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CHRISTOPHER J. MASSARO
Cell (610) 308-7045

320 West Avenue, Wayne, Pennsylvania 19087

cmassaro@thesourcecareers.com

SENIOR LEVEL BUSINESS EXECUTIVE

Mergers & Acquisition / Revenue Generation / Strategic Business Leadership / Operational

Effectiveness

Senior Executive with over thirty-five years of deep experience in Investment Banking, Mergers &
Acquisitions, Executive Search, Project Management, Finance and Operations in diverse set of global
world-class organizations and businesses, including 10 years of global management & finance
consulting. Senior executive experience including M&A, capital markets/treasury, strategy, human
capital solutions, business development, financial planning and analysis and controlling. Specific
experience and expertise in K-12 and Higher Education. Consistently recognized by colleagues, peers
and managers as a proven leader that is team focused, energetic and capable of managing complex,

ambiguous business environments.

CORE QUALIFICATIONS

v Executive Search — v Strategic Planning &

Director to C-Suite placement Execution Early Stage —
Fortune 500

v Strategic Vendor Relations v Human Capital —
& Partnership Creation Organizational Dynamics
v Mergers & Acquisitions / v Creating Sustainable
Capital Raise — Transaction & Processes, Systems and
Integration Metrics

PROFESSIONAL EXPERIENCE

The Source & The Source Advisory, Radnor, Pennsylvania

v K-12 & Higher
Education Expertise

v Senior Level Team
Leadership

v International Commerce

— Africa, Europe and Asia

2002 — present

Consulting, Executive Search & Investment Banking firm. Specializing in human capital solutions,
executive placement, strategic consulting and investment banking services. Retained by for-profit
companies, investment groups and educational institutions to evaluate growth strategy, corporate
structure and human capital assets, resulting in recruitment and placement of Director to C-Level
employees. In addition, consult on capital raise, acquisition, sale, merger or investment process. Deal
size ranging from $ 1million to $75 million. www.thesourcecareers.com & www.thesourceadvisory.com

Managing Partner

Responsible for overseeing and building the business. Strategic leader responsible for 100% of the
business development of the firm. Established all strategic partnerships, and recruitment of staff and sub-



contractors. Assisted in recruitment process of Director to C-level talent for clients both domestic and
international.

Management & Economics Consulting, Inc. (MAECI), Radnor, Pennsylvania 2007 - 2020

Global consulting firm with expertise ranging from research, economic, financial and social assessment,
to project design, implementation and control, policy advice, financial and budget analysis, market
analysis, institutional assessments, business plans and product development. Projects successfully
awarded and completed in excess of $400 million since 2009, in Sub-Saharan Africa. www.maeci.org

Senior Vice President

Serves on the executive leadership team and oversees all Sales & Marketing including strategy,
operations, contract negotiations, procurement, human resources, financial controls and profitability.
Manage project portfolio (Equatorial Guinea, Sao Tome & Principe, Cameroon, Chad, Central African
Republic, Benin)

Selected Achievements:

e Partnered in the creation, and execution of a historic SMW Micro-Grid Solar installation on Annobon Island,
Equatorial Guinea in West Africa. http://www.gereportsafrica.com/post/95077467571/bringing-power-to-paradise
e Negotiated, closed and implemented successful exclusive Renewable Energy distribution agreements for CEMAC

countries with Fortune 500 companies such as General Electric, Eaton, Princeton Power Systems, and Nexus
Energy Solutions.

e Designed and negotiated Solar PV development agreements in Sao Tome & Principe and Cameroon for a total of
+110 MW.

e  Partnered in the creation and presentation of a Renewable Energy and Environmental Impact study, including
Public-Private Partnership strategy for several Western African countries.

e  Created and in the process of deploying “Center of Excellence” concept for Renewable Energy Solutions for Sub-
Saharan Africa. Solicited and secured partnerships with Major U.S. Companies such as General Electric and
Eaton, and Universities such as University of Delaware, Pennsylvania State University and Princeton University.

e Successfully consulted and partnered with a multi-billion dollar development company on the implementation of
10 agriculture projects in Equatorial Guinea. Project implementation started at deforestation to end product
processing.

e Successfully consulted and partnered in the construction of a sheet metal roofing as well as an agriculture
implements manufacturing facilities and establishment of distribution companies to market and sell these products
with Equatorial Guinea, as well as neighboring CEMAC countries.

e  Led the strategic planning process to refocus the company on the high-growth Western Africa market, while
divesting non-core businesses to provide capital support for key initiatives.

e Developed the framework and organizational design, as well as recruited a global team, that enabled the
establishment of a world-class, high performing delivery team within Western Africa.

e Designed key accounting processes surrounding global project delivery from order-to-cash and delivery level
revenue and contribution margin accounting, planning and analysis.

