
Table of Contents
11.17.2025 BOE Mtg. Agenda
10.30.2025 BOE Mtg. Minutes
2025-2026 Staff Survey Summary
2025-2026 Strategic Plan (Draft)
Agreement for Admission for Tuition Pupils (Toledo Public Schools)
2025-2026 Calendar (Rev. 11.17.2025)
OHSAA Agreement (Girls Regional Basketball Tournament)
Work Authorization (Holabird & Root LLC)
Proposal (Koorsen Fire & Security)
Cost-Benefit Analysis (Money Mastery)
Proposed Scope of Work (Shared Services Alliance)
WEA MOU (Mentor)
WEA MOU (Work Outside of Workday & Regular Job Responsibllities - DeDomenic)
Job Description (Mentor)
MOU (Dental Outreach PLLC)
MOU (Lake Erie College)
Magical Theatre Company Contract
Rice's Landscapes Redefined Playground Mulch Installation Proposal
Transportation Supplement Overview
Policy 4162, Drug & Alcohol Testing of CDL License Holders Who Perform Safety-Sensitive Functions and are 
Subject to DOE Testing (revised)
Policy 4162.01, Drug & Alcohol Testing of Employees Without CDL Licenses Who Transport Students in 
Alternative Vehicles (new)
Policy 8600, Transportation (revised)
Policy 8600.04, Bus & Alternative Vehicle Driver Certification (revised)
Policy 8640, Transportation for Non-Routine Trips (revised)
Policy 8650, Transportation by Alternative Vehicles (revised)
Cash Summary Report
Monthly Financial Update



 
WADSWORTH CITY SCHOOL DISTRICT 

BOARD OF EDUCATION 
 

WADSWORTH, OHIO 
 

REGULAR STATED MEETING 
MONDAY, NOVEMBER 17, 2025, 7:00 P.M.   

JAMES R. MCILVAINE PERFORMING ARTS CENTER, 625 BROAD STREET 
 

AGENDA 
 
 

I.​ Call to Order 
 

II.​ Pledge of Allegiance 
 

III.​ Roll Call 
 

IV.​ Motion for Approval and Signing of Minutes 
 

V.​ Student/Staff Recognition 
 

A.​ November Students of the Month 
 
Student​ Grade​ School 
 
Connor Munyon​ 04​ Franklin Elementary School 
Vivien Allen​ 04​ Isham Elementary School 
Irish Price​ 04​ Lincoln Elementary School 
Grace Grimley​ 04​ Overlook Elementary School 
Harper Burger​ 04​ Valley View Elementary School 
JT Heller​ 12​ Grizzly Academy 
Lauren Evans​ 06​ Wadsworth Intermediate School 
Nura Hunt​ 08​ Wadsworth Middle School 
Jillian Derr​ 12​ WHS Career-Technical 
Emily Hanson​ 12​ Wadsworth High School 
 

VI.​ Administrative Discussion Items, Presentations, and Updates 
 

A.​ Presentation:  Summary of Themes in the WCS Employee Survey by Sara Kopacko, Student 
Well-Being/Mental Health Coordinator, representing the Whole Child Team 
 

B.​ Presentation - State of Ohio Report Card:  Mr. Eric Jackson, Director of Instruction and 
Professional Development  
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C.​ Discussion:  Draft Strategic Plan 2026-2030 
 

D.​ Discussion:  Ohio Department of Education & Workforce Designation of Wadsworth City 
School District in Fiscal Pre-Caution Status, per Ohio Revised Code 5705.391 

 
VII.​ Public Participation 

 
VIII.​ Administrative Items 

 
A.​ Personnel Consent Items 

 
1.​ Employments (Recommendations are contingent upon each individual receiving 

his/her license from the Ohio Department of Education and Workforce, with a license 
effective date of July 1, 2025, if he/she does not already have the said license and 
successfully meeting all other pre-employment requirements of the board.) 
 

a)​ Classified Substitutes 
 

(1)​Dawn Allis 
(2)​William Nelson 

 
b)​ Supplemental Contracts 

 
(1)​Amy Alexander, Varsity Asst. Gymnastics Coach 
(2)​Anastasia Alvelo, Girls Reserve Lacrosse Coach 
(3)​Chris Beery, Indoor Track Coach (Volunteer) 
(4)​Heather Bemiller, Gymnastics Coach (Volunteer) 
(5)​John Burton, Indoor Track Coach (Volunteer) 
(6)​Megan Dean, Indoor Track Coach (Volunteer) 
(7)​Sophia Fortner, Girls Asst. Basketball Coach (Volunteer), eff. 

11/12/2025 
(8)​Amanda Gailey, Indoor Track Coach (Volunteer) 
(9)​Zach Humrichouser, Indoor Track Coach (Volunteer) 

(10)​Robby Kellner, Indoor Track Coach (Volunteer) 
(11)​Sarah Masuoka, Varsity Gymnastics Coach (50%) 
(12)​Matt McConnell, Indoor Track Coach (Volunteer) 
(13)​Tianna McCormick, Indoor Track Coach (Volunteer) 
(14)​Sean Neely, Indoor Track Coach (Volunteer) 
(15)​Matt Pavlak, Indoor Track Coach (Volunteer) 
(16)​Kyle Snyder, Indoor Track Coach (Volunteer) 
(17)​Kristen Stallman, Gymnastics Coach (Volunteer) 
(18)​Maggie Tittle, Varsity Gymnastics Coach (50%) 
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c)​ Volunteers 
 

(1)​Claudia Dansby 
(2)​Kelly Glover 
(3)​Mary Linn 
(4)​Jason Sulzener 
(5)​Sam Turner 

 
2.​ Recommendation to approve unpaid leave for Bruce Acker until December 8, 2025 

 
3.​ Recommendation to approve unpaid leave for Mallory Adams on November 14, 2025 

 
B. ​ Action Consent Items 

 
1.​ Recommendation to accept the following donations: 

 
a)​ $1,000 from the Wadsworth Band Boosters 
b)​ $500 (anonymous donation) 

 
2.​ Recommendation to approve the Agreement for Admission for Tuition Pupils Pursuant 

to Sections 3327.04, 3327.06, 3323.14, and 3317.08 O.R.C. between the Toledo Public 
Schools Board of Education and the Wadsworth City Schools Board of Education for 
the 2025-2026 school year 
 

3.​ Recommendation to approve the revised 2025-2026 school year/work year calendar 
 

4.​ Recommendation to approve the OHSAA Tournament Site Agreement between the 
Ohio High School Athletic Association and the Wadsworth City School District Board of 
Education  
 

5.​ Recommendation to approve the Work Authorization between Holabird & Root LLC 
and the Wadsworth City School District Board of Education 
 

6.​ Recommendation to approve the Proposal between Koorsen Fire & Security and the 
Wadsworth City School District Board of Education, for the period of June 16, 2025 
through June 15, 2026, with the hourly rates listed in the proposal not starting until 
November 18, 2025 
 

7.​ Recommendation to offer to students the option of the following new course at 
Wadsworth High School, starting in the 2026-2027 school year:​
 

a)​ Money Mastery:  Beyond the Basics​
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8.​ Recommendation to approve the Proposed Scope of Work between the Shared 

Services Alliance and the Wadsworth City School District Board of Education for the 
period of November 1, 2025 through June 30, 2026​
 

9.​ Recommendation to approve the following memorandums of understanding between 
the Wadsworth Education Association and the Wadsworth City School District Board 
of Education:​
 

a)​ Mentor  
b)​ Work Outside of the Workday and Outside of Regular Job Responsibilities​

 
10.​ Recommendation to approve the revised Mentor job description 
 
11.​ Recommendation to approve the Memorandum of Understanding between Dental 

Outreach PLLC and the Wadsworth City School District Board of Education 
 
12.​ Recommendation to approve the Memorandum of Understanding between Lake Erie 

College and the Wadsworth City School District Board of Education 
 
13.​ Recommendation to approve the Contract between the Magical Theatre Company and 

the Wadsworth City School District Board of Education 
 
14.​ Recommendation to approve the Rice’s Landscapes Redefined Playground Mulch 

Installation Proposal  
 
15.​ Recommendation to allow the following students to continue to attend the Wadsworth 

City School District, per Ohio Revised Code 3313.64(F)(10): 
 

a)​ John Artwell 
b)​ William Snyder 
c)​ Sarrina McIntire 

 
16.​ Recommendation to approve a first reading of the following Wadsworth City School 

District Board of Education policies: 
 

a)​ 4162, Drug and Alcohol Testing of CDL License Holders Who Perform 
Safety-Sensitive Functions and are Subject to DOT Testing (revised) 
 

b)​ 4162.01, Drug and Alcohol Testing of Employees Without CDL Licenses Who 
Transport Students in Alternative Vehicles (Non-DOT Testing) (new) 
 

c)​ 8600, Transportation (revised) 
 

d)​ 8600.04, Bus and Alternative Vehicle Driver Certification (revised) 
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e)​ 8640, Transportation for Non-Routine Trips (revised) 

 
f)​ 8650, Transportation by Alternative Vehicles (revised)​

 
IX.​ Items of the Treasurer 

 
A.​ Action Items 

 
1.​ Recommendation to accept the October 2025 financial reports as presented and 

subject to audit 
 

X.​ Legislative Update 
 

XI.​ Board Member Items 
 

A.​ Ratification of Resignations 
 

1.​ Robert Earle, Certified Teacher, retirement, eff. 6/1/2026 
2.​ David Szabo, Non-teaching Employee, eff. 11/6/2025 

 
XII.​ Executive Session 

 
WHEREAS, a public board of education may hold an executive session only after a majority quorum of 
this board determines by a roll call vote to hold such a session and only at a regular or special meeting 
for the purpose of the consideration of any of the following matters: 
 

A.​ To consider one or more, as applicable, of the check marked items with respect to a public 
employee or official:​
 

1.​ Appointment 
2.​ Employment ✔ 
3.​ Dismissal  
4.​ Discipline  
5.​ Promotion 
6.​ Demotion  
7.​ Compensation   
8.​ Investigation of charges/complaints (unless public hearing requested) 

 
B.​ To consider the purchase of property for the public purposes or for the sale of property at 

competitive bidding 
 

C.​ Conferences with an attorney for the public body concerning disputes involving the public 
body that are the subject of pending or imminent court action​
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D.​ Preparing for, conducting or reviewing negotiations or bargaining sessions with public  

employees concerning their compensation or other terms and conditions of their employment 
 

E.​ Matters required to be kept confidential by federal law or rules or state statutes 
 

F.​ Specialized details of security arrangements where disclosure of the matters discussed might 
reveal information that could be used for the purpose of committing or avoiding prosecution 
for a violation of the law 

 
NOW, THEREFORE BE IT RESOLVED, that the Wadsworth City Board of Education, by a majority of 
the quorum present at this meeting, does hereby declare its intention to hold an executive session on 
A2, D, and E as listed above. 

 
XIII.​ Adjournment​

 
 
This meeting is a meeting of the Board of Education in public for the purpose of conducting the School 
District's business and is not to be considered a public community meeting.  Public participation is governed 
by Board Bylaw 0169.1 - Public Participation at Board Meetings. 
 
Upon request to the Superintendent, the District shall make reasonable accommodation for a person with a 
disability to be able to participate in this activity. 
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WADSWORTH CITY SCHOOL DISTRICT 

BOARD OF EDUCATION 
Regular Stated Meeting 

November 17, 2025 
 

Agenda Detail Sheet 
 

 
VIII.​ Administrative Items 

 
B.​ Action Consent Items 

 
3.​ Revised 2025-2026 School Year/Work Year Calendar:  The revised 2025-2026 

school year/work year calendar being recommended for approval allows employees 
whose last day of the work year is currently scheduled as Monday, June 1, 2026 the 
option to work on Saturday, May 30, 2026 instead. 
 

4.​ Ohio High School Athletic Association (OHSAA) Agreement:  The OHSAA 
Tournament Site Agreement between the Ohio High School Athletic Association and 
the Wadsworth City School District Board of Education being recommended for 
approval will allow our high school to host the girls regional basketball tournament. 
 

5.​ Holabird & Root LLC Work Authorization:  The Work Authorization between 
Holabird & Root LLC and the Wadsworth City School District Board of Education being 
recommended for approval is necessary for Holabird & Root LLC to finish the work 
necessary as the auditorium at our new intermediate school is completed.   
 

6.​ Koorsen Fire & Security Proposal:  The Proposal between Koorsen Fire & Security 
and the Wadsworth City School District Board of Education, for the period of June 16, 
2025 through June 15, 2026, with the hourly rates listed in the proposal not starting 
until November 18, 2025, being recommended for approval is necessary to allow 
Koorsen Fire & Security to continue inspecting and monitoring the following: 

 
-​ Fire extinguishers; 
-​ Fire alarm and detection systems; 
-​ Fire sprinkler systems;  
-​ Backflow devices; 
-​ Fire pumps; 
-​ Kitchen fire suppression systems; and 
-​ Access control systems. 

 
8.  ​ Shared Services Alliance Scope of Work:  The Proposed Scope of Work between the 

Shared Services Alliance and the Wadsworth City School District Board of Education 
for the period of November 1, 2025 through June 30, 2026 being recommended for 
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approval will allow for the Shared Services Alliance to provide transportation 
consultation services. 

 
9. ​ Wadsworth Education Association Memorandums of Understanding:  The 

memorandums of understanding between the Wadsworth Education Association and 
the Wadsworth City School District Board of Education being recommended for 
approval are summarized below. 

a)​ Mentor:  This MOU will rename the “Resident Educator Mentor (2-yr. 
Program)” to “Mentor,” which creates a revised mentor job description, 
resulting in flexibility in which new employees are assigned a mentor.​
 

b)​ Work Outside of the Workday and Outside of Regular Job Responsibilities:  
This MOU will allow a teacher to be compensated for work completed outside 
of her workday and outside of her regular job responsibilities. 

11. ​ Dental Outreach PLLC:  The Memorandum of Understanding between Dental 
Outreach PLLC and the Wadsworth City School District Board of Education being 
recommended for approval will allow Dental Outreach PLLC to provide dental services 
to students, in the school setting, whose parent/guardian has given written approval. 

12. ​ Lake Erie College:  The Memorandum of Understanding between Lake Erie College 
and the Wadsworth City School District Board of Education being recommended for 
approval will allow Lake Erie College to place preservice teacher candidates in our 
school district for clinical and student teaching experience. 

13. ​ Magical Theatre Company:  The Contract between the Magical Theatre Company and 
the Wadsworth City School District Board of Education being recommended for 
approval will allow first graders at Franklin Elementary School to attend a production 
of Dragons Love Tacos at the Magical Theatre Company on May 1, 2026. 

14. ​ Rice’s Landscape Proposal:  The Rice’s Landscape Redefined Playground Mulch 
Installation Proposal being recommended for approval will allow Rice’s Landscape to 
add mulch to our elementary school playgrounds, which is necessary for safety. 

16. ​ Board of Education Policies:  The first reading of the Wadsworth City School District 
Board of Education policies being recommended for approval is necessary to align our 
policies with recent changes in the Ohio Revised Code and other best practices. 
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The Wadsworth City Board of Education met in Special Session on Thursday, October 30, 2025,  
at 6:00 P.M. at James R. McIlvaine Performing Arts Center, 625 Broad Street. 
 
 
PLEDGE OF ALLEGIANCE 
 
 
ROLL CALL 
 
 Present  Batey, Gordon, Stevens, Beck 
 Absent   McComas 
 Administrators  2 
 Staff   0 
 Visitors  10 
 
 
25-10-153 APPROVAL OF BOARD MINUTES 
 

The motion was made by Stevens, seconded by Batey, to approve the 
following Board of Education Meeting Minutes: 
 
Regular Meeting October 13, 2025 

 
 VOTE: Yea - Gordon, Stevens, Beck, Batey 
  Nay - None      Motion Carried, 
 
 
ADMINISTRATIVE ITEMS 
 
25-10-154 Upon the recommendation of Superintendent Hill, the motion was made by  

Batey, seconded by Beck, to adopt the Personnel Consent Items from the 
October 30, 2025, Special Meeting, as presented: 

 
A. PERSONNEL CONSENT ITEMS 

 
1. Employment 

 
(Recommendations are contingent upon each individual receiving his/her license from 
the Ohio Department of Education and Workforce, with a license effective date of July 1, 
2025, if he/she does not already have the said license and successfully meet all other 
pre-employment requirements of the Board.) 
 
a) Administrative Two-Year Contracts 

 
Daniel (Cole) Morgan  (eff. 10/22/25) 
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b) Non-Teaching Employees 
 
Danni Blake 

 Christopher Miller 
 Christina Ramey (eff. 10/27/25) 
 

c) Certified Substitutes 
 
Roberta Browning  (eff. 10/02/25) 
Karen Moore  (eff. 10/27/25) 
Emma Moser 
Jennifer Muhl Long-Term Substitute (eff. 10/17/25) 
Mark Postak 
 

d) Classified Substitutes 
 
Kelly Brammer 
Ellen Hatfield 
Ashlee Hamrick (eff. 10/22/25) 
Kirk Kresowaty 
Deborah Nelson 
Mark Postak  (eff. 10/24/25) 
 

e) Supplemental Contracts 
 
Chad Dean WMS Boys Basketball Asst. Coach (Vol.) 
Sarah Keating Varsity Softball Coach 
Steve Uhl WMS Girls’ Basketball Asst. Coach (Vol.) 
Samantha Wiggins WMS Winter Cheerleading Asst. Coach (Vol.) 
 

f) Event Workers 
 
Patty Allen 
Cindy Beeman 
Dave Cutting 
Aaron Gnap 
Kelly Gnap 
Kristen Highland 
Phil Horrisberger 
Alicia Innocenti 
Tom Jackson 
April Jira 
Jacklyn Knorr 
Kirk Kresowaty 
Mike Kyner 
Jan Lauer 
Mary Linn 

Cheryl Miller 
Bonnie Montoni 
Don Moore 
Sherri Moore 
Kris Palecek 
Charlie Ries 
Chris Roberts 
Lena Sciddurlo 
Phil Seenes 
Gail Sheffield 
Paul Vukovic 
Tina Vukovic 
Kandi Wallet 
Mike Weyand 
Mindy Workman 
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g) Volunteers 

 
Brittney Ambrose 
Tara Arnold 
Sara Behrens 
Rachel Cavanaugh 
Sara Clark 
Amanda Cramer 
Matt Crowley 
Cori Ehrich 
Scott Gabor 
Sage Gowdy 
Sam Haas 
Krista Lyons 

Steven Morgan 
Mark Postak 
Brandon Reinhardt 
Alesia Riffle 
Curtis Roberts 
Joanna Simmons 
Justin Stine 
Amy Sutton 
Christa Taylor 
Bennett Utter 
Stephanie Warner 

 
2. Recommendation to approve unpaid leave for Christa Goddard-Halicki 

from the end of her allowable sick leave through May 29, 2026. 
 

3. Recommendation to approve unpaid leave for Catherine Hilton from the 
end of her allowable sick leave through February 26, 2026. 

 
4. Recommendation to approve unpaid leave for Abbey Hoxworth from the 

end of her allowable sick leave through May 29, 2026. 
 

5. Recommendation to approve unpaid leave for Victoria Lenz from the end 
of her allowable sick leave through the 2025-2026 school year. 

 
6. Recommendation to approve unpaid leave for Morgan Morando from the 

end of her allowable sick leave through May 6, 2026. 
 

7. Recommendation to approve unpaid leave for Allison Romano from the 
end of her sick leave through May 25, 2026. 

 
8. Recommendation to approve unpaid leave for Joanna Snitil from the end 

of her allowable sick leave through May 29, 2026. 
 

9. Recommendation to approve unpaid leave for Nikki Weisen from the end 
of her allowable sick leave through February 26, 2026. 

 
 VOTE: Yea – Stevens, Beck, Batey, Gordon 
  Nay – None      Motion Carried, 
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25-10-155 Upon the recommendation of Superintendent Hill, the motion was made by 
Stevens, seconded by Batey, to adopt the Action Consent Item from the 
October 30, 2025, Special Meeting, as presented: 

 
B. ACTION CONSENT ITEM 

 
1. Recommendation to approve the Expedited Development Agreement 

between TimeClock Plus, LLC and the Wadsworth City School District 
Board of Education.  (ATTACHED) 

 
 VOTE: Yea – Beck, Batey, Gordon, Stevens 
  Nay – None      Motion Carried, 
 
BOARD MEMBER ITEMS 
 
25-10-156 The motion was made by Stevens, seconded by Batey, to adopt the Board 

Member Item Ratification of Resignations from the October 30, 2025, Special 
Meeting, as presented: 

 
A. RATIFICATION OF RESIGNATIONS 

 
1. DeWayne Heggie Non-Teaching Employee (eff. 11/07/25) 
2. Tamara Lowe-Gearhart Non-Teaching Employee (eff. 10/14/25) 
3. William Nelson Non-Teaching Employee (eff. 11/06/25) 
4. Christine Putz Non-Teaching Employee (eff. 10/17/25) 

                                           (originally Board-approved at 10/13/25 meeting) 
 
 VOTE: Yea – Batey, Gordon, Stevens, Beck 
  Nay – None Motion Carried, 
 
DISCUSSION WITH PTO PRESIDENTS 
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ADJOURNMENT 
 
25-10-157 The motion was made by Beck, seconded by Stevens, to adjourn at 8:34 p.m. 

 
 VOTE: Yea – Gordon, Stevens, Beck, Batey 
  Nay – None Motion Carried, 
 
 
 
 
 (Signed)_________________________________ 

 Amanda Gordon, President 
 
 
 
 
 (Attested)________________________________ 
 Douglas D. Beeman, Treasurer 
 



STAFF SURVEY 
SUMMARY

2025-2026



What follows is a summary of the 2025-2026 WCS Whole Child 
Employee Survey responses. 

For most extended response questions, a thematic 
content analysis was completed where responses 
were categorized into keywords or phrases. 
Categories where there were more than one (1) 
respondent are included in this summary document.  
The Wadsworth City School District Board of 
Education has full access to all responses, and 
building principals/supervisors/directors will be given 
access to responses within their direct area of 
supervision.

The total number of respondents, by year, is included as a point of 
comparison and is as follows:

2016-2017:           197
2017-2018: 229
2018-2019: 232
2019-2020: 216
2020-2021: 267
2021-2022: Survey not Administered
2022-2023: 249
2023-2024: 401
2024-2025:            301
2025-2026:            359

Unless otherwise noted in the question, the rating scale used for the survey questions is as follows:

                                                               1 is strongly disagree. 2 is disagree, 3 is neutral, 4 is agree, and 5 is the strongly agree.

The survey is broken into the five (5) tenets of the Whole Child Initiative: Healthy Safe Engaged Supported and Challenged.



68% of staff responded that 
they have good work life 
balance.  For those that 
reported this as an area of 
concern their reasons 
included staff reduction, 
increased class size, 
increased referrals, data 
collection, meetings, and the 
frequency of new curriculum 
integration.  

Healthy

Category A
XX%CategorB

XX%

24-25
5                   32.3 %
4                      37 %
3                        19%
2                      9.7 %
1                          2%

 23-24
5                    31.9%
4                    34.7%
3                    20.7%
2                         9%
1                      2.7%



 Responses are overall 
very positive in this area 
for certified staff 
members.  Classified 
staff noted concerns in 
disparity of access to the 
core health and wellness 
benefits.  

Healthy

24-2523-24
5                    24.8%
4                    44.4%
3                    20.1%
2                         9%
1                      1.8%

24-25
5                    18.7 %
4                   44.5 %
3                      27.1%
2                       8.7%
1                            1%



Nearly 70% of participants 
indicated a better than 
average supportive culture 
for staff health and 
well-being. This data is 
consistent with past years. 
Increasing the free mental 
health counseling beyond 
three sessions was 
indicated as an area of 
interest. And for those staff 
without access to district 
health insurance continuing 
counseling is a hardship.

Healthy

24-2523-24
5                    27.2%
4                    43.1%
3                    18.5%
2                      8.5%
1                       2.7%

24-25
5                   27 %
4                43.7 %
3                    20%
2                    7.3%
1                        2%



This question saw a 
gradual increase in 
favorable response over 
the past 3 years for 
agree and strongly agree 
from 63% to near 65%.

