
Wildwood’s K-12 Scope and Sequence was launched in 2012 and, we refine or revise it as needed to 

ensure it is responsive to our community’s needs and in alignment with our school’s curricular work. 

In a student’s K-12 journey, the DEIB Scope & Sequence offers an intentional path toward deepening 

understanding of identity, diversity, social justice, and action around social identities that we weave into 

our curriculum and advisory program.

The social identities used to create the scope and sequence are grounded in the Dimensions of 

Self concentric circle graphic (see below) that defines Multicultural Identity and Intersectionality 

at Wildwood. Our DEIB skill-building work depends on the Dimensions of Self to deepen students’ 

understanding of the nuances and complexities of all identities. Other themes, social identities, and 

topics arise based on classroom needs, responsive 

curriculum development, and current 

events/issues that may arise in the 

broader community. A focus 

on skill-building fosters 

teachers’ and students’ 

nimbleness in being able 

to apply their skills to 

a variety of contexts, 

past and present.

Wildwood’s Diversity, 

Equity, Inclusion, 

and Belonging (DEIB) 

Scope and Sequence 

offers an intentional 

path toward deepening 

understanding of 

identity, diversity, social 

justice, and action around 

social identities.

K-12 Diversity, Equity, Inclusion, and Belonging (DEIB) 
Scope and Sequence

Adapted from Community Works; and; © Emotional Intelligence and Diversity Institute, 2008; Diverse Teams at Work, 
Gardenswartz & Row (SHRM, 2003)



PILLAR K-2nd STANDARD 3rd-5th STANDARD 6th-8th STANDARD 9th-10th STANDARD 11th-12th STANDARD
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Identifies key aspects of their 
own identity (e.g., family 
structure, language, age, 

gender, race,  
ability, and religion)

Describes a wider scope of  
their identities (e.g., socioeconomic 

status and ethnicity) and reflects 
on how these shape their 

experiences and relationships  
with others

Explains with pride how their 
multiple identities intersect, and 

analyzes how they see themselves 
and how others see them in 

different contexts

Distinguishes their intersecting 
identities and analyzes how these 

shape their evolving sense of  
self—while also recognizing that 

others experience identity in 
complex ways

Analyzes how their intersecting 
identities have developed over 
time, and evaluates how their 

specific multi-dimensional identities 
inform their experiences, worldviews, 

and access to opportunities  
and resources
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Distinguishes key aspects of 
their group identities 

 and culture

Notices differences and similarities 
between their culture and that  
of others and begins to identify 

how cultural practices shape 
everyday life

Compares and contrasts 
characteristics of multiple 
cultures and examines how 

one's culture influences identity, 
relationships, and worldview

Recognizes the traits of the 
dominant culture, their home 

culture, and other cultures and 
analyzes how they navigate and 
express their identities across 

diverse contexts

Evaluates how cultural norms 
influence individuals and 

communities, and critically reflects 
on how code-switching and identity 

performance affect identity and 
belonging
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Notices and describes how 
people are both similar and 
different across a variety of 

identity dimensions

Identifies multiple dimensions of 
identity and explains how people 

can be similar and different in 
many ways at once

Examines how diversity exists 
within and across identity groups, 
and analyzes the power dynamics 

that exist between target and 
non-target positions

Uses appropriate language to 
identify similarities and differences 

across dimensions—within 
and outside of their identity 

groups—and compares how these 
differences shape lived experiences

Uses nuanced and inclusive language 
to describe identity and difference, 

analyzes how language can reinforce 
or challenge stereotypes, and 

interrupts reductive narratives when 
they encounter them
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Recognizes how others  
may feel in different 

situations and shows care 
through words or actions

Describes how others might feel 
or think and interacts with 

curiosity, kindness, and lack 
of judgment when talking and 

working with others

Seeks to accurately interpret 
the feelings and perspectives of 
others, compares these to their 
own, and acts toward others in 

ways that show care and kindness

Recognizes the perspectives and 
experiences of others, reflects on 
how these perspectives compare 
to their own, and builds authentic 

connections across difference

Builds and sustains authentic 
connections across difference, 

including in moments of conflict, by 
listening with humility and curiosity 

and reflecting on their  
own assumptions

J
U

S
T

IC
E Recognizes fairness and 

unfairness in everyday 
situations and describes ways 

to stand up for others  
and themselves

Describes examples of unfairness 
in their community and explains 
how people can work together 

ensure equitable outcomes

Analyzes examples of bias, 
discrimination, and injustice, and 

explores how these show up in 
personal and societal contexts 

(e.g., attitudes, speech, and laws)

Describe examples of bias, 
discrimination, and injustice, 

analyzes their long- and short-
term impacts on individuals and 

communities, and evaluates 
strategies for disrupting injustice 

and promoting equity

Critically evaluates systems of 
power and oppression, and develops 

informed strategies to challenge 
injustice and promote equity in their 

communities and beyond
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Recognizes unfair or unkind 
behavior, describes why it 
is hurtful, responds with 
kindness and inclusion,  

and seeks help from adults 
when needed

Describes why its important stand 
up for fairness and inclusion, and 

takes appropriate action to support 
others in their classroom and 

community when needed

Identifies examples of injustice 
or exclusion and takes informed 

action—independently or 
collaboratively—to counteract 

prejudice and/or discrimination

Recognizes and analyzes patterns 
of exclusion, prejudice, and 

discrimination, and takes principled 
action to challenge injustice—even 
when it is unpopular, difficult, or 

unsupported by others

Collaborates to design experiences, 
materials, or strategic actions that 

sustain challenges to oppression and 
exclusion, and evaluates their impact 

at interpersonal, institutional, and 
systemic levels
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