DOUGLAS COUNTY SCHOOL DISTRICT

DISTRICT LEVEL ADMINISTRATOR-SALARY SCHEDULE

2025-26
Reflects Paid PERS Increase
1. Base Salary Schedule

Executive Directors
MA +0 MA +16 MA +32
0 $105,673 | $108,213 | $110,752 | $110,884 | $113,309 | $115,732
1 $108,198 | $110,738 | $113,277 | $113,442 | $115,865 | $118,289
2 $110,723 | $113,263 | $115,801 | $115,999 | $118,422 | $120,845
3 $113,247 | $115,787 | $118,325 | $118,553 | $120,978 | $123,401
4 $115,771 | $118,311 | $120,850 | $121,112 | $123,536 | $125,958
5 $118,295 | $120,835 | $123,373 | $123,667 | $126,092 | $128,516
6 $120,818 | $123,358 | $125,898 | $126,224 | $128,649 | $131,071
7 $123,343 | $125,884 | $128,422 | $128,780 | $131,207 | $133,629
8 $125,869 | $128,409 | $130,945 | $131,337 | $133,763 | $136,183
9 $128,392 | $130,931 | $133,469 | $133,893 | $136,320 | $138,742
10 $130,916 | $133,456 | $135,995 | $136,452 | $138,875 | $141,297
11 $133,441 | $135,981 | $138,520 | $139,008 | $141,432 | $143,530
12 $135,964 | $138,505 | $141,043 | $141,564 | $143,988 | $146,410
13 $138,489 | $141,028 | $143,568 | $144,121 | $146,546 | $148,968
14 $141,013 | $143,553 | $146,092 | $146,678 | $149,102 | $151,527
15 $143,538 | $146,077 | $148,615 | $149,235 | $151,659 | $154,084

2. Work Year by Position
Assistant Director & Executive Director 12 Months

3. Initial Placement and Placement upon Promotion for Administrators within the District

Previous administrative experience will be evaluated by the Superintendent when recommendinginitial placement on
the salary schedule to the Board of Trustees for newly elected administrators.

An administrator who receives a promotion within the District (i.e., Principal to Assistant Director or Executive
Director) will be moved to that experience step in which the total amount of administrative experience in Nevada is
reflected.

4. Minimum Degree and Credential Requirements

M.A. and demonstrated experience in appropriate field for Assistant Director and Executive Director.
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5. Health and Welfare Benefits
No less than the benefits provided for all other licensed employees of the Douglas County School District.

6. Insurance

The District will provide each member of the management team with Personal Life and AD&D (Accidental Death &
Dismemberment) Insurance up to $50,000. The District will also provide Business Travel Accident Insurance up to
$200,000 when on bona fide business travel for the District.

7. SickLeave

A total of thirty days is transferable from other districts outside of Nevada. All sick leave from another Nevada school
district may be transferred per NRS 391.180. No sick leave may be transferred following a break in service from any
school district. Administrators may choose to participatein a sick leave bank as per AR 326(b)

8. Vacation Time
Vacation Time for twelve month Administrative employees shall be accrued at a rate of two (2) days per month.

9. EducationCredit
Course work intended for advancement on the salary schedule is to be upper division or graduate level and approved in
advance by the Superintendent on a form provided by the District. A grade no lower than a "B" must be earned.

10. Retirement

The District pays 36.75% of an employee’s salary to the Public Employees Retirement System (PERS) for
retirement benefits. NRS 286.421(3) requires that the District and employee share equally the cost of any
increase in contribution rates to PERS. Pursuant to this law, this schedule reflects a 1% salary reduction
effective July 1, 2013, a 1.125% salary reduction effective July 1, 2015, a 0.625% salary reduction effective July
1,2019, and a 0% salary reduction in lieu of a 0.25% salary increase effective July 1, 2021.

11. Performance Evaluation

An administrator must have a satisfactory performance evaluation to advance on the salary schedule for the
succeeding year. Frequency of communication should be increased with administrators whose performanceis in
question so that supervisory personnel may provide assistance to the individual.

In the event an administrator does not have a satisfactory performance evaluation, assistance will be provided. No
later than six (6) months after the unsatisfactory performance evaluation, another performance evaluation shall be
conducted. If the performance evaluationis still unsatisfactory, no salary advancement will occur. If the performance
evaluation is satisfactory, the employee's salaries schedule advancement will be reflected on the next possible pay
period. The salary advancementwill not be retroactive.
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