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Special Education Preschool Itinerant Teacher 
New Hanover County Schools 

Job Description 

Class: Certified 
Division: Student Support 
Dept: Special Education and Related Services 
 
TITLE: Special Education Preschool Itinerant Teacher  
 
QUALIFICATIONS: 1. Minimum of a Bachelor's degree in Birth-Kindergarten Education. 

2. Current North Carolina Professional Educator's License in Birth-
Kindergarten Education through a traditional teacher prep program or 
alternative pathway to education leading to licensure. 

3. Minimum of 5 years of successful teaching experience with students 
with disabilities. 

4. Experience and knowledge of federal and state special education law 
and procedures; child development, early childhood curriculum, and 
instructional strategies. 

 
REPORTS TO: Director of Special Education and Related services 
 
JOB GOAL: Coordinate and support the preschool program through compliance 

and policy. To help students learn subject matter and skills which will 
contribute to their education and social development. 

 

ESSENTIAL FUNCTIONS AND RESPONSIBILITIES 

1. Support Preschool programs through modeling & coaching on evidence-based practices, progress 
monitoring and data collection, and IEP development. 

2. Support the development of data-driven SMART IEP goals and objectives through coaching and 
modeling. 

3. Attends eligibility determination meetings to share assessment results with the IEP team and 
participates in developing the IEP and educational programs for eligible students. 

4.  Provide itinerant specially designed instruction services for students in community-based 
preschool programs. 

5.  Serve as case manager for community preschool students. 

6.  Collaborate with Special Education teachers at the school level regarding cases needing additional 
support. 

7.  Collaborate with the IEP team and other school staff as necessary. 

8.  Adhere to all state, federal, and local laws, policies, and procedures. 

9. Perform related duties and responsibilities as assigned by the Director. 
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The above statements describe the general nature and level of work being performed by individuals 
assigned to this job. This is not intended to be an exhaustive list of all responsibilities and duties 
required of personnel so employed. 
 
Terms of Employment: Ten-month work year/At Will/FLSA Exempt 

Starting Salary and/or Grade: State Teacher Salary Scale 

 
Evaluation: The performance of this job will be evaluated in accordance with provisions of the 

Board and local policy on the evaluation of personnel. 
 

Knowledge, Skills, and Abilities: 

•  Ability to communicate clearly and concisely, both orally and in writing; ability to 
communicate well with school personnel, students, and parents. 

•  Demonstrate functional knowledge of computers and all aspects of Professional software 
programs. 

•  Ability to work independently, meet deadlines and accomplish specific tasks as requested. 
•  Demonstrate strong content knowledge. 
•  Ability to establish and maintain effective working relationships as necessitated by work 

assignment. 
•  Ability to constantly monitor the safety and well-being of students. 
•  Comply with confidentiality requirements in local, state and federal policies and statutes. 
• Physical ability (able to exert up to 20 pounds of force occasionally) and dexterity 

to perform the duties and responsibilities of the job. 
 


