
JACKSON TOWNSHIP 

BOARD OF EDUCATION 
January 19, 2022 6:30 P.M. 

Official Board Meeting JMHS Fine Arts Auditorium 
 

This meeting is in compliance with the Open Public Meeting Law, and has been duly advertised in the Asbury Park Press. 

1. Call to Order 

2. Salute to the Flag 

3. Administration of the Oath of Office or Affirmation 

4. Certification of Meeting 

5. Approval of Agenda 

6. Superintendent’s Report/Information Items 

7. Discussion Items 

a. Standing Committee Reports 

 State and County School Boards Representative – TBD 

 Parent Group Liaison – Mr. Walsh – Next Presidents’ Council Meeting – March 9, 2022 

 Special Education – TBD – Next SEAC Meeting – February 9, 2022 

 Scholarship – Mr. Walsh 

 Buildings & Grounds – TBD 

 Budget/Finance – TBD 

 Transportation – TBD 

 Curriculum & Instruction – TBD 

 Policy – TBD 

 Enrollment Study Committee – TBD 

8. Approval of Minutes: 

Official Board Meeting – December 15, 2021 Closed Session Meeting 

Official Board Meeting – December 15, 2021 Committee of the Whole/Business Meeting 

9. Financial Reports: 

a. Bill List 

b. Treasurer’s and Board Secretary’s Reports 

10. Public Forum – Agenda Items only 

11. Resolutions for Action 

12. Public Forum 

13. Board Comments 

14. Adjournment 
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OFFICE OF THE 

SUPERINTENDENT OF SCHOOLS 

 

 

TO:  Jackson Township Board of Education 

FROM: NICOLE PORMILLI, SUPERINTENDENT OF SCHOOLS 

RE:  January 19, 2022 Official Board Meeting 

 

 
MOTION: Based on the recommendation of the Superintendent of Schools, the Board of Education adopts the Agenda as 

presented: 

 

Based on the recommendation of the Superintendent of Schools, the following resolutions are presented for formal approval by the 

Board of Education. 

 

FINANCE: 

1. The Board of Education, based on the recommendation of the Board Secretary, approves the line-item transfers for the month of 

November, 2021. 

 

2. The Board of Education, based on the recommendation of the Board Secretary, approves the adjustments to the Federal and State 

Fund 20 Projects for the 2021-2022 school year for November, 2021. 

 

3. Pursuant to PL 2015, Chapter 47, the Jackson Township Board of Education intends to renew, award, or permit to expire the 

contracts subsequently awarded by the Board of Education, these contracts are, have been, and will continue to be in full 

compliance with all state and federal statutes and regulations; in particular, New Jersey Title 18A:18. et.seq, NJAC Chapter 23, 

and Federal Uniform Administrative Requirements 2CFR, Part200. 

 

4. The Board of Education approves the following Resolution authorizing participation in the Bergen County Cooperative Pricing 

Agreement: 

RESOLUTION FOR MEMBER PARTICIPATION IN A COOPERATIVE PRICING SYSTEM 

A RESOLUTION AUTHORIZING THE JACKSON TOWNSHIP BOARD OF EDUCATION 

TO ENTER INTO A COOPERATIVE PRICING AGREEMENT 

WHEREAS, N.J.S.A. 40A:11-11(5) authorizes contracting units to establish a Cooperative Pricing System and to enter into 

Cooperative Pricing Agreements for its administration; and 

WHEREAS, the County of Bergen, hereinafter referred to as the “Lead Agency " has offered voluntary participation in the 

New Jersey Cooperative Purchasing Alliance # CK04- a Cooperative Pricing System for the purchase of goods and services; 

 WHEREAS, on January 19, 2022 the governing body of the Jackson Township Board of Education, County of Ocean, State 

of New Jersey duly considered participation in a Cooperative Pricing System for the provision and performance of goods and 

services; 

 NOW, THEREFORE BE IT RESOLVED as follows: 

TITLE 
This RESOLUTION shall be known and may be cited as the Cooperative Pricing Resolution of the Jackson Township Board 

of Education. 

AUTHORITY 
Pursuant to the provisions of N.J.S.A. 40A:11-11(5), the Board Secretary is hereby authorized to enter into a Cooperative 

Pricing Agreement with the Lead Agency. 

CONTRACTING UNIT 

The Lead Agency shall be responsible for complying with the provisions of the Local Public Contracts Law (N.J.S.A. 

40A:11-1 et seq.) and all other provisions of the revised statutes of the State of New Jersey. 

