Merrimack School District/SAU 26
School Board Meeting
Preliminary Agenda
September 9, 2024
Merrimack Town Hall — Memorial Room

5:30 p.m. NON-PUBLIC SESSION RSA 91-A:3, II (a) (b) (¢) — Merrimack TV Training Classroom

e Student Welfare

PUBLIC MEETING

6:00 p.m.

6:05 p.m.

6:20 p.m.

6:30 p.m.

7:00 p.m.

7:45 p.m.

55 pm.

8:00 p.m.

8:10 p.m. 10.

1,

(o]

CALL TO ORDER and PLEDGE OF ALLEGIANCE
a. Introduction of Student Representative to School Board

. PUBLIC PARTICIPATION
. RECOGNITIONS

. INFORMATIONAL UPDATES

a. Superintendent Update

b. Assistant Superintendent for Curriculum Update
c. Assistant Superintendent for Business Update

d. School Board Update

e. Student Representative Update

. OLD BUSINESS

a. Approval of 2024-2027 Strategic Plan

. NEW BUSINESS

Tri-op Hockey Team (Merrimack, Hollis-Brookline, Derryfield)
Approval of Joint Loss Manual

Overview of New Core Programs

Recap of Leadership Retreat

Other

o g O e

. POLICIES

a. First Reading of Field Trip and Excursion Policy (IJOA)
and Field Trip and Excursion Procedures (1JOA-R)

b. Revision to Promotion and Retention of Students Policy (IKE)

¢. Guidance Pertaining to Comfort/Support Animal

. APPROVAL OF MINUTES

a. August 12, 2024 Public and Non-Public Minutes

. CONSENT AGENDA

a. Educator Resignations
b. Educator Nominations

OTHER

a. Committee Reports
b. Correspondence

c. Comments

8:20 p.m. 11. PUBLIC COMMENTS ON AGENDA ITEMS
8:35 p.m. 12. ADJOURN

* These times are estimates and may vary depending on discussion.
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Letter from the Superintendent

Merrimack School District
School Administrative Unit #26
36 McElwain Street, Merrimack, New Hampshire 03054
Tel. (603) 424-6200 Fax (603) 424-6229

May 6, 2024
Dear Merrimack Community,

| am pleased and proud to present to you the Merrimack School District's 2024-2027 Strategic Plan.
As a public school district, we understand and embrace our mission, which is to provide a high-quality
future-driven education to all students.

Over the last three years a team of staff, students and community members met to develop a “Vision of
a Graduate” in preparation for our accreditation review by the New England Association of Schools and
Colleges. Simultaneous to this important work, another team of staff, students and community members
met to develop a “Vision of a Learner” for all students in the school district. Both “Visions” articulate the
life skills that we hope and expect that every student will possess as they navigate every stage of their
life.

In August of 2023 the Merrimack School District’s Leadership Team met to engage in a process of
reflection on both our “Vision of a Learner” and “Vision of a Graduate”. This reflection resulted in deep
discussions on where we are as a school district at the present time, and what we need to do to
effectively prepare every student to address the challenges and opportunities in the future. Our
discussions resulted in the identification of six focus areas that have an impact on student learning.
We have developed strategic initiatives within each of the focus areas, with the intent of continuously
improving the educational experience for our students.

The six focus areas include:

- Curriculum, Instruction and Assessment - Student Outcomes
- Facilities - Family and Community Engagement
- Culture of Wellness - Vision of a Learner and Graduate

In the fall of 2023, a twenty-five-member Strategic Plan Committee was formed to analyze data and
information in the six focus areas and draft strategic initiatives along with timelines and measures of
achievement for each initiative. Meetings occurred throughout the 2023-2024 school year. Each
meeting was facilitated by Mark Dolan from the New Hampshire School Boards Association. Our
Strategic Plan Committee completed its work in May 2024.

it is now our responsibility to operationalize the initiatives in the Strategic Plan which will allow us to
bring continuous improvement to an excellent school district. Our district and community collaboration
and support are essential to achieving the initiatives and continue the transition from a proud past to an
exciting future.

Sincerely,

s

Everett V. Olsen, Jr.
Chief Education Officer



Strategic Planning Committee Members

Member, Role

Mark Dolan, Facilitator
Everett “Bill” Olsen, Chief Education Officer
Matthew Shevenell, Assistant Superintendent
Amy Doyle, Assistant Superintendent
Sarah Reinhardt, Director of Student Services
Sara Parrotto, Director of Wellness
Naomi Halter, School Board Member
Steve Clair, MHS Principal
Harley Hall, Director of Pathways to Graduation
Kay Colbert, Director of School Counseling
Dr. Angela Maslanka, Technology Coordinator
Chase Rheault, Student of the Class of 2024
Matthew Brown, Student of the Class of 2026

Chrigus Boezeman, MMS Principal

Wl e
L Tl

Member, Role

Alice Donahoe, MMS Teacher
Dr. Nicole Rheault, JMUES Principal
Catherine Goodman, JMUES Teacher
Julie Deluca, TFS Principal
Kate Viands, TFS Teacher
Lori Puzzo, RFS Library Media Specialist
Susan Bradford, MES Teacher
Jennifer Jobin, Parent
Erica Miller, Parent
Rachel Paepke, Parent
Rebecca Dalrymple, Parent
Kip Jackson, MHS Coach and Community Partner

Mackenzie Murphy, Community Partner

Joseph Manzoli, YMCA Community Partner




Mission Statement

The Merrimack School District will provide a high
quality, future-driven education to all students in the
community. Students will engage in learning
opportunities that reflect both rigor and relevance,
along with meeting their cognitive, social, and emotional
needs. The District will prepare students to understand,
adapt, and adjust to civic, economic, social, and
technological challenges in the world. Our overall goal is
to inspire, create, and encourage students to be curious,
connected, prepared, resilient, dedicated individuals that
are lifelong, expert learners; Merrimack graduates
exercise judgment, are innovative, and become
responsible, contributing members of society.




7 Vision of a Learner

Merrimack School District

M & )

Curious

Learners wonder about and seek opportunities to explore the world around them and are
open to new experiences. They listen, ask questions, and gather resources to build
understanding. Learners are engaged, critical, and creative thinkers who solve problems
and demonstrate understanding.

Connected

Learners are citizens of their school, community, state, and the world. They build positive
relationships through the development and use of interpersonal, communication, and empathy
skills. Learners consider and respect different perspectives, evaluate the impact of their actions,
and demonstrate compassion for others.

Prepared

Learners engage in authentic learning experiences that prepare them with necessary and
practical skills for everyday life, including digital and financial literacy. They learn to create and
use a plan to guide their own academic, career, and social emotional development. Learners
develop collaboration, communication, self-management, and decision making skills.

Resilient

Learners understand that risk taking and failure are part of the learning process, and
perceive challenges as an opportunity for growth, They can use their knowledge about
themselves to advocate for their needs and recognize when they need help. Learners
develop and evaluate multiple ways to solve problems and complete tasks.

Dedicated

Learners seek to contribute to their local and global communities, giving their time and
energy to pursue their goals. They are life-long learners who possess the self-worth and
confidence to explore and champion their interests and passions, inspiring others to do the
same. Learners persevere and collaborate to set and achieve meaningful goals.

V|5|on of a Graduate

e in authentic learning that
yme mciepenrient as
citizens upon graduation.

Mastricola Upper Elementary
Mastricola Elementary

Reeds Ferry Elementary
Thorntons Ferry Elementary

Merrimack High
Merrimack Middle



Merrimack High School
Vision of a Graduate

Merrimack High School students engage in authentic learning that prepares
them with necessary life skills to become independent as individuals and
active participants as citizens upon graduation.

Merrimack High School Graduates are Positive Community Members.

Graduates are effective creative and critical thinkers. They feel empowered
to be leaders, to care about their self-worth, others, and their local and
global community. This may be evidenced by being resilient, ethical, open-
minded, confident, and flexible.

The Merrimack Graduate Will be Future Ready.

Graduates are driven to achieve their goals. The Merrimack graduate will
take ownership of and responsibility for their choices and will continue to be
self-directed, lifelong learners.

They have prepared for this by:
@ Participating in a dynamic curriculum that aligns to the State and
National Standards.
e Developing executive functioning skills
e Becoming digitally and financially literate.
e Developing communication skills in areas of listening, speaking and

writing.



Glossary of Terms & Acronyms

ADA

CIA Committee

Core Instructional Program

Curriculum Review Cycle

Digitally Literate

District Weliness Plan

Enroliment Projections

Executive Functioning Skills*

Financially Literate*

Formative Assessments

Graduation Pathways

Americans with Disabilities Act
Curriculum Instructional Assessment Committee

Primary academic content that is taught to students to
achieve grade requirements and meet applicable
standards.

The process involving review of existing curriculum
programs in relation to state/national standards, and
student needs. Updated, research-based programs are
reviewed for possible piloting and adoption.

The ability to access and utilize digital information,
creating digital information and communicating
information. Digital safety is an important component
of Digital Literacy.

A plan that outlines our procedures and actions for
addressing the physical, mental and emotional wellness
of students and staff.

The development of the future estimates of enrollment
based on the Cohort Survival (Progression) Ratio
methodology.

Mental health skills such as memory, flexible thinking
and self-control that help people manage everyday life.

The ability to understand and effectively use various
financial skills, including personal financial management
budgeting and investing.

]

An assessment process that allows a teacher to
immediately access the progress of students on
instructional content.

A Merrimack High School Program is a 20 credit
program which allows students in the district and
adults in the community to achieve a diploma that
meets the New Hampshire High School graduation
requirement.



Glossary of Terms & Acronyms (cont.)

Instructional Methodologies Types of learning methods/activities used to allow
all students to access and understand the curriculum
content.

Life-Cycle Cost The amount of money spent to maintain support an asset

over the time of its useful life.

Progress Monitoring Tools Assessment used to determine a student’s academic
performance and progress towards instructional goals.

Rubrics Specific criteria for the assessment of student academic
progress and our employees’ level of job performance.

School Safety Assessment Reports School safety assessment conducted by the New
Hampshire Department of Homeland Security. A written
report is issued for every school.

State and National Standards Standards that define the knowledge and skills that
students should have within their K-12 education so that
they are successfully prepared for college or a career.

Strategic Plan A document used to communicate an organization’s
goals and the actions necessary to achieve those goals.

Summative Assessments A (test) assessment that is given to students at the end of
an instructional unit, or at the end of an academic year.

Universal Design for Learning A teaching approach that is designed to accommodate
the needs and abilities of all learners.

Vision of a Graduate (VOG) The skills that we want graduates to possess to prepare
them to be independent as individuals and active
participating citizens

Vision of a Learner (VOL) The academic and social/emotional skills that we

want all students to possess throughout their K-12
education.

Note (*) Some definitions have been drafted from various sources.



sajepdn papasu
40 Aduanbauy ay3 aunsesin-
SjUSpnls pue Yeis Woly yoeqpasd-
SjUaWssasse jun Jo 2idoj -
SjUBWISSISSE
SALEWWNS pue 3ALJeWI0-
:WoJj elep JuapnIs-

5Jeah (G)

SAY AUDAS 35e3) Je sajepdn we.Soud
3402 104 paau 8y} JapIsuo)-

eaJe Jusjuod

pue [9A3] apeJ3 Aq sjelalew pue
swelgoud 3102 Jo MalAL [ENUUY-

99ILIWOD) V|2 ASIN-
(SHIN) spesH juswiiedaQ-
sJojeuipiool) Adelal-
wea| diystapea Suip|ing-
wea) diyssapesa 1oLIsIg-
SADIALDG JUSPMIS JO 103231
VI 0 Juapuajulsadng juels|ssy-

'$JS3493U| pue spaau
SUIAJOAS SJUBPN]s JNO }3aW
Adyj aunsua o3 swesdoud 210D
Jno 3jepdn pue maiaal Apen3ay g

sjuawusi|e papasu
Jo Aduanbaiy ayj ainseajn-
SjuaIsSsasse pun 1o aido) -
sjUaWSSasSse
SALBWIWNS PUB IALEULIOS -
WoJy e3ep JUsSpnis-

SC0c¢ lIed-

SIRIWWOY V[ ASIN-
(SHIN) speaH juswpedag-
s10}eulpiooD) AJela)-
wea) diysispes 3uip)ing-
wea] diysiopea pMisiq-
S3DIAISG Juapnis JO Jo3aldIg-
V1D JO Juspuajuliadng JUelsISsy-

