Lehighton Area School District
1000 Union Street
Lehighton, PA 18235

Monday, October 13, 2025 at 7:00 PM
SPECIAL BOARD MEETING - MINUTES

1. Opening Exercises

A. Opening Exercises
Opening Exercises included the Pledge of Allegiance and a moment of silence.
Pledge Leaders: Cora Graver (Grade 2) and Cadence Graver (Grade 5)

B. Call to Order
Board President, J. Beers called the Special Board Meeting to order at 7:01 PM.

C. Roll Call

PR/AB
PR Ms. Joy Beers PR Mr. Duane Dellecker | PR Ms. Heather Neff
AB Mr. Richard Beltz PR Mr. Jeremy Glaush PR Mrs. Kerry Sittler
PR Ms. Barbara Bowes | AB Mr. Sean Gleaves PR Ms. April Walker

Also Present:

Mr. Jason Moser, Superintendent

Mr. Matthew Lentz, Contracting Business Administrator
Ms. Janine Partenio, Recording Secretary

Cora & Cadence Graver and Family, Special Guests

Kay Barry, Amy Herring, Anika Frey, Roy James, Karen Shaffer, Danielle Lindenmoyer, Amy Veli, Lory Frey, Patricia
Sterner, Autumn Abelovsky, Christine Steigerwalt, Maren Schoenberger, Olivia Maier, Abby Steigerwalt, Ashley
Overton, Kylie Corby, Erik Corby, Danielle Paules, Earl Paules, Jarrad Hedes, Christina Haupt, Sandra Michalik,
Gretchen Laviolette, Sue Howland, Justin Smith, Aaron Sebelin, Stephen Ebbert, and Matt Lentz.

D. Purpose of Special Meeting

As per the advertisement in the Times News on Thursday, October 9, 2025: "The Lehighton Area School District
will have a Special Board Meeting on Monday, October 13, 2025 at 7:00 PM for Personnel items as well as any
other regular business that may come before the Board. The meeting will be held at the Administration Building
Board Room at 1000 Union Street, Lehighton, PA 18235 with a Workshop Meeting to follow."

E. Public Comment - Only on the Board’s Proposed Approval of the Agenda as Presented or as
Modified

Public comment will only be permitted to discuss whether or not an item currently listed on the draft agenda that
has been posted should be on the agenda or off the agenda. No discussion on the substance of the agenda item
will be permitted since the discussion will be exclusively limited to whether or not an item should appear on the
agenda.

None at the time.

F. Approval of Agenda
MOTION by J. Glaush, SECONDED by H. Neff, to approve the agenda as presented.

YES - _7 NO- _0 ABSENT - _2 ABSTENTIONS - _0

G. Public Comment - Traditional Public Comment Period on Agenda Items Only

P. Sterner, the Head Cheerleading Coach, stated that she had initially planned to defend her actions from Friday,
September 26, but instead chose to ask the Board what message it intended to send to the District's students,
parents, faculty, and staff.



P. Sterner affirmed that she stood by her actions and decisions made with her coaching staff on that Friday night. She
expressed the emotional difficulty of the ordeal, noting that the same athletes making statements against her were
those she had supported through personal issues and emotional setbacks. Similarly, she noted that the parents
sending emails against her were the same ones who had previously thanked her for helping their children become
better athletes and people. P. Sterner referenced her history of involvement, stating that Board members had seen
her coaching not only at the high school level but also at the booster club level and at community events, expressing
a hope that her interactions would disprove the false statements brought against her. She drew a parallel to a recent
resignation of a fellow District 11 coach due to similar issues, emphasizing that coaches are expected to hold athletes
to a certain standard. P. Sterner explained that while many coaches aim for the minimum standard, she expected
more, requiring her student-athletes—whom she considers representatives of the District—to:

e Not fail any classes.
e Respect their coaches, fellow athletes, staff, and school.
e Behave in a manner that does not shed negative light on the town of Lehighton.