Healthy

24-2523-24
5                    22.9%
4                    40.8%
3                    24.7%
2                    10.6%
1                          1%

24-25
5                   21.3 %
4                   42.9%
3                   24.7%
2                     9.1 %
1                         2%



 Integration of health and 
well-being has held 
steady.  There were a 
number of comments 
suggesting there is an 
interest in increasing 
activities such as walking 
clubs and other active 
PD sessions.  

Healthy

24-2523-24
5                    26.7%
4                    40.3%
3                     22.7%
2                      8.8%
1                        1.5%

24-25
5                   23.5 %
4                    45.6%
3                    22.5%
2                         7%
1                        1.3%



Staff members are 
thankful for Grizzly 
Wellness challenges, Be 
Well services, and the 
availability of counseling.  
Some staff members did 
note that even with the 
information and 
programming they still 
struggle to integrate it 
into their daily lives.   

Healthy

24-2523-24
5                    27.9%
4                    40.7%
3                    23.4%
2                      6.8%
1                        1.3%

24-25
5                    28.2%
4                    41.6%
3                    21.8%
2                       7 %
1                       1.3%



While awareness has 
improved for the services 
that are available, there is 
a continued need for staff 
to be comfortable and 
familiarized with how to 
access those services. 
There is also concern that 
wellness benefits are not 
available to everyone 
specifically part-time and 
classified employees.

Healthy

24-2523-24

Yes                    64.2%
No                     23.3%
Maybe                12.5%

24-25

Yes                   75.9%
No                      17.1%
Maybe                   7%



Response Theme                                                                                          Number of Responses 
Health and wellness options are not available to those who do not have benefits                                               9

Work/life balance is difficult       7

Increased workload each year is creating stress for staff                                                                                      4

Wellness Committee is providing good activities and tools but staff find it difficult to implement in their        3
daily life and during the school day                                                                                                                                                                                   

Need more information on free health coaching       2

3 free counseling sessions isn’t enough       2

Walking club would be a good addition       2

Healthy



75% feel that they 
agree/strongly agree 
with this statement. Staff 
expressed wanting to 
further engage in 
opportunities specific 
tothier classified roles 
and encore classes (i.e. 
health/PE, music, art, 
etc) 

Challenged

24-2523-24
5                      39.7%
4                      33.3%
3                      20.9%
2                         5.1%
1                             1%

24-25
5                    44.7%
4                    30.6%
3                     18.2%
2                      4.5%
1                        2.1%



 Approximately 71% of 
people agree/strongly 
agree with this 
statement. 

Challenged

24-2523-24
5                      32.5%
4                      40.1%
3                       20.1%
2                         5.1%
1                         2.3%

24-25
5                     28.1%
4                    44.9%
3                     18.8%
2                      7.2%
1                           1%



 70% agree/strongly 
agree with this 
statement. Based on the 
theme analysis, an 
increase in collaboration 
time or observation of 
other classrooms could 
be helpful.

Challenged

24-2523-24
5                      28.8%
4                      39.1%
3                      24.5%
2                        5.4%
1                          1.8%

24-25
5                    29.6%
4                     39.1%
3                    23.2%
2                         6%
1                        2.1%



 While the majority feel 
neutral about this topic, 
some staff view the 
current PD structure as 
inequitable or irrelevant 
for many roles (i.e. 
classified staff). Certified 
staff feel they lack choice 
and time to explore. A 
theme emerged around 
curriculum 
implementation and 
student needs. 

Challenged

24-2523-24
5                        12.2%
4                        24.7%
3                        28.6%
2                        20.8%
1                          13.8%

24-25
5                       16%
4                      30%
3                    29.6%
2                     15.7%
1                       8.7%



 92.5% agree/strongly 
agree with this 
statement. 

Challenged

24-2523-24
5                       62.1%
4                      30.4%
3                        7.2%
2                        0.3%
1                            0%

24-25
5                    57.8%
4                    37.6%
3                      3.2%
2                      0.7%
1                       0.7%



 72% agree/strongly 
agree this statement. 
The theme analysis 
shows that staff are 
interested in  
curriculum/content-spec
ific professional 
development.

Challenged

24-2523-24
5                      28.4%
4                      36.2%
3                       26.7%
2                        6.3%
1                         2.3%

24-25
5                       34%
4                    38.7%
3                    23.3%
2                      2.8%
1                        1.2%



I am interested in the following topics for my professional development:
Response Theme                                                                                          Number of Responses

● Content/curriculum (literacy,handwriting,cross curriculum)                               24
● Behavior 20
● Technology  17
● Trauma informed education 13
● AI 12
● Behavior related diagnosis in students 11
● Classified/non academic duty specific PD (food service, custodial, etc) 10
● Educator Mental Health   7
● Differentiation  6
● Opportunities to observe other educators  6
● Executive functioning  5
● Multiple disabilities  5
● Social Emotional Learning   5
● Canva/Lynx  4
● Gifted Education  4
● Autism  4
● ALICE/safety/first aide  4
● Student motivation  3

Challenged



Response Theme                                                                                          Number of Responses

● Time management organization 3
● Social skills 3
● Co teaching 3
● Data tracking use 3
● Clerks want time to meet 3
● Physical Education 3
● Would like independent work time  3
● Self care (yoga) 3
● Collaboration 3
● Aides helping students 2
● Multi Language Learners 2
● Accommodating and modifications 2
● Health Education             2
● Hydroponics 2
● Family engagement 2
● Educational fun 2
● Science field trips 2
● Play based learning 2

Challenged Theme Analysis continued



 88% agree/ strongly 
with this statement. 
There were no specific 
comments for this 
statement.

Engaged

24-2523-24
5 49. 9%
4 38.8%
3 8.5%
2 2.3%
1 0.5%

24-25
5                   51.7 %
4                   36.3 %
3                    9.7%
2                     1.3%
1                      1.0%



Collaboration and input are the 
primary drivers of staff 
engagement (70% agreement). 
Specifically, staff report feeling 
most engaged when actively 
collaborating with both 
administrators and colleagues 
and feel validated when their 
opinions are solicited.

ally, staff report feeling most 
engaged when actively 
collaborating with both 
administrators and colleagues 
and feel validated when their 
opinions are 
solicited.Collaboration and 
input are the primary drivers 
of staff engagement (70% 
agreement). Specifically, staff 
report feeling most engaged 
when actively collaborating with 
both administrators and 
colleagues and feel validated 
when their opinions are 
solicited.

Engaged

24-2523-24
5 40.3%
4 32.2%
3 19%
2 5.8%
1 2.8%

24-25
5                    37.4%
4                    38.8%
3                    15.3%
2                     5.4%
1                      3.1%



 63.3% agree with the 
statement that their 
input is valued.  Staff feel 
engaged when their 
opinions and ideas are 
acknowledged and feel 
their ideas are valued in 
the decision making 
process. 

Engaged

24-2523-24
5 34.8%
4 35.5%
3 17.1%
2 7.8%
1 4.8%

24-25
5                    31.5%
4                    36.2%
3                    20.5%
2                    7 %
1                      4.7%



 78% of staff feel that 
their working 
environment is dynamic 
and creative for student 
learning. A common 
theme is that 
collaboration among 
staff enhances student 
learning. 

Engaged

24-2523-24
5 38%
4 39.8%
3 17.5%
2 4.4%
1 0.3%

24-25
5                    36.3%
4                    44.4%
3                    15.3%
2                     3.1%
1                      1%



 65.7% of staff agree that 
the climate of the school 
environment and the 
district policies promote 
cohesiveness between 
student, staff and 
families in the 
community. 

Engaged

24-2523-24
5 32.5%
4 38.7%
3 24.4%
2 3.6%
1 0.8%

24-25
5                   31.1 %
4                    43%
3                    19.9%
2                     4.2%
1                      1.7%



 Overwhelming, (81%) 
staff feel as if there are 
opportunities to 
participate in 
committees, programs 
and initiatives. Staff 
indicated a need for 
communicating options 
available for 
participation in 
community, programs 
and initiatives. 

Engaged

24-2523-24
5 56.7%
4 29%
3 9.7%
2 2.8%
1 1.8%

24-25
5                    52%
4                    33.3%
3                    8.5%
2                     2.7%
1                      3.4%



 89% of staff feel they 
have coworkers who are 
considered friends.  Staff 
appreciate moments 
where they can share 
meals and comradery. 

Engaged

24-2523-24
5 68.7%
4 22.6%
3 6.5%
2 1.8%
1 0.5%

24-25
5                    67.7%
4                    23.2%
3                    6.7%
2                     1.7%
1                      0.7%



Response Theme                                                                          Number of Responses 
During building collaboration time 36
When admin asks our input 24
When we have fun together 19
When I am helpful to staff and students 18
When I receive acknowledgement     14
When I am included          13
I am able to perform all duties 8
I am aware of what is happening in building 7
I participate on a committee 6
During Whole School Activities 6
When we share meals 5
The morale is positive 5
Opportunities for district collaboration 4
Experience positive students 2

I feel most engaged in our building/district when:



Response Theme                                                                          Number of Responses 
Feel Ignored, Disrespected and Undervalued 6
Engagement is Limited Due to Trust Issues 4

Additional Information in Engagement:



 63.3% of staff agree 
with this statement. This 
statement has seen big 
shifts in the last three 
years. A summary of 
replies to explain their 
answer can be found on 
the next two slides.

Safe

24-2523-24
5                    36.4%
4                    36.7%
3                        15%
2                         9%
1                         3%

24-25
5                      21.1%
4                    36.6%
3                    27.2%
2                      9.4%
1                       5.7%



Response Theme                                                                                        Number of Responses
Dr. Hill’s updates and admin emails keep staff informed                                        44
Communication is clear and consistent       29
There is open communication with our building/district admin       25
Teacher/frontline staff input isn’t always asked for in decisions that impact them                      17 
Dr. Hill promotes transparent communication                                                                             15
Information is not always transparent/could improve                                                                   12 
Privacy policies/ORC get in the way of transparency                                                                   9
Good/Outstanding transparency                                                                                                   8
If employees asks for information, it is available                                                                           7
Information is only shared with certain staff          6
Events of the last few years have created division in staff          5
Some things are kept from us/Only some information is shared/information is guarded          5
Information that is private is sometimes relayed through students/gossip          5
Some issues aren’t addressed and “swept under rug” or sugar-coated          5
Transparency has decreased          4
Transparency has improved          4

You just answered 1-5 on trusting the building administrator with staff interest. 
Please describe why you feel this way:

Continued on next slide



Response Theme                                                                                        Number of Responses
Building admin is not transparent          3
Staff are encouraged to bring concerns and questions to Admin          3
Custodians/classified aren’t communicated with or acknowledged          3
Information that is relevant and needed is available and given          3
Some decisions have been made without explanation or why being shared          3
Student information isn’t always shared consistently          2
Information on the literacy improvement plan was not communicated          2
I don’t know          2

You just answered 1-5 on trusting the building administrator with staff interest. 
Please describe why you feel this way:



75.1% of staff agree with 
this statement which is 
typical of previous year's 
data. Those that did not 
agree referenced unequal 
expectations and 
standards of staff from 
their administration. 

Safe

24-2523-24
5                    48.8%
4                    26.5%
3                    15.8%
2                         7%
1                         2%

24-25
5                    44.5%
4                    32.1%
3                    14.4%
2                     5.7%
1                      3.3%



 82.9% agree with this 
statement with more 
staff answering “neutral” 
that in years past. Some 
responders cited 
concerns with 
inconsistent student 
discipline and increase 
in students needs both 
behaviorally and 
academically.

Safe

24-2523-24
5                    56.4%
4                    32.1%
3                      8.8%
2                      1.8%
1                          1%

24-25
5                    54.7%
4                       30%
3                     10.7%
2                      3.3%
1                        1.3%



79.8% of staff responded 
they agreed with this 
statement. Many people 
referenced Dr. Hill’s 
weekly board updates as 
helping them to feel 
informed.

Safe 

24-2523-24
5                    82.7%
4                    13.5%
3                      2.5%
2                        .8%
1                         .5%

24-25
5                       35%
4                    29.6%
3                     21.4%
2                      8.8%
1                        5.1%



87% of staff responded 
that they agree with this 
statement. This data 
point has remained 
consistent the last three 
years. 

Safe

24-2523-24
5                    65.2%
4                    23.5%
3                       9.1%
2                       1.8%
1                       0.5%

24-25
5                    56.4%
4                       33%
3                      8.9%
2                          1%
1                       0.7%



 83.1% of staff responded 
that they agree with this 
statement. While this 
number dropped last 
year it did show 
improvement this year.

Safe

24-2523-24
5                      57.7%
4                      30.6%
3                        8.9%
2                         1.8%
1                             1%

24-25
5                    42.6%
4                    33.3%
3                     16.8%
2                      4.8%
1                       2.4%



84.8% of staff agree with 
this statement, while 
ever so slight this 
number has improved 
from year to year. 

Safe

24-2523-24
5                      34.8%
4                      46.2%
3                       15.2%
2                        2.8%
1                             1%

24-25
5                    34.4%
4                    48.1%
3                     13.1%
2                        4%
1                      0.3%



 79.6% of staff agree 
with this statement 
which means staff feel 
more respect from 
students than they do 
staff to staff. The theme 
analysis showed 
concerns of staff being 
unkind.

Safe

24-2523-24
5                         30%
4                      47.5%
3                      17.8%
2                        3.8%
1                           1%

24-25
5                    29.5%
4                    46.6%
3                    19.8%
2                        3%
1                          1%



90.4% of staff agree with 
this statement. However, 
while it is high, it is lower 
than the past two years. 

Safe

24-2523-24
5                      64.8%
4                         31%
3                        3.5%
2                           0%
1                         0.8%

24-25
5                    61.5%
4                    32.1%
3                        5%
2                         1%
1                      0.3%



 83.2% of staff agree 
with this statement. This 
is an increase from last 
year, some staff however 
expressed concerns with 
door latches and 
windows at WIS. 

Safe

24-2523-24
5                      47.9%
4                      36.1%
3                         12%
2                        3.3%
1                         0.8%

24-25
5                    43.6%
4                    35.6%
3                      14.1%
2                      5.7%
1                           1%



Staff responded they feel 
most comfortable 
voicing their opinions to 
their colleagues and 
least comfortable to 
parents. The order of 
comfort from most to 
least has remained the 
same each year.

Safe

24-25

District Admin                           63%
Building Admin/Supervisory     80.1%
My Department                        73.6%
My Colleagues              90.1%
Parents/Guardians                  46.6%
Students              49.3%

23-24

District Admin                           71.4%
Building Admin/Supervisory     80%
My Department                        73.2%
My Colleagues              88.1%
Parents/Guardians                  49.1%
Students              51.9%



 53.5% agree with this 
statement. While ever so 
slight, there has been an 
increase in those who 
agree with this 
statement. 18.4% 
disagree with this 
statement which is 
steady from last year but 
improved from 23-24.

Safe

24-2523-24
5                         16%
4                      33.1%
3                        27%
2                      17.8%
1                         6.1%

24-25
5                     14.9%
4                    36.5%
3                    30.4%
2                     13.9%
1                       4.4%



62.1% of staff agree with 
this statement. Staff 
indicate concerns with 
staff being held to 
inequitable standards in 
quality and quantity of 
work as well as conduct.

Safe

24-2523-24
5                      26.3%
4                      39.7%
3                       21.6%
2                        9.3%
1                          3.1%

24-25
5                    20.6%
4                    41.6%
3                    26.6%
2                      10.1%
1                           1%



82.8% of staff agree with 
this statement. This 
number has been 
consistent within a 
couple of percentage 
points since 23-24 
survey.

Safe

24-2523-24
5                      42.4%
4                       42.1%
3                       12.7%
2                        2.6%
1                         0.3%

24-25
5                    38.5%
4                    46.7%
3                     10.3%
2                      3.4%
1                           1%



81.8% of the staff agree 
with this statement. 
Concerns in this area 
sited staff being unkind 
to other staff or staff 
who struggle to interact 
with other staff and 
students who are 
different from them.

Safe

24-2523-24
5                      39.6%
4                      43.7%
3                      1 3.3%
2                        2.6%
1                         0.8%

24-25
5                    30.8%
4                     47.1%
3                     17.6%
2                       4.1%
1                       0.3%



Response Theme                                                                                        Number of Responses

Discipline is inconsistent between buildings and students within the same building                     7
Would like to see actions taken to improve security                                                                      6
WIS building has safety concerns (specifically intruder/lockdown) with windows and 
unlatching doors                                                                                                                            5
Some staff are unkind to other staff                                                                                               4
A positive place to work                                                                                                                 3
Staff and admin do not receive consequences                                                                              3
Some staff do not interact well with students or students who are different than them                 3
Employees are not held to the same standards of work, both qualitative and quantitative           2
Would like more admin visibility and support within the classrooms                                             2
Students show little respect                                                                                                           2
Students are respectful                                                                                                                  2
Some kids are appropriately placed in Gen Ed and others are not                                               2

Please use the space below to provide additional information that would help 
us develop a better understanding of your answers in this section.



67% of staff feel that 
morale is high in their 
buildings. 13% feel that 
morale is low due to 
increasing student needs 
and insufficient staffing 
to meet these needs. As 
well as inconsistent 
communication related 
to state and district 
mandates. 

Supported

24-2523-24
5                      21.3%
4                      39.6%
3                       27.1%
2                        8.8%
1                         3.3%

24-25
5                      17.7%
4                    44.3%
3                      21.7%
2                     10.3%
1                          6%



 72% of staff feel that 
they have opportunities 
to collaborate and 
communicate with 
others. 11% feel that they 
do not have 
opportunities due to 
required meetings and 
forced meeting agendas 
where their voice is not 
heard.

Supported

24-2523-24
5                      32.2%
4                      38.8%
3                        19.1%
2                        6.5%
1                         3.3%

24-25
5                     31.9%
4                    40.3%
3                        19%
2                       8.1%
1                       0.7%



80% of staff report 
having a positive 
relationship with Central 
Office Administration. 
4% report that they 
would like to see Central 
Office staff more visible 
and more efficient when 
addressing concerns. 
Consistent recognition 
among all classifications, 
as well as staff 
acknowledgement could 
be improved. 

Supported

24-2523-24
5                      44.5%
4                       36.1%
3                          15%
2                         4.1%
1                             1%

24-25
5                    30.6%
4                    42.9%
3                    20.7%
2                      4.8%
1                           1%



Supported
Response Theme                                                                                          Number of Responses 
Relationships with central office: 
Helpful                                                                                                                                                                                        19
Friendly                                                                                                                                                                                      15
Good communication                                                                                                                                                                   6
Responsive to staff concerns                                                                                                                                                       6
Efficient                                                                                                                                                                                        3
Some are positive while others are annoyed                                                                                                                               3



 71% of staff report that 
their building 
administrator makes an 
effort to get to know 
them. 12% report that 
they wish that their 
administrator would 
foster staff engagement 
through social events, 
recognition practices, 
and increased visibility. 

Supported

24-2523-24
5                      44.9%
4                       31.3%
3                       15.7%
2                        4.5%
1                         3.5%

24-25
5                    39.5%
4                    35.7%
3                     17.2%
2                      4.8%
1                        2.7%



 95% of staff report that 
they feel they have a 
colleague whom they 
could talk to. Of the 3% 
reporting not having a 
connection, there was a 
feeling of not being seen 
and heard by 
administration and 
colleagues. 

Supported

24-2523-24
5                      73.6%
4                      19.8%
3                       4.5%
2                           1%
1                           .1%

24-25
5                    69.8%
4                     23.1%
3                      4.7%
2                       1.7%
1                         .7%



 71% of staff report 
feeling celebrated based 
on their 
accomplishments. 9% 
report that they do not 
feel celebrated and 
encouraged 
administration to find 
ways to connect 
consistently with staff 
and celebrate their 
successes. Staff report 
that there should be 
consistent district 
recognition practices 
across buildings. 

Supported

24-2523-24
5                       37.8%
4                       32.7%
3                         18.1%
2                         8.4%
1                           3.1%

24-25
5                       37%
4                    32.5%
3                     21.6%
2                      6.2%
1                       2.7%



72% of staff report that 
their building 
administrator 
encourages sharing 
ideas. 9% report that 
they do not feel valued 
and wish someone would 
ask their opinion about 
how to best support 
student needs.  

Supported

24-2523-24
5                          41%
4                      37.4%
3                       15.4%
2                        4.4%
1                          1.8%

24-25
5                    39.3%
4                    35.5%
3                     16.2%
2                      5.2%
1                       3.8%



 84% of staff report that 
they are supportive of 
one another. 4% report 
that they do not feel 
respected in their 
position or role and 
would welcome being 
included as part of the 
building team when 
decisions are made. 

Supported

24-2523-24
5                      42.6%
4                      38.3%
3                          14%
2                        3.8%
1                          1.3%

24-25
5                    42.1%
4                    41.4%
3                    1 2.1%
2                        3%
1                       1.3%



 83% of staff report that 
their building/area is 
supportive and inviting. 
9% report that they 
come to work but do not 
feel connected or 
valued. 

Supported

24-2523-24
5                      45.7%
4                      37.4%
3                        11.9%
2                          4%
1                            1%

24-25
5                    42.4%
4                     42.1%
3                     10.1 %
2                      3.4%
1                          2%



 77% of staff feel that 
their department head 
keeps them informed 
based on department, 
building and district 
initiatives. 7% report 
miscommunication due 
to not having a 
department head. 

Supported

24-2523-24
5                      53.7%
4                      24.5%
3                       13.9%
2                        3.8%
1                          4.1%

24-25
5                     51.6%
4                    25.8%
3                      16.1%
2                         2%
1                       4.4%



 78% of staff report that 
their building 
administration is visible. 
8% report that their 
administrator is not 
consistently visible. 

Supported

24-2523-24
5                      54.4%
4                      26.4%
3                       12.4%
2                        4.9%
1                          1.8%

24-25
5                    52.6%
4                    29.9%
3                     13.7%
2                     2.4%
1                       1.4%



 84% of staff report that 
their building 
administration is 
accessible. 4% reported 
not feeling connected or 
supported by building 
leadership. 

Supported

24-2523-24
5                      56.7%
4                      26.5%
3                       12.4%
2                        3.6%
1                         0.8%

24-25
5                   57.8%
4                   28.7%
3                     9.5%
2                     2.4%
1                       1.7%



 91% of staff know where 
to refer a student when 
they have a concern. 2% 
of staff report that there 
is inconsistent 
communication on how 
to handle student 
concerns. 

Supported

24-2523-24
5                      65.9%
4                      23.8%
3                         6.7%
2                        3.6%
1                          1.7%

24-25
5                    66.7%
4                    23.8%
3                      5.8%
2                         2%
1                        1.7%



 The top three technology tools that staff 
report wanting to learn more about are: 

● Media Literacy Detection 
Misinformation

● Differentiated Reading Levels
● Self-Paced Personalized Modules

A few staff members reported that 
technology is impeding the development of 
crucial fine motor skills and the well-being of 
our students. 

Supported



Supported Cont.
Response Theme                                                                                          Number of Responses 
What technology-drive tools/resources would you like to use:
Differentiated Reading Levels                                                                                                                                                     78
Self-Paced Personalized Modules                                                                                                                                              73
Presentation Creation                                                                                                                                                                 64
Collaborative Software                                                                                                                                                                52
Formative Assessments                                                                                                                                                             46
Video Creations                                                                                                                                                                          35
Virtual Reality                                                                                                                                                                             28
Coding                                                                                                                                                                                        27
Media Literacy Detection Misinformation                                                                                                                                   24
Augmented Reality                                                                                                                                                                    17
AI                                                                                                                                                                                                 4                                                                                               



 90% of staff report that their 
school is a welcoming place for 
parents/guardians as they 
partner in support of students. 

Supported

24-2523-24
5                      55.6%
4                       36.1%
3                           6%
2                         2.1%
1                         0.7%

24-25
5                    55.6%
4                    36.1%
3                     5.2%
2                     2.4%
1                      0.7%



88.2% of the staff report 
being aware or maybe 
aware of the mental 
health counseling 
sessions available.  

