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EMERGENCY COVERAGE 25-26 (Daily/Hourly Rate of Pay)

ADD ON Coverage Type Duration Amount Absent teacher is responsible for
ECDLYCE sub plans/packets of work in all
(unit type Days) cases.
EC/4 Full Class Take | Full Day $200.00 These rates apply to certificated staff,
Salary Over not assigned to a classroom including
Placement District TOSAs, Administrators &
sEei:a/ r5 Half Day $100.00 Athletic Directors and Adult Ed Lead
Placemﬁm Teachers & Adult Ed Counsglor, along
EC/6 Per Period $60.00 with Elementary Interventionist.
Salary
Placement
EC/7 Per Period-Prep | $ 60.00 This amount is used to reimburse
Salary Reimbursement certificated staff (including Middle School
Placement and High School counselors) who cover a
full class for one period, usually on their
preparation period and for elementary
teachers who lose their prep when no sub
coverage is available for PE/Music.
EC/8 Partial Class Full Day $100.00 This rate applies to elementary and music
Salary Take Over itinerant teachers who take up to 1/2 of
Placement other classes when there is no sub
available for another itinerant teacher.
ECPERSTU | Per Student Full Day $ 7.50 per | These rates apply to classroom teachers,
(unit type Hourly- student including itinerant music and PE, who take
equates to per (Max 10 additional students from absent teachers
student) students) | @nd supervise them along with their others
students.
EWR Site Office Managers are responsible for completing EWRs when both the absent staff and
CREATION: covering staff are at their site

Clerical Staff from Instructional Services & SpEd will complete EWRs for district TOSAs
and Coordinators

HR will create EWRSs for administrators & Adult Ed
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