‘s8ulp|ing |ooyos
pue ‘sease 123[gqns ‘s|aas| apes3
S$S0JIE $324N0s3J pue sweldoud

|euoyanJisul 3402 Jno Uiy 'z

SJUBWNJ0P WNNJLLUND payslignd-
3|2AT MBIASY WIN[NDLLIND-

32AD M3IASY WIN|N2LIND 4NO
Y1M 93UBpIodDe 3q ||IM SUOISIADY-

eale Juajuod pue

[2A9] 9peJ3 Ag wnjndLUINd 3|qela
pue paajueiens Jo MaIA3I [enuUUY-

SaRlWWod) VD ASIN-
(SHW) speaH juswiedsq-
siojeulpioo)) AJelal]-
wea) diyssapea Sulpjing-
wesa)] diysiopea] 1MISIg-
VD JO Juspuajuladng JUBISISSY-

‘SpJEpue)ls
jeuoneu pue a3els 3uidueyd
0} Wnjna1uns paaoidde
121381p Jno uBije Ajsnonuguod) °T

JUSWISA3JYDY JO BINSEIN

uopnejuawajdwy] jo auldwl |

3|qisuodsay (s)uosiad

aApenu| sidajeas

"24n3ny ayj Joj pasedaud-||am aJe Asyy ulinsus ‘jeuslod [euoLednps ||n Jisy)
J25W 03 JUapn3s AlaAa Jamoduia pue jsnqod aue swesdoud 2102 InQ "uonenpeus 03 shkemyled asiaAlp spoddns os|e Inq ‘splepuels
|eUOLlEU pUE 9)B)S S}P3W AJUO JOU Jey} WIN|NJLLIND SAISUSYDIdWOD pUE JIWRUAP B SI3J0 JDLISIJ |00YIS YOBWLIBIA 3Y] - T [e0D)

JUBWISSISSY PUB ‘UOLIINIISU] ‘WINJNDLLIND - T B4y SNJ04




(e3ep g-SSLIW) elep
|eloiAeyaq pue ‘jeuojouwla ‘|e1nos-
$3}el uolenpeln-
5]e08 43| JO JUBWBASIYDY-
ejep Bulojuow ssa430.d-

eJep juaLssasse
uoyuaAiajul-1sod pue-ald-

§Z0C lled-

1a8eue 1r3(oid | 1L ASIN-
(8-)) siojeuiploo)) Adelay-
wea] diysiapesa Suip|ing-

wea) diysiapeaT puIsiq-
sJo3eonp3 AdSIN-

sJ03eulpteo]d d3ds-

S32IAIDS JUDPNIS JO 403D -
VD 10 Juapuajuliadng Jue}SISSY-

'pa3dINs

pue aAlY3 03 pasu Aay) Joddns

pue uolanIIsul ayj Ypm wayj

Suipinoud ‘swies8oud pue swaIsAs

UoLIUBAIIIUI DAISUBYSIdWOD

5,191435Ip 94} 0] 53208

a|geynba sey juapnis ysi-je pue
uorednpa |epads AJaAs ainsu3 g

sSunas
wea] Sululies [euOISSaJ0.d-
s3unoaly weaj eleq-
SIapje|n oUBWIOHId JO 35
SIUBISSIASSY
ALIBWIWNG PUB 2ALJBUIIOS-
W04y Blep Juapnis-

JeaA jooyos sad sswy
(€) @24y 1se9| JE J90W SwWes) ejeq-

sio3eanp3 dSIN-

Isljepads

uola3||o) eyeq U=pNS CT-A ASN-
(SHIN) speaH uawypedag-
(8-)) s401euUIpI00D) AdRIS}IT-

wea] diyssapes suip|ing-

wea] diystapea 1ou3sIg-

SIDIAIDG JUSPNIS JO J03I3UI-

VD JO JuspuajuLadng Juelsissy-

"sanpjoe.d JuauIssasse

PUE [BUO[DNJISUL SALIP pue

S3WO0DIN0 pue aduewlopiad

Juspn)s azAjeue Ajsnonuiguod 03}

sal8ajen3s pue sjoo} Buniojiuow
ssas8oud panosdde 31sIp asn ‘g

SUOIIBAIDSCO WOOISSE|D-
JUBW||CIUS 35IN0D)-
2dUepuUsNY JU3pNIS-
SjuUaWssasse Jun Jo 2idoj -
sjUBLISSasse
SALIELLLLNS pUE DALIBULIOS-
IWI0J§ BYEP JUBPNIS-

S0 aunf-

siojenjeAy puIsIg-
slojednp3 gs-

Juapnis Aaas

J0j WNN21LIND 3Y3 03 s$a708

ajgeynba aJnsua jey) saoyoead
|euoLjoniisul JjWeUAp Juswsjdw T

JUBWIBABYDY JO INSeajn

uopejuawajdwy Jo aujPwl]

3]qisuodsay (sjuosiad

aAneniu| i833ens

"lequajod 3s3|nj 113y} Yoeas 03 SU3PNJS JN0 1BA3|S pue adidsul 03 wayy Suamodwa
‘Juawdo|aAap [euolssajoid AjaWL] PUB JUBAS[SI DAISIAU JBIS ||B DINSUD ||IM SAA "9USPIAS PUB Y2JEISAJ Ul papunoid pue ‘snolosu
‘pajennuasayIp a4e jey} saopoeld JUsWSSasse pue [euoyontisul SulAojdwa 03 PaIWILIOD SI JIUISIQ [00YIS HIBWILLIS|A 3Y] - Z [e0D)

JUDWISSOSSY pue ‘Uolldnajsuj ‘wnjnaLLnd - T eady sndo4

£TOT-¥TOT Ueld 21821eS  3D143SI( [O0YDS HIew i




ue|d uawdojarag
|euoissajold 32143s1Q-
SARAINS/SWLI0) yeqpad) Ad-
sajes uoygedidted d-
sueld dad| pue yimoas Jayoea)-
Jels [|e Joy sueld
juawdojaaap Jeuoissajold jenuuyy-

s4eaA (G)

aAl AJaA a3e1s AQ panoidde ueld
juawdojaaa |euolss240.d AQSIN-

sSuriayo yuswdo|anap [euolissajold
10 5DEqPa3) PUE MBIABI [BNUUY/-

sapiwwod dd ASW-

slapean Jaydes|-

(SHIN) spesH juawpedag-

(8-)) sdojeulpioo)) AdelailT-

wea| diysispea’ suipling-

wea] diyssopes pUISIg-
S92IAIDG JUSPNIS JO 103D3.AQ-
V|2 Jo Juapusluliadng Juelsissy-

"JJe3s ||e 03 seoueId [euoyaNnysul

paseq-yo4easal uo juswdofpasp
|euoissajold apiaold '§

souqny 9 ueld [SPoiN
uonen|ea Jayoea) pajepdn-

202 lIed-

siojen|ead 1d13s1g-
wea) diysispea pLisig-
V|D JO Juapualuliadng JUe)sIssy-

"SAIIY] UBD 101BINP3
AJoA2 2J13YM JUSUIUOIIAUS UB
SulI2350y ‘s1a2ea) paduslladxs
pue ‘Suidojanap ‘Mau O Spasu
paleniualaylp 2y 03 paJojie} pue
pajuauo-ymoJ3 si Jeys jspowl
uoyen|eAs Jayoea) e Jusweidwl| v

JUSWIBAR|YDY JO dINSed|p]

uopejuawajdwy] jo aujpw ]

3|qIsuodsay (s)uosiad

aApep|u| Ji8ajens

‘|eguajod 3s3||ny JI2Y3 Ydeal 0 SJUSPNIS N0 3JBAS|S pue aJidsul 03 way} Supamoduwia ‘Juawdojansp
[BUOISSD40.d A[DWIL} PUE JUBAS[DI SAIDIDJ IS [|B SUNSUD ||IM SAA "9JUSPIAS pue UYdieasad ul papunoi8 pue ‘snolosL ‘pajeljuaiayip
aJe Jey) s9o10ed JUAWSSISSE pue [euodansisul SulAojdwa 03 PIIHLWIWOD SI JI1ISIQ [00YDS HIBWILLIBIA 3Y] - panURUo) Z [e0D

JUDWISSASSY PUE ‘UOLIINIISU] ‘WININDLIIND) - T €24y SN204

£T0Z-720C Ueld 21331enS 3314381 JOOYOIS YIewLiis|n




uoL2NIISU0D J0) spuny ajelidosdde
SI2J0A pUE 99)1WwWo) 193png-

(£z0T-¥ZOT) S1edA g-1-

ddPIWW0)
Suipjing pue 3uluueld QsSiN-
pleog |004dS ASIA-
uoyellsiuiupy NYS-

"UIp|INg 224 [B4IUDD M3U € JO
uoRINIISUOI Joy uipuny uielqo °g

Wy |esnjaayoae
ue wouj agewsyds udisap paledaid-

Sulpuny UOLIONIISUCD UO paseq
papaau se Ajipow pue ajepdn-

23piWwwol
Suipiing pue 3ujuueld QSiN-
pJeog [o0YdS AS-
uoyessiuIupyY NYS-

‘Suipjing acwWQ |edjuad mau
e 40} ue|d e asodoud pue dojpasq *

(usawdo|anap

123pnq 10J) ULIO) SPaSN

2DUBUIJUIE|AN SB1I[I2B, S32LISIP
Jooyds jo uona|dwod [enuuy-

Ajlenuuyy/-

ssauisng

J10J JuapuU3IULIadNG JUB)SISSY-
sledipuid Supping-
9JUBUIUIBA JO 1032310

‘uoyIpuod
[euoyDUNy Ul Ulewas saniioe) Ino
24Nsua 0} SPSaU 3JUBLSIUIEW
9AL]22.10D puE ALUBARId

JO SJUBUISSISSE |ENULE JINPUOD

AjlUnd3g puepwoH HN
wolj spoday Juswssassy Ajsjes-

s1eah g Alang-

AJLIND3G pUEPWOH HN 40 91835-
UOLBASIUIWPY NVS-

"JJB}S puUe SjuUapn3s Jno
10} Ajajes jo spiepue)s 3saysiy
3} 24NSUS 0} SJUDUISSISSE
Aj3jES [00YIS JoNpuUo) *

salnpasoud
Jo juawdinbs Ajajes jooys
pasueyus jo uonejuswajdwl-

3jgejieae se ‘8ujo8uQ-

ssauisng
10} Juapuauadng JueISISSY-

‘Sjuswsdueyus
Ajajes jooyds 10) sjuels aje3s
pUE |eJapa4 )o3s A]SALDEO.d T

JUSWIBASIDY JO alnNsSealp|

uoyejuswajduwl] Jo aujjewy |

ajqisuodsay (s)uosiad

aAlepjuj 218338438

*spaau AJIUNWILLOD PUE JJB)S ‘JUSPNIS JO ANSIDAIP pue ANjIqeLIeA dU3 JI3Ja) pue ssadde 3|qe3inba aAey 03 pajepdn Jo pausissp
30 ||IM S3LI|IDBY INQO "S4BS PUE JUBIDLYS ‘AU EY ‘Ued|D BJE Jey) Sali|idey SpIAcLd [[IM Jo1ISIQ 00YIS YIRWLISIN 3Y] - T [e0D

sayijide -z ealy sndo4

£TOZ-¥T0T Ueld d1833eS  JI1ASI( [00YDIS Mo W LD




Ajunwwod
2y} pue ‘sweaj) syods ‘syusapnis ||e
J0j sp|ay SuiAeld paulejuiew |[SpA-

papsau se ue|d
juswaAcsdwy |[exdeD ul pajnpayos
puUe siSeq [ENUUE UB UO Passassy-

3JUBUSUIE JO JO}IBUI-
uoyensiviupy Nys-

‘Ajlunwiwod 3y} pue ‘swea} spods

‘sJuapnis Jo spasu syj poddns

3ey3 spjay 3ulAeld sjes pue
@)enbape ulejulew pue apiACcld "6

spaau cnewwesdold ||y-
aoueldwo) yqav-

Ajundag 3uip|ing-

Ajajes 9 yjjesH-

:$Sauppe eyl speud siedas Apuwil |

Ajlenuuy-

IapIwwo)
Buipjing pue Suluue|d AsN-
p4e0g |00Y2S JSN-
uopeisiviwupy Nys-

"SIURWIUOIIAUD ApEaJ-3ininy

pue ajqeuiesns 3unnsua

‘sjuawasoldull sy} 104 sisAjeue

3500 ,3|2AD-3417, B 39NpuUOod pue

‘spunoJ3 pue sayljidey} 1o ueid

juswsao.dwi [epded 1eaA-any
3Y3 ajepdn Ajjenuue 03 anuguod 'g

sooeds

Sululea) 101X pue JouSIU|
03 suopjeayipow ajeldosddy-

papaau se ‘s3ulysiuiny
aAlydepe Jo Juswalnlold-

(£20Z-¥Z0T) siesh g-1-

$321A42G JUBPNIS JO 1032311-
uoyeJjsiuIWpY 3ulp|ing-
uonelsIuILPY NYS-

"$juspn)s JO aALloddns pue
a|gejdepe aJe sadeds Buiules|
Buinsua ‘sajdpulid 3uuiea 1oy
udisaq |essanun Buisn aunjiuanyg
aAldepe pue |euoljuaAUC) 1o}
Spa3u 2y} $s3sse Ajsnonunuo) /.