P. Sterner stated that these were not unreasonable expectations for her coaching staff or team members. She
characterized the Board's decision as a defining moment that would set a precedent. She warned that if the Board
chose to terminate her based on false allegations, it would encourage parents, students, and athletes to undermine a
teacher's or coach's perspective or decision simply because they disagree. She urged the Board to hold the District to
the highest standard, calling for collective support to rise to that standard. P. Sterner cautioned against allowing
students and parents to alter rules and expectations, which she believed could erode students' respect for their
teachers. She advocated for encouraging students to follow the chain of command and open a conversation to find a
comfortable solution, rather than resorting to bullying or intimidation, which she felt was currently happening in the
district. P. Sterner concluded by stating that cheerleaders and parents were writing letters instead of speaking for
themselves because they feared the negative consequences her own family and daughter were experiencing. She
asked the Board not to terminate her, believing her record would speak for itself and show that she was only trying to
maintain a standard for students to become the best people they could be and represent the Lehighton Area in the
greatest way possible.

D. Lindenmoyer stated that her daughter, Kathleen (Katie), was a dedicated member of the Lehighton
cheerleading program from Booster Club through four years on the high school varsity team, giving her time,
energy, and heart to the program. She reported that Katie was denied her four-year varsity letter and was not
invited to the end-of-year banquet because she did not participate in competition cheer.

D. Lindenmoyer stated that when she confronted Coach Sterner about the situation, the coach claimed Katie was
denied recognition because she "didn't do competition material" and had quit. D. Lindenmoyer refuted this, stating
that Katie did not quit; rather, she explained to Coach Sterner that she could not participate in competition due to her
full enrollment at LCCC as a senior. According to D. Lindenmoyer, Coach Sterner stated that she understood and that it
was okay.

D. Lindenmoyer alleged that the poor treatment was not limited to the banquet. Throughout the season, Coach
Sterner allegedly repeatedly forgot Katie's name, failed to include her in team chats, forgot her stunting position, and
left her out of stunts, including the senior night alma mater stunt group, a moment every senior looks forward to. D.
Lindenmoyer described the impact of this treatment on her daughter, who went from being excited to cheer to feeling
devastated and unworthy. Katie felt that she did not belong and ultimately began to hate the sport she once loved
because she felt constantly disregarded, worthless, and unappreciated by her coach.

D. Lindenmoyer clarified that the issue was not just about the varsity letter or the banquet, but about the coach, an
adult in a position of influence, having a lasting, negative impact on a student's spirit. She stressed that coaches
should build students up, teach teamwork and resilience, not use exclusion and humiliation. D. Lindenmoyer indicated
that this was not an isolated situation and that her daughter, who is now at Westchester University, did not try out for
cheerleading because of how much she now hated the sport

D. Lindenmoyer stated that she appeared on behalf of her daughter and future athletes, asking the District to take the
matter seriously, as it appeared to be a pattern. She asserted that the role of a coach is a privilege requiring fairness,
empathy, and professionalism. She asked the District to ensure that what happened to her daughter, which she
described as unfair and unnecessary, should never happen again, so no student is ever made to feel small, forgotten,
or unworthy for simply showing up and trying their best.

C. Steigerwalt spoke on behalf of her daughter, Abby Steigerwalt, a senior and a four-year varsity cheerleader
under P. Sterner. The parent asserted that Coach Sterner had caused continual emotional and mental distress
over the course of four years, impacting the well-being of Abby and many other student cheerleaders. She
claimed that the issues constituted a sustained pattern, stating that over the last four years, 13 cheerleaders had
quit the program or not returned due to Coach Sterner's actions.



C. Steigerwalt alleged that Coach Sterner contributed to mistrust and division within the team. She stated that Abby,
who had cheered for 10 years, had her love of the sport taken away by the coach. C. Steigerwalt described a pattern
of behavior where the coach would build Abby up, calling her "leadership for the team," only to quickly bring her down
and humiliate her. She further alleged that Coach Sterner would often identify and play off of a weakness in a girl.

C. Steigerwalt asserted that when she or her daughter attempted to follow the chain of command by bringing
incidents to Coach Sterner, the coach would not take the concerns seriously, often dismissing them by claiming she
"did not see the incident take place." The parent stated that P. Sterner did not address issues or work to unite the
team.

Additionally, C. Steigerwalt claimed that Coach Sterner showed favoritism by holding meetings with select
cheerleaders who were not captains. During these meetings, the coach allegedly discussed parent conversations and
concerns, a fact that became known because the cheerleaders spoke to the parents whose concerns were discussed.
C. Steigerwalt stated this behavior led to a significant loss of respect for the coach among athletes and parents due to
a pattern of dishonesty and blatant favoritism, which created a toxic, dramatic, and divisive team environment.

