2025-2026 TRADES SALARY SCHEDULE
Effective September 6, 2025
Signed Copy on File

Steps
01 After completion of 19 years

CLASSIFICATION A *B

Electrician 60.37 64.90
Electrician, Controls 69.42 74.63
Floor Coverers 42.58 45.77
Glazier 55.35 59.50
Laborer 43.80 47.09
Operating Engineer 60.44 64.97
Painter 44.53 47.87
Plumber/Pipefitter 61.99 66.64
HVAC-R 65.46 70.37
HVAC-R Controls 75.28 80.93
Roofer 45.38 48.78
Sheetmetal 69.24 74.43
Teamster 53.92 57.96
Warehouse 53.92 57.96

Hourly wage is based off of the greater of 65% of the State of Washington's Prevailing Wage Rates
for Pierce County for each craft's applicable prevailing wage or prior year wage x IPD plus 1%.

*A twenty (20) year increment will be paid to eligible maintenance employees at 7.5% of their

base salary after completion of nineteen (19) years of service, effective anniversary date of hire.
Wage rate for Painter is the average for Painters and Drywall.
Wage rates for Teamsters, Truck Drivers, Other Trucks are the Schedule A wages listed in the Teamsters Local 313 AGC agreement.
Controls Electrician and HVAC-R Controls will be paid an additional 15% per hour above the applicable District craft wage.
Leads will be paid $4.25 more per hour above the applicable District craft wage.
Craft Foreman will be paid an additional 10% per hour base wage above the highest craft Team Lead base wage that they oversee.
Foreman will be paid an additional 10% per hour base wage above the highest Craft Foreman or Team Lead base wage that
Swing shift work will be paid an additional $1.25 per hour



