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AGREEMENT BETWEEN
THE CITY OF NEW BRITAIN AND

LOCAL 1186, AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL

EMPLOYEES, COUNCIL 4, AFL-CIO

This agreement is entered into by and between the City of New Britain (hereinafter referred to as
the “City™), and Local 1186 of Council 4, of the American Federation of State, County and

Municipal Employees AFL-CIO (hereinafter referred to as the “Union™). It is the intention of the

parties entering into this Agreement to maintain a harmonious relationship between them
recognizing the legitimate needs of the employees covered as well as the obligation of the City to
the public.

1.0

I[.1

1.2

I.3

ARTICLE I - UNION RECOGNITION

The City recognizes the Union as the sole and exclusive bargaining agent for the
purposes of collective bargaining pursuant to the terms and conditions of the
Municipal Employees Relations Act with respect to rates of pay, wages, salaries,
hours of employment and other conditions of employment for all employees in
classifications listed in the compensation plan appended hereto, and any and all
employees paid from funds obtained by the City from federal, state or other
sources, with the exception of those covered by the job classifications listed in
Appendix B of this Agreement, and with the further exception of all uniformed
and investigatory employees of the Fire and Police Departments.

No job classification included in the bargaining unit under Section 1.0 above shall
be reclassified outside the unit as defined above during the life of this Agreement
without mutual consent of the parties.

If the City shall create any new position during the life of this Agreement, it will meet
with the Union in an attempt to arrive at a mutual determination as to inclusion or
exclusion from the bargaining unit. In the event they are unable to agree, the City at its
option may rescind the creation of the position or refer the matter to the State Labor
Relations Board for determination under Section 7-471 (2) of the General Statutes in
which event, the City’s option to rescind will no longer be effective.

If the position is determined to be within the scope of the bargaining unit, the City and
the Union must agree on proper pay grade or use the services of the State Board of

Mediation and Arbitration as stated above.

Lach month, the City of New Britain shall furnish to the Union a Iist of all newly hired

employees. In addition, and upon request, the City shall submit information every four (4)

months on employees represented by the bargaining unit in the format of an excel
spreadsheet to the Union via a secure upload site to be provided by the Union. The
spreadsheet will contain the following information: name of employee, date of hire,
address of employee, position, department, rate of pay, work phone, and email address.
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The term “employee” as used in this Agreement shall not include temporary or seasonal
personnel. Temporary or seasonal personnel are those employed for not more than one
hundred eighty (180) calendar days within a calendar year, except as noted below. The
Union shall be notified of the hiring of any temporary or seasonal personnel.

Seasonal personnel assigned to the Golf Course may be extended beyond the 180-day
fimit, up to the maximum number of days the course is open to the public. Seasonal
employees will not be used in lieu of the full-time employees currently assigned to the
Golf Course.

Seasonal employees in the Parks and Cemeteries may work from April 1 of each year to
Thanksgiving Day. Effective March 1, 2014, seasonal employees in the Department of
Public Works may be employed from March 1¥ through the first Friday in December
of each year,

Temporary employees hired to fill a vacant bargaining unit position may be extended
beyond the 180-day limit if the City is actively taking steps to fill the position.

ARTICLE II - THE RIGHTS OF THE CITY

Unless expressly limited or relinquished below by a specific section of this Agreement,
the rights, power and authority held by the City and any of its Departments, Agencies or
Boards pursuant to any Charter, general or special statute, ordinance, regulation or other
lawful provision over matters involving the municipality, and the complete operational
control over the policies, practices, procedures and regulations with respect to its
employees shall remain vested solely and exclusively in the City of New Britain.

ARTICLE IIT — UNION SECURITY

The City agrees to deduct an initiation fee, weekly dues, or service fees as specified by
the Secretary of the Union from the wages of all City employees covered by this
Agreement, provided, however, that the City has been duly authorized by the employees
to make such deduction. The patties recognize that the authorization of the Union to
payroll deductions is an agreement solely between the Union and its members which the
member may revoke consistent with the Union’s membership rules. Should a bargaining
unit member approach the Employer or its agent to terminate or modify his or her
contractual relationship with the Union, that bargaining unit member will be directed to
communicate such intent directly with the Union.

All employees hired into a collective bargaining unit position may become and remain
union members in good standing in accordance with the provisions of the International
Constitution or pay to the Union a service fee that’s determined by the Union.

The total amount of dues deducted for any week shall be remitted to the Financial Officer
of the Union no later than the following week.
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The weekly remittance of dues or service fees to the Union will be accompanied by a list
of names of employees from whose wages, dues or service fee deductions have been
made.

The City agrees that there will be no lockout of any employee or employees during the
life of this Agreement. The Union and the individual employees covered hereunder
expressly agree that there will be no strike, slowdown, work stoppage or other
interference with the operations of the City during the life of this Agreement.

The City agrees to deduct from the weekly pay of bargaining unit members who authorize
such deductions from their wages, such amounts as each individual employee wishes to
contribute to the National People Committee of AFSCME. It is understood that such
contributions are voluntary and are not required as a condition of employment. The
Union shall provide to the City authorization for payroll deductions signed by the
employee, with the weekly deduction amount clearly indicated. The City agrees that the
total amount deducted, along with a list of names of contributors and individual
contributions shall be forwarded to Local 1186 on a monthly basis. Checks for such
amounts shall be made payable to the National People Commiltee.

The Union agrees to indemnify and save the City harmless against any and all claims
demands, suits or other forms of liability that shall arise out of or by reason of action
taken by the City for the purpose of complying with the payroll deduction provisions of
this Article.

All new hires which are represented by the bargaining unit, within fifteen (15) days of
their start date, shall be released from work, for thirty (30) minutes without loss of pay, to
attend a Union orientation. Management shall not be present during the Union’s
orientation.

ARTICLE IV — SENIORITY

Seniority is defined as the length of service of the employee in the bargaining unit from
the last date of employment by the City. Employees who were employed under EEA or
CETA and who had no break in full-time service prior to entering City service, shall have
such EEA or CETA time credited for the purpose of seniority, longevity and vacation
entitlement. Service as a temporary full-time or temporary part-time employee does not
count towards seniority.

The City will maintain a seniority list for all departments, which shall be revised as of
January 1% of each year and a copy furnished to the Union no later than February 1%,
Any claims for correction of such list must be submitted to the Human Resources
Director in writing by the Union within thirty (30) days of its receipt of the seniority list.
The Human Resources Director shall respond within thirty (30) days of such notification
by the Union. If no agreement is reached the Union may file a grievance within thirty
(30) days.

(A)  No employee shall attain seniority rights under this Agreement until the employee
has worked twelve (12) months in the Department for which employed. During

3
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B)

(A)

(B)

such period the employee shall be subject to all other clauses of this Agreement
but shall be on probation and may be discharged by the City for any reason and
without recourse to the grievance and arbitration provision of this Agreement by
either the Union or the employee. Upon completion of the probationary period,
the employee’s seniority shall date back to the time the employee started work
with the City. The probationary period may be extended upon the
recommendation of the Department Head or designee and with the approval of the
Human Resources Director and the Union, providing such recommendation is
made at least two (2) weeks prior to the expiration of the initial probationary
period.

At any time during the initial probationary period, the Department Head or
designee may recommend in writing to the Human Resources Director the
removal of an employee, if in his/her opinion, the working test indicates that such
employee is unable or unwilling to perform the duties of the position satisfactorily
or that his/her habits and dependability do not merit his/her continuance in the
service. Such recommendation of the Department Head or designee and the
reasons therefore shall be in writing to the Human Resources Director with a copy
to the employee and to the Union if it requests it. No employee shall be removed
from a position during his/her probationary period without the approval of the
Human Resources Director. The employee, if removed, shall not have any right
to be restored to the eligibility list from which he/she was appointed.

Examinations shall be open to bargaining unit employees who have completed
their initial probationary period and meet the established qualification standards as
stated in the respective job descriptions.

The probationary period for promotional appointments is six (6) months. During
the probationary period, an employee shall receive a written evaluation at the end
of two (2) months and at the end of four (4) months. Such evaluations shall
indicate to the employee the areas where performance has been satisfactory and
those where improvements are needed. In the latter case, the improvements
required shall be clearly indicated. A supervisor familiar with the employee’s job
performance and work habits shall complete the evaluations. The evaluating
supervisor with or without Department Head or designee shall meet with the
employee to review each evaluation. An employee who fails to pass the
probationary period in the judgment of the Department Head or designee shall be
reinstated to the position occupied immediately prior to his/her promotion. In the
event an evaluation is not completed at the times specified above, the employees’
performance shall be considered to have been satisfactory. The employee may be
removed at any time during the probationary period for failure to meet the
performance standards of the position,

Under extenuating circumstances, the probationary period may be extended for up
to three (3) months upon the recommendation of the Department Head or designee
and with the approval of the Human Resources Director and the Union providing
such recommendation is made at least two (2) weeks prior to the expiration of the
probationary period.

4
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(C) A position may be filled on an acting basis for a period not to exceed six (6)
months. This provision shall apply to any bargaining unit vacancy occurring after
the signing of this Agreement. Any acting position beyond six (6) months must
be agreed to by the City and the Union. Employees who are on their initial
probation shall not be eligible to serve in an acting capacity until their initial
probation has been completed unless no non-probationary employee is willing to
accept the position.

44  Anemployee shall lose his/her seniority only under the following conditions:

(A)  Termination of employment by voluntary resignation or discharge for just cause.

(B)  Failure to respond within fourteen (14) working days after having been
notified to return to work pursuant to notice of recall given to a laid-off employee;
Notice of recall shall be sent by certified mail with return receipt requested and
shall be sent to the employee’s last known address.

(C)  Failure to return to work at the expiration of a leave of absence.

(D)  Refusal to accept recall from layoff when the classification and pay grade are the
same as those held by the employee at the time of layoff. An employee shall be
allowed one refusal of recall to any position rated lower than the position held at
the time of layoff,

(E)  Remaining on the recall list for more than twenty-four (24) consecutive months.
An employee who is promoted outside the bargaining unit shall lose his/her
seniority benefits for the purpose of layoff, promotion and vacation selection

unless such employee returns to a bargaining unit position within six (6) months
of the promotion.

ARTICLE V — LAYOFF RECALL, TRANSFER AND VOLUNTARY DEMOTION

5.0  Layoff shall mean any of the following measures initiated by the City:

(A)  Involuntary, non-discipline termination of an employee because of lack of work,
elimination of a position, ot the elimination of an activity.

(B}  Reduction of an employee’s hours of work, below the established workweek for
. the classification,

(C)  Demotion of an employee unrelated to any disciplinary action or performance
evaluation made in lieu of (A) or (B) above.
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The City shall notify the Union and the employee at least two (2) weeks in advance of
any layoff of a permanent employee.,

Layoffs shall take place within a Department or Division as identified in Appendix A.

Layoffs of field personnel shall be within the department with the least senior employee
being laid off first. Layoffs of clerical personnel shall be within the department with the
least senior employee being laid off first, For either field or clerical personnel the order

5.3

54

of layoff shall be as follows:

(A)
(B)
(©

(D)
(E)

(A)

(B)

Substitute Employees

Temporary and Seasonal Employees

Part-time Employees (working less than the standard workweek for the
classification)

Full-time employees serving an initial probationary period

Permanent full-time employees

BUMPING: In lieu of layoff, an employee may elect to bump into a lower class
within the Department or Division in which the employee works, providing the
employee previously had permanent status in such lower class or has the
minimum qualifications of the classification as determined by the Human
Resources Director and providing the employee to be replaced has less seniority.

An employee electing the option to bump must submit his/her request in writing
to the Department Head or designee and the Human Resources Director within
five (5) working days of receipt of notice of layoff. Upon a decision to bump,
the Department Head or designee shall reassign the employee to the lower
classification if the employee meets the requirements as set forth above.

BUMPING CITY-WIDE: In the event an employee scheduled to be laid off
does not qualify to bump into a lower class within his/her Department or
Division, the employee may elect to bump outside his/her Department or
Division. In order to exercise such option the employee must submit his/her
request in writing to the Human Resources Director within the five (5) day
period cited in (A) above. Upon receipt of such notice, the Human Resources
Director shall assign the employee to the position held by the least senior
employee in the City who is in the same or lower class in which he or she meets
the minimum qualifications outlined in the job description as determined by the
Human Resources Director,

Any employee who is laid off, involuntarily demoted (bumped) or had his/her hours of
work reduced in accordance with Section 5.0 of this Article shall have his/her name
placed on a reemployment list(s). An employee shall be entitled to specify placement on
the reemployment list(s) for any and all classifications in which he/she held permanent
status. The names of employees shall be arranged on the reemployment list in order
of seniority and shall remain thereon for a period of two (2) years.



5.5

5.6

5.7

5.8

5.9

5.10

5.11

Agreement Between Local 1186 and the City of New Britain July 1, 2025 (o June 30, 2028

Any individual recalled under the provisions of this Article shall not suffer any loss of
rights, privileges or benefits.

Employees on a reemployment list shall be rehired, reclassified to their former positions
or reinstated to their former workweek in accordance with their seniority and there shall
be no appointments to such positions from outside the bargaining unit until employees
on such reemployment list have been restored to their original status.

An employee appointed from a reemployment list to a position in his/her former
classification shall be paid at the same pay step as held when he/she was reduced in
status or laid off.

In the event an employee is recalled into a lower classification, or assigned to a lower
classification in lieu of layoff, such employee shall be paid at the pay step in the lower
classification which is closest to but not more than his/her previous step.

The following Union Representatives who are employees shall have top seniority during
their terms of office to be applied to all cases of a decrease in a working force: President,
(8) Vice Presidents, Treasurer, Secretary, (6) Trustees, Sergeant at Arms, Departmental
Stewards (not more than one (1) per Department per shift nor in any event more than an
average of one (1) Steward per fifty (50) employees or major fraction thereof in the
bargaining unit). In the event of Union restructure, no more than three (3) additional
officials may be included by the Union for purposes of this section.

Prior to filling a position from an open competitive list, the City shall post that such
position is available to bargaining unit members in an equivalent class and grade. An
eligible employee who desires to transfer to such position must file a transfer request
with the Human Resources Director. A transfer may be effected upon acceptance by the
Department Head or designee in which the vacancy exists and approval of the Human
Resources Director. No person shall be transferred to a position for which he/she does
not possess the minimum qualifications.

When an employee is transferred from one department to another, the employee shall
retain seniority in the department from which transferred and shall be considered a
probationary employee in the second department until the employee has worked sixty
(60) days therein. At the end of the probationary period, seniority shall be transferred to
the new department. If an employee in a position filled by transfer is removed during
the probationary period, he/she shall be reinstated in a position in the classification
occupied by the employee immediately prior to the transfer. If no vacancy in that class
exists at the time, then the provision governing layoff shall be applied.

Employee requests for voluntary demotion to a vacant position in a lower job
classification for which they are qualified shall be subject to the approval of the
Department Head(s) ot designee affected and the Human Resources Director. If more
than one department is involved, agreement must be obtained from both Department
Heads or designee in addition to the Human Resources Director. Notice of the action
taken by the Department Head or designee shall be given promptly to the employee.

7
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Denial of a voluntary demotion shall not be subject to the grievance procedure unless
such voluntary demotion shall not be subject to the grievance procedure unless such
voluntary demotion is requested for health reasons which are substantiated by medical
documentation to the satisfaction of the City. The City reserves the right to question the
employee’s Doctor and to send the employee to a Doctor of its choice.

Such voluntary demotion may be given without the necessity for a competitive
examination. If the employee’s salary is higher than the maximum for the class to which
he/she is being demoted, the employee shall be placed at the maximum salary for the
class, If his/her salary is less than the maximum for the class, he/she shall be placed in
the next lower step in the new salary range. An employee must serve a probationary
period of sixty (60) working days in the case of a voluntary demotion to a position not
previously held. If the employee does not successfully complete the probationary perjod
in the judgment of the Department Head or designee with the approval of the Human
Resources Director, he/she may be reassigned, transferred or terminated but such action
may be appealed through the grievance procedure.

5.12  The City of New Britain reserves the right to transfer an employee to any department or
division within his or her classification.

5.13  Effective July 1, 2017, the minimum staffing for field positions shall be 112. The 112
shall include employees from Stanley Golf Course, Fairview Cemetery, Fleet and Parks
Mechanics, Building Maintainers, Property Management security guards, parking
attendants and custodians, Filtration Plant, Utility Staff and staff of the Parks, Streets,
Sanitation and Sewer Division and all other 1186 field personnel.

ARTICLE VI-HOURS OF WORK OVERTIME AND HOLIDAY PREMIUM PAY

6.0 (A)  The regular workweek and work day for City Hall offices, clerical workers in the
Police Department, and other administrative and clerical employees shall be
seven and one-quarter (1/4) working hours a day (8:15 A.M. to 4:00 P.M. with
one-half (1/2) hour for lunch) five (5) consecutive days a week, Monday through
Friday.

(B)  Any employee who works the above schedule will be entitled to one (1) thirty
(30) minute break each day to be taken in the morning or afternoon with the
approval of the supervisor.

(C)  Ifthe City so decides, the Town Clerk, Revenue Division which includes
Tax, City Assessor, Parking Tickets and Water and Sewer Billing and Collection,
and Recreation and Community Service will work either one or all of the
following work schedules, Monday through Friday:

8:15 AM. to 4:00 P.M,
8:45 A.M. to 4:30 P.M,
9:15 A.M. to 5:00 P.M.
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Such working schedules will be subject to the following provisions:

1. The alternate working hours schedule will be operative for a two-year
period.
2. An employee’s selection of a working schedule will be binding for two

months except in the case of an emergency.

3. If there are no volunteers for the above working schedules, the City has
the right to assign the least senior qualified employees to such shifts.

4. If more requests for specific work schedules are received than can be
accommodated, preference will be given on the basis of departmental
seniority.

5. The City may, upon two weeks’ notice, except in an emergency where no

notice is required, discontinue the above working schedules. If this
occurs, the normal working schedule will be implemented.

6. A review and any necessary modifications may be made after six (6)
month, or at other times deemed practicable by the City and the Union.

In addition to the above, the City, if it decides to do so, may offer the employees
in the above three departments, the opportunity to work extended working hours
to 7:00 P.M. on Thursday evenings as it deems practicable. Employee shall only
work such hours on a voluntary basis. If such hours are worked, the employee(s)
shall receive compensatory time as provided for in Section 6.1.C. Employees
who volunteer for such Thursday working schedule must be able to provide the
necessary services to the public as determined by the Department head or
designee. If at any time coverage of the extended hours on Thursday nights is
not provided on a voluntary basis sufficient to meet the needs of these
departments, the City and the Union agree to meet and discuss.

Employees in the Town Clerk’s Office shall all become a notary public. The City
agrees to pay the employee to get their Notary and shall pay all costs associated
with renewing their Notary.

6.1 For all other employees covered under this Agreement, the regular workweek and
workday shall be as follows:

A, Cemetery — Five (5) days, forty (40) hours per week, eight (8) hours per day 7:00
AM. to 3:00 P.M. Break schedule will be; 20 minute AM break, 18 minute paid
lunch, 20 minute PM break. Employees hired prior to January 1, 1975 shall
work Monday through Friday, employees hired after January 1, 1975 may be
scheduled to work Tuesday through Saturday.
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At the following City Facilities:

Badolato Garage:

Szczesny Garage:

Government Ctr.:

Government Cir.:

Police Dept..

City Hall:

Security Guard

Security Guard
Cashier Clerk #1
Cashier Clerk #2

Security Guard #1
Security Guard #2
Cashier #1
Cashier #2
Cashier #3

Laborer
Custodian #1

Custodian #2
Custodian #3

Custodian #1/PW Maintainer

Custodian #1

Custodian Foreperson

Security Guard

8 am. —34:30 p.m. (1/2 hour lunch)

8 a.m. —4:30 p.m. (1/2 hour lunch)
8:30 am. — 5 p.m. (1/2 hour lunch)
9 am. — 5:30 p.m. (1/2 hour lunch)

7 am. — 3:30 p.m. (1/2 hour lunch)
9:30 a.m. — 6 p.m. (1/2 hour lunch)
8 am. —4:30 p.m. (1/2 hour lunch)
9 a.m. — 5:30 p.m. (1/2 hour lunch)
10 a.m. — 6:30 p.m. (1/2 hour lunch)

6 am. — 2:30 p.m. (1/2 hour lunch)

6 a.m. - 2:30 p.m. (1/2 hour lunch)
7 a.m. - 3:30 p.m. (1/2 hour lunch)
4 p.m. — Midnight (Mon.-Thurs)

3 pm. — 11 pan. (Friday)

(1/2 hour lunch)

6 a.m. - 2:30 p.m. (1/2 hour lunch)
4 p.m. — Midnight (Mon. — Thurs.)
3 pm. — 11 p.m. (Friday) (1/2 lunch)

12 p.m. — 8 p.m. (Mon.~ Fri.)
(1/2 hour lunch})

4 p.m. — Midnight (Mon. - Thurs.)
3 pm. — 11 p.m. (Friday)
(%2 hour lunch)

Facilities and Energy
General Foreperson 7:30 a.m. — 4 p.m. (1/2 hour lunch)

Facilities Maintainer 7:30 a.m. — 4 p.m. {1/2 hour lunch)

Clerical 8:15 am. — 4 p.m. (1/2 hour lunch)

C. Public Works Department Field Operations (excluding Golf Course and Cemetery),
Fleet and Facilities Management and Utility Division — Five (5) days, forty (40)
hours per week, eight (8) hours per day, Monday through Friday. Employees shall
work from 7:00 A.M. to 3:00 P.M. Break schedule will be; 20 minute A.M. break,
18 minute paid lunch, 20 P.M. break.

