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2025-26 SUPERINTENDENT’S BUDGET MESSAGE

This school year has provided time for the Gresham-Barlow School District to solidify our
improvement efforts and address continuing challenges. As a district, we continue to focus our
efforts on deeper implementation of practices where we are seeing growth. Despite a proposed
general fund increase of $1.1 billion to K-12 education, GBSD continues to be challenged by
increasing expenses in transportation, labor, general operating costs, inflation, and substantive
increases to Public Employee Retirement System (PERS) rates. State funding is not keeping
pace with rising costs, and we must operate within our means. In recent years, we have been
using our ending fund balance (EFB) to maintain current service levels and fill the gap in funding
from the state. Moving forward, our spending will need to be in alignment with state funding due
to the EFB going below the Board's required minimum of 8%. The EFB is unassigned funds that
protect the district from unnecessary borrowing to meet cash flow needs, unexpected
emergencies, and ensure a strong credit rating for the district.

Increasing student literacy and math proficiency, tackling chronic absenteeism, and continuing
our focus on social-emotional learning, while maintaining safe learning environments, remains
at the forefront of our work. Despite our financial challenges, we will continue to focus on
providing students with the best possible education and a positive working environment for staff.

At the beginning of the 2024-2025 school year, the Gresham-Barlow Board of Directors adopted
a new approach to defining their work. The Board developed four conditions for success, which
provide a vision for district activities. These conditions allow the district to achieve our mission—
Inspire and Empower Each Student.

e Safety - An environment in which physical security, emotional support, and intellectual
freedom coexist through shared accountability, care, and respect.

e Belonging - The connection of students, staff, and community to their schools and to
each other, recognizing that each individual is a valuable part of our educational
community.

e Opportunity - An awareness of and unhindered access to quality instruction and breadth
of experiences that ignite curiosity and develop skills to launch students toward personal
fulfillment and positive contributions to society.

e Achievement - The intentional, determined, and confident pursuit of individual and
collective excellence through the development of critical thinking, creativity, and problem-
solving skills.






e Funding will be split with 49% available in the first year (2025-26) and 51% available in
the second year (2026-27).

e Local revenue is expected to total just over $41.17 million, an increase of $3.3 million
from 2024-25.

e Uncertainty in Federal funding could negatively impact the budget, which may not be
realized until after it is approved.

e Future negotiated salary increases in a new collective bargaining agreement with our
classified staff.

e Projected to end the 2025-2026 school year with an anticipated ending fund balance of
7.4%.

e Special revenue grants through the ODE Integrated Grants total approximately $16
million.

e The total proposed debt service levy amount meets the goal of $2.89 per $1,000
assessed value (assuming total assessed values grow by more than 0.2%).

e Increases in PERS rates.

BUDGET PROCESS GOALS

Throughout the budget process this year, we have developed goals to guide decision-making
related to our budget planning and possible reductions. These goals include:

1. We will put the safety of our students, staff, partners, and the community at the forefront
of all decisions.
a. Maintain staffing in schools that provide supervision and safety support.
2. We will focus on maintaining the quality of learning for all students by
a. ldentifying non-payroll reductions in addition to staffing reductions in order to
maintain programs.
3. We will consider the needs of all students, using a decision-making tool that prioritizes
students who need the most support.
Is this a requirement? What is the impact on compliance?
What is the impact on focal groups?
Does this align with our key instructional priorities?
With reductions, do we maintain the capacity needed to implement?
Does the reduction reflect community values or other implications?
f. Does this allow us to continue to improve or move forward with our priorities?
4. We will pursue reductions that support financial stability over multiple years, with the
understanding that we must act as stewards of taxpayer dollars.
a. Propose a balanced budget for 2025-26 that complies with all federal, state, and
local legal requirements.
b. If additional unanticipated financial resources arrive, increase the Ending Fund
Balance to the Board's required 8% and increase long-range planning resources.