EFFECTIVE DATE 
This resolution shall take effect immediately upon passage. 
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FINANCE (continued): 

5. The Board of Education approves the following Resolution for the June 30, 2021 Draft Annual Comprehensive Financial Report: 

June 30, 2021 Draft Annual Comprehensive Financial Report 

WHEREAS, the Governmental Accounting Standards Board (GASB) issued Statement #75 that affected the issuance of the 

Final June 30, 2021 Independent Auditor’s Report, and 

WHEREAS, the GASB #75 requires the Annual Comprehensive Financial report to contain Other Post-employment 

Benefits other than Pensions (Medical and Health) information, and 

WHEREAS,  on October 27, 2021 the Governor of New Jersey signed P.L.2021, c.256 (S3881/A5834), extending the 

required completion date for the 2020-2021 Annual Comprehensive Financial Report (ACFR) (formerly the “Comprehensive 

Annual Financial Report”) to January 31, 2022 because the required GASB #75 information was not readily available by the New 

Jersey Division of Pensions and Benefits, and  

WHEREAS, The completed ACFR must now be submitted to the New Jersey Department of Education no later than 

February 5, 2022, and  

WHEREAS, The firm of Suplee, Cooney & Company completed the audit in all material respects on January 10, 2022, and 

WHEREAS, On January 10, 2022 Suplee, Cooney & Company delivered to the Jackson Township Board of Education the 

draft Annual Comprehensive Financial Annual report with the related Report on Findings and Recommendations, and 

WHEREAS, District Administration and Suplee, Cooney & Company expect to receive the necessary information from the 

New Jersey Division of Pensions and Benefits in the coming weeks, and  

WHEREAS, District Administration and Suplee, Cooney & Company do not expect the forthcoming New Jersey Division of 

Pensions and Benefits information will result in any material modifications to the draft Annual Comprehensive Financial Report 

nor the Report of Findings and Recommendations, and 

NOW THEREFORE IT BE RESOLVED THAT,  The Jackson Township Board of Education accept and approve the draft 

Annual Comprehensive Financial Report as materially complete, and 

BE IT FURTHER RESOLVED, the Jackson Township Board of Education will affirm the approval of the Annual 

Comprehensive Financial Report and Independent Auditor’s Report on Findings and Recommendations upon receipt of the 

necessary GASB #75 information from the New Jersey Division of Pensions and Benefits provided the information does not 

materially alter the content of the report delivered to the Jackson Township Board of Education on January 10, 2022. 

 

6. The Board of Education based on the recommendation of the Board Secretary, approves the contract with Johnson Controls, 

Pennsauken, New Jersey for Year 4 of a five (5) year contract for the District’s automatic temperature controls, facility 

management system and HVAC equipment from May 1, 2022 to April 30, 2023 in the amount of $86,770.00.  

 

7. The Board of Education authorizes the Board Secretary to go out to bid for uniforms for the Facilities Department for the 2022-

2023 school year. 

 

8. The Board of Education approves the following 403(b) Retirement Plan: 

RESOLUTION 

403(b) RETIREMENT PLAN DOCUMENT 

WHEREAS, the Employer has heretofore maintained an arrangement intended to satisfy the requirements of Section 403(b) 

of the Code; 

WHEREAS, final regulations under Section 403(b) of the Code issued by the Internal Revenue Service on July 26, 2007 

require that the Employer's 403(b) arrangement be maintained pursuant to the terms of a written plan document; and 

WHEREAS, through execution of an Adoption Agreement, the Employer wishes to amend and restate the Employer's 403(b) 

arrangement as set forth herein and in such Adoption Agreement; 

NOW THEREFORE, the Employer hereby amends and restates its 403(b) arrangement effective January 19, 2022 as 

provided herein and in the Adoption Agreement. 

 

9. The Board of Education, based on the recommendation of the Board Secretary, awards a professional contract to Independence 

Constructors, Bridgewater, New Jersey for the installation of under dispenser containment as well as replacement of dispensers at 

the Jackson Memorial Transportation site at a cost of $102,140.00. 

 

10. The Board of Education approves a contract with Total Administrative Services Corporation (TSAC) to provide the Third Party 

Services of a Flexible Spending Account (FSA) for district employees, replacing WEX, INC., effective March 1, 2022. 
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FINANCE (continued): 

11. The Board of Education approves the following 2021-2022 withdrawal from capital reserve resolution: 

BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE TOWNSHIP OF JACKSON IN THE COUNTY OF 

OCEAN, NEW JERSEY ON January 19, 2022 AS FOLLOWS: 

The Board of Education approves the use of CAPITAL RESERVE FUNDS in the amount of $105,820.00 for use in the 

2021-2022 capital projects budget to cover the cost associated with the ESIP Implementation Project. 

 

12. The Board of Education approves the following line item transfer in the Perkins Secondary Education 2021 Grant as follows for 

the 2021-2022 school year: 

Transfer Amount From Account # To Account # 

$1,203.00 20-363-100-610-09 20-363-200-320-09 

 

13. The Board of Education approves an amendment to the Title I Grant for the 2021-2022 school year: 

Account 
Original 

Amount 

REVISED 

Amount 
Reason 

20-231-100-300-20 $400,000.00 $450,000. 00 Needs of student services for nonpublic schools. 

20-231-200-320-20 $172,316.00 $122,316.00 
Transferred to 100-300 to reflect the needs of student services 

for nonpublic schools. 