10
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Golf Course — Five (5) days, forty (40) hours per week, eight (8) hours per day.
After the last Friday of September, employees shall work from 7:00 a.m. to 3:00
p.m. with a half hour paid lunch and a 15 minute break in the morning.

From the first Monday on or after April 17" through last Friday of September, the
Golf Division will change its work hours from 6:00 a.m. to 2:00 p.m. with a half
hour paid lunch and a 15 minute break in the morning,.

All Golf Division employees and seasonal workers assigned to the Golf Course will
report to work Monday through Friday excluding holidays from 6:00 a.m. to 2:00
p.m. during the summer hours schedule and 7:00 a.m. to 3:00 p.m. during winter
months.

Local 1186 agrees that overtime at the Golf course will be first offered to full-time
permanent employees of the Golf Course in Local 1186. If all full-time permanent
employees of the Golf Course in Local 1186 refuse, the City can then use seasonal
workers assigned to the Golf Course for overtime.

Water Department:

Employees of the Water Treatment Plant Division will maintain the normal hours of
work.

Filtration Plant Operators work 3 shifts:
8am. —4pm.

4 p.m. — 12:00 midnight

12:00 midnight — 8 a.m.

For Clerical and Administrative employees in the Filter Plant work hours are 8:15
a.m. — 4:00 p.m., Monday — I'riday.

Civilian employees of the Police Department — Five (5) days, thirty-six and one-
quarter (36.25) hours per week, seven and one-quarter (7.25) hours per day,
Monday through Friday, 8:15 a.m. — 4:00 p.m. with a 30 minute unpaid hunch.
With the approval of the Department Head or designee, work force may change the
lunch period to meet circumstances.

Senior Citizens Center:

Office staff work 8:15 a.m. — 4:00 p.m., Monday — Friday

Travel and Trip Coordinator works a 36.25 hour week.

11
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Senior Center Building and Grounds Maintainer works a flexible schedule within
the two schedules below:

L

7:00 am. —3:30 p.m.
12 noon — 8:30 p.m.
(40 hours per week)

Employees working on any shift or workweek shall be given preference by
seniotity to transfer to any other shift or workweek provided a vacancy exists in the
same classification. Such transfer may be made only once during the life of this
Agreement.

GENERAL

The Department of Public Works is solely responsible for snow/ice removal operations on
all city streets, parks, and parks maintained sidewalks and roads and this work is
considered shared overtime among the Field Services, Utility and Fleet Divisions of Public
Works, and the conditions of this amendment pertain to only the members of Public Works
employees who are eligible for Public Works” Winter Storm Operations.

II.

A.

STAFFING FOR WINTER STORM OPERATIONS WORK ASSIGNMENTS

Winter Storm Operations shall be offered and tracked separately from regular
overtime. For overtime equity associated with Public Works Winter Storm
Operations the following shall apply:

D Unless otherwise noted, all Local 1186 job classifications in the Public
Works Department that have a CDL requirement are eligible to sign up for a
“Snow Priority List” for the general work assignments associated with
Winter Storm Operations by October 15™ each year. Employees that sign
up for the “Snow Priority List” will have first priority for calls-ins and
scheduled overtime. For overtime equity purposes employees on the “Snow
Priority List” shall be equalized among each other. The following job
positions are not eligible to sign up for the “Snow Priority List”:

a) Local 1186 Public Works Supervisors.

b) Local 1186 Fleet Division employees and Facility Division
employees (if applicable).

c) Local 1186 Water Caretakers.

d) Local 1186 Job classifications associated with the operation of the
Water Treatment Plant.

2} General Foreperson supervisory responsibilities for Winter Storm
Operations shall be assigned based on job classification, with the exception
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{ that Winter Storm Operations on sidewalk operations and major park roads
shall be considered shared work between the Public Works and Parks
General Foreperson job classifications.

3) Foreperson “chaser” supervisory responsibilities for Winter Storm
Operations shall be considered shared work between Public Works
Foreperson job classification and Field Services Division Supervisors.
Public Works General Forepersons and Parks General Forepersons shall be
called in as “chaser” prior to Utility Division Supervisors being in called in
as backup chasers if the Public Works General Foreperson and Park General
Foreperson are not scheduled or not going to be scheduled for a snow shift
that falls within the same storms. Overtime hours associated with “chaser”
responsibilities shall be tracked on a Snow Overtime Equity List.

i. The City is NOT required to assign a Foreperson as a chaser when
only sidewalk operations are occurring and when the Parks General
Foreperson is working; and

ii. In addition to the Parks General Foreperson, the City will assign
a Foreperson as a chaser for larger park operations which include Park
Roads, Parks Parking Lots or Downtown Clean up.

4) Local 1186 Supervisors from Public Works Utility Division shall setve as
back-up supervisors for both the Public Works Snow Operations.

5) All Local 1186 Public Works Fleet Division employees shall be pooled for
the Fleet Management duties related to Winter Snow Operations and snow
overtime shall be distributed and snow overtime equity shall be achieved
accordingly. Related to this, a minimuwm of one (1) fleet mechanic shall be
called in for half snow shifts and a minimum of two (2} fleet mechanics
shall be called in for full snow shifts.

The City will assign one (1) mechanic to perform fleet management

duties during sidewalk operations ONLY for sidewalk operations and/or
portion of sidewalk operations which occur after regular scheduled work
hours on the weekdays, or on the weekends and holidays, and if no
mechanics are working during that time period. The City shall not be
required to assign a mechanic to any sidewalk operation or any portion of a
sidewalk operation which occurs during the regular work day or while a
Street snow shift is in progress and mechanics are already working.

6) All Public Works employees that hold a valid Class A or B CDL license are
eligible to perform other Winter Storm Operations related work assignments
as back-ups to the employees on the “Snow Priority List”. Back-up
assignments will be assigned from the lowest eligible job classification to
the highest job classification.
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III.

7 The City reserves the right to skip employees (ex. Supervisors, Fleet
Employees) when filling “back-ups” to staff Winter Storm Operations in
situations where they may be needed for their primary duty on a following
shift,

8) Effective the 2021/2022 Winter Season, employees that sign up for the
“Snow Priority List” and get six (6) or more refusals in three (3)
consecutive winter seasons shall not be eligible for the “Snow Priority List”
the following Snow Equity Year. If an employee is offered two overlapping
shifts in the same time period and refuses both, he/she shall only receive one
refusal but shall be charged for the hours of the shift with the greatest hours.

SHII'TS FOR WINTER STORM OPERATIONS WORIK ASSIGNMENTS

Work assignments for Winter Storm Operations shall be staffed based on
alternating shifts. The first and last shift of a Winter Storm Operations may last up
to 18 hours with middie shifts (if needed) lasting 12 hours. Shift changes will be
scheduled at noon and midnight.

1. For winter storms only, which are predetermined prior to the regular workday
(t.e. 7AM. to 3 P.M. Monday to Friday) to have multiple shifts, the Union
agrees that the City has the right to change regular work hours for employee(s)
on shifts for winter storm operations; and

2. For storms that occur during the work weck Monday to Friday, if the first shift
of a multi shift storm is less than 12 hours long, and a second shift is starting at 12
noon, employees working that first shift will be allowed to continue to work from
12 p.m. to 3 p.m. at straight time or an employee may choose to go home and not be
charged accrued time provided they have met their Connecticut Municipal
Retirement System (CMERS) full work day requirement (i.e. 8 hours); and

3. For storms that occur during the work week Monday to Friday, when a shift is
scheduled for noon, employees working that shift shall report to work at noon and
shall be guaranteed a minimum of 12 hours pay provided that shift was scheduled
prior to 5:00 A.M. on the normal workday. When a shift is scheduled for noon after
5 A.M. on the normal workday (i.e. employees are reporting for work at 7:00 A.M.)
employees working that shift shall be paid for their hours worked; and

4. For any multi shift storm, the final shift shall be in accordance with Section 6.2
111 G of the Collective Bargaining Agreement. For example, in a three shift storm,
the third shift is the final shift and the employees working the third shift shall be
allowed “to work until the end of their normal work day at time and one-half (1.5)
or work until noon of that work day and leave without needing to use earned time.
Overtime hours not worked shall be charged for employees that elect to leave at
noon.”

Work assignments for supervisors and fleet employees for each shift of a Winter
Storm Operations shall be staff independently.
14
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H.

General work assignments for each shift of a Winter Storm Operations shall be
offered in the following order:

1) Public Works employees on the “Snow Priority List” until exhausted.

2) Public Works employees on the “Snow Priority List” already working a
current shift. The City maintains the option of limiting the number of
consecutive shifts beyond double shifts that an employee can work.

3) Fleet employees unless Section 6.2 Il A.7 applies

4) Public Works “Back-up” employees including Public Works employees
eligible to sign-up for the Snow Priority List that did not sign up and Public
Works employees that have “struck out” based on 6 or more refusals .
Assignments for employees covered by this subsection shall be mandatory
based upon lowest to highest seniority if required to meet the needs of
winter storm operations and overtime equity shall not apply. This does not
apply to supervisors and fleet employees.

Employees called in to work prior to establishment of a snow shift shall be
guaranteed a minimum of four (4.0) hours call in time or hours worked, whichever
is greater,

Employees working two or more consecutive snow shifts shall be provided
ameal allowance. The meal allowance shall involve an employee being given an
additional $20.00 per each continuous eight (8) hours of Winter Snow Operations
worked. Any meal allowances paid will be added to an employee’s pay check.

When City-wide Winter Snow Operations are ongoing Public Works employees
that are assigned to the current shift shall be compensated at time and a half (1.5)
for their hours worked. Employees that are called in to perform Winter Storm
Operations work in relief of an on-shift employee shall be compensated at time and
one-half (1.5) for their relief hours worked. This shall apply to employees working
in relief of an on-shift employee during their four (4) hour rest period, in relief of
employees that need to leave a shift for a sickness or emergency, in relief of utility
workers that had to leave a shift to respond to a utility emergency, and/or other
similar circumstances.

For Winter Storm Operations that last 6 hours or more, and that concludes either at
the beginning of, or during a regular workday, employees that worked the final shift
of the storm operation shall be allowed work until the end of their normal workday
at time and one-half (1.5) or work until noon of that workday and leave without
needing to use earned time. Overtime hours not worked shall be charged for
employees that elect to leave at noon.

Public Works employees not working a current shift are eligible to do snow

plowing, snow blowing, hand work and other related work during regular work
hours.
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IV.

During Winter Storm Operations employees will be allowed one 30 minute break
and two 15 minute breaks per eight (8) continuous hours worked.

Employees working a Winter Storm Operation will be given a 4-hour rest period at
the completion of 18 hours of duty, or earlier at the City’s discretion, provided that
the completion of the Winter Storm Operation does not occur within that timeframe.
The City maintains the option of either staggering 4-hour paid rest periods or
scheduling them together, and shall make efforts to schedule rest periods during
nighttime hours. The start of the 18-hours of duty shall be measured from the
beginning of that employee’s work hours or the end of that employee’s previous
rest period.

Employees are required to stay on City premises, or at an agreed to location, during
4-hour paid rest periods unless otherwise approved by the Public Works Supetvisor
in charge of the Snow Operation. Cots will be provided for employees during the
4-hour rest period. Additionally, shower facilities will be provided for Winter
Storm Operations lasting longer than 24 hours for employees working double shifts.

All classifications of City employees involved in Winter Storm Operations are
required to remain working until their shift is completed unless otherwise approved
by the Public Works Supervisor in-charge of the Snow Operation.

In cases where an employee has worked an overtime work assignment prior to the
regular work day and/or the Snow Operation, and where the employee would be
due a 4-hour rest period during their shift the employee is required to let the
supervisor filling the snow shift know this prior to accepting the Snow overtime
assignment. In these cases if the Supervisor does not use this employee for the shift
they will not be charged the hours or charged a refusal,

During Winter Storm Operations the City shall make a good faith effort to call in
City employees prior to outside contractors and in general, contractors shall only be

used in emergency situations,

The provisions for double time and holiday pay will remain as stated in the current
Agreement in Article VI, Section 6.3(B).

OVERTIME EQUITY AND REFUSALS FOR WINTER STORM OPERATIONS

Overtime equity for Winter Snow Operations shall be tracked and equalized per
winter season.

Each employee is required to supply the City phone numbers (up to 2) that the City
will use to call in that employee for Winter Storm Operations. A refusal occurs;

D If an employee fails to answer the call from the Public Works Supervisor
filling staff for a Public Works Snow Operation with the following

exceptions:
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a) If the individual is on Active Duty for Military Training; or

b) If the individual was scheduled for a subsequent shift and did not
anticipate being called provided, however, the City fills the shift.

2) The individual claims an illness and then reports to their next regularly
scheduled shift.

3 The individual refuses to report to work or states they are not available to
work.

All Snow Operations overtime hours offered or worked shall be charged to an
employee’s applicable equity list except as provided in Section 6.2 Il C 4.

An on-shift employee that is offered, but does not accept, work for the next shift of
a Winter Storm Operation shall have these hours charged as not available, but shall
not be charged as a refusal.

An employee that cannot work a Snow Operation overtime assignment due to a
medical issue or an illness that prevented them from working this overtime
assignment shall not be charged a refusal provided they can provide a doctor’s note
or adequate documentation within seven (7) calendar days.

An employee on bereavement leave in accordance with the language in the Local
1186 Agreement shall not be charged a refusal.

An employee that cannot accept a snow shift because they are either scheduled for
or are already working a regular overtime assignment shall be charged for the hours
missed, but shall not be charged a refusal.

Supervisors eligible for Winter Storm Operations, Fleet Division employees, and
employees on the “Snow Priority List” that complete the entire winter season with
less than 6 refusals shall be awarded one (1) personal day on April 15" of

the applicable calendar year provided they have accepted a minimum of 50% of the
shifts offered to them. This personal day is required to be used within six (6)
months of the day it was earned.

Public Works Employees shall typically be offered snow overtime prior to calling
in outside contractors except in cases of emergency where the health and safety of
the public is a major factor.

Employees shall receive (2) passes per winter season from being charged a refusal
for time they are on a pre-approved vacation. Each pass shall apply to vacation

approvals between 1 and 7 calendar days approved in writing.

Winter Storm Operations overtime equity shall be considered achieved for an
employee if an employee’s hours are within 10% of the average overtime equity
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amount for all the employees on their equity list at the end of the overtime equity
year which shall be between October 15" and April 15" .

L. Winter Storm Operations “Back-up” work shall be offered from the lowest to the
highest eligible job classification, and shall be tracked, but is not eligible for
overtime equity unless otherwise noted.

M. Winter Storm Operations “Back-up” work by Supervisors and Fleet Employees
shall be tracked on these employees Overtime Equity Lists. Supervisors and Fleet
Employees shall not be charged refusals for “Back-up” assignments they do not
accept but they shall be charged the hours.

N. If the City cannot fill its Winter Storm Operations to full staffing levels through a
voluntary process, participation for Winter Storm Operations shall be mandatory
and shifts shall be filled based on lowest to highest seniority. In cases where an
employee has already refused this shift and is then required to work the refusal shall
be removed. Cases of hardship will be considered if it is necessary to fill snow
shifts utilizing this provision,

0. To better equalize the benefit of double time versus time and a half overtime
assignments, all overtime equity shall be tracked based on overtime hours paid, and
not on overtime hours worked.

P. Snow Equity Lists for all Public Works employees shall be revised after every
storm and the list shall be conveniently posted as soon as possible. Further the City
agrees to send the snow equity list to the Local 1186 Union president within a
reasonable time of the completion of the storm.

The City and the Unjon will continue to keep the lines of communication open as it
pertains to Winter Storm Operations to help ensure successful operations for all parties

involved,

(A)  Time and one-half shall be paid as follows:

1. For all work performed by an employee in excess of his/her regular workday
or workweek.
2, For all work performed on the sixth day of an employee’s regular workweek

as set forth in Section 6.0.
(B)  Double time shall be paid as follows:

1. For all work performed on the seventh day of the employee’s regular
workweek as set forth in Section 6.0,
2. For all work performed on holidays plus regular holiday pay.

(C)  Employees may opt to receive compensatory time off in lieu of cash payment for
overtime worked. The City has the option to elect compensatory time off for any one (1)
overtime opportunity worked by each employee in each month at the applicable rate.
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Should the City elect compensatory time in lieu of paid overtime, employees shall not be
charged for the assignment if they decline.

1. Requests for compensatory time off shall be processed in the same manner as vacation
leave.

2. Compensatory time shall be taken within one (1) year from the date earned unless
approved by the employec’s Department Head or designee. Employees shall not lose
earned compensatory time, but must either use the time or be paid for it.

3. Employees shall be allowed to accrue no more than fifty (50) hours of compensatory
time per fiscal year unless otherwise approved by the Department Head or designee.
Employees may cash out all or part of their compensatory hours in June of each
calendar year with two (2) weeks’ notice to the City. Upon leaving the City,
employees’ compensatory hours will be paid to the employee in their entirety.

4, Compensatory time shall be taken in half hour increments. Compensatory time shall
not be used for tardiness.

(D)  Any employee who refuses to report for a scheduled overtime assignment on five
(5) occasions during the overtime equalization year will not be eligible for overtime
equity for the remainder of that year. In addition, any future call-in will be subject
to the discretion of the City. Scheduled overtime is defined as an overtime
assignment made at least seventy-two (72) hours in advance.

(A)  Full-time permanent employees within a department shall be given preference on all
overtime assignments.

(B}  Overtime work for all employees of the department shall be assigned as set forth in
the Memorandum of Understanding, which was signed by the Union and City on
October 28, 2013 and the Amendment to that Memorandum of Understanding,
which was signed by the Union and City on December 6, 2013 both documents are
attached hereto as Appendix F and G and incorporated herein by reference.

(C)  The Union shall be given upon request, a list of all overtime hours, rates paid to
each employee as of October 1™ and April 1

(D)  Overtime hours shall not be considered as part of an employee’s regularly
scheduled hours of work.

L @D An employee called in to work outside regularly scheduled working hours
shall be guaranteed a minimum of four (4) hours pay at one and one-half (1 -
%) times or double time, whichever is applicable. The minimum four
(4) hours shall be for each call-in event and the change of the day shall not
break the continuity of the four (4) hour minimum. If an employee is
required to return to work during any four (4) hour call in period, he or she
shall only receive one (1) four (4) hour call in. This does not apply to
additional call ins if they are outside of the 4 hour time frame of a call in
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(F)

(©)

@)

()

4)

Whenever overtime of two (2) hours or less prior to the start of a regular
workday is scheduled at least seventy-two (72) hours in advance, the
employee shall be guaranteed a minimum of two (2) hours at the time and
one-half rate. If such overtime is scheduled on a weekend or

holiday, or with less than seventy-two (72) hours’ notice, the provisions of
(1) above shall apply.

When overtime is requested of an employee, which overtime shall extend
the normal end of an employee’s shift and said employee elects with the
supervisor’s approval to perform said overtime prior to the start of said
employee’s normal shift, said employee shall be paid for the actual time
worked prior to said shift at time and one-half of said employee’s normal
hourly rate.

An employee who is scheduled to attend a meeting of a City board,
commission or committee outside of his/her work hours shall be guaranteed
a minimum of two (2) hours at the time and one half rate or hours worked at
the time and one half rate whichever is greater.

An employee working a workweek other than the basic Monday through Friday
workweek shall be given preference by seniority to transfer to the regular
workweek provided a vacancy exists in the same classification.

If the City decides to create shifts other than those already established by the
Agreement, the following procedures will take place:

L.

Current full-time bargaining unit employees shall first be asked to volunteer
to move to a shift other than the one they are currently assigned. The City
agrees that there will be no mandatory transfers of present employees who
are on the payroll as of July 1, 1999 to either the second or third shift.

The City shall reserve the right to assign permanent bargaining unit
employees hired after 7/1/99 to either the 2" or 3™ shift.

For special overtime events, such as baseball games, track meets and/or concerts, in
extreme heat conditions, the Superintendent of Field Services can permit Public Work’s
employees working these events to wear shorts.

(A)

ARTICLE VII - LEAVE PROVISIONS

Each employee hired on or before September 25, 1996 shall receive paid sick leave
at the rate of one and one-fourth (1'%4) days a month, cumulative to a maximum of two
hundred and fifty (250) working days. For all employees hired on or before September 25,
1996, at the time of the employee’s retirement or death, he/she or the beneficiary shall
receive, on the basis of current wages, compensation for any unused accumulated sick
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leave according to the following: 20% of the first seventy-five (75) days and 35% of the
next one hundred and seventy-five (175) days.

Employees hired after September 25, 1996 shall receive paid sick leave at the rate of
one (1) day a month, cumulative to a maximum of one hundred and fifty (150) days.
Employees will receive no compensation for unused sick leave upon separation from
service.

Employees may use paid sick leave for illness, injury, health condition, medical diagnosis,
and emetrgency care or {reatment

Upon written request, each employee shall be notified of accumulated sick leave by letter
during the month of January of each year.

(B) When the illness, injury, health condition, medical diagnosis and emergency care

or treatment of the employee’s immediate family requires the employee’s personal
attendance to care for such family member, up to five (5) working days per year chargeable
to sick leave shall be granted, provided, however, that the employee shall furnish a medical
certificate when required to do so under the Federal Family and Medical Leave Act
(FMLA). The Department Head may, upon application and the showing of extenuating
circumstances, extend the leave which will be charged to sick leave. For purposes of
immediate family, it is defined as spouse, parents, grandparents, child, stepchild, brothet,
sister or a relative domiciled in the household.