C. Steigerwalt also cited instances of alleged inappropriate conduct regarding team events. Specifically, she claimed
that Coach Sterner brought her family members to state competitions and allowed them to enter for free by having
them enter under the coaching staff, while parents of athletes were required to pay for admission. C. Steigerwalt, as
an officer of the Parents Club, stated this reflected a disregard for fairness and contributed to concerns about the
coach's professionalism and integrity.

C. Steigerwalt stated that the coach's actions reflected a disregard for the standards of conduct, professionalism, and
responsibility outlined in the Coach's Handbook. She concluded by requesting that Coach Sterner be dismissed from
her position, arguing that she does not uphold the standards of a coach and citing the numerous incidents over a
four-year period, not just one isolated event.

M. Schoenberger spoke of watching her daughter's joy and confidence slowly fade due to the environment
created by the cheerleading coach this season. She stated that cheerleading, which her daughter once loved and
considered a proud, supportive, and safe place, now caused her anxiety and sadness, resulting in her coming
home in tears far too often.

M. Schoenberger described Coach Sterner's demeanor as consistently negative and discouraging. She asserted that
instead of inspiring the girls, the coach tore them down, affecting every girl on the squad. This behavior created heavy
energy, caused the excitement to vanish, and replaced the love for the sport with fear and frustration. M.
Schoenberger noted that even on the sideline, the girls did not appear to enjoy themselves, only putting on "a faint
smile for everyone in the crowd."

M. Schoenberger specifically cited an incident on Homecoming night, which should have been a memorable,
once-in-a-lifetime experience. Instead, M. Schoenberger stated that her daughter would only remember how Coach
Patricia "ruined that night with her actions, attitude, and outbursts." She described the event as heartbreaking for her
daughter and others who witnessed it, contrasting the memory of pride and joy it should have been with the pain it
caused.

M. Schoenberger concluded by stating that the situation had deeply affected the entire team and their families. She
asked the Board to take the matter seriously and make a change for the well-being, confidence, and safety of the
children, arguing they deserved a coach who builds them up. She expressed hope for a good future for the program
and the rest of her daughter's senior year.

0. Maier stated that while Coach Patricia Sterner provided the team with great opportunities, the team
environment suffered. She expressed the sentiment that the coach picked favorites, noting that P. Sterner
seemed to work with the "more advanced" groups while her own group was neglected. O. Maier felt the coach
was always worried about everyone else's group except theirs.

0. Maier described the team as "very diverse" and lacking unity, stating they "have to get... almost yelled at, just for
everyone to become a team." O. Maier reported that many team members were scared to talk to Coach Sterner
because they were unsure of how she would react. She added that situations had been brought up to the coach but
were never addressed, causing the team to "kind of... fall apart." O. Maier concluded by stating that everybody was
crying on Homecoming night due to changes happening because of the reactions that were going on.

A. Steigerwalt stated that 13 girls had quit the program in the last two years because of the coaching. She
reported that her own confidence had lessened every year she remained on the team, leading her to decide
against participating in competition cheer this year due to the amount of stress the coach placed on her.



A. Steigerwalt strongly asserted that Coach Sterner took no consideration of the girls' mental health, which she
believes should be a primary concern for any coach. She reported that many girls, including herself, did not feel
comfortable returning to the team and would not do so if P. Sterner remained the coach. A. Steigerwalt alleged that
the coach's abusive speaking was "out of control" and should not be tolerated, citing instances where P. Sterner made
girls feel "less than themselves" by her abusive speaking which made them feel "fat or big".

A. Steigerwalt confirmed the issue of clear favoritism, stating that the coach favored girls on the competition team,
which created a clear divide within the squad that the team members were then blamed for. She argued that the
division actually originated with the coach.

A. Steigerwalt labeled P. Sterner as a completely unprofessional coach who violated numerous rules. Specific instances
of alleged unprofessionalism included:

Bringing family members around all the time, calling it a safety violation and a distraction.
Getting family members into events for free, which she said should not be allowed.

Allowing her mother to get involved in team matters and receive free entry to events.

Showing private messages to other team members, creating worry among cheerleaders that their
confidential messages to the coach would be disclosed.

e Consistently being late and unprofessional.

A. Steigerwalt also highlighted the coach's reaction to girls who quit, stating that P. Sterner congratulated them for
quitting the sport they loved, which A. Steigerwalt found to be a clear sign that something was not right.