 

14. The Board of Education approves the following line item transfers for the Title III grant funds: 

Transfer Amount From Account # To Account # 

$228.00 20-241-200-110-09 20-241-100-610-09 

$17.68 20-241-200-200-09 20-241-100-610-09 

$201.50 20-241-200-590-09 20-241-100-610-09 

$ .50 cents 20-241-200-590-09 20-241-100-110-09 

 

15. The Board of Education declares items as surplus, as filed with the Business Office, some items retain value and others have no 

monetary value. 

 

 

 

FACILITIES: 

1. The Board of Education approves the following Application for Change of Use of Educational Spaces for the 2022-2023 school 

year: 

School Original Use Proposed Use 

Crawford-Rodriguez Elementary School 
B203 ESL Classroom 

B203 Pre-School Disabled Self Contained 

Classroom 

B212 Pre-School Disabled Self Contained B212 Pre-School Inclusion Classroom 

Elms Elementary School 
Room 103 Multiple Disability Self 

Contained 

Room 103 Pre-School Inclusion 

Classroom 

Howard C. Johnson Elementary School 
Rom 301 Pre-School Disabled Self 

Contained Classroom 

Room 301 Pre-School Inclusion 

Classroom 

Rosenauer Elementary School 
CST Classroom (Portable) Pre-School Classroom 

Music Classroo (Portable) Pre-School Classroom 

Switlik Elementary School 

Room 27 Pre-School Disabled Self 

Contained 
Room 27 Pre-School Inclusion 

Room 25 Behvior Disability Self 

Contained 
Room 25 Pre-School Inclusion 

 

2. The Board of Education approves the use of facilities for groups as filed. 
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PROGRAMS: 

 

1. The Board of Education approves the following student teachers as filed with the Assistant Superintendent: 

REQUEST COLLEGE/ 

UNIVERSITY 

NAME DATES COOPERATING 

TEACHER(s) 

SCHOOL 

Clinical 

Practicum 
Georgian Court 

Ashlaey Goetz 

*adjust cooperating Teacher 
01/03/22-06/30/22 

Michelle Milon/ 

Allen Winters 
Holman 

Clinical 

Practicum 
Kean University Vinny Calandruccio 1/20/22-06/30/22 Sheri Ellenposrt  Goetz 

Clinical 

Practicum 
Georgian Court Tyrah Andrews 1/20/22-6/30/22 Susan Hebrew Goetz 

Clinical 

Practicum 
Kean University William Korey 1/20/22-6/30/22 

Robert D’Ambrosio/ 

Jason Ulrich 
Elms/Goetz 

 

2. The Board of Education approves the REVISED 2021-2022 District Calendar. 

 

3. The Board of Education approves the following personnel to attend The Insect-Microbiome Antibiotic Bioprospecting Teacher 

Workshop at Toms River North High School, Toms River, New Jersey, January 27-30, 2022, at a cost not to exceed $1,500.00, 

funded through the ARP Educator Support Grant: 

a. Mary Russo, Science Teacher 

 

4. The Board of Education accepts, per the recommendation of the Business Administrator, the Emergency Bus Evacuations as 

completed per New Jersey Administrative Code (N.J.A.C. 6A:27-11.2) including the School Bus Emergency Evacuation Drill 

Reports. 

 

5. The Board of Education approves the ESSER II Before School Learning Acceleration Program for the 2021-2022 school year to 

be paid by ESSER II Grant funds, not to exceed $82,320.00. 

 

6. The Board of Education approves the 2022 Special Education Extended School Year (ESY) Program scheduled for Monday, 

July 11, 2022 through August 11, 2022, location to be determined. 

 

7. The Board of Education accepts the presentation of the 2021 Start Strong Individual Student Reports statewide assessment results 

as presented at this board of education meeting. 

 

8. The Board of Education approves the revision to the Jackson School District “The Road Forward” Plan as presented at this board 

of education meeting and posted on the district website. 

 

9. The Board of Education approves the following Title III ESL Middle School Supplemental Program for the 2021-2022 school 

year, to be paid by Title III Grant funds, not to exceed $2,573.00. 

 

10. The Board of Education approves the Title III Immigrant High School Supplemental Program for the 2021-2022 school year, to 

be paid by Title III Immigrant Grant funds, not to exceed $3,859.00. 

 

11. The Board of Education approves the following personnel to attend the Bureau of Education and Research (BER) “Help Your 

Students Who Struggle with Mathematics:  Practical, Successful Strategies (Grades 6-12)”, to be paid by Title I Grant funds, not 

to exceed $558.00, at no cost to the Board: 

a. Rachel Fulmer/McAuliffe 

b. Melissa Lambert/McAuliffe 

 

12. The Board of Education approves the following personnel to attend the Bureau of Education and Research (BER) “Dyslexia:  

Help Children Who Struggle to Successfully Read, Write and Spell (Grades K-6)”, to be paid by Title II Grant funds, not to 

exceed $1,036.00, at no cost to the Board: 

a. Laura Hughes/Crawford-Rodriguez 

b. Melissa O’Neill/McAuliffe 

c. Jennifer Torres (Haas)/Rosenauer 

d. Jill Villecco/Elms 
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PROGRAMS (continued): 

 

13. The Board of Education approves consultants from IXL Learning for the 2021-2022 school year to be funded by Title II grant 

funds in the amount of $495.00 in total, to provide professional development for Elms Elementary School K-5 teachers, at no cost 

to the Board. 

