


















































5. All documents, communications and records dealing with a grievance shall be filed separately from the personnel
files of the aggrieved employee.

6. All hearings through Step Il shall be held during non-working hours of the aggrieved employee or employees, if
possible; but in the event it is desired by the School District or hearing officer to hold the hearing during work hours
of the aggrieved employee or employees, such employee or employees and the Union representative shall be given
time off without loss of pay to attend such hearing. The Supervisor of Food Service shall first authorize any hearings
at Step | during work hours.

7. Any decision which is mailed shall be presumed to be communicated within three (3) days of mailing, and the filing
or service of any appeal shall be considered timely if mailed and bearing a dated postmark of the United States
within the time period specified in this procedure.

ARTICLE 26

Renewal

A. This Agreement shall continue and remain in full force and effect until June 30, 2028, and from year to year thereafter
unless either party hereto shall give written notice to the other on or before sixty (60) days prior to July 1, 2028, ofsuch
party's desire to inaugurate collective bargaining discussions over changes of any one or more Articles of thisAgreement.

B. Itis agreed that notice and substance of changes and the language desired shall be mailed to the concerned partiesninety
(90) days prior to renewal date.

C. ltis agreed that in carrying out the terms and conditions of this Agreement, neither party will discriminate for or against
any person because of race, color, creed, national origin, sex, religion, age, or physical impairment to the extent
prohibited by law.

D. With respect to matters not covered by this Agreement which are a proper subject for negotiation, it shall be presumed
that such matters were intentionally omitted from the Agreement and are not subject to future negotiation until the
termination of the Agreement as provided herein.

ARTICLE 27
Professional Development

Participation in the Food Service Professional Development program is required for all members of the bargaining unit of this
agreement. All employees of the bargaining unit shall be offered at least three (3) days of job appropriate in-service training
to be offered based on the training calendar. These training days shall be considered the employee’s regular working hours,
based on the employee’s standard daily shift length. An employee shall be paid their regular rate of pay for all hours of in-
service training attended, even if the training lasts longer than the employee's regularly scheduled day. During student
contact days, if the in-service training is less than an employee's regularly scheduled number of hours, such employee shall
return to work and be paid up to the employee's regular number of hours. By the last Monday of the current school year, a
work calendar, including a schedule of training dates for the following school year will be provided by the District to all Food
Service employees. All employees should refer to the calendar for required work and training dates.

Additional Voluntary Training

Food Service employees who participate in voluntary online training will be compensated at their regular hourly rate of
pay for up to a maximum of 16 hours; and compensation for these hours shall not include any form of overtime pay,
regardless of the food service employee’s total weekly hours;

Food Service employees are eligible to receive the online training compensation if the following criteria is met:
1. All voluntary training sessions must be pre-approved by the District; and paraprofessionals must either choose
an online training that is on the pre-approval list, or seek approval from their supervisor prior to commencing

the online training to ensure eligibility for compensation;

2. All voluntary training sessions must be completed between the start of the school year and by April 30; and
not during regular working hours;
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3. Employees are required to submit certificates of completion, for each online training session, indicating the
hours of training, to the Human Resources Offices or emailed to humanresources@isd709.org no later than

May 1;

4. Employees who do not meet the requirements set forth above are not eligible for the additional online training
compensation.

In recognition of professional development, any employee in the Cafeteria Helper | position who obtains and maintains a current
and valid SERV Safe Food Manager certificate shall be entitled to a premium of fifty cents ($0.50) per hour added to their base
wage. This wage increase will take effect on the first full pay period following the date the employee presents a valid certificate to
management and will be discontinued if the certification is not renewed prior to its expiration.

ARTICLE 28
Labor Management Committee

A Labor Management Committee shall be established. The Committee will meet at least three times each year.

ARTICLE 29
Access to Premises

Union representatives shall have access to the premises to meet and confer with the employee, but agree herein not to interfere
with the employee during their scheduled working hours. Union representatives must sign in at the office of the building,
which they are in. No employee shall be required to meet with the union representative.

ARTICLE 30

Savings Clause
This Agreement is subject to the laws of the State of Minnesota and at any time any provision is in conflict and held to be

contrary to law by a court of competent jurisdiction from which final judgment of decree no appeal has been taken within
the time provided; such provision shall be void and inoperative. All other provisions shall continue in force and effect.
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Term of Agreement
This Agreement shall be effective upon acceptance by the employees covered under this Agreement and adoption by

the School Board of Independent School District No. 709, St. Louis County, Minnesota and remain in effect until June 30,
2023.

Dated in Duluth, Minnesota on the day of 21st of October 2025.

AFSCME Council 5 Indepe:g{eéﬁ:ﬂsﬁict No. 709
By:

By: Chairperson, School Board
Field Representative

By: By: gﬂ«&l/él MM

Field Director Clerk, School Board

By:

Local 66 President
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ADDENDUM A-1

2025-2026
Classification Start 3 months 1year 2years 3years 5years 7years 9Years
Cafeteria Manager $19.95 $20.44 $20.96 $21.48 $22.02 S$22.57 S$23.13 S$23.71
Cafeteria Helper Il $17.49 $1793 51838 $18.83 $19.31 $19.79 S$20.28 $20.79
Cafeteria Helper | $1599 $16.39 $16.80 $17.22 $17.65 $18.09 $18.54 $19.00
2026-2027
Classification Start 3 months 1lyear 2years 3years 5years 7years 9 Years
Cafeteria Manager $20.35 $20.85 $21.38 $21.91 $22.46 $23.02 $23.59 $24.18
Cafeteria Helper Il $17.84 51829 $18.74 $19.21 $19.69 $20.18 $20.69 $21.21
Cafeteria Helper | $16.31 $16.72 $17.14 $17.57 $18.01 $18.46 $18.92 $19.39
2027-2028
Classification Start 3 months 1lyear 2years 3years 5years 7years 9Years
Cafeteria Manager $20.75 $21.27 $21.80 $22.35 $22.91 S$23.48 $24.07 S$24.67
Cafeteria Helper |l $18.20 $18.65 $19.12 $19.60 $20.09 S$20.59 S$21.10 $21.63
Cafeteria Helper | $16.64 $17.06 $17.48 $17.92 $18.37 $18.83 $19.30 $19.78

An employee shall be eligible to receive a longevity award as follows:

Years of continuous service with the District Annual award
10 $500.00

15 $750.00

20 $1000.00

25 $1,250.00

Longevity payment will commence at the beginning of the next biweekly pay period after the employee's anniversary

date.

Continuous service is defined as having no break in service over thirty (30) days except by an authorized leave of
absence. Employees working less than twelve (12) months a year, but working the full school year, shall be considered
to have completed a full year of continuous service toward eligibility for the longevity award.
Employees will receive longevity pay based on their years of continuous services in a classified position with the School District,

distributed equally over 18 pay periods per year.
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MEET AND CONFER
(Not Subject To Arbitration)

The School District and members of the Food Service Bargaining Unit (up to seven (7) representatives to be identified by the
Union) shall meet and confer annually, pursuant to the provisions of PELRA, prior to May of each year to discuss and
provide advisory input on the forthcoming school year’'s Food Service work schedules, alignment with the District calendar,
and  professional development opportunities. The Supervisor of Food Service, or their designee shall facilitate these
discussions, and the purpose of such consultation shall be strictly advisory.
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