A. Overton began by acknowledging that not every child will be the best athlete and drew a distinction between
other sports, where playing time is merit-based, and cheerleading, where everyone is "in it at all the same time,"
though different positions still exist. Her main point was that the community should prioritize accountability. She
stated that she moved to the community 15 years ago to give her children a better life in a small town. She
noted that while pointing fingers, people should remember the past mantra that "it took a community."

A. Overton stressed that she entrusts her children to their coaches, principals, and other school personnel because
she trusts their decisions will make her children better athletes, better students, and "better civilized human beings."
She argued that if students and children are not held accountable, and if coaches are not supported in holding them
accountable, the community is failing its children.

While stating she did not know P. Sterner personally, A. Overton spoke of the coach's character through a specific
action. She recounted that about a month prior, her daughter, Lily, was going through a difficult custody battle and
was kicked off of her team with another district (Orefield). A. Overton stated that Coach Sterner "bent over
backwards," going to Mr. Spotts to get Lily back on a team so she could have "some kind of normal." A. Overton called
this act the reason she valued being in the community.

A. Overton then provided a personal example of holding her daughter accountable. She described a recent instance
where her daughter was crying after a sports event because she was cold and her hands were freezing. A. Overton's
words to her daughter were, "suck it up buttercup. This is what you signed up for." She argued that while things can
be cold, hard, or tiring, the community should not simply tell children that this discomfort is okay, but instead should
be pushing them to be the best versions of themselves. She concluded by warning that if the community takes the
coaches out of it, they would also "tie the teachers' hands," asking what this ultimately accomplishes for the children.

E. Corby stated that his daughter, a freshman cheerleader and former booster club member, "idolizes" Coach
Sterner. He acknowledged the claims of a "pattern" of behavior but also noted the team's achievement of three
District titles under the coach's leadership. E. Corby argued that winning three titles requires a certain level of
toughness and discipline, and the Board needed to determine whether the coach's discipline was proper or had
been exceeded.

He then referenced a "very, very heartfelt letter" that his daughter wrote to Principal S. Howland, which he verified
she had received. E. Corby stated he purposely left his daughter's spelling errors uncorrected to ensure the letter
came "100% straight from the heart," reflecting her admiration for Coach Sterner.

E. Corby then asked all supporters of Coach Sterner present in the room to stand up and raise their hands, noting that
there were quite a few supporters. He questioned how many of these parents and students had been interviewed or
addressed during the investigation. He concluded by asking the Board to take the different opinions of these
supporters into serious consideration before making its decision.

J. Bailey started by acknowledging that while the Board was dealing with children, the coach and parents were
adults. She stated that parents will always take their child's side, but in a coaching position, one must give
"tough love" and "be tough on these girls" rather than being lenient. She reiterated a previous speaker's point
that the team did not win three district titles just by letting the girls do whatever they wanted.



J. Bailey spoke about her daughter, a sophomore, stating that Coach Sterner has been great with her.

J. Bailey addressed the allegation made by a student about comments regarding weight, stating that her daughter is
"by no means a skinny-mini" but has never had any problems brought forward by the coach.

She shifted focus by alleging that any sign of bullying on the team has been perpetrated by other cheerleaders, and
that this behavior still continues up until today. As an example, she mentioned that during a team picture taken that
afternoon, a comment was made that "somebody was going to have to stand by people they didn't like." She
concluded that while people could point fingers at the coach, they could also point fingers at the kids.

J. Bailey stated that she had communicated the facts and information she knew to F. Brown and K. Spotts. Finally, she
informed the Board that a count showed 11 or 12 girls were in support of Coach Sterner but were not present at the
meeting.

A. Abelovsky acknowledged that drama is inherent in a group of girls but stated that she personally felt Coach
Tricia was part of the drama or served as a catalyst or feeding into it on several occasions throughout the years.
She stated that she had followed the chain of command, going to Coach Sterner on numerous occasions,
including private meetings. When she did not feel satisfied, she escalated her concerns to the Athletic Director
and the High School Principal. She explained that she sent her letter to the entire administration and School
Board because she felt the issue now needed a broader audience.

A. Abelovsky criticized the act of asking girls to raise their hands to demonstrate support, stating that it merely "feeds
into these girls being divided," and argued that the community and adults needed to figure out how to bring the girls
together.