sadeds
8Bulules| J0LI3)XS pue 103Ul
0} suocpesyipow ajeldolddy-
(sBulysiuiny ‘uogesn3yuod ‘adeds)
JUBWIUOIIAUD |BUOLIDNIISUI
JW00JSSED JO UolEIR)|Y-

s8ueaw

Indu 323pnq Bupnp Ajjeadsa
‘Ajlenuue 3se3| 38 spaau Hoday-
Ala3enb 3ses) 1e Jels yum 1o -

uoyensjuIWPY Sulpjing-
uogensiuIwpy NVS-

‘upjulyl-piemio) pue ajqejdepe
aJe sjusawWuoIIAUD Sulules|
Jno 3ulnsua ‘uoyez||yn aseds
1oedw Aew Jey3 ssiSojopoyisw
|euoaniisul SuiBiaws
puE Ju3.4Nd puejsiapun o}

€15 yum ajeloge||od Aleinday ‘9

JUBWIAARIYDY JO INSeajn

uopejuawajdw] jo aupjpawil |

a|qisuodsay (s)uosiad

aAneniu| 218a3ens

"Spaau AJIUNWWOD pue JJe)s ‘Jusapnis Jo ANSISAIP pue AJijIqelieA ay3 1033 pue ssadde 3jgenba aaey 03 pajepdn 10 pausdisap ag
[I!M S3L1|IDB) INQ "3jeS pue JU3IdLYD ‘Ayjjesy ‘uea]d ale ey} sayi|ioe) apiaodd |[IM 3DISIT [O0Y2S HIBWILIB|A 3Y] - pRNUBUo) T [eos)

sanjideq -Z ealy SN0




(pweyawy 0£0z-£20T
a3 ut) saskojdwa Jo uadpjiyo
1o} aredAep ays-uo 3uipiaosd
104 398pnq pue uejd e 33eal)-

0€£0Z 3unf - £ZOT Isnany-

3oueUDIUIRIA 4O J03IRIIQ-
uoHenSIUIWPY NVS-

"S2IIAIDS [BLUISSS YIM
yeys uno 3unuoddns ‘sasAojdws
10J S3DIAISS D4eDARD 3)IS-UO
Suipiaoud 1oy spasu 22un0sal pue
a2eds ay] SS9SSE pue Yaleasay ‘g1

(*232 ‘ssau|[am ‘|ejuaWILIOIIAUD)
saoeds Sujuiea] [BJUSLUIUOIIAUS
J0 asn pue juawdolarag-

Ajjlenuuy-

22UBUUIE|A JO J0Y2UIT-
uoHeSIIIWPY NVS-
uogensiuiwpy Sulpjing-

‘uoyjednpa jenuatiadxe

PUE ‘SS3U|[M ‘|EJUSWUILCIIAUD

2oueyua 0} Sulp|ing/Woodssed

aY3 apIsino saoseds Buiules)
anneaouu| dojansp pue aao|dx3 "Z1

smojje
SBuipuny pue a2eds se padojaasp
aq || 22eds aApeAouU|-

£TOT 3unf - §ZOT Isnany-

3JUBUSIUIEN JO JOID3IIQ-
uonesIuILPY NYS-
uogessiuIWpPY Sup|ing-

‘uopjeloqe|jo
pue A}IALIEaID 19}504
03 s8ulysiuiny SAleul|e,
a4n3eay ||Im adeds yoeg
‘uolyeAouU] pue ‘adedsiaxewl
“dom 3aafoud |eidads 1oy
[ooyds yoea ul (s)aseds 3|qixa|4,
apiaoad pue ‘uBisap ‘Yoleasay ‘1T

spjay SuiAeid
|euoljippe 104 pue| alinboy-

GZO0Z lled Aq ssanoud uiSag-

SI9J0A ASN-

IPWWOoD)
Suipying pue Suluueld ASN-
pleog |00Yy2S aS-
uopeNsIuIWPY NYS-

‘pUBWIZP AHUNWIWOD
paseaoul 0} anp sp|ay SulAeid
|euoLppe JO UOLIINJISU0D

ayj Hoddns o3 pue| aJinbay ‘0T

JUSWIAARIYIY JO BInSE3A]

uopejuswajdwy] jo sujjpwilL

3]qisuodsay (sjuosiad

aApen|u| J13ajens

'$paaU AJIUNWLIOD pUEB Je)s ‘JUdpNIs JO AJISISAIP pue AJjIGelieA 3y 303|42] pue ssad2e 3|qelinbs aAey 03 pajepdn Jo paudisap a4
[[IM SSLH|I98S INQO "348S pue JUIdLYD ‘Ay}jeay ‘Uea|d aJe Jey3 sanijide) apiaoad |[Im 1213SIQ JO0YDS HOBWLIS|A 3Y] - panupuo) T [ecs

SaL}1j12e4 -Z €21y SN204

£TOT-¥Z0T Ueld 21893ei3S  3DLI3SI(] [OOYIS MIrWILIIDN




"Apnys Ajljiqiseay
B punj pue 3a31Wwo)
"£T0Z-920T Ul pais|dwod Saplwwo) Suipjing pue 3uluue|d yym
aq 03 Apnis "Apnis Ajiqiseay Suipjing pue Suluueld Qsin- J2JUd7) SHY Sulwilolad jooyds
e 10} pajelidoidde ate spung- £202-920¢- uojens|uupy NVs- ySiy e 1oj paau Y3 ssndsiqg vl
JUBSWIDABIYDY JO BINSEB|A] uopejuswajduwsj jo aujjpwil] ajqisuodsay (sjuosiad aAlnenu| Ji3s3ens

-spaaU AUNWWIOD PUE JJe)S ‘JUapn3s JO ANSISAIP pue AjljiqerieA 3y} Joa|ya pue ssadde 3|qepnba aAey o} pajepdn 1o pausisop a(
(1M S3LIJIDES INQ "248S PUE JUSIDLYD ‘AUI[EY ‘UES|D BB 3Ry} SaLIjIoey PIAcAd |[im 3013SIQ [00UIS HIBWLLIBIA Y] - P3NURU0) T [€0D

sanijioed -z ealy sndo4

£Z02-720T ueld 21891en5  3214)SI( [00YDIS Hoewld




juswdoleAsp
128pnq ui asn 4oy Hodal
uoydafoad Juswijolus ue dojprag-

13qo320) Ul Aj[enuuy/-

uoneASIUIWPY NVS-

JUBW||0JuS uapesispuy

9]BWNSS 0} UMO] WO

eyep Yidig Suutelqo Suipnpaul

‘ASojopoyjaw oljed uolssaigoud

}1oyod ay3 Buisn sisAjeue
JUSWI[[0JUD [ENUUE UE JONpUo) g

juswdojansp
[euapisal jo ajepdn

ue Yym pleog [00yIS IPIAOId-
s1oafoad [enuapisal jo

juswipiedaq Juswdolaaag
AJUNWWOD) }IBWLLB|A JO UMO] -

“Juswiedsp

ay3 o3 sisAjeue Joeduw

ue apiaold pue sjuawdopaap
[ELIUSPISAI MBU UO pauLiojul Aels
0} juawpedaq uswdoPasQ
AjUnwiwioD }oeuWLIBIA JO

ssauajendosdde

a8e pue juswj|joiua

y3oq uiiapisuod ‘sjooyds

|e 3B spaau adeds ajenbape 1o}
ueld e jusws|dwi pue dojaAsq-

-GZ0T 243 Buunp pajsjdwod ueld-
YO
[eljua7) pue uopessiuiwpe Bulpjing
Ag pa3anpuod JU3WSSISSE Ajlenuue
pajanpuod s| Ajdeded soeds-

8uipying pue Suluueld QSIN-
paeog [00YdS AS-
PRUY2IY-

aouUBUUIBA JO J03IBUIQ-
uogensiuIWpY NYS-

M31A2J Juswildedap Ul ajeddijied- Je2A [easy Jad adim| - uonensIuIWpY NYS- UMO] 34} Ylim ajediunwwo) ‘'
0g0C
awenswly 080Z-£202 aunr Aq pleog |00YdS ASIA 343 Aq
3y} Ul uoyoe 1o} pieoq [00YIs Aq uonejuawa|dw) Joy panoidde uejq-
panoidde pue 0} paplwqgns ueld- Jeah jooyds 9Z0T PILIIOD

Juswijodud
JUapn3s Jo spasu ay} dunaswl
Jo} ueid e dojaasp pue sisAjeue

Ajpeded adeds e 1onpuo) ‘T

JUSWISA|YOY JO 3INSEIN

uopejuswajdw] jo aujPwL

a|qisuodsay (sjuosiad

angenyu] Jj8a3ens

"SJUSPN]S 10} JUSWUOIIAUS [EUOLIEINPS 353 9y} SpIA0Ld S3|12€) INO SULINSUS JUSW||04US JUSpMms Ul sadueyd
01 1depe 03 sjpA3| apess Jo Juawusije pue Ayoeded Suip|ing [ooyds SzAjeue AJSNONULIUOD [|IM J2113SIQJ [00YDS YoBWIISIA 3Y] - T [e0D

sayi|ioeq -z ealy snd04

L20Z-v20T ueld 21891ens  3913SI [00YDS HoewlIdN




Supaaw
pieog |ooyds e Je ueld |euy ay)
JO uonejuasald pue uoleal)-
32eqpasy
Jo uopesod.iodul pue sisAjeuyy-

pleog |ooYy3as ASN-

‘pieog |00UdS
ASIN 4l Yam 3 adeys pue
UB|d SS2U|[SAA I101IISIP B aZ1jeul

sdajs pauljino |je jo uons|dwo)- 920z 8ulds- 92104 XS€] SSaU|IPAA- “oeqpaa) Japjoyayels 3uisn g
oeqpas)
siaployjels 0] panguisip 10} SI3P|OYIEIS 03 31 Hwigns
pue pajeasd ueld ssau|[ep Helqg- SZ0Z [unf- 92104 X5€| SSAU|ISM- | pue ueld SSOU||SAA HEIP B 3183UD b
‘uogiuysp siyy
pawiioy aulano ueld ssau|aAA- Suipnpul auipino ueid e do@asp
‘pajeatd Juawalels uoLiuyap pUE 1213SI(] [00YDS HOBWILLIBIA
pUE ‘UOISIA ‘UOISSIL SSU|[SAN- SZ0oT ludy- 80104 Xse] ssau|[l3M- a3} 4o} ssaujlsm auyaq g
‘uejd JNo WJoju| 03 SSOU|[OM
noqe s3ulpaj pue ‘a3pajmou
‘sjygnoy3 ay3 uo saiunwwiod
paAojdwa pue pajeald Jag1e| pue |ooYds a3
sainseaw 3uliayjed uoewioul- Gz0z Aenugad- 32404 SE] SSDU[ISM- wody s3y3isul s|gen|ea Jayies) 'z

sdnoJg Japjoyayels
||e woJy saaejuasaidal
Sapn|oul 3210} yse] -

#202 13903120 j0 pua 3y} Ag-

2PIUILIOD) SSAU|[IAA IO1ISIQ-
HEIS NVS-

"30.10- XSB| SSAU|ISM
121351 B uleisns pue dopaaqd ‘T

JUSWIBSAR|YDY JO BANSEIJA]

uopejuawadwl] Jo aujRwlL

3jqisuodsay (s)juosiad

aApen|u| di833ens

"ue|d ssau|jem apIm-1o113sIp e Suljeald
Ag sSau[[@M AHUNWIWOD [00YDS pue ‘}Je3s ‘uapnis Suipiedal SuoiS|dap pawiojul ew [|Im J1oL3SIQ |00YIS Yoew | 3y] - T [e0D

SSOU||I9M JO 24N)|ND) - £ ESAY SNIO4




ejep 3|qIssadne

Ap11gnd say3o Jo eyep SHHQA-
jlod dnjjes)- 'siseq Aj4a3Jenb e uo jses)|
sjooyas AyljeaH pue ajes oy} 1€ pue asue Aay] se AJunwwod

