‘MEMORANDUR OF UNDERSTANDING
BETWEEN .
THE. SCHGIOL TISTRICT OF PALM BEACH COUNTY, FLORIDA
AND
THE SERVICE EMPLOYEES INTERNATIONAL UNION -
FLORIDA PUBLIC SERVICES EMPLOYEES UNIGN (SEIU-FPSU)

As 7 result of nsgotigtions between the above Parties, the following is agreed to and entered into
by the Parties as ovidenced by the signatuies of their ygspective representaiive(s) below.

SPECIAL PROGRAM ON BEHALT OF EDUCATIONAL INTERPRETERS

As a Special Progam for the. 2{313 -2014 schoo] year and each schoo! year thereafter until either
Party provides writtennofice to the other that this Special Program should be partially or entirely
open for review and possible.amendment via the collective bargaining process, the Parties agice
as follows:

1.

Effective at the end of the 2013-2014 school yéai dnd &t the end of each school year
theraaficr, ths $4;060 stipend to be paid to eligible District Educational Inferpreters Level
IV (R s inoreased by $2,000.

Any D:stuct Educational Intetpietér who maves to 2 higher Credential Level (N;‘A to
Level 1, Level 1o I, Level 11 to 1, Levet 11 to IV andfor Level IV to IV (RID) will be
paid an additional one-time. non-reoccuming: stipend for that year of $500 as partial
reimbutsement for the cost associated with megting the requirements to move up a
Credential Level, Such one-time sonsfeccoutiing stipend of $500 will be paid to a
District Educational Tntei preter cach time hefshie -attains a higher Credential Tevel and
will be pﬁia at the s@ne-time the regulai ainval ¢isdentialing stipends dre paid.

The primaty purpose of this Special Program is'to better compensate District Educational
Interpreters who attain and who have maintained their Level IV (RID) eredential and to
provide partial reinbursement for thé cost associdted with attaining a highei Edueational
Tnterpreter’s Level for all Distiict émployed Interpreters,

In additton, a Distriet Interpreter will be-paid a hwo {2) howr minhoum for any extra-duty
agsigniment beyond the Distriet Intexpreter’s regular assigned working hours unless he/she
is nofified at least twenty-four (24) hours in advance that the extra duty assigiinent has
been candelled,

Aldl Educational Intetpreter positiens filled with Contracted Interpreters at the-end of each
schoal year will be pested for the upconiing school year on the District’s website during
the summer: to allow current Disteiot Interpreters and then District-approved -external
appimauis for- Digtrict Tnterpreter positions to -apply. Preference on placement in a

- position. will be given fitst to eurrent District Intexpreters, and then to Districi-approved

external applicants for District employed Interpreter positions. Positions not filled with
current Distriet terpreters or then by District-appraved external applicants may be filled
with Contract Interpreters. '
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6.

It is understood that as members of the SEIU-FPSU. Batgaimng wnit; the wages and terms

‘and. conditions of - employmcnt of Eduecdtional Tnferpreters for the Deaf and Hard of

Hearing are goverhed, in great part, by the: provisians ‘of the. current and duly executed
Collsctive Bargaining Agreenient (CBA) between SEIU-FPSU and ilic School District

-and that as a part of that- CBA, they have and gontinue to receive a negotiated increase of

4% to their base pay cffective Tanuary 1, 2004, and further enjoy all otlier benefits
accrued to. them as a result-of gaid CBA. This Memorandutn Of Understanding, when
sigied by the appropifate represcntatives of itte SEIU-FPSU and the School District as
indicated below, will constitute an additional agresment of the Patties as it affects the
wages and ternis and conditions of employment of thiis partisular ¢lassification of Disiriet
employees. o

The District réeognizes- the Importanee of having its own properly and highly
credentiated Interpreters as District etiployees and will strive to recruit as many
credentialed literpreters to the ultimate goal that ft witlrio longerneed to employee

-Contracted Inferproters, The Distriet also appreciates the willingness of its District

Interpreters to encourage non-District Interpreters and Contracted Inter pletms to apply to
beeonie Distict Inferpreters citing thie liberal paid and unpaid leave provisions available
only fo District Intetpreters, inembership in the Florida Retirement System, and Medical

‘Insuraiice and other einployiment benefits including grovp Life Insurance and aceess to

both group Dental and group Vision Insurance.

The District plédges to work cooperatively with SEIU-FPSU and with Disteict
Iinterpreicrs tepresented by SEIU-FPSU to continue to study, review and consider
‘rgcommendations concerning the best ways and means of responsibly improving the

working condilions, professional development opportunities-and the compensation
package of its District-employed Interpreters.

Bateved into this-_4th day of __June , 2014

FOR THE SEIU-PPSU; FOR THE SCHOOL DISTRICT;
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Rick Smith, Chiefof Staff Vau V., Ludy, L’abm Relatiotys Tirector
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Wilf Gordjifo, BSE Dircctor

Miéhinmﬁe,@hié Operating Officer

E. Wayie (th’it, Suetintendent




