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2025-26 Administration Classified Annual Salary Schedule     
  

RANGE TITLE STEP A    STEP B    STEP C    STEP D    STEP E    STEP F    
WRK 
YR 

1 
Assistant Superintendent of 
Business and Operational 
Services 

$249,680 $259,661 $270,046 $280,848 $292,081 $303,750 260/224 

6 
Executive Director of Fiscal 
Services 

$172,288 $180,902 $190,010 $199,443 $209,417 $219,696 260/224 

12 

                                  
Chief Technology Officer 
  $170,698 $179,232 $188,194 $197,601 $207,484 $217,856 260/224 
Communications and 
Community Engagement 
Officer 

15 Director III $155,560 $163,337 $171,503 $180,080 $189,085 $198,540 260/224 

30 Director II $141,741 $148,831 $156,270 $164,083 $172,288 $180,902 260/224 

36 Director I $131,467 $138,042 $144,943 $152,191 $159,801 $167,791 260/224 

51 Assistant Director $125,207 $131,467 $138,042 $144,943 $152,191 $159,801 260/224 

50 Manager $129,545 $136,267 $143,332 $150,758 $158,564 $166,795 260/224 

42 Coordinator $129,545 $136,267 $143,332 $150,758 $158,564 $166,795 211 

40 
Community School 
Administrator 

$110,740 $116,278 $122,091 $128,196 $134,606 $141,337 200 

  
Additive to Placement on Basic Schedule for Classified (pro-rated) 
Master's Degree  $1,406.00 
Doctorate   $1,599.00 

 
*After 10 years in Management with NVUSD  3% 
*After 15 years in Management with NVUSD  3% 
*After 20 years in Management with NVUSD  3% 
*After 25 years in Management with NVUSD  3% 
*After 30 years in Management with NVUSD  3% 
*After 35 years in Management with NVUSD  3% 

  
 

*Executive Cabinet positions receiving a longevity stipend under the terms of their individual contract are not eligible for this stipend. 
 

 
WORK YEAR 

 

The minimum number of workdays for each management position is recorded on the face of this salary schedule.   A calendar of the 
actual beginning and ending dates of the work year for administrators working less than twelve (12) months is available in the Human 
Resources office.  Twelve-month managers have a work year of 224 days, plus 16 paid holidays.  The remaining workdays, excluding 
established holidays, are vacation days in a paid status (up to 22 days).   

 

SPECIAL PROJECTS 
 

Administrators may be paid at their daily rate for special projects assigned by the Superintendent.  The daily rate is based on current 
annual salary divided by number of days assigned in contracted work year.  Substitute Administrator will be paid at the daily rate based 
on the current administrative salary schedule – Step A of the position for which they are substituting. 

 

 
 

 

 

Human Resources 
 

Dana Page 
Assistant Superintendent/EER 

 

Elizabeth Gonzalez 
Director III 