(C)  Personal leave days will be granted to each employee cach year based on the
number of annual sick days, excluding CT Paid Sick Leave as long as it applies to the City,
used at the end of each fiscal year (June 30) according to the schedule below. Employees
on a leave of absence without pay during the fiscal year will not be entitled to personal
days under this section. Personal days must be used (1) year from the date granted and
normally shall be scheduled at least twenty-four (24) hours in advance with the employee’s
Department Head or designee but this shall not preclude the Department Head or designee
from granting such time off with lessor notice. An employee who is at the maximum sick
leave accumulation will earn personal leave days in the same manner as other employees
although such days may not be credited to the maximum sick leave accumulation.

Number of Sick Days Used Number of Personal Days Earned
0 6
Yito 4 5

Employees hired after July i* in any fiscal year may earn two (2) personal leave
days to be used in the following fiscal year, provided they have worked more than
six (6) months and have perfect attendance in the fiscal year in which they were
hired.

Effective July 1, 2026, for a one year trial basis, the following language will govern
the granting and use of personal days:

Each employee shall receive four (4) personal days every July 1*, For each six-month
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period of perfect attendance the employee shall receive an additional personal day. If

an employee is unable to use his/her personal day as the result of a request for a personal
day being denied by the Department Head/Appointing Authority, the Employee shall be
paid out for those personal days.

1) Personal days, holidays, compensatory days, funeral days which are not charged to sick
leave, days covered by the Connecticut Paid Sick Leave Law (as long as it applies to
the City), and days covered by Workers' Compensation shall not disrupt continuity for
perfect attendance.

2) Inthe event an employee’s perfect attendance continuity is broken, a new six (6) month
accumulation period shall begin immediately upon the employee’s return to work.

After the trial basis, the City or Union may request to reopen negotiations concerning
personal days and the other party shall agree to negotiate.

(E)  The City reserves the right to propose an alternative to the present sick leave
program (i.e., a short-term and/or fong-term disability program). Such proposal,
however, shall be subject to full negotiations with the Union and may not be
implemented unilaterally by the City. Any such agreed upon change shall be
subject to ratification by Union members.

(F)  Employees while out on sick leave shall not work for any other employer during
work hours.

(A)  Employees are to report absences to their immediate supervisor or
authorized agent prior to the start of the shift, or as soon thereafter as
possible. Extenuating circumstances will be taken into consideration. Sick leave can
be used in one (1) hour increments.

(B)  Aninvestigation by a non-bargaining unit member may be made to determine
the validity of a sick leave claim including a request for the employee involved to
submit a medical certificate to substantiate the illness

(A)  Sick leave in excess of the amount stipulated in this rule may be granted by the
respective Department Head or designee with the prior approval of the Human
Resources Director who shall be presented with a complete statement as to the
reason and necessity for such extension, provided however, that a sick leave may be
extended beyond the time earned up to a limit of thirty (30) days with pay provided
that the employee, upon return to work, pays this back at the rate as follows:

I. Each employee hired on or before September 25, 1996 shall pay this back at

the rate of one-half (1/2) day, per month, while the balance of three-fourths
(3/4) day may be credited to the employee’s account,
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(B)

2. Each employee hired after September 25, 1996 shall pay this back at the rate
of one-half (1/2) day, per month, while the balance of one-half (1/2) day
may be credited to the employee’s account.

Sick leave in excess of the amount earned will not become effective until the
employee has exhausted all other time due. All employees shall sign a stipulated
agreement for personal liability to reimburse to the City in monies for all time
extended or balance due the City at the time of their leaving the employment of the
City.

73 In the event of death in the employee’s immediate family or the immediate family of
his/her spouse or civil union partner, the employee shall be granted a minimum of three (3)
days and may request up to five (5) regular work days absence without loss of pay except
that the maximum time for the death of a brother-in-faw and/or sister-in-faw shall be two
(2) days. Three of the five working days are not to be deducted from the employee’s sick
leave account. Immediate family for purpose of this clause is defined as parents,
grandparents, spouse, siblings, child or grandchild and also any relation who is domiciled
in the employee’s household. Any days deducted from an employee’s sick leave account
for this purpose shall not be counted as an occurrence for purposes of a performance
evaluation.

Other individuals domiciled in the employee’s household, or their immediate family
members, will be considered on a case-by-case basis and will not have recourse to the
grievance and/or arbitration procedure.

74 (A)

B)

Whenever an employee is absent from work due to an injury or other incapacity
resulting from his/her employment with the City, and is entitled to compensation
under the Workers’ Compensation Act, such absence shall not be charged against
the employee’s accumulated sick leave for a period not to exceed six (6)
consecutive months. During said period, such employee shall be paid wages which
together with weekly Workers” Compensation checks do not exceed his/her regular
net weekly wage. If an employee is absent for this cause beyond six (6) months, the
employee may, at his/her option make-up the difference between weekly Workers’
Compensation checks and his/her regular net weekly wage through the use of
accumulated sick leave to the extent it is available. Such differential will only be
permitted for no more than two years. Thereafter, the employee shall receive only
his/her Workers” Compensation entitlement.

Net pay shall mean gross base pay less deductions for pension, income tax and
FICA, if applicable.

The City may assign any “light duty” medically able Local 1186 employee who
has incurred a work related injury to any work duties, which the employee is
medically able to perform in any department or job classification at the
applicable rate of pay or histher former rate, whichever is highest.

7.5 Any permanent full-time employee in the bargaining unit who is a member of the
National Guard or Naval Militia or the Military or Naval Forces of the United States
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who is required to undergo field training therein, shall be entitled to leave of absence
with full pay for the period of such field training not to exceed ten working days per
fiscal year. The said leave of absence shall be in addition to the annual vacation leave.
A statement from military authorities evidencing such attendance shall be required by
the City. The statement shall include rank, pay and allowance.

(A)  Upon written request and with the approval of the Department Head and Human
Resources Director, a leave of absence for a specified purpose and for a specific
period not exceeding one (1) calendar year may be granted to the employee of
the City without pay and without loss of seniority. Employees on a leave of
absence for other than medical incapacity will be required to pay for their health
insurance after the first month of such leave at the group rate if they choose to
continue such insurance,

(B)  Unpaid maternity leaves shall be granted for a period of three (3) months. Such
leave shall begin at a time determined by the employee’s personal physician. In
the event the employee is unable to return to work at the end of the maternity
leave period for medical reasons, an extension of up to three (3) months shall be
granted by the Human Resources Director provided the employee’s physician
provides written justification for the need for such an extension.

(€)  In addition to (A) above, a leave of absence without pay up to a total of ten (10)
working days in any fiscal year may be granted by the Department Head to any
employee with not less than six (6) months of employment.

Union Offices and/or delegates shall be granted leave with pay not to exceed four
hundred (400) hours per fiscal year to conduct union business and to attend officially
sponsored meetings, conferences or conventions providing no compensation for loss of
time 1is received by the employees from the Union. Such leave shall only be granted
upon prior notification of the Union President to the Department Head and shall be
subject to his/her approval. The Department Head shall notify the Human Resources
Director.

Employee summoned to jury duty will be paid the difference, if any, between the pay for
Jury service and their regular day’s pay, provided that the employee notifies the
Department Head at the time of receipt of summons, furnishes proof of jury service, and
any payment received and reports back to the department for work on any day or portion
thereof when the jury is not in session.

No employee will be eligible for sick leave during any period he/she is eligible for

and/or collecting Workers’ Compensation from an employer other than the City of New
Britain.
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ARTICLE VIII - VACATIONS

Employees shall earn vacation credits according to the schedule cited below. Vacation
time is credited on an annual basis (with the exception of Section 8 A and B below) and
may be taken by the employee as it is earned.

(A) An employee who has completed six (6) months but less than one (1) year of
continuous service shall be entitled to one (1) week or five (5) working days with

pay.

(B) An employee who has completed one (1) year of continuous service shall be
entitled to an additional week or an additional (5) working days with pay.

(C) An employee who has completed the required years of continuous service below
shall be entitled to a vacation with pay as follows:

Two (2) years up to and including four (4) years:
-~ Ten (10) working days—

Five (5) years up to and including nine (9) years:
-- Fifteen (15) working days—

Ten (10) years -- Sixteen (16} working days—
Eleven (11) years: -- Seventeen (17) working days—
Twelve (12) years: ~-Bighteen (18) working days—
Thirteen (13) years: ~-Nineteen (19) working days—
Fourteen (14) years: --Twenty (20 working days—

Fifteen (15) years up to and including twenty (20) years:
-- Twenty (20) working days—

Twenty-one (21) years
--Twenty-one (21) working days—

Twenty-two (22) years: ~-Twenty-two (22) working days—
Twenty-three (23) years: ~-Twenty-three (23) working days—
Twenty-four (24) years: --Twenty-four (24) working days—
Twenty-five (25) years: --Twenty-five (25) working days—
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The vacation period will be set by mutual agreement between the Department Head and
the employees except that seniority shall govern preference, provided a department’s
efficiency is not impaired. Whenever there is a conflict in requested dates, preference
shall be given to the more senior employee. However, once a vacation request is
approved, the employee shall not be bumped out of his/her vacation request by a more
senior employee. Vacation leave can be used in 1 hour increments.

(A)  Any accrued pro-rata vacation pay due an employee at the time of separation
from City service, regardless of the reason, shall be paid in a lump sun.

(B)  Inthe event of the death of an employee, the employee’s legal representative
shall receive any accrued, pro-rata vacation pay.

When a holiday as specified in Article X occurs during a regular vacation, such time
shall be charged as a holiday and the employee shall not be charged a vacation day for
such time.

Vacation days shall not be accumulated but must be taken within one (1) year of the
date earned unless written permission is granted by the Human Resources Director.
Upon written request from an employee to carry over vacation time, the Human
Resources Director may authorize the carryover up to fifteen (15) vacation days to

be used within six (6) months of the employee’s anniversary date. The Human
Resources Director’s decision concerning the carryover of vacation time shall

not be subject to the grievance and arbitration procedure. However, should an employee
be denied a request to use vacation days within the ninety (90) days prior to his/her
anniversary date, the employee shall be allowed to carryover the denied vacation days,
but in no case shall the carried over days exceed fifieen (15) days.

ARTICLE IX — DISCIPLINARY PROCEDURE

No employee covered by this Agreement shall be discharged or disciplined except for
just cause,

Other than in the case of probationary employees, any disciplinary action including
discharge may be appealed through the grievance procedure of this Agreement.

Any disciplinary action shall be stated in writing giving the reason for it and a copy
given to the employee and the Union Steward at the time of such action.

Written warnings shall not be used against an employee beyond one (1) year from the
date of original issue. The time limits specified herein are valid only when no other
disciplinary action has been imposed for the same offense during the specific time
period. The Human Resources Director shall attach a notification to all materials
concerning a written warning stating that written warning is beyond the one year period
and cannot be used against the employee for purposes of progressive discipline
provided that the conditions cited above have been met.
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The parties agree that disciplinary procedures constitute a corrective process designed to
improve an employee’s behavior through counseling and to make the employee aware of
the fact that failure to change will result in increased penalties. In the event it is
necessary to discipline an employee, such employee shall be informed that he/she has
the right to have a Union Representative present and shall be allowed time to arrange for
such representation.

The procedure for the imposition of disciplinary action shall occur in the following
order:

(A)  Corrective interview conducted during an informal meeting between the
supervisor (with or without the Department Head) and the employee.
Reference shall be made to the required corrective action. This shall not
be considered a disciplinary action.

(B)  Written warning puiting the employee on formal notice that unless
improvement is shown, further disciplinary action will be taken.

(C)  Letter of reprimand from the Department Head or designee containing a
statement of prior efforts made to direct the employee’s improvement and
specifying a time limit within which a level of improvement must be
made.

(D)  Suspension without pay.

(E)  Dismissal.
The order of disciplinary actions specified need not be followed, such as in the case of
serious misconduct or when the well being of other employees or the public is at risk.

For purposes of the above, the term “supervisor” shall mean the next immediate
supervisor excluded from the bargaining unit.

ARTICLE X — HOLIDAYS

The recognized paid Holidays shall be as follows:

New Year’s Day Labor Day

Martin Luther King, Jr. Day Columbus Day

Lincoln’s Birthday Veteran’s Day
Washington’s Birthday Thanksgiving Day

Good Friday Day after Thanksgiving Day
Memorial Day Christmas Day
Independence Day Floating Holiday*
Juneteenth**

And any Holiday officially proclaimed as such by the Congress of the United States or
the Legislature of the State of Connecticul.
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Any filter plant operator whose regularly scheduled day off falls on a holiday shall
receive eight (8) hours of compensatory time to be used in accordance with Section
6.3(c)

*Effective July 1, 1999, the City may, at its option, upon notice to the Union no later
than September 1, 1999 and each September 1% thereafter, reinstitute Election Day as a
paid holiday. If not, employces may choose to take their Floating Holiday in lieu
thereof. Such Floating Holiday will be scheduled in the same manner as a vacation day.
If Election Day is once again declared a federal holiday, the Union shall not be entitled
to another but rather the floating holiday shall remain.

#% The City reserves the right to observe the Juneteenth holiday as set forth above or as
a floating holiday. The City will notify the Union no later than January 7™ as to whether
Juneteenth will be observed or treated as a floating holiday.

Holidays falling on a Saturday shall be celebrated on the preceding day.

Holidays falling on a Sunday shall be celebrated on the following Monday.

No holiday pay shall be paid to an employee who is under suspension or on a leave of
absence without pay when the holiday occurs. The unpaid holiday shall count as one of
the days of the employee’s suspension

If a holiday occurs while an employee is out on sick leave, such holiday shall not be
charged against the employee’s sick leave account.

ARTICLE XI - WAGES/LONGEVITY

Wages shall be increased in accordance with the attached compensation plan,

An employee, who is permanently in a position, after having served one (1) year (12
months) in grade will advance to the next step of the pay plan. The implementation of
this higher rate will become effective the first full workweek occurring after such twelve
(12) month period, provided Civil Service requirements governing such increments
have been met. Should any employee be denied their step increase, it shall be grievable.
This section shall not apply to any period of time which an employee was acting in a
position

(A) (1)An employee temporarily required and assigned to perform the work of a
higher classification inside the bargaining unit on an acting basis shall receive an
adjusted rate while working in the higher classification. This adjusted rate shall be
the step in the higher classification which is at least 5% higher than the employee’s
current salary, provided that one exists. If such a step does not exist, the
employee’s salary shall be paid 5% more than his or her current salary.

(2) An employee temporarily required and assigned to perform the work of a
higher classification outside the bargaining unit on an acting basis shall receive an
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adjusted rate while working in that higher classification which shall be negotiated
by City and the Union.

(B) An employee who has been required and assigned to perform the work of a higher
classification on an acting basis outside the bargaining unit, after having served
one year (12 months) in an acting basis in such higher classification, shall be
advanced to the next step of the pay plan to which he/she has been temporarily
assigned. In the event the employee continues to be assigned to perform the work
of a higher classification on an acting basis, step advances shall be made annually
thereafter. If the employee was not placed on a step in the higher classification,
then after having served one year in the acting position, the City and Union shall
negotiate what employee shall be paid.

(C) An employee who has been required and assigned to perform the work in a higher
classification on an acting basis within the bargaining unit, after having served one
year (12 months) in an acting basis in such higher classification, shall be advanced
to the next step of the pay plan to which he/she has been temporarily assigned. In
the event the employee continues to be assigned to perform the work of a higher
classification on an acting basis, step advances shall be made annually thereafter.

11.2  Any employee permanently promoted to a new classification shall receive at least the
next higher rate step above the former rate with not less than one (1) full increment step
(5% minimum) of the new classification, provided that on exists.

11.3  For each employee hired prior to June 23, 2021 covered by this Agreement with a
minimum of five (5) years of continuous service as of April 1%, each year the following
amounts shall be added to such employee’s annual salary for the years of service
completed by April 1%, of each year:

For five (5) through nine (9) years of service: $125.00

For ten (10) through fourteen (14) years of service: $525.00

For fifteen (15) through nineteen (19) years of service: $600.00

For twenty (20) or more years of service: $700.00
Such longevity payments shall be made during the month of June each year. In the case
of retirement only, the City agrees to prorate the above longevity amounts (1/12 for each
month of service). Employees hired after June 23, 2021 shall not be entitled to

longevity.

11.4 Employees working on a regularly scheduled shift operation, other than snow removal
or other similar emergency type work shall receive a shift differential as follows:

(A)  Employees on the second shift shall receive 6% in addition to their regular rate.

(B)  Employees on the third shift shall receive 8% in addition to their regular rate.
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(C)  The City will provide uniforms for the following positions:

1. Meter Technicians, Meter Mechanics and Mechanics — Water Department
2. Automotive Mechanic, Mechanic — Public Works and Parks Department
3. Equipment Operators in all departments shall be provided summer and

winter weight coveralls.

4. Security Guards, Parking Monitors - Parking Garage.

5. If in the future the City requires Garage Attendants to wear uniforms, the
City will provide such uniforms.

The Union may submit requests for an upgrade and/or title changes to the Department Head
who shall provide a recommendation to the Appointing Authority. Any upgrade and/or
title change denied by the Appointing Authority may be raised during negotiation of the
successor collective bargaining agreement.

11.6 (A) The City shall provide access to a medical examination through a contracted medical

11.7

11.8

provider to obtain CDL medical certification and shall pay for that examination for any
employee whose job description requires a CDL or states that it is preferable or who
may be required to operate a commercial vehicle as part of his/her job duties. An
employee may request an exception from using the City’s medical provider by
submitting that request to the HR Director. Only those positions whose job description
require a CDL, state that a CDL is preferable or that may be required to operate a
commercial vehicle as part of the duties shall be on the random drug test and the City
shall pay for the cost of the medical examination provided the above conditions are met.

(B) Should the City require an employee to obtain a license or certification that is not listed

on the employee’s job description as of July 1, 2008, the City shall pay all costs for
obtaining and renewing such license or certification.

(C) Employees shall be reimbursed for legitimate expenses, books, registration and other

fees paid to maintain licenses and certifications that are necessary for the employee to
perform the functions of his/her position.

Employees who are required by the Department Head to be reachable by mobile phone
during the work day who are not provided a mobile phone by the City shall receive a
stipend of fifty ($50) per month.

On a one year trial basis from July 1, 2026 to June 30, 2027, Public Works employees who
were employed at the time of ratification, have been employed by the City for at least one
year and possess a Class A CDL license will receive an annual stipend of three hundred
dollars ($300.00) to be paid on at the beginning of fiscal year 2026. At the end of the one
year (rial basis, the City shall determine whether to continue this stipend.

11.9  All employees who have a bank account shall utilize direct deposit for their paychecks.
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11.10 (1) Any employee for a hired without a CDL for a Public Works Maintainer and Utility
Worker shall be subject to the following conditions:

a. Shall be hired as a Public Works Trainee position, PG35A.

b. Shall have six (6) months from their date of hire to obtain their CDL at their own cost and
with no training provided by City employees.

¢. Shall not be eligible for overtime or overtime equity until they obtain their CDL.

d. Failure to obtain their CDL by the end of six (6) months from their date of hire shall
result in termination.

e. Once CDL is obtained, the Employee will become a Public Works Maintainer or Utility
Worker and their one year probationary period will continue.

(2) No employee shall be allowed to operate a vehicle requiring a tanker endorsement
unless they hold a valid tanker endorsement along with their Class A or B CDL. An
employee without a tanker endorsement cannot accept a work order or assignment that
requires a tanker endorsement. In cases where an employee cannot accept an overtime
assignment requiring a tanker endorsement, they will be charged the hours not worked on
that Division’s tracking sheet. This section shall not apply to situations in which a Vehicle
Equipment Technician is test-driving a vehicle that requires a tanker endorsement. Such
testing shall be for a limited time and for the limited purpose of performing a repair
diagnosis.

ARTICLE XII — INSURANCE

12.0  All Local 1186 members (hereinafter “members™) shall be offered a
$2,000/$4,000 High Deductible Health Plan (HDHP) with a Health Savings Account
(HISA).  Effective 7/1/20 HSA accounts shall be funded half (}2) of the fifty percent
(50%) of the City’s contribution in July and the remaining half (%2) in January. The City’s
installments will be prorated as necessary based on the number of calendar months that an
employee is enrolled in the City’s health insurance. Members may choose to contribute
their portion of the deductible in equal installments through payroll deduction. Members
shall obtain an advance against the January (second) HSA City 50% contribution in the
event the member’s HSA account has been exhausted and unpaid bills exceed $200 prior to
January 1 annually. If the member is participating in payroll deduction for his/her portion
of the annual deductible or has prefunded his/her portion of the deductible and said member
has bills exceeding his/her HSA account total, the City shall make an additional
confribution up to the City’s 50% unpaid HSA contribution. Contributions shall be as

follows:

7/1/25 13% fully insured premium cost share and City to pay 50% of the deductible
7/1/26 13% fully insured premium cost share and City to pay 50% of the deductible
727 14% fully insured premium cost share and City to pay 50% of the deductible
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The City of New Britain High Deductible Health Plan Summary as described in Appendix
D.

Vision is a separate rider and vision rates will be included in the rates of the HDHP,

Dental Plan cost share premium shall remain as present until such time as the health
insurance cost share premium exceeds the dental plan cost share premium and at such
time the dental cost share premium shall be the same as the health cost share premium.

At the employee’s sole cost and only as may be offered by the provider, additional Delta
Dental coverage beyond the basic coverage offered by the City may be elected.

Any individual hired by the City after 10/1/2016 shall only be offered the High Deductible
Health Plan with HSA for health insurance.