® oo oo



c. Participants/community members will have a broader understanding of the scope
and impact of the current budget situation.

d. The process will result in a sense of clarity, calm, and confidence in our next
steps.

5. When position eliminations are necessary, we will make every effort to reassign
employees to vacant positions for which they qualify.

a. Avoid a reduction in force (RIF) in 2025-26 through attrition, temporary positions,
and reassignments of staff.

b. Propose a budget that avoids reductions in the 2026-27 school year.

LOOKING TO THE FUTURE

It is important to note that throughout the state, school districts are facing similar budget
challenges. We are fortunate to be more stable than other places, but we are not immune. The
costs for goods and services are expected to continue rising, enrollment is expected to trend
slightly downward, and there is uncertainty about future financial support at the Federal level.

Finding a balance between the District's immediate needs and positioning ourselves to operate
within our means is imperative. Achieving this objective requires us to continue examining and
implementing financial practices that build long-term financial resilience so that we can
continue to inspire and empower our students and provide a desirable workplace that can
recruit and retain the best teachers, classified, and administrative staff possible.

To achieve our goals of balancing the budget, we must:

e Remain committed to implementing instructional models that deliver high-quality
instruction to our students.

e Continue to invest resources in supporting college and career development, prevention
of dropouts, and career and technical education that increase graduation rates and
post-secondary enrollment.

e Plan for curriculum adoptions that meet state standards, are culturally relevant, and put
the most recent materials in the hands of our students and teachers.

e Ensure that staff have access to professional development that supports curriculum
adoptions, quality instruction, and how to support our most impacted students.

e Continue work with community and government partners to help students access
mental health support.

e Finish our long-range facility planning and prioritize our capital construction needs.

e Prepare for anticipated increased PERS and employee benefit rate increases in the
next biennium.

e Continue advocating for the Quality Education Model so that we can achieve an
average level of state support compared to the rest of the nation.

vi



The Gresham community has a history of facing challenges together, and | am confident this
will continue. Our students will continue to be at the center of our decisions while our staff
continues to look at ways to innovate and improve. Likewise, our shared values of stewardship,
community, and integrity will provide the foundation for our work.

e —

John R. Koch
Interim Superintendent
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The Board of Education

The elected seven-member Board establishes and oversees the District’s policies. The Board
of Education is the chief governing body and is exclusively responsible for its public decisions.
The chief administrative officer of the District is the Superintendent, who is appointed by the
Board. The Board of Education is accountable for all fiscal matters that significantly affect
operations.

The Board establishes guidelines and regulations concerning organization, general policies,
and major plans and procedures for the School District. They are legally responsible for the
education of all children residing within the School District boundaries. In turn, the
Superintendent is responsible for carrying out Board decisions, providing educational
leadership, and managing the District's budget and staff.

Business meetings are held on the first Wednesday of every month. In addition to business
meetings, the Board meets in work sessions to review a variety of topics, most of which pertain
to progress made on the District’s initiatives and Board/executive projects. Meetings are
generally held in the Council Chambers of the Public Safety and Schools Building, 1331 NW
Eastman Parkway. Meeting dates and additional information about the Board of Education
can be found on the District’'s website.

The next election for Board positions will be May 2025. All voters living within the District
boundaries elect the Board members by zones to represent the entire District. School Board
members serve a four-year term without compensation and may be re-elected.

Dr. Shawn Farrens (Zone #1) Holly Riegelmann (At-Large)

Service Since: October 2021
Term Expires: June 2027
Phone: (503) 676-4676
farrens3@gresham.k12.or.us

Service Since: July 2021

Term Expires: June 2025

Phone: (503) 504-2983
riegelmann5@gresham.k12.or.us

(Zone #2)

Vacant as of publication date

Dr. Mayra Gomez (At-Large)

Service Since: July 2018
Term Expires: June 2025
Phone: (503) 998-5323
gomez87@gresham.k12.or.us

Kris Howatt (Zone #3)