The PM Capital Group (merged into The Source in 2015), Radnor, Pennsylvania 2010 -
2015

Privately held investment banking and management consulting firm founded in 2010 by a management
team with extensive experience at firms such as Johnson & Higgins, United Healthcare, Automatic
Data Processing and Source Capital. Firm focuses on growing companies that need a blend of
financial, intellectual, human and social capital to become emerging leaders in their field. PM Capital




began as a boutique investment banking and advisory firm specializing in small to medium-sized
transactions, and continues to focus our activities in those segments of the market. Business sectors
include financial services, healthcare and business services sectors.

Partner

Strategic leader with a breadth of successful experience leading Sales & Marketing for the firm.
Leading both acquisition and growth based strategies for clients as large as Merck, Abbott Labs, and
General Dynamics to early stage and start-up companies. Deep experience in accessing capital
markets as well as hiring, establishing, managing and implementing all aspects of accounting, finance,
treasury and information technology required to support a fast growing business.

HR Performance, Radnor, Pennsylvania 2008 — 2010

HR Performance - HRPcenter.com is one of the nation’s leading online HR information website. HR
Performance helps organizations to measurably optimize the performance of people and work. HRP’s
customer base is made up of companies such as Dice, Monster, HotJobs, Success Factors and
Experian.

President & Owner

Responsible for overseeing the business. The day-to-day operations and management are maintained
by a staff of professionals with internet and e-commerce experience.

Gottesman Company, New York, New York 2000 —
2002

One of the largest M&A firms in the United States. Established since 1985 and currently has over 100
M&A Intermediaries throughout North America, coast-to-coast, in both the US and Canada.

Represented companies and investment groups in the acquisition, sale, merger or investment process.
Vice President

Managed a team of advisors, as well as a producer, providing services to sellers of lower middle
market companies including sales of entrepreneur and family owned companies as well as divestitures
of business units of private and publicly owned companies. In addition, assisted companies,
entrepreneurs and corporate executives develop and execute customized acquisition strategies designed
to result in successful acquisitions.

Vilotti-Puratos, Pennsauken & Cherry Hill, New Jersey 1985 -2000

$25 million Manufacturer & Distributor of food ingredients to food processing and manufacturing

companies from small corner bakeries to large Fortune 500 companies such as Pepperidge Farm and
HJ Heinz.

Executive Vice President & Principal



Built the company from a $1 million per year local; distribution company, to a $25 million regional
manufacturer and distributor. Successfully selling the company to a $1 billion Belgian entity (Puratos)
in 1999

EDUCATION & ASSOCIATIONS

BACHELOR OF SCIENCE IN ACCOUNTING, 1988
VILLANOVA UNIVERSITY, Villanova, Pennsylvania

e RADNOR ALUMNI COUNCIL (RADNOR EDUCATIONAL FOUNDATION) — Chairman — Current
o RADNOR EDUCATIONAL FOUNDATION — BOARD MEMBER & TRUSTEE — 2009 — 2017
o LIVING THROUGH CANCER FOUNDATION — VICE PRESIDENT — 2009 - 2012



Stephen J. Flavell M.Ed. ~ Education Entrepreneur

0 1776 Hilltown Pike, Hilltown PA ~ B sjflave@gmail.com ~ 1n www.linkedin.com/ stephenflavell ~ g 267.319.2336

Summary

A seasoned administrator with a strong entrepreneurial mindset and a proven track record in strategic
planning and implementation. Known for leading the design and development of innovative educational
models, resulting in schools that consistently deliver outstanding outcomes and significant growth. Skilled in
driving transformational change through systematic leadership and a commitment to academic excellence.

