


" 1 $
& | ' ''$ ( $)










! /78 99 :0O:
: $ (( $ )
(5%
|
( " - $ 1 """ ( $ #
( $%
R




3 0] 0 8 - 5 3 5
+ 0 4 $ 4
# "$ #
4 ) + $ (
#  (( #
$




#$%

. R

B 14 #
2 ) | ]
4. 34

s 0




UNITED STATE
= TEs DEP“RT‘L 4
ey e MENT OF BB 10 4 v
OFFICE FOR vy g jG”ﬁDLLATmN

THE !
ACTING ABSISTANT SECRET%R}'

Fehruary 4, 2025
Deay Calleagyq,

T}'il.r, I&’f.r #I0elg ify beg o dicet
Bl ig ify
‘ I [ Fify fh.'.il. in [y ht
Dtpltﬂﬁ‘?&n! of #d Eht of 5 retent o —

ibed Sty tes

Dear Colleague: v ity 1
e IX Ryje s
Lion Df‘:\-&g\xual

indents, the

This letter! is to clarify that, in light of a recent court decision, the United States
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STUDENTS 09.428111
Title IX Sexual Harassment

INTRODUCTION AND SCOPE

A Unated States Department of Education regulation published on May 19, 2020 defines sexual
harassment for purposes of Title I (sometimes referred to in policy and procedure as “Title IX
Sexual Harassment™). In addition to numerous other matters, the regulation sets forth snevance
procedure requirements that apply (including the mitiation of a “formal complaint™) before there
15 a determination that a student 15 responsible for Title IX Sexual Harassment. The applicable
defimtion of sexual harassment desenbes senous sexual musconduct. If the alleged actions that
are the subject of a formal complamt do not descend to the level of conduct descnibed m the
defimition of Title I{ Sexual Harassment; do not take place in a “program or activity” of the
school District within the meaning of Title II{; or do not take place in the United States, the
formal complaint must be dismissed.

Such a dismmssal does not mean that the alleged offending party cannot be the subject of
mvestigation or discipline on grounds other than “Title IX Sexual Harassment™ as addressed in
Board policy or law, including conduct allegedly constituting sexual harassment or other sexual
misconduct that does fall within the definition of “Title IX Sexual Harassment.™

PROHIBITION
Title I Sexual Harassment in educational programs or activities of the Distnet 15 probhubited.
GRIEVANCE PROCEDURE

Title IX Coordinator (TIXC)

The TIXC 1s the individual or individuals designated and authorized to coordinate District Title
IX programs. The TIXC is expected to engage in activities intended to provide a fair and neutral
process for all parties. including implementation of supportive measures and remedies where
appropriate. The District may use co-coordinators and/or deputy coordinators.

“stallang” as defined n 34 U.S.C. 12291(z2)(30). For purposes of this defimtion, “sexual
assault” means an offence that meets the defimtion of rape, fondling, mcest, or statutory
rape as used m the FBI's Umform Crime Reporting system A sex offense 15 an act
directed against another person, without the consent of the second person, including
instances where the second person is incapable of giving consent.’
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SEGREGATION OF FUNCTIONS / CONFLICT OF INTEREST

The TIXC. investigator. decisionmaker(s). and any informal resolution facilitator shall not have a
conflict of interest or bias for or against complainants or respondents generally or an individual
complainant or respondent. These individuals are to serve impartially without prejudgment of the
facts at issue. The mnvestigative. mitial decision-making. appellate decision-making. and
resolution functions must be performed by different trained individuals. who may be District
employees or contractors.

PROHIBITION
Title I Sexual Harassment in educational programs or activities of the Distnet 15 probhubited.
GRIEVANCE PROCEDURE

The Dismct shall provide a Title I Sexual Harassment gnevance procedure that treats
complamants and respondents equitably as required by Federal Regulation *

DEFINTTIONS
Title IX Sexual Harassment

“Title DX Sexual Harassment” means conduct on the basis of sex that satisfies one or more of the
followng

1) Anemployee of the Distnct conditionung the provision of an aid, benefit, or service of the
District on an mdividual s participation m unwelcome sexual conduct (1e., qud pro quo
sexual harassment);

2) Unwelcome conduct determined by a reasonable person to be 0 severe, parvasive, and
objectively offensive that it effectively demes a person equal access to the Distnet's
education program or activity;

3) “Sexual assault” as defined m 20 U.S.C. 1092(f)(6)(A)(v), “dating viclence™ as defined in
34 US.C. 12291(2)(10), “domestic violence™ as defined m 34 US.C. 12291(a)(8), or
“stallang” as defined n 34 U.S.C. 12291(z2)(30). For purposes of this defimtion, “sexual
assault” means an offence that meets the defimtion of rape, fondling, mcest, or statutory
rape as used m the FBI's Umform Crime Reporting system A sex offense 15 an act
directed against another person, without the consent of the second person, including
instances where the second person is incapable of giving consent.’
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[Mote: Title IX reguires districts to provide three forms of notice of their Title IX
obligations. The notice must be provided as follows: (1) to applicant: for admizzion and
employment, employees, siodents, parent: or legal guardiams, amd wonion: or professional
organizations; (1) in all handbool= amd catalogs; and (¥) prominently dizplayed on the district™s
webzite. The below motice iz designed for usze im all three required instances. Review
carefully and add information where indicated. Eemove thiz note before nze.]

Notice to Individuals Regarding Title IX Sexuval
Harassment/Discrimination

[ITmzert District Mame] {the “District™) is committed to providing & working and learning
environment that iz free from discriminztion bazed on sex, including sexual haraszment and
zexnal violence. The District does not dizcriminate on the basiz of sex in any of its aducation
or employvment programs or activities. Title IX of the Education Amendments of 1971
{“Titla IX™), itz regulations, and certain other federal and state laws prohibit discrimination
in such a manner. Under Title IX, discrimination on the basis of sex includes sexual
harazsment.

