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This agreement is entered into by and between the City of New Britain, Connecticut (hereinafter
referred to as the "City") and Local 818 A.F.S.C.M.E., Council 4, AFL-CIO (hereinafter referred
to as the "Union"). It is the intention of the parties entering into this agreement to maintain a
harmonious relationship between them recognizing the legitimate needs of the employees
covered as well as the obligation of the City to the Public.

oo ARTICLEL -

Section 1.0

The City recognizes the Union as the sole and exclusive representative for the purposes of
collective bargaining with respect to rates of pay, wages, hours and other conditions of
employment for all supervisory employees, excluding employees covered under agreements
between the City and Local 1186, AF.S.C.M.E., Council 4, AFL-CIO, Local 1303, CILU Local
25, and the Director of Public Works, Deputy Director of Public Works, Director of Community
Services and Recreation, Director of Building, Licenses, Permits, Inspections and Health, Director
of Finance, the Personnel Director, the Chief of Police, the Deputy Chief of Police, the Chief
Fire Engineer, the Assistant Chief Fire Engineer and all City attorneys.

Section 1.1

Ifthe City shall create any new supervisory position(s) during the life of this agreement, it
will meet with the Union in an attempt to arrive at amutual determination as to inclusion or
exclusion from the bargaining unit. In the event that they are unable to agree, the City at its
option may rescind the creation of the position or refer the matter to the State Labor Relations
Board for determination under section 7-471(2) of the General Statutes in which event the
City's option to rescind will no longer be effective. If the position is determined to be
within the scope of the bargaining unit, the City and the Union shail negotiate the proper pay
grade. All other terms and provisions of the bargaining unit agreement apply.

. ARTICLETL " .. -
- MANAGEMENT RIGHTS

Section 2.0

Unless expressly limited or relinquished below by a specific section of this agreement, the rights,
power and authority held by the City and any of its Departments, Agencies or Boards pursuant to
any Charter, general or special statute, ordinance, regulation or any other lawful provision, over
matters involving the municipality, and the complete operational control over the policies,
practices, technologies, procedures and regulations with respect to its employees shall remain
vested solely and exclusively in the City.



 ARTICLEHL
DN SECURI

Section 3.0

The City agrees to deduct an initiation fee, dues, or service fees, as specified by the Secretary of
the Union, from the wages of all City employees covered by this agreement; provided, however,
that the City has been duly authorized by the employee to make such deduction.

Section 3.1

Deductions shall be made weekly and shall be remitted to the Financial Officer of the Union not
later than the last day of each month.

Section 3.2

The remittance of dues or service fees to the Union will be accompanied by a list of names of
employees from whose wages, dues or service fee deductions have been made.

Section 3.3

The Union agrees to indemnify and save harmless against any and all claims, demands, suits or
other forms of liability that shall arise out of or by reason of action taken by the City for the
purpose of complying with the dues deduction provisions of this Article.

Section 3.4

All employees in the collective bargaining unit within thirty (30) days from the effective date of
this contract, or from the date of their employment by the City, may become members of the
Union in good standing in accordance with the constitution and by-laws of the Union, or may
alternatively pay to the Union a service fee

Section 3.5

The City agrees that there will be no lockout of any employee(s) during the life of this
agreement. The Union and the individual employees covered by this agreement expressly agree
that there will be no strike, slowdown, work stoppage or other interference with the operation of
the City during the life of this agreement.

Section 3.6

The City will permit the use of a portion of any bulletin board established for the use of Local
818, A.F.S.CM.E., Council 4, AFL-CIO.

Section 3.7
The City will provide each employee with a copy of this agreement within thirty (30) days after

the effective date of this agreement. New employees will be given a copy of this agreement at
the time of hire.




Section 3.8

Upon request, but no more than every 120 days, the Employer will submit information on
employees represented by the bargaining unit in the format of an excel spreadsheet to the Union
via a secure upload site to be provided by the Union. The spreadsheet will contain the following
information for all employees represented by the bargaining unit: Employee’s name, job title,
hire date, worksite location, work phone number, work email, and home address.

Each month the Employer shall furnish to the Union a report showing all personnel transactions
adding to or deleting employees to all departments represented by the bargaining unit.

Section 3.9

The Union shall have the right and opportunity to hold an orientation session with all newly
hired employees. This orientation session shall be for the purpose of explaining the new
employee’s contractual rights and introducing him/her to the Union. The orientation will be held
within five (5) days of the employee’s hire date and shall be during working hours at a time
agreed to by the employee’s immediate supervisor, not to exceed thirty (30) minutes in duration.

_ ARTICLELV.

Section 4.0
Seniority is defined as the length of service of the employee from his/her last date of employment
by the City. Service as a temporary full-time or temporary part-time employee does not and shall

not count towards seniority.

Section 4.1 PROBATION

The first twelve (12) months of setvice in any given position shall be considered probationary.
During such period, the employee shall be subject to alt other clauses of this agreement, but shall
be on probation and may be discharged (in the case of new employees) or demoted to his/her
former position (in the case of promotions) by the City without recourse to the grievance and
arbitration provision ofthis agreement.

Section 4.2 LAYOIFE

(a) In any classification which is staffed by more than one (1) employee, the sequence of
layoff shall be governed by seniority. Additionally, in lieu of layoff, any employee may
elect to displace any less senior employee in an equal or lower position which he/she has
previously performed successfully, or has the minimum qualifications of the
classification as determined by the Personnel Director.

(b) The City shall place any laid off bargaining unit member in any lesser position which is
to be filled at entry level, with the exception of Police and Fire, provided that the
employee meets the minimum qualifications for any such position as determined by the
Personnel Director. All laid off bargaining unit members are to be notified of the
availability of any entry level position, with the exception of Police and Fire, as they



become available and prior to any appointment being made. The laid off bargaining unit
member must request, in writing, his/her appointment to the entry level position within
one (1) week of the receipt of such notification.

() In the event of a layoff, durational employees may displace only other durational
employees and then only those of less seniority in an equal or lower position which
he/she has previously performed successfully or has the minimum qualifications for, as
deemed by the Personnel Director.

Durational Employees are defined as those employees that are hired for a specific
municipal project for a predetermined period of time. The anticipated length of their
service and the special nature of their employment must be included in job
announcements. The employee must acknowledge, in writing, at time of hire that he/she
is aware of their status as a durational employee. If job announcements do not describe
a specific hiring as durational and if the employee does not acknowledge, in writing,
at time of hire, their awareness of the anticipated termination date, they shall not be
considered durational employees.

The City may extend the length of employment of durational employees at any time
without approval of the Union.

Section 4.3 LAY-OFF NOTICE

Any employee laid off because of the elimination of a position shall be given sixty (60) calendar
days' notice of such action. Elimination of the position shall be defined as the separation of an
employee from the service for an indefinite period by reason of lack of funding or lack of work.
If a position is eliminated under the terms of this section, the significant functions of the position
must cease to be performed by the City or its agent. Such employee shall be entitled to return to
the employment of the City in the position which was eliminated within three (3) years of the
Jayoff date provided that the employee is able to perform the duties of the position and provided
further that the employee notified the City of his/her intent to accept recall within two (2) weeks
after the City forwards a notice of recall to the employee at his’/her last known address by
certified mail. Extenuating circumstances shall be taken into consideration.

Section 4.4 SUPER SENIORITY

The following shall have super-seniority in the event of a layoff or recall:

¢ President
s Vice-President
e Secretary
¢ Treasurer

¢ ChiefSteward

Super seniority shall not be extended to durational employees who hold Union office.




. ARTICLEV. .. .

Section 5.0

The regular work day and work week for bargaining unit employees shall be seven and one
quarter (7-1/4 ) hours per day and five (5) consecutive days a week, Monday through Friday, for
a total of thirty six and one fourth (36-1/4) hours per week. However, any employee required to
work a schedule of six (6) days per week on a regular basis shall be compensated for such sixth
(6th) day at the rate of one fifth (1/5) of his/her weekly rate of pay.

Section 5.1 COMPENSATORY TIME

After the ratification date of this contract, employees will not be allowed to accrue more than 50
hours of compensatory time during the fiscal year, with the exceptions of Emergencies call ins,
Council Mectings, Board or Commission Meetings, Regulatory Meetings, Vendor Meetings,
Regional, State or Federal Meetings, Mayor/(His or Her Designees) Requests, or Statutory
Deadlines set forth by the Local, Regional, State or Federal Guidelines & Reporting
Requirements such as the City Charter or Ordinances as approved by respective department heads
or Mayor designee.

Any employee who is scheduled to attend a meeting of the Common Council or any City board,
commission, or committee outside of his’her work hours shall receive either two (2) hours of
compensatory time or actual time of meeting at time and one-half whichever is greater. The two
(2) hours of compensatory time is straight time not time and one-half for these meetings only.
Compensatory time shall commence at the time of the meeting and end when the meeting ends.
Employees who choose to remain at work after the end of the regular work day until the meeting
time shall not be entitled to compensatory time for that time unless they are required to stay by
their Department Head in writing,

(a) Any hours worked over and above the regular work day and work week must be
approved by the Department Head, and/or the Mayor or Mayor's designee in the absence
of a Department Head, either permanently or temporarily, and will be credited at the rate
of time and one half (1-1/2). Hours worked on Sundays and Holidays must be
approved in writing by the Department Head and/or Mayor or Mayor’s
designee and will be credited at the rate of two (2) times. There will be a minimum
of two (2) hours compensatory time credited on all call backs or on Saturdays, Sundays
and Holidays.

(b) Any compensatory time earned must be used within one year of the date earned.
Compensatory time not taken by the end of the ninth month may be assigned by the
Department Head, Mayor or Mayor's designee. If a balance of compensatory time
remains, the City may elect to carryover the time or make a payment at the appropriate
rate in lieu of carryover.

{c) The City, at any time, may elect cash payment at the appropriate rate in lieu of time
accrual as a method of compensation for hours worked under the provisions of this
section.



(d)  The City must notify the employee by the first of October of each calendar year as to
whether or not a cash payment will be made for compensatory time that year. 1fthe City
chooses not to make cash payment or no notification is made, the Union member may
take the time off at their discretion during the months of October, November and
December. Compensatory time earned during the last calendar quarter may be carried
over for nine months into the next calendar year. All compensatory time shall be used on
the basis of oldest accrual first.

(€) No more than five (5) consecutive days of compensatory time can be taken during the
first nine months of the year unless approved by the Departiment Head, Mayor or Mayor's
designee. All time off must be approved in advance, except during October, November
and December. During these months the Union member must provide the Department
Head with a schedule of use ofthe compensatory time to be taken.

 ARTICLEVI

Section 6.0a SICK LEAVE

Each employee hired prior to July 1, 1998 shall receive leave of absence with full pay for
sickness at the rate of one and one quarter (1-1/4) days per month. Employees may accumulate
sick days without limit. Upon written request, each employee shall be notified of accumulated
sick leave by letter during the month of January of each year.

Section 6.0b SICK LEAVE

Each new employee hired after July 1, 1998 shall receive full pay for sickness at the rate of one
(1) day per month. Employees may accumulate sick days without limit. Upon written request,
each employee shall be notified of accumulated sick leave by letter during the month of January
of each year.

