
JVIBMORANDUM Oil UNDERSTANDiNG 
BETWEEN . 

Tfni.SCHOOL Dl$'I'RfCT OF PALMBEA-Cfl COtJ:N'i'Y, FLORIDA 
;\ND 

THE SERVICE EMPLOYEES lN'.fERNATIONAL UNION -
FLORIDA PUBLic SERVICES EMPLOYEES UNION {SEIU-FPSU) 

As a 1'es1Jlt of uegt~tiatloos betswen the aliow Pa1iies, the follp,vhig is iigreed .to ancl entere-<l lnto 
by the Parties as evidenced'bythe sign~tores of their respective representative(s) below. 

SPECIAL PROGRAM-ON 13EHALF OF EDUCATIONAL INTERPRETERS 

As a S1iecia1Progl'am fol' the2Ql'3-2014schoo.l year M.d each schoo.l year thereafter until either 
Party provides wtlttCI! n0tice to fhe other that t.his Special Program should be partially or entirely 
opeit fonevi"w and .p_ossib]e.amendment vfa the co1Jeotive. bargaining process, the Parties agtee 
µs follows: 

1. Effective at tire ru,d of the 2013-2014 ,schox,I ye11t and at tile .end of·each school year 
thwe,iJt\lt, tlfe $4;0M stipei\(l to be pl!l'.d to eU_gible D1strfot Educational In!erpreters Level 
IV \R,IP.) is 1119:reasecl hy $2,000, • 

2. Any Disruict Educa,ii:nial Interpteter ,vho m{l.yes to a 'Iiigbe1' Credential Level (NIA to 
Level.I, 1evel I to II, Level 11 to Ill, 1evel !Ii to IV and/or Level IV to IV (RID) will be 
J}'!ici an additiom\l ww-rrme 1J01H.eoccu1Til)Il' stipend for that year of $500 as partial 
teimbursem,eni for tile cost associated witli meeting the requh-ements to move up .a 
Credet1i~fil Level. Su.ch one0 time ncui"l'eocc\Jtdng stipehd of $500 wiil be paid to a 
District Educatt011al Il\tetpreter each time he/sli.e attains a 'higher Credential Lev(:[ and 
will be p1iid ~t the saiil~tfrne the regulai" ailiJuill 6itdttit1aling stipends are paid. 

3 .. The prima1y purpose of thfo Special Program is to better compensate District Educatioi1al 
II1t.erpniters whciattain !I:ll4 who have maintained their Level IV (RID} credential and to 
provide partia1 reiniburseinent fol' the .cost associated .with attaining a highei" Education.al 
Jnterpi:etei·'~ Uvel for all bfott)i;t etnp)r,yed interpreters. • 

4. In additioi1,a District Interpret-er will )ie-paid. a two (2):hour minimum fur any-extrn-duty 
Msignment b~yondthe District Intct])t'eter's regular assigned woi-king.hmirs unless he/.slte 
is notified at least iwenty-four (24) h61irs hi advance tbat the extra duty assig1iinent lrns 
bce11 caniielled, 

5. All Educa_tional)nterpreter positions fillecl wltlt Con\mcte.d Interpreters nt !lie end .af each 
sch,ool )'eanvill :bq1Qsleo for the 11pc911iing school year on the District's website dudng 
_the su111mer. to allow current .Disu:fot Interiireters and thert District-approved external 
appifoliilts for- District' 1lite1-preter- posJtioM to i\pply. Btef"re/we ()n pla_cement i11 a 
:µositi0ll will be .gtven first Jo cmtei1t District Jnterprefui·s, a11d then to District-approved 
e;,:terniil applicruits for Disttlot <llnployed interpreter posiiions. Positions not filled with 
current Distrfot It1terpreters or ttwn by Distri,;tsapprove<I external applicants may be filled 
with Contract Inkrpretet·s. • • 
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6. ILis understood that as members of the SEIU-FPSU bargaining unit, ihe wages and terms 
and. conditions of employ1i1ei1t of Educational Inteqireters foi· the Deaf and Hard of 
J:Iear/iig are govemed; in great pan, by the ptovisi<.'iils of the. curre11t :and duly execqted 
Collective Bargaining Agr~l.iiiient (CBA) bctweeit SEIU-FPSU and the School Distdct 
and that as a pa1t of that C.$A, they have and contimui: to receive a negotiated increase of 
4% to their base pay effoctive January l, 2014, at1d further e1tjoy all other benefits 
acctued to then1 as a resull of said CBA. This Mem:orandm11 Of Understanding, when 
~ig11ed by tbe :approJ)i'iate t'ejlresClitatives of the 8EIUaFPSU and the School :Ol$triot as 
incficirted below, Will con$titute an ad.ditional agreeme11t of the Parties as it affects the 
wages and terms anc.l conditions of emp_loyment of tl)is pa1tieular classification of District 
employees. • 

1. The bislricti:eoogiiiws the liJ1ji<if'tililce ofhaving its own.Jjropedy and highly 
credentialed tnterpt·etew~s l)Jstrict etnpk>yees and will strive to r~rnit as 1na11y 
credenl{aled It1terpreters to the 11ltimate goal tha.t it will 1io.longerneed to employee 
Contrncted Interpreters. The Distdet also appreciates the wH!ingness of its Di.strict 
Interpreters to encouragc·non-District.Interpretersand.Contracted Interpreters to apply to 
becon1e Distl'ict Interpreters citing the liberal paid and unpaid leave pl'ovisions availiible 
only .to District lutetpreteJ"s, 1nembership in the Florida Retiremei1t System, and Medical 
Insu1·a11ce and other etnploymenl be11efits including gtollp Life Insurance an.d access to 
both group Dental .atl<l gi·9up Vision Insurance. • 

8, The District pledges to \vorkcooperatlvely withSElU-FPSU and wilh Distl'ict 
futcrptetets tep1:es.e11ted by SE1U-FI'SU to ~ontinue to study, reylew and consider 
• recotrnnendations co1tce1·ning the best ways a1\d lilea11s of teS)lonslbly Jinprovii,g the 
worldng condili<;>ns, [JL'Qfossional development opportonities and ille compensation 
package of its Dlstdct-employed Interpreters. • • 

Entered into this _4ib_ day of June , 2014 

FOR THE SEIUcFPSU: FOR TIIB SCHOOL DISTRICT: 

~ 
Rick Smith, ChiefofS1aff 

v 
. VauV. Lndy, Labol'Rdatio 

Mi ,.,,_.,,.,,, Operating Officer 

E. Wa 


