2025-26 Northeast Dubois TA
between
Northeast Dubois CTA
and
Northeast Dubois School Corporation

#1 Starting teacher $45,000- modify our current scale for this increase with $250
between years up to 10 years of experience. This will be used for new hires. Certified
staff who worked here last year will receive $1,000 to their base plus $500 stipend paid
by Dec 5 2025. Certified staff that are not on the new hire salary scale will be moved to
the scale accordingly and given their stipend. Literacy endorsement will be $100 added
to the base salary.

#2 Insurance:
EE - $6,580
EC- $7670
ES- $7670
Family- $7,750
H&W- $14,250

#3 Built-up PTO days buy back at $40 per day.
#4 Veba investment -$520
# 5 ECA Pay - changes

*Intermediate Yearbook- $534

*Volleyball- head coach salary $4283, Assistant coach pay $2760, and add 2nd
assistant at $1624.

*Intermediate School Student Council $300

*Academic Bowl- Change Art to Fine Arts, eliminate music, change interdisciplinary to
pay only if go to the state

* Remove the PL221 stipends- no longer required to submit state level school
improvement plans

#6 Maternity Leave- add 5 additional days so 26 total consecutive days

#7 Paternity/Adoptiive Leave- 3 days of leave will be given



#8 Retirement eligibility must be employed in corporation for 10 years.
#9 Bereavement leave- 7 non-consecutive school days in paragraph 1
**Respectfully, we would like for all contracts and raises to be settled at the same time.

Looking at our contract and the superintendent contract, it does not equate when
looking at the raise that was given.
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