Service Since: December 2000
Term Expires: June 2027
Phone: (503) 830-3608
howatt3@gresham.k12.or.us

David Ligatich (At-Large)
4 Service Since: July 2023
. Term Expires: June 2027
. Phone: (503) 929-3983
ligatich3@gresham.k12.or.us

Blake Petersen (Zone #4)

Service Since: July 2017

Term Expires: June 2025
Phone: (503) 348-5111
petersen21@gresham.k12.or.us

GBSD District Overview
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Gresham-Barlow School District
2023-2024 Budget Committee

Term
Zone, Expires
Position Board Position Appointed Budget Committee June 30
1,1 Dr. Shawn Farrens 1 Vaden Green 2027
farrens3@gresham.k12.or.us
2,3 Vacant 2 John Hartsock 2027
As of publication date
3,2 Kris Howatt, Chair 3 Nick McWilliams 2027
howatt3@gresham.k12.or.us
4,5 Blake Petersen 4 Dan Corcoran 2026
petersen21@gresham.k12.or.us
At- Dr. Mayra Gémez 5 Erasto Sedda 2026
Large,6 gomez87@gresham.k12.or.us
At- Holly Riegelmann, Vice-Chair 6 Erin Meechan 2025
Large,4 riegelmann5@gresham.k12.or.us
At- David Ligatich 7 Garrett Wood 2025
Large,7 ligatich3@gresham.k12.or.us

Staff Representatives

Dr. Angela Freeman,
Assistant Superintendent
freeman12@gresham.k12.or.us

Sara Deboy,
Executive Director of K-12 Schools
deboy@gresham.k12.or.us

Athena Vadnais,

Communications & Community Relations Director

vadnais@gresham.k12.or.us

Support Staff

Dr. Tracy Klinger,
Deputy Superintendent
klinger@gresham.k12.or.us.

Donna Ravenberg,
Executive Director of Student Support Services
ravenberg@gresham.k12.or.us

John R. Koch, Interim Superintendent
koch@gresham.k12.or.us

Dennis Clague, Director of Finance
clague@gresham.k12.or.us

Becky Watt, Budget Analyst
watté@gresham.k12.or.us

GBSD

District Overview



2025-26 / GBSD Introductory

Employees

As an employer, Gresham-Barlow School District staffs a wide range of positions spanning from
instruction to technical support. Job titles vary depending on the related duties and responsibilities.
The largest single group of employees is classroom teachers. Educational assistants are the next
largest group of employees, followed by classroom/school support staff (counselors, student
management specialist, instructional specialists), and school administrators (principals, vice
principals). Together, these employee groups represent the majority of all the District employees
and provide or directly support classroom instruction for students.

GBSD District Overview
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The Budget Process

The District’s fiscal year spans July 1 through June 30. Within this time period, the budget is
developed, incorporating input from the Board of Education, the Superintendent and staff, the
public, and information from the State Legislature regarding the level of State School Fund (SSF).

Budgeting in Oregon is governed by Local Budget Law, Chapter 294 of the Oregon Revised
Statutes. The law has two major objectives:

« To provide standard procedures for preparing, presenting, and administering local budgets
* To ensure citizens involvement in the preparation of the budget

Local Budget Law provides a method of estimating revenues, expenditures, and proposed taxes
and offers an approach for outlining the programs and services to be provided by the schools to
implement fiscal policies and financial decisions.

The structure of school budgets in the State of Oregon is further defined by the Oregon Department
of Education (ODE). ODE, through the administrative rule process, defines the structure of the
budget and the classification system to be used. The budget forms defined by ODE present the
planned resources and requirements the District budgets to carry out its educational mission.

Further information on specific requirements for the budget process and budget document may be
found at the Tax Supervising Conservation Commission (TSCC) website at:
http://www.tsccmultco.com.

Detail on ODE requirements can be found in the Oregon Administrative Rules (OAR), at:
http://sos.oregon.gov/archives/Pages/oregon administrative rules.aspx.