Effective July 1, 2026, the High Deductible Health Plan with HSA shall be the only option
available to members

From July 1, 2025 to June 30, 2026, For any member continuing to be enrolled in the
Anthem PPO plan, the City will pay the same dollar amount toward the premium cost for
each plan as the City pays for the premium cost in the High deductible plan for each
member enrolled at each level of coverage. The member shall pay 100% of the difference
between the City’s total dollar premium (Core Plan) and the total premium cost for the
Anthem PPO/Century Preferred plan. Bluecare will no longer be offered.

In addition, the following design plan changes shall be made to the Anthem PPO/Century
Preferred Plan:

¢ Office co-pay increases from $30 to $30 PCP/$45 Specialist

o Inpatient Hospital Stay increases from $100 to $500

e Qutpatient Hospital visit increases from $100 to $250

o Emergency Room visit increases from $50 to $100

Urgent Care visit increases from $50 to $75

Out of Network Deductible remain at $200/$400/$400

Out of Pocket Maximum remain at $500/$1000/$1000

Prescription Drug co-pays increase from $10/$20/$30 to $10/$25/$40

Mandatory mail-order for long term maintenance drugs

e Mail-order Pharmacy remains at 2 co-pays for a 90 day supply
Maximum s unlimited (no change)

» 50 visits combined PT/OT/ST and Chiropractic visits per member per calendar
year

e Mandatory mail order after 3" refill

» (astric Bypass eliminated as of July 1, 2015

o Fertility reduced from unlimited to CT mandate as of July 1, 2015

o $45.00 co-pay for all allergy office visits
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The premium cost share shall be based on the equivalent fully underwritten rates as set
forth in the Anthem Annual Renewal Package plus the following fees as may be charged
under the Patient Protection and Affordable Care Act:

PCORI Fee
Transitional Reinsurance Fee
Health Insurance Provider Fee (if not already included in the premium)

All employees and dependents entolled in the City’s health insurance are encouraged to
participate in the City of New Britain Health Enhancement Program which requires
employees and dependents to do the following:

1. Have their physician complete a preventative health attestation form indicating
each employee/dependent is current for age appropriate screenings:
e Physical exam
e Breast cancer screening
Colon cancer screening
Cervical cancer screening

2. Have their physician provide them with age appropriate biometrical results
Including:
e LDL, HDL, total cholesterol, blood glucose, height, weight, body mass
index, waist circumference, blood pressure and pulse.

B L The City shall assume full cost of insurance for employees retired on a
job-related disability for the life of the employee.

2. The City shall pay the cost of insurance for individuals covered under this
Agreement who were employed by the City on or before September 25,
1996, for the first seven (7) years of their retirement. All shall be subject
to the following restrictions:

a. The employee must be eligible for and must be collecting
a normal service retirement benefits as defined by MERS. If
during any portion of the seven (7) year period the retiree and
spouse are eligible for group health insurance through any other
employer, whose coverage is equal to or better than the basic
hospital, surgical and major medical insurance provided by the
City on the date of retirement, the City’s obligation during that
time shall be limited to reimbursement of any portion of the
premium for such coverage which his not paid or reimbursed by
any other employer.

b. For those who retire after October 1, 2016 and who meet the
eligibility requirements for post-retirement health insurance as set
forth in this section. Effective October 8, 2025, the High
Deductible Health Plan shall be the only option, If the retired
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employee is enrolled in the High Deductible Health Plan/IISA,
City shall pay 100% of member’s premium cost share for the
period of seven (7) years who are eligible for post-retirement
health insurance under the CBA, which shall include up to the
spouse and family. The City’s HSA (or HRA where applicable)
deductible contribution shall remain at the percentage that the
City was contributing toward active employees at the time of the
employee’s retirement, The City’s HSA deductible contribution
for retirees will be handled and paid in as described above.

The City will only pay for the full cost of coverage for the retiree
and spouse in the case of normal service retirement as defined by
MERS after at least twenty-five (25) years of service with the City
or retirement under the service connected disability provisions of
the pension plan. The City will pay eighty (80%) percent of such
costs for those who retire after at least twenty (20) years of
service; sixty (60%) percent of such costs for employees who
retire after at least fifteen (15) years of such service; and forty
(40%) percent of such cost for employees who retire after at least
ten (10) years of such service, provided in each case the employee
meets the age and service requirements for retirement benefits or
meets the requirements for service connected disability retirement
benefits.

If during the seven (7) year period, the employee or the spouse
reaches age 65, he or she shall be placed on Medicare (if eligible)
as primary and a Medicare supplement as secondary, both subject
to the City of New Britain’s obligation to pay all or a portion of
the cost of the premium as outlined above,

Effective July 1, 2014, those employees who are participating in
the City’s medical insurance plan at the time of retitement shall
be eligible to participate in such medical insurance plan which the
City provides to its active bargaining unit employees, as such
plans may change pursuant to any successor collective bargaining
agreement, subject to the same conditions as may exist at any time
for such active employees.

c. Any individual hired into the Local bargaining unit after
September 25, 1996, shall not be eligible for any City paid retiree
health insurance benefits as outlined in Section 12.0
(B)(2)(a)(b)(c) above. Any permanent employee hired prior to
July 1, 1995 who subsequently becomes a Local bargaining unit
member, shall receive the same level of retiree health insurance
benefits that he/she was afforded prior to their inclusion in the
Local bargaining unit, but not to exceed seven (7) years.
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d. Questions relating to the interpretation and application of this
section, including eligibility for other insurance coverage and
equal to or better than coverage, shall be subject to the grievance
and arbitration provisions of this agreement.

An employee who is covered under alternate health insurance through an employer other
than the City of New Britain (e.g. spouse) may waive their basic health insurance
benefits provided by the City (HMO, Blue Cross/Blue Shield, and the related riders) for
a minimum period of one (1) year. Employees who opt not to accept health insurance as
outlined above shall be compensated on a fiscal year basis, capped at the rates of: single
~ $1,200; two-person - $2,700; family - $3,700. Such payment (subject to regular
deductions) shall be made during the fourth payroll week in July of each fiscal year.
Employees choosing this option shall only be able to change their option effective on
July 1 of each fiscal year by notifying the Human Resources Director by the preceding
May 31%. However, any employee who becomes ineligible under some alternate health
insurance coverage during the one (1) year period will be re-enrolled under the City’s
health insurance provisions provided that the City is notified, in writing, by the
employee. No proof of insurability will be required. In a case requiring the re-
enrollment of an employee before the one (1) year period has expired, the employee will
receive a pro-rated amount for any full month he/she has participated in the plan;
provided, however, that a minimum participation of six (6) full months in the plan is
required. Such payment shall be made during the fourth payroll week in July. Any
employee choosing this option will be required to sign a waiver of City insurance
(IIMO, Blue Cross/Blue Shield, and the related riders) and submit proof of alternate
health insurance coverage to the Human Resources Director and the Union President.
Any current employee who is married to another City employee and is receiving PILO
as of June 23, 2021 shall be grandfathered

If mandated by employer group insurance requirements, the City reserves the right to
Jimit the number of employees who may participate in the plan.

Life Insurance

Prior to October 1, 2016, each employee may elect to participate in a group life
insurance plan of the City of New Britain in the amount of $40,000 during the term of
employment and $7,000 at the time of retirement. Effective October 1, 2016 each
current employee may elect to participate in a group life insurance plan of the City of
New Britain in the amount of $50,000 during the term of employment and $10,000 at
the time of retirement. Those employees hired on or after October 1, 2016 SHALL
NOT be eligible for retiree life insurance but shall be eligible for the active employee
life insurance in the amount of $50,000. The City shall pay the cost of such coverage.
The employee will also be permitted to purchase additional life insurance at his/her own
expense to a maximum of $200,000 in accordance with the requirements of the optional
life benefit program.

Pension benefits shall be provided for the employee according to the Connecticut
Municipal Employees Retirement Fund Act as contained in Section 7-425 — 7-459 of the
Connecticut General Statutes, as amended.
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It is agreed that the $1,000 Life Insurance Coverage will be continued for those
employees retired prior to the effective date of Plan B. Any present Local 1186 retiree,
who left the City prior to July 1, 1988, will receive the following life insurance
coverage: $4,000; from 7/1/88 to 6/30/97: $6,000; from 7/1/97 to 10/1/16: $7,000; for all
employees who were actively employed as of 10/1/16: $10,000; employees hired after
10/1/16 are not entitled to retiree life insurance.

The City shall initiate beginning in January 1998, a pre-tax feature and a dependent care
account at no cost to the employee.

A tax savings plan within the meaning of Section 125 of the Internal Revenue Code of
1986, as amended, and the income designated by the employee in compliance with such
plan shall be excluded from the employee’s taxable income as provided by law.

An employee may designate pre-tax dollars for certain medical/dependent care costs
such as premium cost sharing amounts, deductibles, co-insurance charges and certain
medical care not covered under existing insurance programs, and a dependent care
account to pay expenses for children, disabled dependent or elderly parent.

DISABILITY: Any employee of Local 1186 who has been retired by reason of physical

or mental disability, pursuant to the provisions of Section 7-432 of the Connecticut
General Statutes, may be required by the State of Connecticut to submit to a re-
examination. Such examination is to be conducted by a surgeon or physician appointed
by the State Employees’ Retirement Commission and paid for either by said commission
or the City of New Britain. Should the employee be found capable of returning to active
duty, the employee shall be reinstated at the pay grade and step held at the time of the
employee’s retirement under terms of the Local 1186 contract in force at the time of re-
instatement. In the event said retired member shall fail to comply with the order for re-
examination, or if after re-examination, shall fail to comply with the request of the City
or State to return to duty, said City or State shall have the power to stop further pension
payments until the order has been complied with.

The City may provide medical and dental insurance as described in this Article through
alternative insurance carriers as long as the alternative carrier provides benefits and
services equal or better than the coverage specified above on an overall basis and the
City provides the Union with a copy of the proposed plan at least sixty (60) days prior to
the proposed date of implementation. Any disputes as to whether or not the alternative
plan is “equal to or better than” the coverage specified above shall be subject to
resolution through the grievance and arbitration procedures of this Agreement, There
shall be no implementation of any disputed alternative plan until the dispute has been
resolved.

ARTICLE XIII - SAFETY AND HEALTH

The City shall make reasonable provisions for the safety and health of its employees
during the hours of their employment including the furnishing of foul weather gear,
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boots and gloves, protective helmets, authorized safety glasses or goggles to these
employees exposed to severe elements or required to work in hazardous locations.

City and the Union shall form a joint safety committee. The committee which shall be
comprised of two (2) representatives designated by the Union and two (2)
representalives designated by the City, shall meet as necessary to review and
recommend safety and health measures in the various departments covered by this
Agreement. Corrective measures against hazardous and unsafe conditions shall be
implemented promptly. The selection of the appropriate corrective action shall be the
sole responsibility of the City. One additional Union member shall be allowed, who in
the absence of the regular member will be allowed to vote on matters before the
committee.

The City shall furnish hot plate and refrigerator facilities for the filtration plant, where
twenty-four (24) hour coverage is required. The City will maintain a microwave oven
for the Water Department Administration Building.

The City and the Union have agreed upon three (3) vendors from whom employees must
purchase up to two (2) pair of safety shoes not to exceed two hundred twenty five
($225.00) dollars in any fiscal year. The City shall pay the vendor directly for the safety
shoes and therefore employees will not receive any reimbursement. Employees shall
wear safety shoes at all times while working. Effective July 1, 2026, this amount shall be
increased to three hundred ($300.00) dollars.

If an employee has a special shoe requirement and cannot purchase shoes from the
agreed upon vendor(s), he/she may purchase shoes from other sources, Such employee
will give notice to the City prior to purchase from another vendor.

Employees who regularly and for continuous periods of time operate Video Display
Terminals (VDT) for twenty (20) hours or more per week shall be assigned to at least
fifteen (15) minutes of alternative work after any one (1) hour of VDT work. This
section shall not be construed as providing any additional break time.

Hepatitis B vaccines and tetanus shots shall be provided to all staff employees who
request them.

ARTICLE XIV — GRIEVANCE PROCEDURE AND ARBITRATION

A grievance shall mean a claim by an employee or class of employees or the Union that
rights under a specific section of this Agreement has been violated, or that there has
been a misinterpretation or misapplication of the specific provisions of this Agreement.
As used in this Agreement, the term “Employee” shall mean either (1) an individual
employee, or (2) a group of employees having the same grievance.

No grievance may be filed after fifteen (15) working days of the event giving rise to it.
A “working day” is any day that City Hall is open for business.
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Grievances shall be filed on official Union Grievance forms which specify (a) the facts,
(b) the issue, and (c) the date(s) of the violation alleged, (d) the controlling contract
provision(s) and (e) the remedy or relief sought. Grievances may be modified up to and
including Step 1II.

INFORMAL RESOLUTIONS: The grievance procedure outlined herein is designed to
facilitate resolution of disputes at the lowest possible level of the procedure. Tt is
therefore urged that the parties attempt informal resolution of any dispute and to avoid
formal procedures.

NON-DISCIPLINARY GRIEVANCES: shall be processed in the following manner:

STEP I

The employee, in company with the Union Representative, shall first discuss the
grievance with the next immediate supervisor excluded from the bargaining unit, who
shall answer within two (2) working days. The immediate supervisor shall document the
date of the presentation/discussion of the grievance and provide a copy to the Union. If
no satisfactory settlement is reached at this step, the grievance shall be put in writing,
dated with the date of the initial presentation/discussion, and submitted to the
employee’s Department Head within five (5) working days from the date on which the
supervisor answered.

STEP II:

Within five (5) working days of receipt of the grievance, the Department Head shall
meet with the employee and the Union Representative in an effort to resolve the
grievance. The Department Head will answer in writing within three (3) working days
after such meeting.

STEP 1II:

If not settled, the grievance may be submitted within five (5) working days after receipt
of the answer of the Department Head to the Human Resources Director. The Human
Resources Director shall meet with the employee and/or the Union Representative
within five (5) working days of the receipt of the grievance in an attempt to settle it.
The Human Resources Director shall answer the grievance in writing within five (5)
working days after such meeting.

STEP IV:

[f the grievance is not settled by Step 11T within the required time, the Union, but not an
individual employee, may submit such grievance to arbitration. Notice of intention to
arbitrate must be in writing addressed to the Human Resources Director, and must be
made not later than twenty (20) working days following receipt of the Step 11T decision
or the expiration of the time limits for making such decision, whichever shall occur first.
The matter shall be heard by the Connecticut State Board of Mediation and Arbitration
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in accordance with its administrative procedures, practices and rules. If designated by
the Union in its notice of intent to arbitrate, the Union may request the services of a
mediator prior to submitting the matter o arbitration, provided in no event may the case
be submitted to arbitration later than twenty (20) working days after the {irst meeting
with the mediator unless mutually agreed otherwise. The arbitrator shall hear and decide
only one grievance at a time and shall be bound by and must comply with all the terms
of this Agreement. The arbitrator shall have no power to add to, delete from or modify
in any way any of the provisions of this Agreement. The decision of the arbitrator shall
be binding upon both parties during the life of this Agreement, as provided by law. Fees
and expenses, if any, of the arbitrator shall be borne equally by the Union and the City.
References to “Arbitrator” include a single arbitrator or a panel of arbitrators.

DISCIPLINARY GRIEVANCES: Pursuant to the provisions of Article IX, a
Department Head may discipline an employee up to and including a suspension without
pay not to exceed fifteen (15) days. In the event a Department Head decides to
recommend a disciplinary action be taken against an employee which exceeds the limit
stated herein, such recommendation shall be put in writing and first provided to the
employee and the Union President. The employee, a Union Representative and the
Department Head shall meet within five (5) working days of notice of such
recommendation and attempt to resolve the issue. If resolution is reached, the settlement
shall be reduced to writing by the Department Head within three (3) working days of the
meeting and signed by the employee, the Union and the Human Resources Director with
copies provided to each. If settlement is not reached within three (3) working days of
the meeting, the Department Head may submit his/her recommendation to the
appointing authority with copies to the employee and the Union President. Such pre-
disciplinary hearing shall be held within thirty (30) calendar days of the appointing
authority’s receipt of the recommendation. The employee shall be permitted to have
Jegal counsel and union representation at the hearing, if desired. The decision of the
appointing authority shall be reduced to writing with a copy provided to the employee,
the Union and the Human Resources Director, within ten (10) working days after the
hearing.

An employee disciplined by an appointing authority or Department Head in accordance
with the provision of Section 14.5, may appeal such action beginning at Step Il[ as
provided for in Section 14.3.

The grievance procedure shall be the sole method of processing claims concerning rights
and/or privileges provided herein or concerning interpretation or application of
provisions of this Agreement.

(A)  Any time limits specified within this Article, except for the initial filing of a
grievance, may be extended by mutual agreement of the Union and the City
provided that if a grievance is not submitted to a higher step in the above
procedure, it shall be deemed settled on the basis of the City’s answer in the last
step considered.
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(B)

(A)

(B)

(©)

)

(E)

In the event the City fails to answer a grievance at any step within the time limits
set forth in the Agreement, the grievance may be taken to the next step, subject
to the provisions herein.

Not more than two (2) stewards in each department shall be permitted to handle
grievances. Such persons shall be permitted to adjust grievances during working
hours without Joss of pay up to a maximum of eight (8) hours each per month,
provided that they shall notify their immediate supervisor when leaving their
position for such purposes.

Two (2) officers of the Local Union shall be permitted to adjust grievances
during working hours without loss of pay, provided that the total number of
hours spent by the two employees between them shall not exceed eight (8) hours
in any calendar week. Mectings requested by, or scheduled with representatives
of the City, the State Board of Mediation and Arbitration and State Board of
Labor Relations under any of the provisions of Article XIV, and relating to

the negotiation, enforcement, interpretation or application of this Agreement,
shall not be charged against such time limit.

Four (4) employees of the Local Unjon shall be permitted time off to participate
in negotiations for renewal or modification of this contract under Article XVI
without loss of pay for any hours during which they would have been scheduled
to work.

Two (2) officers of the Local Union shall be permitted time off without loss of
pay for all time actually spent in arbitration hearings and Labor Board hearings.
'The same shall apply for the principal participants and witnesses as

mutually agreed upon by the Human Resources Director and the Union.

Upon five (5) days’ notice to the respective supervisor (unless waived by the
supervisor), a member of the Union who serves as President or Vice-President
shall be allowed up to no more than a total of eight (8) hours combined per
month to attend meetings between the Union and the Board of Education and/or
the City in reference to any Union matters.

ARTICLE XV - COMPLETE AGREEMENT

The parties agree that all points covered herein above constitute the full and complete
agreement between them. The parties agree to meet annually to review all prior written
agreements and memoranda of understandings to determine their relevance going
forward. Each party has been fully represented and had adequate opportunity to make
proposals and counter-proposals and neither shall be required, without its consent, to
bargain further on any matter unless and until notice, in accordance with Section 15.1
below, is given.

No amendments, additions, subtractions or modifications shall be made to rules and
regulations of the employer, which shall override or contradict specific provisions of this
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Agreement or reduce the benefits provided herein without the mutual agreement of the
patties.

Union members shall pay for parking in employee-designated areas of City parking
garages. They shall pay $25.00 per month.

ARTICLE XVI -~ NON-DISCRIMINATION

The parties agree there shall be no discrimination against any employee because of age,
race, creed, color, religion, national origin, disability, sexual orientation, marital status,
or membership in the Union or any other reason prescribed by law.

ARTICLE XVII - PAST PRACTICE

Nothing in this Agreement shall be construed as abridging any right, benefit or privilege
that employees have enjoyed heretofore unless it is specifically stated that said practice
has been superseded by a provision of this Agreement.

ARTICLE XVII1 - RESIDENCY

There shall be no residency requirements during the term of this Agreement for
bargaining unit employees.

ARTICLE XIX - DEPARTMENT OF MUNICIPAL DEVELOPMENT &

19.0

SENIOR CITIZENS CENTER

With reference to employees of the Department of Municipal Development and the
Senior Citizens Center, the following provisions will apply:

(A)  Seniority shall be defined in accordance with the practice in effect at the time of
this Agreement and no employee shall lose any seniority credits he/she may have
heretofore enjoyed prior to the effective dates of this Agreement.

(B)  For the purpose of this Section, no present employee shall be subject to any
examination procedure in order to retain his/her present position in an
unclassified status.

(C)  Following the effective date of this Agreement, when a vacancy or new position
in the bargaining unit exists within the Departments covered herein and the City
decides to fill the vacancy or new position, such position(s) shall be filled by
regular Civil Service procedures subject to the conditions of the Agreement and
will be included in the classified service by the Civil Service Commission and
the Common Council.

(D) As relates to Section 5.2 in the Agreement, seniority shall include all full-time
service of the employees regardless of the funding source.
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(E)  Asrelates to Section 5.3(A) Bumping, in the Agreement, the bumping rights of
employees within the Departments covered herein shall be limited to
classifications specifically identified with their department.

(F) As relates to Section 5.3(B) Bumping, City-wide in the Agreement, employees
within the Departments covered herein shall have no City-wide bumping rights.

(G)  For the purposes of this Section, the present practice shall continue with regard
to day-long and overnight trips by employees in the Senior Citizens Center.

(H)  The regular workweck and workday shall be those in effect at the time of this
Agreement. The existing practices for employees at the Senior Citizens Center
for the recording of hours worked shall continue in effort for the duration of the
Agreement,

(D As relates to Section 11.3 in this Agreement, employees shall continue to be
credited with the years of service as computed prior to the effective date of the
Agreement and no employee shall lose any service credits as a result of the
execution of the Agreement.

