CrosbyISD

What’s New in 2025

* Medical Plans Carrier — Cigna

Open
Enroliment

Voluntary Life and AD&D, and Disability Carrier — Lincoln
Financial

07/28/2025 - 08/11/2025
Critical lliness, Hospital Indemnity, and Cancer Carrier —
CHUBB
Telehealth Carrier — Recuro

HSA and FSA 2025 Contribution Limits

Benefits at a Glance

Dental - Cigna

Dental insurance is coverage that helps defray the costs of
dental care. It insures against the expense of routine care,
dental treatment, and disease.

Tier per Month DPPO High| DPPO Low| DHMO |

EE Only $29.01 $19.70 $12.54
EE + Spouse $57.93 $39.27 $24.98
EE + Child(ren) $60.13 $42.51 $27.05
EE + Family $98.24 $68.83 $43.79

Voluntary Long - Term Disability — Lincoln Financial
Voluntary LTD insurance pays a percentage of your monthly
salary for a covered disability or injury that prevents you
from working for more than 90 days. Benefits begin at the
end of an elimination period and continue while you are
disabled up to the maximum benefit period.

Long Term Disability
“ Rate per $100 of Monthly Payroll

18-29 $0.22
30-34 $0.27
35-39 $0.35
40-44 $0.48
45-49 $0.66
50-54 $0.88
55-59 $1.18
60-64 $1.27
65-69 $1.41

70+ $2.28

Vision — Superior Vision

Vision insurance provides coverage for routine eye
examinations and can help cover some of the costs for
eyeglass frames, lenses, or contact lenses.

Tier per Month Gold Plan Platinum Plan

EE Only $7.17 $12.79
EE + Spouse $12.17 $21.79
EE + Child(ren) $12.17 $21.79
EE + Family $17.94 $32.03

Voluntary Short - Term Disability — Lincoln Financial
Disability insurance protects one of your most valuable
assets, your paycheck. This insurance will replace a portion
of your income if you become physically unable to work due
to sickness or injury for an extended period.

Short Term Disability

Monthly Rate per $10 of Weekly

Elimination Period $0.62 $0.38

v

Contact Us

Our expert team is here to provide clear guidance
and personalized support.

Call: (833) 921-0951

Monday —Friday 7AM to 6PM CST
Email: crosbyisd@hps.Higginbotham.net



Benefits at a Glance

Flexible Spending Account and Dependent Care FSA - Higginbotham

* FSA allows you to pay for eligible healthcare expenses with a pre-loaded debit card. You choose the
amount set aside from each paycheck each plan year.

:@’_ * The 2025 maximum contribution is $3,300

* The dependent Care FSA helps pay for expenses associated with caring for elder or child dependents.
Reimbursement form your Dependent Care FSA is limited to the total amount deposited in your account at

the time.

* The 2025 maximum contribution is $5,000 per household or $2,500 if married and filing

CELETELCYA

Health Savings Account (HSA) — Gulf Coast Educators Federal Credit Union

» A Health Savings Account is a personal savings account where the money can only be used for eligible
medical expenses. Unlike an FSA, the money rolls over from year to year. You can only enroll in an HSA if
you are also enrolled in an HSA Health Care Plan.

* The 2025 maximum contributions are $4,300 for individuals and $8,550 for families, with a
$1,000 “catch-up” for those age 55+.

Benefits Website

www.mybenefitshub.com/crosbyisd

Hospital Indemnity - CHUBB
The Hospital Indemnity plans help you with the high cost of

medical care by paying you a cash benefit when you have an

inpatient hospital stay.

Hospital Indemnity

Scan the QR Code to access your benefits website.

Tier per Month Plan 1 Plan 2
EE Only $15.86 $29.94
EE + Spouse $27.18 $50.66
EE + Child(ren) $25.32 $47.58
EE + Family $36.66 $69.00

Telemedicine - Recuro
Although telemedicine does not replace your primary care
physician, it is a convenient and cost-effective option

when you need care for a non-emergency issue and
considering an after-hours health care clinic.

Telemedicine
Tier per Month Plan
EE Only $12.00
EE + Family $12.00

for a better workforce.

Benefits App
o) Text BENEFITS to (214) 831-4248

Cancer - CHUBB
Cancer insurance offers you and your family supplemental
insurance protection in the event you or a covered family

member are diagnosed with cancer. It pays a benefit directly to

you to help with expenses associated with cancer treatment.
ancer

Tier per Month Plan 1 Plan 2
EE Only $14.80 $30.00
EE + Spouse $29.96 $61.86
EE + Child(ren) $21.08 $42.56
EE + Family $36.40 $74.04

Accident — The Hartford
Accident plans are designed to help pay for medical costs

associated with accidents and benefits are paid directly to you.

Accident

Tier per Month Low Plan High Plan
EE Only $9.10 $13.34
EE + Spouse $14.34 $21.00
EE + Child(ren) $15.26 $22.18
EE + Family $24.00 $34.94
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