Supported

24-2523-24

Yes                     74.8%
No                      17.1%
Maybe                 8.1%

24-25

Yes                     75.9%
No                      14.6%
Maybe                 9.5%



 72.5% of our staff report 
having effective 
communication within their 
building. 10% of staff report 
that lack of visibility and clear 
communication that leads to 
not feeling part of the team. 

Supported

24-2523-24
5                      28.5%
4                      38.9%
3                       22.1%
2                        8.7%
1                          1.8%

24-25
5                    26.9%
4                    40.1%
3                    21.8%
2                      6.1%
1                      2.4%



 77.8% of staff report that they feel 
that the district makes decisions 
based on student data.

Supported

24-2523-24
5                      39.7%
4                      39.4%
3                       17.5%
2                        2.6%
1                         0.4%

24-25
5                    32.7%
4                    46.2%
3                     16.4%
2                     4.4%
1                      0.4%



I feel valued by . . . 

Supported

24-2523-24
BOE                               63.8%
District Administration  73.6%
Building Administration   77%
My Department              73.1%
My Colleagues              86.3%
Parents/Guardians        59.9%
Students                        77.3%

BOE                                  56.6%
District Administration    63.3%
Building Administration   80.8% 
My Department                72.7%
My Colleagues                 91.3%
Parents/Guardians           64.7%
Students                           77.3%



86% of staff report that they 
enjoy working in their buildings. 
Survey responses note that staff 
would appreciate having the 
opportunity to get to know each 
other outside the work setting in 
order to improve connectivity 
and morale.  

Supported

24-2523-24
5                      62.6%
4                      24.2%
3                        9.8%
2                        2.3%
1                          1.4%

24-25
5                    59.3%
4                    28.1%
3                     9.2%
2                        2%
1                       1.4%



Supported
Response Theme                                                                                          Number of Responses 
What could the district do better to promote interrelationships among staff:
Activities/Events for staff to socialize                                                                                                                                          21
Collaboration time                                                                                                                                                                       10
Team building opportunities                                                                                                                                                          6 
Respect regardless of classification among colleagues                                                                                                               6
PD days should include some social opportunities                                                                                                                      4
Emotional Intelligence PD - What does it means to be professional in the field of education                                                      2
PD topic idea - learn about other people’s roles (preschool/related services)                                                                             2
No consistency between literacy coaches - feel micromanaged                                                                                                  2



Supported Cont.
Response Theme                                                                                          Number of Responses 
What can the Board do to enhance the climate and support our district:
Take time to talk to staff when visiting buildings                                                                                                                            10
Continue to do what you have done - listen and support                                                                                                                8
Uphold the values of the community, including holding administrators accountable to those same standards                              6       

                                                                             



Supported Cont.
Response Theme                                                                                          Number of Responses 
      Additional information to help better understand your answers:
Administration needs to work on building relationships and celebrating staff                                                                                12
Love working and love my job. Peaceful and supportive climate                                                                                                     6
Negative staff morale/burn out                                                                                                                                                         5
Communication is not timely                                                                                                                                                            4
No department chair support                                                                                                                                                           3
Forced inclusion                                                                                                                                                                              3
Attrition/coaches are negatively impacting class size                                                                                                                     2
                                                                             



 

Demographics 
of respondents



86.1% of staff say they 
are happy overall. This 
is a nearly 4% increase 

from the prior year.  

24-2523-24
Very Happy         33.9%
Happy                 49.5%
Neutral                  11.6%
Unhappy                   3%
Very Unhappy          2%

24-25
Very Happy         32.8%
Happy                 49.5%
Neutral                   14%
Unhappy                3.3%
Very Unhappy       0.3%

10.1%

3.4%



84.1% indicate they are 
optimistic about their 
futures in the district. 
This is a 5% increase 

from the previous year

24-2523-24
5                      57.4%
4                      26.6%
3                        11.2%
2                           3%
1                          1.8%

24-25
5                         47.8%
4                            32%
3                          15.5%
2                              3%
1                             1.7%



97% of staff think it in 
important to be 

provided survey like 
this. Extended 

responses shared they 
hope this feedback is 

used for future 
planning.

24-2523-24

Yes                      85.5%
No                              1%
Maybe                  13.5%

24-25

Yes                      84.4%
No                           1.7%
Maybe                  13.9%



Please provide any additional comments you have in relation to our 
efforts of creating a work environment where staff are healthy, safe, 

engaged, supported and challenged.

Response Theme                                                                                          Number of Responses 

Surveys like this are good as long as feedback is acted upon                                               4
Classified staff feel overall “less than” than certified staff                                                       3
I love working here                                                                                                                  3
A four day work week would benefit staff and students                                                          2                                                                                                      
                                                                             













































WADSWORTH CITY SCHOOLS 2025-2026 CALENDAR                                          
     

     

18 No School (Teacher Workday) 
19 No School (Teacher Workday) 
20 No School (Teacher Workday) 
21 First Student Day (Gr. 1-12 and 
 Grizzly Academy Kindergartners) 
27 First Student Day (Kind. & PS) 
 

T-10   S-7 
PreK & Kind.- 3 

Grizzly Academy Kind. - 7 

1 No School (Labor Day) 
4 Delayed Start (Gr. 7–12) 
19 No School (Prof. Dev. In-Service) 
 
 
 

T-21   S-20 
 

2 Delayed Start (Gr. 7-12) 
9 No School (PreK-Gr. 6 only) 
 (Conferences 11:30 a.m.-7:00 p.m.) 
10 No School (Teacher Comp Day,  
 NEOEA Day) 
22 PreK-Gr. 6 Conferences  
 4:30-8:00 p.m. 

T-23   S-22 
PreK-Gr. 6 - 21 

6 No School (PreK-Gr. 6 only) 
 Conferences 8:10 a.m.–3:40 p.m. 
 Delayed Start (Gr. 7–12) 
 WHS Conference Night 
7 No School (Prof. Dev. In-Service) 
13 WMS Conference Night 
27-28 No School (Thanksgiving Break) 

T-18   *S-17 
PreK–Gr. 6 -16 

1 No School (Thanksgiving Break) 
4 Delayed Start (Gr. 7–12) 
22-31 No School (Winter Break) 
 
 
 

T-14   S-14 

     

1-2 No School (Winter Break) 
5 No School (Records Day) 
8 Delayed Start (Gr. 7–12) 
19 No School (M.L. King, Jr. Day) 
 
 

T-19   S-18 

5 Delayed Start (Gr. 7–12) 
16 No School (President’s Day) 
19 PreK-Gr. 6 Conferences 
 4:30-8:00 p.m. 
 
 

T-19   S-19 

5 No School (Gr. 9, 10 & 12) 
 Delayed Start (Gr. 7–8) 
*25 Delayed Start (WHS students not  
 taking AP Mock Env. Science or  
 ELA II EOC exam) 
 *26 Delayed Start (WHS students not 
 taking ELA II EOC exam) 
30-31 No School (Spring Break) 
 

 
T-20   S-20 

Gr. 9, 10, & 12 - 19 

1-3 No School (Spring Break) 
9 Delayed Start (Gr. 7-12 except 
 for those students taking Biology  
 EOC exam) 
13 No School (Gr. 6) 
14 No School (Gr. 5) 
15 No School (Gr. 6) 
15 Delayed Start (WHS students not 

 taking Algebra, Geometry EOC  
 exam or AP Mock PreCalc, AP 
 Mock Calc A/B) 
*16 No School (Gr. K-2, 5) 

 Delayed Start (WHS students not 
 taking Algebra or Geometry EOC  
 exam or AP Mock Bio) 

17 No School (Gr. 6) 
*23 No School (Gr. K-2 ) 
 Delayed Start (WHS students not 
 taking American History EOC  
 exam, AP Mock Stats, AP Mock 
 Physics, AP Mock Computer Sci., 
 AP Mock Seminar, & AP Mock 
 Language) 

              T-19   S-19 
 Gr. 6 – 16, Gr. K-2 & Gr. 5 - 17   

7 Delayed Start (Gr. 7-12) 
24 Commencement 
25 No School (Memorial Day) 
29 Last Student Day 
 
                                                 T-20  S-20 

T-21 (if opt to work May 30) 
 
*Grizzly Academy: 
 
March 25-26:  Delayed start (Gr. K-5 and 
                        non-tested Gr. 9-12) 
 
April 16: No School (Gr. K-2, Gr. 6-8 
  and non-tested Gr. 9-12) 
 
April 23: No School (Gr. K-2 and  
  non-tested Gr. 9-12)  
     

 
 
1 Teacher Workday       T-1   S-0 

T-0 (if opt to work May 30) 

Gr. K - 4 Trimesters   Gr. 5 - 12 Quarters 
 

08/21/2025–11/19/2025 (59 days)   08/21/2025–10/17/2025 (39 days) 
11/20/2025–02/27/2026 (56 days)   10/20/2025–12/19/2025 (41 days) 
03/02/2026–05/29/2026 (59 days)   01/06/2026–03/13/2026 (47 days) 
    03/16/2026–05/29/2026 (49 days) 

Total Student Days 
                                                                       
PS:  170      Gr. 6:       171 
KG:  168      Gr. 7-8:       176  
Gr. 3-4: 174      Gr. 9, 10 & 12:   175 
Gr. 5:         172 Gr. 11      176  
 

 

Delayed Start Days:  School begins at 9:45 a.m.; buses run on normal schedule. 

Rev. 11/17/2025 

Note: If the school district falls below the 
 minimum hours required in a school 
 year due to calamity days, hours will be 
 added at the end of the school year, 
 beginning June 1. 

















































Book Policy Manual

Section Special Update - Transportation Supplement - October 2025 OH

Title Special Update - Transportation Supplement - October 2025 OVERVIEW

Code 01 - OVERVIEW

Status From Neola

OHIO LOCAL SPECIAL UPDATE OVERVIEW AND COMMENTS
 

TRANSPORTATION SUPPLEMENT
 

OCTOBER 2025

All production-related materials and questions should be directed to the Coshocton Office at 632 Main Street,
Coshocton, Ohio 43812 (phone: 800-407-5815, email: production@neola.com). Billing questions should be
directed to the Stow Office at 3914 Clock Pointe Trail, Suite 103, Stow, Ohio 44224 (phone: 330-926-0514, fax:
330-926-0525, email: accounts@neola.com).
 
Please do  not  retype Neola  materials before returning them for processing. We prefer to have the original
materials returned after you have marked them, indicating which changes and additions you choose to have/not
have for your District. If a District decides not to adopt a policy or an administrative guideline, the District is still
obligated to follow applicable Federal and State laws relating to that section.
 
The proposed new, revised, and replacement policies, administrative guidelines, and forms included in this
update have been thoughtfully prepared and reviewed by Neola’s  legal counsel for statutory compliance. If you
make changes or substitute, in their entirety, policies or other materials of your own drafting, those materials
should be reviewed by your legal counsel to verify compliance. Neola does not review district-specific edits to
update materials or District-specific policies for statutory compliance.
 
If a policy or guideline is marked as a revision, the changes have been marked in bold (to add material) and
crossed out (to delete material).   As you review a revised policy or guideline, you may choose to accept one,
many, or all of the changes provided. If a policy or guideline is marked as a replacement, that means there have
been enough changes made that justify a complete, clean replacement copy. As you review a replacement policy
or guideline, you should also check the materials you have in your current policy or guideline to see if there is
some specific wording you want to  include  in the replacement policy. If so, any text  from the current policy
should be added using “Track Changes” or the editing tools in the BoardDocs platform in the replacement policy
or guideline before returning it electronically to the Coshocton office for processing.
 
If the District authors language and adds that language to a policy template, or deletes content that is not
marked as a choice in the policy template, then these actions will constitute District-specific edits.
 
If you are not an administrative guidelines client, you did not receive those materials in this packet. Contact your
Associate for more information about becoming an administrative guidelines client.
 
Processing Update Materials
 
If you will be making changes to these Update documents electronically, use “Track Changes” or the editing tool
in the BoardDocs platform to mark the Neola materials, indicating which of the proposed revisions and additions
you choose to include or not include for your District, or to make additional edits, before returning them
electronically for processing. Be sure to leave the “track changes” and marked-up version as the one you submit
to the production office in Coshocton, Ohio.
 
District-Specific Material
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If the District chooses, during any step of the Update process, to incorporate District-specific material into a new
policy or guideline that has been proposed or to insert District-specific material into a current policy or guideline
for which revisions have been proposed in an update issued by Neola, then the District agrees to hold Neola
harmless for those District-specific edits and acknowledges that Neola’s warranty for legal challenges to that
District-specific language in that policy or guideline will not be in effect. In addition, Neola retains ownership of
the text from the original policy template that remains in a policy to which District-specific material has been
added. District-specific materials include the following:
 

A. Materials from the District’s existing materials that the District requests be incorporated during the drafting
process;
 

B. New materials that the District develops, in their entirety, and exclusive of Neola; and
 

C. Revisions or deletions that substantively depart from Neola’s templates.
 
Further, Neola  does not recommend the use or incorporation of District-specific materials. Neola  will, at the
request of the District, incorporate District-specific materials into the licensed materials, with the implicit
understanding that the District bears all risks associated with the District’s decision to request that such District-
specific materials be incorporated. Neola reserves the right, but is not obligated, to advise the District to seek its
own legal review of District-specific materials.
 
Notice Regarding Legal Accuracy
 
Neola is vigilant in providing policy language to clients that has been vetted for legal accuracy by outside legal
counsel. Should questions arise as to the legal compliance or accuracy of Neola materials, it is our expectation
that Neola’s counsel would have the opportunity to assist in the resolution of such a claim. Please notify the
Neola corporate office if an issue arises in which such a review or assistance is necessary.
 
Policies in this update have been reviewed by either Ennis Britton Co., L.P.A. or Peters Kalail & Markakis Co.,
L.P.A. for consistency with Federal and State law.
 
BYLAWS AND POLICIES
 
Policy 4162 - Drug and Alcohol Testing of CDL License Holders Who Perform Safety-
Sensitive Functions (Revised)
 
This policy has been revised to reflect the statutory and regulatory changes to the Return-to-Duty ("RTD")
process as required by the Federal Motor Carrier Safety Administration ("FMCSA"), including evaluation by a
qualified Substance Abuse Professional, education and/or treatment, and follow-up evaluation.
 
This revision should be adopted to maintain compliance with current requirements.
 
Policy 4162.01 - Drug and Alcohol Testing of Employees Without CDL Licenses Who
Transport Students in Alternative Vehicles (Non-DOT Testing) (NEW)
 
This policy has been added to reflect regulatory changes to the qualifications of drivers of alternative vehicles,
including the need for drug and alcohol testing for non-DOT drivers.
 
Policy 8600 - Transportation (Revised) 
 
This policy has been revised to reflect new regulations affecting alternative vehicles.
 
Policy 8600.04 - Bus and Alternative Vehicle Driver Certification (Revised)
 
Language in this policy has been revised to reflect new terminology in state regulations for alternative vehicles,
as well as corrections to references for background check disqualifying offenses.
 
Policy 8640 - Transportation for Non-Routine Trips (Revised)
 
These revisions add language reflecting Ohio Revised Code authorizing school districts to provide transportation
services for other entities. Revisions also address the use of multifunction school activity buses and the use of
alternative vehicles as authorized by House Bill 54.
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Policy 8650 - Transportation by Alternative Vehicles (Revised)
 
House Bill 54 and House Bill 96 were enacted in 2025, along with Pupil Transportation rule changes promulgated
by the Ohio Department of Education and Workforce ("DEW").  Revisions to these policies and related
administrative guidelines reflect those changes. 
 
ADMINISTRATIVE GUIDELINES
 
AG 4162A - Memorandum to CDL License Holders Regarding the District's Drug and
Alcohol Testing Program (Revised)
 
See note on Policy 4162.
 
AG 8600 - Transportation (Revised)
 
Updates reflect current procedures in managing non-compliance violation notifications, student conduct
management on buses, impractical procedures, and use of alternative vehicles. These update recent regulatory
updates in both Ohio Revised Code and Ohio Administrative Code. 
 
AG 8605 - Bus Safety Procedures (Revised)
 
Updates reflect current regulations regarding the use of cell phones on school buses, student emergency medical
information, and address regulatory changes in administrative code, particularly requiring transportation safety
procedures. 
 
AG 8670 - Transportation Cost Analysis (Revised)
 
This guideline has been updated to provide more direction in the preparation and use of regular transportation
cost analysis procedures.

COMMENTS
 
Reviewing Board Minutes
 
A feature of your subscription to the Update Service is the review of your District’s Board minutes to identify
action that results in new policy or revision to existing policy. If such action has been taken and copies of the
related materials have not been submitted to the Coshocton Office, the District will be contacted and additional
information regarding the action will be requested. Please take advantage of this valuable service by sending
copies of your Board minutes to the Coshocton Office for review.
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Book Policy Manual

Section Ready for Production December 2025

Title Special Update - Transportation Supplement - October 2025 Revised DRUG AND
ALCOHOL TESTING OF CDL LICENSE HOLDERS WHO PERFORM SAFETY-SENSITIVE
FUNCTIONS AND ARE SUBJECT TO DOT TESTING

Code po4162

Status

Adopted November 19, 2007

Last Revised May 11, 2020

Revised Policy - Special Update
 
4162 - DRUG AND ALCOHOL TESTING OF CDL LICENSE HOLDERS WHO PERFORM SAFETY-SENSITIVE
FUNCTIONS AND ARE SUBJECT TO DOT TESTINGAND OTHER EMPLOYEES WHO PERFORM SAFETY-SENSITIVE
FUNCTIONS
 
The Board of Education believes that the safety of students while being transported to and from school or school activities is
of utmost importance and is the primary responsibility of the driver of the school vehicle. To fulfill such a responsibility,
each driver, as well as others who perform safety-sensitive functions with Board-owned and/or operated ("Board-owned")
vehicles, must be mentally and physically alert at all times while on duty. To that end, the Board has established this policy
and others related to employees' health and well-being.
 
For purposes of this policy and the guidelines associated with the policy, the following definitions shall apply:
 

A. The term alcohol means the intoxicating agent in beverage alcohol, ethyl alcohol, or other low molecular weight
alcohols, including methyl or isopropyl alcohol.
 

C. The term controlled substance includes any illegal drug and any drug that is being used illegally, such as a
prescription drug that was not legally obtained or not used for its intended purposes or in its prescribed quantity.
The term does not include any legally-obtained prescription drug used for its intended purpose in its prescribed
quantity unless such use would impair the individual's ability to safely perform safety-sensitive functions.
 

D. The term controlled substance abuse includes excessive use of alcohol as well as prescribed drugs not being used for
prescribed purposes, in a prescribed manner, or in the prescribed quantity.
 

E. The term safety-sensitive functions includes all tasks associated with the operation and maintenance of Board-
owned vehicles. This term further includes any period in which an individual is actually performing, ready to
perform, or immediately available to perform any safety-sensitive function.
 

F. The term CDL license holder means all regular and substitute bus drivers, other CDL-licensed staff members who
may drive students in Board-owned vehicles or inspect, repair, and maintain Board-owned vehicles. 
 

G. The term while on duty means all time from the time the CDL license holder begins to work or is required to be in
readiness for work until the time the CDL license holders/he is relieved from work and all responsibility for
performing work. ​

 
The Board expects all CDL license holders to comply with Board Policy 4122.01 on Drug-Free Schools which prohibits the
possession, use, sale, or distribution of alcohol and any controlled substance on school property at all times. Further, the
Board concurs with the Federal requirement that all CDL license holders should be free of any influence of alcohol or a
controlled substance while on duty.
 

B. The term illegal drug means drugs and controlled substances, the possession or use of which is unlawful, pursuant
to Federal, State, and local laws and regulations.
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The Board directs the Superintendent to establish a drug and alcohol testing program whereby each regular and substitute
bus driver, as well as any other staff member who holds a CDL license and may operate a commercial motor vehicle, is
tested for the presence of alcohol in the bus driver's or CDL license holder'shis/her system as well as for the presence of
the following controlled substances:
 

A. Marijuana
 

B. Cocaine
 

C. Opioids
 

D. Amphetamines
 

A list of all active CDL holders that are expected to be qualified to operate commercial motor vehicles will be provided to
the contracted certified testing center for purposes of managing Federally mandated random testing. This list shall NOT
include non-CDL holders.
 
[DRAFTING NOTE: CHOOSE OPTION #1 OR OPTION #2]
 
[X ] OPTION #1
 
The drug tests are to be conducted in accordance with Federal and State regulations a.) prior to employment (Controlled
Substances Only), b.) for reasonable suspicion, c.) upon return to duty after any alcohol or drug rehabilitation, d.) post-
accident, e.) on a random basis, and f.) on a follow-up basis.
 
[ ] OPTION #2
 
The drug tests are to be conducted in accordance with Federal and State regulations a.) prior to employment, b.) for
reasonable suspicion, c.) upon return to duty after any alcohol or drug rehabilitation, d.) post-accident, e.) on a random
basis, and f.) on a follow-up basis.
 
[ ] Candidates shall also be tested for the presence of alcohol in their system prior to employment.
 
[END OF OPTIONS]
 

Post accident testing applies to the following situations:

 

Any staff member who tests positive shall immediately be prohibited from performing or continuing to perform his/her
safety-sensitive functions (e.g., driving any Board-owned vehicle) and be referred to the District's Employee Assistance
Program.
 
Furthermore, if during any test the lab determines that an adulterant has been added to the specimen, then:

E. Phencyclidine (PCP)​

A. Test for both alcohol and controlled substances: The accident involved the loss of human life.
 

B. Test for alcohol: The employee receives a citation within 8 hours of the occurrence under State or local law for a
moving traffic violation arising from the accident, if the accident involved:
 

a. Bodily injury to any person who, as a result of the injury, immediately receives medical treatment away from
the scene of the accident; or
 

b. One (1) or more motor vehicles incurring disabling damage as a result of the accident, requiring the motor
vehicle to be transported away from the scene by a tow truck or other motor vehicle.
 

C. Test for controlled substances: The employee receives a citation within thirty-two hours of the occurrence under
State or local law for a moving traffic violation arising from the accident, if the accident involved:
 

1. Bodily injury to any person who, as a result of the injury, immediately receives medical treatment away from
the scene of the accident; or
 

2. One (1) or more motor vehicles incurring disabling damage as a result of the accident, requiring the motor
vehicle to be transported away from the scene by a tow truck or other motor vehicle.

3.  
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A. ( X) the test will be considered positive, and the employee shall be prohibited from driving any school vehicle and

be referred to the District's Employee Assistance Program; and/or.
 

B. (X ) the employee will be re-tested with an observed collection to prevent the addition of an adulterant to the
specimen. 

 
Any staff member who refuses to submit to a test shall immediately be prohibited from performing or continuing to perform
his/her safety-sensitive functions (e.g., driving any Board-owned vehicle).
 
Staff members who voluntarily disclose that they have an addiction to alcohol or controlled substances may participate in
the Employee Assistance Program, and maywill qualify for the receipt of medical insurance benefits for treatment of alcohol
or substance abuse, including follow-up care, to the extent that such benefits are provided for or offered in the Board's
health insurance package and the staff member is eligible for the said insurance. Voluntary disclosure of an alcohol or drug
addiction by a staff member will not subject the staff member to disciplinary action unless such disclosure is made after the
staff member is selected to be tested or immediately prior to the selection of staff members to be tested. Nothing herein
shall prevent the Board from disciplining a staff member for misconduct associated with the staff member'shis/her alcohol
and/or drug use, regardless of whether the employee has disclosed havingthat s/he has an alcohol or drug addiction.
 
If a staff member admits to failing a previous drug or alcohol test or has refused to test, the staff member will not be
permitted to perform safety-sensitive functions until completing the return-to-duty process.