Section 6.1  PERSONAL TIME

Each employee shall receive four (4) paid personal days every First of July. For each six month
period of perfect attendance the employee shall receive an additional personal day.

(A)  Personal days, vacation days, holidays, CT Paid Sick Leave, funeral leave days
not chargeable to sick leave and days covered by Workers Compensation shall not

break continuity for perfect attendance.

(B)  In the event that continuity is broken, a new six (6) month accumulation period shall
begin immediately upon the employee's return to work.

(C)  The Department Head shall be notified at least forty eight (48) hours in advance when the
employee is taking personal time. This shall not preclude the Department

Head/Appointing Authority from granting such time off with lesser notice.

(D)  Personal days must be used within one (1) year from the date earned. If an employee
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is unable to use his/her personal days as the result of being denied time off by the
Department Head/Appointing Authority, the Employee can request and shall receive a
payout of those personal days.

Section 6.2  SICK LEAVE

Paid sick leave for any day will be allowed only if an employee reports such absence to the
immediate supervisor or authorized agent within a reasonable period of time that day.
Extenuating circumstances will be taken into consideration.

Section 6.3 SICK LEAVE

Sick leave in excess of any quantity accumulated and used under subsections 6.0a and 6.0b may
be granted by the respective Department Head with the prior written approval of the Personnel
Director who shall be presented with a complete statement as to the reason and necessity for such
extension. Such extended paid sick leave may be granted up to a limit of thirty (30} work days
provided that the employee, upon return to work, pays such leave back at the rate of one half
(1/2) day per month, while the balance of three quarters (3/4) day (or, in the case of employees
who earn one (1) day per month under subsection 6.0b, the balance of one half (1/2) day) will
be credited to the employee's sick leave account. In the discretion of the Personnel Director,
such sick leave extensions will not become effective until the employee has exhausted all other
paid time accrued. Af the time of any such advance of sick leave, the employee shall agree in
writing that he/she shall be personally liable to repay the City in cash for any unpaid balance
due to the City in the event that the employee leaves the employment of the City without having
paid such advanced time back.

Section 6.4 FUNERAL LEAVE

In the event of death in the employee's immediate family or the immediate family of his/her
spouse, the employee shall be granted a mininum of three (3) days and may request up to five
(5) successive regular work days absence without loss of pay to attend the funeral except that the
minimum time for a brother in law and/or sister in law shall be two (2) days.

Three (3) of the five (5) working days are not to be deducted from the employees sick leave
account. The use of sick leave under this section shall not be a factor or consideration in any
annual performance evaluation.

Immediate family for purpose of this clause is defined as parents, step-parents, foster parents,
grandparents, spouse, brother, sister, child, step child, foster child or grandchild and also any
relation who is domiciled in the employee's household. Proof of death may be required by the
Personnel Director.

Section 6.5 SICK LEAVE SETTLEMENT

A. For employees hired before July 1, 1998, at the time of their retirement or death,
he/she or his/her beneficiary shall receive, on the basis of current wages, full
compensation for any unused accumulated sick leave in accordance with the following
formula:



E

20% of the first seventy-five (75) days
35% of the next one hundred seventy-five (175) days

B. There shall be no compensation for unused accumulated sick leave for employees hired
after July 1, 1998.

Section 6.6  WORKERS’ COMPENSATION

An employee absent from work because of any injury or incapacity entitling the employee
to compensation under the Workers’ Compensation Act may elect to have the difference
between compensation payments and regular wages charged against their accumulated sick
leave reserve. Upon exhaustion of accumulated sick leave, the City shall make up the
difference between compensation payments and regular wages, provided the City may require
an examination by a physician acceptable to the City and the Union who is familiar with the
type of injury involved, and a certification by such physician that the employee is physically
unable to return to work, as a condition of such payments.

Seetion 6.7  MILITARY RESERVE

Any permanent, full-time employee in the Classified Service who is a member of the
National Guard or the Military Reserve of the United States who is required to undergo field
training therein, shall be entitled to leave of absence with full pay for the period of such field
training not to exceed two (2) weeks per fiscal year. The said leave of absence shall be in
addition to the annual vacation leave. A statement from military authorities evidencing such
attendance shall be required by the City, as shown by a statement from military authorities
evidencing rank, pay and allowance.

Section 6.8 FAMILY LEAVE

When the serious illness of a member of the employee’s immediate family requires the
employee's personal attendance, up to five (5) working days chargeable to sick leave shall
be granted; provided, however, that the employee shall, unless otherwise excused by the
Personne! Director, furnish a medical certificate. For purposes of immediate family, it is
defined “as spouse, parents, step-parents, foster parents, grandparents, child, step child, foster
child, brother, sister or a relative domiciled in the household.

Section 6.9 LIFEAVE OF ABSENCE

Upon written request and with approval of the Department Head and the Personnel
Director, a leave of absence for a specific purpose and for a specific period not exceeding
one (1) calendar year may be granted to the employee of the City without pay and without
loss of seniority.

Section 6.10 UNION FUNCTIONS

Authorized Union Functions: Union officers and/or delegates, not to exceed two (2) shall be
granted leave with pay, not to exceed one (1) week each per contract year (two (2) weeks




each in alternate contract years when the International AFSCME Convention is held) to
attend officially sponsored meetings, conferences, or conventions, providing no compensation
for lost time is received by the employee from the Union. Prior notification of at least forty
eight (48) hours of such leave of absence must be given to the Personnel Director who shall
notify the Department Head., This shall not preclude the Personnel Director from granting
such time off with lesser notice.

Section 6.11 JURY DUTY

Employees summoned to jury duty will be paid the difference, if any, between the pay for jury
service and their regular day's pay, provided that the employee notifies the Department Head at
the time of receipt of summons, furnishes proof of jury service and any payment received, and
reports back to the department for work on any day or portion thereof when the jury is not in
session.

Section 6.12 MATERNITY LEAVE

Unpaid maternity leaves shall be granted for a period of up to three (3) months. Such leave shall
begin at a time determined by the employee's personal physician. In the event the employee is
unable to return to work at the end of the maternity leave for medical reasons, an extension of
up to three (3) months shall be granted by the Personnel Director providing the
employee's physician provides written justification for the need for such an extension.
An unpaid parenting leave shall be considered in accordance with provisions of Section
6.9 of this agreement.

Section 6.13 _SICK LEAVE

No employee will be eligible for sick leave pay during any period he/she is eligible for and/or
collecting Workers® Compensation from an employer other than the City of New Britain.

Section 6.14 ALTERNATIVE WORK WEEK

It is the intent of this procedure to allow Local 818 employees the opportunity to request
alternate work week schedules in lieu of the hours outlined in Section 5.0 above,

GUIDELINES

1. Any proposal for an alternate workweek shall be submitted by the employee requesting the
alternate schedule to his or her respective department head. In the absence of any
permanent departiment head, the request should be forwarded directly to the Mayor.,

2. Individual requests may be made at any time of the fiscal year, but not more than once
every twelve (12) months.

3. The alternate work week request shall take effect only with the prior approval of the
department head and the Mayor. The following factors may be considered in evaluating

the request:

a, 5 day office coverage is maintained by the department or division;



b. no net loss in service to the public and/or other City departments;
C. performance history of the employee and the merits of the employee's request.

4, If the proposal is initially denied by the department head, the employee may request a
review by the Mayor who may refer it to any appropriate person(s) for additional input
before a final decision is made.

5. If the proposal is approved, it will be reviewed in six (6) month intervals to assure
that the alternate work schedule is effective for the employee and the department.
However, if unanticipated circumstances occur, the department head or the Mayor or
the employee may immediately suspend or terminate the alternate work week.

6. The Department Head and/or the Mayor may limit the number of departmental or
divisional alternate work schedules (if approved) based on the needs of the City.

7. The alternate work week will revert back to the regular work week when authorized
holidays occur in that week.

8. The decision to approve, disapprove or fo discount or to suspend an alternate work
week schedule is not grievable under the provisions of the Local 818 contract.

9. No approval of any employee's request shall serve as a precedent or a condition of
granting any other Local 818 employee's request for an alternate work week.

_ARTICLE VII °
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Section 7.0

{A)  An employee who was hired prior to June 26, 2019 after six (6) months but less
than one (1) year of continuous service shall be entitled to a vacation of one (1) week
(five (5) working days) with pay.

(B)  An employee who has completed one (1) year of continuous service shall be entitled to
a vacation with pay of two (2) weeks (ten (10) working days) annually provided the
employee has not exercised the option in sub-section (A) above.

(C)  An employee who has completed the required years of continuous service below as of
the anniversary date of histher employment shall be entitled to a vacation with pay as

follows:

YEARS OF CONTINUOUS SERVICE AMOUNT OF VACATION

TWO (2) YEARS - FOUR (4) YEARS. . ....... ELEVEN (11) WORKING DAYS
FIVE (5) YEARS — NINE (9) YEARS. . ........ SEVENTEEN (17) WORKING DAYS
TEN(OYYEARS. . ...... i EIGHTEEN (18) WORKING DAYS



ELEVEN({I}YEARS. ... ... L, NINETEEN (19) WORKING DAYS

TWELVE (12) — FOURTEEN (14) YEARS. .. .. . .. TWENTY (20) WORKING DAYS
FIFTEEN (15) — SEVENTEEN (17) YEARS. ... ... TWENTY-TWO (22) WORKING DAYS
EIGHTEEN (18) YEARS ... 000\t i TWENTY-THREE (23) WORKING DAYS
NINETEEN (19) YEARS ... ooovvtteeinei TWENTY-FOUR (24) WORKING DAYS
TWENTY (20) YEARS . ..o oo TWENTY-FIVE (25) WORKING DAYS

Employees hired after June 26, 2019 are entitled to vacation as follows:

A. An employee after six (6) months but less than one (1) year of continuous service
shall be entitled to a vacation of one (1) week, five (5) working days with pay.

B. The employee who has completed one (1) year of continuous service shall be
entitled to a vacation with pay of two (2) weeks, ten (10) working days
annually provided the employee has not exercised the option in subsection (A)
above.

C. An employee who has completed the required years of continuous service below
shall be entitled to a vacation with pay as follows:

Two (2) years and up to and including four (4) years, eleven (11) working
days.

Five (5) years and up to and including nine (9) years, fifteen (15) working days.
Ten (10) years and up to and including fourteen (14) years, one additional day for

cach year of service over nine (9) years to a maximum of twenty (20) working
days with fourteen (14) years of service.

Fifteen (15) years and up to and including twenty (20) years, twenty (20) working
days.

Twenty-one (21) years and up to and including twenty-five (25) years, one
additional day for each year of service over twenty (20) years to a maximum of

twenty-five (25) working days with twenty-five years of service.

Section 7.1 ~ VACATION SCHEDULING

The vacation period will be set by mutual agreement between the Department Head and the
employee. Employees who do not have a Department Head shall make their vacation
arrangements with their Appointing Authority and with the Office ofthe Mayor.

11



Section 7.2 VACATION SETTLEMENT

A. Any accrued pro-rata pay due an employee at the time of voluntary termination shall be
paid provided the employee has given at least two (2) weeks’ notice to the Personnel
Director.

B. In the event of the death of an employee, the employee's legal representative shall

receive any accrued pro-rata vacation pay.