JUBWISSISSE Spasu dAIsuayaldwo))- 343 JO spaau SsaU|IPAA 23
BIJEp SHUA- 3ul03uQ- HEIS SSaU|[PM 1R13sIg- SSRUPPE PUE SSBSSE 0} aNULUOY) 7

s.auwles)| 0}
paplaoid sapiunjioddo ssau||apA-

uodn pajoe pue ‘pazAjeue ‘ueldq
‘Pa323|03 BIEP SSAU|IIM- 920¢ jo 3uuds- HEIS SSaU|RM 113sIa- SSOU|[SM J213SIP a3 Juswajdw) T
JusWaA3IYIY JO 2INSEI]A] uopjejuawajdulj jo aujjewL 3]qisuodsay (sjuosiad aApepiu] sidajelis

"3ALIY3 03 BUOAIIAD auidsul Bulag-||9m pue Y3esy 249YMm JUSWUOIIAUS Ue 3uljesud ‘Ajunwwod
pue Jejs ‘syuapnis siamodwa Jeyl sSaujam JO a1n3nd Juelqia e 3ulia3so) 03 paILWOoD i J213SIQ |00YDS YIBWILIBIA 3] - Z |80

Ajlunwwod Ja8.e| ‘ue|d ssau||lapn

pue ‘siaAlSaled/saljiules ‘Yels HeIs SSaU|RAA 11I8Ia- 12143510 9Y3 Inoge AJIunwiwod
0] uole3IUNWWOD 3|qeAlasqO- mc_omco- 92104 >Se| SS3U||oAA- 3y pue ‘Jels ‘syuspnis a3ednp3 /L

£20¢ sunr
Ag sainpasold pue sjod030.d 3s1A9y-

ssado.d ssau|lPm

pieog jooyds dSIAN paysiigelsa AjuUNWWOD pue ‘Yels ‘Juapnis

SSau|em AJUNWWOd pue ‘yeis Zuimo||oy saidijod a1epdn- pieog |ooyds QsSiN- ssalppe jey3 sainpadoud pue

‘Juspnjs 03 pajelad sainpadoid 9z70¢ HEeI1S SS3Uj[PAA 1P1ISIa- ‘sj000304d ‘saidijod Alessadau
pue ‘sjodo3o.d ‘sajdijod pajepdn- 11e4 AqQ sajepdn papasu Ajguspl- 92404 HSB] SSaU||2AA- AUE 3SIA2) puUE ‘AJLJUBPI ‘M3IASY "9

JUBLURAIIYIY JO INSE3A] uopejuswajdwyj jo Suljewi L ajqisuodsay Am-:Om._mn_ aAnenjuj s|8ajens

‘ue|d ssaujjom apIM-3aL3SIp e Suleald Ag ssaujiem
AJUNWIWOD |00YdS pue ‘Yels ‘Juspnis Sulpaesal SUOISIIDP PIULIOJUL SHEW {|IM IDLISIT [00YIS HOBWIIS|A 3] - panuyuo) T [eos

SS3UJI9MA JO 24n3[ND) - £ eaay SnJ04

7 = N

£TOT-¥TOT Ueld d1331enS JI143SI(] [OOYDIS MorWILID|A | %

A N

rd i

o
OHGS




SUOL}BAISS]O WOOISSE[D)-
s|aAl| a)dyjnw
e Suiuiea) pue 3ulpuelsiapun
djeljsuowap o3 spoylaw
pue suoljdo paLeA SIS0 ey
wn|naLUND e jo uopejuawadwi-

3ulo8uQ-

uofessiuILpY Sulp|ing-
wnnaLInD
JO JUSPUBIULIAANS JUEIS|SSY-

"‘WN[N21LNd
3y} ojul sspiunyioddo Sujuies)
[epownw pue uo-spuey ajow

Bunesodiodul Aq sjuapnis ul

Ajisound pue uoissed ajud| ‘g

S|2A3| aped3 Jamo|
2y} 1e Ajjedadsa ‘sajdipund (7adn)
Buuiea oy uBisaq |essaAIuN

JO uoyei8aju 3jgeAIasqQ-

Ajlenuue 3sea| je $53ssy-

uoyes3siuiwupy Suip|ing-

*$3X33U0D plIoMm-[ead
uj UOLIEINPS JIaY]) JO IJUBAl|al
ay3 29s sjuapnys Buidjay
‘puoAaq pjlom sy} pue ululed)
WOOISSE|D US9M]D(F UoL3I3UuLod
JO 35uUas SUOJIS B U950 °

S|2A3)
apels Jamo| ay} UIyjm sjuapnis
pue sjaa3| apeJ3 1aysiy ay3
1B SJU3PNIS USIMID( SUOLDBISIU
paJnjonals pue sjgejdipasd
10} poyjaw padojarap y-
|[ooyas yoea
uylim diysiojuaw pue diysispes|
431504 03 8ujuiely uojeloqey|od
wesajl-|jews Jo Ajljige|ieAe asealdu|-

"JEdA |00YDS UDe? JO pua pue
3|pPIW 3y} Ul $Y2342 SNIEFS [ENUUY-
920¢ sunf-

uonensiuIWpY Sulp|ing-

‘diys.tapes

pue ‘9ouaLiadxa ‘a8psjmou]
Jo 98ueyaxs ue y2nouyy
a|dwexa Aq pea| 0] sjuspnls
iapjo Jo) sAem paysijgqelsa

BABY [[IM S|00YIS JNO JO Yyoeg T

JUSWIBARIYIY JO dINSEN|

uolejuswajdwy Jo sujPwiL

ajqisuodsay (s)uosiad

SARERIU] Jj3s)ens

"}$9||NJ 9Y3 0} s3sa4ajul pue suoissed Jiayl ansund 03 way; Suusmodwa ‘spasu anbiun s jusapnis Yoes 199W 0] Wie IAA "9IUBAI|D.
PlHOMm-|eal y3im 10314 pua|q Jey) saniunjioddo asiaAlp Suliayo Aq |eualod Juapnis a}uS |[IM 32143SIC [00YDIS HOBWILLIDIA - [e0D)

S2WI02INQO JUIPNIS - {7 BAIY SNI0

£20T-720T Ueld Ji3s1e4S  3I143SI JOOYIS MIRWLIIDIA




ssilunpoddo
BululeaT papualx3 ul SjUBW||OIUD
JU3pNIS Ul asealdu| Jeah-0}

-1e9A a)geInseaw pue Apeals y-

SUOLJEN|EAD
Je3A JO pUd pue JIISAWIIG-

uoyensIuWpY
[00Y2S YSIH MHorWILLIDIA-
sAemljieq UoLenpelo Jo 103daliQ-

‘sAemyled Aepuodas

150d Jjay3 SuiLiwRILp Ul

3]0J 3AZ2E Ue way3 Sulpioye Ag

‘S|9A3| JUSWISASIYDE DIWSpede ||e

e ‘ZT-6 Soped3 ul sjuspnis Joj

S|IMs [eoyoead jo Juawdojanap
3y} pue Asuay|isal s8ednodu] ‘g

saplunpioddo Juawssasse
n0ge Xoeqpeay Juspnis-
SjusWsSsasse
SALEBWWNS PUE 2ALEWIOJ Ul 321042
juapnj}s Jo 3duasald pasealdul ay] -

1eaA |ooYds Yoea Jo pud
ayj je sy2ayd sniels yum Sujo8uQ-

uonessiuiwpy ulpjing-

‘uoyeanpa
J13y3 Ul diysiaumo axe)} 03 Wayy
Sullamodwa ‘sAauunol Sujuleal
11343 Ul 210D puE 3)0A 351D
-13X3 03 SJUSpN3s 104 3UISaP

au3 s3eAl|nd pue a8einodul

JUBWIAABYDY JO BiNSeajy]

uopejuawRjdw] Jo aujEw ]

ajqisuodsay (sjuosiad

anpep|u| J18a3ens

"}$3|Iny 3Y3 0} s}saJajul pue suoissed 12y} ansind 03 wiay) Sulismodwa ‘spasu anbiun sjusapnis Yoea jaaw 03 WIe 3AA ‘BIUeAal
PlHOM-|eal y3im 10314 pu|q ey} sagiuniioddo asiaalp Sunayo Aq jeguajod Juapnis a3US| |[IM 3DLISI [00YDS MDBWILLIS|N - [BOS)

SauwiodinQ ju=pnis - {7 Ealy SnNd04




ueid

uopediunNwwod aalsuayaidwod
E Uo pJeoq |ooyds 03 Joday-

[2A3] I2L1351p pue

|ooY2s 3y} 3B uoyeIIUNWWOd
30 spoyiaul |je Ajquap-

JeaA [00YI5 GZ0Z-1Z0C Suluuidag-

uonenSIUILPY NYS-

"UOLJEDJUNWIWIOD JNO
10 Aduajsisuod pue ‘Adusidyya
'SS3UIALIDYS 3} dUBYUD 0}
SUOLJEPUIWILIOIAI 3pIacid pue
SPOY}IaW UOLEIIUNWILIOD JUSLIND
SS2SSE 03 JUB}NSUOD € I

SISp|oYe3s

Aq pauJayaud sue jey) spoyiawl
uopesunwwond jo uojdopy-

saouauajaud

UOLEDIUNWIWO)D J3P|OYqe)S

3ugedipul pjeog [00y2S SN
3y} 0] EJep JO UOEIUISAI-

JesA jooyas GZ0Z-+Z0Z Buluuidag-

pieog [00YdS ASW-
uonensIUILIPY NYS-

‘suopezjues.io
puE sassaulsng AJlunwuwiod
pue ‘suoneziuediQ Jayoes)

Jualed ‘Juwinie ‘yels ‘sianidaied
pue saljiwey ‘syuapnis :apnpaul
0} sdno.2 Japjoyaels ‘dnosd
Jap|oya3els Yoea Jo seouaualeld
33 193W 0} UOKEIIUNWILWOD
Jno Builojie} pue SulAjauapl Aq
panjea pue pJesy s| AJunwiwod
ANO U] 3210A AlaA3 adnsug -

S$3139]..1S UOLIEIUNWWIOD JO
SS3U3ALD3S By} UO elep Jayjen-
s2uysaw ploH-

20z 49qwaldss
Suuuidaq Jeah/xg 1ses| Iy-

UoRensItiwpyY NVS-

'$31833e43S UOIBIIUNWWIOD UO
)oeqpasy apiacad 0] siaAldaled
pue saljiwey 1o} diysispea|
PUISIp Yyim sSunsawl

Alosiape suljuo Juswajdwi] T

JUBWISABIYIY JO INSedA]

uoyejuawjduwi] Jo dulRwL

3jqisuodsay (s)uosiad

SAReniu| Jj8ajens

"JOLISIQ |00YIS HOBWLIISIA dALII||0I 3y}
pue S|o0Yds UNO JO SjUSWYSH|dWodde a3 3seamoys Ajpnoud pue ‘AJunwiwiod ay} yim 93e3ua ‘SISpjoyaXels ||e Y3m uoneloqe|jod
19350} ‘sal|iwe) uLIojul Jey) S31333..3S UOLIEIIUNWIWIOD 3|qISSADE PUB SAISN|IUI 938310 ||IM J213SI] |00UIS HIBWLLIBA 3Y] - jeos)

Juawadesuly AJlunwwod) pue Ajiweq - G eauyy snd04

£TOT-¥T0T Ueld 2183185 39143SI(] [00YIS HIeWLIID|A]




SJUSAD BPIM-1D143SIp "SJUDAD
pue |0oY3s se ||om se ‘sAepljoy IDUISIP |je piodal Ajajelndoe
JBNJas pue snoigi|a. 39394 03 Jepus|ed spIm Ja13sIp
AJa1e4Nn208 [|IM JEpUled 3211351Q- Sc0c-ve0ce- uogeqsiuiupy Nys- auljuo ue ulejuiew pue aaosdw)
‘siapjoydqels
Ile 01 a|qIssadde Alisea pue
3|ge|IEA. S1 UOLIEWLIOJU] JUBAD|
1B} 2insua 03 uonesiaeu
SI19p|oYya3E]S JO SpPasu ayj s1eaw pue AjjiqIssasde paaosdul
1eY3 9}ISqam paziuesio [|apA- 920¢-¥¢0c¢- uopelsILIWPY NVS- 10} sa}isqam 1ou3sIp s3epdn
"JJB)S JO saiqisuodsal
pue s3jo4 3y} sauyap
Alea|d pue siapjoyaels
lIe Y3im UoLedIUNWWLIOD
3ALI3YS YSI|qeISS [[Im Jey)
1213SIp jooYds 3Yl Aq uejd uolesIuUNWWoD 1213sIp
ue|d uonedUNWWOoD jo uondopy 9¢0c-vcoe- uogensIUIUPY NYS- anlsusyaudwod e dojpaaQq *
51213SIp 981e| pUE ‘WNIPSW ‘||BwS ‘uoyejuswa|dwi a|gissod
Aq pasn spoyjaw Juawasedus J0J S1213S1p [euol3al pue |edo|
AJIUNWIWOD pue uoled|unNwwod (saauBisap Ag pasn spoyjaw juswadesus
aADays |equajod Jo 3si- 9Z0Z-vZ0Z- 41943 pue) uogenRsIuIWpPY NYS- AJUNWLIOD 3ALIDAYD MIIADY
JUSWIBAIIYDY JO aINseajal uoyejuswajdwy] jo auljpuwjl sjqisuodsay (s)uosiad aApeniu| 2i8a3ens

