
Level 1 Required to stay at level for a minimum of 2 years- exceptions below
Options for earning required 90 hours for advancement Compensation Cell

Effective with the 2021-22 school year, staff hired for the 2021-22 school year and forward that are:

* Initially placed at Cell C will be required to remain in the Level for 2 years and complete 90 hours of PD

* Initially placed at Cell D will be required to remain in the Level for 1 year and complete 45 hours of PD

Upon completion of the above requirement, staff will be eligible to move to Cell A of the next Level.
*Completion of 6 approved graduate credits (90 hours)

*New Teacher Induction Program (15 hours) Required

Effective with the 2024-25 school year, base pay will increase to $46,992
*Standards Based Grading and Assessment Training

*Digital Literacy Training - various RECOMMENDED

Level 2 Required to stay at level for a minimum of 3 years- exceptions below
Options for earning required 135 hours for advancement Compensation Cell

Effective with the 2021-22 school year, staff hired for the 2021-22 school year and forward that are:

* Initially placed at Cell A will be required to remain in the Level for 3 years and complete 135 hours of PD. 

* Initially placed at Cell B will be required to remain in the Level for 2 years and complete 90 hours of PD.

* Initially placed at Cell C or Cell D will be required to remain in the Level for 1 year and complete 45 hours of PD *Completion of 9 approved graduate credits (135 hours)

Upon completion of the above requirement, staff will be eligible to move to Cell A of the next Level. *Standards Based Grading and Assessment Training

*Digital Literacy Training - various RECOMMENDED

Level 3 Required to stay at level for a minimum of 3 years- exceptions below

Options for earning required 135 hours for advancement Compensation Cell

Effective with the 2021-22 school year, staff hired for the 2021-22 school year and forward that are:

* Initially placed at Cell A will be required to remain in the Level for 3 years and complete 135 hours of PD. 

* Initially placed at Cell B will be required to remain in the Level for 2 years and complete 90 hours of PD.

* Initially placed at Cell C or Cell D will be required to remain in the Level for 1 year and complete 45 hours of PD *Completion of 9 approved graduate credits (135 hours)

Upon completion of the above requirement, staff will be eligible to move to Cell A of the next Level. *Standards Based Grading and Assessment Training

*Digital Literacy Training - various RECOMMENDED

2D

Level 2 Annual Increase:        $1,265

$54,577.00 3A

*District provided professional development aligned with District 

Promises
$55,842.00 3B

$52,049.00 2C

$53,314.00

Level 2, Cell C to Level 3, Cell A Increase:   $2,528

$48,255.00 1D                                         

Level 1 Annual Increase:      $1,263

Level 1, Cell D to Level 2, Cell A Increase:   $1,263

2A$49,520.00

*District provided professional development aligned with District 

Promises
$50,784.00 2B

$43,400.00

1B                                          

(For Staff hired prior 

to 2022-2023)

SCHOOL DISTRICT OF JANESVILLE CERTIFIED STAFF SALARY STRUCTURE 2025-26

Base pay amount is $46,992 for all positions.  Anything beyond $46,992 is supplemental pay.  Base pay plus Supplemental pay = Total Contracted Salary

1A                                          

(For Staff hired prior 

to 2020-2021)

*District provided professional development aligned with District 

Promises

1C                                         

(For Staff hired 2024-

2025 and after)

$42,000.00

$46,992.00

$57,106.00 3C

$58,371.00 3D

Level 3 Annual Increase:        $1,264

Level 3, Cell C to Level 4, Cell A Increase:   $2,529
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Level 4 Required to stay at level for a minimum of 3 years- exceptions below

Options for earning required 135 hours for advancement Compensation Cell

Effective with the 2021-22 school year, staff hired for the 2021-22 school year and forward that are:

* Initially placed at Cell A will be required to remain in the Level for 3 years and complete 135 hours of PD. 

* Initially placed at Cell B will be required to remain in the Level for 2 years and complete 90 hours of PD.

* Initially placed at Cell C or Cell D will be required to remain in the Level for 1 year and complete 45 hours of PD *Completion of 9 approved graduate credits (135 hours)

Upon completion of the above requirement, staff will be eligible to move to Cell A of the next Level. *Standards Based Grading and Assessment Training

*Digital Literacy Training - various RECOMMENDED

Level 5 Required to stay at level for a minimum of 3 years- exceptions below

Options for earning required 135 hours for advancement Compensation Cell

Effective with the 2021-22 school year, staff hired for the 2021-22 school year and forward that are:

* Initially placed at Cell A will be required to remain in the Level for 3 years and complete 135 hours of PD. 

* Initially placed at Cell B will be required to remain in the Level for 2 years and complete 90 hours of PD.

