











Supervisors, building principals, and other administrators must accommodate the needs of individuals who have
experienced discrimination or harassment to ensure the workplace is safe, supportive, and free from retaliation
for them during and after any investigation.

Grievance Process for Complaints of Discrimination and/or Harassment

All complaints or information about discrimination or harassment will be investigated, whether that information
was reported in verbal or written form. An investigation of any complaint, information, or knowledge of suspected
discrimination or harassment will be prompt, thorough, equitable, and started and completed as soon as possible.
Investigations will be kept confidential to the extent possible. Disclosure may, however, be necessary to complete
a thorough investigation of the charges and/or notify law enforcement officials. All individuals involved, including
those making a discrimination or harassment claim, witnesses, and alleged harassers deserve a fair and impartial
investigation.

The CRCO will generally oversee the District's investigation of all complaints of discrimination and/or harassment.
In the event an anonymous complaint is filed, the District will respond to the extent possible.

District employees may be required to cooperate as needed in an investigation of suspected discrimination or
harassment. The District recognizes that participating in a discrimination or harassment investigation can be
uncomfortable and has the potential to retraumatize an individual. Individuals receiving claims and leading
investigations will handle complaints and questions with sensitivity toward participants.

Various District policies and documents address discrimination and harassment. All complaints will be handled in
accordance with the applicable District policies and/or documents.

The determination as to which District policies and/or documents are applicable is fact specific, and the CRCO
may work with other District staff such as the District's Dignity Act Coordinators (DACs) or Title IX Coordinator(s)
to determine which District policies and/or documents are applicable to the specific facts of the complaint.

If an investigation reveals that discrimination and/or harassment based on a legally protected class has occurred,
the District will take immediate corrective action as warranted. This action will be taken in accordance with
applicable law and regulation, as well as any applicable District policy, regulation, procedure, collective bargaining
agreement, third-party contract, or other document such as the District's Code of Conduct.

Knowingly Makes False Accusations

Any employee or student who knowingly makes false accusations against another individual as to allegations of
discrimination and/or harassment will face appropriate disciplinary action.

Prohibition of Retaliatory Behavior (Commonly Known as "Whistle-Blower" Protection)

The District prohibits all retaliation. Any individual that reports an incident of discrimination or harassment,
provides information, or otherwise assists in any investigation of a discrimination or harassment complaint is
protected from retaliation. No one should fear reporting discrimination or harassment if they believe it has
occurred. Even if the alleged discrimination or harassment does not turn out to rise to the level of a violation of
law, the individual is protected from retaliation if the person had a good faith belief that the practices were
unlawful. However, the retaliation provision is not intended to protect persons making intentionally false charges
of discrimination or harassment.

Any District employee who retaliates against anyone involved in a discrimination or harassment investigation will
face disciplinary action, up to and including termination.

Complaints of retaliation may be directed to the CRCO. If the CRCO is unavailable, including due to a conflict of
interest or other disqualifying reason, the report will be directed to another CRCO, if the District has designated
another individual to serve in that capacity. If the District has not designated another CRCO, the Superintendent
will ensure that another person with the appropriate training and qualifications is appointed to act as the CRCO.

Where appropriate, follow-up inquiries will be made to ensure that the discrimination and/or harassment has not
resumed and that those involved in the investigation have not suffered retaliation.



Confidentiality

To the extent possible, all complaints will be treated as confidential. Disclosure may be necessary in certain
circumstances such as to complete a thorough investigation and/or notify law enforcement officials. All
disclosures will be in accordance with law and regulation.

Training

In order to promote familiarity with issues pertaining to discrimination and harassment in the District, and to help
reduce incidents of prohibited conduct, the District will provide appropriate information and/or training to
employees and students. As may be necessary, special training will be provided for individuals involved in the
handling of discrimination and/or harassment complaints.

Notification

Prior to the beginning of each school year, the District will issue an appropriate public announcement or
publication which advises students, parents or legal guardians, employees, and other relevant individuals of the
District's established grievance process for resolving complaints of discrimination and/or harassment. This
announcement or publication will include the name, office address, telephone number, and email address of the
CRCO(s). The District's website will reflect current and complete contact information for the CRCO(s).

A copy of this policy and its corresponding regulations and/or procedures will be available upon request and will
be posted and/or published in appropriate locations and/or District publications.

Additional Provisions

Regulations and/or procedures will be developed for reporting, investigating, and remedying allegations of
discrimination and/or harassment.

8 USC Section 1324b

29 USC Section 206

42 USC Section 1981

Age Discrimination Act of 1975, 42 USC Section 6101 et seq.

Age Discrimination in Employment Act of 1967 (ADEA), 29 USC Section 621 et seq.
Americans with Disabilities Act (ADA), 42 USC Section 12101 et seq.

Equal Educational Opportunities Act of 1974, 20 USC Section 1701 et seq.

Genetic Information Non-Discrimination Act (GINA), 42 USC Section 2000ff et seq.
Section 504 of the Rehabilitation Act of 1973, 29 USC Section 790 et seq.

Title IV of the Civil Rights Act of 1964, 42 USC Section 2000c et seq.

Title VI of the Civil Rights Act of 1964, 42 USC Section 2000d et seq.

Title VII of the Civil Rights Act of 1964, 42 USC Section 2000e et seq.

Title IX of the Education Amendments Act of 1972, 20 USC Section 1681 et seq.
Uniformed Services Employment and Reemployment Rights Act (USERRA), 38 USC Section 4301 et seq.
28 CFR Part 35

29 CFR Chapter I — National Labor Relations Board

29 CFR Chapter XIV - Equal Employment Opportunity Commission

34 CFR Parts 100, 104, 106, 110, and 270

45 CFR Part 86

Civil Rights Law Sections 40, 40-a, 40-c, 47-a, 47-b, and 48-a

Civil Service Law Sections 75-b and 115

Correction Law Section 752

Education Law Sections 10-18, 313, 313-a, 2801, 3201, and 3201-a

Labor Law Sections 194-a, 201-d, 201-g, 203-e, 206-c, 215, and 740

New York State Human Rights Law, Executive Law Section 290 et seq.

Military Law Sections 242, 243, and 318

8 NYCRR Section 100.2

9 NYCRR Section 466 et seq.



NOTE: Refer also to Policies #3421 -- Title IX and Sex Discrimination
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#6120 -- Equal Employment Opportunity

#6121 -- Sexual Harassment in the Workplace

#6122 -- Employee Grievances

#7550 -- Dignity for All Students

#7551 -- Sexual Harassment of Students

#8130 -- Equal Educational Opportunities

#8220 -- Career and Technical (Occupational)_Education
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