A staff member will be subject to disciplinary action, up to and including termination, for any of the following reasons:
 

A. reports for duty or performs work while having an alcohol concentration of any detectable amount0.04 or greater or
performs safety-sensitive functions within four (4) hours after using alcohol
 

B. reports for duty or performs work while testing positive for using a controlled substance, or while being under the
influence of a controlled substance
 

C. refuses to disclose any therapeutic drug use or submit to drug and/or alcohol testing
 

D. alters or attempts to alter or unduly influence alcohol and/or drug testing results
 

E. fails to remain readily available for post-accident testing (including refraining from the use of alcohol for eight (8)
hours following the accident or until undergoing a post-accident alcohol test, whichever occurs first, and notifying
the staff member'shis/her supervisor of the staff member'shis/her location, if the staff member leaves the scene of
the accident prior to the submission of a post‑accident test, unless the staff member's departure is to obtain
necessary emergency medical care)

 
Prior to the beginning of the testing program, the Board shall provide a drug-free awareness program which will inform
each CDL license holder about:
 

A. the dangers of illegal drug use and controlled substances and alcohol abuse;
 

B. Board Policy 4122.01 - Drug-Free Workplace, Policy 4161 - Unrequested Leaves of Absence/Fitness for Duty, Policy
4170 - Substance Abuse, and Policy 4170.01 - Employee Assistance Program;
 

C. the topics identified in AG 4162A;
 

D. the sanctions that may be imposed for violations of Policy 4122.01.
 
All time spent undergoing an alcohol or controlled substance test, including travel time, will be paid at the staff member's
regular rate of pay, or at the staff member'shis/her overtime rate, if applicable. Any staff member who is not allowed to
return to work while awaiting test results will be compensated during the waiting period for all work time lost, including
overtime, if applicable. The Board shall pay all costs associated with the administration of alcohol and controlled substance
tests. This includes testing of the "split specimen" at a Federally certified laboratory if so requested by a staff
member. Requests for a "split specimen" must be made within seventy-two (72) hours of receipt of the notification of a
positive drug test. The Board will not pay for the employee's time while not on duty if the split specimen test results are
positive.
 
Alcohol and drug test results shall be protected as confidential medical records as appropriate under Federal law (i.e., test
results shall be provided on a right-to-know basis - the employee, the employer, and the substance abuse professional -
and the results shall not be presented until analyzed by a Medical Review Officer).

11/14/25, 8:39 AM BoardDocs® PL

https://go.boarddocs.com/oh/wadsoh/Board.nsf/Private?open&login# 3/6



 
A tested individual, upon written request, will be promptly provided copies of any records relating to the tested
individual'shis/her use of drugs and alcohol, including any records pertaining to the tested individual'shis/her drug and
alcohol tests. A tested individual must provide specific written consent before the tested individual'shis/her test result can
be provided to any other person except as required by law.
 
All tests shall be conducted in accordance with Federal testing guidelines and be performed by a laboratory that is Federally
certified.
 
The alcohol and drug testing program shall be under the direction of the Superintendent.
 
The Superintendent shall arrange for the required amount of training for appropriate staff members in drug recognition, in
the procedures for testing, and in the proper assistance of staff members who are subject to the effects of substance
abuse.
 
The Superintendent shall submit, for Board approval, a contract with a certified laboratory to provide the following services:
 

A. testing of all first and second test urine samples
 

B. clear and consistent communication with the District's Medical Review Officer ("MRO") (may be provided through the
contract with a certified testing facility)
 

C. methodology and procedures for conducting random tests for controlled substances and alcohol
 

D. preparation and submission of all required reports to the District, the MRO, and to Federal and State governments ​
 
The Superintendent shall also select the agency or persons who will conduct the alcohol breathalyzer tests, the District's
MRO, and the drug collection site(s) in accordance with the requirements of the law.
 
Notification
 
A tested candidate shall be notified of the results of a pre-employment controlled substances test conducted under this part
if the driver requests such results within sixty (60) calendar days of being notified of the disposition of the employment
application.
 
A tested individual shall be notified of the results of random, reasonable suspicion, and post-accident tests for controlled
substances conducted under this policy if the test results are verified positive. The tested individual shall also be
informed which controlled substance or substances were verified as positive.
 
The Superintendent shall make reasonable efforts to contact and request each driver who submitted a specimen under
the employer's program, regardless of the driver's employment status, to contact and discuss the results of the controlled
substances test with a medical review officer who has been unable to contact the driver.
 
The ﻿Superintendent shall immediately notify the medical review officer that the driver has been notified to contact the
medical review officer within seventy-two (72) hours.
 
Individuals holding a CDL license must notify all current employers of any DOT violations (such as testing positive for the
presence of alcohol or a controlled substance in violation of this policy). The notification must be made 1) by the end of the
business day following the day the individual first receives notice of the violation or 2) prior to performing any safety-
sensitive function, whichever comes first. Individuals are not required to notify the employer that administered the test or
that documented the circumstances giving rise to the violation.
 
In the event that an individual is selected for testing, the Superintendent will inform the individual that the test is required
by applicable law.

Reporting Test Results
 
The Superintendent shall prepare and maintain a summary of the results of its alcohol and controlled substances testing
programs performed under this policy during the previous calendar year, when requested by the Secretary of
Transportation, any DOT agency, or any State or local officials with regulatory authority over the employer or any of its
drivers. Such summaries shall be submitted in a manner and timeline as required by law.
 
Educational Materials Related to Certain Federal Regulations, Board Policies, and Procedures
 

11/14/25, 8:39 AM BoardDocs® PL

https://go.boarddocs.com/oh/wadsoh/Board.nsf/Private?open&login# 4/6



CDL License Holders and other employees who perform safety-sensitive functions will be provided educational materials
that discuss the employer’s policies and procedures with respect to post-accident information and positive test results,
among other things, at the time of hire or at any time when required to operate a school vehicle. The educational materials
shall explain the requirements of applicable Federal regulations and the Board’s policies and the District’s procedures with
respect to meeting these Federal regulations. The Board designates the ( ) _____Transportation Supervisor________ as
the individual responsible for providing educational materials to CDL License Holders and other employees who perform
safety-sensitive functions. The educational materials will include, at a minimum, the following:
 

A. the contact information for the ( ) _Transportation Supervisor_________, who is the individual designated by the
Board to answer questions about the educational materials
 

B. a statement that all CDL License Holders and other employees who perform safety-sensitive functions are subject to
Federal law addressing the misuse of alcohol and other controlled substances
 

C. information sufficient to make clear to employees the period of the work day during which they are required to
comply with the regulations
 

D. information concerning prohibited conduct
 

E. the circumstances under which employees are subject to testing for alcohol and/or controlled substances
 

F. the procedures for testing for the presence of alcohol and controlled substances in order to protect the employee
and the integrity of the testing process, to safeguard the validity of the test results, and to confirm the results are
attributed to the correct employee, including post-accident information, procedures, and instructions required under
Federal regulations
 

G. the requirement that staff members must submit to alcohol and controlled substance testing as required by the
regulations
 

H. an explanation of what constitutes a refusal to be tested for alcohol or controlled substances and the attendant
consequences
 

I. the consequences of testing positive, including the requirements of immediate removal from safety-sensitive
functions, and the procedures regarding referral, evaluation, and treatment 
 

J. the consequences for employees found to have an alcohol concentration of 0.02 or greater but less than 0.04
 

K. information concerning the effects of alcohol and controlled substances use on an individual's health, work, and
personal life; signs and symptoms of an alcohol problem (the employee's or a co-worker's); and available methods
of intervening when a drug or alcohol and/or controlled substances problem is suspected (including confrontation
and how to refer someone to an Employee Assistance Program or to management), and
 

L. information regarding the requirement that certain personal information collected and maintained under Federal law
be reported to the Commercial Driver's License Drug and Alcohol Clearinghouse​
 

M. indicating that the unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance,
including alcohol, is prohibited on all School Boardschool board property and at school-sponsored activities

Individuals are strictly prohibited from reporting to work or being on duty while under the influence of alcohol or a
controlled substance.

 
These materials are to be distributed to each staff member upon being hired or transferred into a covered position
thereafter. Each staff member will receive a copy of the educational materials and must sign a statement certifying receipt
of such materials. A staff member who refuses to sign the requisite statement shall be prohibited from performing any
safety-sensitive functions. Each employee (and a labor organization representing Board employees) shall receive written
notice of the availability of this information, and the identity of the Board's designated representative in charge of
answering questions about the materials.
 
Return-to-Duty (Safety-Sensitive Positions)
 
Employees who are removed from performing safety-sensitive functions as a result of this policy must complete the Return-
to-Duty ("RTD") process as required by the U.S. Department of Transportation ("DOT") regulations and their Federal Motor
Carrier Safety Act ("FMCSA") Drug and Alcohol Clearinghouse status must be changed from “prohibited” to “not prohibited”
before resuming safety-sensitive duties. The RTD process requires an evaluation by a qualified Substance Abuse
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Professional ("SAP"), successful compliance with the SAP’s prescribed education and/or treatment program, and a follow-up
evaluation by the SAP determining that the employee has complied with the program. The employee must then complete a
DOT return-to-duty test and obtain a verified negative drug test result and/or an alcohol test result of less than 0.02 before
being permitted to return to the performance of safety-sensitive functions.
 
In addition, employees must comply with the SAP’s written follow-up testing plan, which will be administered by the District
in accordance with DOT regulations. An employee who fails to comply with the follow-up testing plan will not be permitted
to perform safety-sensitive duties.
 
Subject to any collective bargaining agreement or other legal requirements, employees who are otherwise eligible to
resume safety-sensitive functions may not do so without the Superintendent’s approval.
Employees who are removed from performing safety-sensitive functions as a result of this policy must take and pass a
return-to-duty test before returning to performing safety-sensitive functions. The return-to-duty test will not occur until
after a Substance Abuse Professional (SAP) has determined that the employee has successfully complied with prescribed
education and/or treatment. The employee must have a negative drug test result and/or an alcohol test with an alcohol
concentration of less than 0.02 before resuming performance of safety-sensitive duties. The employee will not be permitted
to perform safety-sensitive functions until the start of the employee’s next regularly scheduled duty period, but not less
than twenty-four (24) hours following administration of the return-to-duty test.
 
Subject to any collective bargaining agreement or other legal requirements, employees who are eligible to return to
performing safety-sensitive functions may not do so without the approval of the Superintendent.
 
© Neola 20250

Legal 34 C.F.R. Part 84

49 C.F.R. Part 40

49 C.F.R. Part 382
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Book Policy Manual
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Title Special Update - Transportation Supplement - October 2025 New DRUG AND
ALCOHOL TESTING OF EMPLOYEES WITHOUT CDL LICENSES WHO TRANSPORT
STUDENTS IN ALTERNATIVE VEHICLES (Non-DOT Testing)

Code po4162.01

Status

New Policy - Special Update
 
4162.01 - DRUG AND ALCOHOL TESTING OF EMPLOYEES WITHOUT CDL LICENSES WHO TRANSPORT STUDENTS
IN ALTERNATIVE VEHICLES (Non-DOT Testing)
 
The Board of Education believes that the safety of students while being transported to and from school or school activities is
of utmost importance and is the primary responsibility of the driver of the school vehicle. To fulfill such a responsibility,
each driver, as well as others who transport students with Board-owned and/or operated ("Board-owned") vehicles, must be
mentally and physically alert at all times while on duty. To that end, the Board has established this policy and others related
to employees' health and well-being.
 
The Board recognizes that these drivers are not subject to Federal DOT testing, but are subject to non-DOT drug and
alcohol testing as required by State law. 
 
For purposes of this policy and the guidelines associated with the policy, the following definitions shall apply:
 

A. The term alcohol means the intoxicating agent in beverage alcohol, ethyl alcohol, or other low molecular weight
alcohols, including methyl or isopropyl alcohol.
 

B. The term illegal drug means drugs and controlled substances, the possession or use of which is unlawful, pursuant
to Federal, State, and local laws and regulations.
 

C. The term controlled substance includes any illegal drug and any drug that is being used illegally, such as a
prescription drug that was not legally obtained or not used for its intended purposes or in its prescribed quantity.
The term does not include any legally-obtained prescription drug used for its intended purpose in its prescribed
quantity unless such use would impair the individual's ability to safely perform safety-sensitive functions.
 

D. The term controlled substance abuse includes excessive use of alcohol as well as prescribed drugs not being used for
prescribed purposes, in a prescribed manner, or in the prescribed quantity.
 

E. The term transporting students includes all tasks associated with the operation and maintenance of Board-owned
alternative vehicles. This further includes any period in which an individual is actually performing, ready to perform,
or immediately available to perform any safety-sensitive function.
 

F. The term alternative vehicles includes all vehicles that are designed for nine (9) passengers or less that do not meet
school bus construction standards. These vehicles do not meet the Federal definition of commercial motor vehicles,
and do not require a CDL license to operate.

This policy includes all regular and substitute drivers, other staff members who may drive students in Board-owned
alternative vehicles, or inspect, repair, and maintain Board-owned alternative vehicles.
 

G. The term while on duty means all time from the time the employee begins to work or is required to be in readiness
for work until the time the employee is relieved from work and all responsibility for performing work. 

 
The Board expects all drivers to comply with Board Policy 4122.01 on Drug-Free Schools, which prohibits the possession,
use, sale, or distribution of alcohol and any controlled substance on school property at all times. Further, the Board concurs
with the State requirement that all drivers of alternative vehicles should be free of any influence of alcohol or controlled
substances while on duty.
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The Board directs the Superintendent to establish a drug and alcohol testing program whereby each regular and substitute
driver, as well as any other staff member who transports students in alternative vehicles, is tested for the presence of
alcohol in the driver's system, as well as for the presence of the following controlled substances:
 

A. Marijuana
 

B. Cocaine
 

C. Opioids
 

D. Amphetamines
 

E. Phencyclidine (PCP)
 

A list of all active drivers that are not covered by DOT testing regulations but are expected to be qualified to operate
alternative vehicles will be provided to the contracted certified testing center for purposes of managing random testing. This
list is to be separate and managed separately from the DOT testing list.
 
[DRAFTING NOTE: SELECT OPTION #1 OR OPTION #2]
 
[ XX] [OPTION #1]
 
The drug tests are to be conducted similar to Federal DOT regulations  a.) prior to employment (Controlled Substances
Only), b.) for reasonable suspicion, c.) upon return to duty after any alcohol or drug rehabilitation, d.) post-accident, e.) on
a random basis, and f.) on a follow-up basis.
 
[END OF OPTION #1]
 
[ ] [OPTION #2]
 
The drug tests are to be conducted similar to Federal DOT regulations  a.) prior to employment, b.) for reasonable
suspicion, c.) upon return to duty after any alcohol or drug rehabilitation, d.) post-accident, e.) on a random basis, and f.)
on a follow-up basis.
 
[ ] Candidates shall also be tested for the presence of alcohol in their system prior to employment.
 
[END OF OPTION #2]
 
[END OF OPTIONS]
 

Post accident testing applies to the following situations:

 

A. Test for both alcohol and controlled substances: The accident involved the loss of human life.
 

B. Test for alcohol: The employee receives a citation within 8 hours of the occurrence under State or local law for a
moving traffic violation arising from the accident, if the accident involved:
 

a. Bodily injury to any person who, as a result of the injury, immediately receives medical treatment away from
the scene of the accident; or
 

b. One (1) or more motor vehicles incurring disabling damage as a result of the accident, requiring the motor
vehicle to be transported away from the scene by a tow truck or other motor vehicle.
 

C. Test for controlled substances: The employee receives a citation within thirty-two hours of the occurrence under
State or local law for a moving traffic violation arising from the accident, if the accident involved:
 

1. Bodily injury to any person who, as a result of the injury, immediately receives medical treatment away from
the scene of the accident; or
 

2. One (1) or more motor vehicles incurring disabling damage as a result of the accident, requiring the motor
vehicle to be transported away from the scene by a tow truck or other motor vehicle.
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Any staff member who tests positive shall immediately be prohibited from performing or continuing to perform safety-
sensitive functions (e.g., driving any Board-owned vehicle) and be referred to the District's Employee Assistance Program.
 
Furthermore, if during any test the lab determines that an adulterant has been added to the specimen, then:
 

A. (X ) the test will be considered positive and the employee shall be prohibited from driving any school vehicle and be
referred to the District's Employee Assistance Program; and/or
 

B. (X ) the employee will be re-tested with an observed collection to prevent the addition of an adulterant to the
specimen. 

 
Any staff member who refuses to submit to a test shall immediately be prohibited from performing or continuing to perform
safety-sensitive functions (e.g., driving any Board-owned vehicle).
 
Staff members who voluntarily disclose that they have an addiction to alcohol or controlled substances may participate in
the Employee Assistance Program, and will qualify for the receipt of medical insurance benefits for treatment of alcohol or
substance abuse, including follow-up care, to the extent that such benefits are provided for or offered in the Board's health
insurance package and the staff member is eligible for the said insurance . Voluntary disclosure of an alcohol or drug
addiction by a staff member will not subject the staff member to disciplinary action unless such disclosure is made after the
staff member is selected to be tested or immediately prior to the selection of staff members to be tested. Nothing herein
shall prevent the Board from disciplining a staff member for misconduct associated with the staff member's alcohol and/or
drug use, regardless of whether the employee has disclosed having an alcohol or drug addiction.
 
If a staff member admits to failing a previous drug or alcohol test, or has refused to test, the staff member will not be
permitted to perform safety-sensitive functions until completing the return-to-duty process.
 
A staff member will be subject to disciplinary action, up to and including termination, for any of the following reasons:
 

A. reports for duty or performs work while having an alcohol concentration of ( ) 0.04 (X ) any detectable amount or
greater [END OF OPTION] or provides student transportation within four (4) hours after using alcohol
 

B. reports for duty or performs work while testing positive for using a controlled substance, or while being under the
influence of a controlled substance
 

C. refuses to disclose any therapeutic drug use or submit to drug and/or alcohol testing
 

D. alters or attempts to alter or unduly influence alcohol and/or drug testing results
 

E. fails to remain readily available for post-accident testing (including refraining from the use of alcohol for eight (8)
hours following the accident or until undergoing a post-accident alcohol test, whichever occurs first, and notifying
the staff member's supervisor of their location, if the staff member leaves the scene of the accident prior to the
submission of a post accident test, unless the staff member's departure is to obtain necessary emergency medical
care).

 
Prior to the beginning of the testing program, the Board shall provide a drug-free awareness program which will inform
each CDL license holder and alternative vehicle drivers about:
 

A. the dangers of illegal drug use, and controlled substance and alcohol abuse;
 

B. Board Policy 4122.01 - Drug-Free Workplace, Policy 4161 - Unrequested Leaves of Absence/Fitness for Duty, Policy
4170 - Substance Abuse, and Policy 4170.01 - Employee Assistance Program;
 

C. the topics identified in AG 4162A;
 

D. the sanctions that may be imposed for violations of Policy 4122.01.
 
All time spent undergoing an alcohol or controlled substance test, including travel time, will be paid at the staff member's
regular rate of pay, or at the staff member's overtime rate, if applicable. Any staff member who is not allowed to return to
work while awaiting test results will be compensated during the waiting period for all work time lost, including overtime, if
applicable. The Board shall pay all costs associated with the administration of alcohol and controlled substance tests. This
includes testing of the "split specimen" at a Federally certified laboratory if so requested by a staff member. Requests for a
"split specimen" must be made within seventy-two (72) hours of receipt of the notification of a positive drug test. The
Board will not pay for the employee's time while not on duty if the split specimen test results are positive.
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Alcohol and drug test results shall be protected as confidential medical records as appropriate under Federal law (i.e., test
results shall be provided on a right-to-know basis - the employee, the employer, and the substance abuse professional -
and the results shall not be presented until analyzed by a Medical Review Officer).
 
A tested individual, upon written request, will be promptly provided copies of any records relating to the tested individual's
use of drugs and alcohol, including any records pertaining to the tested individual's drug and alcohol tests. A tested
individual must provide specific written consent before the tested individual's test result can be provided to any other
person except as required by law.
 
All tests shall be conducted using Federal testing guidelines and be performed by a laboratory that is Federally certified. 
 
The alcohol and drug testing program shall be under the direction of the Superintendent.
 
The Superintendent shall arrange for the required amount of training for appropriate staff members in drug recognition, in
the procedures for testing, and in the proper assistance of staff members who are subject to the effects of substance
abuse.
 
The Superintendent shall submit, for Board approval, a contract with a certified laboratory to provide the following services:
 

A. testing of all first and second test urine samples;
 

B. clear and consistent communication with the District's Medical Review Officer ("MRO") (may be provided through the
contract with a certified testing facility);
 

C. methodology and procedures for conducting random tests for controlled substances and alcohol;
 

D. preparation and submission of all required reports to the District and the MRO.
 
The Superintendent shall also select the agency or persons who will conduct the alcohol breathalyzer tests, the District's
MRO, and the drug collection site(s) in accordance with the requirements of the law.
 
Notification
 
A tested candidate shall be notified of the results of a pre-employment controlled substances test conducted under this part
if the driver requests such results within sixty (60) calendar days of being notified of the disposition of the employment
application. 
 
A tested individual shall be notified of the results of random, reasonable suspicion, and post-accident tests for controlled
substances conducted under this policy if the test results are verified positive. The tested individual shall also be informed
which controlled substance or substances were verified as positive.
 
The Superintendent shall make reasonable efforts to contact and request each driver who submitted a specimen under the
employer's program, regardless of the driver's employment status, to contact and discuss the results of the controlled
substances test with the MRO who has been unable to contact the driver.
 
The Superintendent shall immediately notify the MRO that the driver has been notified to contact the MRO within seventy-
two (72) hours.
 
In the event that an individual is selected for testing, the Superintendent will inform the individual that the test is required
by applicable law.
 
Reporting Test Results
 
The Superintendent shall prepare and maintain a summary of the results of its alcohol and controlled substances testing
programs performed under this policy during the previous calendar year.
 
Educational Materials Related to Certain Board Policies and Procedures
 
CDL License Holders and other employees who transport students in alternative vehicles will be provided educational
materials that discuss the employer’s policies and procedures with respect to post-accident information and positive test
results, among other things, at the time of hire or at any time when required to operate a school vehicle. The educational
materials shall explain the requirements of the Board’s policies and the District’s procedures. The Board designates
the __Transportation Supervisor___________ as the individual responsible for providing educational materials to CDL
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License Holders and other employees transport students in alternative vehicles. The educational materials will include, at a
minimum, the following:
 

A. the contact information for the ___Transportation Supervisor__________, who is the individual designated by
the Board to answer questions about the educational materials
 

B. a statement that all CDL License Holders and other employees who transport students in alternative vehicles are
subject to Board policies addressing the misuse of alcohol and other controlled substances
 

C. information sufficient to make clear to employees the period of the work day during which they are required to
comply with the regulations
 

D. information concerning prohibited conduct
 

E. the circumstances under which employees are subject to testing for alcohol and/or controlled substances
 

F. the procedures for testing for the presence of alcohol and controlled substances in order to protect the employee
and the integrity of the testing process, to safeguard the validity of the test results, and to confirm the results are
attributed to the correct employee, including post-accident information, procedures, and instructions required under
Federal regulations
 

G. the requirement that staff members must submit to alcohol and controlled substance testing as required by the
District policy
 

H. an explanation of what constitutes a refusal to be tested for alcohol or controlled substances and the attendant
consequences
 

I. the consequences of testing positive, including the requirements of immediate removal from student transportation
functions, and the procedures regarding referral, evaluation, and treatment 
 

J. the consequences for employees found to have an alcohol concentration of ( ) 0.02 or greater but less than 0.04 (
X) any detectable amount [END OF OPTION]
 

K. information concerning the effects of alcohol and controlled substances use on an individual's health, work, and
personal life; signs and symptoms of an alcohol problem (the employee's or a co-worker's); and available methods
of intervening when a drug or alcohol and/or controlled substances problem is suspected (including confrontation
and how to refer someone to an Employee Assistance Program or to management), and
 

L. indicating that the unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance,
including alcohol, is prohibited on all school board property and at school-sponsored activities

Individuals are strictly prohibited from reporting to work or being on duty while under the influence of alcohol or a
controlled substance

 
These materials are to be distributed to each staff member upon being hired or transferred into a covered position
thereafter. Each staff member will receive a copy of the educational materials and must sign a statement certifying receipt
of such materials. A staff member who refuses to sign the requisite statement shall be prohibited from performing any
safety-sensitive functions. Each employee (and a labor organization representing Board employees) shall receive written
notice of the availability of this information, and the identity of the Board's designated representative in charge of
answering questions about the materials.
 
