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WELCOME TO
St. Charles Parish Public Schools

Dear Parents:

During the course of any school day, events may occur which threaten the safety and well 

being of both students and school personnel. These disruptions may be weather related, 

man-made disasters or situations within the confines of a building site. Whatever the 

situation, it is imperative that appropriate and organized action be taken.

A Crisis Management and Emergency Response Plan addresses multiple 

emergency/crisis situations and ways of responding to them. All members of the school 

community have been assigned specific roles in the process and have been in-serviced as 

to its implementation.

Occasionally emergency situations may warrant the closure of schools. Because this 

causes the interruption of family routines, this procedure will be followed only if it is the 

most prudent one available. If within our control, the decision to close any or all schools 

will be made as soon as possible so impacted parents can make appropriate 

arrangements. Stakeholders will be notified of school closures and other information 

relative to the event through the district's messaging system (Blackboard Connect) and 

Cox Cable Channels. Additional information will also be provided through WWL870 AM 

and New Orleans television stations.

Generally speaking, we prefer not to send students home during school hours. In fact, we 

will house them late into the day or even overnight if the situation makes it unsafe to send 

them home. Please note that if a school is ordered to provide shelter-in-place or to 

evacuate to protect the safety of the children, students will not be released from the 

custodial care of the school until the danger has passed. Therefore, parents are requested 

not to come to the school to pick up their children in such an emergency situation. Relying 

on school buses to transport students home on normal bus routes when it is safe to do so 

will help avoid traffic congestion in and around schools and help keep parish roads clear 

for essential emergency vehicles. Necessary information will be provided through the 

channels previously mentioned.

If it becomes necessary to close schools early, middle and high school students will be 

dismissed first, followed by grades K-5. Parents should develop a plan to deal with the 

early arrival of their children from school. Bus drivers will monitor the safe arrivals of K-5 

students at their homes. If students cannot be safely let off the bus, they will be returned 

to their schools or to a predetermined site. It is our goal to provide a safe haven for our 

students through the cooperative efforts of schools, parents, and students. Thank you for 

your assistance. 
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The Learning Effect



2025-2026 At A Glance Calendar

SCPPS Head Start

August

1 First Day for Teachers
1-14 Professional Learning /Teacher Prep Days
6 Meet and Greet - Party with the Pandas EBHS

7 Meet and Greet - Party with the Pandas CELC
12 Orientation CELC 9:15-10:30;

EBHS 5:15-6:30

15 First Day for Pre-K Students (A-K)
18 First Day for Pre-K Students (L-Z)

September

1 Labor Day Holiday

2 Playgroup, Volunteer Day - EBHS

3 Playgroup, Volunteer Day - CELC
8 Quarter 1 Progress reports go home

17 Student Holiday - Professional Learning

October

9 End of Quarter 1

13-14 Fall Break

21 Playgroup - EBHS

21 Quarter 1 Report cards go home

22 Playgroup - CELC
23 Early Dismissal/Conferences

24 Early Dismissal/Conferences
31 "Breakfast with My Boo"

November

10 Quarter 2 Progress reports go home

12 Student Holiday - Professional Learning
14 Parents of Pandas (POP) meeting

18 Playgroup, Volunteer Day - CELC
19 Playgroup, Volunteer Day - EBHS
21 Panda Fall Fest

24-28 Thanksgiving Holiday

December

9 Playgroup - EBHS
10 Playgroup - CELC

19 Pandas in Pajamas event

19 End of Quarter 2

19 Early Dismissal

22-31 Christmas Holiday

January
1-4 Christmas Holiday
5 Student Holiday - Professional Learning
13 Playgroup - EBHS

14 Playgroup - CELC
13 Quarter 2 Report cards go home

19 MLK Holiday
23 Parents of Pandas (POP) meeting

February
2 Quarter 3 Progress reports go home
5 Early Dismissal/Conferences
6 Early Dismissal/Conferences
10 Playgroup, Volunteer Day - EBHS
11 Playgroup, Volunteer Day - CELC
13 Panda Parade

16-20 Mardi Gras Holiday

March

9 Prek Artsperience "Don't Let the Pigeon..."

11 Student Holiday - Professional Learning
13 End of Quarter 3

17 Playgroup - EBHS
18 Playgroup - CELC

24 Quarter 3 Report cards go home

April
3-8 Easter Holiday

14 Playgroup - EBHS

15 Playgroup - CELC
20 Quarter 4 Progress reports go home
24 Parents of Pandas meeting

May
4-8 Educator Appreciation Week

7 Lagniappe on the River
11-15 Student Appreciation Week

11 Water Day
12 Grad Walks

14 Panda Prom

15 EOY Program at LPAC

18 PK Last Day; Quarter 4 Report cards go home
22 Educator Last Day

** Please note, all dates are subject to change.
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Minimum Child-to-Staff Ratios—Types 

III Centers

Ages of Children Ratio

3 years 13:1

4 years 15:1
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BULLETIN 137 REGULATIONS
licensing and policy information

Suspected Child Abuse and Neglect Policy

As staff, we are mandatory reporters of any child neglect or abuse. Staff is trained 

on the procedures to follow when suspecting any incidents that will put a child in 

danger.