* Initially placed at Cell C or Cell D will be required to remain in the Level for 1 year and complete 45 hours of PD *Completion of 9 approved graduate credits (135 hours)

Upon completion of the above requirement, staff will be eligible to move to Cell A of the next Level. *Standards Based Grading and Assessment Training

*Digital Literacy Training - various RECOMMENDED

Level 6 Required to stay at level for a minimum of 3 years exceptions below

Options for earning required 135 hours for advancement Compensation Cell

Effective with the 2021-22 school year, staff hired for the 2021-22 school year and forward that are:

* Initially placed at Cell A will be required to remain in the Level for 3 years and complete 135 hours of PD. 

* Initially placed at Cell B will be required to remain in the Level for 2 years and complete 90 hours of PD.

* Initially placed at Cell C or Cell D will be required to remain in the Level for 1 year and complete 45 hours of PD *Completion of 9 approved graduate credits (135 hours)

Upon completion of the above requirement, staff will be eligible to move to Cell A of the next Level. *Standards Based Grading and Assessment Training

*Digital Literacy Training - various RECOMMENDED

Level 6 Annual Increase:        $1,264

Level 6, Cell C to Level 7, Cell A Increase:   $2,529

6A

*District provided professional development aligned with District 

Promises
6B

$69,750.00

$71,015.00

$72,279.00 6C

6D$73,543.00

$67,221.00

$68,486.00

$65,957.00 5B

5C

5D

Level 5 Annual Increase:        $1,265

Level 5, Cell C to Level 6, Cell A Increase:   $2,529

$63,428.00

$64,693.00 5A

*District provided professional development aligned with District 

Promises

$60,899.00 4B

$62,164.00 4C

4D

Level 4 Annual Increase:        $1,264

Level 4, Cell C to Level 5, Cell A Increase:   $2,529

$59,635.00

*District provided professional development aligned with District 

Promises

4A

2



Level 7 Required to stay at level for a minimum of 3 years exceptions below

Options for earning required 135 hours for advancement Compensation Cell

Effective with the 2021-22 school year, staff hired for the 2021-22 school year and forward that are:

* Initially placed at Cell A will be required to remain in the Level for 3 years and complete 135 hours of PD. 

* Initially placed at Cell B will be required to remain in the Level for 2 years and complete 90 hours of PD.

* Initially placed at Cell C or Cell D will be required to remain in the Level for 1 year and complete 45 hours of PD *Completion of 9 approved graduate credits (135 hours)

Upon completion of the above requirement, staff will be eligible to move to Cell A of the next Level. *Standards Based Grading and Assessment Training

*Digital Literacy Training - various RECOMMENDED

Level 8 Required to stay at level for a minimum of 3 years exceptions below
Options for earning required 135 hours for advancement Compensation Cell

Effective with the 2021-22 school year, staff hired for the 2021-22 school year and forward that are: *Completion of 3 or more approved graduate credits (45 hours)

* Initially placed at Cell A will be required to remain in the Level for 3 years and complete 135 hours of PD. *Standards Based Grading and Assessment Training

* Initially placed at Cell B will be required to remain in the Level for 2 years and complete 90 hours of PD. *Digital Literacy Training - various RECOMMENDED

* Initially placed at Cell C or Cell D will be required to remain in the Level for 1 year and complete 45 hours of PD *Other district provided professional development options

Upon completion of the above requirement, staff will be eligible to move to Cell A of the next Level.

Level 9
Compensation Cell

*Completion of 3 or more approved graduate credits (45 hours)

*Standards Based Grading and Assessment Training

*Digital Literacy Training - various RECOMMENDED

*Other district provided professional development options

Level 9 Annual Increase:        $1,265

A maximum of 45 hours of professional development may be carried over from one Level to another for Levels 1-8.  For Level 9, if staff complete the required 45 hours, a maximum of 45 additional hours of professional development may be carried 

over each year.

With the exception of Level 9, staff do not have to complete a specific number of professional development hours each year, but rather must complete the total number of hours required to move out of the Level.  Staff at Level 9 must complete a 

minimum of 45 hours each year.  If more than the required 45 hours are completed within the year, staff may carry over up to 45 hours to the next year.

*Once at the top of the structure, staff are eligible for a yearly 

stipend.

Options for earning required 45 hours (Advancement) and/or  yearly supplemental payment.

Educators placed on Level 9A or 9B will move up the structure one cell each year if they complete a minimum of 45 hours 

per year.   Educators placed on or achieving Level 9C or above must earn a minimum of forty-five (45) hours per year to 

earn the yearly supplemental pay of $1,265. 

$86,187.00 9B

*Once at the top of the structure, staff are eligible for a yearly 

stipend.
$87,452.00

Level 8, Cell C to Level 9, Cell A Increase:     $2,529

$84,923.00 9A

9C

7C$77,337.00

$78,601.00 7D

Level 7 Annual Increase:        $1,265

Level 7, Cell C to Level 8, Cell A Increase:     $2,528

$79,865.00 8A

$81,130.00 8B

$82,394.00 8C

$83,658.00 8D

Level 8 Annual Increase:        $1,264

$74,808.00 7A

*District provided professional development aligned with District 

Promises

$76,072.00 7B
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