"JOLIISI [O0YDS YOBWLLIS|A| 9ALID||0D Y3 pUE
$]00Y2s INO JO sjuaWysijdwodde a3y} aseamoys A|pno.d pue ‘Ajiunwiwiod ay3 yim a8eSua ‘sIap|oyaess ||e Ym uoLeloge|jod 13310y
‘Sal|ilie) WJojul Jeyy sa1333el]s UoLeDIUNWWOD 3[GISS3IIE PUB SAISN|DU| 313D [|IM JDLISIQ [00YDS HIBWLID|A Y] - panupuo?) jeos)

Juswadedul AJlunwwo)) pue Ajiwey - G 3y SN204




‘sjeod 3ujules| pue

TJOA 243 ‘saljIALgoE ‘AJUNWWOD [00YS 3Y)

9jeJodiodu| pue ssedwodud uj pa3o3))ad st daulea e jo

lIim Jead syl Inoysnoay) UOISIA 84l MOY U0 uoyda|ad
JUSWdOaAIP |BUOISSS)OId- 920¢ aunf- HeIS ASIN- Sulo3uo u) padedua aq ||Im Jels -

“Sjdomawe.y

JOA 241 Jusws|dwl pue “1eak

Slomaweld) JOA 243 8uisn jooyos ayy Joy suonedadxa

PaAI3SgO B4 JJEIS PUE SJUBPNIS- 9PIWWO] Hlomaweld TOA dYL- ystjgeisa Hiomaliel JOA 3y}

939|dwod st Suluied) - GZ07 loqualdas- wea) diysisapea uipjing- UO S3U3PNIS pue Jels ulel] '

J2uJea7 Jo UoISIA 3y} SuIsn

u01323]|00 3DUBPIAS pue ‘Bumlas

-|e08 Juawudije wnjnapund

10J SJUSPN3S pue JJe3s 10y
9)a|dwiod S| ydomawel) JOA aYlL- SZ0g sunr- S9PIWWOD) ddomawelq TOA 3YL- jlomallel) |apowl e dojaaaqg

"‘AJUNWWoD a3y pue ‘sianidaled

‘sa||iwe) 03 J 21e21UNWWOoD

syooqpuey pue 101351 |00Y2S MIeWwlIA|A

looyas ||e ui paysijgnd pue wea| diysiapea] 3ulp(ing- | ui yejs pue spuapnis jje o3 (TOA)

sjooyos |je ul pajsod SITOA ®Yl- 202 Lmn__.:wun_mm- wes| n__r_m._wﬁmwn. PuIsIq- J2UIEaT B JO UOISIA 3y} 22npoJju| T
JUSWIRAIYDY JO 3INSe3fal uopejuswidjdwyj jo aujPwl ajqisuodsay (s)uosiad aApenjuj 2i3s)ens

"3ALIY] UED JU3PN]S AJSAD 3JI3YM AJUNWWOD AISN|IUI ‘JUBIqIA B SUlI9)SO)
pue 95ud|[92x3 03 syjed asiaAlp Sugeulwn|jl 4els Suiping Jno se dAJSS ||IM UOISIA SIY | “uoissed pue asodind yjm JoAeapua Ajunw
-W0d pue djwapede AJaAa 3uisnyul ‘3ou3sI [00YIS MOBWILIB|A SY3 JO Jeagiieay ay) aq |[IM (TOA) J3ulea ay3 JO UOISIA 3Y] - [e0D)

9)enpe.is) pue i3uied] e JO UOISIA - 9 B3y SNJ04




“lie 404
Sujuies| salLoddns pue jueigia
3u1193504 ‘a4l| 03 HIO0MIWeEy
TOA 343 3ulig 03 SNUKUOD ||IM
am UaylaBo) “1eaA Jooyds ay3
10J suonejdadxa Suudsul pue
Je3|2 8upas ‘syuspnis pue
HElS paledIpap N0 YUM YoM
1e3A |ooYds £Z0TZ-92Z0T 404 wea) diysispes 3uip|ing- -aWely pue sajnglyje lauiea
suopejdadxa Jo uogejuswnl0g- 9707 Jaquiaydas- wea) diysiapea 3u3sig- E JO UOISIA 32I0JUISL [|IM /A '8

*AJBSSDI3U 4| SUOISIABL 3HEW pUe
ue|d uoyejuawajdw) wea| diysispea Suipjing- ‘uopyejuswaduwl JOA 343 uo
TOA £Z0Z-9Z0T 03 sjuswiisnipy- 9Z0¢ Iswuwng- wea) diysiapea UISIQ- | yoeqpasy szAleue ||im diysiapes /.

‘uonejuawa|duwi JOA

wes3] diyssapes] 8ulp|ing- 33 IN0QE SJap|oyIels wouy
s}|nsaJ AaAung- 9Z0z aunf- wea| diysiapea 1213sI- 2BQPI34 323|102 [|IM diysiapes] ‘9
Salfiwey
pue sjusJed o3 suoyjeldadxs “Asuanol ymmous Jieyy uo
1noge uolesjunwwon- 103|J24 pue uoLD3|j0I IDUIPIAD
soljojyiod Juapmis- 920Z 3unf- SIUBPMS ASIN- | JO T Je3A 919|dWoD ||IM SIU3PNIS °G
JUSWISASIYIY JO 2InSseajn uopejuawajdwi] jJo auj@uwy | djqisuodsay (s)uosiad aApenIy|] dj8a3ens

"BALIY} UBD JUapN]Ss AISAS 319YM AHUNWWIOD SAISN|DUL ‘JuelqIA B SUlI9}S0) pue adud|
-|22X3 03 syjed asuaAIp Suljeurwni ‘Je3s 3uIping Ino se aAJSS ||IM UOISIA iy "uoissed pue asodind Yjim JoABapUD AJUNWWOD pue
dlwapede Auaaa Buisnjul ‘1oL3sIQ [00YDS OBWILIB|A 33 JO Jeaquesy ay3 34 [[IM (TOA) JUIEST 33 JO UOISIA 3Y] - PINULIUOY) [€0S

2}enpe.is) pue 19UIedT B JO UOISIA - 9 B34y SN0




a3en3ue| TJOA
103|434 sw3}l uoIudodal Juapnis-
TOA
U3im usije syuawwod paed poday-
saiAgoe
uoI3|Ja4-Jj2s PasnI0y $5330NG-

‘ymous pue

Bujuies| Suojayl| 03 pajedipap
AjUnwiwod payiun ‘Jueiqia e
3unesud ‘|eod pue ‘AjiAnoe ‘uon
-Jelajul AdaAl Ul sajdipulad sy
3uida)jad 4aulea e JO UOISIA

suonoe Adeuljdidsip ul uoRINPaY- 8Z0¢ 2unf- siapjoyaxels ||y- dY3 dJeIp.. [|IM 2INYND [0S ‘2T
AJlunwwod
|e20] Jiay3 30edwi Ajpaauip 03
sjuspnis Jo4 sayjunuoddo alop-
Bujuuejd Asepuodas-jsod ‘saynquUpe
/$9)el Uopenpels uj asealdu|- TOA Ul YImouS JO 20UdpIAd
(Uymoug umo pue ssa204d 3uipas jeos
5,JU3pNjs e 0} SAlJE|3. PaINSESW Se) slaployayels |- 41943 393|424 [|Im soljojod J1sy)
JUSWSA3IYDE JUSPN)S Ul 9SBAIOU|- 0£0Z 2unf- sjuapnis AsIN- 0} sajepdn AjieaA sjuspnis ‘TT
saljluiey
pue sjualed o3 suopejdadxe Aauwinol ymods 112y uo 1343l
INOgE UOLREDIUNWWO)- puUE UoLI3||0D DIUIPIAI JO 7
soljofyiod Juspmis- £20¢ aunr- Sjuspnis gsin- Jeaj 213]dwod ||Im Sjuapmis 0T
*sjeog Sujules)
Jno yum Suiudije pue ‘satpaloe
TJOA3Y SulydLIUd ‘AHUNUILLIOD [0OYDS ANO JO
aelodiodu) pue ssedwodus Hesy 3y} ojul Isules e Jo UoISIA
[lim 134 3y3 3noy3nolyy _ wes) diysiapea Bulpiing- | 2y ajesSajul Adsap 03 uoIs|al
juswdojaAsp |euolssajoid- /20T aunf- wea) diysiapeaT 113siJ- | SuioSuo ul 28e3us ARALIE IM HEIS 6

JUSWISABJYDY/ JO inseajp]

uopejuswajdwyj jo aujjawi |

3]qisuodsay (s)uosiad

aApeniu| di8ajens

DALY} UBD JU3PN]S AISAS 219yM AJIUNWIWIOD SAISN|DUL ‘JUeIqIA B SUlID)SO4 PUB 32US||9IXD
0} syjed asiaAlp Sugeulwn||l ‘Je}s 3uiping 4no se SAJSS ||Im UOISIA SIY] “uojssed pue asodind yjim JoABapUS AJUNWWOD pue
dlwapede AIaA3 SUISnjul ‘12143sIg [00YIS DeWUBA dY] JO Jeaquieay 3y 3q ||IM (TOA) 42UIeST 3Y3 JO UOISIA 34| - PRNULIUOY) [e0D

9lenpe.is) pue 13uiea] e Jo UOISIA - 9 By SNJ04

£TOT-¥T0T Ueld 21323ens  39143SI(] [O0YIS HORWILIIBIA]







MERRIMACK SCHOOL DISTRICT
School Administrative Unit #26
36 McElwain Street
Merrimack, New Hampshire 03054
Tel. (603) 424-6200 Fax (603) 424-6229

AMANDA 8. DOYLE EVERETT V. OLSEN, Jr. MATTHEW D. SHEVENELL
Assistant Superintendent for Curriculum Chief Education Officer Assistant Superintendent for Business
To: Lori Peters Naomi Halter

Jenna Hardy Ken Martin

Laurie Rothhaus

Subject: Tri-op Hockey Team Participation

From: Everett V. Olsen, Jr.,

Date: September 4, 2024 \

Athletic Director, Adam French has recently mentioned that the number of Merrimack Hi gh
School Students signing up for hockey is quite low and may present a problem with respect to
maintaining a team throughout the hockey season.

Coincidentally, Hollis-Brookline and Derryfield Schools have contacted Adam about their low
number of students wishing to play hockey. These high schools have asked if Merrimack High
School would like to form a tri-op hockey team by combining students from all three high
schools. This is not unusual throughout the country. The team would be identified as the
Merrimack High School tri-op team.

Joining forces to create a sustainable team requires School Board approval from the respective
communities. The request to form the tri-op team is then forwarded to the NHIAA for review
and consideration for approval. I am in favor of the tri-op hockey team and hope that you will
support what will be a two- year agreement.



MERRIMACK SCHOOL BOARD POLICY IKE

PROMOTION AND RETENTION OF STUDENTS

Students shall be promoted to, or retained in, the appropriate grade level. Students are promoted
to the next grade level each year unless a decision is made otherwise. This decision is made
jointly by the school principal or designee, school counselor, teachers, and parents/legal
guardians with the school administrator moderating any disagreements and making the final
decision.

Criteria to be considered regarding the promotion of students should include, but is not limited
to, a student’s mastery of course level competencies, grades, teacher recommendations, and the
student’s social growth and readiness, and the district’s academic standards as approved
consistent with RSA 192-E:2-a,IV.

The Superintendent or designee and building principals shall develop rules and/or procedures for

the promotion and retention of students. These rules and/or procedures will be approved by the
Board and shall be published in the Parent-Student Handbook for each school.

