 Foundation 

Academic Growth 
Outstanding School: 
Math and Reading  

2022-23 
D51 Foundation 

Academic Growth 
Outstanding School: 

Reading  

Mt. Garfield Middle 

School– Title I 

Learning Compact 

 

 

Student Name 

 

 

 

Student Signature  Date 

 

 

 

Parent/ Guardian Signature Date 

 

 

 

Teacher Signature  Date 

 

 

 

Principal Signature  Date 

Please cut on the dotted line and re-

turn the completed learning compact 

(student and parent/ guardian sec-

tions) to your student’s teacher. 



Prepared and Supported 
Students 

 

Student Wellness 

Objective: Every District 51 student 

feels a sense of belonging and can 

access a variety of supports.  

 

Academic Success 

Objective: District 51 students will 

demonstrate high levels of academic 

growth and achievement.  

 

Robust and Aligned Options 

for Learning Experiences 

Objective: District 51 students are 

equipped to pursue career, 

postsecondary or military. options 

upon graduation.  

 

Prepared and Supported 
Staff 

Professional Learning 

Objective: District 51 educators and 

leaders engage in personalized 

professional learning aligned to 

academic standard mastery, 

supporting the social and emotional 

needs of students and responding to 

the needs of all groups of students.  

Diverse and Growing 

Pipelines 

Objective: District 51 will grow a 

diverse and healthy pipeline of 

qualified leaders and educators that 

will support the strategic goals of the 

district.  

Staff Wellness 

Objective: District 51 staff receive the 

mental health support they need to 

engage with students and families as 

healthy leaders.  

Engaged and Supportive 
Community Partners 

Effective Community Partnerships 

to Advance Strategic Goals 

Objective: District 51 will identify and 

communicate strategic partnership with 

organizations and institutions in the 

community to support the advancement of 

the district’s strategic goals and initiatives.  

Transparent and Effective 

Resource Allocation 

Objective: District 51 leadership will 

allocate resources through a lens of fiscal 

responsibility and in alignment with the 

district strategic goals. 

Connection and Communication 

With Families 

Objective: District 51 will develop 

communication strategies to ensure 

opportunities for students and families are 

clear and available in multiple languages to 

meet the needs of everyone in the 

community.  