Q) As relates to Article 12 in the Agreement, the City and employees of the
Department of Municipal Development agree that the present pension provisions
shall continue in effect for the duration of this Agreement or any extension
thereof. Employees hired on or before June 30, 1998 thereby waive all rights
during such period to participation in the Municipal Employees Retirement Fund
B. New employees hired on or after July 1, 1998 shall participate in the
Municipal Employees Retirement Fund B,

ARTICLE XX -~ LABOR MANAGEMENT COMMITTEE

It is understood that certain subjects of mutual concern shall be considered appropriate
for ongoing discussion by representatives of the Local and the City. These subjects
include, but are not limited to, career mobility and training, etc.

This Committee shall consist of not more than four (4) members total from both sides.
The Committee shall meet upon request of either party during normal business hours

with pay for purposes of attending and implementing results of the meetings.

This Committee shall not have the authority to negotiate additions to, subtractions from,
or other modifications of this Agreement, unless ratified by both parties.

The General Guidelines are:
(A)  No grievances shall be discussed.

(B)  Topics that could lead to grievances may be discussed.
(C)  Each person wishing to speak will be recognized.
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(D)  Each topic shall be discussed fully and action reached before proceeding to
another topic.

(E)  Substitutes may not be used, except other people can be invited to talk.

(F)  The chairmanship shall alternate.

(G)  Minutes of meetings will be taken and one designated representative from each
party will refine drafts of the Minutes of meetings. Minutes are not official
unless they are voted by majority approval,

(H)  An agenda shall be submitted forty-eight (48) hours prior to the meeting, topics
not on this agenda may be discussed by mutual agreement.

ARTICLE XXI - DURATION AND RENEWAL

This Agreement shall be binding upon the City and the Union from the first day of July,
2025, and shall continue in full force and effect until midnight of the thirtieth day of
June, 2028, when it shall expire provided that if neither party gives the notice provided
for in Section 21.1, this Agreement shall automatically renew itself for additional
periods of one (1) year each and all provisions shall remain in effect with the same force
as during the original term thereof.

If either the Union or the City desire to meet for the purpose of negotiating changes or
modifications in the provisions of this Agreement, they shall give written notice of such
desire to the other by certified or registered mail not more than one hundred fifty (150)
days prior to the expiration of this Agreement, Negotiations will commence not less
than one hundred and twenty (120) days prior to expiration o the existing Agreement.
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A,
SIGNED THIS 92X DAY OF /3 \oher, 2025

FOR THE CITY OF NEW BRITAIN: FOR LOCAL 1186, AMERICAN
FEDERATION OF STATE,
COUNTY AND MUNICIPAL
: z ] : % EMPLOYEES COUNCIL 4, AFL-CIO
Erin E. Stewart, Mayor oshua Prior, Pr( ident

Jocls - Nucro 1 K K

Ljda I, Guald Human Resources Director

-

Todd Ruszczyk, Negotiating Committee

s Tits—

Justin Thompson, [\Tegotiating Committee

A

Paolo lFogﬁﬁa, Negotiating Committee

Scott Bernabucci, Negotiating Committee

fchaelGrzifivacz, Negotlatm ommittee

o (ot

Deanna Ostrowski \Negonatmg Committee
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DEPARTMENT LISTING FOR PURPOSES OF ARTICLE V (LAY OFF)

Recreation and Community Services Department, which shall include:
e Recreation Division, which shall include:
o All recreation programming
o Stanley Golf Course operations
o Cemetery operations
e Community Services Division, which shall include:
o Youth & Family Services
o Persons with Disabilities
o Veterans Services
o Fair Housing
e Senior Center
Health & Building Services Department, which shall include:
o Building/Housing Inspections and Permitting
o Health Inspections and Permitting
o Nursing Services
Finance Department, which shall include:
o Central Administration, which shall include:
a. Treasury & Accounting Functions
b. Budget & Capitol Projects
c. Water/Sewer Billing & Assessments
d. Purchasing & Risk Management
o City Assessor
Legal Services Department which consists of:
o Town Clerk
o Corporation Counsel
o Civil Service Commission/Personnel
o Registrar of Voters
Department of Municipal Development, which shall include:
o HUD Funds Administration
o City Plan & Zoning
Police Department

Fire Department

Public Works Department which consists of:
o Administrative Services
o Field Services & Parks Division, which shall include:
o Stanley Golf Course maintenance
o Cemetery maintenance
o Fleet and Facilities Division
o Water & Sewer Division
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APPENDIX B — EXCLUDED JOB CLASSIFICATIONS

NEW BRITAIN CIVIL SERVICE PLAN JOB CLASSIFICATIONS EXCLUDED FROM
AGREEMENT BETWEEN CITY OF NEW BRITAIN AND LOCAL 1186, AFSCME*

Accounting Manager

Administrative Secretary (Public Works)
Administrative Services Officer (Water Department)
Assistant City Assessor

Assistant City Attorney

Assistant Corporation Counsel

Assistant Director of Engineering
Assistant Director of Finance

Building & Yard Superintendent

Case Supervisor (welfare)

Cemetery Superintendent

City Assessor

City Attorney

Civil Engineer I1

Civil Engineer 11

Coordinator of Community Services

Data Processing Specialist

Deputy Building Inspector

Director of Finance

Director of Health

Director of Human Resources

Director of Human Rights

Director of Licenses, Permits and Inspector
Director of Management Information Systems
Director of Parks & Recreation

Director of Public Works

Director of Veterans Center

Director of Water

Director of Welfare

Engineer 111

Executive Secretary (Police Dept.)
Garage Superintendent

General Superintendent Street and Garage
Division of Golf Course Superintendent
Health Laboratory Supervisor

Parks Superintendent

Parking Supervisor

Administrative and Clerical Staff of the Mayor’s
Office Personnel Administrator

Physician

Project Accountant

Public Works Superintendent
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E

| Purchasing Agent

E Recreation Superintendent

% Recreation Supervisor

Recycling Coordinator

Senior Citizens Coordinator Supervising
Public Health Nurse

Supervising Sanitarian

g_ Systems Software Analyst

: Water Distribution Superintendent
Water Treatment and Supply Superintendent

*The above is provided as illustrative only and not inclusive of all positions which are represented by other
bargaining units.
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APPENDIX C - PAY PLAN

Effective July 1, 2025: 3% general wage increase
Effective July 1, 2026: 2.75% general wage increase
Effective July 1, 2027: 2.75% general wage increase
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Summary of Benefits Cigna Health and Life Insurance Company Ny
-avs.

Cigna Healthcare Vision

New Britain City and Board of Education — High Plan

PPO - Scheduled (C1)

cigna

healthcare

Welcome to Cigna Vision
Schedule of Vision Coverage
Effective Date: July 1, 2025

Vision Services and Frequency

In-Network Plan

In-Network

Out-of-Network

Coverage** Member Cost*** Reimbursement
Exam and Professional Services:
Frequency*: once per 12 month
Eye Exam 100% after Copay $0 Copay Up to $72 Allowance
Retinal Screening Not Covered Up to $39 Not Covered
Contact Lens Professional Services 100% after $0 Copay $0 Copay Not Covered
(Fit and Follow-up)
Standard Eyeglass Lenses Allowances:
Frequency*: one pair per 12 month
Lenses:
Single Vision 100% after Copay $20 Copay Up to $60 Allowance
Lined Bifocal 100% after Copay $20 Copay Up to $85 Allowance
Lined Trifocal 100% after Copay $20 Copay Up to $110 Allowance
Lenticular 100% after Copay $20 Copay Up to $130 Allowance
Lens Enhancements / Options:
Oversize lenses 100% $0 Not Covered
Rose #1 and #2 Solid Tints 100% $0 Not Covered
Polycarbanate Lenses <19 years of age 100% $0 Not Covered
Polycarbonate Lenses $0 $40 Not Covered
Standard Progressives* $0 $65' Not Covered
Premium Progressive* $0 Tier 1; $851 Not Covered'
Tier 2: $951
Tier 3: $1101
Tier 4: $65 plus 20% off
retail Less $120
allowance’
Plastic Dye Tints $0 $15 Not Covered
Photochromic — Glass or Plastic $0 $75 Nat Covered
Standard Scratch Coating $0 $15 Not Covered
Standard Ultraviolet (UV) Coating $0 $15 Not Covered
Standard Anti-Reflective (AR) Coating* $0 $45 Not Covered
Premium Anti-Reflective Coating* $0 Tier 1. $57 Not Covered
Tier 2: $68
Tier 3: 20% off Retail
Hi-Index Lenses $0 20% off retail Not Govered
All other lens opfions $0 20% off retail Not Covered
07/01/2025
Connecticut
Cigna East
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Contact Lenses Retail Allowance:
Frequency*: one pair or single purchase per 12

month
Elective — Conventional 100% up to $300 Retail Balance over $300 Up to $180 Allowance
Allowance; Additional 15% Allowance
off balance over allowance
Elective — Disposable 100% up to $300 Retail
Allowance
Therapautic 100% $0 Up to $240 Allowance
Frame Allowance
Frequency*: one per 12 month
Retail | 100% up to $250 Allowance | 20% off balance over

Allowance Up to $200 Allowance

Costco

100% up to $80 Allowance

Balance over Allowance

*Your Frequency Period begins on January 1 (Calendar year basis)

+Changes to the products in each tier and member out-of-pocket amounts are subject to change; All providers are not required to carry all

brands at all levels. Check with your in-network provider for details.

"Member out-of-pocket includes Lined Bifocal copay. Out-of-network reimbursement based on Lined Bifocal allowance.

Definitions:

Copay: the amount you pay towards your exam and/or materials, lenses and/for frames
Coinsurance: the percentage of charges Cigna will pay. Customer is financially responsible for the balance.
Allowance: the maximum amount Cigna will pay. Customer is financially responsible for any amount over the allowance.

In-Network Coverage Includes*:

e One vision and eye health evaluation including but not limited to
eye health examination, dilation, refraction, and prescription for
glasses;

e Contact Lens Professional Services including the fitting, evaluation
and two follow-up visits, covered under the contact lens materials
allowance, unless otherwise stated above,

e One pair of standard prescription plastic or glass lenses, all ranges
of prescriptions (powers and prisms) including Oversize, Rose #1
or #2 Solid Tint and Polycarbonate lenses < 19 years of age.

o 20% savings on all additional lens enhancements/ option
you choose for your lenses, not shown on the Schedule
of Vision Coverage above.

¢ One pair of Elective conventional contact lenses or a single
purchase of a supply of disposable contact lenses — in lieu of
eyeglass lenses and frame henefit, (may not receive contact
lenses and eyeglasses (lenses and frames) in same benafit year).

e Coverage for Therapeutic contact lenses will be provided when
visual acuity cannot be corrected to 20/70 in the better eye with
eyeglasses and the fitting of the contact lenses would obtain this
level of visual acuity; and in certain cases of anisometropia,
keratoconus, or aphakis; as determined and documented by your
Vision eye care professional. Contact lenses fitted for other
therapeutic purposes ar the narrawing of visual fields due to high
minus or plus correction will be covered in accordance with the
Elective contact lens coverage shown on the Schedule of Vision
Coverage.

What's Not Covered:

Orthoptic or vision training and any associated supplemental testing
Medical or surgical treatment of the eyes

Any eye examination, or any corrective eyewear, required by an employer
as a condition of employment

Any injury or illness when paid or payable by Workers' Compensation or
similar law, or which is work-related

Charges in excess of the usual and customary charge for the Service or
Materials

Charges incurred after the policy ends or the insured's coverage under
the policy ends, except as stated in the policy

Experimental or non-conventional treatment or device

Magnification or low vision aids not shown as covered in the Schedule of
Vision Coverage

Any non-prescription (minimum Rx required) eyeglasses, includes frame,
lenses, or contact lenses

Spectacle lens treatments, “add-ons”, or lens coatings not shown as
covered in the Schedule of Vision Coverage

Prescription sunglasses lens "add-ons", or lens coatings not shown as
covered in the Schedule of Vision Coverage

Two pair of glasses, in lieu of hifocals or trifocals

Safety glasses or lenses required for employment not shown as covered
in the Schedule of Vision Coverage

VDT (video display terminal)/computer eyeglass benefit

Claims submitted and received in excess of twelve {12) months from the
original Date of Service

07/01/2025
Connecticut
Cigna East
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e One frame for prescription lenses — frame of chaice covered up to
retail plan allowance, plus a 20% savings on amount that exceeds
frame allowance;

** Coverage may vary at participating discount retail and membership
club optical locations, please contact Customer Service for specific
coverage information.

*** Provider participation is 100% voluntary and subject to applicable
law; please check with your Eye Care Professional for any offered
discounts.

In-Network Value Added Savings
o Up to 40% off additional complete pairs of glasses (frame and lenses)
o 20% off any item not covered by the plan, including non-prescription sunglasses, but excluding professional services

*kk

Interested in Laser Vision Correction service such as LASIK? Visit your MyCigna.com and search for Healthy Rewards® for details.

How to use your Cigna Vision Benefits
(Please be aware that the Gigna Vision network is different from the networks supporting our health/medical plans).

1. Finding a doctor
There are three ways to find a quality eye doctor in your area:
1. Log into myCigna.com, under “Coverage”, select Vision page. Click on Visit Cigna Vision. Then select “Find a Cigna
Vision Network Eye Care Professional” to search the Cigna Vision — serviced by EyeMed Directory.
2. Don't have access to myCigna.com? Go to Cigna.com, top of the page select “Find A Doctor", select Employer or
School, click on Additional Directories and select Cigna Vision serviced by EyeMed Directory.
3. Prefer the phone? Call the toll-free number found on your Cigna insurance card and talk with a Cigna Vision customer
service representative.

2. Schedule an appointment

Identify yourself as a Cigna Vision customer when scheduling an appointment. Present your Cigna Vision serviced by EyeMed
Proof of Coverage Identification at the time of your appointment, which will quickly assist the doctor’s office with accessing
your plan details and verifying your eligibility.

3. Out-of-network plan reimbursement

How to use your Cigna Vision Benefits

Send a completed Cigna Vision service by EyeMed claim form and itemized receipt to: Cigna Vision, Claims Dept. c/oFAA
PO Box 8504, Mason, OH 45040-7111

To get a Cigna Vision serviced by EyeMed claim form:
+ Go to Cigna.com and go to Forms, Vision Forms, select the Cigna Vision serviced by EyeMed form
+ Go to myCigna.com and go to your vision coverage page

Cigna Vision will pay for covered expenses within ten business days of receiving the completed claim form and itemized
receipt.

07/01/2025
Connecticut
Cigna East
Page 3 of 6
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Benefits are underwritten or administered by Connecticut General Life Insurance Company or Cigna Health and Life Insurance
Company. Read your plan carefully — this benefit summary provides a very brief description of the important features of your plans.
This is not the insurance contract. Your full rights and benefits are expressed in the actual plan documents that are available to you
upon request or a copy of the NH Vision Outline of Coverage is available and can be downloaded at Health Insurance & Medical
Forms for Customers | Cigna under Vision Forms. Participating providers are independent contractors solely responsible for your
routine vision examinations and products.

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna
Health and Life Insurance Company. The Cigha name, logo, and other Cigna marks are owned by Cigna Intellectual Property,
Inc. Healthy Rewards® - is a discount program, not an insured benefit,

07/01/2025
Connecticut
Cigna East
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Discrimination is against the law

Vision coverage

Cigna Healthcare complies with applicable Federal
civil rights laws and does not discriminate on the
basis of race, colar, national origin, age, disability,
or sex. Cigna Healthcare does not exclude people
or treat them differently because of race, color,
national origin, age, disability, or sex.

Cigna Healthcare:

» Provides lree aids and services to peaple wilh
disabilities to communicate effectively with us,
such as:

= Qualified sign language interpreters

— Written information in other formats
{large print, audio, accessible electronic
formats, other formats)

Provides free language services ta people

whose primary language is not English, such as:

= Qualified interpreters
— Infoermation written in other languages

If you need these services, contact customer
senvice at the toll-free number shown on your D
card, and ask a Customer Service Associate for
assislance,
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If you believe that Cigna Healthcare has failed to
provide these services or discriminated in another
way on the basis of race, color, national origin,
age, disability, or sex, you can file a grievance by
sending an email to ACAGrievance@Cigna.com or
by writing to the following address:

Cigna Healthcare

Neondiscrimination Complaint Coardinator
PO Box 188016

Chattanooga, TN 37422

If you need assistance filing a written grievance,
please call the number on the back of your ID card
or send an email to ACAGrievance@Cigna.com. You
can also file a-civil rights complaint with the U.S,
Department of Health and Human Services, Office
for Civil Rights electronically through the Office for
Civil Rights Complaint Portal, available at
httpsy//ocrportalhhs.gov/ocr/portal/lobby,sf. or by

mail or phone at:

U.S. Department of Health and Human Services
200 Independence Avenue, SW

Room 509F, HHH Building

Washington, DC 20201

1.800.368.1019, 800.537.7697 (TDD)

Complaint forms are available at

http:/fwww.hhs.gov/ocr/office/filefindex.html.
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Proficiency of Language Assistance Services

English - ATTENTION: Language assistance services, free of charge, are available to you. Call
1.888.353:2653 (TTY dial 711 for aperator, then dial 1-844-230-6498).

Spanish - ATENCION; Hay servicios de asistencia de idiomas, sin cargo, a su disposicion, Llame al
1.888.353.2653 (TTY: margue 711 para hablar con un operador v luego marque 1-844-230-6498),

Chinese - [ {1 @ Ji"[a] by i n eGSR TS - 557%035 1.888.353.2653 ( LR A -5 |
70 (s ) ST AR BAs - MAiE151T 1-844-230-6498 )

Vietnamese - XIN LUU Y: Quy vi duoc ¢ip dich vy tro giop v& ngbn ngl midn phi. Vui long goi
1.888.353.2653 (TTY xin quay sb 711 d& két ndi voi 1éng dai, sau do quay sb 1.844-230-6498).
Korean - 2| BI=0{E ABSAE AP, 010 A @ MU|AS 222 0|F&14 4 9sLc),
1888353265328 BO5lUAR(TTYE DEf FHE ¢8| 7o R HMulsjal =
1-844-230-64088 2 2 FBI514A| L),

e

Tagalog - PAUNAWA: Makakakuha ka ng mga serbisyo sa tulong sa wika nang libre, Tumawag sa
1.888,353.2653 (Para sa TTY. i-dial ang 711 para sa operator, pagkatapos ay i-cial ang
1-B44-230-6498).

Russian - BHUMAHVE: Ecnn Bel roBopnTe Ha pyceKom A3bike, TO Bam AOCTYMHb! BECNNATHBIE Yerym
nepesofa. 3soHuTe 1.888.353.2653 (nukva TTY: HabepuTe 711 AnNA COGOMHEHWA C onepaTropom, 3aTem
Habepute 1-B44-230-6488),

1.888,353.2653 a1y el Sl S a5 Ay gl sas ) Chasd (L ehadll HE30 Coawtii i 1) JAl s le — Arable
(1-844-230-6498 b o Jeai¥) @ oilgh L ) Ciossll 797 pB 0 e JoaiV TTY adiioed as)

French Creole - ATANSYON: Gen sovis éd pou lang ki disponib gratis pou ou. Rele 1.888.353.2653
(TTY konpoze 711 pou pale ak yan operaté, apresa konpoze 1-844-230-6498),

French - ATTENTION : Des services d'aide linguisticue vous sont proposaés gratuiterment. Veuillez
appeler le 1.8B8,353.2653 (ATS: composez e 711 pour joindre 'apérateur, puis compaosez le
1-B44-230-6498),

Portuguese - ATENCAD: Se fala portugués, encontram-se dispaniveis servicos linguisticos, gratis,
Ligue 1.888,353,2653 (TTY: marque 711 para ¢ Lelefonista e, em seguida, marque 1-844-230-6498),

Polish - UWAGA: Mozesz skorzystac z bezptatne] pomacy jezykowe). Zadzwon pod numer
1.888.353.2653 (uzytkownicy TTY powinnl dzwonid pod numer 711, aby olrzymad polaczenie
z telefonists, a nastepnie wybrad numer 1-844-230-6498),

Japanese - JF & I HAEA S NAIHE MBOSFBZRA SRRV E T, 18883532653 |
HWETEED (TYETHIBDIRSIE. 7 HFA VI THFAL =2 —(CELTHS
1-B44-230-6498 {CHINFIEELY).,

Italian - ATTENZIONE: In caso la lingua parlata sia l'italiano, seno dispenibili servizi di assistenza
linguistica gratuiti. Chiamare il numero 1.888,353,2653 (TTY: comparre il 711 per 'operatore, gquindi
comporre il numero 1-844-230-6498)

German - ACHTUNG: Wenn Sie Deutsch sprechen, stehen Ihnen kostenles sprachliche
Hilfsdianstieistungen zur Verfiigung, Rufnummer. Rufen Sie die Nummer 1.888.353 2653 an
(TTY-Benutzer wahlen 711 fiir die Vermittlung und dann 1-844-230-5498),

2,8 041.888,353,2653 sl 1y 88 e adl gl L2 w80 ) 0y s i o) LSS cilesd s ¢ — Parsian (Farsi)
(288 5 680 i ) ) 1-BAA-250-6498 Jue g ait & 55w 6l )3 7100 a2 YTT)
8247340 6/23

07/01/2025
Connecticut
Cigna East
Page 6 of 6
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Cigna Dental Benefit Summary 2
New Britain City and Board of Education

Il
Dental PPO City Low — 4949 Clg a

healthcare.
Plan Effective Date: 07/01/2025

Administered by: Cigna Health and Life Insurance Company

This material is for informational purposes only and is designed to highlight some of the benefits available under this plan. Consult the plan
documents to determine specific terms of coverage relating to your plan. Terms include covered procedures, applicable waiting periods, exclusions
and limitations.