Return-to-Duty (Safety-Sensitive Positions)
 
[DRAFTING NOTE: PLEASE CHOOSE ONE OF THE FOLLOWING OPTIONS]
 
[  ] Employees who are removed from student transportation functions as a result of this policy will not be returned to duty
and will be terminated.
 
[OR]
 
[X  ] Employees who are removed from student transportation functions as a result of this policy may be subject to
discipline, up to and including termination.  If an employee is not terminated, the employee must complete, a minimum,
the following Return-to-Duty process:
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A. Must be evaluated by a qualified Substance Abuse Professional ("SAP”)
 

B. Must successfully comply with and complete the SAP’s prescribed education and/or treatment program
 

C. Must have a follow-up evaluation by the SAP determining that the employee has complied with the program
 

D. Must complete a return-to-duty drug and alcohol test and obtain a verified negative drug test result and/or an
alcohol test result of ( X) no detectable amount ( ) less than 0.02 [END OF OPTION] before being permitted to
return to the performance of student transportation functions
 

E. Employees must comply with the SAP’s written follow-up testing plan which will be administered by the District
 

An employee that fails to comply with any of the above shall not be returned to duty.
 
[END OF OPTIONS]
 
Subject to any collective bargaining agreement or other legal requirements, employees who are otherwise eligible to
resume student transportation functions may not do so without the Superintendent’s approval. 
 
Legal References:
 
34 C.F.R. Part 84
49 C.F.R. Part 382
49 C.F.R. Part 40
R.C. 3796.28  

© Neola 2025
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49 C.F.R. Part 40

R.C. 3796.28
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Title Copy of TRANSPORTATION

Code po8600

Status

Adopted November 19, 2007

Last Revised April 8, 2024

8600 - TRANSPORTATION
 
The Board of Education will provide transportation for those students whose distance from their school makes this service
necessary within the limitations established by State law. Such laws and rules shall govern any question not covered by this
policy.
 
School buses and vehicles other than school buses shall be purchased, housed, and maintained by the Board for the
transportation of resident students who meet at least one (1) of the following criteria:
 

A. The student lives one (1) mile or more from his/her assigned school within the district or to his/her nonpublic or
community school;
 

B. The student’s daycare provider he/she is transported to/from is located one (1) mile or more from his/her assigned
school within the district or to his/her nonpublic or community school; and/or,
 

C. The student attends the Wadsworth City School District Bear Cub Academy.
 
 
 
A student who lives less than one (1) mile or whose daycare provider lives less than one (1) mile from the student’s
assigned school within the district or to the student’s nonpublic or community school is within allotted walking limits and
will not be transported unless the parent/guardian of the student has requested transportation and there is available room
on an existing bus route.  If there is available room on an existing bus route, the Transportation Supervisor will determine if
the student will be picked up from an existing bus stop or if a new bus stop will be added to the route.  The default will be
to use an existing bus stop on the route but the Transportation Supervisor can determine whether to add a new stop after
considering the factors involved in the request (e.g. safety, cost). Determination of "available space" is made by the
Transportation Supervisor, in accordance with transportation laws and guidelines on capacity. If it is determined that space
is available and the student can be transported, this decision can change throughout the school year based upon the
continued availability of space, with students who live one (1) mile or more (as described above), receiving priority for
transportation over those who live less than one (1) mile (as described above). The Superintendent may substitute smaller
buses for reasons of economy or efficiency of operation.
 
Exceptions to the foregoing limits may be made in the case of a temporarily or permanently-disabled child who has been so
certified by a physician and in the case of adverse safety conditions. Transportation for students who are not entitled to
transportation under State law will not be reduced after the start of the school year.
 
Transportation of eligible vocational or special education children between their home areas and schools outside the District
shall be arranged through the use of Board-owned vehicles, through cooperation with other districts, through commercial
carriers, and/or by other means in the most efficient and economical manner. The governing authority of a community
school shall provide or arrange for transportation free of charge for any eligible special education student enrolled in the
community school for whom the student's individualized education program specifies transportation as a related service.
 
Transportation to and from school shall be provided for each student residing in the District and attending a State-chartered
nonpublic school on the same basis as established for resident students as set forth above, subject to the following
limitation. Transportation will only be provided if it requires thirty (30) minutes or less of direct travel by a school bus
during normal travel times as measured from the school building to which the student would be assigned in the District.
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Transportation shall be provided each day in which the nonpublic school is open with students in attendance (excluding
Saturdays and Sundays except by agreement between the entities entered into by July 1st in any year). Chartered
nonpublic school students who are transported by the Board may be assigned to ride on buses upon which resident
students are also assigned. Notwithstanding the above, the District will provide transportation as a related service to
students with disabilities who live in the District and attend a nonpublic school if the School District is provided with
supporting documentation from the child’s individualized education program (“IEP”) or an individual service plan (“ISP”)
developed by the county board of developmental disabilities pursuant to R.C. 5126.41 for county residents who receive
supported living services.
 
Furthermore, transportation to and from school shall be provided for each native student (i.e., student entitled to attend
school in the District under R.C. 3313.64 or R.C. 3313.65) attending a chartered community school for each day in which
the school is open and students are in attendance (excluding Saturdays and Sundays except by agreement between the
entities entered into by July 1st each year). However, if that community school is located outside the District, the Board will
only provide transportation if it requires thirty (30) minutes or less of direct travel by a school bus during normal travel
times as measured from the school building to which the student would be assigned in the District. Native students
attending an approved community school located within the District will be provided transportation on the same basis as
established for resident students set forth above. Students transported to an approved community school may be assigned
to ride on buses upon which resident students attending other schools are also assigned.
 
Transportation of eligible nonpublic or community school children between their home areas and schools shall be arranged
through the use of BoardDistrict-owned or contracted vehicles, through cooperation with other districts, through
commercial carriers, and/or by other means in the most efficient and economical manner. The Board will not provide or
arrange for transportation of students enrolled in community or nonpublic chartered schools in any grades, kindergarten
through eighth grade, using mass transit system vehicles unless the Board and the community/nonpublic school have
entered into an agreement authorizing this mode of transportation which is approved by both entities in advance. Students
enrolled in ninth grade or above may be transported on vehicles operated by a mass transit system provided that the route
does not require more than one (1) transfer. 
 
Upon receipt from the community/nonpublic school of the official start and end times of school for the upcoming year, the
District will develop and provide a transportation plan that includes transportation routes and schedules for eligible
students. The plan will be provided within sixty (60) days after receiving the start and end time, or when possible, by the
first day of August in the event the Board is not notified of start and end times by the deadline of April 1st. For eligible
students who enroll after July 1st but before the start of the school year, a transportation plan will be developed within
fourteen (14) business days after receiving a request for transportation. The transportation plan provided to
community/nonpublic schools pursuant to this policy and State law is tentative and subject to change.
 
The Board authorizes tThe Superintendent to may determine that it is impractical to transport a student to a community or
nonpublic school after considering the factors enumerated under State law. The determination for payment-in-lieu of
transportation will be made at least thirty (30) calendar days prior to the District's first day of student instruction, or no
later than fourteen (14) calendar days if a student is enrolled less than thirty (30) days prior to the first day of instruction
or after the start of the school year, and such determination must be formalized through a resolution passed by the Board
at its next scheduled meeting. If transportation is determined to be impractical, the Board will issue a letter to the student's
parent/guardian, the community or nonpublic school, and the Department of Education & Workforce (DEW) detailing the
reason(s) why the determination was made. Parent(s)/guardians shall be provided payment-in-lieu of transportation at an
the amount established by State law unless otherwise directed by action of the DEW. Parents/guardians may authorize the
community or nonpublic school where their student is enrolled to act on their behalf at any time after requesting
transportation.
 
The Board will not be required to provide transportation for any native student enrolled in a community school if the Board
has entered into an agreement with the governing authority of the community school that designates the community school
as responsible for providing or arranging the transportation of the District's native students to and from the community
school and is certified by the DEW  as having met certain requirements established by State law. The governing authority of
a community school must provide or arrange for transportation in a manner that is comparable to the transportation that
the District provides or arranges for its native students of the same grade level and distance from school who are enrolled
in the District. Also, the governing authority must provide or arrange for the transportation under such agreement free of
charge for each of its enrolled students who are eligible to be transported in accordance with R.C. 3327.01 or who would
otherwise be transported by the District under the District's transportation policy. If the Board enters into an agreement
with the governing authority regarding the transportation of the District's native students, the DEW  shall make payments
to the community school in accordance with the terms of the agreement for each student actually transported.
 
Likewise, the Board is not required to provide transportation for any native student enrolled in an approved community
school if the governing authority of the community school submits a written notification to the Board, by a date prescribed
by the DEW, stating that the governing authority will accept responsibility for providing or arranging for the transportation
of the District's native students to and from the community school. The governing authority's unilateral acceptance of the
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responsibility to provide transportation must cover the entire school year and shall remain in effect for subsequent school
years unless the governing authority submits written notification to the Board relinquishing the transportation responsibility.
However, the governing authority may not cannot relinquish the transportation responsibility before the end of the school
year and shall submit such notice by a date prescribed by the DEW  in order to allow the District a reasonable period of
time to prepare for the transportation of its native students enrolled in the community school. If the governing authority
unilaterally accepts the transportation responsibility, the DEW  shall make payments to the community school for each
student actually transported calculated in accordance with existing State law governing the calculation of transportation
payments to the District from the State and any rules implemented by the DEW  and that otherwise would be paid to the
District.
 
The Board is not required to provide transportation to students enrolled in a charted nonpublic or community school that
has offered to provide transportation in lieu of the District providing it.
 
The Board is not responsible for providing transportation to students who receive transportation from an educational service
center participating in the Pupil Transportation Pilot Program.
 
Bus routes shall be established so that an authorized bus stop is available within reasonable walking distance of the home
of every transported resident student, but not more than one-half (1/2) mile for students in grades PK through eight (8).
The Board shall approve the bus routes and time schedule annually no more than tthirty (30) days prior to and no more
than thirty (30) days after the start of the school year.en (10) days after the start of the school year. The Superintendent is
authorized to make any necessary changes in the approved route. Students receiving transportation will be delivered to
school no sooner than thirty (30) minutes before the start of school and will be picked up no later than thirty (30) minutes
after dismissal.
 
The Board authorizes the installation and use of video recording devices in school buses and alternative vehicles other than
school buses to assist the drivers in providing for the safety and well-being of the students while on the vehicle.
 
The Board authorizes the use of an alternative school vehicle other than a school bus (e.g. a van) designed to carry nine
(9) passengers or less plus a driver instead of a school bus to transport eligible students to and from a chartered nonpublic
or community school if all of the following apply:
 

A. the number of students in the vehicle does not exceed nine (9);
 

B. the District regularly transports students to that chartered nonpublic or community school;
 

C. the driver has a valid driver’s license, is accustomed to driving the vehicle, and meets all statutory and
administrative requirements to drive that vehicle including, but not limited to, pre-service and in-service
training, pre-employment drug testing, criminal background checks, and participation in random drug
testing ;

D. the driver may not stop on the roadway to load or unload passengers;
 

E. the driver and all passengers are expected to comply with State laws regarding child and occupant restraint devices
and safety while in the motor vehicle.

 
Drivers of alternative vehicles must conduct daily pre-trip inspections and alternative vehicles mustSchool vehicles
other than school buses will be inspected not less than two (2) times each year by a qualified mechanic who will determine
whether the vehicle is safe to transport students.
 
Transporting Homeless Students
 
Students meeting the Federal definition of homeless will be transported via an approved method, as appropriate, from their
temporary place of residence to their school of assignment, at the request of the parent, guardian, or unaccompanied
minor, to the same extent as all other students of the District and consistent with this Policy. If a the homeless student's
temporary residence is located outside the boundaries of the District, the Liaison for Homeless Children will coordinate with
the Director of Transportation to contact the district in which the student temporarily resides to arrange for joint
transportation of the student and to seek inter-district agreement on a method for apportioning the cost of such joint
transportation. In no event will a homeless student be denied enrollment based on issues related to student transportation.
 
Travel Times for the Transportation of Children with Disabilities
 
Each school district shall establish its own reasonable travel time. Travel time is defined as beginning at the initial pickup of
the child and ending with the final arrival at the school destination.
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The school district shall develop its travel time standard, approved by the district's board of education, and shall consider
the following factors: age of the child, condition of disability, geographic size of the school district, location of the special
education class, traffic patterns, and roadway conditions.
 
The Superintendent shall be responsible for developing and implementing appropriate administrative guidelines for this
policy.
 

A.C. 3301-51-10, 3301-83-01 et seq., 3301-83-08
R.C. 3313.66, 3314.09, 3314.091, 3319.41, 3327.01 et seq.

R.C. 3327.016, 3327.02
R.C. 4511.01(F), 4511.75 et seq.
42 U.S.C. 11431 et seq.

 

Revised 5/11/09
Revised 4/14/14
Revised 6/13/16
Revised 9/9/19
Revised 11/15/21
Revised 10/10/22
Revised 9/26/23
Revised 1/3/24
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R.C. 3313.66, 3314.09, 3314.091, 3319.41, 3327.01 et seq., 4511.01 (F)

R.C. 4511.75 et seq.

42 U.S.C. 11431 et seq.
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8600.04 - BUS AND ALTERNATIVE VEHICLE DRIVER CERTIFICATION
 
It is the policy of the Board of Education that all bus and alternative vehicle drivers obtain and hold proper certification
under standards for school bus and alternative vehicle drivers established within the Ohio Revised Code. It is also the
purpose of this Board to protect its students from drivers whose certification is invalidated by the Ohio Point Law or point
standards of this District or other disqualifying offense or condition. The minimum age to operate a school bus is twenty-
one (21) years of age, and the minimum age to operate a van is ( ) eighteen (18) ( ) twenty-one (21) [END OF OPTION]
years of age.
 
A copy of each new school bus driver's complete driving record must be obtained from the Ohio Department of
Education and Workforce ("DEW") prior to allowing the school bus driver to operate a school bus or school vehicle for the
first time. In accordance with State pupil transportation regulations, the Superintendent shall request the administrator in
charge of transportation to conduct at least a semi-annual review of each school bus driver's (i.e., current bus drivers and
those newly hired bus drivers who remain employed with the Board) driving record through the DEW to determine that
such drivers meet the following qualifications at a minimum:have:
 

A. no more than six (6) points within the last twenty-four (24) month period;
 

B. not been convicted of driving while under the influence of alcohol and/or a controlled substance during the past ten
(10) years (i.e., not been convicted of a violation of R.C. 4511.19) or a substantially equivalent municipal offense;
 

C. not received two (2) (or more) of the following serious traffic violations as defined in R.C. 4506.01 (II) during the
last twenty-four (24) month period:
 

1. a single charge of any speed in excess of the posted speed limit by fifteen (15) miles per hour or more;
 

2. violation of R.C. 4511.20 (i.e., operation in willful or wanton disregard of the safety of persons or property)
or R.C. 4511.201 (i.e., operation off street or highway in willful or wanton disregard of the safety of persons
or property) or any similar ordinance or resolution, or of any similar law of another state or political
subdivision of another state;
 

3. violation of a law of this State or an ordinance or resolution relating to traffic control, other than a parking
violation, or of any similar law of another state or political subdivision of another state, that results in a fatal
accident;
 

4. violation of R.C. 4506.03 (i.e., commercial driver's license or temporary instruction requirements) or a
substantially similar municipal ordinance or county or township resolution, or of any similar law of another
state or political subdivision of another state, that involves the operation of a commercial motor vehicle
without a valid commercial driver's license with the proper class or endorsement for the specific vehicle group
being operated for the passengers or type of cargo being transported;
 

5. violation of R.C. 4506.03 (i.e., commercial driver's license or temporary instruction requirements) or a
substantially similar municipal ordinance or county or township resolution, or of any similar law of another
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state or political subdivision of another state, that involves the operation of a commercial motor vehicle
without a valid commercial driver's license being in the person's possession;
 

6. violation of R.C. 4511.33 (i.e., driving in marked lanes) or R.C. 4511.34 (i.e., space between moving
vehicles) or any municipal ordinance or county or township resolution substantially similar to either of those
sections, or any substantially similar law of another state or political subdivision of another state;
 

7. violation while operating a commercial motor vehicle of a law of the state, any municipal ordinance, any
county or township resolution, or any substantially similar law of another state or political subdivision of
another state, which prohibits texting while driving or using a handheld mobile device (except when a person
is texting or using a mobile device to contact law enforcement or other emergency services);
 

8. violation of any other law of this State or ordinance or resolution relating to traffic control, other than a
parking violation, that is determined to be a serious traffic violation by the United States Secretary of
Transportation and the Director designates such by rule; and
 

D. no railroad crossing violations during the last twelve (12) months (as evidenced by a conviction, video, or report by
a railroad official);
 

E. (X ) not received any violations that render the bus driver uninsurable by the District's Fleet Insurance
Carrier; [END OF OPTION]
 

F. ( )  ________________________________________________ [other] [END OF OPTION].
 
The records obtained from the annual records check will be maintained for a minimum of ten (10) years. [DRAFTING
NOTE: It is recommended that a District maintain the annual records check for ten (10) years because a
conviction of Operating a Vehicle While Under the Influence has a ten (10) year look-back period.]
 
A driver having any of the above-referenced violations will be disqualified from operating a bus. The driver will also be
notified that the driver's school bus or van driver District certification will be reviewed by the Superintendent and the
driver's employment as a school bus driver may be terminated.
 
A driver involved in a preventable school bus accident, or judged guilty of a minor traffic violation, shall be subject to the
disciplinary action established in the Superintendent's administrative guidelines. Further, no driver who is convicted of a
traffic violation or has their commercial driver's license ("CDL") suspended will be permitted to operate a school bus or
school vehicle until the driver files a written notice of the conviction or suspension. Such written notice must be
immediately filed with the Superintendent or administrator in charge of transportation, irrespective of whether the traffic
violation occurred while operating a Board-owned vehicle or a private vehicle or during school or non-school hours. Failure
to file the required written notice of conviction or suspension will result in the revocation of the driver's District certificate
and/or disciplinary action, up to and including termination.
 
If a school bus driver has an interruption in driving a school bus or school vehicle for a period of one (1) year or longer, the
school bus driver will not be permitted to resume operating a school bus or school vehicle until a copy of the school bus
driver's complete driving record has been obtained.
 
In addition to the required driving record check, the administrator in charge of transportation shall obtain a satisfactory
BCII report prior to hiring an individual as a new school bus or school vehicle driver, along with an FBI background check
(i.e., an FBI background check will also be required prior to hiring new employees). All drivers shall be enrolled in the
retained applicant fingerprint database.  An updated, satisfactory criminal background check report shall be obtained for
each school bus driver and van driver every six (6) years with driver re‑certification. Each six (6) year criminal records
check request shall be made to the Superintendent of the Bureau of Criminal Identification and Investigation and include
both a BCII and FBI report unless both of the following conditions apply so that only records of the FBI are required:
 

A. a BCII report was obtained at the time of hire; and
 

B. the employee presents proof that the employee has been a resident of this state for the five (5) year period
immediately prior to the date the recertification is requested.

 
Satisfactory shall be defined by the standards in Ohio Administrative Code 3301-83-23.same standards applied to other
public school employees. Such records shall also be maintained for a minimum of six (6) years (see Policy 4121 for criminal
history record check requirements). Any driver who has been convicted of or pleaded guilty to any disqualifying offense
shall not be hired or shall be released from employment (X ) unless the person meets the rehabilitation standards
prescribed for non-licensed school employees [END OF OPTION].
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No bus driver will be permitted to drive a school bus or alternative vehicle transporting students unless theschool vehicle
unless the bus driver meets all other requirements contained in the rules adopted by the DEW prescribing qualifications of
drivers of school buses or alternative vehicles. In addition, no driver will be permitted to drive a school bus or alternative
vehicle transporting students unless:and other student transportation. In addition, no bus driver will be permitted to drive a
school bus or school vehicle unless:
 

A. information pertaining to the bus driver has been submitted to the DEW, including the name of the Board, name of
the bus driver, driver's license number, date of birth, date of hire, status of physical evaluation, and status of
training; and
 

B. the most recent criminal records check, including information from the Federal Bureau of Investigation, has been
completed and received by the Superintendent.

 
[X ] The Superintendent
 
[OR]
 
[ ] The Educational Service Center Superintendent (if transportation is contracted through the ESC)
 
shall provide for an annual physical examination conforming to DEW standards to determine the driver’s physical fitness for
employment.
 
Drivers of school buses, vans, or other school vehicles, who are employed by entities other than the District and not subject
to DEW rules, must receive the certificate described by R.C. 3327.10(B) from the school administrator to contractor prior to
being employed. These drivers also must have an annual physical conforming to State Highway Patrol rules performed in
accordance with R.C. 3327.10(B). Any bus driver not employed by the School District who drives a bus or vehicle owned by
the District must give satisfactory and sufficient bond.
 
© Neola 20254

Legal A.C. 3301-51-10, 3301-83-01 et seq., 3301-83-05, 3301-83-06, 3301-83-07

R.C. 3327.10, 3327.01 et seq., 4511.01(F), 4511.75 et seq.
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po8640 - TRANSPORTATION FOR NON-ROUTINE TRIPS
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8640 - TRANSPORTATION FOR NON-ROUTINE TRIPS
 
The Board of Education mayshall use school buses and/or alternative vehicles other than school buses (e.g., vans) for
transportation of passengers for purposes other than regularly scheduled routes to and from school (e.g., on field trips and
other District-sponsored trips). Pre-trip inspections will be conducted and trip permits will be issued according to State
regulations. 

School buses may include Multifunction School Activity Buses ("MFSAB"), which meet all school bus construction standards
but are not equipped with traffic control devices. Alternative vehicles may include passenger vehicles designed by the
manufacturer for nine (9) passengers or less (not including the driver). MFSAB’s and alternative vehicles may only be used
for point-to-point transportation and are prohibited from dropping off or picking up students at other locations, such as
their homes. 
 
The transportation for all field trips and other District-sponsored trips is to be by vehicles owned or approved by the District
and driven by approved and qualified drivers. Exceptions must have the approval of the Superintendent.
 
[ ] The Board shall assume transportation costs for ( ) all field trips ( ) a certain number of approved field trips as specified
in the Superintendent's administrative guidelines [END OF OPTIONS]. [END OF OPTION]

 
[ ] The Board shall also assume the transportation costs for all other approved trips, including co-curricular, athletic, and
other extracurricular trips. [END OF OPTION]
 
[ ] The Board shall assume the vehicle cost for all other trips, including co-curricular, athletic, and other extracurricular
trips, but the cost of the driver shall be paid ( ) by the sponsoring organization ( ) from the designated fund [END OF
OPTIONS]. [END OF OPTION]

 
[ ] The Board shall provide the vehicles for all other trips, including co-curricular, athletic, and other extracurricular trips,
but a mileage charge and personnel charge shall be assessed to cover the cost of the driver and fuel. This charge is to be
paid ( ) by the sponsoring organization ( ) from a designated fund [END OF OPTIONS]. [END OF OPTION]

 
[ ] Transportation may be limited by the availability of vehicles, drivers, and scheduling, and will not be available when
needed for general school purposes. [END OF OPTION]
 
[ X] All field trips shall be supervised by members of the staff. All other District-sponsored trips shall be supervised by
either staff members or adults from the sponsoring organization, as approved by the Superintendent. Any time students are
on the vehicle, at least one (1) sponsor, chaperone, or staff member is expected to ride in the vehicle, as well as to
supervise students upon return to the District and while they are waiting for rides home. A person holding a current bus
driver or motor van certificate may serve as a chaperone and driver concurrently. [END OF OPTION]
 
[ ] Students may be permitted to eat and/or drink on the bus for non-routine trips during which the students on the bus
are supervised by a chaperone(s). [END OF OPTION]
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[ X] All students are expected to ride the approved vehicle to and from each activity. A special request must be made to
the staff member or sponsor by the parent, in writing or in person, to allow an exception. [END OF OPTION]
 
[ ] District students not affiliated with the trip activity, nondistrict students, and/or children of preschool age shall not be
permitted to ride on the trip vehicle ( ) without prior approval of the Principal [END OF OPTION]. [END OF OPTION]

 
[ ] No student is allowed to drive on any trip. An exception may be made by the principal on an individual basis, provided
the student's parent(s) provides written authorization and release from liability using Form 5515 F2 - Parental Authorization
and Release From Liability Form ( ) and does not transport any other student. [OR] ( ) and does not transport any other
student without the parent(s) of the student to be transported in such vehicle providing written authorization and release
from liability using Form 5515 F2 - Parental Authorization and Release From Liability Form. In addition, the parent(s) of the
approved student driver must provide written authorization for the student to transport others and release from liability
using Form 5515 F2 - Parental Authorization and Release From Liability Form [END OF OPTIONS]. [END OF OPTION]

 
The Superintendent may enter into a contract with a public or private not-for-profit agency, group, or organization, with a
municipal corporation or other political subdivision or agency of the state, or with an agency of the Federal government to
operate its buses to assist the agency, group, organization, or political subdivision in the fulfillment of its legitimate
activities and in times of emergency. The District may recover expenses from contracting entities, not to exceed the cost of
operation and insurance coverage. 
 
