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ARTICLE I: AGREEMENT

1.1

This agreement is made and entered into this first day of July 1, 2023, by and between
CORCORAN JOINT UNIFIED SCHOOL DISTRICT, hereinafter referred to as the
“District”, and the CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION and its
CORCORAN CHAPTER #214 or its successors, hereinafter referred to as “CSEA”.



ARTICLE II: RECOGNITION

2.1 The District hereby acknowledges the CSEA is the exclusive bargaining representative for
all classified employees holding those positions described below.

RANGE TITLE

6 Cafeteria Worker; Bus Monitor

6 Clerk Typist; Yard Duty Supervisor

9 Cook

10 Library Technology Clerk

10 Food Service Technician

10 TLC Secretary

11 Head Cook

12 Secretary I

13 Groundsman/Bus Driver

13 Health Clerk; Paraprofessional

14 Bus Driver/Maintenance Worker

14 Community Contact

14 Custodian

14 Associate Pre School-Teacher

16 Secretary II

16 Attendance Secretary 11

16 CHS Registrar/Counseling Secretary

16 Work Based Learning Coordinator

17 Technology Support Specialist I; District Liaison
Behavioral Support Aide

19 Maintenance Helper/Bus Driver

19 Account Cletk/Asset Analyst

19 Pre School-Teacher

19 Student Activity Account Clerk

19 Ag Farm/District Maintenance Helper/Bus Driver

20 Warehouseperson/Bus Driver

20 Skilled Maintenance; Safety Supervisor

20 Mechanic/Bus Driver

20 Head Custodian; Head Groundsman

20 Pre-School Teacher/Site Supervisor

24 Technology Support Specialist 1T

25 Sign Language Interpreter

26 Carpenter

30 Health Care Nurse/LVN

30 Technology Support Specialist 111

35 System & Network Specialist

Appendix A Classified Salary Schedule

Appendix B Grievance Form

Appendix C Substitute Work to Gain Experience

Appendix D Exit Feedback Form



ARTICLE III: DISTRICT RIGHTS

3.1 The District retains all its vested rights, powers, and authority to manage and direct its affairs

to the extent limited by laws and not otherwise limited by the provision of the Agreement.

Included in those powers and authority are the rights to:

3.11 Manage and direct its own opetations and its classified personnel; such ditection
to be for the purposes dictated by District goals including, but not limited to,
greater District efficiency and high staff morale.

3.1.2 To determine its goals, objective, and educational philosophy.
3.1.3 To insure the rights and educational opportunities of students.
3.14 To determine, develop and implement its budget and procedures thereof.
3.1.5 To determine the methods of raising revenue.
3.1.6 To contract or discontinue work for operational or economic reasons.
3.1.6.1 The District agrees not to contract out for services per stipulation under
California Education Code §45103.1. The decision and the effects of
contracting out work will be negotiated with CSEA #214.
3.1.7 To hite, assign, evaluate, promote, and terminate employees.
3.1.7.1 To discipline employees in accordance with contractual agreements,
District policy and State and Federal Law.
3.1.8 To build, move or modify the facilities.
32 In the event an emergency affects the ability of the District to reasonable comply with any

provision of the Agreement, said provisions may be altered by the District only to the

extent and for the time necessary to meet the emergency.