A. Abelovsky did not dispute that Coach Sterner was a good cheerleading coach, noting that she taught the girls great
skills and brought three consecutive district titles to the school. However, she contended that these titles and trophies
came at an expense to those titles, which was the mental and emotional well being of some of the girls. She stated
that the Board's job was to determine which factor was more important. She confirmed that the issue was not
isolated to Homecoming night and had been going on for two or three years, citing her past meetings with the coach
and Principal Howland as evidence of the sustained nature of the concerns.

A. Abelovsky recounted an incident related to a text message she sent to Coach Sterner. The next day, girls
approached her daughter reiterating what was said in the message. When A. Abelovsky immediately confronted
Coach Sterner, the coach claimed she did not know how the girls got the message. A. Abelovsky speculated that the
girls might have accessed the text messages while using the coach's phone to video record practices, stating that
regardless of the method, the girls should not have had the phone or read her private message.

A. Abelovsky clarified that the dispute was not about the coach's ability to lead a winning team, but about her
demeanor and the way she goes about coaching when dealing with impressionable young girls and children.

A. Abelovsky maintained that she generally did not take her daughter's side and had often told her to "suck it up" and
stay out of the drama. However, her daughter had privately met with Coach Sterner to express concerns, only for
things to revert to the "same old, same old" within a day or two. Her daughter ultimately became one of the 13 girls
who chose not to return to the competition team, leaving the sport she loved and potentially impacting her ability to
secure film needed to cheer in college. A. Abelovsky attributed this decision partly to Coach Sterner.

A. Abelovsky ended by discussing the message the Board would send: one to other coaches and educators, or one to
the girls who came to the meeting to share their stories. She described the Homecoming night as the turning point
that solidified her feelings, stating the team fell apart in front of hundreds of people due to the build-up of years of
hurt and emotion. She described witnessing the team crying and walking off the field, while her own daughter stayed
on the field looking miserable. A. Abelovsky stated that she looked over and Coach Sterner was at the side, stunting
with the alumni group having the time of her life, when the coach should have been tending to her team. She
concluded that this moment of perceived disregard for her team led her to question whether she wanted to keep
putting her daughter through the program.

K. Shaffer began by describing a memory from six years prior of her daughter moving up from Booster Club
cheer, excited and happy to join the middle school and high school programs. K. Shaffer stated that,
unfortunately, that excitement was now gone, personally attributing the change to the actions of the coach and
the divide within the team.

She stated that her daughter was a rule follower who loved to be involved and did not quit Competition Cheer, sticking
with it despite the environment. While acknowledging that more important things exist than cheer, she noted that
cheerleading had been one of her daughter's favorite activities.



K. Shaffer announced that at the end of the football season, her daughter would say goodbye to cheer to focus on
school studies and other activities, including dance, being a class officer, School Board representative, and a junior
coach for Booster Club cheer. Although her daughter loves cheer and wants to help other girls love it, K. Shaffer
expressed sadness that things had to end this way, noting the situation was causing pain and ruining friendships for
both her and her daughter. She concluded that she looked forward to her daughter's senior year and college years,
stating it was time to move on from this challenge.

A. Frey began by reminding the Board about the Lehighton Area School District's mission, which includes
cultivating community partnerships and promoting civic responsibility. She then asserted that the Board did not
follow its expected role of listening to information objectively and voting without bias. She alleged that Board
Members did not vote based on what was best for the students but instead relied on their "personal feelings and
beliefs" to determine their stance.

A. Frey emphasized that the event—a Lehighton community event—was still taking place and would bring funds into
the small community. She noted that even after offering concessions, such as simply calling it "event parking" and
ensuring coverage until the last shuttle returned, the Board failed to recognize that the single event could financially
benefit the approximate 500 middle school students.

A. Frey discussed the role of a Pennsylvania school board member when faced with a conflict, stating that they should
abstain from voting if they have a personal bias that prevents an impartial decision. She alleged that the situation
reflected the Board's willingness to allow personal bias to override its duty.

She argued that the Board's role is to promote a sense of community and show students that compromise is possible,
even when faced with adversity and differing personal opinions. A. Frey expressed disappointment that the Board was
unable to set aside its biases and do what was best for the students. She asserted that instead of being role models,
the Board exemplified why there is such a deep divide in the community and the world. She urged the Board to "do
better and be better," concluding that the situation reflected the Board's "True Colors" and that they "should be
ashamed."