C. Any accrued pro-rata vacation due an employee, or the employee's legal representative,
at the time of separation from the City service, regardless of the reason, shall be paid in a
lump sum.

Section 7.3

When a Holiday as specified in Section 9.0 occurs during a regular vacation, such time shall
be charged as a Holiday and the employee shall not be charged a vacation day for such time.

Section 7.4

Vacation time is accrued retrospectively; e.g., if an employee's anniversary date is August 1,
2008 and the employee will have completed 10 years of service on that date, the employee
will have 18 days of vacation time to use between August 1,2008 and July 31, 2009,

If this employee leaves the City's employ prior to August 1, 2008, the employee will be paid
the following:

a) his/her anniversary date accrual (minus any days taken - if applicable); plus

b) approved carry-over vacation accrual within the limits of this contract section
(i.e. up to 20 days minus any days taken - if applicable); plus

c) the pro-rata number of days accumulated on a monthly basis subsequent to the
anniversary date.

Vacations shall not be accumulated but must be taken within one (1) year of the date
earned unless written permission is granted by the Personnel Director and/or Mayor. The
Personnel Director and/or Mayor may grant a carry-over of up to 20 days of vacation. Any
days which the Personnel Director and/or Mayor allow to be carried over must be used
within 6 months of the employee's anniversary date. Employees will be allowed to cash out up
to 5 carried over days per year. However the request for payout must be made prior to the
expiration of 6 months of the employee’s anniversary date. All carried over days will be
forfeited if not used within 6 months of the employee’s anniversary date.

Section 7.5  ADDITIONAL VACATION

Any employee may purchase up to one week of additional vacation time in the following
manner: after the additional time has been used, the cost will be prorated and a portion deducted

12



from the employee’s pay each week for one year. The additional vacation time must be paid
back within one calendar year.

- . ARTICLE VIII . -
' DISCIP INARY_PROCEDURE

Section 8.0

All disciplinary actions shall be for just cause, shall be applied in a fair manner and shall be
consistent with the infraction. The Department Head, where applicable, has the authority to
discipline for up to fifteen (15) days suspension without pay. Disciplinary actions greater than
fifteen days, and discharge, may be issued by the Mayor regardless of any board or commission.

In departments where there is no Department Head, the Mayor has full authority under this
article.

Section 8.1 ACTION IN WRITING

All suspensions and discharges must be stated in writing with reason given and a copy given to
the employee and the Union President at the time of suspension or discharge.

Section 8.2  RECORDS

The disciplinary record of any employee given a letter of reprimand under the provisions of
this article shall be removed after a period of one (1) year, unless during that year the
employee has been disciplined again for the same offense. Any disciplinary action appealed
through the grievance procedure and found to be without just cause shall be removed from
the employee's record immediately.

Section 8.3

The parties agree that disciplinary procedures constitute a corrective process designed to improve
an employees behavior through counseling and to make the employee aware of the fact that
failure to change will result in increased disciplinary action. In the event it is necessary to assess
an event or occurrence, an employee shall be afforded the opportunity of a fact finding meeting.
Such employee shall be informed that he/she has the right to have a Union Representative
present and shall be allowed time to arrange for such representation.

Prior to the imposition of discipline, the following will normally occur:

(A)  Corrective interview conducted during an informal meeting between the Department
Head and the employee. The results of the interview shall be reduced to writing by
the Department Head and a copy provided to the employee and the Union. Reference

shall be made to the required corrective action.

(B)  Oral Warning, putting the employee on notice that unless improvement is shown,
disciplinary action will be taken.
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Subsequent to a corrective interview or oral warning, as may occur, the following discipline
may be imposed:

(A)  Letter of reprimand from the Department Head containing a statement of prior efforts
made to direct the employee's improvement and specifying a time limit within which
a level of improvement must be made.

(B)  Suspension without pay.

(Cy  Dismissal.

The order of disciplinary steps specified need not be followed, such as in the case of serious
misconduct or when the well-being of other employees or the public is at risk.

_ ARTICLEIX

Section 9.0

The recognized paid holidays shall be as follows:

New Year’s Day Columbus Day Christmas Day

Good Friday Labor Day Veterans Day

Martin Luther King Day Memorial Day Thanksgiving Day
Lincoln’s Birthday Independence Day Day after Thanksgiving
Washington’s Birthday Juneteenth*

One (1) Floating Holiday per fiscal year which represents Election Day. If Flection day is
declared a federal or state holiday, the Union shall not be entitled to another holiday but rather
the floating holiday shall remain. Any holiday officially proclaimed as such by the Congress of
the United States or the legislatwre of the State of Connecticut shall be recognized as a holiday.

*The City reserves the right to celebrate the Juneteenth holiday in accordance with the holiday
schedule above or as an additional floating holiday which will have to be used by June 30" each
year. The City will notify the Union President by January 7" of each year which option will be
chosen. If the City decides to treat Juneteenth as a floating holiday and an employee wants to
use the ﬂoatinig holiday for June 19" that employee will not be denied but this will only apply
when June 19" falls on a workday.

Section 9.1

Holidays falling on a Saturday shall be celebrated on the preceding Friday. Holidays falling on a
Sunday shall be celebrated on the following Monday.

Section 9.2

No holiday pay shall be paid to an employee who is under suspension.
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Section 9.3

If a Holiday occurs while an employee is out on sick leave, such holiday shall not be charged to
an employee’s sick leave account.

__ARTICLEX . . . -

Seetion 10.0  PAY GRADES

The salary rates in effect for employees covered under the agreement shall be in accordance with
Appendix B which is attached hereto as a part hereof. For the period January 1, 2026 through
December 31, 2028, the increases shall be as follows:

1/1/2026 2.75%
1/172027 2.75%
1/1/2028 2.75%

An 818 employee who was a permanent resident of the City of New Britain from July 1* to June
30™ of each year of the contract shall receive a residency incentive in the amount of $600.00 on
an annual basis. The residency incentive shall be paid in July of each year.

Sectien 10.0 PAY STEPS

An employee after having served one (1) year, (12 months), in a particular position will
advance to the next step of the pay plan. The implementation of this higher rate will become
effective the first full work week occurring after such twelve (12) month period. The City
reserves the right to withhold step advancement from individual employees whose
performance is unsatisfactory, but such withholding shall be subject to the grievance and
arbitration provisions of this agreement.

Section 10.1 PROMOTIONS

Any employee within the bargaining unit who is promoted to a new classification shall be placed
on a step of the schedule for the classification which is at feast equal to the next higher step in
his/her former classification with a minimum increase of ten (10) percent whichever is greater.

Section 10.2 ACTING ASSIGNMENTS

(A)  Aay Local 818 bargaining unit employee who has been formally assigned to an acting
position other than as a department head in or outside the bargaining unit shall receive
not less than one (1) full step at the higher level positions pay grade above his/her present
rate ot the minimum step of the position to which he/she is appointed in an acting
capacity, whichever is greater, and any negotiated increases as they become due. If an
employee serves in an acting position for more than one; (1) year, he/she shall be
advanced to the next pay step, in the higher level positions pay grade, if applicable.
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(B) At the sole discretion of the City, a bargaining unit vacancy may be filled by a City
employee on an acting basis. A position may be filled on an acting basis for a period not
o exceed six (6) months.

(C)  Long Term Acting is defined as an acting assignment for more than twenty consecutive
working days.

1. If a department head is absent, long term, the City agrees to assign an
employee to act for the department head. In those cases where the language in
a Local 818 job description requires a Local 818 employee to act for the
Department Head, that employee must be assigned. If a Local 818 employee
is assigned, he or she must accept the assignment.

2. Any 818 employee assigned to a long term acting assignment will be paid at
the lowest step of the pay grade for the respective position or fifteen percent
above the employee's current base pay which ever is, greater. At no time will an
employee acting as a Department Head receive an amount of pay which exceeds
the maximum pay for the position.

3. Any 818 employee who works in a long term acting assignment shall be subject to
the appropriate overtime provisions that apply to the permanent Department Head.

4. Any 818 employee who works in a long term acting assignment of at least six
months duration shali be allowed eligibility for professional association
memberships for that respective position.

(D)  Short Term Acting is defined as an acting assignment that is more than 5 consecutive
working days and less than 20 consecutive working days.

1. If a Department Head is absent, short term, the City may assign an employee, for
administrative purposes only, to act for the department head. In those cases where
the language in a Local 818 job description requires a Local 818 employee fo act
for the department head, that employee must be assigned. If a Local 818
employee is assigned, he or she must accept the assignment.

2. Any Local 818 employee appointed to a short term acting assignment shall
receive an adjustment in pay of not more than 10% percent more than his or her
current base pay provided the short term acting assignment exceeds 5 consecutive
working days. At no time will an employee acting as a department head receive

| an amount of pay which exceeds the maximum pay for the position. If such

; Department Head absence extends for more than 20 consecutive working days,

; any 818 employee so assigned shall be compensated for the entire period of

absence. For periods less than 5 consecutive working days, no short term acting

pay shall be made unless mutually agreed upon by the Mayor/His or Her

Designee and Union President.

Section 10.3 LABOR GRADES
The classifications and labor grade placement for each classitfication as of the effective date of
this agreement are shown in Appendix A and are made a part of this agreement.
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Section 10.4 NEW POSITIONS

The City will notify the Union of the classification level of any new or changed job and will send
the Union a copy; of each new or revised position description. The Union may, at its request,
within ten (10) working days of such notification, discuss the classification of new or changed
positions with the City, and, if dissatisfied with the result of such discussion, may within seven
(7) working days, file a grievance on the question of whether such classification bears an
equitable relationship to other related and comparable positions. The existing classifications and
rates of pay of each employee in the bargaining unit are shown in Appendix A which is a part of
this agreement.

Section 10.5 JOB DESCRIPTIONS

Any proposed revisions to the present job specifications and any new job classifications during
the life of this agreement shall be negotiated by the Union and the City.

Section 10.6 PAY GRADES OF VACANT POSITIONS

Any position listed in Appendix A whose pay rate has not been established shall be established
when the position is filled. If the parties cannot agree on a salary, then the matter shall be
submitted to the American Arbitration Association for binding arbitration in accordance with its
rules, if the City agrees to pay for all costs of the arbitration. If not then the matter shall be
submitted to the Connecticut Board of Mediation and Arbitration for arbitration in accordance
with its rules.

Section 11.0

(A)  Effective 7/1/16 all Local #818 members (hereinafter "members") shall be offered a
$2,000/$4,000 High Deductible Health Plan (HDHP) with a Health Savings Account
(HSA). HSA accounts shall be funded fifty percent (50%) of the City's contribution in
July and the remaining City fifty percent (50%) in January annually. Members may
obtain an advance against the January (second) HSA City 50% contribution in the
event the member's HSA account has been exhausted and unpaid bills exceed $200 prior
to January 1 annually. Ifthe member has fully funded his/her 50% portion
($1,000/$2,000) of the HSA account prior to the January {second) HSA City 50%
contribution, and said member has bills exceeding his/her HSA account total, the City
shall make an additional contribution, up to the City's 50% unpaid HSA contribution.
Contributions shall be as follows:

7/1/22 13.5% premium cost share and City to pay 50% of HHSA
7/1/28 14.5% premium cost share and City to pay 50% of HSA

Dental Plan and contributions remain as present,
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(B)

(©)

)

(E)

Effective July 1,2019, the High Deductible Health Plan shall be the only option available
{o members.

From July 1, 2018 to June 30, 2019, for any member continuing to be enrolled in any
plan other than the High Deductible Health Plan, the City will pay the same dollar
amount toward the premium cost for each Non-Core Plan as the City pays for premium
cost the HDHP for each member enrolled at each level of coverage. The member shall
pay 100% of the difference between the City's HDHP premium and the total premium
cost for the member's respective Non-Core Plan.

Employees not eligible to participate in an HSA, may participate in the HDHP with a
health reimbursement account plan (HRA) with the same deductibles as the HDHP and
same funding (50%), with annual rollover of unused deductibles up to the maximum
amount of the deductibles.

At the employee's sole cost, and only as may be offered by the provider, additional dental
coverage beyond the basic coverage offered by the City may be elected.

Furthermore, any employee who retires on or after July 1,2006, and who is or becomes
Medicare-cligible, may only elect Medicare Supplement insurance. The City shall
assume full cost of insurance for the employee retired on ajob related disability for the
life of the employee. Unless eligible under (g) below, no retiree over age 65 will be
eligible to participate in the City's health insurance program.

1. Employees covered under this agreement who were in the bargaining unit as of
November 24, 1992, a list of whom follows in subparagraph (g), shall be entitled, to the
plans which are offered by the City to active employees. Effective July 1, 2019, the only
health insurance available to retirees shall be the High Deductible Health Plan offered to
active employees with 100% of the premium share paid by the City during the first seven
years of their retirement if he or she retires on or after July 1, 2006, subject to the
following restrictions. If the employee chooses to enroll in the HDHP/HSA, the City shall
pay 100% of the member's premium cost share for the HDHP/HSA (or HRA where
applicable) which shall include up to the spouse for the seven year period. The City's
HSA (or HRA where applicable) deductible contribution at the time of retirement shall
reduce to fifty percent (50%) in conformity with the collective bargaining agreement, The
City's HSA deductible contribution for retirees will be handled and paid in as is done in
Section 11A above. The City will pay 100% of bills submitted to the Retiree HRA
account up to the City's limit of $1,000 or $2,000 without payments from the Retiree.

Where the employee is not enrolied in the High Deductible plan the City will cover only
the employee and Spouse:

The employee must be eligible for and must be collecting normal service
retirement benefits as defined by MERS. If during any portion of the seven (7) year
period the retivee and spouse are eligible for health insurance through any other
employer, whose coverage is reasonably comparable to the basic hospital, surgical and
major medical insurance provided by the City on the date of retirement, the City's
obligation during that time shall be limited to reimbursement of any portion of the
premium for such coverage which is not paid or reimbursed by any other employer.
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(b)

(c)

(d)

(e)

()

(g)

(h)

For employees hired before July 1, 1989, the City will pay the full cost of the cost
share premium coverage for the retiree and spouse or High Deductible Health
Plan/HSA coverage for the retiree, and spouse as described above in the case of
retirement after at least twenty five (25) years of service with the City or retirement
under the service connected disability provisions of the pension plan; eighty (80)
percent of such costs for those who retire after at least twenty (20) years of service;
sixty (60) percent of such costs for employees who retire after at least fifteen (15)
years of such service; and forty (40) percent of such cost for employces who retire
after at least ten (10) years of such service, provided in each case the employee meets the
age and service requirements for service connected disability retirement benefits.
Employees eligible for coverage recited in this subsection are denoted in subsection
(g) by the notation "2b" after their names.

For employees hired after July 1, 1989, the City will pay for such health insurance
premiums at the rate of three (3) percent for each year of actual city service credited for
purposes of retirement not to exceed one hundred (100) percent. The employee must have
a minimum of ten (10} years of city service and must meet all of the eligibility
requirements as stated above. Employees eligible for coverage recited in this subsection
are denoted in subsection (g) by the notation "2¢" after their names.

Any individual hired into the Local 818 bargaining unit after November 24, 1992, shall
not be eligible for any City paid retiree health insurance benefits as outlined in Section
11.0 (F) I (a), (b), (c), (d) above. Any permanent employee hired by the City prior to
November 24, 1992, who subsequently becomes a Local 818 bargaining unit member by
transfer or promotion and without interruption in employment by the City, shall receive
the same level of retiree health insurance benefits, if any, that he/she was afforded prior
to their inclusion in the Local 818 bargaining unit, but not to exceed seven (7) years.

The City may elect to experience rate the retiree group separately in order to determine
the cost of benefits and the appropriate premium rates to be assessed under the conditions
set forth in this section of the agreement, where applicable.

Questions relating to the interpretation and application of this section, including
eligibility for other insurance coverage and reasonable comparability of such
coverage, shall be subject to the grievance and arbitration provisions of this
agreement.

The following is a list of employees who are eligible for retiree health benefits as
described under section (B)2 above, and as further delineated under subsections 2b and
2c.

KEVIN DEVAUX (2b) RAY ESPONDA - See MOU

An employee who retires afier the date of the signing of this contract and who is listed in
Section 11.0 (F)I{g) of the confract may, once annually, select insurance coverage under
the insurance plans available for active employees, or may choose to have the City-
subsidized portion of the COBRA premium for such plan, as determined under
subsections 2b and 2c¢, without any administrative fee, placed in an account for his/her
benefit. The deposit will be made at the start of each benefit year, provided the selection
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is made 60 days prior to the commencement of the benefit year. An employee who elects
to have such premium(s) paid into an account and who purchases a plan(s) of medical
insurance will be reimbursed by the City, from hisfher account, and only to the extent of
funds in that account, for such insurance plan(s). An employee who elects to have such
premium(s) paid into an account and who purchases medical services will be reimbursed
by the City, from his/her account, and only to the extent of funds in that account, for such
services. Any funds remaining in the employee's account at the end of the applicable
benefit period of years, as defined in | 1.0(B)(2), will be funds of the City, without
reservation, condition, or claim by the retiree, by any beneficiary, or by the Union.

() Furthermore, any employee who retires on or after July 1, 2006, and who is or becomes
Medicare-eligible, may only elect Medicare Supplement insurance. All other subparts of
Section 11(F) 1 shall apply to such elected plans.

All employees emrolled in the City’s health insurance are encouraged to participate in the City of
New Britain Health Enhancement Program which requires employees to do the following:

1. Have their physician complete a preventative health attestation form indicating
each employee/dependent is current for age appropriate screenings:

Physical exam

Breast cancer screening
Colon cancer screening
Cervical cancer screening

* & @

2. Have their physician provide them with age appropriate biometrical results
including:

¢ LDL HDL, total cholesterol, blood glucose, height, weight, body mass
index, waist circumference, blood pressure and pulse.

Section 11.1 LIFE INSURANCE

Each employee may elect to participate in a group life insurance plan of the City of New Britain
in the amount of $75,000.00 during the term of employment and $10,000.00 at the time of
retirement. The cost of such coverage for the individual group life insurance shall be paid for by
the City. The employee will also be permitted to purchase additional life insurance at his’her own
expense to a maximum of $200,000.00 in accordance with the requirements of the optional life
benefit program.

Section 11.2 PENSION

Subject to the provisions of Section 11.3a below, pension benefits shall be provided for the
employees according to the Connecticut Municipal Retirement Fund Act as contained in sections
7-425 to 7-459, Connecticut General Statutes, Revision of 1958, as amended.
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Seetion 11.3a

Effective no sooner than April 1, 1970, or upon the statutory entrance date, all eligible
employees covered by this agreement will be provided with coverage under Plan B of the
Connecticut Municipal Employees Retirement Act.

Seetien 11.3b

All employees of the Department of Municipal Development (DMD) hired before November 17,
1998 will be members of the Hartford. All DMD employees hired after that date shall receive
pension benefits in conformance with Plan B of the Connecticut Municipal Employees
Retirement Act. Subject to approval by MERF, and with or without limitations as may be
prescribed by MERF, an employee of the DMD hired before November 17, 1998 may commence
participation in Plan B of the Connecticut Municipal Employees Retirement Act, but only on a
date in the future, only as a "new employee," and only without any costs whatsoever to the City
for any service prior to such date in the future.

Section 11.4

It is agreed that the $1,000.00 Life Insurance coverage will be continued for those employees
retired prior to the effective date of Plan B. Effective June 30, 1992, the amount shall be
increased to $4,000.00 except as listed above.

Section 11.5

(A)  Ifthe City finds it desirable to obtain equivalent coverage from alternative carriers, at no
additional cost to the employee, the Union agrees to negotiate regarding such change of
coverage upon written notice from the City of such intent. Tf the parties are unable to
reach agreement, the City may request an evaluation of the equivalency of coverage by
an arbitrator chosen under the provisions of Section 13.1. If the arbitrator finds the
coverage to be equivalent, the City may exercise its option of changing to the equivalent
coverage through an alternate carrier.

(B)  The City may switch from Anthem to an alternate carrier, providing equivalent coverage
is provided at no additional cost to the employee, during the life of this agreement. Any
dispute concerning equivalency shall be settled in accordance with the provisions of
Section 13.1 of this agreement.

(C)  The Union authorizes and approves the City’s conversion to a mail order prescription
program if the City so elects.

Section 11.6 ALTERNATE HEALTH INSURANCE

An employee who is covered under alternate health insurance through another employer
(e.g. spouse) may waive their basic health insurance benefits provided by the City for a
minimum period of one (1) year. Employees who opt not to accept health insurance as outlined
above shall be compensated on a fiscal year basis in the minimum amount shown in the chart
below. Such payment (subject to regular deductions) shall be made during the fourth payroll
week in July of each fiscal year. Any employee who becomes ineligible under some alternate
health imsurance coverage will be re-enrolled under the City's health insurance provisions
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provided that the City is notified, in writing, by the employee within 30 days of the qualifying
event, with coverage beginning the first of the month following the qualifying event. In a case
requiring the re-enrollment of an employee, the employee will receive a pro-rated amount for
any full months he/she has participated in the plan. Such payment shall be made during the
fourth payroll week in July. Any employee choosing this option will be required to sign a waiver
of City insurance and submit proof of alternate health insurance coverage to the Personnel
Director and the Union President. If mandated by employer group insurance requirements, the
City reserves the right to limit the number of employees who may participate in the plan.

Alternate Insurance Payvment Schedule

An employee who is hired prior to June 26, 2019 will receive Alternate Insurance Payment of
Single $2,000
Two-person  $3,500
Family $4,500
Any employee hired after June 26, 2019, who is covered under alternate health insurance through
another employer other than the City of New Britain (e.g. spouse) may waive their basic health
insurance benefits provided by the City prorated as necessary based on the number of calendar
months out of the preceding twelve (12) months during which the City was not required to pay
any premiums,
An employee who is hired after June 26, 2019 will receive Alternate Insurance Payment of
Single $1,200
Two-person  $2,700
Family $3,700

Section 11.7 DISABILITY INSURANCE

Employees, on an individual basis, may choose to enroll in a disability insurance program. The
City agrees to collect disability insurance fees through payroll deduction and make payments to
the selected insurance company. The City shall reimburse the participant an amount equal to
50% of the participants' premium payment to a maximum of $250 per fiscal year.

~ ARTICLE XII

Section 12.0  SAFETY EQUIPMENT

The City shall make reasonable provisions for the safety and health of its employees during the
hours of their employment and shall furnish the same protective clothing and equipment to
members of this unit as are furnished to other City employees with whom they work.
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Section 12.1 SAFETY COMMITTEE

At least one of the City’s appointees to the Safety Committee as established under the Local
1186 AFSCME collective bargaining agreement shall be a member of this unit.

. L ARTICLEXIL - -
 GRIEVANCE PROCEDURE = .- =

Section 13.0

The term “grievance” shall mean a claim by an employee or group of employees and/or the
Union that as to his/her/them there has been a violation, misinterpretation or misapplication of
one or more specific provisions of this agreement.

Section 13.1

Any employee(s) and/or the Union who has a grievance shall present it according to the
following procedure. Such employee(s) may choose to be accompanied by a Union
representative at any step of this procedure.

Step 1: The grievance shall first be presented to the employee's Department Head within
fifteen (15) working days of the occurrence of the event or condition on which it is based. The
Department Head shall respond to the grievance in writing within five (5) working days from the
date the grievance was submitted to him/her. Those employees who have no Department Head
may initiate grievances at step 2,

Step 2: Within five (5) working days after receiving the written answer at Step 1, or
within five (5) days after the deadline for the Step 1 response, whichever occurs first, the
employee may appeal the grievance to the Mayor or his/her designee who shall respond to the
grievance in writing within five (5) working days from the date the grievance was submitted to
him/her.

Step 3: Within ten (10) working days after receiving the written answer at Step 2, or
within five (5) days after the deadline for the Step 2 response, whichever occurs first, the Union
may appeal the grievance to arbitration if it thinks that such appeal isjustified. The Union shall
provide a copy of its request for arbitration to the City. The City acknowledges that failure to do
so will not be grounds to invalidate the grievance. Mediation and Arbitration, if applicable shall
be conducted by the Connecticut State Board of Mediation and Arbitration in accordance with its
rules and procedures, The arbitrators shall hear and decide one case at a time, shail be bound by
and comply with all the terms of this agreement, and shall have no power to add to, subtract
from, or modify in any way any of the provisions of the agreement. The decision of the
arbitrators shall be final and binding on all parties.

23



Section 13.2

(A)  Any time limits specified in this article, except for the initial filing of a grievance, may be
extended by mutual agreement of the City and the Union. If a grievance is not filed
within the appropriate time limit it shall be considered waived and if a grievance is not
appealed within the appropriate time limit it shall be deemed settled on the basis of the
City's answer in the last step considered.

(B)  In the event the City fails to answer a grievance at any step within the time limits
specified in this article, the grievance may be taken to the next step at the option of the
employee(s) and/or the Union.

Section 13.3 UNION BUSINESS

Officers and Stewards as designated by the Union, not exceeding five (5) in number, shall be
afforded the necessary amount of time, without loss of pay, to attend contract negotiating
sessions. The same shall be afforded to two (2) Union representatives, plus the aggrieved
employee(s), for gricvance meetings which are mutually scheduled by the City and the Union.

Section 13.4 UNION BUSINESS

Two (2) Union representatives shall be permitted a reasonable amount of time off without loss of
pay for all time actually spent in preparation for, and in, departmental grievance hearings,
grievance arbitration, mediation and prohibited practice hearings. The same shall apply for the
principal participants as mutuaily agreed upon by the City and the Union.

Section 13.5

The procedure set forth in this article shall be the sole and exclusive method of resolving
grievances as defined in Section 13.0, and no other judicial or administrative procedures shall
apply, except for judicial review of arbitration decisions as provided by the statutes.

ARTICLE XIV

Section 14.0

The parties agree that all points covered herein above constitute the full, complete agreement
between them. Each party has been fully represented and had adequate opportunity to make

proposals and counter proposals and neither shall be required, without it's consent, to bargain
{urther on any matter unless and until notice, in accordance with Article XIX below, 1s given.

Section 14,1 ANTI-DISCRIMINATION

The parties agree there shall be no discrimination against any employee because of age, race,
creed, color, religion, national origin, sex, sexual orientation, martial status, disability, political
affiliation, or membership or non-membership in the Union.
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Section 14.2

Nothing in this agreement shall be construed as abridging any condition of employment (as that
term may be defined by the State Labor Relations Board) that employees have enjoyed
heretofore (or which may be provided in any Ordinance of the City of New Britain applicable to
employees in this bargaining unit) uniess it is specifically stated that said practice has been
superseded by a provision of this agreement.

Section 14.3

Should any Article, Section, or portion thereof, of this agreenent, be held unlawful and
unenforceable by any court of competent jurisdiction, such decision of the court shall apply only
to the specific Article, Section, or portion thereof directly specified in the decision; upon the
issuance of such decision, the parties agree inmediately to negotiate a substitute, for the
invalidated Article, Section, or portion thereof.

Section 14.4 LONGEVITY

For each employee hired prior to June 26, 2019and covered by this agreement with a minimum
of ten (10) years of continuous service, the following longevity amounts shall be added to such
employee's annual salary for the years of service completed by June 30 of each year, and shall be
paid during the second (2nd) payroll week in July:

TEN (10) — FOURTEEN (14) YEARS $525.00
FIFTEEN (15) - NINETEEN (19) YEARS $600.00
TWENTY (20) OR MORE YEARS $700.00

Employees hired after June 26, 2019 shall not be entitled to longevity,

Section 14.5 CLOTHING ALLOWANCE

The Public Health Nursing Supervisor, Fleet Manager, and Golf Course Superintendent shall
receive an annual uniform allowance of $300.00 which shall be paid, as needed, after providing
receipts to Department Heads each fiscal year,

Section 14.6 RESIDENCY

There shall be no residency requirements during the term of this agreement for bargaining unit
employees.

Section 14.7 EIGHT STEP

Each employee hived prior to June 26, 2019 who progresses to the eight step of a pay
grade in a position that he/she presently occupies shall receive, as specified below, a
maximum step payment in the amount of $800.00,

Eight Step payments will be made in the first pay period of January following the completion of
one year at maximum pay by that January 1, and in each January thereafter.
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Employees hired after June 26, 2019 shall not be entitled to the Eight Step bonus.

Section 14.8 SEPARATION PAYMENT

Payment of $1,100.00 will be processed as a separation payment in the final year of employment
upon the employee's retirement, resignation or layoff. Eighth step eligibility must be satisfied in
accordance with section 14.7 above. This payment is due to the following people:

Margaret Malinowski
Jack Pieper
Barbara Yezierski

Any current member of the Union not on the above list may have his or her name added and
receive said Separation Payment by forfeiting three personal or vacation days during the life of

this contract.

Section 14.9 LABOR/MANAGEMENT COMMITTEE

There shall be a Labor/Management Committee whose membership shall be as follows:

Personnel Director

Local Union President

2 Department Heads chosen by the Mayor

2 Local Union members chosen by the Local Union President

b el

The Labor Management Committee shall meet as necessary to consider suggestions to improve
the working relationships between labor and management and/or improve the level and
efficiency of service provided to the residents of the City.

No mandatory subjects of bargaining are to be considered by the committee. The Personnel
Director and Local Union President shall serve as co-chairpersons. The committee shall appoint
a secretary, and all minutes shall be filed with the Town and City Clerk.

 ARTICLEXY.

Section 15.0

The City agrees to pay for the memberships in the professional societies listed below. As vacant
positions are filled the City and the Union shall determine the appropriate membership that will
be paid for by the City.

Section 15.1
After School Program Coordinator
Administrative Services Officer Police Department

Assistant City Assessor, Connecticut Certified Municipal Assessors
Budget and Capital Projects Officer, Government Finance Officers Association
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Capital Projects Administrator

Community Services Administrator, North American Association of Master Psychologists
{with Connecticut Chapter)

City Assessor, Connecticut Certified Municipal Assessors

City Engineer, National Society of Professional Engineers

City Planner II — American Planning Association

Rights of Way Manager, American Congress On Surveying and Mapping (NSPS, AAG,

NGIS, ACA & Fellow)

Civil Engineer 1, American Society of Civil Engineers

Civil Engineer 2, American Society of Civil Engineers

Deputy Director of Finance, Government Finance Officers Association, CT GFOA

Public Safety Telecommunications Manager, Association of Public Safety Communication
Officers

Facilities and Energy Manager

Fleet Manager, Fleet Manager’s Association

Finance and Purchasing Administrator, Government Finance Officers Association

Grants Administrator

Golf Course Superintendent, Connecticut Association of Golf Course Superintendents; Golf

Course Superintendents Association of America

IT Manager, Government Managers of Information Services

Neighborhood Preservation Program Administrator

Field Services Superintendent, Connecticut Parks Association, Sports Turf Manager
Association

Senior Center Specialist, Connecticut Association of Senior Center Personnel, National
Council on Aging

Supervising Public Health Nurse

Utilities Superintendent, American Water Works Association

Superintendent of Treatment, American Water Works Association

- ARTICLE XVI | | .
-~ FLEXIBLEREIMBURSEMENT .. . = . .

Section 16.0

The City will offer and implement a flexible reimbursement program for any eligible member,
(asper IRS regulations, sections 125 and 129).

The purpose of this plan is to provide a tax effective method for eligible employees of Local 818
to pay certain health care and dependent care expenses.

It is also mutually agreed and understood by the parties that a program (as per IRS regulations,
section 414(h) (2) that will affect MERF contributions from employees, in the event that such a
program becomes allowable by MERF, will be put into effect at the earliest possible date
mutually agreed to by the parties.
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ARTICLE XVII
INDEMINIFICATION

Section 17.0

The City shall indemnify bargaining unit members in accordance with Sections 7-10a and 7-465
of the Connecticut General Statutes, as amended from time to time.

U ARTICLE X VT
PROFESSIONAL LICENSES

Section 18.0

The City agrees to pay for all professional licenses required for employment. The City also
agrees {o pay for professional and occupational licenses issued by the State of Connecticut that
are refated to an employee’s position but not required by the minimum training and requirements
for the position,

ARTICLE XIX
PARKING AND CITY VERHICLES

Seefion 19.0

Union members shall pay for parking in employee designated areas of city parking garages.
They shall pay $25.00 per month.

Section 19.1

The Union recognizes that the City shall retain complete operational control, with respect to the
use of City owned and assigned vehicles.

ARTICLE XX
DURATION

Section 20.0

This agreement shall be effective as of January 1, 2026 and shall remain in fall force and effect
through the 31% day of December, 2028 it shall be automatically renewed from year to year
thereafter unless either party shall notify the other, in writing, not less than one hundred fifty
(150) calendar days prior to the expiration date that it desires to modify this agreement. In the
event that such notice is given, negotiations shall begin not later than one hundred twenty (120)
calendar days prior to the expiration date.

Seetion 20.1

This agreement shall remain in full force and be effective during the period of negotiations,
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IN WITNESS WHEREOF, THE PARTIES HERETO HAVE SET THEIR HANDS THIS 9%

DAY OF Algyember |, 2025,

FOR THE CITY OF NEW BRITAIN FOR LOCAL 818, AFSCME, COUNCIL

#4, AFL-CIO

gl a7

Erin E, Stewarl, Mayor Tim Hutvagnet, President

Travis Cromack
AFSCME, COUNCIL 4 Representative

Contract ratified by Union Membership on October 15, 2025 and approved by the Comimon
Council on October 22, 2025,
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. APPENDIXA oo

SALARY GRADE POSITION TITLE

CIVIL, ENGINEER 1 *(1)

PROJECT MANAGER

AFTER SCHOOL COORDINATOR

SENIOR CENTER SPECIALIST

ADMINISTRATIVE SUPERVISOR

NEIGHBORHOOD PRESERVATION PROGRAM ADMIN.
SUPERINTENDENT OF WATER TREATMENT

CHIEF BUILDING OFFICIAL

FLEET MANAGER

ADMINISTRATIVE SERVICE OFFICER - FIRE
AMINISTRATIVE SERVICE OFFICER — PUBLIC SAFETY
ADMINISTRATIVE SERVICE OFFICER — PW
ADMINISTRATIVE SERVICE OFFICER - RECREATION
ADMINISTRATIVE SERVICE OFFICER-SUPPORT SERVICES
FACILITIES & ENERGY MANAGER

V=R = - R~ - RN BN BTN RS B R BN N BRSNS I e RV i el

PSTC MANAGER
IT MANAGER
GRANTS ADMINISTRATOR
RIGHTS OF WAY MANAGER
BUDGET & CAPITAL PROJECT
SANITARIAN SUPERVISOR
FISCAL OFFICER - MANAGER OF REVENUE SERVICES
10 CAPITAL PROJECTS MANAGER
10 TRAFFIC OPERATIONS/ENGINEERING PROJECT MANAGER
10 CIVIL ENGINEER 2
10 GOLF COURSE SUPERINTENDENT
10 SUPERVISING PUBLICHEALTHNURSE
10 CITY PLANNER 11
10 ASSISTANT CITY ASSESSOR *(2)
12 FIELD SERVICES SUPERINTENDENT
12 SUPERINTENDENT OFUTILITY DIVISION
i3 FINANCE & PURCHASING ADMINISTRATOR
14 CITY ENGINEER
15 DEPUTY DIRECTOR OF FINANCE

16 CITY ASSESSOR
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NOTES

*(

*(2)

Ifa person has a Connecticut Professional Engineer's license at time of hire or
obtains one while employed by the City, his or her pay grade will be increased from 3
to 4 when their probation is successfully completed. If the license is obtained after the
employee has completed probation, the pay grade will be raised to pay grade 4
immediately.

The City will also pay for the annual renewal of the Civil Engineer 1's engineering
license or engineer intraining certificate.

The City will pay (not more than two times) for the application fees to the State
of Connecticut for the professional engineers examination.

The Civil Engineer 1 shall be allowed time off with pay to take the professional
engineer's examination.

After the incumbent (T. Hutvagner) leaves the Assistant City Assessor position, the
position will return to pay grade 6.
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Summary of Benefits Cigna Health and Life Insurance Company V!
=WV ss

Cigna Healthcare Vision

New Britain City and Board of Education — High Plan

PPO - Scheduled (C1)

cigna

healthcare

Welcome to Cigna Vision
Schedule of Vision Coverage
Effective Date: July 1, 2025

Vision Services and Frequency In-Network Plan In-Network Out-of-Network
Coverage** Member Cost*** Reimbursement
Exam and Professional Services:
Frequency*: once per 12 month
Eye Exam 100% after Copay $0 Copay Up to $72 Allowance
Retinal Screening Not Covered Up to $39 Not Covered
Contact Lens Professional Services 100% after $0 Copay $0 Copay Not Covered
(Fit and Follow-up)
Standard Eyeglass Lenses Allowances:
Frequency*; one pair per 12 month
Lenses:
Single Vision 100% after Copay $20 Copay Up to $60 Allowance
Lined Bifocal 100% after Copay $20 Copay Up to $85 Allowance
Lined Trifocal 100% after Copay $20 Copay Up to $110 Allowance
Lenticular 100% after Copay $20 Copay Up to $130 Allowance
Lens Enhancements / Options: '
Oversize lenses 100% $0 Not Covered
Rose #1 and #2 Solid Tints 100% $0 Not Covered
Polycarhonate Lenses <19 years of age 100% $0 Not Covered
Polycarbonate Lenses $0 $40 Not Covered
Standard Progressives* $0 $651 Not Covered!
Premium Progressive* $0 Tier 1: $85' Not Covered
Tier 2: $951
Tier 3: $1101
Tier 4: $65 plus 20% off
retail Less $120
allowance!
Plastic Dye Tints $0 $15 Not Covered
Photachromic — Glass or Plastic $0 $75 Not Govered
Standard Scratch Coating $0 $15 Not Covered
Standard Ultraviolet (UV) Coating $0 $15 Not Covered
Standard Anti-Reflective (AR) Coating* $0 $45 Not Covered
Premium Anti-Reflective Coating* $0 Tier 1: $57 Not Covered
Tier 2; $68
Tier 3: 20% off Retail
Hi-Index Lenses $0 20% off retail Not Covered
All other lens options $0 20% off retail Not Covered

07/01/2025
Cannecticut
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Contact Lenses Retail Allowance:
Frequency*: ane pair or single purchase per 12
month
Elective — Conventional 100% up to $300 Retail Balance over $300 Up to $180 Allowance
Allowance; Additional 15% Allowance
off balance over allowance
Elective — Disposable 100% up to $300 Retail
Allowance
Therapeutic 100% $0 Up to $240 Allowance
Frame Allowance
Frequency*: one per 12 month
Retail | 100% up to $250 Allowance | 20% off balance over
Allowance Up to $200 Allowance
Costco | 100% up to $80 Allowance | Balance aver Allowance

*Your Frequency Period begins on January 1 (Calendar year basis)

+Changes to the products in each tier and member out-of-pocket amounts are subject to change; All providers are not required to carry all

brands at all levels. Check with your in-network provider for details.

TMember out-of-pocket includes Lined Bifocal copay. Out-of-network reimbursement based on Lined Bifocal allowance.

Definitions:

Copay: the amount you pay towards your exam and/or materials, lenses andfor frames
Coinsurance: the percentage of charges Cigna will pay. Customer is financially responsible for the balance.
Allowance: the maximum amount Cigna will pay. Customer is financially responsible for any amount over the allowance.

In-Network Coverage Includes**:

e One vision and eye health evaluation including but not limited to
eye health examination, dilation, refraction, and prescription for
glasses;

e Contact Lens Professional Services including the fitting, evaluation
and two follow-up visits, covered under the contact lens materials
allowance, unless otherwise stated above.

e One pair of standard prescription plastic or glass lenses, all ranges
of prescriptions (powers and prisms) including Oversize, Rose #1
or #2 Solid Tint and Polycarbonate lenses < 19 years of age.

o 20% savings on all additional lens enhancements/ aption
you choose for your lenses, not shown on the Schedule
of Vision Coverage above.

e One pair of Elective conventional contact lenses or a single
purchase of a supply of disposable contact lenses — in lieu of
eyeglass lenses and frame benefit, (may not receive contact
lenses and eyeglasses (lenses and frames) in same benefit year).

e Coverage for Therapeutic contact lenses will be provided when
visual acuity cannot be corrected to 20/70 in the befter eye with
eyeglasses and the fitting of the contact lenses would obtain this
level of visual acuity; and in certain cases of anisometropia,
keratoconus, or aphakis; as determined and documented by your
Vision eye care professional. Contact lenses fitted for other
therapeutic purposes or the narrowing of visual fields due to high
minus or plus correction will be covered in accordance with the
Elective contact lens coverage shown on the Schedule of Vision
Coverage.

What's Not Covered:

Orthoptic or vision training and any associated supplemental testing
Medical or surgical treatment of the eyes

Any eye examination, or any carrective eyewear, required by an employer
as a condition of employment

Any injury or illness when paid or payable by Workers' Compensation or
similar law, or which is work-related

Charges in excess of the usual and customary charge for the Service or
Materials

Charges incurred after the policy ends or the insured's coverage under
the policy ends, except as stated in the policy

Experimental or non-conventional treatment or device

Magnification or low vision aids not shown as covered in the Schedule of
Vision Coverage

Any non-prescription (minimum Rx required) eyeglasses, includes frame,
lenses, or contact lenses

Spectacle lens treaiments, “add-ons”, or lens coatings not shown as
covered in the Schedule of Vision Coverage

Prescription sunglasses lens “add-ons", or lens coatings not shown as
covered in the Schedule of Vision Coverage

Two pair of glasses, in lieu of bifocals or trifocals

Safety glasses or lenses required for employment not shown as covered
in the Schedule of Vision Coverage

VDT (video display terminal)/computer eyeglass benefit

Claims submitted and received in excess of twelve (12) months from the
original Date of Service

07/01/2025
Cannecticut
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e One frame for prescription lenses — frame of choice covered up to
retail plan allowance, plus a 20% savings on amount that exceeds
frame allowance;

** Coverage may vary at participating discount retail and membership
club optical locations, please contact Customer Service for specific
coverage information.

*** Provider participation is 100% voluntary and subject to applicable
law; please check with your Eye Care Professional for any offered
discounts.

In-Network Value Added Savings
s Up to 40% off additional complete pairs of glasses (frame and lenses)
s 20% off any item not covered by the plan, including non-prescription sunglasses, but excluding professional services***

Interested in Laser Vision Correction service such as LASIK? Visit your MyCigna.com and search for Healthy Rewards® for delails.

How to use your Cigna Vision Benefits

(Please be aware that the Cigna Vision network is different from the networks supporting our health/medical plans).

1. Finding a doctor
There are three ways to find a quality eye doctor in your area:
1. Log into myCigna.com, under “Coverage”, select Vision page. Click on Visit Cigna Vision. Then select “Find a Cigna
Vision Network Eye Care Professional” to search the Cigna Vision — serviced by EyeMed Directory.
2. Don't have access to myCigna.com? Go to Cigna.com, top of the page select “Find A Doctor", select Employer or
School, click on Additional Directories and select Cigna Vision serviced by EyeMed Directory.

3. Prefer the phone? Call the toll-free number found on your Cigna insurance card and talk with a Cigna Vision customer
service representative.

2. Schedule an appointment
Identify yourself as a Cigna Vision customer when scheduling an appointment. Present your Cigna Vision serviced by EyeMed

Proof of Coverage ldentification at the time of your appointment, which will quickly assist the doctor’s office with accessing
your plan details and verifying your eligibility.

3. Out-of-network plan reimbursement
How to use your Cigna Vision Benefits

Send a completed Cigna Vision service by EyeMed claim form and itemized receipt to: Cigna Vision, Claims Dept. c/oFAA
PO Box 8504, Mason, OH 45040-7111

To get a Cigna Vision serviced by EyeMed claim form:
« Go to Cigna.com and go to Forms, Vision Forms, select the Cigna Vision serviced by EyeMed form
» Go to myCigna.com and go to your vision coverage page

Cigna Vision will pay for covered expenses within ten business days of receiving the completed claim form and itemized
receipt.

07/01/2025
Connecticut
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Benefits are underwritten or administered by Connecticut General Life Insurance Company or Cigna Health and Life Insurance
Company. Read your plan carefully — this benefit summary provides a very brief description of the important features of your plans.
This is not the insurance contract. Your full rights and benefits are expressed in the actual plan documents that are available to you
upon request or a copy of the NH Vision Outline of Coverage is available and can be downloaded at Health Insurance & Medical
Forms for Customers | Ciana under Vision Forms. Participating providers are independent contractors solely responsible for your
routine vision examinations and products.

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna
Health and Life Insurance Company. The Cigna name, logo, and other Cigna marks are owned by Cigna Intellectual Property,
Inc. Healthy Rewards® - is a discount program, not an insured benefit.

07/01/2025
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Discrimination is against the law

Vision coverage

Cigna Healthcare complies with applicable Federal
civil rights laws and does not discriminate on the
basis of race, colar, national origin, aje, disability,
or sex. Cigna Heéalthcare does not exclude peaple
or ireat them differently because of race, color,
national origin, age, disability, or sex:

‘Cigna Healthcare:

* Provides {ree aids and sarvlces to.peaple with
-disabilities to communicate effectively with us,
such as!
~ Quallfied sign language interpreters.

— Written information in other formais
(large print, audio, accessible electronic
formats, other formats)

= Pravides frée language services to people

whose primary language is not Enghsh such as:

— ‘Qualified |iiterpreters
~ Information written In othér languages

If you need these services, contact customer
service at the tall-free nurber shawi on your 1D
card, and ask a Customer Service Assaciate for
assistance,

-\’
cxg

wns )kl
Cemgy
Talfamia |
trdiana, Ini, Cignz e
it [ i

healtlicare
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If you believe that Cigna Healthcare has failed to
prbvidé these services or discriminated in another
way on the basis of race, color, hational origin,
age, dlsabxhty. or sey, you can file a grievance by
sending an &mail to ACAGrievance@Cigna.com or
by wriling to the following address:.

Cigna Healthcare

Nondasa:mmatmn Complaint Coardinator
PO Box 188016

Chaltamgga,. Th! 37422

If you need assistance filing a written grievance,
please call the number on the back of your |D card
ar send an ‘email to A&Gnmnm@ﬂgna.mm You
can also file acivil rights complaint with the US..
DEpartment of Health and Human Serwces Office
for Civil Rights elentfomc‘ally through the Office for
C,w;i Rights Complaint Porta), avallableat
https://ocrportal hhs.gov/ocr/portal/lobby,sf. or by

mail or phone at:

U.S. Department of Health and Human Services
200 lndependence Avenue, SW

Room 509F, HHH Buiilding

Washington, DC 20201 ,

1.800.368.1019, 800.537.7697 (TDD}

Coinplaint {orms are available at

hitpy/fwww, hhsguvloa'!ofﬁmfﬁtnf ndex.html,

I ,m-] {7:1111.1 ilealihtare niAnanng, Ine., Qo
lit.,{y *m" llllii ‘rrulllu'v ]
i veie Il

freedl Sying e asafale by wtﬁtmr nllhmnﬁﬂ Illlwmnlimhl"-’ ikl

TR0 i sk Ot At G e S e e i it anlile
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Proficiency of Language Assistance Services

English - ATTENTION: Language assistance services, frée of charae, are available to you. Call
1.888.353:2653 (TTY dial 711 lor operator, then dial 1-844-230-6498).

Spanish - ATENCION; Hay servicios de asistencia de idiomas, sin carge, a su disposicion, Llame al
1.888.353.2653 (TTY: margue 711 para hablar con un operador vy luego marque 1-844-230-6498).

DYRPO] At 1{'%‘—"-1[": AENAEETS - 5YFR0 188B.353.2653 ( bR A ANEE
Y (IR ) E GBS ST 1.844-250-6408

Chinese - i
21 ()M

Vietnamese - XIN LU'U ¥: Quy vi duoc cip dich vy tro giop vé ngon ngl mién phi. Vui léng gei
1.888.353.2663 (TTY xin quay sb 711 dé két ndi voi 1dng dai, sau d6 quay sb 1-844-230-6408).

Korean- Fol; BI2018 ABOME A, 20| NE NUIAE R22 olgetd 4 gt
1888.353.2653 O 8 2O|5| MAUTTYE WEIQ MAS 98 7D R FMejstal =
1-844-230-649810 2 F&|5}AA|2),

[u

Tagalog - PAUNAWA: Makakakuha ka ng mga serbisyo sa tuleng sa wika nang libre, Tumawag sa
1.888,353.2653 (Para sa TTY, i-cial ang 71 para sa cprerater, pagkatapos ay i-dial ang
1-844-230-6498).

Russian - BHUMAHWE: Ecnu Bl rOBOPUTE Ha PYCCKOM A3bIKE, TO 8aM AOCTYNHBI GeCnNaTHEIE Yenyi
nepeeoaa. 3scHuTe 1.888.353.2653 (NuHvA TTY: Habepure 711 ANA cOSOUHEHVA G Orneparopom, 3atem
HaBepute 1-B44-230-6498).

1.888,353.2653 A 5 Luatl phaadis 310 A, il sasliad] clad ol el A e i 13 Ak sl ~ Arable
L(1-844-230-6408 A1 o Juail 3 ol S ) Enntl] 711 80 o JasB) TTY utidosd i)

French Creole - ATANSYON: Gen sévis ed pou lang ki disponib gratis pou ou. Rele 18688.353.2653
(TTY konpoze 711 pou pale ak yon operaté, apresa konpoze 1-844-230-GA9B),

French - ATTENTION : Des senvices d'asicle linguistique vous sont proposds: gratuiternent. Veuillaz
appeler le 1.8B8.353.2653 (ATS: composez le 711 pour joindre I'opératewr, puis composez le
1-844-230-6498),

Portuguese - ATENCAD: Se fala portugués, sencontram-se disponivels servicos linguisticos, gratis.
Ligue 1.888.353.2653 (TTY: marque 71 para o telefonista e, em seguids, marque 1-844-230-6498),

Polish - UWAGA: Mozesz skarzystad z bezplatngj pomocy jezykowsl. Zadzwon jxod numer
1.888.353.2653 {uzytkawnicy TTY powinni dzworié pod numer 711, aby otrzymad potaczenie
z telefonisty, @ nastepnle wylbrad numer 1-844-220-6498),

Japanese - FE I DAL SNBSS MHOSHLEBE AL $ 7. 18883532053 (2
HEESZE TTYETTIRDIGEE. 71 ZLA IV TF R L= 8~ (TR THS
1-B44-230-6498 {THBNT TEELY.,

Italian - ATTENZIONE: In ¢aso la lingua parlata sia I itallano, seno disponibiti servizi-di assistenza
linguistica gratuitl, Chiamare il numero 1.888.353,2653 (TTY: comparre Il 711 per I'operatore, quinti
Eomporre il numero 1-844-230- 6498).

German - ACHTUNG: Wenn Sig Deutsch sprechen, stehen lhnen kastenios sprachliche
Hilfsdignstielstungen zur Verfligung. Rufnummer. Rufen Sie die Numimer 1.888.353. 2653 an
(TTY-Benutzer wéhlen 711 fiir die Vermittlung und dann 1-844-23G-5498),

2By i | BBB.353,3653 bt Ly 458 e il a2 oy 15 1y gm0 1l 358 Gk s 5 — Parsian (Fatsi)
(358 5 38 0 Judd 1) 1-BAA-250-6498 = g & 50000 sl 13 7100 42 YTT)
824734a 5/23
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Cigna Dental Benefit Summary o,
New Britain City and Board of Education CI na
Dental PPO City Low — 4949 ghea'thcm-

Plan Effective Date: 07/01/2025

Administered by: Cigna Health and Life Insurance Company

This material is for informational purposes only and is designed to highlight some of the benefits available under this plan. Consult the plan
documents to determine specific terms of coverage relating to your plan. Terms include covered procedures, applicable waiting periods, exclusions
and limitations.

Receiving regular dental care can not only catch minor problems before they become major and expensive to treat - it may even help improve your
overall health, Gum disease is increasingly being linked to complications for pre-term birth, heart disease, stroke, diabetes, osteoporosis and other
health issues, That’s why this dental plan includes Cigna Dental WellnessPlusSM features. When you or your family members receive any
preventive care service in one plan year, the annuval dollar maximum will increase in the following plan year. When you or your family members
remain enrolled in the plan and continue to receive preventive care, the annual dollar maximum will increase in the following plan year, until it
reaches the level specified below. Please refer to your plan materials for additional information on this plan feature. ¥our plan allows you to see
any licensed dentist, but using an in-network dentist may minimize your out-of-pocket expenses.

DPPO
Network Options In-Network: Out-of-Networlk:
Total Networl Non-Network Reimbursement

Reimbursement Levels

Based on Contracted Fees Maximum Reimbursable Charge

WellnessPlus™ Progressive Maximum Benefit:

When you or your family members receive any preventive care service during one plan year, the annual dollar maximum will increase in the

following plan year; until it reaches the highest level specified below. Please refer to your plan materials for additional information on this plan
feature,

Calendar Year Benefits Maximumn
Applies to: Class II expenses

Year 1: $750
Year 2: $800
Year 3: $850

Year 1: $§750

Year 2: $300

Year 3: $850
Year 4 & Beyond: $900

Calendar Year Deduciible
Individual
Family

Year 4 & Beyond: $900

$0
$0

$0
$0

Benefit Highlights

Plan Pays You Pay

Plan Pays You Pay

Class I: Diagnostic & Preventive

Oral Evaluations

Prophylaxis: routine cleanings

X-rays: routine

X-rays: non-routine

Fluoride Application

Space Maintainers: non-orthodontic
Emergency Care to Relieve Pain (Note: This
service is administered at the in-network
coinsurance level.)

100% No Charge
No Deductible

100% No Charge
No Deductible

Class II: Basic Restorative
Oral Surgery: Simple Extractions

100% No Charge
No Deductible

100% No Charge
No Deductible




Benefit Plan Provisions:

In-Network Reimbursement

For services provided by a Cigna Dental PPO network dentist, Cigna Dental will reimburse the
dentist according to a Fee Schedule or Discount Schedule.

Non-Network Reimbursement

For services provided by a non-network dentist, Cigna Dental will reimburse according to the
Maximum Reimbursable Charge. The MRC is calculated at the 85th percentile of all provider
submitted amounts in the geographic area. The dentist may balance bill up to their usual fees.

Cross Aceumulation

All deductibles, plan maximums, and service specific maximums cross accumulate between in
and out of network. Benefit frequency limitations are based on the date of service and cross
accumulate between in and out of network.

Culendar Year Benefits Maximum

The plan will only pay for covered charges up to the yearly Benefits Maximum, when applicable.
Benefit-specific Maximums may also apply.

Calendar Year Deductible

This is the amount you must pay before the plan begins to pay for covered charges, when
applicable, Benefit-specific deductibles may also apply.

Pretreatment Review

Pretreatment review is available on a voluntary basis when dental work in excess of $200 is
proposed.

Alternate Benefit Provision

When more than one covered Dental Service could provide suitable treatment based on common
dental standards, Cigna HealthCare will determine the covered Dental Service on which payment
will be based and the expenses that will be included as Covered Expenses.

Oral Health Integration Program

The Cigna Dental Oral Health Integration Program offers enhanced dental coverage for
customers with certain medical conditions. There is no additional charge to participate in the
program, Those who qualify can receive reimbursement of their coinsurance for eligible dental
services. Eligible customers can also receive guidance on behavioral issues related to oral health.
Reimbursements under this program are not subject to the annual deductible, but will be applied
to the plan annual maxinum,

For more information on how to enroll in this program and a complete list of terms and eligible
conditions, go to www.mycigna.com or call customer service 24/7 at 1-800-Cigna24.

Timely Filing

Out of network claims submitted to Cigna after 365 days from date of service will be denied.

Benefit Limitations:

Oral Evaluations/Exams

2 per calendar year.

X-rays (routine)

Bitewings: 2 per calendar year.

X-rays (non-routine)

Complete series of radiographic images and panoramic radiographic images: Limited to a
combined total of 1 per 36 months.

Cleanings 2 per calendar year, including periodontal maintenance procedures following active therapy.
Fluoride Application 2 per covered person per benefit period for covered persons under age 19
Space Maintainers Limited to non-orthodontic treatment for children under age 19.




Benefit Exclusions:
Covered Expenses will not include, and no payment will be made for the following:

® o © o o © o L]

Procedures and services not included in the list of covered dental expenses;
Diagnostic: cone beam imaging;

Preventive Services: instruction for plaque control, oral hygiene and diet;

Sealants (per tooth);

Restorative: inlays; onlays; crowns; veneers;

Filling; Amalgam and Composite:

Endodontics: minor and major;

Periodontics: minor and major;

Periodontics: bite registrations; splinting;

Oral Surgery; Major;

Repairs; Dentures, Bridges, Crowns and Inlays;

Denture Relines, Rebases and Adjustments;

Prosthodontic: precision or semi-precision attachments;

Prosthodontics: bridges, dentures or any related services

Implants: implants or implant related services;

Orthodontics: orthodontic treatment;

Anesthesia: general anesthesia or intravenous sedation;

Procedures, appliances or restorations, except full dentures, whose main purpose is to change vertical dimension, diagnose or freat conditions of
dysfunction of the temporomandibular joint (TMJ), stabilize periodontally involved teeth or restore occlusion;
Athletic mouth guards;

Services performed primarily for cosmetic reasons;

Personalization or decoration of any dental device or dental work;

Replacement of an appliance per benefit guidelines;

Services that are deemed to be medical in nature;

Services and supplies received from a hospital;

Drugs: prescription drugs;

Charges in excess of the Maximum Reimbursable Charge.

Benefits are not provided for sealants on front teeth or any tooth that has been restored.

This document provides a summary only. It is not a contract. If there are any differences between this summary and the official plan documents, the
terms of the official plan documents will prevail.

Product availability may vary by location and plan type and is subject to change. All group dental insurance policies and dental benefit plans contain
exclusions and limitations. For costs and details of coverage, review your plan documents or contact a Cigna representative.

A copy of the NH Dental Outline of Coverage is available and can be downloaded at Health Insurance & Medical Forms for Customers | Cigna under
Dental Forms.

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna Health and Life
Insurance Company (CHLIC), Connecticut General Life Insurance Company, and Cigna Dental Health, Inc.

© 2025 Cigna / version 08302024




&) DELTA DENTAL

City of New Britain — Group # 4538
Delta Dental PPO plus Premier™
0001 Active / 0002 COBRA

If a Delta Dental PPOM, Delta
Dental Premier®, or Non
Participating Dentist is used

Calendar Year Deductible
e Per Person 50

Plan Pays:

Initial Oral Exam —1/36 mos. 100%
Periodic Oral Exams, Cleaning (2 per calendar year per person) 100%
Space Maintainers (for children to age 19) 100%
Fluoride Treatments (twice in a 12 month period for persons 100%

18 and under)

X-rays 100%
Emergency Treatment ‘ 100%
Simple Extractions (#7140) 100%
Calendar Year Annual Maximum $750

Dependent children are covered to age 25

Carryover Carryover Max™ from Delta Dental allows you to increase your benefits.

This valuable benefit feature allows you to carry over a portion of your unused standard annual maximum benefit limit into the next year, and beyond, You can
accumulate part of your unused benefit dollars from a healthy year and use it for services such as bridges, crowns, and root canals.

Carryover Max*™ is easy and automatic.

» Toqualify for Carryover Max®™, you mustreceive at least one cleaning or one oral exam during the plan year. If you don’t receive a cleaning or exam, you won't
be eligible to carry over any of your benefit dollars to the following year. If you fail to do so, any accumulated carryover will be lost.

» A covered person is eligible for the Carryover Max™ benefit if less than half of the standard annual maximum is used in the prior benefit year.

« Carryover MaxSM allows you to carry over up to 25% of the unused portion of your standard annual maximum up to a maximum of $500. For example, if your
standard annual maximum is $1,000, and you use $200, you can carry over $200 ($800 x 25% = $200)

+ The accumulated amount can never exceed your standard annual maximum.

s Standard annual maximum dollars are used first. Carryover MaxSM dollars are used after the standard annual maximum is met.

Over 300,000 participating dental offices nationwide participate with the national Delta Dental system, although you may choose any fully licensed dentist to
render necessary services. Participating dentists will be paid directly by Delta Dental to the extent that services are covered by the contract. Non-participating
dentists will bill the patient directly, and Delta Dental will make payment directly to the member. Maximum benefit may be derived by utilizing the services of a
participating dentist.

Where the eligible patient is treated by a Delta Dental PPO" dentist, the fee for the covered service(s) will not exceed the Delta Dental PPO maximum allowable
charge(s). Where the eligible patient is treated by a Delta Dental Premier® dentist who does not participate in Delta Dental PPO or by a Participating Specialist, the
dentist has agreed not to charge eligible patients more than the dentist's filed fee or Delta Dental's established maximum plan allowance, and Delta Dental will pay
such dentists based on the least of the actual fee, the filed fee, or Delta Dental’s established maximum plan allowance for the procedure(s). Claims for services
provided by dentists who are neither Delta Dental Premier, Delta Dental PPO dentists, or Participating Specialists are paid hased on the lesser of the dentist's
actual charge or the prevailing fee. Members utilizing non-participating dentists may be billed for the difference between the dentist's change and Delta Dental’s
allowable charge. Visit www.deltadentalct.com for a directory of participating dentists.

During your FIRST appointment, tell your dentist that you are covered under this program. Give him/her your Group's name, its Delta Dental Group Number and
your Member ID number. If you have any questions regarding your benefits, you may contact our Customer Service Department Monday through Thursday, 8:00
a.m. to 6:30 p.m. EST and Friday, 8:00 a.m. to 5:00 p.m, EST, at 1-800-452-9310,

This overview contains a general description of your dental care program for your use as a convenient reference. Complete details of your programappearin the
group contract between your plan sponsor and Delta Dental of New Jersey, Inc. which governs the benefits and aperation of your program. In CT, Delta Dental of
Connecticut writes dental coverage on an insured basis and Delta Dental of New Jersey administers self-funded dental benefit programs. The group contract
would control if there should be any inconsistency or difference between its provisions and the information in this overview. 2024



City of New Britain - Group # 4538
A DELTA DENTAL Delta Dental PPO plus Premier™

Supervisars — Buy Up Option
1001 Active / 1002 COBRA

If a Delta Dental PPO®™, Delta Dental
Premier®, or Non Participating Dentist is

used
Calendar Year Deductible
e  Per Person S0
Plan Pays:

Preventive & Diagnostic 100%
Fluoride Treatments (twice in a 12 month period for persons 18 and 100%
under)

100%
Fillings (composite fillings on all teeth, posterior and anterior)
Endodontics 100%
Simple Restorations 100%
Simple Extractions 100%
Repair of Dentures 100%
Oral Surgery 80%
Crowns, Inlays and Gold Restorations 50%
Non Surgical Periodontics ($500 maximum per person per year) 50%
Prosthodontics 50%
Orthodontic Benefits (Adults & Children - $1,000 lifetime maximum per 60%
person)
Annual Maximum 51,750

Dependent children are covered to age 25

Carryover Carryover Mox™ from Delta Dental allows you to increase your benefits,

This valuable benefit feature allows you to carry over a portion of your unused standard annual maximum benefit limit into the next year, and beyond. You can accumulate part of your unused benefit dollars
fram a healthy year and use it for services such as bridges, crowns, and root canals.

Carryover Max®™ is easy and automatic.

»  Toqualify for Carryover Mox™, you must receive at least one cleaning or one oral exam during the plan year. If you don’t receive a cleaning or exam, you won’t be eligible to carry over any of your
benefit dallars to the following year. If you fail to do so, any accumulated carryover will be lost.

*  Acovered person is eligible for the Carryover Mox™ benefit if less than half of the standard annual maximum is used in the prior benefit year.

«  Carryover MaxSM allows you to carry over up to 25% of the unused portion of your standard annual maximum up to a maximum of $500. For example, if your standard annual maximum is $1,000, and
you use $200, you can carry over $200 ($800 x 25% = $200)

*  The accumulated amount can never exceed your standard annual maximum.

»  Standard annual maximum dollars are used first. Carryover MaxSM dollars are used after the standard annual maximum is met.

Over 300,000 participating dental offices nationwide participate with the national Delta Dental system, although you may choose any fully licensed dentist to render necessaryservices. Participating dentists
will be paid directly by Delta Dental to the extent that services are covered by the contract. Non-participating dentists will bill the patient directly, and Delta Dental will make payment directly to the
member. Maximum benefit may be derived by utilizing the services of a participating dentist,

Where the eligible patient is treated by a Delta Dental PPO** dentist, the fee for the covered service(s) will not exceed the Delta Dental PPO maximum allowable charge(s). Where the eligible patient is
treated by a Delta Dental Premier® dentist who does not participate in Delta Dental PPO or by a Participating Specialist, the dentist has agreed not to charge eligible patients more than the dentist's filed fee
or Delta Dental's established maximum plan allowance, and Delta Dental will pay such dentists based on the least of the actual fee, the filed fee, or Delta Dental’s established maximum plan allowance for the
procedure(s). Claims for services provided by dentists who are neither Delta Dental Premier, Delta Dental PPO dentists, or Participating Specialists are paid based on the lesser of the dentist's actual charge or
the prevailing fee. Members utilizing non-participating dentists may be billed for the difference between the dentist's change and Delta Dental's allowable charge. Visit www.deltadentalct.com for a
directory of participating dentists.

During your FIRST appointment, tell your dentist that you are covered under this program. Give him/her your Group's name, its Delta Dental Group Number and your Member ID number. If you have any
questions regarding yaur benefits, you may contact our Customer Service Department Monday through Thursday, 8:00 a.m. to 6:30 p.m. EST and Friday, 8:00 a.m. to 5:00 p.m. EST, at 1-800-452-9310.

This overview contains a general description of your dental care program for your use asa convenient reference, Complete details of your program appear in the group contract between your plan sponsor and Delta Dental of New Jersey, Inc.
whichgoverns the benefits and operation of your program. In CT, Delta Dental of Connecticut writes dental coverage on an insured basis and Delta Dental of News lersey administers self-funded dental benefit programs. The group contract

would control if there should be any inconsistency or difference between its provisions and the information in this overview, 2023
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