Budgeting is not simply done once a year. Itis a continuous process taking 12 months to complete
a cycle. The budgeting process has various phases with three District products:

< Proposed Budget preparation — Staff works to assist the Superintendent and to prepare
a Proposed Budget for the upcoming fiscal year. In addition to staff work, the
Superintendent holds regular updates and discussions with the Board and listening
sessions at public meetings to gather citizen input. The outcome is the Superintendent’s
Proposed Budget document.

 Approved Budget — The Budget Committee reviews and discusses the Proposed Budget.
This phase of budget development also requires public participation and at least one public
hearing.

e Adopted Budget — The Board further refines the Budget prior to final adoption in June (no
later than June 30.) The Board, as governing body, votes to adopt the Budget. The
outcome is a legally Adopted Budget.

e Amending the Budget — Local Budget Law defines procedures and controls on allowed
changes to the budget during the fiscal year, commonly referred to as supplemental
budgets. In supplemental budgets, the District may increase appropriations within the
guidelines defined in the Local Budget Law. The size of the increase determines whether
a minor or major supplemental budget process is required.

GBSD District Overview
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o The minor supplemental budget process (increase in any fund must be less than
ten percent) provides the Board the opportunity to change the budget during the
year. Minor supplemental budgets are scheduled as needed, usually in the fall or
winter, after school begins and staff movement has been finalized, and again in
the spring.

o A major supplemental budget process (any fund increase of ten percent or more)
occurs as needed. Major supplemental budgets are infrequent and normally timed
to coincide with the minor supplemental budget actions. Major supplemental
budget actions require a public notice and public hearing.

Budget Officer and Budget Committee

To ensure participation in the budget process, Local Budget Law requires that a Budget Officer be
appointed and a Budget Committee consisting of Board members and members of the public be
formed. The District’'s Budget Officer prepares the Proposed Budget under the direction of the
Superintendent. The Budget Committee then reviews, revises, and approves the budget before it
is formally adopted by the governing body.

Public notices are published, budgets are made available for public review, and opportunities for
public comment are also provided. The structure encourages public participation in the budget
decision-making process and gives public exposure to budgeted programs and fiscal policies prior
to adoption.

Preparing the FY 2025/26 Proposed Budget

The Superintendent is responsible for overseeing the preparation of the Proposed Budget for
presentation to the Budget Committee. The Proposed Budget is the final product of an extensive
collaborative process of budget development, analysis, and revision.

GBSD District Overview



INSPIRE AND EMPOWER
* EACH STUDENT ©

GRESHAM-BARLOW SCHOOL DISTRICT!
2025-2026 DISTRICT BUDGET DEVELOPMENT CALENDAR

All Budget Committee Meetings will begin at 7:00 p.m. at the Center for Advanced Learning (CAL), unless otherwise noted.

July 3, 2024

January-March, 2025

March 3, 2025

March 19, 2025

March 21, 2025

April 9, 2025

April 23, 2025

May 5, 2025

May 16, 2025

June 4, 2025

July 15,2025

Budget Calendar 25-26

School Board Meeting
Establish 2025-26 Budget Development Calendar

Administration Budget Development
Develop preliminary budget assumptions, review state school fund forecast and revenue
update from March Economic & Revenue Forecast and Legislative Session

Administrative Budget Submittal
District Office and Building Administrators submit budget proposals to Business Services

Budget 101 Workshop (Budget Committee)
An introduction to State K-12 Funding, the GBSD General Fund Budget and especially for
new members, an orientation to the GBSD budget process. Legislative update.