Receiving regular dental care can not only catch minor problems before they become major and expensive to treat - it may even help improve your
overall health. Gum disease is increasingly being linked to complications for pre-term birth, heart disease, stroke, diabetes, osteoporosis and other
health issues. That’s why this dental plan includes Cigna Dental WellnessPlus*™ features, When you or your family members receive any
preventive care service in one plan year, the annual dollar maximum will increase in the following plan year. When you or your family members
remain enrolled in the plan and continue to receive preventive care, the annual dollar maximum will increase in the following plan year, until it
reaches the level specified below, Please refer to your plan materials for additional information on this plan feature. Your plan allows you to see
any licensed dentist, but using an in-network dentist may minimize your out-of-pocket expenses.

DPPO

Network Options

In-Network:
Total Network

Out-of-Network:
Non-Network Reimbursement

Reimbursement Levels

Based on Contracted Fees

Maximum Reimbursable Charge

WellnessPlusS™ Progressive Maximum Benefit:
When you or your family members receive any preventive care service during one plan year, the annual dollar maximum will increase in the
following plan year; until it reaches the highest level specified below. Please refer to your plan materials for additional information on this plan

feature.

Calendar Year Benefits Maximum
Applies to: Class II expenses

Year 1: $750

Year 2: $800

Year 3: $850
Year 4 & Beyond: $900

Year 1: $750

Year 2: $800

Year 3: $850
Year 4 & Beyond: $900

Calendar Year Deductible
Individual
Family

$0
$0

$0
50

Benefit Highlights

Plan Pays You Pay

Plan Pays You Pay

Class I: Diagnostic & Preventive

Oral Evaluations

Prophylaxis: routine cleanings

X-rays: routine

X-rays: non-routine

Fluoride Application

Space Maintainers: non-orthodontic
Emergency Care to Relieve Pain (Note: This
service is administered at the in-network
coinsurance level.)

100% No Charge
No Deductible

100% No Charge
No Deductible

Class II: Basic Restorative
Oral Surgery: Simple Extractions

100% No Charge
No Deductible

100% No Charge
No Deductible
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Benefit Plan Provisions:

In-Network Reimbursement

For services provided by a Cigna Dental PPO network dentist, Cigna Dental will reimburse the
dentist according to a Fee Schedule or Discount Schedule.

Non-Network Reimbursement

For services provided by a non-network dentist, Cigna Dental will reimburse according to the
Maximum Reimbursable Charge. The MRC is calculated at the 85th percentile of all provider
submitted amounts in the geographic area. The dentist may balance bill up to their usual fees.

Cross Accumulation

All deductibles, plan maximums, and service specific maximums cross accumulate between in
and out of network. Benefit frequency limitations are based on the date of service and cross
accumulate between in and out of network.

Calendar Year Benefits Maximum

The plan will only pay for covered charges up to the yearly Benefits Maximum, when applicable.
Benefit-specific Maximums may also apply.

Cualendar Year Deductible

This is the amount you must pay before the plan begins to pay for covered charges, when
applicable. Benefit-specific deductibles may also apply.

Pretreatment Review

Pretreatment review is available on a voluntary basis when dental work in excess of $200 is
proposed.

Alternate Benefit Provision

When more than one covered Dental Service could provide suitable treatment based on common
dental standards, Cigna HealthCare will determine the covered Dental Service on which payment
will be based and the expenses that will be included as Covered Expenses.

Oral Health Integration Program

The Cigna Dental Oral Health Integration Program offers enhanced dental coverage for
customers with certain medical conditions. There is no additional charge to participate in the
program. Those who qualify can receive reimbursement of their coinsurance for eligible dental
services. Eligible customers can also receive guidance on behavioral issues related to oral health.
Reimbursements under this program are not subject to the annual deductible, but will be applied
to the plan annual maximum,

For more information on how to enroll in this program and a complete list of terms and eligible
conditions, go to www.mycigna.com or call customer service 24/7 at 1-800-Cigna24.

Timely Filing

Out of network claims submitted to Cigna after 365 days from date of service will be denied.

Benefit Limitations:

Oral Evaluations/Exams

2 per calendar year.

X-rays (routine)

Bitewings: 2 per calendar year.

X-rays (non-routine)

Complete series of radiographic images and panoramic radiographic images: Limited to a
combined total of 1 per 36 months.

Cleanings

2 per calendar year, including periodontal maintenance procedures following active therapy.

Fluoride Application

2 per covered person per benefit period for covered persons under age 19

Space Maintainers

Limited to non-orthodontic treatment for children under age 19.
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Benef tExclusmns. o
‘Covered FExpenses will hot mclude ‘and no payment will be made for the followm(,.

[ ]

Procedures and services not included in the list of covered dental expenses;
Diagnostic: cone beam imaging;

Preventive Services: instruction for plague control, oral hygiene and diet;

Sealants (per tooth);

Restorative: inlays; onlays; crowns; veneers;

Filling; Amalgam and Composite:

Endedontics: minor and major,

Pericdontics: minor and major;

Periodontics: bite registrations; splinting;

Oral Surgery; Major;

Repairs; Dentures, Bridges, Crowns and Inlays;

Denture Relines, Rebases and Adjustments;

Prosthodontic: precision or semi-precision attachments;

Prosthodontics: bridges, dentures or any related services

Implants: implants or implant related services;

Orthodontics: orthodontic treatment;

Anesthesia: general anesthesia or intravenous sedation;

Procedures, appliances or restoratians, except full dentures, whose main purpose is to change vettical dimension, diagnose or treat conditions of
dysfunction of the temporemandibular joint (TMI), stabilize periodontally involved teeth or restore ceclusion;
Athletic mouth guards;

Services performed primarily for cosmetic reasons;

Personalization or decoration of any dental device or dental work;

Replacement of an appliance per benefit guidelines;

Services that ave deemed to be medical in nature;

Services and supplies received from a hospilal;

Drugs: prescription drugs;

Charges in excess of the Maximum Reimbursable Charge.

Benefits are not provided for seatants on front teeth or any tooth that has been restored.

This document provides a summary only. it is not a contract. If there are any differences between this summary and the official plan documents, the
terms of the official plan docuntents will prevail.

Product availability may vary by focation and plan type and is subject to change. Al group dental insurance policies and dental benefit plans contain
exclusions and limitations. For costs and details of coverage, review your plan documents or contact a Cigna representative.

A copy of the NH Dental Qutline of Coverage is available and can be downloaded at Health Insurance & Medical Forms for Customers | Cigna under
Dental Forms,

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna Health and Life
Ensurance Company (CHLIC), Connecticut General Life Insurance Company, and Cigna Dental Health, Inc.

© 2025 Cigna /version (08302024
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City of New Britain — Group # 4538
Delta Dental PPO plus Premier™
0001 Active / 0002 COBRA

If a Delta Dental PPO®M, Delta
Dental Premier®, or Non
Participating Dentist is used

Calendar Year Deductible
e Per Person $0

Plan Pays:

Initial Oral Exam — 1/36 mos. 100%
Periodic Oral Exams, Cleaning (2 per calendar year per person) 100%
Space Maintainers (for children to age 19) 100%
Fluoride Treatments (twice in a 12 month period for persons 100%

18 and under)

X-rays 100%
Emergency Treatment 100%
Simple Extractions (#7140) 100%
Calendar Year Annual Maximum 5750

Dependent children are covered to age 25

Carryover Carryover Max*™ from Delta Dental allows you to increase your benefits.

This valuable benefit feature allows you to carry over a portion of your unused standard annual maximum benefit limit into the next year, and beyond. You can
accumulate part of your unused benefit dollars from a healthy year and use it for services such as bridges, crowns, and root canals.

Carryover Max* is easy and automatic.

= To qualify for Carryover Max*™, you must receive at least one cleaning or one oral exam during the plan year. If you don’t receive a cleaning or exam, you won't
be eligible to carry over any of your benefit dollars to the following year. If you fail to da so, any accumulated carryover will be lost.

« A covered person is eligible for the Carryover Max™ benefit if less than half of the standard annual maximum is used in the prior benefit year.

 Carryover MaxSM allows you to carry over up to 25% of the unused portion of your standard annual maximum up to a maximum of $500. For example, if your
standard annual maximum is $1,000, and you use $200, you can carry over $200 ($800 x 25% = $200)

» The accumulated amount can never exceed your standard annual maximum.

s Standard annual maximum dollars are used first. Carryover MaxSM dollars are used after the standard annual maximum is met.

Over 300,000 participating dental offices nationwide participate with the national Delta Dental system, although you may choose any fully licensed dentist to
render necessary services. Participating dentists will be paid directly by Delta Dental to the extent that services are covered by the contract. Non-participating
dentists will bill the patient directly, and Delta Dental will make payment directly to the member, Maximum benefit may be derived by utilizing the services ofa
participating dentist.

Where the eligible patient is treated by a Delta Dental PPO*™ dentist, the fee for the covered service(s) will not exceed the Delta Dental PPO maximum allowable
charge(s). Where the eligible patient is treated by a Delta Dental Premier® dentist who does not participate in Delta Dental PPO or by a Participating Specialist, the
dentist has agreed not to charge eligible patients more than the dentist's filed fee or Delta Dental's established maximum plan allowance, and Delta Dental will pay
such dentists based on the least of the actual fee, the filed fee, or Delta Dental’s established maximum plan allowance for the procedure(s). Claims for services
provided by dentists who are neither Delta Dental Premier, Delta Dental PPO dentists, or Participating Specialists are paid based on the lesser of the dentist's
actual charge or the prevailing fee. Members utilizing non-participating dentists may be billed for the difference between the dentist’s change and Delta Dental's
allowable charge. Visit www.deltadentalct.com for a directory of participating dentists.

During your FIRST appointment, tell your dentist that you are covered under this program. Give him/her your Group's name, its Delta Dental Group Number and
your Member ID number. If you have any questions regarding your benefits, you may contact our Customer Service Department Monday through Thursday, 8:00
a.m. to 6:30 p.m. EST and Friday, 8:00 a.m. to 5:00 p.m. EST, at 1-800-452-9310.

This overview contains a general description of your dental care program for your use as a convenient reference. Complete details of your program appearin the
group contract between your plan sponsor and Delta Dental of New Jersey, Inc. which governs the benefits and operation of your program. In CT, Delta Dental of
Connecticut writes dental coverage on an insured basis and Delta Dental of New Jersey administers self-funded dental benefit programs. The group contract
would control if there should be any inconsistency or difference between its provisions and the information in this overview. 2024
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City of New Britain - Group # 4538
A DELTA DENTAL Delta Dental PPO plus Premier™

Supervisors — Buy Up Option
1001 Active / 1002 COBRA

If a Delta Dental PPO®M, Delta Dental
Premier®, or Non Participating Dentist is

used
Calendar Year Deductible
e Per Person S0
Plan Pays:

Preventive & Diagnostic 100%
Fluoride Treatments (twice in a 12 month period for persons 18 and 100%
under)

100%
Fillings (composite fillings on all teeth, posterior and anterior)
Endodontics 100%
Simple Restorations 100%
Simple Extractions 100%
Repair of Dentures 100%
Oral Surgery 80%
Crowns, Inlays and Gold Restorations 50%
Non Surgical Periodontics ($500 maximum per person per year) 50%
Prosthodontics 50%
Orthodontic Benefits (Adults & Children - $1,000 lifetime maximum per 60%
person)
Annual Maximum 51,750

Dependent children are covered to age 25

Carryover Carryover Max®™ from Delta Dental allows you to increase your benefits.
This valuable benefit feature allows you to carry over a portion of your unused standard annual maximum benefit limit into the next year, and beyond. You can accumulate part of your unused benefit dollars
from a healthy year and use it for services such as bridges, crowns, and root canals.

Carryover Max®™ is easy and automatic.
»  Toqualify for Carryover Max™ , you must receive at least one cleaning or ane oral exam during the plan year. If you don't receive a cleaning or exam, you won't be eligible to carry over any of your

benefit dollars to the following year. If you fail to do so, any accumulated carryover will be lost,

+  Acovered person is eligible for the Carryaver Max™ benefit if less than half of the standard annual maximum is used in the prior benefit year.

«  Carryover MaxSM allows you to carry over up to 25% of the unused portion of your standard annual maximum up to a maximum of $500. For example, if your standard annual maximum is $1,000, and
you use $200, you can carry over $200 {$800 x 25% = $200)

e The accumulated amount can never exceed your standard annual maximum,

s Standard annual maximum dollars are used first. Carryover MaxSM dollars are used after the standard annual maximum is met.

Over 300,000 participating dental offices nationwide participate with the national Delta Dental system, although you may choose any fully licensed dentist to render necessary services. Participating dentists
will be paid directly by Delta Dental to the extent that services are covered by the contract. Non-participating dentists will bill the patient directly, and Delta Dental will make payment directly to the
member. Maximum benefit may be derived by utilizing the services of a participating dentist.

Where the eligible patient is treated by a Delta Dental PPO™ dentist, the fee for the covered service(s) will not exceed the Delta Dental PPO maximum allowable charge(s). Where the eligible patient is
treated by a Delta Dental Premier® dentist who does not participate in Delta Dental PPO or by a Participating Specialist, the dentist has agreed not to charge eligible patients more than the dentist’s filed fee
or Delta Dental's established maximum plan allowance, and Delta Dental will pay such dentists based on the least of the actual fee, the filed fee, or Delta Dental's established maximum plan allowance for the
procedure(s). Claims for services provided by dentists who are neither Delta Dental Premier, Delta Dental PPO dentists, or Participating Specialists are paid based on the lesser of the dentist's actual charge or
the prevailing fee. Members utilizing non-participating dentists may be billed for the difference between the dentist's change and Delta Dental's allowable charge. Visit www.deltadentalct.com for a

directory of participating dentists.

During your FIRST appointment, tell your dentist that you are covered under this program. Give him/her your Group's name, its Delta Dental Group Number and your Member ID number. Ifyou have any
questions regarding your benefits, you may contact our Customer Service Department Monday through Thursday, 8:00 a.m. to 6:30 p.m. EST and Friday, 8:00 a.m. to 5:00 p.m. EST, at 1-800-452-9310.

This averview contains a general description of your dental care program for your use as a convenient reference. Complete details of your program appear in the group contract between your plan sponsorand Delta Dental of New Jersey, Inc.
which governs the benefits and operation of yaur program. In CT, Delta Dental of Connecticut writes dental coverage on an insured basis and Delta Dental of New Jersey administers self-funded dental benefit programs. The group contract

would contral if there should be any inconsistency or difference between its provisions and the information in this overview. 2023
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Agreement Between Local 1186 and the City of New Britain July 1, 2025 to June 30, 2028

APPENDIX E

SICK LEAVE POOL

A sick feave pool is hereby established for all employees to donate sick leave to be used
when a member of the sick leave pool has exhausted accumulated leave and has a
hardship which requires additional sick leave. Membership in the pool shall be on a
voluntary basis, however, only members of the pool shall be allowed to apply for the
withdrawal of days from the pool.

Newly hired employees shall be provided an opportunity to join the sick leave pool at any
point in their first ninety (90) days of employment. For all current employees, there will
be an open enrollment period in the month of July to allow any employee not in the sick
leave pool, the opportunity to join. Any member who does not join upon hire or during
the open enrollment period will not be able to join until the following year’s open
enrollment period. Members who join during the open enrollment period shall be
required to contribute the number of days equal to the amount that they would have been
required to contribute had they joined the sick pool upon its creation ot upon hiring,
whichever 1s applicable.

If a member of the sick leave pool wishes to terminate his/her membership in the pool, he
or she shall send a written request to the Sick Leave Pool Committee c/o the Human
Resources Director stating therein that he/she wishes to terminate membership and
waives any and all claims to the sick time he/she has donated to the pool.

All members of the pool shall initially contribute one (1) sick day that shall be deducted
from the member’s accumulated sick leave. If at any time, the sick leave pool has a
balance of less than one hundred (100) days, the City shall deduct one (1) additional day
from each member’s accumulated sick leave to the sick leave pool.

Upon exhaustion of accumulated leave, any member of the pool may apply to the Sick
Teave Pool Committee, as hereinafter provided, for a withdrawal of days. Application
should be made as soon as a member suspects that time will be required. Sick pool time
will not be awarded retroactively. Any additional sick leave accumulated by a member
while that member is withdrawing from the sick pool shall be exhausted prior to
additional days from the pool being used.

A Sick Leave Pool Committee consisting of the respective Department Head, the Human
Resources Director and the Union President shall be established. The Committee shall
develop procedures for the applying and granting of sick days from the pool. The
Committee shall: a) require that an FMLA form be completed by a physician; b) award a
maximum of one hundred (100) days of paid leave to any employee in any given
contract year; c) consider that nature and projected duration of the employee’s injury or
illness ; and d) consider the applicant’s prior record of sick leave use. Additional
Committee criteria may be added with the unanimous consent of the Committee.
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Agreement Between Local 1186 and the City of New Britain July 1, 2025 to June 30, 2028

Application for withdrawal of days shall be made to the Human Resources Director who
will present the application to the Committee. Applications to the Committee shall be
made by letter and accompanied by a completed FMLA form and a statement that the
applicant agrees to and understands the terms of the sick leave pool. Applications shall be
transmitted with supporting documents to the Committee. Tt is the applicant’s
responsibility to provide, with the letter of application, the following information to the
Committee:

a. A completed FMLA form.

b. Date of expiration of accumulated sick time.

¢. A request for a specific number days of paid sick leave to be drawn from the Sick
Leave Pool.

Incomplete applications will not be acted upon by the Sick Leave Pool Committee, but
will be returned to the employee with a note about what additional information is

required,

The granting of any sick leave days from the pool shall be by majority vote of the Committee
and such vote shall be final and shall not be subject to the grievance procedure.

Any days withdrawn from the pool and not used upon the return to work shall be returned
to the pool.

Once sick days are contributed to the pool they are deducted from each member’s
accumulated sick leave and the member waives all rights to those sick days.
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APPENDIX F

M OF UMDERSTANDING

*#x4WITH RESPECT TO ANY SNOW

LANGUAGE IN THIS MOU, THAY BETWEEN

LANGUAGE HAS BEEN REPLACED WITH

NEW CONTRACT LANGUAGE FOUND IN

DOF NEW BRITALN

SECTION 6.2 ON PAGES 12-18 OF THE AND

CONTRACT***

ME LOCAT. 1186
_~

This Memorandum is entered into between the City of
New Britain (hereinafter “City”), AFSCME Local 1186
(hereinafter “IUnion™)

~ Whereas, as of July 1, 2012, the Public Works
Dq@artment was re-organized to save money by eliminating
operational redundancies associated with the old City
department structure, and to maintain services by
implementing a more flexible system for shifting staff
between service areas depending on current work load; and

Whereas, as part of the July 1, 2012 re-organizatson,
the City’s Public Works Department now includes the former:
Public Works Department, the Parks and Recreation
Department, the Water Department, and the Department of
Property Management; and

' Whereas, as a result of July 1, 2012 re-organization,
the City’s Public Works Department is now comprised of five
divisions including: Field Services, Utilities (Water and
Sewer, Fleet and Facilities, Administrative and Recreation;
and

Whereas, it is recognized that some changes to how
overtime is distributed and on how overtime equity is
achieved are needed to properly align overtime assignments
with the Public Works division staff needed to fill these

overtime assignments; and

Therefore, the City, Union and Employees agree to the

‘following:

1. Regular overtime shall be defined as overtime
distributed based on the duties assocliated with a
specific job classification. Regular overtime does

Pape 1
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not include filtration plant overtime, Streets and
Parks based Winter Snow Operations, and overtime at
Stanley Golf Course or Fairview Cemetery; and

2. Regular overtime will be distxibuted and overtime
equity shall be achieved based on the job
classifications within each of the Ffive Public Works
pivisions, i.e., Fleld Services, Utilities, Fleet and
Facilities, Administrative and Recreation; and

a. Given the unicue nature of their operations and
licensing requirements, overtime distribution and
equlty associated with the Water Filtration Plant,
Stanley Golf Course and Fairview Cemetery shall
continue to exlst outside the Divisilon structure;

b. Snow overtime associated with the former Water
Department and the former Facilities portion of the
Property Management Division shall be included as
regular overtime for each of those Divisions;

¢. Regular Overtime equity shall be considered
achieved for an employee within a Jjob
classification if an employee’s hours are within
10% of the highest employee’s overtime equity hours
within the same Jjob classification and within the
game Public Works Division at the end of the
overtime equity year;

d. The City will be bound to achieve the new overtime
distribution and overtime equity associated with
this M.0.U. once it is signed and as such will be
required to provide the necessary training for
employees to help ensure that they are qualified
for overtime assignments for which they are
eligible. The City’'s shall provide the necessary
cross training by the end of December 2014 to
ensure that Overftime Equity can be achieved for all
affected job classifications. If an employee is
not able to gain the necessary skills despite a
good faith effort to provide training these
situations will be handled on a case by case basis.

3. Snow overtime assoclated with the former Public Works
Department and the former Parks and Recreation
Department shall be considered shared overtime among

Page 2
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the Field Services and Utilities Divisions of Public
Works. Snow overtime shall be offered and snow
overtime equity shall be tracked separately from
regular overtime. For overtime equity rsliated to
Public Works Winter Storm Operations the following
shall apply:

a“

&

For purposes Of calculating overtime equity, all
Local 1186 job classifications in the Public Works
Department for which a CPL 1s required shall be
pooled during Winter Storm Operations with the
following excentions:
(1) Local 1186 Public Works Supervisors
(2} Local 1186 Fleet and Facility Division
employees | :
{(3) Local 1186 Water Caretakers
{4) Local 1186 Job classifications asgsociated
with the operation of the Water Treatment

Plant

For purposes of calculating overtime equity, all
non-pooled Public Works job classifications shall be
assigned overtime during Winter Storm Operatiops
based on their job specification unless otherwise
notad.,

Local 1186 Public Works Streets Foreman, Sanitation
Foreman, Sewer Foreman, and the Parks Foreman with
the most seniority shall serve as the “chasers” for
Public Works’ city street baséd snow operations, and
ghall be equalized together on the Snow Equity list.

