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NEW TEACHER SUPPORT & DEVELOPMENT MENTOR

DEFINITION: 
Under the direction of the Coordinator of New Teacher Support and Development, the New Teacher Support & 
Development Mentor is a highly experienced educator who provides instructional leadership and individualized 
mentoring to support teacher development and student learning. This role is central to fostering a collaborative 
and equity-focused instructional culture aligned with district priorities and the California Standards for the 
Teaching Profession (CSTPs). 

The Mentor provides differentiated support to a range of new educators in the district, including: 

 Fully credentialed teachers new to the district.
 Teachers beginning the California Teacher Induction Program after completing a credential program.
 Intern teachers or individuals in pre-service roles with limited or no prior teaching experience and who

are in the early stages of earning their credential.

The Mentor also supports veteran teachers identified for additional assistance through the district’s evaluation 
process. The position is non-evaluative, does not supervise staff, and is represented by the Folsom Cordova 
Education Association. 

QUALIFICATIONS: 
Experience: 

 Demonstrated success in leadership, mentorship, or instructional coaching roles.
 Experience supporting teacher development, teacher induction, or pre-service preparation preferred.

Education: 
 A minimum of five (5) years of effective classroom experience and consistently strong evaluations.
 Advanced degree, National Board Certification, or specialized training in mentoring or coaching is

desirable.

Other: 
 Valid California teaching credential.
 Valid California driver’s license.

DISTINGUISHING CHARACTERISTICS: 
This position provides an opportunity for outstanding educators to move beyond the classroom and support a 
wide spectrum of new teachers – from experienced professionals transitioning into the district to interns and 
pre-service educators just entering the field. Mentors guide candidates through induction, support credential 
progression, and assist with professional goal setting, reflection, and planning. 

Under the district’s updated evaluation process, Mentors also play a role in supporting teachers identified for 
growth and improvement, ensuring all educators receive individualized, non-evaluative instructional support. 
Unlike a classroom teacher, the New Teacher Support & Development Mentor will be visiting school sites and 
classrooms regularly to provide support and expertise where and when needed.  
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ESSENTIAL DUTIES AND RESPONSIBILITIES: 
Mentorship & Induction Responsibilities: 

 Serve as a designated mentor for a diverse range of new teachers, including:
o Fully credentialed teachers new to the district.
o Teachers beginning the California Teacher Induction Program.
o Intern teachers or pre-service educators working toward their credential.

 Conduct weekly mentoring meetings to support lesson planning, goal-setting, classroom management,
reflection, and professional growth.

 Guide teachers in setting goals aligned with the California Standards for the Teaching Profession
(CSTPs).

 Monitor and support the completion of all required induction activities including inquiry cycles, reflec-
tions, observations, and evidence collection.

 Maintain an up-to-date weekly mentoring log, documenting the nature of support provided and candi-
date progress.

 Keep a detailed daily log recording mentoring activities, including what was worked on during each ses-
sion, conversations held, resources shared, and outcomes or next steps.

 Provide foundational instructional support to interns and novice teachers, including demonstration les-
sons and co-teaching when necessary.

Support Under the Evaluation System: 
 Collaborate with site administrators to support and mentor teachers on improvement plans, helping them

reflect on feedback, set instructional goals, and implement effective teaching strategies in a non-evalua-
tive.

 Provide coaching and modeling aligned with growth areas identified through the evaluation process.

Instructional Leadership: 
 Assist with curriculum development and the implementation of district-adopted programs.
 Promote practices aligned with MTSS, UDL, standards-based grading, and Social Emotional Learning

(SEL).
 Support PLCs in aligning instruction, assessments, and interventions to meet student needs.

Professional Learning: 
 Design and facilitate professional development using adult learning principles.
 Partner with Instructional Coaches and administrators to provide job-embedded learning opportunities

Collaboration and Data Use: 
 Help educators interpret local and state assessment data to guide instruction.
 Support teachers in using data to design effective interventions and extend learning.

Additional Duties: 
 Assist with curriculum advisory and instructional materials adoption processes.
 Represent the district in county and state-level content networks.
 Travel for professional development or mentoring responsibilities (up to five days per year).
 Perform other related duties as assigned.
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KNOWLEDGE: 
 California Standards for the Teaching Profession (CSTPs)
 State Standards, Frameworks, and Education Code
 Best practices in mentoring, coaching, and adult learning
 Culturally responsive and equitable instructional practices
 Data-driven instruction and assessment
 Induction and credentialing processes

ABILITIES AND SKILLS: 
 Establish trusting, professional relationships with adult learners
 Adapt mentoring strategies to meet diverse educator needs and experience levels
 Communicate clearly and professionally in writing and conversation
 Track and maintain accurate documentation and logs
 Analyze data and provide feedback for continuous improvement
 Use technology to support instruction and collaboration
 Stay organized, flexible, and responsive to the evolving needs of schools and teachers

PHYSICAL REQUIREMENTS: 
Physical abilities include travel between sites as needed and use of computers and standard office equipment. 
Significant physical abilities include lifting and carrying instructional materials and engaging in meetings and 
classroom activities for extended periods of time.  

WORK ENVIRONMENT: 
The work environment characteristics described are representative of those an employee encounters while 
performing the essential functions of this job. Reasonable accommodations may be made to enable individuals 
with disabilities to perform essential functions. 

 The noise level in the work environment is usually moderate
 Schools, classrooms, and office environments
 Moderate noise level typical of educational settings
 Frequent interaction with staff, students, and the public