Required Publications
Publish Notice of Budget Committee Meeting once in the newspaper and on GBSD website
(5-30 days prior)

Budget Committee Meeting
Elect Budget Committee Officers, delivery of Budget Message, review of Proposed Budget,
opportunity for public input

Budget Committee Meeting (if Needed)
Continued review of Proposed Budget if not approved at first meeting

Filing with TSCC
Deadline for filing Approved Budget with TSCC

Required Publication
Publish Notice of Budget Hearing and Financial Summary (not less than 5 or more than 30
days before hearing)

Budget Hearing
Budget Hearing — 6:45 pm at the GBSD District Office, Board to adopt budget, make
appropriations, and levy taxes

Certify Budget
Submit to Multnomah/Clackamas County Tax Assessor no later than July 15
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Funds Overview

Format

The District’s funds are maintained on the modified accrual basis of accounting.
Inventories are considered immaterial and are not included in fund balances based
on the advice of our auditors. The Board, as required by local budget law, adopted
appropriations controlling expenditures in June.

All appropriations of the District are accounted for within one of the following funds.
By law, each fund must balance; i.e., resources (beginning cash and other revenues) must
equal requirements (expenditures and ending balance).

General Fund

The General Fund includes all activities of the District that are supported by the State
School Fund including property taxes as well as other non-dedicated revenues. The
General Fund affords the District the most flexibility or discretion when appropriating
dollars in support of specific programs, departments and initiatives. This fund is
considered a Major Governmental Fund.

Special Revenue Funds

Special Revenue Funds are established to account for the proceeds of specific revenue
sources or to finance specific activities as required by law or administrative regulations.
Their revenues are segregated into individual funds to ensure that expenditures are
made exclusively for qualified purposes. Special revenue classified funds are created by
local ordinance and are often mandated under State statutes. The following fall under
Special Revenue Funds:

e Federal Grant Funds- GBSD participates in numerous federally funded grant
programs. They include Title 1, Title IIA, Title III, Title IV, IDEA, McKinney-
Vento, and other grants as detailed on pages 112-113.

e Student Investment Account (SIA) Fund- The state of Oregon passed the Student
Success Act and created the related Student Investment Account to improve schools
in a number of targeted areas.

e High School Success Act Fund- The state of Oregon passed Ballot Measure 98 which
was designed to bolster Dropout Prevention, Career and Technical Education, and
College Level Education Opportunities.

e Other State & Local Grant Funds- Includes resolution funds from the
Multnomah Educational Service District (MESD), as well as grants that come from
one-time events from the state, intermediate sources, private foundations, and
donors.

GBSD Funds Overview
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Special Revenue Funds (Continued)

e Food Service Fund- The Nutrition Services Department (Chartwells) of GBSD
is run on a cost-effective basis so as to be self-supporting. The total of all direct
operating costs (including costs of food, supplies, wages, benefits, and all other
direct costs) must not exceed total program revenues (including sales and
reimbursement under federal programs.)

e Other Special Revenue Funds- Included in Other Special Revenue Funds are
the Long Range Planning Fund, PERS Liability Fund, Student Activity Fund, Print
Shop Services, Safety Fund, Early Retirement Fund, and Post Retirement Fund.

Debt Service Funds

Debt Service Funds account for the accumulation of resources for, and the payment of
general long-term debt, or principal and interest for the District’s General and Pension
Obligation Bonds.

Capital Project Funds

Capital Project Funds account for financial resources that are used for the acquisition
of land and buildings; construction, remodel, renovation and/or rehabilitation of
facilities; fixtures and new equipment; infrastructure; and technology equipment.

Fiduciary Fund

The District’s fiduciary fund is a custodial fund which accounts for the receipts and
disbursements associated with grants and activity where the District acts as the fiscal
agent or cash conduit, and spending authority rests with an entity other than the
District. In the Annual Comprehensive Financial Report, activity will be recognized;
however, custodial funds are not budgeted.

GBSD Funds Overview
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Gresham-Barlow School District Program Structure

Program Type

Program Description

1000 - Instruction

Activities dealing directly with the teaching of students.

2000 - Support Services

Services that provide administrative, technical, personal, and logistical
support to facilitate and enhance instruction.