Legal References:

NH Code of Admin. Rules, Sect. Ed 306.14 a) (3), Basic Instructional Standards
RSA 192-E;2-a,IV

1% Reading: June 17, 2024

2" Review: July 15, 2024
Adoption:  August 12, 2024
Revision:  September 9, 2024
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MERRIMACK SCHOOL BOARD POLICY IJOA

FIELD TRIPS AND EXCURSIONS

The Merrimack School District encourages off-site educational experiences that expand the
school curriculum and that also educate the whole child. Such experiences are viewed as class
time in another location. It is the responsibility of each Principal to assure that such student
experiences are thoroughly planned in the interest and protection of the pupils involved and that
the behavioral expectations are the same as in the classroom. Educational alternatives will be
provided to students who do not attend a field trip.

The Principal and the Assistant Superintendent for Curriculum, Instruction and Assessment will
approve or disapprove any field trip request.

Legal References:

1¥' Reading: September 9, 2024
2™ Review:
Adoption:
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MERRIMACK SCHOOL BOARD PROCEDURE 1JOA-R

FIELD TRIPS PROCEDURES

Academic Field Trips

The Merrimack School Board recognizes that academic field trips are an extension of the
classroom experience that expand and reinforce concepts learned in the classroom and provide
new and unique experiences not available in the classroom setting. An academic field trip is
defined as a visit to a location not on school grounds that have a direct relationship to a curricular
field. There are two types of academic field trips: core curriculum trips that are an integral part
of the curriculum, and enrichment curriculum trips that require teacher approval for student
participation. An example of an enrichment curriculum trip is language immersion in a foreign
country. Merrimack School District will sponsor academic field trips for students only when
trips meet the following criteria:

Curriculum Standards - The learning activities associated with the field trip map to the
curriculum standards and satisfy instructional hour requirements.

Affordability/Accessibility Standards - All core curriculum trips must be provided free of
charge to all students. The Merrimack School District may request voluntary contributions
from students and families to defray the cost of core curriculum field trips.

Enrichment curriculum trips should be affordable and accessible to all qualified and
interested students. Students may be encouraged to participate in fund raising efforts to
defer the cost of an enrichment trip.

Educational Alternatives - Students who cannot participate in core curriculum trips will
receive educational alternatives that have related academic value.

Health and Safety - The health and safety of students and staff is given utmost
consideration in the approval, planning and conduct of all school sponsored trips. Students
participating in any type of field trip are required to adhere to general school rules and
regulations.

Supervision - Staff from the requesting school direct the trip, and a staff member is
identified as the Staff-in-Charge and is in attendance to ensure compliance with this policy.

Non-Academic Field Trips

A non-academic field trip is defined as attendance at contests or regional events outside the school
grounds that is not a part of the curriculum and does not count toward meeting the instructional
hour requirement. Every effort should be made to mitigate the effect of non-academic field trips
on instructional hours.

Page 1 of 3




Related Definitions

Chaperone - A person, other than a teacher and instructional assistant, age 21 or older, who
accompanies and supervises the students on a field trip.

Staff - All paid school personnel.
Staff-in-Charge - The teacher attending the trip designated to ensure compliance with this policy.

Approval Criteria

The table below lists the terms used for trips of various lengths and the approval required. Note
that out-of-state travel requires School Board approval regardless of the trip length. In no case
will a trip exceeding five school days be approved.

: - Asst Supt for School
P
Trip Length rincipal Curricalwm Supt Board
Day - Within the school day. *
: X X
Academic X
Non-Academic
Extended - A visit extending beyond the school
day but not overnight. - X X
Academic X
Non-Academic
Overnight - A visit that involves an overnight
stay.
Academic § X § i
Non-Academic
Foreign - A visit to a foreign country. . X X X X
Academic % X X
Non-Academic

*  All Academic field trips, longer than half of the school day, require the approval of the
Assistant Superintendent for Curriculum, Instruction and Assessment.

X Approval is required by the indicated person.

Approval

Approval for all trips requiring School Board approval must be received prior to the school year
in which the trip is to take place and prior to making any final financial contractual
arrangements. All field trips must be approved in writing by the appropriate authority as
specified in this policy.
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The initial documentation to request a field trip must include:

Documentation

1. The purpose of the trip including a mapping to the curriculum frameworks.

Proposed dates.

Proposed itinerary.

Estimated number of students expected and percentage of eligible students participating.
Cost per student (if applicable).

Ratio of chaperones/teachers to students.

Description of transportation arrangements.

Description of arrangements for meals and lodging (if applicable).

N R WD

Means of financing.

._.
e

A draft copy of any contract associated with the trip.

[a—
ik

. A description of the educational alternative and mapping of that alternative for students
not attending the trip.

12. A satisfactory criminal background check is required of all chaperones.

13. A description of the process that will be used to determine student eligibility. After the
initial trip approval, subsequent approval documentation must include information
detailing how the above trip conditions have changed since the initial trip was approved.

Page 3 of 3



9-9-2024

Guidance Pertaining to Comfort/Support Animal

Absent extraordinary circumstances, no student and/or family-owned pets will be permitted at
school or on school grounds, including emotional support and comfort animals, unless the
animal’s presence is required for a student to receive a free appropriate public education, as
determined by that student’s IEP or Section 504 Team. This prohibition does not include service
animals governed by District Policy IMGA. Any request to bring an animal to school or on
school grounds that does not involve a special education or Section 504 student must be made to
the Superintendent. The request will be reviewed by the Superintendent or their designee and
will only be granted in unusual or extraordinary circumstances. The decision of the
Superintendent shall be final. The School District may bring in animals for emotional support
purposes following traumatic or other events that emotionally impact students and/or staff.
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Merrimack School Board Meeting
Merrimack School District, SAU #26
Merrimack Town Hall — Matthew Thornton Room
August 12, 2024

Present: Ms. Lori Peters, Chair; Ms. Jenna Hardy, Vice-Chair; Ms. Laurie Rothhaus, Board
Member; and Ms. Naomi Halter, Board Member Mr. Ken Martin, Board Member.

Not Present: Ms. Laurie Rothhaus, Board Member - Excused
Also present were Mr. Everett Olsen, Chief Educational Officer; Ms. Amy Doyle, Assistant

Superintendent of Curriculum; and Mr. Matt Shevenell, Assistant Superintendent for
Business.

1. CALL TO ORDER/PLEDGE OF ALLEGIANCE

At 6:00 p.m., Chair Peters called the regular meeting to order.

2. PUBLIC PARTICIPATION

There were none.

3. RECOGNITIONS

There were none.

4. INFORMATIONAL UPDATES

a. Superintendent Update

Chief Educational Officer Olsen noted that school would begin on Thursday, August 29"
and three days prior to that, Assistant Superintendent of Curriculum Doyle would conduct
three days of professional development. He said once again students in grades K, 5, 7, and
9 would begin the day at the regular time, and all other grades would have a two-hour delay
to allow for students who were transitioning some time to become acclimated.

Chief Educational Officer Olsen stated that the leadership team just completed a two-day
retreat, where the leadership team reviewed the Strategic Plan. He said the goal was to
have the strategic plan initiatives in various areas, and the team's goals could be
operationalized to meet the Vision of a Learner and the Vision of a Graduate.

b. Assistant Superintendent for Curriculum Update

Assistant Superintendent of Curriculum Doyle stated that they had a very successful
summer of learning and thanked the teachers and students who had participated in the
summer programming. She said they were looking forward to closing some of the gaps that
the students had, as well as providing some enrichment programs for the students.

Assistant Superintendent of Curriculum Doyle said the district's mentoring program, entitled
“Torch Bearers’ Program,” would begin the following day. She said it was a great opportunity
to welcome new staff and help them acclimate to the district. She added that the curriculum
teams were still meeting and that they had done some planning for Wit & Wisdom.

Assistant Superintendent of Curriculum Doyle noted that the district had openings for special
education teachers and support staff and encouraged anyone listening to consider applying.
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c. Assistant Superintendent for Business Update

Assistant Superintendent for Business Shevenell said they were finishing installing the new
security cameras and lock sets. He also said the roof project was almost complete.

d. School Board Update

Chair Peters said there would be a detailed presentation of the School Board’s goals in
September, along with the Strategic Plan. She also said the next School Board meeting
would be held on September 9, 2024, as September 2, 2024, was Labor Day. She added
that the meeting after that would be on September 23, 2024.

5. OLD BUSINESS
a. Letter to the Merrimack Village District Regarding Low Sale Use on Continental Blvd.

Chair Peters asked if there were members of the Board who had questions or concerns
regarding the draft letter to the Merrimack Village District.

Board Member Martin commented that his only thought was concerning the high salt levels
in the water, and he recognized that it was an issue, but he also recognized the need for
safety. Board Member Halter said she agreed with Board Member Martin’s statement.

Chair Peters suggested that a line before the second paragraph could be added that said,
“We, the Merrimack School District/School Board, recognize the significant concern and
impact that salt use affects groundwater in our wells, and we support looking for innovative
ways to limit and reduce salt use in these areas. Chief Educational Officer Olsen requested
that the Board send the proposed change to him, and he would bring it to legal counsel.

6. NEW BUSINESS

a. Strategic Plan Discussion

Chief Educational Officer Olsen said they tried to cover six important focus areas, pointing
out that it took over one year to complete. Chief Educational Officer Olsen pointed out that
the Strategic Plan would be finalized once the School Board approved it. He said the
Strategic Plan did not mention a need for performing arts. Chair Peters commented that
since the SAU Central Office was a part of the current Strategic Plan, the Performing Arts
need could be listed in a future plan.

Board Member Halter said she was part of the Strategic Plan Committee and thanked all
the other members of the committee for their hard work and dedication.

The School Board collectively decided to wait until there was a full complement of the Board
to vote on the approval of the Strategic Plan.

7. POLICIES
a. Temporary Title IX Policy

Chief Educational Officer Olsen reviewed nine significant changes to Title IX. He said legal
counsel had advised the Board to pass the revised Title IX policy on a temporary basis
without a review process, and they would then begin working on the formal policy. He added
that there was a meeting scheduled with legal counsel on August 21%, during which the
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entire leadership team would meet with legal counsel, and the topic would be one of the
focal points of the meeting.

MOTION: Board Member Martin made a motion to approve the temporary Title IX policy.
Vice-Chair Hardy seconded the motion.

MOTION CARRIED: 4-0-0.

b. Approval of Promotion and Retention of Students Policy (IKE) and
Promotion and Retention of Students Procedures (IKE-R)

MOTION: Board Member Halter made a motion to approve the Promotion and Retention of
Students Policy (IKE) and the Promotion and Retention of Students Procedures (IKE-R).
Vice-Chair Hardy seconded the motion.

MOTION CARRIED: 4 -0 -0.
8. APPROVAL OF MINUTES

a. July 15, 2024 — Public Minutes

MOTION: Board Member Hardy made a motion to accept the minutes from the July 15, 2024,
meeting as amended. Vice-Chair Hardy seconded the motion.

MOTION CARRIED: 3 -0-1. (Abstain — Board Member Martin)

9. CONSENT AGENDA

a. Teacher Nominations

o Melisa Bezanson, Math Teacher Merrimack High School

o Cynthia Joyce, Art Teacher Reeds Ferry Elementary School
o Kierra McCarthy, Physical Ed. Teacher Merrimack High School

o Darcy Borowitz, English Teacher Merrimack High School

o Karen King, Special Education Teacher Merrimack High School

o Katelyn Mooney, Music Teacher Thorntons Ferry Elem. School
o Steve Lebel, Elementary Classroom Teacher JMUES

b. Resignations/Retirements

Carole Lewis, Digital Learning Specialist Reeds Ferry Elementary School
Casey Morin, Elementary Classroom Teacher Reeds Ferry Elementary School
Melissa Terry, Preschool Teacher Reeds Ferry Elementary School

Lisa Kennedy, Elementary Classroom Teacher JMUES

Breanna Goodrich-Bundy, English Teacher Merrimack High School
Kyle Masson, Social Studies Teacher Merrimack High School
Aaron Regis, Special Education Coordinator ~ Merrimack High School

0 0O 0 0 C 0 o0

MOTION: Board Member Martin made a motion to approve the teacher nominations and
resignations. Board Member Halter seconded the motion.

MOTION CARRIED: 4-0-0.

Page 3 of 4



162
163

164
165
166
167
168
169

170
171
172
173
174
175
176
177

178
179
180
181

182
183
184
185
186

187
188
189

190
191
192

193
194
195
196
197

c.  Approval of MESSA Vacation Sidebar

MOTION: Vice-Chair Hardy made a motion to approve the MESSA Vacation Sidebar.
Board Member Martin seconded the motion.

MOTION CARRIED: 4 -0 -0.

d.  Approval of MTA Classroom Coverage Memo of Agreement

MOTION: Board Member Martin made a motion to approve the MTA Classroom Coverage
Memo of Agreement. Board Member Halter seconded the motion.