. hocal 1186 Supervisors from the Parks sub-division

of Public Works Field Service Division shall serve
as the primary supervisors for Public Works’ city

parks and sidewalk clearing based snow operations

fexcept as otherwise noted in item C.

. Local 1186 Supervisors from Public Works Utility

Division shall serve as back-up supervisors for both
the Public Works Street based and Parks based Winter
Snow Operations, and are also eligible to work as
back-up plow drivers except as otherwise noted in

Ttem C. .

. Local 1186 Public Works Fleet employees shall be

pooled specifically for the Fleet Management duties
related to Winter Snow Operations, and snow overtime
shall be distributed and snow overtime equity shall
be achieved accordingly. Related to this, a minimum

Page 3
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of one (1) fleet mechanic shall be called in for
half snow shifts, and a minimum of two (2) fleet
mechanics shall be called in for full snow shiftis.

- Any Local 1186 Public Works employee that holds a
valid Class B CDL license is eligible to work as a
back-up plow driver, or other similar diaties, after
all eligible employees on the “100% Tist” and the
"Regular Snow Overtime Equity Idst” have been
-exhausted. '

- All Snow Operations overtime hours offered or worked
shall be charged to an employees’ applicable equity

list.
L. Overtime for Public Works Winter Snow Operations

shall be offered and assigned overtime and shall
have overtime equity achieved based on the
following:

(1)

(3)

(4)

Eligible “pooled” Public Works employees have
the option of signing up for a “160% List”
prior to the start of Winter Snow Operations
season which shall be considered October 15th
cach year. Fmployees that sign up for the “100%
List” will have First briority for call-ins and
scheduled overtime related +o Winter Snow
Operations. For snow overtime equity purposes,
employees on the “100% T,igt* shall be equalized
among ecach other.

Employees that sign up for the “100% Tist” and
get three (3) or nore refusals each year over
the course of two (2} consecutive winter
seasons shall not be eligible for the “100%
List™ the following Snow Equity Year. bmployees
shall be eligible to sign up for the 100% 1ist
again after their one year ban.

“"Pooled” Public Works employees that do not
sign upon the “100% Tigt~ ghall be part of the
Regular Snow Overtime Equity List and shall
have secondary priority for call-ins and
scheduled overtime related to Winter Snow
Operations. For snow overtime equity purposes,
“pooled” Publie Works employees under this
classification shall be equalized among each
other.

Employees with 3 or more refusals shall not be
eligible for Winter Snow Operations overtime
equlty and any future call-ins for these
employees shall be at the discretion of the

Papge 4
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(5)

City. Employees with three (3) oxr more refusals
shall typically be offered snow overtime prior
to calling in outside contractors except in
cases of emergency where the health and safelty
of the public is a major factorn,

The following language pertains to refusals as
they relate towards Winter Snow Operations:

t.

ii.

iii.

iv.

An employee that cannot work a Snow
Operations overtime assignment due to a
military service commitment shall not be
charged with a refusal.

An employee that cannot work a Snow
Operations overtime assignment due to a
medical issues or an iliness that
prevented them from working this overtime
assignment shall not be charged a refusal
provided they can provide a doctor’s note
or adequate documentation within seven
{7) calendar days of the refusal.
Employees shall receive (2) pass pex
winter season from being charged a
refusal for time they are on a pre-
approved vacation. FEach pass shall apply
to vacation approvals of between 1 and 7
calendar days

Overtime hours not worked as described in
bullets 1., ii., and iii. shall be
charged as not available and the overtime
equity hours missed shall be charged to
this emplovee.

i. Winter Storm Operations overtime equity shall be
considered achieved for an employee 1if an
employee’s hours are within 10% of the average
overtime equity amount for all the “pooled” eligible
employees at the end of the overtime equlty yeax;

. Snow Equity Lists for all Public Works employees
shall be revised after every storm and the list
shall be conveniently posted as soon as possible.

If the City cannot fill its Winter Storm Operations to
full staffing levels through a voluntary process,
participation for Winter Storm Operations shall be
mandatory and shifts shall be filled based on lowest
to highest seniority. In cases where an employee has
already refused this shift and is then required to
work the refusal shall be removed. Cases of hardship

Page 5
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10.

i1.

will be considered if it is necessary to £ill anow
shifts utilizing this provision,

. Overtime equity for regular overtime, shall be tracked

and equalized at the end of each calendar year
(January lst through December 31%%) at which point a
new equity year shall begin.

» For regqular overtime, overtime distribution and

overtime equity under the new Public Works Department
Division Structure shall begin Januwary 1, 2014, Upntil
that time overtime distribution and overtime equity
shall continue to follow the old Department structure
(Public Works, Parks and Recreation, Water, and
Property Management). The exception to this is the olg
Parks Department’s Snow Operation which will now be
included in the overall Snow Cperations overtime.

- To better equalize the benefit of double time versus

time and a half overtime assignments, all overtime
equity shall be tracked based on overtime hours paid,
and not on overtime hours worked. ‘

Division of Public Works, the City shall fill the
overtime assignment using an acting employee from
lower job classifications within the same division
with one exception. Masonry overtime shail First be

assoclated with,

The City shall continue to work with the Union for
language to replace the existing Snow Removal
Operations language included in Article VI.9 of the
current Local 1186 Agreement.

Upon the signing of this M.0.U. by all parties, the
following Job Classifications included as Attachment A



to this M.0.U. shall be accepted and adopted as
described below:

.

For employees working in the Field Services
Pivision and Fleet and Facilities Divisions, the
General Laborer and Groundskeeper positions shall
be combined in one position titled Public Works

. Maintainer which shall be paid at Pay Grade 21, All

applicable staff occupying the old job positions
shall assume the new job position once the M.0.U.
is signed and ratified.

For employees working in the Utilities Division,
the General Laborer and Water Utllity Worker
positions shall be combined in one position titled
Utility Worker which shall be paid at Pay Grade 21.
All applicable gtaff occupying the old job
positions shall assume the new job position once
the M.0.U. is signed and ratified. )

The Equipment Operator and Tree Trimmer positions
shall both be upgraded from Pay Grade 11A to Pay
Grade 10A.

The Mason position shall be upgraded from Pay Grade
10A to Pay Grade 8A.

The Park Foreperson, Public Works Foreperson, and
Water Foreperson positions shall be upgraded fronm
Pay Grade 10A to Pay Grade 8A.

The Horticulturalist position shall be upgraded
from Pay Grade 8A to Pay Grade 5B.

While this has already been implemented in
practice, the Park General Foreperson position
shall be upgraded from Pay Grade BA to Pay Grade
5A.

Employees working in the existing job descriptions'
associated with these changes shall assume the new
Jjob classification upon the execution of the M.O.T.

See Attachment A for new and revised Job
specifications associated with this M.0.U,

12.Changes to, or the combination of positions, beyond
those described in the M.0.U. associated with the
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Public Works Reorganization shall be handled
Separately through negotiation.
13.The City adgrees to maintain 150 field positions for

positions being addeqd compared to the currentrstaffing
levels., These figures include employees From Stanley
Golf Course, Fairview Cemetezy, Fleet and Parks
Mechanics, Building Maintainers, Property Management
security guardg, parking attendants and custodians.
Also included are water filter plant and water utility
staff and the staff of the Parks, Streets, Sanitation
and Sewer Divisiong and all other 11g8s field
persommnel. The City agrees to begin the hiring process
within 100 days and to fil1 these positions within 18
months of the signing on this memorandumn.

14.In the future, the City agrees to begin the hiring
Process for new vacancies within 180 days of the
positions coverad under this M.0.U. +o maintain field
staffing levels at 150 unless otherwise agreed to by
both parties.

15.The contents with this M,0.y. shall be incorporated
into the next Local 1186 Agreement that follows the
signing of this document:, ‘

16.The ratification of this M.0.u. shall ‘be included as
part of the ratification of +he upcoming Lecal 1186
Collective Bargaining Unit agreement,

Entered into thisgg 8: day of October, 2013

UNION, LOCAL 1186

¥ripael Thompson
sident

CITY OF NEW BRITAIN CITY OF NEW BRITAIN

;1;u;m éﬁ?vﬁégﬂ;@&ix

Karen R. Levine,
Personnel Director
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Appendix G
CiIny Ur NeEvw bBrITAIN

EST. 1871 DEPARTMENT OF PUBLIC WORKS WWW.NEWBRITAINGCT.GOV

MEMORANDUM OF UNDERSTANDING
BETWEEN
CITY OY NEW BRITAIN
AND
AFSCME LOCAL 1186
AND
JOSEPTH VERENEAU
AND
DONALD WOITOWTIZ

WHEREAS, This Memorandum is entered into between the City of New Britain
(hereinafter “City”), AFSCME Local 1186 (hereinafter “Union”) and Joseph Vereneau and
Donald Woitowitz (hereinafter “Employees”)

WHEREAS, the Joseph Vereneau is employed as a Mechanic Foreperson and Donald
Woitowitz has been acting in a Lead Mechanic temporary position under an MOU for several
years and has been receiving a stipend; and

WHEREAS, rather than continuing with the Lead Mechanic position the City would like
to create an additional Mechanic Foreperson position in the Fleet Division and add the Lead
Mechanic duties to the Mechanic Foreperson job deseription; and

WHEREAS, the City, the Union, and the Employees are agreeable to modifying the job
duties of the Mechanic Foreperson position (Local 1186 Paygrade 5A) so that it accommodates
the job duties of the current Mechanic Foreperson position and the Lead Mechanic temporary
position and with creating an additional Mechanic Foreperson position in the Fleet Division;
and

THEREFORE, The City of New Britain, Local 1186, and the Employees hereby agree to the
following:

1. The Mechanic Foreperson job description shall be modified to include the Lead
Mechanic job duties, and other requirements as set forth in Attachment A.

2. An additional Mechanic Foreperson position is created for the Fleet Division at
Paygrade 5A.

27 WEST MAIN STREET » ROOM 501 - NEW BRITAIN, CT 06051 » PHONE (860) 826-3350
FAX (860) 826-3353
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3. Effective upon signing, this Memorandum of Understanding hereby replaces and
therefore renders the April 2, 2013 and September 9, 2014 Memorandums of
Understanding signed by the City, Union and Donald Woitowitz null and void.

4.  Per the signing n this agreement Donald Woitowitz shall be placed in the Mechanic
Foreperson position at Step 4 in an acting capacity.

5. Regular overtime, including pool overtime, for the two Mechanic Foreperson positions
shall be assigned and tracked based on the historical Public Works and Patks Fleet
operations. Regular overtime for the Mechanic Forepersons working at the Public
Works and Parks operations shall not be required equalized or bound by the overtime
equity requirements of the Local 1186 Agreement.

- 6. Overtime for Winter Storm Operations for the Mechanic Foreperson shall continue to
follow section 6.3.1 ofthe Local 1186 Agreement.

7. The City, Union and Employee agree that the action taken under this agreement does
not set a precedent or past practice and shall not serve a precedent or past practice in the
future nor shall it create any rights for the parties and shall not be used by any of parties
as evidence of a precedent or past practice.

5. The Union agrees that it will not file any grievance or any other complaint related to
this Agreement.

Dated this lé’) , November, 2024

City of New Britain AFSCME, Council 4, Local 1186
Malk E. Mor1arty, PE Jos 1{1'101‘ '

Director of Public Work Lotal 1186 Presnf[ent

City of New Britain Employee

yndds Lol D, N ITLE
%mgl'a Guard Donald Woitowitz™

Director of Human Resources

Employee
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Appendix H
AMENDMENT -
TO
" MEMORANDUM OF UNDERSTANDING
BETWEEN
CITY OF NEW BRITAIN
AND
AFSCME LOCAL 1186

This Amendment is sntered this 2 day of February, 2023 between the City of New Britain
(heteinafier “City””) and Local 1186, AFSCME Council 4 (hereinafter “Union™).

WHEREAS, on April 8, 2022 the City and Union entered into a Memorandum of Understanding
concerning the Mechanic Foreperson’s overtime duties which include call ins, 4 hours on each
Saturday and Sunday, and holidays during a twelve week summer period in connection with the
City’s two swimming pools and splash pads, copy of which is attached hereto as Exhibit 1 and
made a part hereof; and

WHEREAS, that Aptil 8, 2022 Memorandum of Understanding provided that the swimming
pool and splash pads overtime duties would first be offered to the Mechanic Foreperson and if
the Mechanic Forepersoh does not want to or cannot accept the call in then the call in would be
offered to the VET who is assigned to swimming pools and/or splash pads for that week in which
the call in is received but the VET would be paid VET overtime rate; and

WIHEREAS, May 2023, an issue was raised by the Union with respect to the overtime fate that
VETs are paid for the swimming pool and splash pads overtime and the parties agreed to discuss
this issue in the Winter of 2023; and

WIEREAS, on Febroary 2, 2024 the Clty and the Union met and discussed this issue and came
to an agreement; and

THEREFORE, the City and Union agres to the following:

1. The April 8, 2022 Memorandum of Understanding and any other similar memorandum of
understanding signed by the City, Union and Mechanic Foreperson or VET are amended
as follows: Effective June 1, 2024, the VETs shall be paid an acting Mechanic
Foreperson overtime tate for the swimming pool and splash pad overtime duties as set
forth in Section 11.1(A) of the 2020-2025 1186 Collective Bargaining Agreement.

2. All other terms of the April 8, 2022 Memorandum of Understanding and any other
similar memorandum of understanding signed by the City, Union and Mechanic
Foreperson or VET shall temain in full force and effect and are not altered by this
Amendment.
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3. Moving forward it is agreed and understood that the April 8, 2022 MOU and this
Amendment are the only agreements that control the swimming pool and splash pad

overtime. Any other MOUs that were signed by VETSs are hereby rendered null and void.

4, The April 8, 2022 MOU and this Amendment shall apply to all cutrent VETs and any
VETs hired in the futare.

Entered into the _Z_/’i of February, 2024

T

UNION CITY OF NEW BRITAIN
Jeifoa Pno{ 1186 President Mark Moriarty, D11 ector of PublicWorles™
EMPLOYEES: %

Miguel ﬁﬁ%

Michael Waitowitz

S

Stévkn Grouten Moésﬁ's Pelez J/

Donald W01tow1 Brian Crespan

e

Michagl’ Glzyx}/acz
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E'

MEMORANDUM OF UNDERSTANDING
|  BETWEEN
CITY OF NEW BRITAIN
o .
AFSCME LOCAL 1186

_ This Memorandum is entered info between the C1ty of New Britain (hereinafter “City™) and -
Tocal 1186, AFSCME Council 4 (heremaffer “Union”).

WHEREAS, the Mechanic Foreperson performs overtime duties which inctude call ins, 4 hours
on each Saturday and Sunday, and holidays duiing a twelve week summer period in commection
with the City’s two swiniming pools and splash pads; and ’ :

“WHEREAS,  the Mechanic Forep erson has requested that the oVerﬁﬁie duties be rotated; and

WEHEREAS, the City is willing to rotate the swimming péol and splash pad overtime duties as it
will atlow other employees 10 be traitied and able to perform these duties in absence of the
Mechanic Foreperson but with cettain conditions; and "

WHEREAS, the City and the Union have agreed that call ins overtime assignmepfs shall be fixst
offered to the Mechanic Foreperson. and the Saturday and Sunday hours ghall be rotated with two
VET; and :

THEREFORE, the City and Union agree to the following:
1. Rffective June 1, 2022, all calls after hours related to swimming pools and/ot splash pads
shall first be offered to the Mechanic Foreperson if the Mechanic Foreperson does not want

to or cannot accept the callin then the call in shall be offered to the VET who is assigned to
swimming pools and/or splash pads for that week in which the call is received. -

5 Rffective June 1, 2022, the swinming pools and/splash pads daily work duties duting the
regular work hours and on Saturday, Sundays and holidays shall retate between the, ,
Mochauics Foreperson and-two VETs who ave selected in accordance with the procedure set

© forth below with each person having those duties for a one week period.

3.- Tt is recognized that some initjal training for the two selected VET candidates will be needed
by the Mechanic Forepexson, and that this may include some overtime assignments. This
e shafl notexceed more than one waek: unless otherwise approved by the City’s Fleet
Manager. ‘ '

4, The -VETS shall be.paid VET overtime tate for the switnnying pool and splash pa& overtime
dufies. :

5. The VETs selected understand and agres that the Mechanie Foreperson has first right of
refusal on call-ins, "
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6. While daily work activities related to the City’s swimming pools shall be shared, but the
Mechanie Foreperson shall retain higher level managerial resp onsibilities related to their
mainfenance and care, ‘

7. 'The Mechanic Foreperson and VETs understand and agree that the City has not coxitrol over

call-ins and the City IS NOT obligated in any way to equalize the pool and splash pad related
call-in overtime. N

8. All VETs shall be offered the opportunity to apply for the swimming pools and splash pad.
duties and overtime. The City reserves fhe right to select the two VETs who are most :
qualified to perform these duties. The City also reserves the 1ight to tequire that the selected
VETs obtain the pool certification, and to rotate the pool duties to different qualified VETs
each year, : .

9. The swimming pool and splash pad overtime shall not count towards the VETS regular
overtime equity but rather shall be separate and distinct,

10. The Mechani¢ Foreperson shall train the two VETs selected by taking them one at a time to
call-ins and on Saturday and Sunday for one weekend rotation.

11, The City reserves the right to terminate this Memoi‘a;ldum of Understanding or to remove a
VET if the operations of the swimming pools and spiash pads are negatively impacted by this
rotation.

12, The City and Union dgtee that the terms set forth in this Memorandum of Understanding
does not establish-a precedent or past practice and shall not be used by any of the parties as
evidence of a precedent or past practice? :

’Entered into the 4/ of X, 2022

UNION ' ' CITY OF NEW BRITAIN
Phil Pepin, 1186 Prefident _ Matk Moriarty, Director of Public Works
EMPLOYXES:

Ui —

oseph Vereneau
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CITY

APPENDIX 1

OF NEW BRITAIN AND LOCAL 1186

CLERICAL UPGRADES/CHANGES — Agreed to in the Tentative Agreement
signed by the parties on November 4, 2013.

All upgrades and changes were effective January 1, 2014

PG1A Eliminate {(Administrative Clerk 1)

PG2

PG3

PG4

PGS

PG6

“Eliminate (Accounting Clerk I)

Eliminate Administrative Bookkeeper I, Office Equipment Operator and possibly

-*Senior Center Program Assistant

Combine Accounting Clerk IT and Administrative Clerk IT positions into new title
of Administrative Assistant 1 and leave at PG4 except for Accounting Clerk 11
positions in Tax/Water, Accounting Clerk IT position in Assessot, Administrative
Clerk I position in Assessor, Accounting Clerk II position in Public Works and
Administrative Clerk II position in parking tickets

Eliminate Administrative Secretary 1
Eliminate Administrative Bookkeeper 1

Upgrade Assessment Aide (Accounting Clerk II and Administrative Clerk I1
positions in Assessor’s office will be changed to Assessment Aide) PG5 Step 3

New classification of Revenue Collection Aide created for Accounting Clerk I
position in Water/Tax and Administrative Cletk II in Parking Tickets PG 5 Step 3

Eliminate Administrative Clerk I1I, Client Services Supervisor, Client Services
Tech and Legal Administrative Aide I

Veterans’ Affair Clerk — change title to Administrative Assistant 2
Account Clerk 111, Accounting Assistant and Administrative Bookkeeper II
position will be combined into Accounting Assistant classification and upgraded

to pay grade 7 step 2

Financial Specialist and NRZ, Coordinator will be placed in Pay grade 6
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Administrative Assistant, Administrative Aide, Administrative Secretary II and
Asst. Town & City Clerk be combined into new title of Administrative Assistant 3
but stays at pay grade 6

Legal Administrative Aide I in Building becomes Administrative Assistant 3,
however, Legal Administrative Aide II in Corporation Counsel remains.

