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2025-26 Certificated Optional Annual Stipends 
 

Grade Level/Stipend Type 
Stipend 

Amount Not to 
Exceed 

Teacher Mentor Stipend $2000 

NVUSD High Impact Instructional Team - HIIT (2-year commitment/stipend to be paid ½ first year and ½ second 
year, upon successful completion.) $5000 

Bilingual Stipend-NAPS (Article 3.7) 

• Qualified employees who will be designated to perform their professional duties in English and an 
additional target language for that school year. $2500 

• Teaching in an assignment that requires a BCLAD, i.e., Dual Immersion $2500 

Elementary  

• AVID Support $1000 

• Literacy Certification (LETRS) – One time only.  To be paid upon completion. Continuing education 
credits can be received in lieu of stipend. $2500  

• Early Childhood Literacy Certification (LETRS)- One time only.  To be paid upon completion. Continuing 
education credits can be received in lieu of stipend. $750 

Middle School  

• Athletic Director $3276 

• AVID Lead $5000 

High School  

• Athletic/Activities Director $2400 

• CCAP Dual Enrollment:  Qualified employees who meet minimum qualifications (as established by the 
Minimum Qualifications for Faculty and Administrators in California Community Colleges) and are 
designated to perform their professional duties in a CCAP approved course within the school day on a 
NVUSD campus. CCAP Qualifications 

$1406 
(One stipend per 
employee/year 

• Summer Externship $2000 

*WASC Coordinator (Schools with enrollment less than 500) $2000 

 WASC Focus Group Leader (3-5 as needed)   $500 
 

*For full WASC accreditation at a comprehensive high school a teacher/coordinator will be released .20 FTE in lieu of stipend. 

 
CBA-NVEA Article 4.1.1 Supplemental Salary (for work within the school day):  Those unit members appointed by the Board to serve in 
positions   such as Middle School Team Leaders, and Elementary Teacher in Charge, shall receive stipends as per the Stipend Schedule. 
Said appointments shall be made in the sole, exclusive, and final judgment of the Board. 
 
  

Every year during the months of January and February a committee will review the budget for the following academic year and will determine by the end 
of February the number of stipends to be available on July 1st.    The committee shall determine one of the following three options: 
1)  Full implementation of the list of stipends 
2)  Which stipends from the list will be active the following year 
3)  No funding for stipends  
 
Composition of the committee: 

• Assistant Superintendent/Instructional Services, Assistant Superintendent/Business Services, Director III/Curriculum, Instruction and Multilingual 
Learner Services, Director III/Intervention & Prevention  

  
The following people will participate in the discussion and provide input to the committee, but will not vote in the final determination of stipends: 

• President of NVEA, Lead Negotiator of NVEA 

• Assistant Superintendent of Human Resources 

 
 

 

Human Resources 
 

Dana Page 
Assistant Superintendent/EER 

 

Elizabeth Gonzalez 
Director III 

Casual/hourly certificated employees not on contract with NVUSD. $45.43 

Unit members providing services outside of their normal work day/year (CERT SS-SUMMER). $78.46 

Trainings or Meeting (Participant-including Long Term Substitutes) $300 Daily / $150 Half Day 

https://protect.checkpoint.com/v2/___https:/www.cccco.edu/About-Us/Chancellors-Office/Divisions/Educational-Services-and-Support/What-we-do/Educational-Programs-and-Professional-Development/Minimum-Qualifications___.YzJ1Om5hcGF2YWxsZXl1bmlmaWVkc2Nob29sZGlzdHJpY3Q6YzpnOmYyYzJkMGRhMTY3OTQ5ZjAwNTdiZDliYWJmNDBhNzE4OjY6ZDc3MjpmNThmMjQ0Y2YwMzcyMDlhZTUyYjU3NjY1ZDQwZTRhOGRiZDIwYjBhNjVhMDBlYjUxYzdlNGY1ZDJiMDU3YWM2Omg6VA