The Superintendent shall prepare administrative guidelines consistent with this policy.
 
© Neola 202524

Legal A.C. 3301-83-16

R.C. 3327.08, 3327.13, 3327.14, 3327.013
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8650 - TRANSPORTATION BY ALTERNATIVE VEHICLES OTHER THAN SCHOOL BUSES
 
When the transportation of students by school bus is not practical, the Board of Education mayThe Board of Education shall
provide transportation to students via Board-owned and operated or contracted alternative vehicles. Alternative vehicles
may include any passenger vehicle that is originally designed and constructed forschool vehicles other than school buses
(hereinafter, "school vehicles") when the use of school buses is not reasonable. School vehicles shall only be used for the
transportation of nine (9) or fewer passengers, not including the driver, in accordance with the original design and
construction of the vehicle. Students shall not be transported in larger passenger vehicles (e.g., non-conforming extended
van-type vehicles) carrying more than nine (9) passengers.ten (10) passengers or more (particularly twelve (12) to fifteen
(15) passenger vans).
 
Students may not be transported between home and school on Multi-Function School Activity Buses ("MFSAB"). These
vehicles meet school bus construction standards except that they do not have traffic control devices, and are prohibited by
Federal regulations from transportation between home and school. MFSAB’s may be used for non-routine transportation as
listed in Policy 8640.
 
Similar to school buses, alternative passenger vehiclesschool vehicles shall be purchased, housed, and maintained by the
Board for the transportation of resident students between their home areas and the schools of the District to which the
students are assigned or to their nonpublic or community schools or for other approved purposes. However, such use shall
generally be limited to preschool children, special needs children, children inaccessible to school buses, students placed in
alternative schools, and children enrolled in nonpublic or community schools in certain circumstances. School vehicles may
also be used to transport students to and from field trips and/or other Board-approved school-related activities.
 
Passenger vehicles that meet the capacity restrictions above may be equipped with additional equipment for the purposes
of safeguarding passengers and the driver including, but not limited to: barriers between the passenger and driver
compartments, supplemental passenger restraint systems (such as five (5) point belts) and two-way radio equipment and
vehicle tracking equipment. All vehicles used for special needs transportation shall be equipped with emergency seat-belt
cutters that are accessible to the driver and/or aide assigned to the vehicle. 
 
The Board authorizes the use of an alternative vehicle designed to carry nine (9) passengers or less, plus a driver, instead
of a school bus to transport students to a chartered nonpublic or community school if all of the following apply:
 

A. the number of students in the vehicle does not exceed nine (9);
 

B. the District regularly transports students to a chartered nonpublic or community school;
 

C. the driver has a valid driver’s license, is accustomed to driving the vehicle, and meets statutory and administrative
requirements for a motor van driver (with the exception of having a commercial driver’s license);
 

D. the driver may not stop on the roadway to load or unload passengers;
 

E. the driver and all passengers are expected to comply with State laws regarding child and occupant restraint devices
and safety while in the motor vehicle.
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Individuals who meet statutory requirements to drive a school bus are qualified to drive alternativeschool vehicles. Vehicles
shall be inspected prior to each use for student transportation by the driver, and not less than two (2) times each year by a
qualified mechanic who will determine whether the vehicle is safe to transport students.
 
Students who are transported by an alternativeschool vehicle are expected to conduct themselves in the same manner
required of students transported by school bus and shall be subject to all applicable disciplinary rules.
 
All alternativeschool vehicle drivers employed by the Board shall complete the required Ohio School Van Driver training
program prior to transporting students by van, meet all other qualification requirements, and comply with the Ohio Pupil
Transportation and Safety Rules and applicable Board policies and guidelines relative to student transportation. No
individual shall be employed as a school vanvehicle driver if the individual has not received a certificate certifying that the
driver has is at least ( ) eighteen (18) ( ) twenty-one (21) [END OF OPTION] years of age with a minimum of two (2)
years of driving experience, and is qualified physically and otherwise (O.A.C. 3301-83-06(F)) for the position. [X ] Only
authorized Board employees (X ) or contractors employed by an agency that provides services to the Board [END OF
OPTION] may operate and transport students via school vanvehicle. [ X] VanVehicle drivers do not need a commercial
driver's license.
 
The Superintendent is responsible for developing and implementing the appropriate administrative guidelines for this policy.
 
EDITING NOTE: House Bill 54 and House Bill 96 were enacted in 2025 and redefined the capacity of alternative
vehicles in Ohio as up to twelve (12) passengers. Current Ohio law notwithstanding, U.S. Code and federal
regulations prohibit the sale and use of vehicles for school transportation that are designed for more than ten
(10) occupants, unless that vehicle meets the construction standards for a school bus.]  
 
© Neola 20254
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Cross References po8600 - TRANSPORTATION

po8600.04 - BUS AND ALTERNATIVE VEHICLE DRIVER CERTIFICATION

po8640 - TRANSPORTATION FOR NON-ROUTINE TRIPS

po8660 - INCIDENTAL TRANSPORTATION OF STUDENTS BY PRIVATE VEHICLE

11/14/25, 9:23 AM BoardDocs® PL

https://go.boarddocs.com/oh/wadsoh/Board.nsf/Private?open&login# 2/2



Reporting Period: October 2025 (FY 2026) 11/7/25 12:45 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

Fund: 001
001-0000 GENERAL FUND: $ 16,832,952.08 $ 2,044,078.47 $ 28,754,619.83 $ 6,712,941.65 $ 22,790,750.58 $ 22,796,821.33 $ 6,064,103.44 $ 16,732,717.89
001-9000 GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
001-9001 GENERAL FUND: ADVERTISING

/ FACILITIES
69,574.17 0.00 39,786.54 6,515.00 8,615.00 100,745.71 1,830.18 98,915.53

001-9002 GENERAL FUND: FOOD SERV.
DONATIONS

(19,468.80) 562.11 3,065.69 0.00 0.00 (16,403.11) 0.00 (16,403.11)

001-9094 GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
001-920R GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$
16,883,057.45

$ 2,044,640.58 $
28,797,472.06

$ 6,719,456.65 $
22,799,365.58

$
22,881,163.93

$ 6,065,933.62 $
16,815,230.31

Fund: 002
002-0000 BOND RETIREMENT SERIES

98,99,00 ISSUES
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

002-9000 BOND RETIREMENT (1997) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
002-9100 BOND RETIREMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
002-9200 BOND RETIREMENT - ENERGY

CONSERVATION 2000
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

002-9300 BOND RETIRE LIBRARY 2001 114,069.79 0.00 0.00 0.00 0.00 114,069.79 0.00 114,069.79
002-9400 BOND RETIREMENT: 2008

($65,650,000)
4,539,291.30 84.56 1,843,917.50 0.00 25,041.99 6,358,166.81 0.00 6,358,166.81

002-9500 BOND RETIREMENT: 2021
($41,000,000)

3,623,121.94 15.27 1,096,384.21 0.00 14,889.92 4,704,616.23 0.00 4,704,616.23

002-9600 BOND RETIREMENT: 2021
($8,000,000) COP's

216,500.01 0.00 0.00 0.00 0.00 216,500.01 0.00 216,500.01

$ 8,492,983.04 $ 99.83 $ 2,940,301.71 $ 0.00 $ 39,931.91 $
11,393,352.84

$ 0.00 $
11,393,352.84

Fund: 003
003-0000 PERMANENT IMPROVEMENT

LEVY FUND
0.00 0.00 299,700.55 0.00 0.00 299,700.55 0.00 299,700.55

003-900C COMMUNITY CENTER
ENTERPRISE FUND

302,074.37 0.00 0.00 0.00 36,163.00 265,911.37 119,500.00 146,411.37

003-900S SUMMA HOSPITAL
ENTERPRISE FUND

5,406.17 0.00 0.00 0.00 0.00 5,406.17 6,245.76 (839.59)

$ 307,480.54 $ 0.00 $ 299,700.55 $ 0.00 $ 36,163.00 $ 571,018.09 $ 125,745.76 $ 445,272.33
Fund: 004

004-0000 CONSTRUCTION FUND: OFCC -
LFI

478,967.16 0.00 0.00 0.00 2,581,523.89 (2,102,556.73) 0.00 (2,102,556.73)

004-900C CONSTRUCTION FUND: CITY
OF WADS  COMM CENTER

(1,697,797.73) 0.00 0.00 0.00 0.00 (1,697,797.73) 0.00 (1,697,797.73)

004-900H BUILDING FUND: WRH SUMMA
MED. OFFICE BLDG.

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

004-900I CONSTRUCTION FUND:
INTERMEDIATE SCHOOL

15,621,088.53 10,735.04 354,733.78 2,376,882.86 10,116,847.46 5,858,974.85 3,032,105.02 2,826,869.83

004-901I CONSTRUCTION FUND:
INTERMEDIATE SCHOOL COP's

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ $ 10,735.04 $ 354,733.78 $ 2,376,882.86 $ $ 2,058,620.39 $ 3,032,105.02 $ (973,484.63)
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14,402,257.96 12,698,371.35
Fund: 006

006-0000 FOOD SERVICE $ 154,729.43 $ 90,600.94 $ 200,690.30 $ 131,047.78 $ 308,513.98 $ 46,905.75 $ 556,601.09 $ (509,695.34)
006-9001 FOOD SERVICE FEDERAL

AWARD
2,289,039.95 80,407.23 104,415.48 89,597.60 226,578.93 2,166,876.50 0.00 2,166,876.50

006-9002 FOOD SERVICE SUPPLY CHAIN
ASSISTANCE FEDERAL AWARD

112,590.99 0.00 0.00 0.00 0.00 112,590.99 0.00 112,590.99

$ 2,556,360.37 $ 171,008.17 $ 305,105.78 $ 220,645.38 $ 535,092.91 $ 2,326,373.24 $ 556,601.09 $ 1,769,772.15
Fund: 007

007-0000 SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
007-900S SAFETY TOWN FUND 6,341.65 0.00 300.00 0.00 7,461.85 (820.20) 661.99 (1,482.19)
007-9091 SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
007-9092 SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
007-955C SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 6,341.65 $ 0.00 $ 300.00 $ 0.00 $ 7,461.85 $ (820.20) $ 661.99 $ (1,482.19)
Fund: 009

009-0000 UNIFORM SCHOOL SUPPLIES
FUND

43,962.66 19,439.00 27,701.00 2,059.03 7,040.03 64,623.63 8,220.97 56,402.66

$ 43,962.66 $ 19,439.00 $ 27,701.00 $ 2,059.03 $ 7,040.03 $ 64,623.63 $ 8,220.97 $ 56,402.66
Fund: 010

010-0000 CLASSROOM FACILITIES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
010-900L OSFC:  LOCAL SHARE 6,224,811.13 0.00 0.00 0.00 0.00 6,224,811.13 0.00 6,224,811.13
010-900Q OSFC: QSCB BONDS (ISHAM /

VALLEY VIEW)
(543,055.88) 0.00 0.00 0.00 0.00 (543,055.88) 0.00 (543,055.88)

010-900S OSFC:  STATE SHARE (328,674.77) 0.00 0.00 0.00 0.00 (328,674.77) 0.00 (328,674.77)
$ 5,353,080.48 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 5,353,080.48 $ 0.00 $ 5,353,080.48

Fund: 011
011-0000 C.T. CUSTOMER SERVICE

SENIOR HOUSE
(90,962.51) 0.00 383,146.33 21,447.00 176,360.89 115,822.93 179,626.13 (63,803.20)

011-9001 C.T. CUSTOMER SERVICE
AUTOMOTIVES

3,211.21 0.00 0.00 281.99 546.29 2,664.92 12,817.91 (10,152.99)

011-9002 C.T. CUSTOMER SERVICE
JUNIOR CARPENTRY

(9,612.38) 1,500.00 4,905.00 5,112.99 5,112.99 (9,820.37) 34,887.01 (44,707.38)

011-9003 C.T. CUSTOMER SERVICE
CARPENTRY SPECIAL
PROJECTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ (97,363.68) $ 1,500.00 $ 388,051.33 $ 26,841.98 $ 182,020.17 $ 108,667.48 $ 227,331.05 $ (118,663.57)
Fund: 012

012-0000 ADULT / COMMUNITY
EDUCATION

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 013

013-0000 RECREATION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
013-900C COMMUNITY CENTER / WHS

OPERATING FUND
32,256.91 0.00 0.00 2,604.67 4,580.62 27,676.29 20,425.53 7,250.76
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$ 32,256.91 $ 0.00 $ 0.00 $ 2,604.67 $ 4,580.62 $ 27,676.29 $ 20,425.53 $ 7,250.76
Fund: 014

014-0000 FOUR CITIES CAREER TECH
COMPACT FUND

$ 111,472.93 $ 0.00 $ 0.00 $ 31,069.94 $ 103,730.98 $ 7,741.95 $ 35,010.51 $ (27,268.56)

014-9001 FOUR CITIES: FIRST PROGRAM
(NORTON)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

014-9089 ROTARY-INTERNAL SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 111,472.93 $ 0.00 $ 0.00 $ 31,069.94 $ 103,730.98 $ 7,741.95 $ 35,010.51 $ (27,268.56)

Fund: 017
017-0000 LIBRARY CONSTRUCTION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 018

018-0000 PUBLIC SCHOOL SUPPORT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
018-973C FOUR CITIES CTA COMPACT

DIRECTOR FUND
2.31 0.00 0.00 0.00 0.00 2.31 0.00 2.31

018-974A CENTRAL OFFICE
ADMINISTRATORS FUND

7,699.44 75.88 75.88 (30.00) (70.00) 7,845.32 112.00 7,733.32

018-974B DISTRICT SPIRIT COMMITTEE
FUND

6,098.50 0.00 0.00 0.00 0.00 6,098.50 0.00 6,098.50

018-974C WIS PRINCIPAL FUND 8,205.66 0.00 500.00 417.99 454.86 8,250.80 1,372.46 6,878.34
018-974K HURRICANE KATRINA RELIEF

FUND (2005)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

018-974T TRANSPORTATION FUND 357.14 0.00 86.78 0.00 133.96 309.96 566.04 (256.08)
018-975F FRANKLIN SCHOOL PRINCIPAL

FUND
10,601.76 2,517.25 4,830.25 559.37 1,898.45 13,533.56 7,372.03 6,161.53

018-976I ISHAM SCHOOL PRINCIPAL
FUND

4,990.41 128.00 290.01 505.12 2,246.12 3,034.30 11,862.07 (8,827.77)

018-977L LINCOLN SCHOOL PRINCIPAL
FUND

7,726.63 8,750.30 9,525.30 5,937.49 6,687.66 10,564.27 3,598.20 6,966.07

018-978D OVERLOOK: SUNSHINE FUND 261.45 0.00 0.00 0.00 0.00 261.45 0.00 261.45
018-978O OVERLOOK SCHOOL

PRINCIPAL FUND
12,377.07 3,262.56 3,659.05 3,684.44 4,367.95 11,668.17 4,879.63 6,788.54

018-979L PUBLIC SCHOOL SUPPORT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
018-979V VALLEY VIEW PRINCIPAL FUND 5,843.99 500.00 500.00 2,595.94 3,173.94 3,170.05 2,864.60 305.45
018-980D WMS: DOLLARS FOR DENIM

PAY IT FORWARD
1,267.30 0.00 0.00 0.00 85.00 1,182.30 125.00 1,057.30

018-980M MIDDLE SCHOOL PRINCIPAL
FUND

16,179.42 30.00 1,507.98 1,307.44 2,174.31 15,513.09 7,540.03 7,973.06

018-981D WHS: DOLLARS FOR DENIM
PAY IT FORWARD

1,713.02 30.00 1,010.00 0.00 0.00 2,723.02 0.00 2,723.02

018-981H HIGH SCHOOL PRINCIPAL
FUND

13,143.98 860.00 13,836.00 454.43 3,366.97 23,613.01 8,228.53 15,384.48

018-982G GRIZZLY ACADEMY PRINCIPAL
FUND

3,738.71 614.70 614.70 402.32 1,246.57 3,106.84 1,122.92 1,983.92

$ 100,206.79 $ 16,768.69 $ 36,435.95 $ 15,834.54 $ 25,765.79 $ 110,876.95 $ 49,643.51 $ 61,233.44
Fund: 019
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019-0000 MHJ GRANT: S KURT MATH
WHS

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

019-9001 VALLEY VIEW:  PLAYGROUND
2025 STATE GRANT

(28,695.91) 0.00 0.00 0.00 365,247.76 (393,943.67) 25.00 (393,968.67)

019-9002 LINCOLN: HOME DEPOT
OUTDOOR SCIENCE LAB

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9006 MEDINA CTY SHARE CLUSTER
(S. KOPACKO)

28,525.55 0.00 0.00 0.00 2,904.00 25,621.55 4,516.80 21,104.75

019-9007 MEDINA CTY CRISIS
RESPONSE TEAM (S. KOPACKO)

9,751.03 1,750.00 4,940.00 3,377.85 3,627.85 11,063.18 474.26 10,588.92

019-9008 ADAM H BOARD: PREVENTION
GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9010 BE KIND WADSWORTH (S
KOPACKO)

3,523.38 0.00 133.01 60.00 60.00 3,596.39 0.00 3,596.39

019-9012 LUKE MANUF FOUNDATION
GRANT: FRESHMAN ACADEMY
(2023)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9016 LUKE MANUF FOUNDATION
GRANT:  HS HYDOPONIC LAB
SUPPLIES

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9017 LUKE MANUF FOUNDATION
GRANT: PHYSICS
(MACDOWELL)

153.41 0.00 0.00 0.00 0.00 153.41 0.00 153.41

019-9018 TECH PREP: FIRE/EMT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9019 TECH PREP: NURSING PICNIC /

OTHER PICNIC
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-901G WGCF: MINDFUL MUSIC
CLOONON 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9020 GPD FOUNDATION: FRANKLIN
SENSORY GARDEN

2,137.83 0.00 0.00 0.00 1,499.96 637.87 0.00 637.87

019-9024 TECH PREP: FIRE, ATH/HLTH
TRAINING, NURSING

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-902G WGCF: WORKBENCH/TOOLKIT
CROOKES 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-903G WGCF: GRAPH CALC WHS
MATH 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-904G WGCF: SUMMER READING
SCHMELTZER 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-905G WGCF: FLEX SEATNG LINN
2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-906G WGCF: 3M GRANT STEM CLUB
FRANKLIN

5,774.09 0.00 0.00 0.00 0.00 5,774.09 0.00 5,774.09

019-907G WGCF: WELL BEING STUDIO
GUNN ISHAM 2020

503.87 0.00 0.00 0.00 0.00 503.87 0.00 503.87

019-908G WGCF: SENSORY ROOM
WILSON 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9090 DOLLAR GENERAL SUMMER
READING GRANT 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9091 VALLEY VIEW PLAYGROUND 14,870.00 0.00 0.00 0.00 0.00 14,870.00 0.00 14,870.00
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GRANT
019-9092 OHIO SPACE CONSORTIUM

GRANT (S. BENDER)
$ 0.00 $ 1,000.00 $ 1,000.00 $ 58.50 $ 58.50 $ 941.50 $ 745.41 $ 196.09

019-9093 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9094 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9097 MCDAC GRANT FY 97 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9098 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-909G WGCF: STEAM VVIEW LIBRARY

OWENS 2020
134.57 0.00 0.00 0.00 0.00 134.57 0.00 134.57

019-9101 MHJ GRANT: C JOHNSON
READING STRATEGIES THAT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9102 MHJ GRANT: TITUS READING
GRANT FY15

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9103 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9104 GPD STEM GRANT: JESSICA

CHADA FRANKLIN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9105 MHJ GRANT: 7 MINDSETS PD 5-
8 GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9106 LUKE ENG GRANT: MAKERS
SPACE VVIEW

3,121.81 0.00 0.00 0.00 0.00 3,121.81 0.00 3,121.81

019-9107 MHJ GRANT: STEM CAMP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9108 STEM CAMP LOCAL GRANTS /

DONATIONS
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9109 STEM CLB GRATN ALCOLA
FY2017

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-910G WGCF: ROBOTICS CAMP
SHALALA 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9110 PIZZA HUT BOOK IT GRANT: E
PETIT (2017)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9111 FOOD SERVICE: AMERICAN
DAIRY ASSOC GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9114 BELIEVE IN OHIO GRANT WHS
(FY2016)

1,625.84 0.00 0.00 0.00 0.00 1,625.84 0.00 1,625.84

019-911G WGCF: LIBRARY CLAYPOOL
LINCOLN 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-912G WGCF: ELA BOOKS L.SMITH
WHS 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9131 DEPARTMENT OF NATURAL
RESOURCE - GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-913G WGCF: WMS COURTYARD P
JURY 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-914G WGCF: GRIZZLY GRP
MENTORING GOOD WHS 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-915G WGCF: CIS MUSIC A MUHL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-916G WGCF: V.V. SENSORY ROOM H

DUERR
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-917G WGCF: OVERLOOK READING A
ZWISLER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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019-918G WGCF: CIS P.E. M MINICK $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
019-918M MCDAC GRANT FY 18 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9191 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9192 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9198 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9199 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-919G WGCF: V.V. STEAM J MARINI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-919M MCDAC GRANT FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9201 TECH PREP: MARKETING

BARBERTON
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9202 SPECIAL ED DONATIONS
GRANT

55.90 0.00 0.00 0.00 0.00 55.90 0.00 55.90

019-9203 MHJ GRANT: 6+1 TRAITS
BENNETT/JOHNSON

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9204 MHJ GRANT: POWER READING
CROOKES -FRANKLIN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9205 V.V. OSLN STEM Classroom
Grant (FY 2022)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-920G WGCF: ISHAM 100 YR  MURAL
S. LUCAS

355.74 0.00 0.00 0.00 0.00 355.74 0.00 355.74

019-921G WGCF:OVERLOOK BRAINBALL
B. NOLIN

57.51 0.00 0.00 0.00 0.00 57.51 0.00 57.51

019-9225 WMS CLINICAL RM
ECOSYSTEM GRANT P. JUREY

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9226 GPD GRANT: V.V SENSORY
ROOM - HASSINGER 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-922G WGCF: CIS STUDENT
INVESTIGATORS S. LUCHKA

13.16 0.00 0.00 0.00 0.00 13.16 0.00 13.16

019-923G WGCF: WHS BRUIN PHOTO
STUDIO E HEFFINGER

455.90 0.00 0.00 0.00 0.00 455.90 0.00 455.90

019-924G WGCF: FRANKLIN SHARED
BOOKROOM K. MARIAS

0.45 0.00 0.00 0.00 0.00 0.45 0.00 0.45

019-925G WGCF: WMS THINKING MATH
B. LAWRENCE

779.83 0.00 0.00 7.99 7.99 771.84 199.75 572.09

019-926G WGCF: WHS CALMNIG CORNER
SPACE C DiPAOLO

1,710.27 0.00 0.00 0.00 0.00 1,710.27 0.00 1,710.27

019-927G WGCF: VALLEY VIEW H DUERR
SENSORY MAGIC ROOM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-928G WGCF: WIS C. WOLF STEM
ROOM