MOTION CARRIED: 4-0-0.

10. OTHER

a. Committee Reports

There were none.
b. Correspondence
Chair Peters commented that she had received a few emails that she had either been cc'd
on or forwarded to the administration. She also said she had a discussion with MVD, and
she told them they would discuss the draft letter regarding the Low Salt Use at the meeting.
c. Comments

Board Member Martin said he was excited for the beginning of the school year.

11. PUBLIC COMMENTS ON AGENDA ITEMS

There were none.

12. ADJOURNMENT

MOTION: At approximately 7:33 p.m., Board Member Halter made a motion to adjourn.
Board Member Martin seconded the motion.

MOTION CARRIED: 4 -0-0.
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Merrimack School District
Safety Program

Pursuant to RSA 281- A and RSA 277

Every employee has the right to a workplace free from occupational safety and health hazards.
An effective safety program is designed to prevent accidents and illnesses and is established
Jointly between employees and management.

Merrimack School District- SAU 26 Safety Program REV 4.5.2024 Presented to the School Board on 9.5.2024
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Introduction

The Merrimack School District values the health, welfare, and safety of every employee
and intends to provide a safe and healthful workplace. Accidents cause untold suffering
and financial loss to our employees and their families.

In pledging its full support of the safety process, the District recognizes certain
obligations:

e That prevention of accidents and protection of all resources are guiding
principles.

e That all operational decisions affecting safety must receive the same
consideration as those affecting production or quality.

e That safe working conditions and methods are of prime importance and take
precedence over shortcuts and “quick fixes.”

e That the District will comply with all safety laws and regulations.
That feedback will be welcomed from all employees.
That all employees will follow all safety rules, take no unnecessary chances, use
all safety guards and equipment, report any safety concerns, and make safety an
integral part of their lives.

As an employee of the Merrimack School District, you have a responsibility to yourself,
your family, your co-workers, and the community to understand and follow our safety
process. We must be alert in detecting and taking steps to remedy potentially
hazardous conditions. Above all, we must exercise concern for others to help ensure
everyone's safety, well-being, and productivity.

Your efforts will make the difference!

Q/Q—-s——w Ak-

Chief Education Officer, Everett “Bill” Olsen Jr.
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Responsibilities and Commitment

Statement of Safety

The Merrimack School District Safety Program is designed to prevent accidents and
illnesses and is established jointly between employees and management. In order to be
effective, the program must be communicated and implemented throughout the District
through planning, organization, and leadership. A well-trained, motivated, and
team-oriented employee in a safe and healthy environment is more likely to be highly
productive and less likely to have an accident. This program will be shared with all
employees once complete, and on an annual basis thereafter.

All employees, including administrators, shall be fully responsible for implementing this
process's provisions within their respective jurisdictions. The responsibilities listed are
minimum and should not be construed to limit individual initiative to create and
implement more comprehensive procedures to control losses and enhance workplace
safety.

Administrator Responsibilities

e Officially adopt the program.

e Demonstrate overall support, direction, and commitment.

e Actively participate in the process whenever possible.

e Clearly communicate with all members of the district. Emphasize that the
program is a joint effort among all parties. Active, motivated participation by each
individual is critical to the program’s success.

e Ensure that required resources are available when necessary. Resources may
include, but not be limited to, the following:

o Funding - safety equipment; personal protective equipment; training
courses and materials.

o Personnel - outside experts; Risk Management Services consultants;
inter-departmental liaisons.

o Time - review and respond to inspection/recommendation/ investigation
reports; participate in training programs.

o Support - encourage acceptance by everyone.

o Other, as needed.

e Respond, in writing, to recommendations made by the Joint Loss Management
Committee.

e Work to correct or report any unsafe conditions reported by employees

e Provide training for members of the Joint Loss Management Committee in
workplace hazard identification and accident/ injury investigation adequate to
carry out the committee’s responsibilities.
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Ensure that contracted service providers follow all appropriate safety and health
standards.

Supervisory Personnel

Supervisors are leaders, whether first line or departmental, and play an essential role in
the process's success. They have the authority and share the responsibility for several
aspects, including the following:

Ensure that all employees within their area of responsibility understand and
comply with the process and observe all work rules.

Ensure that all employees within their area of responsibility also understand all
personnel policies and procedures, and disciplinary consequences as they relate
to the safety process.

Exhibit leadership, provide guidance and set the tone for safe behavior.

Educate employees within their area of responsibility in the correct methods for
performing each task, the nature of the hazards involved, the necessary
precautions to be taken, and the use of appropriate protective and emergency
equipment.

Be actively concerned for the safety and health of their staff. Leaders are
accountable for their team's positive, successful performance, as well as
accidents, incidents, and near-misses.

Regularly meet with staff to discuss plans and ideas to bring about additional loss
prevention measures. A review of accidents and near misses which may have
occurred as well as positive actions can also be conducted at this time.

In conjunction with the joint loss management committee, schedule and/or
conduct workplace inspections and investigations to identify and correct unsafe
equipment, conditions, or actions.

Include an evaluation of an employee’s safety behavior in each formal
performance appraisal. An employee’s safety behavior record may highlight both
specific performance adequacies and inadequacies.

Employees

Employees are expected to exhibit safe behaviors at all times. Employees are required,
as a condition of employment, to exercise active concern in their work to prevent injuries
to themselves and their fellow workers. Employees shali:

Create and maintain a safe working environment in all aspects of employment.
Exhibit active concern for fellow employees and the workplace.

Take immediate action to correct or report unsafe acts and conditions and report
to the supervisor of actions taken.

Understand and observe all personnel and work rules, policies, and procedures.
Wear required personal protective equipment, when needed
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e Operate only machines and equipment that they have been formally trained to
operate.

e Follow all accident reporting procedures.

e Attend all required training
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Safety and Health Committees

Joint Loss Management Committee

The purpose of the Joint Loss Management Committee is to review workplace hazards,
review loss trends, perform building safety audits, and ensure the employees are aware
of the Safety Program. The Committee will be made up of at least 10 members, with
equal representation of employee and employer representatives. Each union president
will be responsible for appointing 1-2 members of the union to participate in this work. A
chairperson will be designated on an annual basis, and minutes will be taken. Minutes
will be available on the District internal website (intranet). The committee will meet at
least quarterly. The Committee will ensure that the District has a plan for responding to
acts of student violence and holds annual safety inspections.

School Safety Committee

School Based Safety Committees will be developed at the school level and will meet on
a regular basis. Safety concerns will be brought to the attention of the Building
Administrator and the Director of Maintenance/Facilities.

Crisis Management Committee

The crisis management committee is an ad-hoc committee that will meet to review the
“flip-chart” emergency procedures, as well as crisis response trainings for employees
and students.
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Specific Safety Policies

Well written and enforced specific safety policies are essential to mitigate risk to
employees. The following policies are intended as a basis for managing employee
safety and may be superseded by more specific or detailed department policies. These
policies should be viewed as a minimum requirement for all operations, and can be
found here: District Policies / Policies (sau26.org)

e EB- Safety Program
e EBBB- Accident Reports
e EBBC- Emergency Care and First Aid
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Discipline Process

As part of its commitment to safety, the District will enforce all safety rules and policies
consistently and violations will result in disciplinary action. The following types of
discipline may be imposed, depending on the seriousness of the offense and the
employee’s overall record. In all cases, the rule, policy, or procedure that was violated
will be reviewed with the employee to reinforce the behavior expected.

A. VERBAL WARNING

B. WRITTEN WARNING

C. SUSPENSION

D. TERMINATION

An employee need not have been suspended for any previous violations before being
terminated.

To the extent that the employee is covered by a collective bargaining agreement, the
discipline policy or process in the agreement will be followed.

*Substitutes and Coaches are expected to comply with all safety rules and policies.
However, they are considered at-will employees and may be terminated based on a
single occurrence of unsatisfactory performance which the Administration determines
does not meet the expectations of the district.
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Handling Injuries and Incident Reporting and Investigation

A workers’ compensation injury is defined as an accidental injury or death arising out of
and in the course of employment and all occupational diseases arising out of and in the
course of employment. There are specific State requirements for reporting these
injuries.

There are also workplace safety laws regarding workplace injuries that address
reporting and investigation.

Naturally, the first action to be taken when an accident occurs is to ensure that proper
medical treatment is provided. Delaying medical assistance can be detrimental.

|. Handling Emergencies

Judgment is a key factor in the handling of an emergency. Everyone is expected to
exercise sound judgment based upon circumstances. The following is a list of
guidelines to follow. If there is any question or doubt about the seriousness of an
emergency, call for help!

e Know how (and who) to call for help and/or initiate evacuation procedures. Post
proper phone numbers, know the location of phones, etc.

e Ensure that the appropriate emergency service (medical, fire, police, rescue) is

notified and that clear directions to the location are provided.

Ensure that first aid and emergency care are provided.

Ensure that action is taken to prevent additional injuries (secure the scene).

Notify the supervisor when practical.

Follow reporting and investigation procedures.

Refer to the Emergency Management Procedures (Flip Chart), found in

classrooms and main office.

e @ ¢ o ©

Il. Incident/Accident Reporting

e All accidents and incidents (including near misses) are to be reported
immediately.

e The immediate supervisor will complete the appropriate accident investigation
forms following the guidelines in Part lll, Accident/Incident Investigation.

e The immediate supervisor will be responsible for ensuring that sufficient
information is gathered to accurately complete the Employer’s First Report of
Injury or Occupational Disease (Form 8-WC).

e The First Report of Injury Form (8-WC) will be completed and processed within
five calendar days. This individual will also complete any other required forms.

e Injuries requiring only first aid must also be reported following these guidelines.

e Workplace Safety: Reporting Death and Serious Injury.

10
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o Death of any person in the workplace must be reported by Human
Resources to Occupational Safety and Health Administration (OSHA)
within eight hours of the occurrence. Serious injury of any person in the
workplace (amputation, loss or fracture of any body part, head injury or
internal injury that necessitates immediate hospitalization) must be
reported by the employer to the OSHA within 24 hours.

o Reports must be made electronically or telephonically and must identify
the cause and location of the incident, the place where the injured person
is receiving medical care, and any other relevant information requested by
the Commissioner or designee. OSHA will investigate the incident and
may issue a report and recommendations.

o All workplace deaths and injuries must be reported up the chain of
command to the decision-maker. A prompt determination must be made
on whether the incident is reportable, the report must occur in a timely
fashion, and a representative must interact cooperatively with OSHA to
facilitate the investigation. Specific questions about whether an incident is
reportable and how the employer should handle its role in the investigative
process should be directed to legal counsel.

lll. Incident/Accident Investigation

The immediate supervisor, with the joint loss management committee or other
designated individual(s), shall investigate all accidents and incidents (including near
misses) which occur within their area of responsibility. The purpose is to determine
what happened, why it happened, and most importantly, how to prevent its recurrence.
An accident investigation report should be completed if the accident is serious or can
cause serious injury.

Guidelines for Conducting Investigations

Investigate and secure the scene as soon as possible after the accident/incident
noting the environment, conditions, location of equipment, physical objects, and
witnesses. Make notes, draw sketches, and photograph as needed.

Interview witnesses soon after the accident so that the facts will be accurate. Be
certain that they understand that no blame is being cast - you are simply trying to
gather facts to prevent a recurrence.

Interview the victim when the timing is right. Be sensitive to their physical and
emotional condition. Remember, you represent the district, and the venting of
anger may be a significant factor.

Make objective recommendations to prevent similar occurrences. Terms such as
“employee was careless” have no place in a factual report.

Cooperate fully with any investigations conducted by the NH Department of
Labor, police, or other regulatory authority.

11
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Training for Safety and Health

Effective education and training of employees will be provided. We understand that a
well-trained employee is not only productive but is also less likely to get hurt. Specific
safety training will be provided, along with the training which allows each of us to
perform our duties as effectively as possible.

Employees may be asked to complete a form which indicates completion and
understanding of training that is provided.

Types of Training
Introductory/Initial

e All new or transferred employees will receive training that will help them to
understand their responsibilities in the workplace, especially relating to safety
and health. They will also be provided with a copy of any appropriate job
description for their position.

Specific/On the Job

e Employees will be instructed in the proper method of performing each job, the
hazards associated with it, the required personal protective equipment, and any
necessary emergency procedures. This will be done as required by work rules,
when changes in the job occur, or whenever deemed necessary.

Follow-up

e Follow-up training serves several purposes and will be provided. Primarily, it
serves as an effective means of reinforcing positive, safe work methods and
habits. In addition, it can be used to reintroduce employees who have been out
of work for an extended period of time back into the work routine.
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Emergency Evacuation and Response Plans

Emergency Management Procedures (also known as the red “flip-charts”) can be found
in every district worksite in the main office, as well as in each classroom.