Services

3000 - Enterprise and Community

community programs

Activities concerned with operations that are financed and operated in a
manner similar to private business enterprises where the stated intent is
that the costs of providing goods and services to the students or general
public are financed or recovered primarily through user charges and

Construction

4000 - Facilities Acquisition and

Activities concerned with the acquisition of land and buildings; major
remodeling and construction of buildings and major additions to
buildings; initial installation or extension of services systems and other
built-in equipment; and major improvements to existing facilities.

5000 - Other Uses

Servicing of debt, transfers between funds, and apportionment of funds
from an Educational Service District.

6000 - Contingency

Expenditure, which cannot be foreseen and planned in the budget
process because of an unusual or extraordinary event.

Gresham-Barlow School District Fund Structure

Program Type

Budget Funds

Fund Components

General Fund

101 - General Fund

The primary day-to-day operating fund of
the district.

Special Revenue Funds

200 to 289 - Grant Funds
290-298 Other Special
Revenue Funds

299 - Nutrition Services

Dedicated revenues such as: Federal, State|
and Local Grants and Private Donations.

Debt Service Funds

303- Debt Service — FF & C Obligations
305 - Debt Service—2017 Bond

306 — Debt Service — 2019 Bond
313 — Debt Svc — 2002/2003 PERS Bonds

Accounts for the payment of principal and
interest on certain long-term debt.

Capital Project Funds

400s - Capital Project Funds

Resources and expenditures used to
finance acquisition of technology or
construction or renovation of capital
facilities.

Fiduciary Fund

Custodial fund; not budgeted

A custodial fund is utilized to account for
assets held by the District as an agent for
individuals or other funds. Activity is
recognized in the Annual Comprehensive
Financial Report; however, custodial

funds are not budgeted.

GBSD

Program / Fund Structure
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B,

BW?; $%.,8G 1,9#13* ,0%K%00% . ,$*,#3,54)% " 3%, I P+47#1% " $,8G I <( Staff allocations for the schools
primarily consist of licensed staff, (i.e., certified teachers). The allocation also includes administrative
staff- Principals who are licensed administrators, and secretaries who are classified staff. For staffing
purposes only, school administrators can convert FTE, which was allocated for licensed staff to classified
staff FTE at a 1:2 ratio. For example, 1.0 licensed FTE could be used to hire 2 full-time classified
employees who are represented by a union. Therefore, classified employees are valued as "half-
weighted," though a full-time equivalent classified employee would still show as 1.0 position FTE.

GBSD Glossary of Terms
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School Site Directory

The District operates: 1 K-8 school, 9 elementary schools, 4 middle schools, and 3 high schools.
The following is a school directory, which lists the year the current school building was built,
address, and phone number. While the construction date reflects the year of initial
construction (or date of the oldest existing building on that campus), many schools have since
undergone major additions and renovations.

K-8 School
Deep Creek - Damascus — Constructed 1925

15600 SE 232" Drive, Damascus
(503) 658-3171

Elementary Schools — Grades K-5

East Gresham — Constructed 1950
900 SE 5" Street, Gresham
(503) 661-6050

East Orient — Constructed 1954
7431 SE 302" Avenue, Gresham
(503) 663-4818

Hall - Constructed 1980
2505 NE 23 Street, Gresham
(503) 661-6330

Highland — Constructed 1971
295 NE 24" Street, Gresham
(503) 665-7158

Hogan Cedars — Constructed 2002
1770 SE Fleming Avenue, Gresham
(503) 261-4500

Hollydale — Constructed 1980
505 SW Birdsdale Drive, Gresham
(503) 661-6226

Middle Schools — Grades 6-8

Clear Creek — Constructed 1993
219 NE 219* Avenue, Gresham
(503) 492-6700

Dexter McCarty — Constructed 1968
1400 SE 5% Street, Gresham
(503) 665-0148

High Schools — Grades 9-12

Gresham — Constructed 1914
1200 N Main Street, Gresham
(503) 674-5500

Sam Barlow — Constructed 1968
5105 SE 302" Avenue, Gresham
(503) 258-4850

Kelly Creek - Constructed 1993
2400 SE Baker Way, Gresham
(503) 663-7483

North Gresham — Constructed 1960
1001 SE 217" Avenue, Gresham
(503) 661-6415

Powell Valley — Constructed 1962
4825 SE Powell Valley Road, Gresham
(503) 661-1510