 

14. The Board of Education approves the Elementary Intramural Flag Football after school program for grades 4 & 5, a five- week 

co-ed program and include two (2) advisors for each elementary school, one hour per week after school, running April 26, 2022 

through May 26, 2022, funded through the Evidence-Based Comprehensive Beyond the School Day Activities Grant, at a cost not 

to exceed $7,100.00 and approves the equipment for the Elementary Intramural program, funded through the Evidence-Based 

Comprehensive Beyond the School Day Activities Grant, at a cost not to exceed $1,500.00. 

 

15. The Board of Education approves Stage 2 Evacuation/Reunification ½ day virtual team training on January 14, 2022 at JLHS 

lecture hall for selected staff, virtual training will be provided by John-Michael Keys of the “I Love U Guys Foundation”, total 

cost not-to-exceed $4,500.00, to be paid out of the ARP grant funds. 

 

16. The Board of Education approves an eSports Program at Jackson Memorial High School and Jackson Liberty High School, 

program will be a member of the Garden State eSports Program and include two (2) advisors for each school, to be paid through 

the Evidence-Based Comprehensive Beyond the School Day Activities Grant, at a cost not to exceed $6,000.00. 

 

17. The Board of Education approves professional day requests and the travel related expense resolution from school board and staff 

members as filed with the appropriate supervisor. 

 

 

 

STUDENTS: 

 

1. The Board of Education approves the following change in out of district placements: 

a. One Student Previous Placement: YALE School (Cherry Hill) 

  New Placement: Collier High School 

  Tuition: $71,610.00 pro-rated 

  Effective: January 4, 2022 

 

b. One Student Previous Placement: Alpha School 

  New Placement: Jackson Regional Day School 

  Tuition: $79,900.00 pro-rated 

  Effective: December 6, 2021 

 

c. One Student Previous Placement: The Center for Educational Advancement (CEA School) 

  New Placement: Bonnie Brae School 

  Tuition: $90,021.12 to be pro-rated 

  Effective: December 22, 2021 

 

2. The Board of Education approves the following student placement for the 2021- 2022 school year: 

a. One Student Placement: APEX Learning Academy 

  Tuition: $900.00 

  Effective: February 1, 2022 through June 30, 2022 

 

3. The Board of Education approves the Christa McAuliffe Middle School Ski and Board Club trips to Mountain Creek, Vernon 

Township, New Jersey scheduled for Sunday, January 30, 2022; Saturday, February 26, 2022 and Saturday, March 12, 2022, 

pending appropriate weather and ski conditions, at no cost to the Board. 

 

4. The Board of Education approves a trip for the Jackson Liberty High School Band to participate in the New York City St. 

Patrick’s Day Parade on Thursday, March 17, 2022, approval contingent upon all state and/or federal guidelines at the time of the 

event, at no cost to the Board. 

 

5. The Board of Education approves a trip for the Jackson Liberty High School AP U.S. Government/Politics class trip to 

Washington, D.C., which will include visiting the Smithsonian Air & Space Museum, National Mall, Arlington National 

Cemetery, and the Capital (pending public access) on Friday, May 27, 2022, all mandated COVID protocols will be followed 

based upon all state and/or federal guidelines at the time of the event, at no cost to the Board.  
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STUDENTS (continued): 

 

6. The Board of Education approves an overnight trip for the Jackson Memorial High School DECA club for participation in their 

State competitions/conferences on February 28, 2022 through March 2, 2022 at Harrah’s Waterfront Conference Center, Atlantic 

City, New Jersey, approval contingent upon all state and/or federal guidelines at the time of the event, cost to the Board being 

student registration fees and advisor/chaperone accomodations. 

 

7. The Board of Education approves the following volunteer clubs and advisors for the 2021-2022 school year: 

 Volunteer Club Volunteer Advisor School 

a. American Sign Language Club Adrianna Eisele JMHS 

 

8. The Board of Education accepts, in accordance with N.J.S.A. 18A:37-15b(6), the monthly Harassment, Intimidation and Bullying 

(HIB) Report as presented to the Board of Education during Executive Session. 

9. The Board of Education approves educational field trips as filed with the Transportation Director. 

 

 

 

PERSONNEL: 

 

1. The Board of Education approves the employment of the following substitutes for the 2021-2022 school year, effective 

January 20, 2022, unless otherwise noted: 

a. Christopher J. Daniels, Driver/Transportation 

b. Parbattie Harris, Van Aide/Transportation, pending fingerprints 

c. Kristen Zapata, Van Aide/Transportation, pending fingerprints 

d. Lisa Bischoff, District Secretary 

e. Robert Berns, Custodian 

f. Kelli Kalapos, Custodian 

g. Robert Brown, Teacher 

2. The Board of Education approves the following staff members for student teaching, co-curricular advisors and/or athletic coaches 

for the 2021-2022 school year, effective January 20, 2022, unless otherwise noted: 

a. Eugene Drumright, Coach  

b. Alexander Menzies, Coach  

c. Christopher Muholland, Coach 

d. Tyrah Andrews, Student Teacher  

e. Vinny Calandruccio, Student Teacher 

3. The Board of Education, upon the recommendation of the Superintendent, accepts with best wishes, the resignation of the 

following employees, due to retirement: 

a. Wendy Hille, Guidance Counselor/McAuliffe, effective July 1, 2022. 