16.29 0.00 0.00 0.00 0.00 16.29 0.00 16.29

019-9299 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-929G WGCF: WHS K HAMSHER

ALTERNATIVE LEARNING
ENVIRONMENT

4,270.05 0.00 0.00 0.00 0.00 4,270.05 0.00 4,270.05

019-9301 SENSORY ROOM GPD GRANT_
HALEY DUERR

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9302 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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019-9303 OTHER GRANT $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
019-9304 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9305 TECH PREP: MARKETING 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9306 GENE HAAS: FOUNDATION

CAREER TECH SCHOLARSHIP
5,498.00 0.00 0.00 0.00 0.00 5,498.00 0.00 5,498.00

019-9307 HAAS FOUNDATION PD GRANT
(FY20)

9,748.82 0.00 0.00 0.00 0.00 9,748.82 4,123.82 5,625.00

019-9308 ISHAM WEATHER CLINICAL
RESEARCH GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9309 GENE HAAS: FOUNDATION
GRANT APRIL 2022

2,242.70 0.00 16,000.00 425.11 3,813.00 14,429.70 8,389.50 6,040.20

019-930G WGCF: WHS L SMITH GRAPHIC
& VERSE NOVELS

13.96 0.00 0.00 0.00 0.00 13.96 0.00 13.96

019-931G WGCF: WMS K WILSON
HYDROPONIC GARDEN

205.14 0.00 0.00 0.00 0.00 205.14 0.00 205.14

019-932G WGCF: S SCHMELTZER
KINDERGARTEN FINE MORTOR
INITIATIVE

42.00 0.00 0.00 0.00 0.00 42.00 0.00 42.00

019-933G WGCF: FRANKLIN K LAIB KEVA
PLANKS 2ND GRADE 2023

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-934G WGCF: FRANKLIN M SIMMONS
STEM LAB REDESIGN 2023

143.44 0.00 0.00 0.00 0.00 143.44 0.00 143.44

019-935G WGCF: FRANKLIN K
AUERBACH OUTDOOR
LEARNING SPACE

32.12 0.00 0.00 0.00 0.00 32.12 0.00 32.12

019-936G WGCF:OVERLOOK B LAINO
CLASSROOM CALMING
SENSORY BINS

1.65 0.00 0.00 0.00 0.00 1.65 0.00 1.65

019-937G WGCF: LINCOLN J SHALALA 3D
PRINTING 2023

0.10 0.00 0.00 0.00 0.00 0.10 0.00 0.10

019-938G WGCF: ISHAM V FUGATE
LIBRARY REFRESH

15.05 0.00 0.00 0.00 0.00 15.05 0.00 15.05

019-939G WGCF: VALLEY VIEW J
SORRENT CLAY RELIEF
DISPLAY

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9401 MHJ GRANT: SCHMELTZER
LITERATURE FY 14

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9402 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9403 SME PRIME: SCHOOL GRANT 26,964.21 0.00 0.00 0.00 3,674.00 23,290.21 200.00 23,090.21
019-9404 SME EDUCATIONAL

FOUNDATION: $10,000 GRANT
2024 (SHIPLEY)

9,519.18 0.00 0.00 114.36 114.36 9,404.82 0.00 9,404.82

019-9405 TECH PREP: BUSINESS TECH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9406 SME EDUCATIONAL

FOUNDATION: $5,000 GRANT
2025 (SHIPLEY)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9407 TECH PREP: ATHLETIC,
HEALTH CARE GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9408 TECH PREP: ADVANCEMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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TO NURSING GRANT
019-940G WGCF: WMS BUILDING

READERS BOOK CLUB
GOODRICH/HOFENER

$ 62.03 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 62.03 $ 0.00 $ 62.03

019-941G WGCF: FRANKLIN
EMPOWERING STEM
LEARNING J. MARINI

325.98 0.00 0.00 0.00 0.00 325.98 0.00 325.98

019-942G WGCF: UNIVERSAL CALM
DONW CORNER C. BRADY

441.50 0.00 0.00 0.00 0.00 441.50 0.00 441.50

019-943G WGCF: WMS HYDROPONIC
GARDEN K WILSON

2,000.00 0.00 0.00 0.00 0.00 2,000.00 0.00 2,000.00

019-944G WGCF: WIS Zach Ockunzzi
SCIENCE HARDWARE

998.23 0.00 0.00 180.00 816.99 181.24 45.99 135.25

019-945G WGCF: WMS J MANOS ROX -
GIRLS GROUP

5,000.00 0.00 0.00 0.00 0.00 5,000.00 0.00 5,000.00

019-946G WGCF: S LUCAS DISTRICT
WIDE ART MICHAEL ALBERT
WORKSHOPS

5,000.00 0.00 0.00 665.10 665.10 4,334.90 6,034.90 (1,700.00)

019-947G WGCF: GRIZZLY ACADEMY
CONLEY/SHIRVER  ACTIVE
LEARNING SPACERNING J.
MARINI

45.37 0.00 0.00 0.00 0.00 45.37 12.00 33.37

019-948G WGCF: WHS B PERNOD WORLD
BEYOND WADSWORTH BOOK
CLUB

1,721.07 0.00 0.00 0.00 0.00 1,721.07 0.00 1,721.07

019-949G WGCF: ISHAM E. PETIT MO
BOOKS MO READERS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9501 WMS PRINCIPALS GROUP:
ROBERTS

2,384.72 0.00 0.00 0.00 0.00 2,384.72 350.00 2,034.72

019-9502 SAFE ROUTE TO SCHOOLS
GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9503 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9504 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9505 WADSWORTH SCHOOLS: 135TH

FY 2006 (1870)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9506 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9507 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9508 TECH PREP: FIRE/EMT-CRIM.

JUSTICE (BARB.)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9509 HEALTH EDUC. MINI GRANT
(C.COLLINS) WELLNESS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-950G WGCF: LINCOLN A. REEVES
STEM SPHERO BOLT ROBOTS

140.00 0.00 0.00 0.00 0.00 140.00 0.00 140.00

019-951G WGCF: OVERLOOK E DAW-
POWERS INCLUSIVE
PLAYGROUND EQUIP.

4,818.64 0.00 0.00 0.00 4,835.51 (16.87) 0.00 (16.87)

019-9601 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9602 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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019-9603 OTHER GRANT $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
019-9604 TECH PREP: FY06

AUTOMOTIVE TECH PREP
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9605 TECH PREP: FY06 WEB
PROGRAMING TECH PREP

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9606 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9607 CAMP CAN DO: S SCHROCK

SUMMER 2007
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9701 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9702 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9703 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-976I OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-977L OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-978O OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-979V VV MD UNIT DONATION

(FY2025)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9801 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9802 TECH PREP: MARKETING ALL

SCHOOLS
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9803 TECH PREP: MARKETING -
BARBERTON

9.99 0.00 0.00 0.00 0.00 9.99 0.00 9.99

019-9804 WMS: CARE TEAM AFTER
SCHOOL PROGRAM

6,078.37 0.00 0.00 0.00 0.00 6,078.37 0.00 6,078.37

019-9805 ODNR FISHING CLUB GRANT
(SHIARLA)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9806 TECH PREP: FY08 MARKETING
WADSWORTH

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9807 TECH PREP: FY08 MARKETING
COPLEY

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9808 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9809 TECH PREP: FY08 TEACHER

AID PROGRAM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9810 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9811 TECH PREP: IT CISCO GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9812 TECH PREP: MARKETING

(WADS / NORT / COP)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9813 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-981H OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9901 TECH PREP: FY09 J VANKIRK

COMPUTER TRAINING
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9902 TECH PREP: COMPASS
TESTING  - TRANSPORTATION

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9903 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9904 OHIO DEVELOPMENT

DISABILITIES COUNCIL-SAYRE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9905 LOWES GRANT--VALLEY VIEW 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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019-9906 OTHER GRANT $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
$ 132,592.84 $ 2,750.00 $ 22,073.01 $ 4,888.91 $ 387,325.02 $ (232,659.17) $ 25,117.43 $ (257,776.60)

Fund: 020
020-0000 BEAR CUB ACADEMY 20,240.38 34,870.78 79,002.32 34,852.40 90,151.30 9,091.40 20,492.81 (11,401.41)

$ 20,240.38 $ 34,870.78 $ 79,002.32 $ 34,852.40 $ 90,151.30 $ 9,091.40 $ 20,492.81 $ (11,401.41)
Fund: 022

022-0000 C.I./A.I.M.S PROJECT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
022-900S L & J FUND SWIMM AND DIVE

TEAM SUB ACCOUNT
200.00 100.00 100.00 0.00 0.00 300.00 0.00 300.00

022-901H JOHN AUL MEMORIAL 61.99 0.00 0.00 0.00 0.00 61.99 0.00 61.99
022-9090 L & J FUND ORIGINAL

CONTRIBUTIONS
12,999.72 0.00 0.00 1,647.13 3,110.50 9,889.22 2,963.46 6,925.76

022-9091 L & J FUND: FIELD TRIPS 15,703.58 0.00 0.00 0.00 0.00 15,703.58 0.00 15,703.58
022-9511 OHSAA TOURNAMENT:

BASEBALL
700.00 0.00 0.00 0.00 0.00 700.00 0.00 700.00

022-9512 OHSAA TOURNAMENT: BOYS
BASKETBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9513 OHSAA TOURNAMENT: BOYS
SOCCER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9516 OHSAA TOURNAMENT:
FOOTBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9517 OHSAA TOURNAMENT: BOYS
LACROSSE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9528 OHSAA TOURNAMENT:
WRESTLING

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9532 OHSAA TOURNAMENT: GIRLS
BASKETBALL

2,842.06 0.00 0.00 0.00 0.00 2,842.06 0.00 2,842.06

022-9533 OHSAA TOURNAMENT: GIRLS
SOCCER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9534 OHSAA TOURNAMENT:
SOFTBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9535 DISTRICT CUSTODIAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
022-9536 OHSAA TOURNAMENT: GIRLS

LACROSSE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9543 OHSAA TOURNAMEN:
VOLLEYBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-974C L&J FUND CIS FIELDTRIPS 2,728.43 0.00 0.00 0.00 0.00 2,728.43 0.00 2,728.43
022-975F L&J FUND FRANKLIN

FIELDTRIPS
10,000.00 0.00 0.00 0.00 0.00 10,000.00 0.00 10,000.00

022-976I L&J FUND ISHAM FIELDTRIPS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
022-977L L&J FUND LINCOLN

FIELDTRIPS
1,218.24 0.00 0.00 0.00 0.00 1,218.24 0.00 1,218.24

022-978O L&J FUND OVERLOOK
FIELDTRIPS

941.78 0.00 0.00 0.00 0.00 941.78 0.00 941.78

022-979V L&J FUND VALLEY VIEW
FIELDTRIPS

1,839.33 0.00 0.00 0.00 0.00 1,839.33 0.00 1,839.33

022-980M L&J FUND WMS FIELDTRIPS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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022-981H L&J FUND WHS FINE ARTS
FIELDTRIPS

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

$ 49,235.13 $ 100.00 $ 100.00 $ 1,647.13 $ 3,110.50 $ 46,224.63 $ 2,963.46 $ 43,261.17
Fund: 024

024-0000 WCSD EMPLOYEE BENEFITS
INSURANCE FUND

69,090.89 41,956.44 120,954.66 46,746.07 196,352.94 (6,307.39) 295,158.64 (301,466.03)

$ 69,090.89 $ 41,956.44 $ 120,954.66 $ 46,746.07 $ 196,352.94 $ (6,307.39) $ 295,158.64 $ (301,466.03)
Fund: 025

025-9096 COMPUTER NETWORK CLASS
'A'SIT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 029

029-0000 FRANK H. CLOSE
SCHOLARSHIP FUND

6.92 0.00 0.00 0.00 0.00 6.92 0.00 6.92

029-9001 BERNADINE H. KOVALCHIN
SCHOLARSHIP FUND

19,855.60 0.00 0.00 0.00 1,500.00 18,355.60 1,500.00 16,855.60

029-9002 MARK SCHERBA MEMORIAL
SCHOLARSHIP

1.91 0.00 0.00 0.00 0.00 1.91 0.00 1.91

029-9003 PERFORMING ARTS
FOUNDATION FUND

318,923.22 0.00 0.00 0.00 0.00 318,923.22 42,728.25 276,194.97

029-9004 EDUCATION FOUNDATION
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

029-9005 KAHL, WILLIAM SR AND RUTH
WHS SCHOLARSHIP

(3,844.02) 0.00 0.00 0.00 0.00 (3,844.02) 0.00 (3,844.02)

029-9006 MACKEY SCHOLARSHIP 17,181.47 0.00 0.00 0.00 0.00 17,181.47 0.00 17,181.47
029-9007 DANIEL VAN AUKEN

SCHOLARSHIP FUND
10,322.87 0.00 0.00 122.92 544.95 9,777.92 2,120.91 7,657.01

029-9008 DAVID SLADKY SCHOLARSHIP
FUND

11.83 0.00 0.00 0.00 0.00 11.83 0.00 11.83

029-9009 GEORGE ZITO SCHOLARSHIP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
029-9010 SHAWN RILEY VAN DYKE

SCHOLARSHIP FUND
10,275.82 0.00 0.00 0.00 0.00 10,275.82 0.00 10,275.82

029-9011 MARK D LANGE SCHOLARSHIP
FUND

6,575.89 0.00 0.00 0.00 0.00 6,575.89 0.00 6,575.89

029-9012 SCHOLARSHIPS WHS
REVOLVING ACCOUNT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

029-9013 JOE GAINS SCHOLARSHIP
FUND

49.01 0.00 0.00 0.00 0.00 49.01 0.00 49.01

029-917H EDUCATION FOUNDATION
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 379,360.52 $ 0.00 $ 0.00 $ 122.92 $ 2,044.95 $ 377,315.57 $ 46,349.16 $ 330,966.41
Fund: 034

034-0000 CLASSROOM FACILITIES
MAINTENANCE FUND

2,678,018.20 0.00 0.00 7,228.08 65,423.58 2,612,594.62 140,171.09 2,472,423.53

$ 2,678,018.20 $ 0.00 $ 0.00 $ 7,228.08 $ 65,423.58 $ 2,612,594.62 $ 140,171.09 $ 2,472,423.53
Fund: 071

071-0000 SALES TAX: PERM. 4,055,254.25 832,942.90 1,570,450.85 10,000.00 885,088.55 4,740,616.55 94,193.46 4,646,423.09
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IMPROVEMENTS FUND
$ 4,055,254.25 $ 832,942.90 $ 1,570,450.85 $ 10,000.00 $ 885,088.55 $ 4,740,616.55 $ 94,193.46 $ 4,646,423.09

Fund: 200
200-900W CLASS OF 2000 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
200-901W STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-902H GRIZZLY RPG CLUB (ROLL

PLAYING GAME)
153.76 0.00 0.00 0.00 0.00 153.76 0.00 153.76

200-902W CLASS OF 2002 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-903H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-903W STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-904H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-904W CLASS OF 2004 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-905W CLASS OF 2005 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-906H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-906W CLASS OF 2006 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-907H WEB PROGRAMMING AND

DESIGN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

200-907W CLASS OF 2007 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-908H ROTARY INTER-ACT: YOUTH

ROTARY CLUB
70.99 0.00 0.00 0.00 0.00 70.99 0.00 70.99

200-908W CLASS OF 2008 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-909H CADD STUDENT ACTIVTY

ACCOUNT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

200-909W CLASS OF 2009 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-910H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-910W CLASS OF 2010 215.44 0.00 0.00 0.00 0.00 215.44 0.00 215.44
200-911H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-911W CLASS OF 2011 20.00 0.00 0.00 0.00 0.00 20.00 0.00 20.00
200-912H FRENCH CLUB 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-912W CLASS OF 2012 20.00 0.00 0.00 0.00 0.00 20.00 0.00 20.00
200-913A STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913B STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913C STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913D STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913W CLASS OF 2013 156.48 0.00 0.00 0.00 0.00 156.48 0.00 156.48
200-914C ROOTS AND SHOOTS CENTRAL

INTERMEDIATE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

200-914H SADD WADSWORTH HIGH
SCHOOL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

200-914M SADD - WADSWORTH MIDDLE
SCHOOL

659.92 0.00 0.00 0.00 0.00 659.92 0.00 659.92

200-914W CLASS OF 2014 122.04 0.00 0.00 0.00 0.00 122.04 0.00 122.04
200-915H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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200-915W CLASS OF 2015 $ 198.07 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 198.07 $ 0.00 $ 198.07
200-916H LATIN CLUB 2.60 0.00 0.00 0.00 0.00 2.60 0.00 2.60
200-916W CLASS OF 2016 (1,368.72) 0.00 0.00 0.00 0.00 (1,368.72) 0.00 (1,368.72)
200-917H WHS SCIENCE CLUB 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-917W CLASS OF 2017 1,934.44 0.00 0.00 0.00 0.00 1,934.44 0.00 1,934.44
200-918H ACADEMIC CHALLENGE 1,382.83 0.00 0.00 0.00 0.00 1,382.83 0.00 1,382.83
200-918T WHS: TRI M MUSIC HONOR

SOCIETY
808.49 550.00 550.00 0.00 0.00 1,358.49 2,541.00 (1,182.51)

200-918W CLASS OF 2018 1,669.08 0.00 0.00 0.00 0.00 1,669.08 0.00 1,669.08
200-919H SPEECH AND DEBATE TEAM (11,342.40) 110.00 217.00 223.00 9,973.04 (21,098.44) 11,065.25 (32,163.69)
200-919W CLASS OF 2019 3,195.57 0.00 0.00 0.00 0.00 3,195.57 0.00 3,195.57
200-920H N. H. S.  NATIONAL HONOR

SOCIETY
729.76 0.00 0.00 0.00 0.00 729.76 0.00 729.76

200-920W CLASS OF 2020 (1,860.98) 0.00 0.00 0.00 0.00 (1,860.98) 0.00 (1,860.98)
200-921H F.C.C.L.A. 1,010.21 0.00 0.00 0.00 0.00 1,010.21 0.00 1,010.21
200-921W CLASS OF 2021 3,277.93 0.00 0.00 0.00 0.00 3,277.93 0.00 3,277.93
200-922H PEP CLUB 272.63 0.00 0.00 0.00 0.00 272.63 0.00 272.63
200-922W CLASS OF 2022 1,256.15 0.00 0.00 0.00 0.00 1,256.15 0.00 1,256.15
200-923H INTERNATIONAL CLUB

(FOREIGN LANGUAGES)
4,259.34 0.00 625.00 0.00 890.00 3,994.34 350.00 3,644.34

200-923W CLASS OF 2023 1,559.02 0.00 0.00 0.00 0.00 1,559.02 0.00 1,559.02
200-924C WIS STUDENT COUNCIL 4,766.54 0.00 0.00 0.00 641.00 4,125.54 769.76 3,355.78
200-924H STUDENT COUNCIL 8,339.96 8,080.00 9,620.00 8,390.07 15,131.05 2,828.91 5,696.74 (2,867.83)
200-924I ISHAM STUDENT COUNCIL 1,979.33 0.00 0.00 0.00 0.00 1,979.33 350.00 1,629.33
200-924M WADSWORTH MIDDLE

STUDENT COUNCIL
590.51 426.00 2,266.25 288.00 288.00 2,568.76 125.00 2,443.76

200-924W CLASS OF 2024 474.23 0.00 0.00 0.00 0.00 474.23 0.00 474.23
200-925H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-925W CLASS OF 2025 3,307.82 0.00 0.00 0.00 1,115.00 2,192.82 539.50 1,653.32
200-926H D. E. C. A. 8,029.09 0.00 0.00 0.00 0.00 8,029.09 0.00 8,029.09
200-926W CLASS OF 2026 2,039.00 850.00 4,692.35 0.00 150.00 6,581.35 100.00 6,481.35
200-927H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-927W CLASS OF 2027 286.00 0.00 0.00 0.00 0.00 286.00 0.00 286.00
200-928H C.B.I.P. 179.82 0.00 0.00 0.00 0.00 179.82 0.00 179.82
200-928W CLASS OF 2028 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-929H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-929W CLASS OF 2029 194.15 0.00 375.69 0.00 17.39 552.45 0.00 552.45
200-930H GRIZZLY GRIND COFFEE CLUB 2,454.69 195.00 505.50 41.59 145.17 2,815.02 1,304.83 1,510.19
200-930W CLASS OF 2030 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-931H WHS MEDIA

COMMUNICATIONS
294.99 0.00 0.00 0.00 0.00 294.99 0.00 294.99

200-932H WHS SPECTRUM CLUB 42.03 0.00 0.00 0.00 0.00 42.03 0.00 42.03
200-932S inactive STUDENT MANAGED 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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ACTIVITY
200-933H TEACHER AIDES $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
200-934H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-935H WHS GRIZZLY LEADER

ACADEMY
1,118.03 76.91 684.33 64.00 64.00 1,738.36 963.85 774.51

200-936H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-941H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-945H AUTOMOTIVES 1,448.13 0.00 0.00 0.00 0.00 1,448.13 0.00 1,448.13
200-946H CARPENTRY 1,312.32 0.00 550.00 230.00 230.00 1,632.32 420.00 1,212.32
200-947H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-948H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-9512 STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-951C STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-952C MIDDLE SCHOOL DRAMA 7,081.17 9,880.00 9,880.00 13,166.82 13,166.82 3,794.35 4,153.96 (359.61)
200-953C MIDDLE SCHOOL USERVE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-953P MIDDLE SCHOOL POWER OF

THE PEN
0.00 0.00 0.00 0.00 450.00 (450.00) 518.00 (968.00)

200-988H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-993H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-994H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-995H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-996H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-997H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-998H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-999H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 52,340.46 $ 20,167.91 $ 29,966.12 $ 22,403.48 $ 42,261.47 $ 40,045.11 $ 28,897.89 $ 11,147.22
Fund: 300

300-0000 WHS ATHLETICS 26,432.00 29,744.00 139,356.81 43,940.02 87,219.49 78,569.32 61,444.18 17,125.14
300-900A WHS ATHLETICS: BENEFIT

GAMES / COMM SERVICE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

300-900C WMS ATHLETICS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-900H WHS BAND UNIFORM

REPLACEMENT
68,965.72 0.00 0.00 0.00 0.00 68,965.72 0.00 68,965.72

300-900R WHS ATHLETICS-ROTARY (47,734.09) 0.00 25,208.80 0.00 1,010.82 (23,536.11) 1,761.57 (25,297.68)
300-901H WHS CHOIR ROBE

REPLACEMENT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

300-902H WHS JOURNALISM / BRUIN
FUND

10,256.40 573.00 4,316.00 1,579.00 3,349.72 11,222.68 13,364.00 (2,141.32)

300-910H WHS DRAMA FUND 55,121.57 937.00 1,337.00 2,556.20 10,910.30 45,548.27 14,451.04 31,097.23
300-911I ISHAM FISHING CLUB 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-911M WMS FISHING CLUB 95.42 0.00 0.00 0.00 0.00 95.42 0.00 95.42
300-912M WMS E-SPORTS TEAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-917H WHS MUSIC-INSTRUMENTAL 10,075.80 0.00 0.00 0.00 0.00 10,075.80 0.00 10,075.80
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300-918H WHS MUSIC-VOCAL GENERAL
CHOIR

$ 22,970.50 $ 23,450.25 $ 27,201.25 $ 77,469.31 $ 86,064.25 $ (35,892.50) $ 34,515.81 $ (70,408.31)

300-918M WMS VOCAL MUSIC STUDENT
ACTIVITY ACCOUNT

3,133.73 9,878.00 11,804.00 7,251.97 7,851.97 7,085.76 26,710.03 (19,624.27)