Gordon Russell — Constructed 1977
3625 E Powell Valley Road, Gresham
(503) 667-6900

West Orient - Constructed 1925
29805 SE Orient Drive, Gresham
(503) 663-3323

Springwater Trail — Constructed 2002
1440 SE Fleming Avenue, Gresham
(503) 261-4600

GBSD

School Site Directory
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Date: 3/3/2025
To: District Business Managers
Re: 2025-26 State School Fund Estimates

2025-26 2026-27
$5,566,106,000 $5,793,294,000

2025-26 Budget Appropriation for school districts & ESDs:
Oregon Revised Statute
327.008(14),(15)
327.023(1),(3),(4)

327.008(12) English Language Learner Improvement Funds:
327.008(11)(b)(A) Educator Advancement Fund (EAF):
327.008(18) Less Small High School Grant:
327.008(3) Less Charter School Closure Funds:
327.339 Less Local Option Equalization Grant:
327.008(7),(8),(16) Less Office of School Facilities:
327.008(9) Skilled Nursing Facilities (pediatric nursing):
327.008(19) Oregon Youth Challenge program:
327.008(17) Menstrual Hygiene HB 3294
Transfers/Deductions

Less Reserve Account:
Less TAG, Speech Pathology, and Oregon Virtual School District:
Less Long Term Care and State Schools:

2025-27 Biennium
$11,359,400,000

$5,566,106,000
($20,000,000)
($1,050,000)
($14,500,000)
($6,250,000)
($3,397,356)
($2,500,000)
($300,000)
($3,500,000)
($7,500,000)
($1,062,224)
($2,134,383)
($2,808,917)
($65,002,879)

State Revenue for Formula
District Local Revenue:
ESD Local Revenue:

$5,501,103,121
$2,576,406,012
$174,960,980

Local Rev. for Formula (District + ESD)

Total Revenue For Formula
District Share at 95.50%
ESD Share at 4.50%

Other Transfers/Deductions:

327.008(10) Less High Cost Disability Grants:

$2,751,366,991

$8,252,470,112
$7,881,108,957
$371,361,155

($55,000,000)

327.008(11)(b)(B) Less share of EAF: ($9,484,284)
Districts ($64,484,284)
327.008(13) Less ESD testing contract: ($484,000)
327.008(11)(b)(C) Less share of EAF: ($9,484,284)
ESDs ($9,968,284)
Formula Revenue for Distribution
School Districts $7,816,624,673

ESDs

$361,392,871

Sources for 2025-26 Estimates

ADMr: Estimated
Property Taxes: Estimated
Common School Fund: Estimated
Federal Forest Fees: Estimated
Other Local Revenues: Estimated
Teacher Experience: 2023-24
11% Cap Waiver Basis: 2022-23
Poverty Basis: December 2023
School District Funding Ratio: 2.475426043
Transportation Grant: $349,047,349.50
Estimated ADMr: 535,070
Estimated ADMw: 670,256
District Accrual per ADMw: $661
ESD Accrual per ADMw: $24
YCEP/JDEP amount per ADMw: $11,139

If you have any questions please contact Jerod Nunn at Jerod.Nunn@ode.oregon.gov
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STATE SCHOOL FUND GRANT
2025-2026
Based on $11,359,400,000 Budget with a 49/51 split as of 3/3/2025