13
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Inspections

All employees have the responsibility to note physical and operational hazards and
conditions in the workplace. As outlined in the Responsibilities section, they also are
expected to take action to correct these observed conditions and actions.

In addition to this continual vigilance by employees, the joint loss management
committee is responsible for conducting periodic inspections and reporting any findings,
with suggested control measures, to the person most able to take action on the
recommendations.

I. Frequency:
e Inspections of the work area, processes, and equipment are to be conducted
regularly, but at a minimum, annually.
e All employees are expected to constantly be alert for unsafe acts and conditions
and take necessary corrective action.

Il. Guidelines for Correcting Unsatisfactory Conditions:

e First and foremost, take the necessary action to prevent an injury (remove the
tool from service, post a warning sign, etc.).

e Take appropriate steps to permanently correct the hazard. Report all action taken
to the appropriate people.

e |f you are not able to correct the problem, take steps to prevent an injury from
occurring. Then, report the problem and your recommended solution to the
person who can make corrections.

lll. Recordkeeping Guidelines

e Document the inspection, at a minimum, record:

o Inspection date

Name of person(s) who conducted the inspection
Location/piece of equipment inspected
List of findings, both positive and negative
Any action taken
List of recommendations for further action
File the inspection reports with the minutes of the Joint Loss Management
Committee meetings.

O O 0000

(See Exhibit B for sample inspection reports.)
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Plan for Responding to Acts of Student Violence

The Merrimack School District recognizes the importance of implementing a
comprehensive plan for responding to violent acts committed by students against
employees, volunteers, and visitors. The District does not tolerate violence in the
workplace.

The District will work collaboratively to ensure staff are trained in behavioral intervention
strategies to minimize the risk of violent acts by students. This may include:
e Crisis Prevention Institute (CPI) Verbal Intervention
e Crisis Prevention Institute (CPI) Nonviolent Crisis Intervention
e Crisis Prevention Institute (CPI) Nonviolent Crisis Intervention with Advanced
Physical Skills
e Crisis Prevention Institute (CPI) Specialty Topic Trauma
e Crisis Prevention Institute (CPI) Classroom Culture Training
Coursework in Vector Solutions (employee training module)

In the event that physical intervention is warranted for staff and//or student safety, the
District will also ensure that all staff are aware of the following policies:

e Policy JKAA- USE OF PHYSICAL RESTRAINT/SECLUSION
e JICD- STUDENT BEHAVIOR, CONDUCT, DISCIPLINE AND DUE PROCESS

The person(s) to facilitate the training, education, investigation, and prevention
protocols shall be the Director of Student Services, in collaboration with the Director of
Weliness.

The District will continue to implement resources for building staff to identify currently
trained individuals able to support staff and statements with physical intervention as well
as identify staff who need additional training to ensure the district has a depth of highly
skilled staff.

Recordkeeping
For all training that is provided the following information will be maintained in
compliance with applicable laws:

e Brief description of the topic
e Date of training
e Name and affiliation of instructor
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e List of attendees

e Forms indicating completion and understanding of the training (may be
electronic).
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EXHIBIT A

Joint Loss Management Committee (JLMC) Members

As of June 2024

Members of Committee Position EE/ER

Melissa Fazlic Director of Human Resources/Chairperson | Employer
Cynthia Poirier Paraeducator Employee
Jennifer Simon Paraeducator Employee
Nicole Funicella Elementary Teacher Employee
Heather Wells Human Resources Coordinator Employee
Pauia Villlams Administrative Assistant Employee
Sandy Swanson Administrative Assistant Employee
Tracy Ruyffelaert Middle School Teacher Employee
Lori Peters School Board Member Employer
Matthew Shevenell Assistant Superintendent for Business Employer
Sarah Reinhardt Director of Student Services Employer
Tom Touseau Director of Maintenance Employer
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EXHIBIT B

SAU 26 General Building Checklist JLMC

DATE Inspection Completed:

Inspection Completed By:
ENTRANCES:

YES

NO

N/A

1

Is the entrance well lit?

2,

Are floor mats provided on the inside of all entrances?

3.

Are floor mats maintained in such a manner as to prevent
tripping?

._Are steps in good condition with no broken or loose steps?

Is a handrail installed and is it firmly attached?

4
5.
6. Is there a sign directing all visitors to sign in at the office

when entering the facility / building / school?

HALLWAYS:

YES

NO

N/A

1.

Are all hallways and entrances to rooms well lit?

2,

Are all areas clean and free of loose materials and debris
that could create a tripping hazard?

3.

Are all areas free of tripping hazards (cords, boxes,
furniture, etc.) that could create a tripping hazard?

Are the flooring materials in good condition? No loose or
broken tiles / boards; torn, wrinkled or bunched up carpets.

Are lockers, cabinets, display cases, and other items
securely mounted to the wall or floors?

Are heat registers and other devices properly maintained to
prevent a tripping or catching of clothing?

Are fire doors not blocked open (if applicable to include
classroom doors)?

. Are fire extinguishers and fire alarm pull boxes, properly

identified, accessible, and securely mounted?

. Are floor areas barricaded when wet or when sweeping,

mopping, stripping, and waxing floors to warn others of
potential slip hazards?
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STAIRS AND STAIRWAYS:

YES

NO

N/A

1.

Are stairs and stairways well lit?

2.

Are stairs free of clutter and trash and debris that could
create a slip / trip / fall condition?

3.

Are the stairs in good condition with no broken steps or
damaged or excessively worn runners?

For exterior steps are they covered with a non-slip coating
or tread to prevent slips during wet or inclement weather?

Are handrails installed securely and in good condition?

oo

For stairs and landings greater than 4 feet in height - Is a
guardrail system in place? A 42" tall guardrail consists of a

top rail, mid-rail, and toe board to prevent falls from heights.

EXITS:

YES

NO

N/A

1.

Are exits properly marked?

2.

Do all exit doors open outwards with the path of egress?

3,

Are exit doors chained or padlocked when employees
and/or children located in the building? Chaining or
padlocking an emergency exit door with employees or
children in a facility or school is a fire code violation.

. Do all exit doors open freely and provide an unobstructed

path to an outside public area?

Are exit paths marked and maintained free of debris and
other items that can block or partially block the exit? There
must be a minimum width of 22 inches for all exit paths and
doors.

OFFICE AREAS:

YES

NO

N/A

1.

Are desks and chairs appropriate for the type of work being
performed?

2,

Are electrical cords covered or secured to prevent a
tripping hazard?

3.

Are file cabinets and desk drawers kept shut when not in
use?

4.

Are file cabinets, shelves, partitions properly secured and
free of loose items lying on top of them?

CLASSROOMS — {If applicable}:

YES

NO

N/A

1

Are all exit doors unobstructed for quick and easy
evacuation in emergency situations?

Do floors have cords, books, debris or other trip hazards?

2
3. Are chairs, seats, desks and lockers hazard free?
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Are windows free of breaks and cracks?

o nis

Are closets and storage rooms clean and orderly?

Are rooms neat and clean? (Trash removed, no evidence of
structural rot / pests, etc.)

RESTROOMS:

YES

NO

N/A

1

Are floors clean and dry to prevent slips and falls?

Are toilets, urinals, & sinks, secured firmly as designed?

Is the restroom well |it?

2,
3.
4.

Are the restrooms maintained clean and sanitary?

GYMNASIUMS {If applicable}:

YES

NO

N/A

da

Are the bleachers in good condition and provided with
quardrails if greater than 4 feet from the ground elevations.

Are lights protected from glass breakage?

Is the floor in good condition?

Are all exits properly marked and maintained?

b bl o A

Are there mats behind the basketball goals and in other
areas where students can run into or fall from heights
(ropes, balance beams, parallel bars, etc.)?

Are locker rooms and shower facilities kept clean and free
of standing water?

AUDITORIUMS {If applicable}:

YES

NO

N/A

P

Are fixed seats firmly secured to the floor?

. _Are aisles and walkways free of trip hazards?

Are the stairs leading to the stage provided with a handrail?

2
3.
4

. Are backstage areas lighted sufficiently to prevent slips and

falls?

5.

Is housekeeping satisfactory?

SUPPLY / EQUIPMENT / STORAGE / CUSTODIAN / CLOSETS:

YES

NO

N/A

1.

Are the doors shut and locked when not in use?

2.

Are all chemical containers clearly labeled with the name of
the chemical and any warnings?

. Are items stored neat and orderly?

3
4.
5

Are the floors free of standing water or liquids?

. Are extension cords and power cords on equipment in good

repair?
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BOILER / ELECTRICAL / MECHANICAL ROOMS:

YES

NO

N/A

1. Are the doors shut and locked when not in use?

2. Are all chemical containers clearly labeled with the name of
the chemical and any warnings?

3. Is the room clean and orderly and not used for storage of
non-essential materials and items (Holiday decorations,
spare or old books, etc.)

Are the floors free of standing water or liquids?

gl b

Are electrical panels and breaker boxes clear of
obstructions? (Minimum clearance of 36” around panels)

6. Are electrical boxes, switches and receptacles covered?

ADDITIONAL INFORMATION OR COMMENTS? PLEASE WRITE BELOW:

AED Locations:

FIRST AID KIT Locations:

EYE WASH STATION Locations:

EMERGENCY EXIT MAP Locations:
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Notes/Revision History
At minimum- every two years

Presented to School Board: Monday, September 9, 2024

School Board Approval:
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MERRIMACK SCHOOL DISTRICT
School Administrative Unit #26
- 36 McElwain Street
Merrimack, NH 03054
Tel. 603-424-6200 Fax 603-424-6229

August 13, 2024

Merrimack Village District Water Works
2 Greens Pond Road
Merrimack, NH 03054

Dear Merrimack Village District Water Works:

The Merrimack School Board “(Board”) understands that officials with the Town of
Merrimack (“Town”) would like to request that the NH Department of Transportation
(“NHDOT?”) change a certain route within Merrimack, NH to a “low salt” or “limited salt”
zone. The Board also understands that said route starts from the Exit 10 on-ramp southbound
off Daniel Webster Highway onto Industrial Drive, continues south on Continental Boulevard
and ends at the intersection of Continental Boulevard and Milford Road (“Route™).

’

The Merrimack School District School Board recognizes the significant concern and impact
that salt use has on groundwater and our wells, and we support looking for innovative ways to
limit and reduce salt use in these areas.

However, we decline to sign or otherwise support the Town officials’ request that the
NHDOT issue a “low salt” or “limited salt” zone for the Route. Instead, the Board supports
the NHDOT’s current best practices for winter road maintenance regarding the Route. The
Board does so because it is concerned that limiting winter road maintenance on the Route
could potentially impact school buses. In the event that the Route were to become a “low
salt” or “limited salt” zone, the Board requests that the NHDOT affirm that doing such would
be consistent with the DOT’s best management practices.

Merrimack School Board Chair



MERRIMACK SCHOOL DISTRICT
School Administrative Unit #26
36 McElwain Street
Merrimack, NH 03054
Tel. 603-424-6200 Fax 603-424-6229

| August 13, 2024

New Hampshire Department of Transportation
Attn: David Rodrigue P.E.

Assistant Commissioner

John O. Morton Building

PO Box 483, 7 Hazen Drive

Concord, NH 03302-0483

Dear Assistant Commissioner Rodrigue:

The Merrimack School Board “(Board™) understands that officials with the Town of
Merrimack (“Town”) would like to request that the NH Department of Transportation
(“NHDOT?™) change a certain route within Merrimack, NH to a “low salt” or “limited salt”
zone. The Board also understands that said route starts from the Exit 10 on-ramp southbound
off Daniel Webster Highway onto Industrial Drive, continues south on Continental Boulevard
and ends at the intersection of Continental Boulevard and Milford Road (“Route™).

bl

The Merrimack School District School Board recognizes the significant concern and impact
that salt use has on groundwater and our wells, and we support looking for innovative ways to
limit and reduce salt use in these areas.

- However, we decline to sign or otherwise support the Town officials’ request that the
NHDOT issue a “low salt” or “limited salt” zone for the Route. Instead, the Board supports
the NHDOTs current best practices for winter road maintenance regarding the Route. The
Board does so because it is concerned that limiting winter road maintenance on the Route
could potentially impact school buses. In the event that the Route were to become a “low
salt” or “limited salt” zone, the Board requests that the NHDOT affirm that doing such would
be consistent with the DOT’s best management practices.

(—S/il}é/grely,

e /
g ’ \/F/"\:\—--—._“-hw_..m.m

Lori Peters
Merrimack School Board Chair