E. Corby stated that the Board faced a dilemma with supporters and non-supporters of Coach Sterner. He
emphasized the seriousness of the Board's potential decision, warning that if the Board chose to terminate P.
Sterner, they would not only be destroying a woman's career in something she loves but also running the risk of
her supporters quitting the program. He highlighted the comments made by both sides: while some young ladies
stated they would quit if Coach Sterner remained, others stated they would quit if she were removed. He
requested that the Board seriously consider the consequence of losing athletes regardless of their decision, as
part of his final statement.

E. Corby asked if it was going to be a roll call vote. J. Beers explained a roll call vote is only done when it is a
contract or if someone on the Board requests it to be a roll call.

2. Action Items

A. Dismissal of Personnel

MOTION by H. Neff, SECONDED by J. Glaush, to approve the dismissal of Patricia Sterner as Head Cheerleading
Coach effective October 13, 2025.

J. Beers posed a question to J.Moser regarding whether the public comments presented that evening had
changed his mind following his prior investigation. J. Moser responded that the situation was not simply about
"who's right or who's wrong," but rather the existence of a very divided group, which he felt lent itself to
understanding the issue at hand. He affirmed that he did not question P. Sterner's character or her ability to
coach based upon the investigation. However, he stated that when there is such a divide in the culture of an
athletics program, the most and only logical action would be to recommend a change in leadership. He believed
this change was perhaps the only way to improve the culture, especially when efforts had been made on both
sides to resolve the issue. J. Moser emphasized that there was "no winner" in the situation and that nobody
walks away better off. He concluded that nothing he heard that evening was counter to the investigation's
findings: there was a clear divide amongst the student-athletes that was growing further apart. He stated that
the administration wanted to fix and mend that divide moving forward, and therefore, the recommendation to
change leadership stood and remained on the agenda.

YES - _7 NO - _0 ABSENT - _2 ABSTENTIONS - _0

B. Resignations

MOTION by J. Glaush, SECONDED by D. Dellecker, with regret, accept the resignation of the following employees:
Employee # 9 as a Teacher effective September 22, 2025.

Sarah Matika - Girls Assistant Wrestling Coach effective September 29, 2025.

YES - _7 NO- _0 ABSENT - _2 ABSTENTIONS - _0

C. Candidates for the Substitute List



MOTION by D. Dellecker, SECONDED by J. Glaush, to approve the following list of requested candidates for the
2025-2026 Substitute List, pending any necessary paperwork:

Grace Sterling - Substitute Cleaner

Gregory German - Substitute Custodian

Racheal Maly - Substitute Custodian

Kathy Goff - Substitute Teacher

Amber Miller - Substitute Teacher

Sean Tinsley - Substitute Teacher

Atasha Rehrig - Substitute Nurse

Tracy Hawk - Substitute Support Personnel

YES - _7 NO- _0 ABSENT - _2 ABSTENTIONS - _ 0
D. Use of School Property
MOTION by J. Glaush, SECONDED by A. Walker, to approve the following requests for Use of School Property:

1. Lehighton 250 Committee (Steve Ebbert) - October 21, 2025 - 3:15-4:15 PM - Middle School
Conference Room - America 250 Celebration Meeting.

2. Carbon County Chapter PIAA BB Officials (Dan Rossino) - November 3, 4, 10, 11, 17, 18,
December 2, 2025 and January 12, February 2, 2026 - 7:00-8:30 PM - High School Choral
Room/Auditorium - PIAA Basketball Officials & Coaches Professional Development.

3. CEF Carbon/Lehigh Counties (Erica Pagotto) - Tuesdays beginning November 4, 2025-March 31,
2026 - Dismissal-5:00 PM -Elementary Center Cafeteria/LGI Room - After School Good News Club.

4. CEF Carbon/Lehigh Counties (Erica Pagotto) - Thursdays beginning November 6, 2025-March 31,
2026 - Dismissal-4:00 PM - Middle School Classrooms - After School Good News Club.

YES - 7 NO - 0 ABSENT - 2 ABSTENTIONS - 0
F. PSBA Officer Candidate Election
MOTION by J. Glaush, SECONDED by K. Sittler, to approve the Board Secretary to cast a vote for the following
PSBA Officer Candidates on behalf of the Board for 2026 by October 15, 2025 at 5:00 PM - Holly Arnold as
President-Elect (one-year term), Matt Vannoy as Vice President (one-year term) and Kathy K. Swope and Roberta
M. Marcus as PSBA Insurance Trustees (three-year terms).