Education

Ed. D - General Studies

University of Pennsylvania - Graduate School of Education Currently Enrolled
M. Ed., Education Leadership 2013
Walden University

B.S., Secondary Education 2004

Delaware Valley University

Pennsylvania Department of Education - Superintendent Letter of Eligibility 2018
Carbon Lehigh Intermediate Unit #21

Professional Positions

Co-Owner, Hive Academy, East Norriton, PA
October 2023 — Present
® Designed a Private Academic School to support students with a primary diagnosis of Emotional

Disturbance

Hired and staffed the school for opening and operation
Ensured the building met all licensure requirements
Developed the budget for the initial opening of the school

Created all contracts and documentation to ensure compliance and good business practices

Consultant, School Improvement Partnership, Philadelphia, PA
January 2023 — Present
Provide expertise in school operations, school design, and school-wide behavior plans.

Create staffing patterns and budgets for effective utilization.
School Turnaround Specialist representative.

Develop relationships with stakeholders to build a collaborative and effective team for
implementation.

Owner, Cottage Seven Education, Pottstown, PA



December 2017 - Present
e Supported the CEO with the Pennsylvania Department of Education Private Academic School
licensure process
e Supported with the creation of the school design and programming for students with a primary
diagnosis of Emotional Disturbance
Is a partner with the Chief Executive in achieving the organization's mission
Discusses issues confronting the organization with the Chief Executive.
Helps guide and mediate Board actions concerning organizational priorities and governance concerns.
Review any issues of concern to the Board with the Chief Executive.
Monitors financial planning and financial reports.
Plays a leading role in fundraising activities

Formally evaluates the performance of the Chief Executive and informally evaluates the effectiveness
of the Board members.

Evaluates annually the performance of the organization in achieving its mission.

Performs other responsibilities assigned by the Board.

e Supported the CEO with the Pennsylvania Department of Education Private Academic School
licensure process

Founder & Chief Operations Officer, Executive Education Academy Charter School, Allentown, PA
January 2014 - August 2025
Provide effective and inspiring leadership, as well as stewardship, of Executive Education schools by

being actively involved in all programs and services.

e Implement and lead a continuous quality improvement process throughout the program and service
areas, focusing on systems/process improvement.
Promote regular and ongoing opportunities for all staff to give feedback on program operations.
Lead a high-performing team to the next level by further developing and implementing recruitment,
training, and retention strategies.

e DPartner with the CEO to represent Executive Education Schools with external constituency groups,
including community, governmental, and private organizations.

e Ensure that all program activities operate consistently and ethically within the mission and values of
Executive Education Schools.

® DPrepare and submit an annual operational budget to the CEO and CFO for review and approval,
manage effectively within this budget, and report accurately on progress made and challenges
encountered.
Provide leadership and support in the effort of business development for EEACS

® Opversees the day-to-day internal operations and translating the CEO's vision into actionable strategies.

Independent Consultant
January 2014 — Present
® Support Schools by developing a comprehensive school-wide behavior
® Reallocate resources to support the implementation of a comprehensive school-wide behavior plan
that has resulted in an 80% reduction in suspensions and increased average daily attendance to 95%.



Utilized diagnostic tools to measure organizational effectiveness and provide strategies to improve
communication, morale, procedures, and systems of accountability.

Customize training curriculum to meet the needs of individual schools.

Provide training for organizations in de-escalation, crisis management, and Handle with Care

Help schools reorganize and structure to utilize staff more effectively.

Develop communication plans and structures to ensure effective communication and sound decision
making within the organization.

Utilize team building activities to ensure the organization is maximizing resources and reaching
consensus.

Chief School Administrator, SESI Schools, PA, DC, VA, NE

June 2011 - Jannary 2014

Responsible for the direct supervision of 8 schools, 1200 students, and 140 employees in PA, DC, VA
and NE.

Maintained positive relationships with key stakeholders who were decision-makers in continuing SESI
services.

Responsibilities include managing human resources, quality assurance, budget, facility management,
academics, support services and directly supervising the 8 campus directors for the division.
Supported the acquisition of two low-performing schools.

Implemented SEST’s comprehensive school-wide behavior plan that resulted in improved key metrics
for school climate and culture by 90%.

Designed and developed educational programs for alternative education students in various school
districts within the Commonwealth of Pennsylvania and other areas of the country.

School design fostered small learning communities, Positive Behavior Supports, research-based
instructional strategies, and data-driven decision-making.

Utilized tools such as GRID Theory, Normative Culture, Polski’s Diamond, Lewin’s Force Field
Analysis, and 8 points of a group process.

Designed and implemented a training curriculum that covered the pillars of the SESI School’s
philosophy and the implementation of an effective organizational culture.

Provided training and consultation services for other partners during summer professional
development sessions.

Facilitated and executed multiple projects at the same time, adhering to timelines and budget
constraints and executing effectively.

Program Director, Success Schools, Philadelphia, PA
June 2010 - June 2011

Implemented a quality model for low-performing schools in Philadelphia, PA.
Resulted in schools having successful outcome data.

Trained all staff in Success Schools systems and processes.

Developed all systems and processes for Success Schools.

Developed Success Schools staff training program.

Managed daily operations of the two sites that were 16 staff and 200 students.



Director, Camelot Schools of Pennsylvania, Philadelphia, PA
August 2009 - June 2010
e Coordinated programming for the department

® Responsible for ensuring that educational and daily operation of activities operate according to
established policy.
Monitored program implementation
Trained new staff in program model and physical intervention techniques.

Managing Director, Camelot of Kansas, Riverside Academy, Wichita, KS
October 2008 — August 2009

® Managed daily operations of a 40-bed residential Facility.

e Facilitated a one-million-dollar budget that brought the facility to JCAHO accreditation.

® Managed a transition team that supported the change from old ownership to new ownership.

e Implemented group living, nursing, and clinical processes and systems that complied with state
regulatory bodies.

Ensured that the facility complied with all regulatory bodies.
Implemented a training program for existing and new staff.

Team Leader, Camelot Schools of Pennsylvania, Philadelphia, PA
August 2008 — October 2008
® Provided direct supervision of 2 lead teachers, 10 PA-certified teachers, and 100 students.

® Responsible for ensuring that educational and daily operation of activities operate according to
established policy.

® DProvided safety and security for students and staff. Monitor and change the behavior of students.
Train new staff in program models and physical and verbal de-escalation techniques.

e Organized flow of documentation to administration

Computer Teacher/Lead Teacher, Camelot Schools, Philadelphia, PA & Camden, NJ
August 2004 - July 2008
® Designed units on Microsoft Word, Excel, PowerPoint, and Publisher.

® Designed lessons on typing to work on student dexterity and meet the Pennsylvania State Education
Standards. Implemented the New Century Education software for the middle school department.
® Provide documentation on student academics, behavior, and progress for administration.

Poster and Presentations
Presentations
e Flavell, S.J., Willtrout, M. (October, 2024.) Understanding Leadership Styles. Student Leadership
Conference at The Pennsylvania Coalition of Public Charter Schools Annual Conference.
Lancaster, PA.
e Flavell, S.J., Struthers, M.A. (October 2023.) Unleashing the Power of Culture. The Annual
Pennsylvania Coalition of Public Charter Schools. Lancaster, PA.
e Flavell, S.J., Lysek, R.S. (October 2023.) Handle With Care - Crisis Intervention. The Annual
Pennsylvania Coalition of Public Charter Schools. Lancaster, PA.




Poster

Flavell, S.J., Ricciutti, M.R. (October, 2022.) Leadership Dilemmas in Charter Schools. The Annual
Pennsylvania Coalition of Public Charter Schools. Lancaster, PA.

Flavell, S.J. (January, 2020). What Perseverance and 189 Nights in a Hotel do for a Career. Watson
In-Residence Program. Delaware Valley University. Doylestown, PA.

Flavell, S.J., (March, 2016). The Importance of Making a Career Plan. My Brother’s Keeper Career
Summit. Lehigh County Community College. Schnecksville, PA.

Flavell, S.J., (July, 2012). Creating a School Wide Behavior Plan. National Alternative Education
Conference. Atlanta, GA.

Gaier, K., Dever. B.V., Flavell, S.J., (March, 2020) The Link Between Behavioral/Emotional Risk
and Academic Motivation, Association for Positive Behavior Support. The Association for Positive
Behavior Support Conference. Miami, FL.

Charter School Application Development

2011 - Olney High School, Aspira School of Pennsylvania, Philadelphia, Pennsylvania. Renaissance
School within the School District of Philadelphia.

2014 - Executive Education Academy Charter School, Allentown, Pennsylvania. K-12 Public
Charter School.