It is the policy of the St. Charles Parish Public Schools and is mandated by the 

state of Louisiana in the Children’s Code Article 603 that any suspected child 

abuse or neglect is reported by a teacher, aide, nurse, or any member of the Head 

Start staff to the Department of Children & Family Services. Failure of a 

mandatory reporter to report suspected child abuse is punishable by law.

Child Care Criminal Background Checks (CCCBC) Policy

Part CLXL. Bulletin 137-Louisiana Early Learning Center Licensing Regulations

Chapter 18 Child Care Criminal Background Checks (CCCBC)

No person who has been found by the department to be ineligible for child care 

purposes shall own, operate or participate in the governance of an early learning 

center, or shall be employed by an early learning center as a volunteer, staff 

member, employee or independent contractor of any kind, or shall be employed by 

an entity identified in §1809 as an employee or contract employee that provides 

services in early learning centers when children are present.

G.W. Carver Early Learning Center and the East Bank Head Start Center are 

licensed facilities. Per the Louisiana Department of Education, Licensing Division, 

the physical presence of a sex offender in, on, or within 1,000 feet of a child day 

care facility is prohibited. Providers and child care staff shall not permit an 

individual convicted of a sex offense, as defined in R.S. 15:541, physical access to 

a child day care facility, as defined in R.S. 46:1403.
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Behavior Management Policy

Our program is dedicated to assisting your child to recognize, understand, and follow 

rules. Behavior Management in our program shall always be carried out in an 

atmosphere of love, caring, and gentleness. Children will be given a clear 

understanding of what behavior is acceptable and what is unacceptable 

behavior. Head Start staff is trained in how to set limits for children and what steps to 

take when behavior is unacceptable. Our program follows a conscious discipline 

model which is explicitly taught through our curriculum. The policy shall be reviewed 

and implemented by all staff members.

We believe that children should be given structure and guidance, but within that 

structure, they should have opportunities to make choices.

One of the primary ways that adults teach is by modeling or setting an example for 

children to imitate. Children practice what they learn from watching adults. Children 

repeat what they hear adults say. This is why it is so important for adults to set good 

examples for children. With regard to Behavior Management, this means that adults 

should model nonviolent methods of problem-solving for our children. Demonstrating 

appropriate social skills, even when you are angry can help a child learn how to 

handle his/her own difficult situations. This is only one of the reasons why physical 

and verbal punishments are never used with children at Head Start. Physical contact 

is only used when necessary to restrain a child whose behavior is dangerous to 

himself/herself or others.

If a child creates an unusual behavioral concern at school or on the bus, the parents 

may be required to keep the child at home for at least one day. This allows time for 

the parent to talk to the child about his/her unacceptable behavior. Additionally, Head 

Start staff need the time to gather information and resources to support the child and 

family upon his/her return to school.

Per state licensing regulations, the following policies are in place regarding acceptable 

forms of Behavior Management for children in the Head Start Program:
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RECRUITMENT & SELECTION

policies and procedures
Recruitment Procedures:

Recruitment Process— The Head Start office will provide information to all 

eligible families within the recruitment area of the availability of services and 

encourage them to apply for admission to the program. Applications to 

determine eligibility and to place a child on the waiting list shall be taken at any 

time during the year. Recruitment shall be an ongoing activity. Major emphasis 

shall be placed on recruitment between the periods of February and August of 

each program year. Recruitment efforts shall ensure that we provide services to 

three and four-year-old students in our community.

Recruitment Techniques— The program shall maintain a file to document all 

recruitment efforts including the following:

•Training staff in recruitment techniques

•Canvassing all of the local communities in the service area

• Use of news releases and advertising such as church bulletins, 

newspapers, social media

•Use of family referrals

•Collaboration with public health and social service agencies, housing 

developments and parish government offices.

•Development of fliers and posters for display distribution

•Door-to-door recruitment efforts if other efforts are not successful

Applications to Determine Eligibility

During the recruitment process, the Head Start program must solicit 

applications from as many eligible families within the recruitment area as 

possible. All families wishing to apply for the Head Start program must submit 

an application. Family means all persons living in the same household who are 

supported by the income of the parent(s) or guardian(s) of the child enrolling or 

participating in the program and related to the parent(s) or guardian(s) by blood, 

marriage, or adoption (45CFR 1305.2). Income means total gross wages and 

salaries from all sources before deductions, net income from self-employment, 

regular payments from social security or other retirement pay, unemployment 

compensation, strike benefits, worker’s compensation, public assistance 

benefits, training stipends, alimony, child support, military income (allotments), 

veterans benefits, college or university scholarships, grants, fellowships and 

assistantships, dividends, interest, net rental income, net rental income, net 

royalties, and net gambling or lottery winnings (ACYF-HS-IM-99-03).
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