PSBA Leadership Positions up for Election
e 2026 President-Elect (One-Year Term)
o January 1, 2026 - December 31, 2026

e 2026 Vice President (One-Year Term)
o January 1, 2026 - December 31, 2026

e Trustee - Includes two candidates (three-year term)
o (term ends Dec. 31, 2028)

Holly Arnold*, Tunkhannock Area School District

2026 Vice President (one-year term)
Matt Vannoy*, Sharon City School District

*Any slated candidate that demonstrates exceptional leadership at the local and state level shall be considered
for “endorsement” by the Nomi candidates. (PSBA Bylaws, Article IV and PSBA Policy & Procedures Manual -
Policy 302)

PSBA Insurance Trustees

Choose up to two candidates for a three-year term.
Kathy K. Swope

Roberta M. Marcus

YES - _5 NO - _2 ABSENT - _2 ABSTENTIONS - _0
J. Beers and D. Dellecker voted against this item.

G. Use of Middle School Parking Lot
MOTION by K. Sittler, SECONDED by D. Dellecker to add a motion to the agenda regarding the use of the Middle
School Parking Lot by the Lehighton Area Middle School PTO.

K. Sittler affirmed the intention to reintroduce the motion, stating the belief that the Board is supposed to represent
everybody, not just personal feelings, and felt the Board had previously failed to do so correctly. B. Bowes countered,
stating she had voted her conscience and that Board Members are expected to vote their conscience. K. Sittler
responded by reasserting the belief that the Board is supposed to vote for the best for the District. A heated
discussion took place among Board Members and A. Frey regarding adding a motion to reconsider the use of the
Middle School parking lot for an event.



B. Bowes addressed A. Frey, referencing comments A. Frey made at a previous meeting. B. Bowes alleged that A.
Frey had misrepresented that she requested that her email to J. Partenio be forwarded to the entire Board, stating
that the email contained no such request. B. Bowes maintained that the lack of the email would not have changed her
vote on the issue. B. Bowes then addressed A. Frey's earlier statement that Board members should be ashamed,
stating that she would not "sell my soul and my integrity for a couple of bucks," and that she was voting her
conscience.

A. Frey attempted to reframe the issue, arguing that the request was merely for event parking for an unused parking
lot, which could bring in money. B. Bowes countered that A. Frey was entitled to her view, but then revealed the basis
of her dissenting vote: she had two friends die when she was a teenager because they got involved in witchcraft, due
to satanic rituals. This shaped her view on the matter. A. Frey immediately asserted that this would be a personal
bias and B. Bowes should have abstained from voting. B. Bowes firmly maintained that it was her "conscience" and
that she was allowed to vote it.

D. Dellecker intervened, stating that while he supported the PTO's fundraising efforts and the event itself, A. Frey's
blanket statement that "You should all be ashamed of yourselves" was inappropriate and almost turned him against
the request. D. Dellecker stated he would vote in favor of the motion because he felt it was a good thing for the PTO
of the middle school, but warned A. Frey that the approach and representation reflected upon the organization itself.
He concluded by warning her never to accuse Board members of being ashamed for having an opinion.

J. Beers then clarified the voting procedure after B. Bowes inquired what the current vote was for. J. Beers confirmed
that the Board first had to vote to add the motion to the agenda before voting on the motion itself. She called for a
roll call vote to add a motion to the agenda.

Roll Call Vote to Add a Motion:

Yes No Absent  Abstention

Mrs. Kerry Sittler, Member X 0 0 0
Ms. April Walker, Member 0 X 0 0
Mr. Richard R. Beltz, Vice-President 0 0 X 0
Ms. Barbara Bowes, Member 0 X 0 0
Mr. Duane Dellecker, Treasurer X 0 0 0
Mr. Sean Gleaves, Member 0 0 X 0
Mr. Jeremy Glaush, Member X 0 0 0
Ms. Heather Neff, Member 0 X 0 0
Ms. Joy Beers, President 0 X 0 0
YES - 3 NO - 4 ABSENT - 2 ABSTENTIONS - 0

Motion Failed.

3. Communications
A. Public Comment
None at the time.

B. Adjournment
MOTION by B. Bowes, SECONDED by K. Sittler, to adjourn the Meeting.

YES - _Z NO - _0 ABSENT - _2 ABSTENTIONS - _0
The October 13, 2025 Special Board Meeting was adjourned at 8:04 PM.

Respectfully Submitted,

Rebecca Karpowicz, Assistant Board Secretary
By Janine Partenio, Recording Secretary



