®

CORSICANA INDEPENDENT SCHOOL DISTRICT
TIGER TEACHER PIPELINE AGREEMENT
EQUIP PATHWAY

The Tiger Pipeline program offers three pathways to teacher certification. Each pathway is
designed to meet the needs of a specific group of future teachers. All pathways help support
participants in reaching Texas teacher certification. The Equip Pathway is for candidates
who need to complete college courses through IWU. To participate in this pathway
participants must sign this agreement.

Corsicana Independent School District and (hereinafter
called the CLASSROOM INSTRUCTOR) agree to the following conditions of employment.

Responsibilities of the Parties: in consideration of the mutual aims and

interests of both parties each Party hereby agrees that its responsibilities under this Agreement
shall be as follows:

A. District Responsibilities:

1. Provide a cohort coach to monitor and support Candidates through the process.

2. Provide a mentor teacher to assist the candidate in instructional strategies and
delivery.

3. Make payment to Teachworthy for CPE courses and CKH in the amount of
$1,500.00 for the candidate.

4. Make payment to IWU for college tuition on behalf of the candidate (this does not
include textbooks or other fees) as long as the candidate meets the following
criteria:

A. Demonstrate a GPA of 2.5 or higher, which is a Texas Education Agency
requirement for formal admission into Teachworthy.

B. Be an employee in good standing of the district.

B. Candidate Responsibilities:
1. Execute an Elevate CPE Agreement with Teachworthy.
2. Apply to Teachworthy in the last semester before graduation, or within 30 days of
graduation.
3. Demonstrate a GPA of 2.5 of higher, which is a Texas Education Agency
requirement for formal admission to Teachworthy.



4. Prepare and pass all certification exams as required for the admitted certification
area, including test remediation activities if required.

5. Pay the certification internship fee at the current published price, minus the
$1,000, to adjust for fees previously collected from the district paid CPE courses.

6. Agree to sign a probationary contract and be employed as a certified teacher for
two years with the district following the issuance of the Statement of Eligibility
with Teachworthy.

7. Agrees to apply for financial assistance (FAFSA) through IWU.

8. Reimburse the district for the fees listed under the Tuition section below:

Tuition: The SCHOOL employs the CLASSROOM INSTRUCTOR as an

at-will employee on the classroom instructor pay scale. The district agrees to pay
the following expenses for the candidate to become a certified teacher:

e Teachworthy (12 hours) $1,000

e Teachworthy-Capturing Kids Hearts Training $500

e WU College Tuition (cost depends on number of college hours previously
awarded and the status of financial aid)

In accordance with this payment, your signature below serves to acknowledge that you accept
responsibility for the repayment of these expenses made by the district, via payroll deduction. If
you do not uphold the agreement terms of serving in a certified teacher position for a minimum of
two years following the issuance of the Statement of Eligibility from the Educator Preparation
Program or if, for any reason, you leave employment with the district during the completion of
the Tiger Teacher Pipeline Program you will be required to reimburse the district for all expenses
incurred.

(Signature of TEACHER) (Date)

(Signature of ASST. SUPT OF HR & LEADERSHIP) (Date)

(Signature of SUPERINTENDENT) (Date)


https://studentaid.gov/h/apply-for-aid/fafsa