2021 - Executive Education Cyber Charter School, Allentown, Pennsylvania. K-12 Public Charter
School

2024 - Pathways Career & College Academy Charter School, Madison, Wisconsin. 9-12 Public
Charter School.

2025 - Valley Forge Public Service Academy Charter School, Radnor, Pennsylvania. 6-12 Public
Charter School.

Research and Data Initiatives

2019 - 2020, 2022 - 2023 - Research collaborator with Bridget Dever, Ph.D. Lehigh University

Weekly meetings with lead researcher to coordinate activities

Organize staff to facilitate survey

Reviewed survey data with school teams

Resulted in presentation at the Association for Positive Behavior Support Annual Conference

Diversity and Equity Initiatives

2015 - 2017: Lehigh University Student Multicultural Leadership Conference
2018 - 2022: My Brother’s Keeper Lehigh Valley

2019 - 2021: The Big Idea with Lehigh County Community College

2023 - 2024: PCPCS Student Leadership Conference

School Turnaround Experience

® John B. Stetson (5-8) - 2010 - Implemented A School Wide Behavior Plan and Positive Behavior

Intervention Supports Program. Philadelphia, PA.



e Olney High School (9-12) - 2011 - Implemented A School Wide Behavior Plan and Positive
Behavior Intervention Supports Program. Philadelphia, PA.

® Frederick Douglass (K-8) - 2011 - Implemented A School Wide Behavior Plan and Positive Behavior
Intervention Supports Program. Philadelphia, PA.

e Stanton Elementary (K-6) - 2012 - Implemented A School Wide Behavior Plan and Positive
Behavior Intervention Supports Program. Washington DC.

e Faison (K-5) - 2013 - Implemented A School Wide Behavior Plan and Positive Behavior Intervention
Supports Program. Pittsburgh, PA.

e Martin Luther King (PK-8) - 2013 - Implemented A School Wide Behavior Plan and Positive
Behavior Intervention Supports Program. Pittsburgh, PA.

e University Prep High School (9-12) - 2013 - Implemented A School Wide Behavior Plan and
Positive Behavior Intervention Supports Program. Pittsburgh, PA.

® Memphis Street Academy (5-8) - 2014 - Implemented A School Wide Behavior Plan and Positive
Behavior Intervention Supports Program. Philadelphia, PA.

Business Development Experience
® 2010 - Success Schools: Private Education Company $500,000 - $20,000,000 in 4 years.
® 2014 - Executive Education Academy Charter School: Public Charter Schools start-up venture that is

now over 23 million in revenue and owns over 60 million in assets.
2014 - Capstone Academy: $0 - $3,500,000

2017 - Cottage Seven Academy: $0 - $3,400,000

2024 - Hive Academy: $0 - $500,000

Alternative Education Experience

2004 - 2008: Daniel Boone - Philadelphia, PA

2010 - 2011: Shallcross - Philadelphia, PA

2012 - 2014: Clayton Academy - Pittsburgh, PA
2012 - 2014: Capital City Program - Richmond, VA
2012 - 2014: Capital Academy - Harrisburg, PA
2013 - 2014: High Road School, York, PA

Psychiatric Youth Placement Experience
® 1999 -2004: Foundations Behavioral Health - Doylestown, PA
® 2007 -2008: Sequel of New Jersey - Camden, NJ
® 2008 -2009: Riverside Academy - Wichita, KS

Television and Video Appearances

® 2015 - Business Matters: Are Charter Schools Ruining our Public Schools?
e 2023 - Light House TV: Face the Issues - A New Way to Educate

Committee Leadership and Service
e EEACS Safety & Security Coordinator




EEACS Comprehensive Planning, Co-Lead

EEACS Stakeholder Committee, Member

Delaware Valley University Alumni Association, Member

Delaware Valley University Education Committee, Member

Delaware Valley Small Business & Entrepreneurship Center Committee, Member
My Brothers Keeper Lehigh Valley, Action Council Member

Pennsylvania Coalition of Public Charter Schools Emerging Leaders Fellowship, Mentor

Professional Certifications and Trainings

PA Letter of Eligibility Superintendent PK - 12

PA Instructional I: Business, Computer, & Information Technology (PK-12)
DE Teacher of Business Education 6-12

Handle with Care Master Instructor

Student Assistant Programming K-12

Alice Instructor

Grid Leadership and Coaching

Boys Town - Well Managed Schools Social Emotional Curriculum

Professional Affiliations
® American Association of School Administrators (AASA) - Member, Educational Leaders
Professional Organization