Multnomah County, Gresham-Barlow SD 10J - 2183

2025-2026 Local Revenue 2025-2026 Transportation Grant
Property Taxes and in-lieu of property taxes from Salaries = N/A
local sources = $36,772,907.00
Payroll = N/A
Common School Fund = $1,468,725.83 Purchased Services = N/A
County School Fund = $2,500.00 Supplies = N/A
Other = N/A
State Managed Timber = $21,000.00
Garage Depreciation = N/A
ESD Equalization = $0.00
Bus Depreciation = N/A
In-Lieu of Property Taxes(non-local sources) = $0.00
Fees Collected = N/A
Revenue Adjustments = $0.00
Non-Reimburseable = N/A
Sum of Local Revenue = $38,265,132.83 Net Eligible Trans Expenditures = $9,293,276.00
2025-2026 Experience Adjustment Transportation per ADMr Rank 46%
District Average Teacher Experience = 11.25 Transportation Reimbursement Rate 70.00%
State Average Teacher Experience = 12.09 70.00% of the Net Eligible Transportation Expenditures =
Experience Adjustment (Difference in District and i
State Teacher Experience) = -0.84 the Transportation Grant $6,505,293.20

2025-2026 Extended ADMw
2025-2026 ADMw 12,789.23 2024-2025 ADMw 13,956.96 Extended ADMw 13,956.96

2025-2026 General Purpose Grant

Multiply the Teacher Experience Adjustment of -0.84 by $25 then add $4500 to the result = $4,479.00
Then multiply $4,479.00 by the Extended ADMw 13956.9587 and then by the funding ratio 2.47542604256 = $154,746,847.88

2025-2026 Total Formula Revenue
Add the General Purpose Grant $154,746,847.88 to the Transportation Grant $6,505,293.20 = $161,252,141.08

2025-2026 State School Fund Grant
Subtract the Local Revenue $38,265,132.83 from the Total Formula Revenue $161,252,141.08 = $122,987,008.26

2025-2026 Rates per ADMw
General Purpose Grant per Extended ADMw = $11,087 Total Formula Revenue per Extended ADMw = $11,554
Charter Schools Rate( ORS 338.155) = $12,100

Payments
SSF Total Paid To Date SSF Estimated Remaining Balance Due

Small HS Grant Total Paid To Date Small HS Grant Estimated Remaining Balance Due

High Cost Disability Estimated Remaining Balance Due
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Projected Levy Requirements - All Funds

Fund Description General Debt Debt Debt Special Capital TOTAL
Fund Service Service Service Revenue Projects
Fund Number(s) 100's 305-306 303 313 200's 400's
Estimated Expenditures $168,867,460  $22,871,400 $185,650 $8,445,000  $54,056,280 $4,948,000  $259,373,790
Unappropriated EFB & Contingency $12,348,223 $2,728,717 s$o $o $12,143,911 so $27,220,851
Total Requirements $181,215,683 525,600,117 $185,650 38,445,000 566,200,191 $4,948,000  $286,594,641
Less: Estimated Int & PY Taxes Revenue $1,319,384 $469,100 $1,788,484
Other Estimated Revenues $130,689,177 $0 $185,650 $8,445,000  $51,081,046 $1,847,000 $192,247,873
Beginning Fund Balance $11,766,122 $2,659,000 $0 $0  $15,119,145 $3,101,000 $32,645,267
Total Other Revenues $143,774,683 $3,128,100 $185,650 $8,445,000  $66,200,191 $4,948,000 $226,681,624
Amount to Balance Fund $37,441,000  $22,472,017 $0 $0 $0 $0 $59,913,017
Est. Tax Levy $39,771,000 $23,654,755
Loss Due to Limitation ($359,200) $S0
Less: 5% Taxes Not Received ($1,970,800) ($1,182,738)
Estimated Tax Resources $37,441,000 $22,472,017
Imposed Taxes $23,654,755 Total Bond Levy
Imposed Tax Rate $4.5268 $23,654,755
2024-25 Assessed Values
GBSD AV
Multnomah County  $7,114,962,700
Clackamas County  $1,380,469,597
$8,495,432,297
Increase from Previous Year 6.1%
Note:
Tax collection rate for General Fund and Debt Service 305-306, estimated to be 95%.
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