
Date:
Employee Name: 
Employee ID #:
Title:
Pay Grade Level:
Reports To:

U UNSATISFACTORY:
NI NEEDS IMPROVEMENT:
S SATISFACTORY:
O OUSTANDING:

SCORE
A.       PERSONAL-PROFESSIONAL CHARACTERISTICS:

1.
2.

3.
4.

B.       HEALTH CLINIC MANAGEMENT:
1.
2.
3.
4.
5.

6.

7.
8.

C.       INTERACTING WITH STUDENTS:
1.

2. Assists the student in accepting responsibility for his actions.
3.

4.
5.
6.
7.

8.

D.       ATTITUDE AND CONDUCT:
1.
2.
3.
4.

E.       SKILLS AND KNOWLEDGE:
1.
2.
3.

4.
5.

6.

SAN BENITO CISD
SCHOOL NURSE PERFORMANCE EVALUATION

20__ - 20__ SCHOOL YEAR

SCHOOL NURSE
EVALUATION FORM

Performance shall be evaluated as follows:

If the performance meets expectations
If the performance excels in all major areas

If the performance is clearly not acceptable in some major areas

Reflects professional leadership abilities in responsible, self -directed goal setting, decision making and action taking 
activities.

If the performance needs improvement in some major areas

Provides opportunities for developing self -evaluation skills which aid the student in setting realistic goals, and 
understanding himself, his strengths, and his limitations.

Participates in self -directed continuing learning activities in acquiring new skill and knowledge for upgrading school 
nursing.

Maintains a safe orderly and attractive work area with appropriate emotional and physical environment.

Exercise professional judgment in absences from work.

Fulfills professional duties with minimal personal interest/family conflict.

Develops a program that assures safe on going emergency health care.
Anticipates supply and equipment needs for maintaining and continuous school health program.
Develops a complete and functioning health program through maximum utilization of existing facilities. 
Plans for communication with principals· and faculties to provide a health program with minimal inter ruption to total 
building schedules.
Maintains accurate and current health information on all students to insure the timely management of incoming and 
outgoing records and reports.
Initiates referrals and follow-up relevant to the unmet health needs of students.
Makes appropriate distribution of health information to facilitates recommended changes in academic schedules.

Utilizes appropriate resources within the community to promote delivery of health care services.

Demonstrates respect for students by showing tolerance for students whose ideas differ; using supportive criticism rather 
than blame, shame or sarcasm; encouraging students to respect the rights of others; being fair, impartial and objective in 
the treatment of students.
Provides opportunities for all students to experience success by recognizing the special needs of students.
Utilizes appropriate district services available to benefit the students.
Sets example of and encourages socially acceptable behavior. 
Maintains an atmosphere conducive to freedom of thought and expression and shows respect for pupil opinions and 
suggestions.
Readily available to students for counseling and individual help

Show an honest, caring attitude that invites students trust.
Demonstrates the ability to see student as a total person rather than a physical, educational or social problem.
Uses resourcefulness and skill in helping students with health maintenance needs.
Respects the need to treat personal health problems as a very private affair.

Demonstrates knowledge and skill in health appraisal techniques.

Serves as a leader in school community activities for communicable disease control , pre-school health screening, health 
room vounteer services, etc.
Demonstrates a sensitivity to students need to be heard as well as helped by health counseling.
Interprets and uses health information with good judgement according to guidelines established   by TEA Board Policies 
and Administrator regulations.
Help students and parents in exploring alternate approaches to meeting health care needs.



7.
8.

F.       HEALTH EDUCATION SKILL:
1.
2.
3.
4.
5.

G.       INTERACTING WITH PARENTS AND COMMUNITY:


1.
2.
3.

4.
5.

H.       APPEARANCE AND HEALTH:
1.
2.
3.
4.

COMMENTS:
NURSE:

SUPERVISOR:

SUPERVISOR'S RECOMMENDATION FOR REEMPLOYMENT: ONE YEAR NOT RECOMMENDED

Serve as an extension to career education efforts through participation in the area of health career guidance.

Provides a helping relationship with Individuals or families in crises intervention.
Participates in teacher-nurse·family conferences at appropriate time to consider the physical, emotional, and social health 
of each child.

Uses health services activities as a vehicle for direct and indirect health teaching.
Serves as a resource person to the school staff in special areas of expertise.
Involves appropriate resource person from the health-medical community in the educational process.
Provide learning experiences to equip student to make constructive decisions regarding health behavior.

Contributes to establishing and maintaining a positive school community relationship.
Participates in an active role with health, welfare, and community activities.
Conducts the school health program in a manner that elicits positive support from students, parents, school and 
community.
Communicates an interest in community health through creative participation.
Recognizes that .the parent is an extension of the school health program and invites parental involvement in planning 
health care.

Keeps grooming and personal attire appropriate to professional health services practice.
Increases the positive image of school health programs through the practice of good health habits.
Maintains stability and poise in student, parent and peer group relationships.
Demonstrates enthusiasm and vitality in the performance of duties.

EMPLOYEE'S NAME (please print) EMPLOYEE'S SIGNATURE

SUPERVISOR'S NAME (please print) SUPERVISOR'S SIGNATURE

I have reviewed this document as it applies to my evaluation.  My signature below verifies my knowledge of this evaluation.
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