Awards and Honors
® Declaware Valley University Alumni Association Achievement Award — Secondary Education, 2023
e Alumni Delval Spotlight, Horizons - 2012
e DPiLambda Theta — Member, Honor Society

Grants
® 2019 - Youth Literacy Grant, Dollar General, Executive Education Academy Charter School
e 2020 - Highmark Grant, Highmark Foundation, Executive Education Academy Charter School
e 2020 - Continuity of Education Equity Grant, Pennsylvania Department of Education, Executive
Education Academy Charter School
® 2022 - Health & Safety Grant, Pennsylvania Commission of Crime and Delinquency, Executive
Education Academy Charter School.

Community Contributions

1999 - 2017: Central Bucks High School - Volunteer Wrestling Coach

2008 - 2010: Head Assistant Wrestling Coach Delaware Valley University

2014 - 2015: Board President - Capstone Academy

2015 - Present: Board Member - Cottage 7 Academy

2015 - 2017: Lehigh Valley Workforce Development Board, Youth Initiatives Member
2022 - Present: Board Member - Central Bucks Raiders Wrestling



Alan F. Wohlstetter

866 Skyline Dr, Glenside, PA 19038
Email: alan@schoolimprovementpartnership.net Phone:
267.765.9619

Professional Summary
Founder, attorney, and finance expert with over 25 years of experience leading public
finance initiatives and advancing data transparency in the charter school sector. As
Founder and President of School Improvement Partnership, Alan manages a
comprehensive database covering financial, academic, and operational metrics for
charter and management organizations in 30 states and the District of Columbia, reporting
on over $2 billion in charter school loans. A trusted advisor to institutional investors, state
governments, and education leaders, he has led projects spanning school creation,
funding formula analysis, and investment due diligence.

Professional Experience
Founder and President | School Improvement Partnership 2014 — Present
e Spearheads national data transparency efforts in the charter school sector.
e Maintains and analyzes a large database of financial, academic, and operational
data for charter schools and CMOs in 30 states and Washington, D.C.
e Provides reporting and analysis on over $2 billion of charter school loans for
institutional investors.
e Leads consulting projects, including:
o Launching a charter high school for Marines and First Responders.
o Conducting pre-investment evaluations of CMOs for investors.
o Assessing the impact of state funding formulas on charter schools in
Tennessee for the Governor’s office.

Shareholder | Zarwin Baum DeVito Kaplan Schaer & Toddy, P.C. 2014 - Present
e Head of Public Finance and Charter School Groups.
e Closed over $5 billion in bond financings for clients such as the Pennsylvania
Turnpike Commission and TD Bank, N.A.
e Served as finance counsel for the Jewish Association on Aging of Pittsburgh,
structuring and closing a $20 million financing involving four lending sources.

Shareholder | Fox Rothschild LLP 2008 - 2014
e Ledthe Public Finance Group, completing numerous charter school financings in
California, Texas, Colorado, and Pennsylvania.
e Expanded the firm’s charter school and municipal bond practice nationally.

Shareholder | Cozen O’Connor 1996 — 2008
e Founded and chaired the Public and Project Finance Group.



e Principal attorney for the Pennsylvania Turnpike Commission in drafting and
negotiating Act 44 of 2008.

e Created the Workers Compensation Savings Program for the School District of
Philadelphia, reducing costs by 18%.

e Designed legal frameworks for Early Retirement Programs for the School District of
Philadelphia and Luzerne County.

e Managed major bond financings for Citizens Bank Park, the Pennsylvania Higher
Education Assistance Agency, and the Commonwealth of Pennsylvania.

Education
Juris Doctor University of Virginia School of Law, Charlottesville, VA
Master of Arts University of Virginia Graduate School of Arts and Sciences,
Charlottesville, VA
Bachelor of Arts in History, Highest Honors Dartmouth College, Hanover, NH

Thought Leadership

e Publisher of Charter School Investor, a biweekly publication focused on charter
school bond market data and trends.

e Host of the “What Charter School Leadership Looks Like” podcast, featuring
discussions with leaders in education and finance.

e Widely cited in industry publications including The Bond Buyer and The Wall Street
Journal.

e Recognized authority on data transparency, charter school finance, and education
policy.