PGT  Administrative Assistant — Water - title change to Revenue Specialist — Water
Tax Assistant - Title change to Revenue Specialist - Tax

*Those positions with upgrades and remaining steps will advance steps on
anniversary of date of upgrade

Where applicable, new job deseriptions will be agreed upon by the parties

Parking Monitor will be placed in PG 35 Step 3
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Appendix J
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Est. 1871 DEPARTMENT OF PUBLIC WORKS WWW.NEWBRITAINCT.GOV

MEMORANDUM OF UNDERSTANDING
BETWEEN
CITY OF NEW BRITAIN
AND
AFSCME LOCAL 1186

November 8, 2023

WHERFEAS, This Memorandum is entered into between the City of New Britain
(hereinafter “City”) and AFSCME Local 1186 (hereinafter “Union”)

WHERFAS, the Public Works Department had a Sanitary and Sewer Division which was
overseen by a General Foreperson position; and

WHERFEAS, the Water Department had a Water Distribution Division which was
overseen by a separate General Foreperson position; and

WHEREAS, on or about July 1, 2012, the City of New Britain reorganized some of its
departments and as part of that reorganization the Water Department was incorporated into the
Public Works Department and as part of that reorganization the sewer, sanitary sewers, storms
sewers and water distribution were placed under the Utilities Division under the Water General
Foreperson; and

WHEREAS, on June 3, 2015, as the result of a grievance that was filed the City and Local
1186 entered into a Memorandum of Understanding which combined responsibilities for
sanitary sewers, storm sewers, and the water distribution system into one General Foreperson,
which was titled "Utilities General Foreperson" and

WHEREAS, related to the creation of a new stormwater utility in July of 2022 titled the
City's "Clean Water Fund," increased environmental compliance under the state and federal
MS4 program and CMOM compliance program, major upgrades being performed the City's
sanitary sewer operations under the City's NB FLUSH program, and increased regular flooding,
management responsibilities for the City's sewer operations have increased substantially in
recent years; and

'WHEREAS, the City and the Union entered an MOU on March 3, 2023, that created a
General Foreperson position in charge of sewer operations on a temporary, trial basis; and

27 WEST MAIN STREET » Room 503 « NEW BrITAIN, CT 06051 »~ PHONE (860) 826-3350
FaX (860) 826-3353
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WIHEREAS, the given the additional responsibilities and duties the City and the Union
are agreeable to separating the Utilities General Foreperson back into two separate positions,
which would be titled Utilities General Foreperson (Water) and Utilities General Foreperson
(Sewer) and

THEREFORE, The City of New Britain, Local 1186, and the Employee hereby agree to
the following:

1. Effective per the signing of this MOU, the Utilities General Foreperson position will be
separate into two separate positions, Utilities General Foreperson (Water) and Utilities
General Foreperson (Sewer) and the job descriptions for each of those positions shall be
as set forth in Exhibit A — Utilities General Foreperson (Water) and Exhibit B - Utilities
General Foreperson (Sewer) attached hereto and made a part hereto.

2. The Utilities General Foreperson (Water) and Utilities General Foreperson (Sewer)
shall be compensated at Paygrade 5A in the Local 1186 Agreement.

3. Both positions shall serve as "backup" supervisors for the City's Winter Storm
Operations.

4. The City and the Union agree that upgrading the lead responsibilities in the Sewer
Division to a General Foreperson position shall not then require the City to fill a Public
Works Foreperson in the Sewer Division however the Public Works Foreperson in the
Sewer Division will remain in the Local 1186 pay plan.

5. The Utilities General Foreperson (Sewer) shall be the first responding supervisor for
Sewer Call-ins, If the City fills the Public Works Foreperson position in the Sewer
Division then the Utilities General Foreperson (Sewer) shall be the second responding
supervisor after the Sewer Foreperson for Sewer Call-ins.

6. The Utilities General Foreperson (Water) shall be the second responding supervisor
after the Water Foreperson for Water Call-ins.

7. Both positions shall be included in the rotation for other Utility Division call-ins and

8. The City, Union, and Employee agree that the action taken under this Agreement does
not set a precedent or past practice and shall not serve a precedent or past practice in the
future, nor shall it create any rights for the parties and shall not be used by any of

parties as evidence of a precedent or past practice.

9. The Union agrees not to file any grievance or other complaint related to this
Agreement.
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Dated this 8thday of November 2023

City of New Britain AFSCME, Council 4, Local 1186

Mark E. Moriarty, PE Phﬂ Pepm ' '
Director of Public Work Local 1186 President
City of New Britain

/ﬁm (Sé‘?‘i /KL&_MC/L

éj{lda vard, Director of Human Resources
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UTILITIES GENERAL FOREPERSON {SEWER)
This position is represented by Local 1188 AFSMCE, Council 4, AFL-CIO.

JOB SUMMARY: Performs high level supetvisory work related to the management,

maintenance, and repair of the City’s sanitary sewer and storm sewer utilities, along with other
related infrastructure such as bridges, culverts and brooks.

SUPERVISION RECEIVED: Works under the general supervision of a Superintendent of

Utilities; works with consequential independence; and reports work accomplished to
Superintendent. '

SUPERVISION EXERCISED: Provides general supervision fo subordinate staff such as
Forepersons, Masons, Equipment Operators, Utility Workers, and to other assigned personnel.

Evaluates work of employees and takes action as necessary to assure an acceptable level of
performance. '

EXANMPLES OF ESSENTIAL DUTIES:

1. Plans work according to established operating procedures and maintenance schedule.
Organizes work in a safe, efficient and professional manner in accordance with supervisor's
instructions. Maintains job and/or project logs, and completes daily worksheets. Maximizes
time and manpower in the most efficient manner, and evaluates work methods, procedures
and makes improvements where needed. Performs a variety of skilled and semi-skilled
tasks, light and heavy labor, and related work. '

2. Allocates work to sewer and stormwater crews. Performs and assigns work related to the
MS4 program, CMOM Compliance Program and NB Flush Program. Monitors job sites and

revises work schedules when necessary. Makes unit budget recommendations and submits
to Superintendent.

3. Recommends equipment purchases and specifications. Coordinates necessary repair and
maintenance of vehicles and equipment with the Fleet Manager. Initiates purchase of
supplies and materials as needed. Maintains inventory of assigned materials, supplies and
equipment. Maintains time, equipment, and material records. May examine work under
construction and completed work to assure compliance with plans and specifications.
Investigates reports of customer complaints.

4. Plan, coordinates, assigns, supervises, and track works related to the City's sanitary sewer
systems including maintenance and repair activities such as jet rodding, videoing, blockage
and illicit connection investigations among other activities. Coordinates maintenance for
storm and sanitary sewer pump stations.

5. Plan, coordinates, assigns, supervises, and track works related to the City’s stormwater
system including maintenance, repair, and construction activities such installing or repairing
new drainage structures, catch basin cleaning, illicit connection investigations, among other
activities such as work activities related fo culverts, brooks, and bridges.
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6. Responds and supervises emergency response operations during and after regular work
hour for issues such as flooding, sewer backups, storm water back-ups, utility collapses, and
other similar emergencies.

7. Provides on-the-job training to assigned employees. Arranges for hands-on training of
employees in operating assigned equipment. Provides initial and ongoing training in safety
practices and procedures. Supervises the wearing and use of safety clothing and devices as
needed. Performs work related to creating a safe work environment for work crews.

8. Performs other related work as required. .

EXAMPLES OF INCIDENTAL. DUTIES:

1. Assists Superintendent in preparation of operating and capital improvement departmental
budget recommendations.

2. Provides assistance to superiors and technical staff in near term and long-range planning to
meet City's sanitary sewer and stormwater systems.

3. Prepares and/or assists in the preparation of specifications for contract work and/or
equipment purchases.

4. Works as a back-up supervisor as part of the city’s Emergency Winter Storm Operations.

5. Performs other related work as required.

KNOWLEDGE, SKILLS, AND ABILITIES REQUIRED: A strong knowledge of the
operation, repair and maintenance of storm and sanitary sewer systems, underground utilities
and bridges. A strong knowledge of equipment used in the excavation of roads, laying of pipe,
masonry work, and other ancillary facilities. A working knowledge of safety practices, OSHA
requirements, and procedures including CBYD mark-out requirements. Ability to supervise and
to provide practical training in the maintenance of the distribution system. Ability to apply
common sense understanding to carry out instructions furnished in written, oral or diagrammatic
form. Ability to deal with problems involving several concrete variables in or from standardized
situations. Ability to plan, organize and supervise seasonal maintenance and emergency
response programs. Ability to deal with engineering, maintenance and mechanical staff in a
positive, effective manner. Ability to deal with the public in a courteous and efficient manner.
Ability to prepare reports and maintain records using computer programs. Ability to deal
effectively with professional staff.

MINIMUM QUALIFICATIONS REQUIRED: The skills and knowledge required would
generally be acquired with graduation from high school or a vocational technical school and six
years increasingly responsible experience performing maintenance and construction work for a
sanitary sewer and/or stormwater utility systems including three years of lead or supervisory
experience; or an equivalent combination of education and experience.

LICENSE AND CERTIFICATE: Connecticut Class B CDL;
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PHYSICAL EXERTION/ENVIRONNMENTAL CONDITIONS: Performs duties in extreme
weather conditions, including heat, cold rain or snow. Must wear protective clothing and safety
equipment. Must be able to lit and/or carry objects of medium to heavy weight. Some highway
driving may be required to carry out duties. Exposed to hazardous conditions during routine
work in general emergencies. Exposed to stress in providing leadership under emergency
conditions and in dealing with the public. Physical strength and agility sufficient to do manual
work.

NOTE: The above tasks and responsibiiities are illustrative only. The description does not
include every task or responsibility.
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UTILITIES GENERAL FOREPERSON (WATER}
This position is represented by Local 1186 AFSMCE, Council 4, AFL-CIO.

JOB SUMMARY: Performs high level supervisory work related to the management,
maintenance, and repair of the City’s water distribution system; oversees the construction,
installation, maintenance and repair of water mains, equipment, and facilities of the City’s water
system:; supervises the installation and inspection of cross-connection and backflow

installations; or performs cross-connection inspections, and tests high and low hazard backflow
devices.

SUPERVISION RECEIVED: Works under the general supervision of a Superintendent of

Utilities; works with consequential independence; and reports work accomplished to
Superintendent.

SUPERVISION EXERCISED: Provides general supervision to subordinate staff such as
Forepersons, Equipment Operators, Utility Workers, and to other assigned personnel.

Evaluates work of employees and takes action as necessary to assure an acceptable leve! of
performance.

EXAMPLES OF ESSENTIAL DUTIES:

1. Plans work according to established operating procedures and maintenance schedule.
Organizes work in a safe, efficient and professional manner in accordance with supervisor's
instructions. Maintains job and/or project logs, and completes daily worksheets. Maximizes
time and manpower in the most efficient manner, and evaluates work methods, procedures
and makes improvements where needed.

2. Performs a variety of skilled and semi-skilled tasks, light and heavy labor, and related work.
Organizes work in a safe, efficient and professional manner in accordance with supervisor's
instructions. Maintains job and/or project logs, and completes daily worksheets. Maximizes
time and manpower in the most efficient manner, and evaluates work methods, procedures
and makes improvements where needed :

3. Recommends equipment purchases and specifications. Coordinates necessary repair and
maintenance of vehicles and equipment with the Fleet Manager. Initiates purchase of
supplies and materials as needed. Maintains inventory of assigned materials, supplies and
equipment. Maintains time, equipment, and material records. May examine work under
construction and completed work to assure compliance with plans and specifications.
Investigates reports of customer complaints.

4. Coordinates work with Water Forepersons and Public Works personnel to assure equipment
is available, excavation and repair sites are marked and sufficient materials ready.
Maintains project and job records in an automated system, including labor hours, equipment
used, and materials consumed.

5. Plan, coordinates, assigns, supervises, and track works related to the City's water
distribution systems on work activities such valve turning, water system upgrades and
repairs, annual flushing program, hydrant replacements and repairs, and other related work.
Notifies the public, Police and Fire Departments of possible disruptions in service, and takes
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precautions to assure public safety. Regularly reviews status of hydrant system, assuring
system capability and required pressures.

6. Provides assistance to superiors and technical staff in near term and long range planning to
meet City's potable water needs, including Water Supply Plan. Reviews and comments on
plans to change water distribution system.

7. Responds and supervises emergency response operations during and after regular work
hour for issues such as water main breaks, utility collapses, and other similar emergencies.

8. Inspects and checks pressure zone devices and other equipment needed to prevent system
water contamination. Coordinates and supervises cross-connection inspection program.

EXAMPLES OF INCIDENTAL DUTIES:

1. Assists Superintendent in preparation of operating and capital improvement departmental
budget recommendations.

2. Provides assistance to superiors and technical staff in near term and long-range planning to
meet City’s water distribution system

3. Provides information to public on interruptions in water distribution system. And responds
both orally and in writing to specific complaints concerning distribution or water quality
matters,

4. Prepares and/or assists in the preparation of specifications for contract work and/or
equipment purchases.

5. Works as a back-up supervisor as part of the city's Emergency Winter Storm Operations.

6. Performs other related work as required.

KNOWLEDGE, SKILLS, AND ABILITIES REQUIRED: A strong knowledge of the
operation, repair and maintenance of water distribution system. A working knowledge of cross-
connection and backflow controls. A working knowledge of equipment used in the excavation of
roads, laying of pipe, and locating water vaives, mains, and ather ancillary facilities. A working
knowledge of safety practices, OSHA requirements, and procedures including CBYD mark-out
requirements. Ability to supervise and to provide practical training in the maintenance of the
distribution system. Ability to apply common sense understanding to carry out instructions
furnished in written, oral or diagrammatic form. Ability to deal with problems involving several
concrete variables in or from standardized situations. Ability to plan, organize and supervise
seasonal maintenance and emergency response programs. Ability to deal with engineering,
maintenance and mechanical staff in a positive, effective manner. Ability to deat with the public
and the media in a courteous and efficient manner. Ability to prepare reports and maintain
records using computer programs. Ability to deal effectively with professional staff.

MINIMUM QUALIFICATIONS REQUIRED: The skills and knowledge required would
generally be acquired with graduation from high school or a vocational technical school and six
years increasingly responsible experience in water distribution or treatment work, including
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three years of lead or supervisory experience; or an equivalent combination of education and
experience.

LICENSE AND CERTIFICATE: Connecticut Class B CDL; backflow preventer tester and

cross-connection survey inspector certification, Class lll Water Distribution Operator
certification.

PHYSICAL EXERTION/ENVIRONMENTAL CONDITIONS: Performs duties in extreme
weather conditions, inciuding heat, cold rain or snow. Must wear protective clothing and safety
equipment. Must be able to lift and/or carry objects of medium to heavy weight. Some highway
driving may be required to carry out duties. Exposed to hazardous conditions during routine
work in general emergencies, Exposed to stress in providing leadership under emergency

conditions and in dealing with the public. Physical strength and agility sufficient to do manual
work.

NOTE: The above tasks and responsibilities are illustrative only. The description does not
include every task or responsibility.
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Appendix K

+

MEMORANDIM OF UNDERSTANDING
‘BETWEEN
THE CITY OF NEW BRITAIN, AFSCME LOCAL 1186
AND
CRAIG SIMS
September 24, 2021

This Memorandum is entered into between the City of New Britain
hereinafter “City”}, AFSCME Local 1186 (hereinafter “Union”) and Craig
Sims (hereinafter “Employee”)

Whereas, the Employee is employed as a Cross Connection/Fire

Services Technician in Public Works Utility Division; and
. . )

Whéreas, as Cross Connection/Fire Service Technician, Employee
has taken on additiongl responsibilities’ including but not limited to
running, maintaining and managing the Cross Connection Program _
including supervision of employees that assist with cross connection
inspections; and . ‘

Whereas, given the additional responsibilities takén on by Craig
gims, the City, the Union, and the Employee are agreeable to changing
the Employee’s title and paygrade of, the position to raflect the
higher level responsibilities; and -

Now, therefore, in exchange of the mutual promises and
considerations contained herein, the parties agree as follows:

1. Effective October 4, 2021, the Fmployee’s title shall change
to-Cross Connection Control/Fire Protection Supervising ,
Technician, the job description is attached hereto as Exhibit A
and made a part hereof, and the Supervising Technician will be
placed at Paygrade 8A. The Union and Employee agree and
understand that the change in paygrade is effective October 4,
2021 and that no retroactive wages will be paid.

2. The position of Cross Connection Control/Fire Protection
Technician®will remain at Paygrade 10A and those employees who
are assigned to assist the Supervising Technician with cross
connection inspections will be compensated at Paygrade 10A not
paygrade 8A unless assigned to act in the Supervising Technician
position in which case the contract will be followed.

3. As a supervisor, Mr. Sims will not Dbe eligible to sign up for
the “Snow Priority List” but will be eligible to sign up for the
back up list. : .
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4. Union agrees that they cannot use this Agreement to support any
future request for an upgrade.

5. The Employee and the Union agree that nothing in this agreement
will be challenged by grievance, arbitration, or any other
administrative or legal proceeding.

6. The.parties agree that this Memorandum of Understanding and the

resolution of this matter shall not serve as a precedent for any
future matter invo%ving any other member of Local 1186.

Date: September d&ﬁ , 2021

Local 1186 City of New Britain
Phil Pepin, Presidént Tinda’Guard, BR Director
. ..«‘?'
of New Britain City of New Britaigij e
7 "

\ ‘ o s

j t 7 o é_#,»f/ """" i
Mark E. Moriarty, PR zRamon Esponda, PE
Director of Public Works Dept. Director @f Public Works
Emplovee ) }fﬁ

(ii225444£7 ,///(ﬁffffffl ?‘z&@K—Zq/

Craig Sl
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EXHIBIT A

Cross Connection Control/Fire Protection Service Supervising Technician

Pay Grade 8A / This position is represented by Local 1186 AFSCME, Council 4, AFL-
CIO.

JOBSUMMARY: Organizes and performs all field and administrative duties required to
effectively maintain the Water Department cross connection control and fire protection
service systems. Works with the public, contractors, personnel from other departments
(i.c.: Health Department), and other Water Department personnel to ensure that all local,
state and federal regulations are complied with. Responsible for effective record keeping
and reporting in all Water Department cross connection control and fire protection data
base systems. Responsible for the timely filling of all required local, state and federal
reports. Performs duties independently, establishing priorities within this area of
responsibility. Performs related work as required. Coordinates the daily work schedule of
staff as needed, reviews their reports for accuracy.,

SUPERVISION RECEIVED: Receives general supervision from the Superintendentof
Water Works; or applicable supervisor. Work is carried out according to all applicable state and
federal regulations and general procedures. Performs duties independently, establishing
priorities within work assignment.

SUPERVISION EXERCISED: Provides direct supervision to backflow devise testers as
assigned. Provides general supervision and assigns tasks toassigned personnel.

EXAMPLES OF ESSENTIAL DUTIES:

Plans, organizes, manages and performs all field and administrative duties required to
effectively maintain the Water Department cross connection control and fire protection
service systems. Updates records, schedules inspections and follows up on violations.
Completes annual reporting to the State of Connecticut. Supervises employees assigned to assist
with cross connection inspections and updates these employees’ records and monitors their
compliance with the State. Assists with water installation inspection and performs water repairs.

Inspects customers premises for cross connection control regulation compliance and
fire protection service regulation compliance. Reviews plans and specifications
submitted for cross connection control services and fire protection services.

Diagnoses problems and repairs backflow prevention devices. Advises customers
concerning backflow prevention devices and systems and fire protection services.
Performs required tests in accordance with local, state and/or federal regulations to
ensure standards are met. Prepares all required local, state and federal reports. Keeps all
related departmental records. Maintains the Water Department database for cross
connection control and fire protection. Maintains the Water Department Fire Hydrant
database.

Follows standard safety practices, procedures and regulations.
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Communicates effectively with the public, contractors and co-workers. Advises the
public, contractors, co-workers and other public officials in related matters.
Communicates effectively with supervisors concerning related matters.

Reads, interprets and understands mechanical drawings and plumbing diagrams and/or
blueprints. Works with contractors concerning cross connection control and fire
protection service installation.

Takes immediate corrective action to prevent sub-standard water from entering the
distribution system.

Uses hand tools to repair and maintain equipment.

Trains cross connection backflow testers by preparing material, for both initial training and
recertification renewals.

Performs follow up inspections to ensure any and all violations are corrected for compliance with
all required codes and regulations.

Performs related duties as assigned/required.

EXAMPLES OF INCIDENTAL DUTIES:

Maintains tools, equipment and supplies used in the performance of essential duties.
Trains co-workers in the procedures used to document backflow device testing.

Performs related work as required

Represents the City at professional or peer organizations meetings.

Works with various state and federal agencies as required.

May work with vendors and suppliezs for information on purchases, supplies of products.
Meets and customers, citizens and sales representatives as needed to address cross connection
issues.

Follows workplace safety procedures and practices.

NOTE: The above tasks and responsibilities are illustrative only. The description does not
include every task or responsibility.

KNOWLEDGE, SKILLS AND ABILITIES REQUIRED: Working knowledge of

distribution systems and domestic water plumbing systems. Working knowledge of the
operafion, maintenance and repair of cross connection control devices and systems. Working
knowledge of the operation and maintenance of fire protection services. Working
knowledge of local, state and federal regulations concerning cross connection control and
fire protection. Working knowledge of related environmental laws and regulations. Ability
to effectively inspect and investigate, diagnose problems, and to order and/or take required
corrective action. Ability to apply common sense understanding to carry out instructions
furnished in oral, written or diagrammatic form. Ability to deal effectively with
emergencies. Ability to establish and maintain satisfactory relations with other employees,
departments and the public. Ability to read, understand and interpret blueprints and
mechanical diagrams. Working knowledge of personal computer operations and windows
operating system.
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VOINIVIUM QUALIFICATION REQUIRED: Graduation from high school or a
vocational technical school, or completion of a vocational training program in water
treatment plus 10 years of progressive responsibility in the field of cross connection control
as an employee of a portable water supplier, or in a private company specializing in cross
connection control and fire protection service installation, repair and maintenance; or an
equivalent combination of experience and training. A plumbing license is preferred.

LICENSE. AND CERTIFICATE: State of Connecticut Department of Public Health
General Backflow Preventer Tester and Cross Connection Survey Inspection certification.
(Holders of an equivalent, reciprocal certification from another state may be considered,
provided they can obtain the required Connecticut certification from the State of
Connecticut Department of Public Health prior to their date of hire.) Valid Connecticut
driver’s license. The ability to obtain additional and/or equivalent licenses required by the
State of Connecticut Department of Public Health to perform the work of the position.

PHYSICAL EXERTION/ENVIRONMENTAL CONDITIONS: Work is performed
with extreme safety precautions due to exposure to chemicals and operating machinery.
May be exposed to all weather conditions, including cold, heat, rain or snow. Lifts up to 60
Ibs. Driving is required to carry out duties.

PROBATIONARY PERIOQD: The probationary period for this position shall be 1 year.
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