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Search Committee Members
• Chris Abell, Former Head of School, Current Grandparent

• Jessica Bieligk '00, Trustee, Alumna

• Carolyn Carroccio P '24 &'26, Trustee, Current and Past Parent

• Giselle Colavita '96, Trustee, Alumna

• Maury Devine, Governance Committee Member, Sister and 
Aunt of Alumnae

• Margaret Fox-Tully, Executive Director of the Holy Child Network

• Anne Metz, CFO of Holy Child

• Beth Reaves, Former Holy Child Trustee, HOS at 
Washington School for Girls

• Michael Stanton P '25 & '27, Trustee, Current and Past Parent



Tentative Search Timeline

November 18 | DovetailED Site Visit

November 24 – January 5 | Formal Application Period

Mid-January | Semifinalist Interviews (Zoom)

February | Finalists Interviews and Campus Visits

March/April | Head of School Appointment Announcement

July 1| New Head of School Begins



Holy Child Head of School Search Survey & 
Discovery Visit Findings
Comprehensive Summary Results 



Head of School Survey Metrics

326 
R E S P O N D E N T S  

The following data provides insights into the values and 
priorities that respondents have expressed for Connelly School 
of the Holy Child. It also outlines the essential skills and 
characteristics the next head of school will need to drive Holy 
Child’s progress. Totals reflect primary affiliation, although 
some respondents had multiple affiliations.

25
Trustees

67
Employees

142
Current & 

Past 
Parents

80
Alumnae

12
Other



What’s Important About Holy Child to You?

YOUR 
EXPERIENCE
1. Engaging and caring 

teachers

2. All-girls Catholic education 
experience

3. Small class size

4. The school’s motto, “Action 
Not Words”

5. Co-curricular experiences

PRIORITIES

1. Recruit and retain outstanding faculty

2. Maintain small class size and 
individualized attention

3. Maintain academic excellence 
through innovative programs

4. Strengthen exceptional college 
counseling and placement programs

5. Enhance philanthropic support for 
the school



What is Important for the Next HOS?

SKILLS

1. Expertise in Academic Innovation 
and Excellence

2. Strong business acumen paired with 
proven fundraising expertise

3. Proven Experience in All-Girls 
Education

4. Savvy Community Builder and 
Relationship Manager 

5. Strategic Vision for Competitive 
Positioning 

CHARACTERISTICS   
Authentic and Approachable 

Confident and Inspiring

Visionary and Forward 
Thinking

Collaborative Leader

Warm and Joyful



Thank You
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