Jackson School District

Superintendent’s Office

MEMO

TO: Jackson Township Board of Education
FROM: DR. STEPHEN GENCO, SUPERINTENDENT
SUBJECT: January 16, 2018 Agenda Addendum #1
DATE: January 12, 2018
FINANCE

ADD Motion #7

The Board of Education, as required by the New Jersey Department of Education, approves the non-public
requests for technology funding to purchase the following items under the New Jersey Nonpublic School
Technology Aide Program for St. Aloysius School through The Educational Services Commission:

Vendor: Apple Inc.

Quantity Description Total
1 MacBook Air 13-Inch $1,159.00
1 AppleCare+ $183.00
Vendor: CDW
Quantity Description Total
20 Panasonic RP HT21-Headphones $133.20
STUDENTS
Motion #1 — Out of District Placements
ADD
e. One Student Placement: The Center for Educational Advancement (CEA School)
Effective: January 12, 2018
Tuition: $54,000.00 pro-rated

ADD Motion #11

The Board of Education approves a trip for the Johnson Elementary School fourth grade class to
Washington Crossing, Washington Crossing, Pennsylvania on Thursday, May 17, 2018, at no cost to the

Board.

PERSONNEL

Motion #3 — Retirements

ADD
b.

Donna Ciamarra, Foreman of Custodians & Grounds/Administration, effective August 1, 2018.
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PERSONNEL (continued):

Motion #5 — Leave of Absences — continued:

ADD

I Theresa Gosse, Paraprofessional-Shared/Elms, paid medical leave of absence, effective January 22,
2018 through March 2, 2018, returning March 5, 2018.

m. Megan Bender, Art Teacher/JLHS, revised unpaid Federal and NJ Family Medical Leave of
Absence, effective October 9, 2017 through January 17, 2018; revised unpaid Child Care Leave of
Absence, effective January 18, 2018 through February 1, 2018, returning February 2, 2018.

n. Andrea Martinez, Teacher-Grade 1/Crawford-Rodriguez, paid medial leave of absence, effective
May 14, 2018 through June 30, 2018; unpaid Federal and NJ Family Medical Leave, effective
September 4, 2018 through December 5, 2018; unpaid Child Care Leave of Absence, effective
December 6, 2018 through December 14, 2018, returning December 17, 2018.

0. Danielle Parella, Special Education Teacher/Elms, paid medical leave of absence, effective
January 9, 2018 through February 23, 2018, returning February 26, 2018.

Motion #6 — Contract Adjustments

ADD

C. Avedis Ajamian, Driver-Transportation/District, increase hours from 4 hours 20 per day to 6 hours
40 minutes per day, effective January 2, 2018 through June 30, 2018, route adjustment.

d. Yvonne Barrett, Driver-Transportation/District, increase hours from 4 hours per day to 5 hours 40
minutes per day, effective January 2, 2018 through June 30, 2018, route adjustment.

e. Francesca Dalconzo, Driver-Transportation/District, decrease hours from 6 hours 40 minutes per
day to 5 hours 20 minutes per day, effective January 2, 2018 through June 30, 2018, route
adjustment.

f. Margaret Ely, Driver-Transportation/District, increase hours from 5 hours 20 minutes per day to 6
hours 5 minutes per day, effective January 2, 2018 through June 30, 2018, route adjustment.

g. Donna Long, Driver-Transportation/District, increase hours from 5 hours 20 minutes per day to 7
hours per day, effective January 2, 2018 through June 30, 2018, route adjustment.

h. Shirley Medina, Driver-Transportation/District, increase hours from 5 hours 40 minutes per day to 6
hours 40 minutes per day, effective January 2, 2018 through June 30, 2018, route adjustment.

i Ronald Rapp, Driver-Transportation/District, decrease hours from 6 hours 40 minutes per day to 5
hours 20 minutes per day, effective January 2, 2018 through June 30, 2018, route adjustment.

J. Joann Rodriguez, Driver-Transportation/District, decrease hours from 6 hours 5 minutes per day to
5 hours 40 minutes per day, effective January 2, 2018 through June 30, 2018, route adjustment.

k. Emily Clark, Music Teacher/EIms, increase salary to reflect degree change, effective January 10,

2018 through June 30, 2018.

ADD Motion #19
The Board of Education approves the employment of the following personnel:

a. Christopher Daniels, Driver-Transportation/District, replacing Ana Panzara, 4 hours per day,
effective January 17, 2018 through June 30, 2018.

b. Jeffrey White, Driver-Transportation/District, replacing Anibar Yglesias, 4 hours per day, effective
January 17, 2018 through June 30, 2018.

C. Laureen Cagiano, Substance Abuse Coordinator-SAC/JLHS, replacing Andrea Mangini-Harold,
effective March 1, 2018, pending release from current district through June 30, 2018.

d. Adriana Eisele, Art Teacher, replacing Ellen Fuge, effective February 1, 2018, pending fingerprint

approval through June 30, 2018.



Jackson School District

Superintendent’s Office M E M O
TO: Jackson Township Board of Education
FROM: DR. STEPHEN GENCO, SUPERINTENDENT
SUBJECT: January 16, 2018 Agenda Addendum #2
DATE: January 16, 2018
FINANCE

ADD Motion #8

The Board of Education, based on the recommendation of the Board Secretary, awards a professional
services contract to Statistical Forecasting, LLC, Dorset, Vermont, to perform a demographic study for the
District at a cost of $10,700.00.

ADD Motion #9
The Jackson Board of Education approves the following parent transportation contract agreement:

School: School for Children with Hidden Intelligence (SCHI), Lakewood, N.J.
Parent/Legal Guardian: AL
Location: Lakewood, New Jersey
Route: #1746
Contract Term: December 20, 2017 — June 30, 2018
Contract Amount: $75.00 Per Day
PROGRAMS

ADD Motion #12

The Board of Education approves the Spring Math Prep program for McAuliffe Middle School for the 2017-
2018 school year, to be paid by district funds, not to exceed $3,350.00.

PERSONNEL
Motion #4 — Resignations
ADD
C. Ronald Brown, Paraprofessional-Classroom/JLHS, effective January 29, 2018.

Motion #5 — Leave of Absences
ADD

p. Efstratia Byrnes, Assistant Principal/Goetz, paid medical leave of absence, effective January 16,
2018 through February 2, 2018, returning February 5, 2018.

Motion #6 — Contract Adjustments
ADD

l. Tracy White, Teacher/Goetz, increase salary to reflect correct step, effective September 1, 2017
through June 30, 2018.

ADD Motion #20

The Board of Education approves the suspension without pay of one (1) employee, ten (10) days, for
performance, name on file with the Superintendent.
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