Title IX"s requirement not to discriminzte in any of the District’s edocation programs of
activities zpplies to both students and employees snd extends to both admiszion and
employment. Inguiries about the spplication of Title I and its regulations to the District
may be refarred to the District’s Titls I3 Coordinator, the Assistant Secretary for Ciwil
Eights of the United States Department of Education, or bath:

i Title IX Coordinator Aszistant Secretary for Ciwvil Rights

| [Tmzert name] T.5. Dept. of Edocation Office for Civil Rights
| [Inzert address) 400 bfaryland Ave., 3W

| [Tmzert e-mail address] Washington, D.C. 20202-1100

| [Imzert telephone number] 1-800-421-3481; 1-B00-877-8330 (TDIY)

| 202-453-6012 (Fax)

i OCEEed. mov

The Dristrict is committed to fostering an environment free from discrimination on the baszis
of zex. To the extent that zmy District policy or procedure regarding discrimination or
harazzment on the basiz of sex (as defined by Title IZ) conflicts with the Title I3 regulations
effective Augost 14, 2020, Title IX and its regulations will control.

Title IX of the Education Amendments of 1972

Title I iz @ federal law that states: "MNo person in the United States shall, on the basis of
zex, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any edocation program or activity receiving Federal financizl
asgistance” The U5, Department of Educations Office for Civil Rights (OCE) enforces
Title I

Although Title IX iz best known for brezking down barriers in sports for women and girls,
Title IX and its regulations also reguire that schools adopt specific grievance procedures to
address formal complaints of sexual haraszment (az that term i3 definad by Title I3
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STUDENTS 09.428111

Title IX Sexual Harassment

INTRODUCTION AND SCOPE

A Unated States Department of Education regulation published on May 19, 2020 defines sexual
harassment for purposes of Title I (sometimes referred to in policy and procedure as “Title IX
Sexual Harassment™). In addition to numerous other matters, the regulation sets forth snevance
procedure requirements that apply (including the mitiation of a “formal complaint™) before there
15 a determination that a student 15 responsible for Title IX Sexual Harassment. The applicable
defimtion of sexual harassment desenbes senous sexual musconduct. If the alleged actions that
are the subject of a formal complamt do not descend to the level of conduct descnibed m the
defimition of Title I{ Sexual Harassment; do not take place in a “program or activity” of the
school District within the meaning of Title II{; or do not take place in the United States, the
formal complaint must be dismissed.

Such a dismmssal does not mean that the alleged offending party cannot be the subject of
mvestigation or discipline on grounds other than “Title IX Sexual Harassment™ as addressed in
Board policy or law, including conduct allegedly constituting sexual harassment or other sexual
misconduct that does fall within the definition of “Title IX Sexual Harassment.™

PROHIBITION
Title I Sexual Harassment in educational programs or activities of the Distnet 15 probhubited.

EMPLOYEES SHALL REPORT

Employees who believe or have been made aware that they or any other employee. student, or
visitor has been subject to Title IX Sexual Harassment shall report it to the TIXC. Failure to
make such a report shall be grounds for discipline up to and including termination. If the
knowledge of the reporting party gives rise to reasonable cause to believe that the reported
conduct constitutes child abuse Policy 09.227 or a reportable criminal offense Policy 09.2211.
notification of state officials shall be made as required by law.°

rnpeasu;edmﬂ:eI‘BI':Umfowm(rinnRzpomng:y:mAaeonemeuanact
directed against another person, without the consent of the second person, including
instances where the second person is incapable of ziving consent.”
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STUDENTS 09.428111 AP.21
Title IX Sexual Harassment Reporting Form

COMPLAINANT

Last Name First Name Middle Initial
STUDENT’S SCHOOL GRADE HOMEROOM/CLASSROOM
EMPLOYEE'S WORK SITE

INFORMATION CONCERNING SEXUAL HARASSMENT
DATE: TIME: 0O AM O PM LOCATION:
INDIVIDUAL(S) WHO ALLEGEDLY ENGAGED IN TITLE IX SEXUAL HARASSMENT:

DESCRIPTION OF ALLEGATION:

NAME OF PERSON FILLING OUT THIS FORM (PLEASE PRINT):

SIGNATURE: DATE:
Review/Revised:8/10/2020

Page 1 of 1







, 2 W - K
$ 4 $  #
$ (G $" 1§ #S $
& (s ., 0~ o . ,
0 * 4+ +
$ 'S # $ 9 #
8% $")
" (
4 , * 4+ + "+ +
+ + , "+ + + +
$ * + * 4+ +
w&-—k‘f}"a.:@_#. o

s \ '-__.i' ig I:_ﬂ- ¥ - o
"I__'E' x - . ey § vl
= L‘ ; | f 'ﬁg:l ! . .:

.










—l
~ A

#$#
N P00 Noew «» N




00 5 7

"$
«C ¢ !
" | N
$ # $ (
( .
# $
+ $
H
( " $$
$ ( #
+ )

O % $C ) k"
WU "















~ &
D +
3 + &
o/ - ~
\/ o/ .
H & ¢
3 &
- &
™ M v 3t O &




4(




(

($ # $

$ %S













$
D + + |
O & I $ # ( & #
*

J + ) Hit

4 $
] + ( &, #

$ # # $
8 + # )




$
$ 3

G H

" H
( ) + -
$
- s
( ) # $



















$ $ # bt
$ %" $
$ 4 $ $ &
$ )
' + 3% $
%)
- $ . /0%

1 23 145 . 36

+
I ——
















S
3,

"9 C— 13"