b. Ann Russin, LDTC/JMHS, effective July 1, 2022. 

c. Lauren Lemig, Speech Language Specialist/Elms, effective March 14, 2022 or sooner. 

d. Margaret Eisenschmied, Teacher-Music/Goetz, effective March 1, 2022. 

e. Elsie Helle, Special Education Teacher/Switlik, effective March 1, 2022. 

4. The Board of Education accepts the resignation of the following employees: 

a. Monica Knox, Bus Driver, effective January 10, 2022. 

b. Ingrid Coll, Lunchroom Aide/Crawford-Rodriguez, effective January 12, 2022. 

c. Jennifer Romeo-Disantillo, Receptionist-PM/JMHS, effective January 11, 2022. 

d. Lisa Liebes Special Education Teacher effective March 7, 2022. 

5. The Board of Education rescinds the following contract: 

a. Robert Berns, Custodian/JMHS, replacing Robert Pienkowski, effective October 28, 2021 through June 30, 2022. 

6. The Board of Education approves a leave of absence for the following personnel: 

a. Jeanette Witkowski, Food Service Worker/McAuliffe, paid Medical Leave of Absence effective January 5, 2022 through 

TBD. 

b. Tracie Ramirez, Paraprofessional/Crawford-Rodriguez, revised paid Medical Leave of Absence, effective November 22, 

2021through January 26, 2022, unpaid Federal Family Medical Leave of Absence effective January 27, 2022 through TBD. 

c. Jacqueline Burnside, Paraprofessional/Elms, paid Medical Leave of Absence, effective January 5, 2021 through February 25, 

2021; unpaid Federal Family Medical Leave of Absence, effective February 28, 2022 through TBD. 
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PERSONNEL (continued): 

6. Leave of Absences – continued: 

d. Kathleen Montegary, Paraprofessional/Holman, paid Medical Leave of Absence, effective January 3, 2022 through 

January 18, 2022; unpaid Federal Medical Leave of Absence, effective January 19, 2021 through April 7, 2022; unpaid 

Medical Leave of Absence, effective April 8, 2022 through April 14, 2022; returning April 25, 2022. 

e. Sandra Marsiglia, Paraprofessional/Johnson, revised unpaid Federal and NJ Family Medical Leave of Absence, effective 

December 6, 2021 through December 23, 2021, returning January 3, 2022. 

f. Matthew Albert, Art Teacher/JMHS, revised paid Medical Leave of Absence, effective December 8, 2021 through 

December 23, 2021, returning January 3, 2022. 

g. Meghan Oliver, Math Teacher/JMHS, paid Medical Leave of Absence, effective September 1, 2021 through October 13, 

2021; revised unpaid Federal and NJ Family Leave of Absence, effective October 14, 2021 through January 6, 2022, 

returning January 7, 2022. 

h. Lauren Andersen, Math Teacher/Goetz, paid Medical Leave of Absence, effective September 1, 2021 through October 13, 

2021; unpaid Federal Family Medical Leave of Absence, effective October 14, 2021 through December 23, 2021, returning 

January 3, 2022. 

i. Katherine McShea, Math Teacher/Goetz, revised paid Medical Leave of Absence, effective November 22, 2021 through 

January 27, 2022; revised unpaid Federal and NJ Family Leave of Absence, effective January 28, 2022 through May 2, 2022; 

revised unpaid Child Care Leave of Absence, effective May 3, 2022 through May 6. 2022, returning May 9, 2022. 

j. Leilanie Small, Spanish Teacher/Goetz, paid Medical Leave of Absence, effective February 10, 2022 through March 1, 2022, 

unpaid Child Care Leave of Absence, effective March 2, 2022 through March 31, 2021, returning April 1, 2022. 

k. Jenna Trocchio, Special Education/Goetz, paid Medical Leave of absence effective February 7, 2022 through April 4, 2022; 

unpaid Federal and NJ Family Medical Leave of Absence, effective April 5, 2022 through June 30, 2022, returning 

September 1, 2022. 

l. Barbara Feinen, Special Education Teacher/McAuliffe, paid Medical Leave of Absence, effective January 18, 2022 through 

TBD. 

m. Stephanie Healy, Special Education Teacher/McAuliffe, unpaid intermittent Federal and NJ Family Leave of Absence, 

effective January 10, 2022 through June 30, 2022. 

n. Aju Mathews, Math Teacher/McAuliffe, unpaid Federal and NJ Family Medical Leave of Absence, effective December 20, 

2021 through January 14, 2022, returning January 18, 2022. 

o. Dawn Cicco, Special Education Teacher/Elms, paid Medical Leave of Absence, effective December 21, 2022 through 

January 13, 2022; unpaid Federal Family Medical Leave of Absence, effective January 14, 2022 through January 19, 2022, 

returning January 20, 2022. 

p. Emily Geoffroy, Music Teacher/Elms, paid Medical Leave of Absence, effective January 10, 2022 through February 1, 2022; 

unpaid Federal Medical Leave of Absence, effective February 14, 2022 through TBD. 

q. Meghan Swingle, Basic Skills Teacher/Elms, paid Medical Leave of Absence, effective April 4, 2022 through May 13, 2022; 

unpaid Federal and NJ Family Medical Leave of Absence effective May 16, 2022 through June 30, 2022, returning 

September 1, 2022. 

r. Jenna Boyle, Teacher/Rosenauer, paid Medical Leave of Absence, effective September 14, 2021 through October 1, 2021; 

unpaid Leave of Absence, effective October 2, 2021 through October 29, 2021; unpaid NJ Family Medical Leave of 

Absence, effective November 1, 2021 through February 8, 2022; unpaid Child Care Leave of Absence, effective February 9, 

2022 through June 30, 2022; return September 1, 2022. 

s. Karen Kuusalu, Teacher/Rosenauer, revised unpaid Child Care Leave of Absence, effective January 7, 2022 through 

March 31, 2022, returning April 1, 2022. 

t. Gilda Shroyer, Teacher/Switlik, revised paid Medical Leave of Absence, effective November 8, 2021 through December 23, 

2021, returning January 3, 2022. 

 

7. The Board of Education approves the following contract adjustments: 

a. Christopher Daniels, Driver-Transportation/District, increase from 5 hours 40 minutes per day to 6 hours 55 minutes per day, 

effective January 20, 2022 through June 30, 2022, route change. 

b. Gina VanDyke, Driver-Transportation/District, increase from 7 hours 15 minutes per day to 7 hours 25 minutes per day, 

effective October 22, 2021 through June 30, 2022, route adjustment. 
c. Jaime Webster, Driver-Transportation/District, increase from 6 hours 5 minutes to 6 hours 20 minutes per day, effective 

September 9, 2021 through September 30, 2021, route adjustment. 

d. Brian Deck, Head Mechanic-Transportation/District, adjust salary for ASE stipend adjustment, effective January 1, 2022 

through June 30, 2022. 

e. Dawn Henninger, Preschool Intervention and Referral Specialist/District, increase salary to correct step in new position, 

effective October 1, 2021 through June 30, 2022. 
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PERSONNEL (continued): 

8. The Board of Education approves the following contract adjustments for longevity for the 2021-2022 school year, in accordance 

with the current negotiated contracts: 

 First Name Last Name Title Bargaining Group Effective Date Reason 

a.  Debra Kelly Secretary  JEA 2/1/2022 10 Years Longevity 

b.  Erik Brodowski English Teacher JEA 2/1/2022 17 Years Longevity 

c.  Dana Dworzanski Speech Language Specialist JEA 2/1/2022 20 Years Longevity 

d.  Sean Bayha Physical Science Teacher JEA 2/1/2022 20 Years Longevity 

e.  Denise Katsoupas Teacher JEA 2/1/2022 25 Years Longevity 

f.  Stacy Beaulieu Paraprofessional JEA 2/1/2022 20 Years Longevity 

g.  Cindy Fette Paraprofessional JEA 2/1/2022 20 Years Longevity 

h.  Debra Polidoro Paraprofessional JEA 2/1/2022 20 Years Longevity 

i.  Patricia Trosky Paraprofessional JEA 2/1/2022 20 Years Longevity 

j.  Theresa Santa Maria Paraprofessional JEA 2/1/2022 20 Years Longevity 

 

9. The Board of Education approves the transfer of the following personnel: 

a. Jessica Canada, transfer from Food Service Worker/JLHS to Food Service Worker/Switlik, transfer position, effective 

September 27, 2021 through June 30, 2022. 

b. Jennie Ragazzo, transfer from Occupational Therapist/Crawford-Rodriguez to Occupational Therapist/Switlik, transfer 

position, effective September 1, 2021 through June 30, 2022. 

c. Tracie Ramirez, transfer from Paraprofessional/Johnson to Paraprofessional/Rosenauer, replacing Alessandra Barone, 

effective February 1, 2022 through June 30, 2022. 

d. Alessandra Barone, transfer from Paraprofessional/Rosenauer to Paraprofessional/Johnson, replacing Tracie Ramirez, 

effective February 1, 2022 through June 30, 2022. 

e. Patrick Kilmurray, transfer from Special Education Teacher/JMHS to Social Studies Teacher/JMHS, new position, effective 

January 20, 2022 through June 30, 2022. 

 

10. The Board of Education approves the employment of the following personnel: 

a. Alexander Menzies, Paraprofessional/JLHS, replacing Matthew Spader, effective January 20, 2022 through June 30, 2022. 

b. Abigail De Champlain, Paraprofessional/Rosenauer, replacing Diane Polito, transfer position, effective January 20, 2022, 

pending fingerprints through June 30, 2022. 

c. Jessica Williams Receptionist-PM/Switlik, replacing Coleen Walter, effective January 20, 2022, pending fingerprints through 

June 30, 2022. 

d. Richard Brown, Special Education Teacher/JLHS, replacing Tracey Catino, effective February 1, 2022, pending certification 

and fingerprints through June 30, 2022. 

e. Mackenzie Mozitis, Art Teacher/JLHS, new position, effective January 31, 2022 through June 30, 2022. 

f. Diana Allocca, Physical Education Teacher/JMHS, new position, effective January 31, 2022, pending fingerprints through 

June 30, 2022. 

g. Joseph Iorio, Special Education Teacher/JMHS, replacing Patrick Kilmurray, effective January 31, 2022, pending 

fingerprints through June 30, 2022. 

h. Andrew Fantasia, Math Teacher/Goetz, Leave of Absence position, replacing Katherine McShea, effective January 3, 2022 

through April 31, 2022. 

i. Edwardo Rivera, Utility Person-Transportation/District, replacing George Lowenberg, effective January 20, 2022 through 

June 30, 2022. 

11. The Board of Education approves the following athletic coach adjustments for the 2021-2022 school year: 

a. Resignations: 

1. Christopher Zammit, Head Coach Boys Track and Field/Goetz, effective January 11, 2022. 

b. New Hires: 

1. David Murawski- Head Baseball Coach/JLHS, replacing James Rankin, effective March 1, 2022 through June 30, 2022. 

2. Donna Kauchak - Assistant. Softball Coach/JLHS, replacing Katherine Weir, effective March 1, 2022 through June 30, 

2022. 

12. The Board of Education approves the following volunteer coaches for the 2021-2022 school year: 

a. Eugene Drumright, Volunteer Assistant Boys Basketball Coach/JMHS, assisting Head Coach Randy Holmes. 

b. Alexander Menzies, Volunteer Assistant Swim Coach/JLHS, assisting Head Coaches Michael Disanza and Amy Schulte.  
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13. The Board of Education approves the following coaching adjustments for the Challenger League for the 2021-2022 school year: 

a. Contract Adjustment 

1. Patrick Kilmurray, Challenger League Coach-Winter Season, resigned effective December 9, 2021, adjust stipend. 

2. Beth Marvin, Challenger League Coach-Winter Season, effective December 16, 2021, adjust stipend. 

 

 

14. The Board of Education approves the following staff members to review curriculum to establish work-based learning 

opportunities for students in CTE programs, 10 hours each, to be paid through Perkins Grant funds for the 2021-2022 school year, 

at no cost to the Board: 

 Teacher School Course 

a.  Jess Bassel Liberty Graphic Design 

b.  Linda Lackay Liberty Childcare and Development 

c.  Diane Kovac Memorial Computer Programming 

d.  Chris Nye Memorial Finance 

e.  Kevin Schickling Memorial CAD 

f.  Keith Wojciechowicz Memorial Woodworking 

g.  Ethan Noble District Broadcast Journalism  

 

 

15. The Board of Education approves the employment of the following personnel to conduct Jackson School District Academy 

entrance exams and/or auditions, total stipend allocation not to exceed 150 hours: 

a. Ashley Forsyth/JLHS JAA Art 

b. Lisa Stallone/JMHS JAA Art 

c. Scott Katona/JLHS JAA Instrumental  

d. Jason Diaz/JMHS JAA Instrumental  

e. Rebecca Young/JLHS JAA Vocal 

f. Ed Robertson/JMHS JAA Vocal  

g. Sarah Hayek/JLHS JAB 

h. Laura Fecak/JMHS JAB 

i. Mary Russo/JLHS STEM 

j. Alyce Szoke/JMHS STEM 

 

 

16. The Board of Education approves the following staff and salaries for the Child Care Academy 2021-2022 school year: 

 Last name  First Name Teacher/ Substitute 

Teacher 

Paraprofessional/ 

Substitute Paraprofessional 

Receptionist/ 

Substitute Receptionist 

a.  Novak Melissa X X X 

b.  Sewald Chelsea  X X 

c.  Schastny Kathleen  X X 

d.  Turan Gulbeyaza  X X 

 

 

17. The Board of Education approves the following personnel for the ESSER II Elementary Before School Learning Acceleration 

Program for the 2021-2022 school year to be paid by ESSER II Grant funds: 

a. Crawford-Rodriguez, Coordinator-1.25 hours per day, 24 days, plus 5 hours prep time and Teachers-1.25 hours per day, 24 

days: 

1. Michelle Glucksnis - Coordinator 

2. Maria Gonzalez 

3. Kerry Jankowski 

4. Kristen Kenny 

5. Kathleen Lykes 

6. Jeanna Ostroman 

7. Crystal Taylor 
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17. Personnel for the ESSER II Elementary Before School Learning Acceleration Program – continued: 

b. Elms, Coordinator-1.25 hours per day, 24 days, plus 5 hours prep time and Teachers-1.25 hours per day, 24 days: 

1. Jill Villecco - Coordinator 

2. Melissa Barnfield 

3. Rachael Bottone 

4. Shaina Brenner 

5. Dawn Cicco 

6. Melissa Haley 

7. Charlotte Paquette 

8. Lauren Principato 

9. Molly Schaller 

10. Haylee Vitale 

Substitutes: 

11. Alyssa Agoston 

12. Christine Frenville 

13. Alyssa Rezkowski 

14. Alexis Trotta 

15. Melissa Zecca 

c. Holman, Coordinator-1.25 hours per day, 24 days, plus 5 hours prep time and Teachers-1.25 hours per day, 24 days: 

1. Lisa Raney - Coordinator 

2. Kelsey Cerwinski 

3. Tripti Desai 

4. Jennifer Gruosso 

5. Kenneth Hynes 

6. Joanne Lykes 

7. Jenna Mayer 

8. Shannon McEneaney 

9. Megan Polhemus 

10. Melissa Schiffman 

11. Kelly Walsh-McHugh 

Substitutes: 

12. Kathleen Lynch 

d. Johnson, Coordinator-1.25 hours per day, 24 days, plus 5 hours prep time and Teachers-1.25 hours per day, 24 days: 

1. Kimberly Scott-Carretta - Coordinator 

2. Brittany Angiolini 

3. Lisa Cirigliano 

4. Marisa DiStasi 

5. Lorraine Glushko 

6. Lauren Scrofini 

7. Dana Tressito 

Substitutes: 

8. Travis Crozier 

e. Rosenauer, Coordinator-1.25 hours per day, 24 days, plus 5 hours prep time and Teachers-1.25 hours per day, 24 days: 

1. Jennifer Torres (Haas) - Coordinator 

2. Frieda Bardales 

3. Roseanne Carello 

4. Dana DiLorenzo 

5. Brittney Janowski 

6. Gina Kenney 

7. Stephanie Kroeger 

8. Melissa McNamara 

9. Jennifer Tilsner 

Substitutes: 

10. Nicole Koopman 

11. Dawn Loser  



Jackson Township Board of Education 
January 19, 2022 Official Meeting 

Page 12 of 13 
 

PERSONNEL (continued): 

17. Personnel for the ESSER II Elementary Before School Learning Acceleration Program – continued: 

f. Switlik, Coordinator-1.25 hours per day, 24 days, plus 5 hours prep time and Teachers-1.25 hours per day, 24 days: 

1. Kristen Hoermann - Coordinator 

2. Tara Amidon 

3. Taylor Brown 

4. Carla Cucci 

5. Tracey Fisher 

6. Yaniv Hamdi 

7. Tracey Kahn 

8. Kourtney Kudrick 

9. Francesca Liverani 

10. Alexandria Shadell 

11. Maria Vlahos 

Substitutes: 

12. Robert Autenrieth 

13. Faye Gilmore 

14. Jeanna Mardini 

 

18. The Board of Education approves the following personnel for the Title III ESL Middle School Supplemental Program for the 

2021-2022 school year, to be paid by Title III Grant Funds: 

Teachers, 1.25 hours per day, 14 days: 

a. Melissa Lambert 

b. Melissa O’Neill 

c. Justina Rose 

 

19. The Board of Education approves the following personnel for the Title III Immigrant ESL High School Supplemental Program for 

the 2021-2022 school year, to be paid by Title III Immigrant Grant Funds: 

Teachers, 1.25 hours per day, 21 days: 

1. Kathleen Dembinski 

2. Gregory Lockhart 

3. Lucy Salazar 

Substitute: 

1. June Ravert 

 

20. The Board of Education approves the following JTV Digital Media Academy co-curricular substitutes for the 2021-2022 school 

year: 

a. Alexander Pejoski 

 

21. The Board of Education approves the following staff members for the McAuliffe Middle School Robotics Program for the 2021-

2022 school year, to be paid through ESSER funds: 

 Name Title 

a. Brigit Valengti/McAuliffe Coordinator 

b. Nicole Breccia/McAuliffe Advisor 

c. Shannon Bradley/McAuliffe Advisor 

 

22. The Board of Education approves the following new positions for the 2021-2022 school year: 

a. Two (2) School Psychologist/Social Worker/District 

b. One (1) Art Teacher/JLHS 

 

23. The Board of Education approves the following personnel for the ARP “Read To Them” Program for the 2021-2022 school year, 

to be paid by ARP Grant Funds: 

Coordinators: 

a. Jill Villecco, Elms Elementary 

b. Kim Scott-Caretta - Johnson Elementary 

c. Francesca Liverani - Switlik Elementary 
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24. The Board of Education approves paying Transportation Drivers $25.00 per hour above their hourly salary when they drove for 

the Toms River Board of Education for the period of January 05, 2022 to January 07, 2022, in conjunction with the shared 

services agreement between both parties. 

 

25. The Board of Education approves the termination of one (1) employee for poor performance and failure to follow direction, name 

on file with the Superintendent. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

** Salaries are public information.  Any person interested in obtaining this information is to contact the Secretary to the Board 

of Education. 

 


