safe learning experience so each student feels together as a community to inspire

empowered to meet their full potential. P u RT L AN n R A I D E R s lifelong learners.

Strategic Goal Focus Areas

The Mission of Portland Public Schools, in . i
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Instructional Design
Portland Public Schools will utilize its aligned curriculum, dedicated instructional design, and assessment practices to guide and ensure teacher effectiveness, student learning, and
engagement across all grades and courses.
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Wellness
Portland Public Schools will enhance the emotional and social wellness for students and staff by providing opportunities to be highly engaged in the learning environment while
promoting life balance.
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Culture and Environment
Portland Public Schools will strengthen school and community partnerships through transparent communication.
Portland Public Schools will foster a responsive and caring culture where all feel valued and supported.

Team Development
Portland Public Schools will promote a culture of learning and development for all employees by providing opportunities and pathways for growth and advancement.
Portland Public Schools will recruit, attract, develop and retain high quality staff.

Facility/Operations/Finance
Portland Public Schools will maintain fiscal responsibility that reflects a commitment to student learning and a rich variety of programs and services.
Portland Public Schools will provide safe and effective facilities that reflect the PRIDE of our community.
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Committee Meeting Agenda

Committee Name: Policy Committee
Date: 12/8/2025
Time: 6:00pm

Location: Portland High School Media Center

Agenda:

1. Policy Update
a. NEOLA Fall 2025 Policy Update - Volume 40, Number 1

o Policy 2210 - Curriculum Development - Approved Courses (Revised)

o Policy 2412 - Homebound Instruction Program (Revised)

o Policy 4162 - Controlled Substance and Alcohol Policy for Commercial
Motor Vehicle ("CMV") Drivers and Other Employees Who Perform
Safety-Sensitive Functions (Revised)
Policy 5460 - Graduation Requirements (Revised)
Policy 7540.02 - Digital Content and Accessibility (Revised)
Policy 7541 - Electronic Data Processing Disaster Recovery Plan (Rescind)



o Policy 8300 - Continuity of Organizational Operations Plan (Revised)
o Policy 8305 - Information Security (Revised)
o Nondiscrimination
e Policy 1422/3122/4122 - Nondiscrimination, Equal Employment
Opportunity, and Anti-Harassment (Replacement)
e Policy 1422.02/3122.02/4122.02 - Nondiscrimination Based on
Genetic Information of the Employee (Delete/Rescind)
e Policy 1662/3362/4362 - Anti-Harassment (Delete/Rescind)
Policy 2260 - Nondiscrimination and Access to Equal Educational
Opportunity (Technical Correction)
e Policy 2260.01 - Section 504/ADA Prohibition Against Discrimination
Based on Disability (Technical Correction)
e Policy 1623/3123/4123 - Section 504/ADA Prohibition Against
Disability Discrimination in Employment (Technical Correction)
b. Board Requested Policy Changes
o 2340 - Field and Other District-Sponsored Trips
o 5320 - Immunization

Deliberations/Decisions:

Public Comment:

Meeting Adjourned:



