ANGLO-AMERICAN
SCHOOL OF SOFIA

The Intevrnational Choice

Working at the Anglo-American School of Sofia
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LIVING AND WORKING
IN BULGARIA

What shouldlknow about Bulgaria?

Bulgariais the hidden gem of Europe. Its population
is 6.9 million. The country is situated in Southeast
Europe and borders with Romania, Serbiaq,
Macedonia, Greece, and Turkey. To the east, ithas a
glorious coastline along the Black Sea. Considering
its small size, Bulgaria has a great variety of
geographical features. The benefits of life in
Bulgaria include the climate, beaches, a
breathtaking countryside, a relaxed lifestyle,
friendly people who welcome foreigners, and
affordable cost of living.

Whatisitlike livingin Sofia?

O
Sofia is the capital city of Bulgaria, situated at the

foot of Vitosha Mountain. Probably the biggest
advantage of being an expat working in Sofia is the
low cost of living. Prices are about half of what you'l
see in other EU markets. Sofia offers alot of bigand
very green parks where you can take a walk with
your friends. In Sofia you can find alot of indoor and
outdoor sports and recreation activities all year
round. Football, tennis, hiking, skiing, swimming, spa
centers, you name itl A number of restaurants,
cafes, and pubs offer a variety of delicious local and
international cuisine. You can definitely spend some
good time and make memories here.




LIVING AND WORKING
IN BULGARIA

Why choose the Anglo-American School of Sofia
(AAS)? -

At AAS students, parents, and staff play equal roles in creating a
truly welcoming and supportive community. After 50 years of
providing high quality education to the international commmunity of
Sofia, we are proud of our humble beginnings - but even prouder
of the large, successful, and vibrant community we have becomel
Nestling in the foothills of Vitosha mountain, our school is situated
on a state of the art campus, which covers a plot of land of almost
8 hectares. Through the years AAS has won several prestigious
sustainability awards with Leadership in Energy and Environmental
Design (LEED) and the local Bulgarian Building Chamber.

Since its establishment, the Anglo-American School of Sofia has
endeavored to support as many different types of learners as
possible. Limited services in the Sofia community and the
challenging nature of the International Baccalaureate Programme
have historically restricted AAS to serving only mild to moderate
special needs. However, startingin 2023, AAS will begin supporting
students with more intensive needs. This is the essence of a three-
year plan aimed at making AAS a more inclusive school that serves
the needs of all students in the community. Please refer to the AAS
student support services

handbook (available
on the website)
for more details.




PRACTICAL INFORMATION

Working Conditions

O
Do | have to pay for my visa and work permit? - Fees

associated with the visa, work, and residence permit are
covered by the school. The school provides extensive
administrative support during the visa, work permit, and
residence permit processes.

i. Istransportation covered by the school? - The school covers

the initial travel to Sofia in the beginning of the contract. A
lump-sum travel allowance is paid after the first year of
service. Travel to and from home of record is covered each
subsequent year of service (family members included).

Is there a Professional Development program? - The school
has a four-tiered approach: in-house PD, required external
PD, goal related PD, and personal choice professional
support.




PRACTICAL INFORMATION

Compensation & Benefits

Each salary is paid by the middle of the following month. Savings
potentialis enhanced due to reasonable cost of livingin Bulgaria.

In addition to your monthly salary the following benefits are
offered:

L. Tuition of Dependents - Tuition, registration, and capital fees
are covered for children attending AAS.

2. Retirement Fund Allowance - Payable in February. A lump
sum is added to your paycheck or can be added to an
investment fund / retirement plan (i.e 401K plan). It is a part of
your contract.

3. Travel Allowance - Annual travel allowance to your home of
record (after the Ist year of your contract). For the first year, a
fixed amount per family memberis paid.



4.

. MultisportCard

PRACTICAL INFORMATION

Settling-in Allowance - Upon arrival, overseas hires receive a
lump sum cash as settling-in allowance.

. Meal Allowance - Lunch card for the cafeteria is provided,

which subsidizes the cost of school meals.

. Extra-Curricular Compensation - Coaching of CEESA team

activity is rewarded with an additional stipend at the end of the
season. If travel is involved - travel cost, food, and
accommodation costs are covered by the school.

Annual Pay Increase - Each subsequent year of employment alll
school employees move one step up on the respective salary
scale grade.

. Income Tax Relief - Overseas hires working at AAS are tax

exempt the first 5 years of their employment. With the
beginning of the sixth year, the salary is taxed.
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Housing

O
i. How much is the housing allowance? - The AAS provides

housing. A typical single teacher apartmentis a 2-bedroom
one and fully furnished. All appliances are provided including
awelcome kit from the School (pillows, bed sheets, blankets,
some kitchen utensils, etc.). The School works directly with
landlords - setting everything up in terms of paperwork,
internet, and other items is coordinated by the school. The
housing allowance depends on your family status.

ii. Willl be presented with housing options? - The school may
present you with up to several options depending on
availability.

li. What can | expect to find in the apartment? - The
apartments are fully furnished. Upon arrival you will receive
cash settling-in allowance. You can use this allowance to buy
small items like kitchen appliances (toaster, coffee maker,
etc). During Orientation you will be taken to a big store where
you will be able to purchase whatever you need.

iv. Whatis the average cost of utilities per month? - [t depends
on several factors - the season (whether summer or
winter), size of the apartment, and the habit of using utilities.
The utilities tend to be higher during winter, because of
heating.




- The School
works with an Insurance Company CIGNA. The
insurance is a family one and very extensive.
The insurance plan starts on August 1st. Vision
and dental care are not included in our plan, but
many other risks are. We have a great support
team at our Insurance broker company, who
provide support to our foreign staff. They are
always ready to help in case of any questions.

- Retention rate is over 90%.

- Each
overseas hire employee is eligible for up to 2 personal leave days
and 10 sick leave days per school year. These days are with pay.
Personal days do not roll over to the following school year. The sick
leave days roll over to the next school year for up to three
consecutive years. Therefore in 3 years a teacher who has not
used any sick leave days can have 30 days of sick leave
accumulated. The School does not pay out unused sick leave
days.

- You will have an
option of having two accounts - local and
international. The School helps you set up your local
account. It can be in local currency (BGN) or in EUR.
The international account can be in any currency.



S. - The student
school day is 08:30 - 15:30 (039:30-15:30
on Wednesdays).

The staff day is 08:00 -16:00.

- Usudally,
from the moment you have been hired it takes
around 6 months to complete all the paperwork -
employment contract, criminal background
checks, and other documents needed for the
visa. The HR team guides you through the entire
process.
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Contact us
Tel.: +359 2 923 88 10
e-mail: hr@oas-sofic.org