300-918S WHS SHOW CHOIR 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-947M WMS INSTRUMENTAL MUSIC 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-948C WMS VOCAL MUSIC 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-9500 ATHLETIC CAMPS: WEIGHT

ROOM
107.27 0.00 0.00 0.00 0.00 107.27 0.00 107.27

300-950M ATHLETICS: WMS "CAMP"
ACCOUNT ALL SPORTS

529.13 127.10 127.10 0.00 0.00 656.23 0.00 656.23

300-9511 ATHLETIC CAMPS: BASEBALL 10,541.66 0.00 0.00 0.00 460.42 10,081.24 7,893.34 2,187.90
300-9512 ATHLETIC CAMPS: BOYS

BASKETBALL
6,283.22 0.00 0.00 0.00 625.77 5,657.45 600.00 5,057.45

300-9513 ATHLETIC CAMPS: B SOCCER 227.02 0.00 0.00 0.00 0.00 227.02 0.00 227.02
300-9516 ATHLETIC CAMPS: FOOTBALL 739.56 312.46 2,412.84 519.07 2,619.50 532.90 0.00 532.90
300-9517 ATHLETIC CAMPS: BOYS LAX 5,783.69 0.00 390.00 0.00 1,228.00 4,945.69 0.00 4,945.69
300-9523 ATHLETIC CAMPS: CROSS

COUNTRY
2,662.79 181.88 181.88 1,690.18 1,690.18 1,154.49 454.82 699.67

300-9527 ATHLETIC CAMPS: BOYS
TRACK

(0.55) 0.00 1,800.00 0.00 0.00 1,799.45 0.00 1,799.45

300-9528 ATHLETIC CAMPS: WRESTLING (844.43) 0.00 0.00 0.00 0.00 (844.43) 0.00 (844.43)
300-9532 ATHLETIC CAMPS: GIRLS

BASKETBALL
11,210.88 0.00 750.00 969.58 3,355.91 8,604.97 1,902.25 6,702.72

300-9534 ATHLETIC CAMPS: SOFTBALL
CAMP

2,104.77 0.00 0.00 0.00 0.00 2,104.77 0.00 2,104.77

300-9535 ATHLETIC CAMPS:
VOLLEYBALL

10,703.40 0.00 2,455.00 693.00 1,657.96 11,500.44 469.00 11,031.44

300-9536 ATHLETIC CAMPS: GIRLS LAX 2,109.58 0.00 1,785.00 0.00 315.00 3,579.58 0.00 3,579.58
300-9544 ATHLETIC CAMPS: GIRLS GOLF

FUND
289.46 0.00 0.00 0.00 1,000.00 (710.54) 0.00 (710.54)

300-9546 ATHLETIC CAMPS: GIRLS
TENNIS

2,666.97 243.54 243.54 0.00 0.00 2,910.51 0.00 2,910.51

300-9547 ATHLETIC GIRLS TRACK 3,376.06 0.00 0.00 0.00 93.55 3,282.51 2,398.84 883.67
300-9551 ATHLETIC CAMPS:

WHEELCHAIR BASKETBALL
113.04 0.00 0.00 0.00 0.00 113.04 0.00 113.04

300-9552 ATHLETIC CAMPS: BOWLING 7,117.79 0.00 0.00 0.00 2,111.53 5,006.26 214.90 4,791.36
300-9553 ATHLETIC CAMPS: WHS CHEER 13,228.03 590.33 5,540.33 100.00 3,558.50 15,209.86 9,244.37 5,965.49
300-9555 ATHLETIC CAMPS: WMS

CHEER
4,240.81 0.00 0.00 0.00 888.00 3,352.81 104.00 3,248.81

300-9558 ATHLETIC CAMPS: SWIM TEAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-980M DISTRICT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-988H WHS YEARBOOK / WHISPERER

FUND
21,002.54 732.00 13,822.00 0.00 7,444.37 27,380.17 8,053.57 19,326.60

$ 253,509.74 $ 66,769.56 $ 238,731.55 $ 136,768.33 $ 223,455.24 $ 268,786.05 $ 183,581.72 $ 85,204.33
Fund: 401
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401-9000 AUXILIARY SERVICES (SACRED
HEART)

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

401-9001 AUXILARY SERVICES (SACRED
HEART)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9004 AUXILIARY SERVICES - SACRED
HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9005 AUX SERVICE: SACRED HEART
FY05

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9006 AUXILIARY SERV 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
401-9009 AUX SERV SAC HEART 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
401-9019 AUX SERVICES FY19: SACRED

HEART
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9020 AUX SERVICES FY 2020
SACRED HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9021 AUX SERVICES FY 2021:
SACRED HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9022 AUX SERVICES FY 2022:
SACRED HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9023 AUX SERVICES FY 2023:
SACRED HEART

0.00 0.00 0.00 0.00 50.16 (50.16) 0.00 (50.16)

401-9024 AUX SERVICES FY 2024:
SACRED HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9025 AUX SERVICES FY 2025:
SACRED HEART

70,620.75 0.00 0.00 (15,054.03) 88,724.64 (18,103.89) 6,589.31 (24,693.20)

401-9026 AUX SERVICES FY 2026:
SACRED HEART

0.00 0.00 51,592.45 38,167.22 47,307.00 4,285.45 111,307.41 (107,021.96)

401-9107 AUXILIARY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
401-9108 AUXILIARY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
401-9109 AUXILIARY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 70,620.75 $ 0.00 $ 51,592.45 $ 23,113.19 $ 136,081.80 $ (13,868.60) $ 117,896.72 $ (131,765.32)
Fund: 402

402-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9093 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9094 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9095 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9190 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 409

409-9097 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
409-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 412

412-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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412-9093 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 416
416-9089 TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
416-9090 TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
416-9091 TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
416-9096 PROFESSIONAL

DEVELOPMENT BLOCK GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 420

420-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 422
422-9089 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9189 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9190 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9285 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9488 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 425

425-9000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
425-9099 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 432

432-9090 EMIS SUBSIDY OHIO DEPT OF
EDUCATION

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 440

440-0000 ENTRY YEAR PROGRAMS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 447
447-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
447-9094 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
447-9095 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 450

450-9000 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9001 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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450-9003 SCHOOLNET
EQUIP/INFRASTRUCTURE

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

450-9005 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9098 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9101 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 451

451-0000 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9002 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9003 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9004 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9006 ONE NET K-12 NETWORK

SUBSIDY
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

451-9007 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9008 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9009 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9010 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9019 ONENET: FY19 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9020 ONE NET FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9021 ONE NET FY 2021 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9022 ONE NET FY 2022 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9023 ONE NET FY 2023 0.80 0.00 0.00 0.00 0.00 0.80 0.00 0.80
451-9024 ONE NET FY 2024 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9025 ONE NET FY 2025 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.80 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.80 $ 0.00 $ 0.80
Fund: 452

452-0000 SCHOOLNET PROFESSIONAL
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9002 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9004 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9005 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9006 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9007 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 455

455-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
455-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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455-9099 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 459
459-9004 OHIOREADS VOL

COORDINATOR GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9005 OHIOREADS VOL
COORDINATOR GRANT FY 05

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9006 OHIOREADS VOL
COORDINATOR GRANT
OV,IS,LN,VV

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9007 OHIOREADS VOL COOR GRANT:
FY 07 OV,LN,FR,VVIS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9105 OHIOREADS GRANT: FY 05 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9750 OHIOREADS VOLUNTEER -

FRANKLIN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9752 OHIOREADS CLASSROOM
FRANKLIN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9755 OHIOREADS GRANT FRANKLIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-975F OHIOREADS - FRANKLIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9760 OHIOREADS VOLUNTEER -

ISHAM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9762 OHIOREADS - ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9765 OHIOREADS GRANT ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-976I OHIOREADS GRANT ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-976O OHIO READS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-977L OHIO READS LINCOLN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9782 OHIOREADS OVERLOOK 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9785 OHIO READS GRANT

OVERLOOK
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-978O OHIO READS OVERLOOK
VOLUNTEER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 460

460-9001 SUMMER INTERVENTION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
460-9004 STUDENT INTERVENTION

GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

460-9005 STUDENT INTERVENTION
GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 461

461-9000 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9004 CAREER DEVELOPMENT (4-
CITIES COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9005 CAREER DEVELOPMENT (4-
CITIES COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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461-9105 VOCATIONAL EDUC.
ENHANCEMENTS

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

461-9106 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9107 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9108 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 467

467-9020 STUDENT WELLNESS &
SUCCESS FUNDS STATE AIDE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

467-9021 STUDENT WELLNESS &
SUCCESS FUNDS STATE AIDE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

467-9022 STUDENT WELLNESS &
SUCCESS FUNDS STATE AIDE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 499

499-9000 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9003 CONFLICT MANAGEMENT
GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9007 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9016 OHIO CAREER COUNSELING
GRANT (COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9017 OHIO CAREER COUNSELING
GRANT: FY2017

18,219.40 0.00 0.00 0.00 0.00 18,219.40 7,000.00 11,219.40

499-9018 SECONDARY TRANSITION
STUDENT W/ DISABILITIES

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9022 OH SCHOOL SAFETY GRANT:
FY22  $24,184.63

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9099 LEAD SCHOOL GRANT -
VOCATIONAL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9116 SCHOOL PSYCH INTERN
GRANT FY 16

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-919C OH SCHOOL SAFETY GRANT: 4
CITIES FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-919W OH SCHOOL SAFETY GRANT:
WADSWORTH CSD FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9200 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-920W OHIO SCHOOL SAFETY GRANT:
WADSWORTH CSD FY20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-921B OHIO SCHOOL BUS PURCHASE
PROGRAM FY21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-921W OHIO SCHOOL SAFETY
TRAINNING GRANT:
WADSWORTH CSD FY21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

20 of 28



Reporting Period: October 2025 (FY 2026) 11/7/25 12:45 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

499-922B OHIO SCHOOL BUS PURCHASE
PROGRAM FY22

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

499-923A OHIO ATTORNEY GENERAL
SAFETY GRANT: WADSWORTH
CSD FY23 $24,236.06

1,058.50 0.00 0.00 0.00 0.00 1,058.50 4,300.00 (3,241.50)

499-923S OFCC SCHOOL SAFETY GRANT:
WADSWORTH CSD FY23
$70,000

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-923W OFCC SCHOOL SAFETY GRANT:
WADSWORTH CSD FY23
$163,659.19

80.51 0.00 0.00 0.00 292.37 (211.86) 0.00 (211.86)

499-924A OHIO ATTORNEY GENERAL
SAFETY GRANT: WADSWORTH
CSD FY24

2,394.69 0.00 0.00 0.00 0.00 2,394.69 0.00 2,394.69

499-924B OHIO BUREAU WORKERS
COMP: SCHOOL SAFETY &
SECURITY GRANT  $40,000

0.00 0.00 40,000.00 0.00 0.00 40,000.00 0.00 40,000.00

499-925A OHIO ATTORNEY GENERAL
SAFETY GRANT: WADSWORTH
CSD FY25/26

18,374.66 0.00 0.00 203.33 203.33 18,171.33 500.00 17,671.33

499-925B OHIO BUREAU WORKERS
COMP: SCHOOL SAFETY
GRANT CUSTODIAL
EQUIPMENT $40,000

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9300 CONFLICT MANAGEMENT
GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9303 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 40,127.76 $ 0.00 $ 40,000.00 $ 203.33 $ 495.70 $ 79,632.06 $ 11,800.00 $ 67,832.06
Fund: 504

504-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
504-9012 EDUCATION JOBS BILL GRANT

FY 2012
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 506

506-0000 RACE TO THE TOP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
506-9000 RttT: OILA GRANT OVERLOOK

FY 2014
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

506-9013 RACE TO THE TOP:RESIDENT
EDUCATOR REIMB.

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

506-9014 RACE TO THE TOP: RESIDENT
EDUC. FUNDS FY14

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 507

507-0000 ELEMENTARY AND
SECONDARY SCHOOL
EMERGENCY RELIEF FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-9020 ESSER (CARES ACT) GRANT FY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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2020
507-9021 ESSER (CARES ACT) GRANT FY

2021
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

507-9022 ESSER II GRANT ENDS 9/30/23 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-9023 ESSER III (ARP) GRANT ENDs

9/30/24
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-9024 ESSER III (ARP) GRANT ENDs
9/30/24

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-902H ARP HOMELESS GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-923E ESSER GRANT FY 23 carryover 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-923H ARP HOMELESS GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-923S ESSER STATE ACTIVITY GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-924H ARP HOMELESS TARGETED

SUPPORT GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-925H ARP HOMELESS GRANT FY 24
$2,900.24

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 510

510-9021 CORONAVIRUS RELIEF FUND
(CRF)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

510-921B CRF: OHIO BROADBAND
GRANT 12/30/20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

510-921C MEDINA COUNTY CRF-
SUBGRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

510-921W WADSWORTH TOWNSHIP CRF 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 514
514-9000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9001 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9002 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9089 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9093 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9097 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9198 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 516

516-0000 IDEA-B FED GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9002 TITLE VI B FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9005 ACCESS GRANT @ CIS/WMS:

FED
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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516-9006 ACCESS GRANT @ CIS/WMS $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
516-9010 IDEA-B FED GRANT (NON

STIMULUS)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-9019 IDEA-B FED GRANT FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9020 IDEA-B FED GRANT FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9021 IDEA-B FED GRANT FY 2021 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9022 IDEA-B FED GRANT FY 2022 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9023 IDEA-B FED GRANT FY 2023 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9024 IDEA-B FED GRANT FY 2024 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9025 IDEA-B FEDERAL GRANT FY

2025
51,403.68 0.00 (84,676.35) 14,204.98 208,734.94 (242,007.61) 0.00 (242,007.61)

516-9026 IDEA-B FEDERAL GRANT FY
2026

0.00 0.00 0.00 104,241.91 188,641.53 (188,641.53) 0.00 (188,641.53)

516-9088 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9089 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9090 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9091 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9093 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9098 TITLE VI B FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-919R IDEA-B RESTORATION GRANT

FY2019
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-920R IDEA-B RESTORATION GRANT
FY2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-922A IDEA-B ARP FY 22 FED GRANT
American Recovery Plan

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-923A IDEA-B ARP FY 23 FED GRANT
American Recovery Plan

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-932N STIMULUS IDEA-B: FY 2010 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-932O STIMULUS IDEA-B: FY 2011 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 51,403.68 $ 0.00 $ (84,676.35) $ 118,446.89 $ 397,376.47 $ (430,649.14) $ 0.00 $ (430,649.14)
Fund: 524

524-0000 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9008 CARL PERKINS (4-CITIES
COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9019 CARL PERKINS: FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9020 CARL PERKINS FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9021 CARL PERKINS FY 2021 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9022 CARL PERKINS FY 2022 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9023 CARL PERKINS FY 2023 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9024 CARL PERKINS FY 2024 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9025 CARL PERKINS FY 2025 8,445.82 0.00 0.00 0.00 32,723.08 (24,277.26) 0.00 (24,277.26)
524-9026 CARL PERKINS FY 2026 0.00 0.00 0.00 26,346.66 43,909.66 (43,909.66) 0.00 (43,909.66)
524-9089 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

23 of 28



Reporting Period: October 2025 (FY 2026) 11/7/25 12:45 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

1984
524-9090 VOC ED: CARL D. PERKINS -

1984
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

524-9091 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9092 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9093 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9094 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9097 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9098 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9106 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9190 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9191 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9195 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9196 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9288 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9291 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9292 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9388 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 8,445.82 $ 0.00 $ 0.00 $ 26,346.66 $ 76,632.74 $ (68,186.92) $ 0.00 $ (68,186.92)
Fund: 532

532-932N STATE FISCAL STABILIZATION
FUND (FOUNDATION)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

532-932O STATE FISCAL STABILIZATION:
FY 11

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 533

533-9010 TITLE II D - TECHNOLOGY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
533-9011 II-D TECHNOLOGY GRANT

(CCIP) FY 11
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

533-9013 TITLE II D - TECHNOLOGY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 572
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Balance

572-0000 TITLE ONE $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
572-9019 TITLE ONE FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9020 TITLE I: FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9021 TITLE I: FY 2021 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9022 TITLE I: FY 2022 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9023 TITLE I: FY 2023 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9024 TITLE I: FY 2024 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9025 TITLE I: FY 2025 25,534.08 0.00 0.00 10,313.60 110,257.41 (84,723.33) 0.01 (84,723.34)
572-9026 TITLE I: FY 2026 0.00 0.00 0.00 81,730.44 136,096.16 (136,096.16) 727.64 (136,823.80)
572-902E TITLE I: FY 2022 EXPANDING

OPP FOR CHILD
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9089 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9090 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9091 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9092 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9093 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9098 TITLE ONE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9197 TITLE I DISADVANTAGED

CHILDREN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9199 CHAPTER 1 CARRYOVER 95 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-932N TITLE I STIMULUS

ALLOCATION FY 2010
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-932O TITLE I STIMULUS FY11:
DISADV. YOUTH SUPPLIES

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 25,534.08 $ 0.00 $ 0.00 $ 92,044.04 $ 246,353.57 $ (220,819.49) $ 727.65 $ (221,547.14)
Fund: 573

573-0000 TITLE V INNOV 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
573-9001 TITLE VI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
573-9002 TITLE VI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
573-9010 TITLE V INNOVATIVE EDUC

PGM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9089 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9090 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9091 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9092 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9093 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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573-9094 TITLE V INNOVATIVE EDUC
PGM

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

573-9098 TITLE VI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
573-9199 TITLE V INNOVATIVE EDUC

PGM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-932O TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 584

584-0000 SAFE & DRUG FREE GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
584-9002 SAFE & DRUG FREE GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
584-9010 DRUG FREE SCHOOL GRANT

FUND
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9022 TITLE IV-A STUDENT SUPPORT
GRANT FY22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9023 TITLE IV-A STUDENT SUPPORT
GRANT FY23

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9024 TITLE IV-A STUDENT SUPPORT
GRANT FY24

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9025 TITLE IV-A STUDENT SUPPORT
GRANT FY2025

25,000.00 0.00 0.00 0.00 4,009.72 20,990.28 0.00 20,990.28

584-9026 TITLE IV-A STUDENT SUPPORT
GRANT FY2026

0.00 0.00 0.00 5,700.00 5,700.00 (5,700.00) 0.00 (5,700.00)

584-9089 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9090 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9091 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9092 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9093 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9094 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9098 SAFE & DRUG FREE GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
584-922A TITLE IV, PART A, STUDENT

SUPPORT AND ACADEMIC
ENRICHMENT PROGRAMS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-924S STRONGER CONNECTIONS
GRANT ODE FY 24-26

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 25,000.00 $ 0.00 $ 0.00 $ 5,700.00 $ 9,709.72 $ 15,290.28 $ 0.00 $ 15,290.28
Fund: 585

585-9001 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 587
587-0000 EARLY CHILDHOOD SPECED, 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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IDEA
587-9000 IDEA PRESCHOOL-

HANDICAPPED
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

587-9013 PRESCHOOL GRANT FY 2013
((HANDICAPPED)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9019 EARLY CHILDHOD PRESCHOOL
IDEA FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9020 EARLY CHILDHOOD SPEC ED
IDEA FY 20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9021 EARLY CHILDHOOD SPEC ED
IDEA FY 21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9022 EARLY CHILDHOOD SPEC ED
IDEA FY 22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9023 EARLY CHILDHOOD SPEC ED
IDEA FY 23

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9024 EARLY CHILDHOOD SPEC ED
IDEA FY 24

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9025 EARLY CHILDHOOD SPEC ED
IDEA FY 2025

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9026 EARLY CHILDHOOD SPEC ED
IDEA FY 2026

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9098 EHA PRESCHOOL GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
587-919R IDEA- PRESCHOOL RECOVERY

GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-920R IDEA- PRESCHOOL RECOVERY
GRANT FY 20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-921R IDEA- PRESCHOOL RECOVERY
GRANT FY 21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-922A EARLY CHILDHOOD SPEC ED
IDEA_ARP GRANT: FY 22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-932N STIMULUS PRESCHOOL: FY10 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
587-932O STIMULUS EARLY CHLD: FY

2011
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 588

588-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 589
589-9001 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 590

590-0000 IMPROVING TEACHER QUALITY
TITLE II-A

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9002 CLASS REDUCTION GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
590-9013 IMPROVING TEACH QUALITY

FY13
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9014 IMPROVING TEACHER QUALITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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TITLE II-A
590-9019 TITLE II-A SUPP EFF INST FY 19 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
590-9020 TITLE II-A SUPP. EFFECTIVE

INSTRUCTION 2020
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9021 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2021

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9022 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2022

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9023 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2023

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9024 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2024

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9025 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION FY 2025

4,997.93 0.00 0.00 4.00 20,232.41 (15,234.48) 185.68 (15,420.16)

590-9026 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION FY 2026

0.00 0.00 0.00 11,683.68 19,472.80 (19,472.80) 850.00 (20,322.80)

$ 4,997.93 $ 0.00 $ 0.00 $ 11,687.68 $ 39,705.21 $ (34,707.28) $ 1,035.68 $ (35,742.96)
Fund: 599

599-9015 HEALTHY CUISINE FOR KIDS
FOOD SERV. GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9016 FOOD SERVICE: TEAM UP FOR
SUCCESS GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9019 IV-A STUDENT SUPPORT
GRANT FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9020 IV-A STUDENT SUPPORT
GRANT FY20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9021 IV-A STUDENT SUPPORT
GRANT FY21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9022 IV-A STUDENT SUPPORT
GRANT FY22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9099 SCHOOL TO
WORK/CONTINUOUS
IMPORVEMENT GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9102 OHIO LPDC ACTION RESEARCH
PRJCT PHASE III

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9122 MISCELLANEOUS FED. GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9123 MISCELLANEOUS FED. GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9200 MISCELLANEOUS FED. GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-923S OFCC SCHOOL SAFETY GRANT:
WADSWORTH CSD FY23
$70,000

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Grand Total $

56,107,870.33
$ 3,263,748.90 $

35,217,996.77
$ 9,937,594.16 $

39,241,092.95
$

52,084,774.15
$

11,090,064.76
$

40,994,709.39
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FY 2026 FY 2026

Budget  Actual to Date Variance Variance % Target %

Beginning Cash Balance 16,883,057$       16,883,057$            

Total Revenue 63,669,245$       28,797,472$            (34,871,773)$      45.2% 33.3%

Expenditures:

Salaries and Wages 38,701,459$       12,889,171$            (25,812,288)$      33.3% 34.62%

Employee Fringe Benefits 16,135,734$       5,657,838$              (10,477,896)$      35.1% 33.3%

Purchased Services 8,358,213$          2,484,097$              (5,874,116)$        29.7% 33.3%

Supplies and Materials 2,828,073$          1,027,605$              (1,800,468)$        36.3% 33.3%

Capital Outlay 572,415$             247,879$                 (324,536)$            43.3% 33.3%

HB 264 Payments -$                      -$                          -$                      

Other 795,585$             387,724$                 (407,861)$            48.7% 33.3%

Transfers/ Advances out 345,051$             105,051$                 (240,000)$            30.4% 33.3%

Total Expenditures 67,736,530$       22,799,366$            (44,937,164)$      33.7% 33.3%

Revenue over (under) Expenditures (4,067,285)$        5,998,106$              

Ending Cash Balance 12,815,772$       22,881,164$            

Encumbrances 6,065,934$              42.61%

Available Unencumbered Balance 16,815,230$            

Cash Flow Summary:
Total Revenue Current Month All Funds 3,263,748.90$        

Total Expenditures Current Month All Funds 993.7594.16

Total Month End Cash Balance 52,084,774.15$      

Appropriation Summary:
Total Appropriations Current Year All Funds 88,853,132.84$      

Prior Fiscal Year Carryover Encumbrances 17,304,491.68$      

Total Available All Funds 106,157,624.52$    

Fiscal Year To Date Expenses All Funds 39,241,092.95$      

Fiscal Year To Date % expended All Funds 37.0%

Wadsworth City School District

Monthly Financial Update

Oct-25

 General Fund 

Budget to Actual Report

Financial Summary - All Funds
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