ARTICLE IV: ASSOCIATION RIGHTS

4.1

4.2

4.3

44

4.5

4.6
4.7

4.8

4.9

4.10

The Association may have access to an area in which employees work before wotk houts,
after work hours, during breaks, lunch and occasionally with the permission of the
Supervisot during regulat work hours to address Association business.
The Association may use District mailboxes, bulletin boards, and the inter-district mails
system, provided such usage does not interfere with normal District operation.
The Association may review employees’ personnel files with the written permission of the
employee during the houts in which the District office is open for business.
The Association, upon written request, will be provided with a copy of all public
information. In addition, the District will provide the Association a “Seniority Roster” once
a year, based upon date of hite. The Seniority Roster shall be submitted to the Chapter
President no later than October 1 of each calendar year in an excel format. The Roster will
include the names, classifications, and seniotity date of each bargaining unit membert.
The Association may send two (2) delegates to their annual convention with a release time
provided by the District.
The District will provide a copy of unit positions when posted in the District.
CSEA Chapter President or his/her designee is entitled to up to two (2) hours per week,
release time subject to prior notice and approval of immediate supervisor. The release
time is non-cumulative, and special consideration will be given to be sure that it does not
intetfere with the required duties of the employee.
Unit members working the night shift shall be provided the opportunity to utilize their
duty-free lunch period to attend union meetings once monthly. Unit members shall notify
their supervisor twenty-four (24) hours in advance of changing their lunch period to attend
the meeting.
The District shall provide two (2) hours of time for an Association Meeting before the
start of the school year. The Association shall use this time at their discretion and the
timeframe shall be mutually agreed upon between the District and CSEA.
DISTRICT NOTICE TO CSEA OF NEW HIRES
The District shall provide CSEA notice of any newly hired employee, within thirty (30)
workdays of date of hire, via an electronic mail to the CSEA Chapter President or designee
which will include the following information:
i.  Full Legal Name
ii. Date of Hire



iii. Classification

iv. Site

4.11 EMPLOYEE INFORMATION
a) “Newly Hired Employee” ot “New Hire” means any employee, whether permanent, full time,
part time, hired by the District, and who is still employed as of the date of the new employee
orientation. It also includes all employees who ate or have been previously employed by the Disttict
and whose new position has placed them in the bargaining unit represented by CSEA. For those
latter employees, for purposes of this article only, the “date of hire” is the date upon which the
employees’ employee status changed as such that the employee was placed in the CSEA unit.
b) The Disttict shall provide CSEA with contact information on the new hires. The information
shall be provided to CSEA electronically in Excel format, via a CSEA secure FTP site, on the last
working day of the month in which they were hired. Except for employees who have submitted
written requests pursuant to Government Code Section 6254.3 (c) prohibiting the disclosure of their
home address, home telephone numbet, personal cellular telephone number, personal email address,
and/or birth date, the District shall provide CSEA with contact information on the new hires. This
contact information shall include the following items, with each field in its own column:

1. First Name;
Middle initial;
Last name;
Suffix (e.g. Jr., III), if used;
Job Title;
Department;
Primary Worksite name;

Work Telephone number;
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Home Street address (Incl. Apartment #);

—
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. City;
. State;

. ZIP Code (5 or 9 digits);
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. Telephone number (10 digits);

—
N

. Employee ID, which shall be assigned by the District;
. CalPERS Status (“Y” if in CalPERS; “N” if not in CalPERS);
. Hire Date;
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SN



This information shall be provided to CSEA regardless of whether the newly hired employee was

previously employed by the District.

¢) Petiodic Update of Contact Information:

The District shall provide CSEA with a list of all bargaining unit members’ names and contact

information above on the last working day of September, Januaty, and May. The information will be

provided to CSEA electronically in Excel format, via a mutually agreeable secure FTP site ot setvice.

This contact information shall include the following items, with each field in its own column:

1.
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First Name;

Middle initial;

Last name;

Suffix (e.g. Jr., IIT), if used;
Job Title;

Department;

Primary Worksite name;
Wotk Telephone number;

Home Street address (Incl. Apartment #);

. City;

. State;

. ZIP Code (5 or 9 digits);

. Telephone number (10 digits);

. Employee ID, which shall be assigned by the District;

. CalPERS Status (“Y” if in CalPERS; “N” if not in CalPERS);
. Hire Date;

4.12 NEW EMPLOYEE ORIENTATION

a)

b)

“New Employee Orientation” means the onboarding process of a newly hired
bargaining unit employee, whether in person, online, or through other means or
mediums, in which employees are advised of their employment status, rights,
benefits, duties and responsibilities, or any other employment-related matters.

The District shall provide CSEA mandatory access to its new employee orientations.

CSEA shall not receive less than ten (10) days’ notice in advance of orientations,



except that a shorter notice may be provided in a specific instance where there is an

urgent need critical to the District’s operations that were not reasonably foreseeable.

i. After the District completes its portion of the one-on-one orientations with new
employees CSEA shall have fifteen (15) minutes of paid release time for one (1)
CSEA chapter leader or designee to conduct a CSEA orientation session with the
new employee. The time spent by CSEA communicating with the new employee
shall not interfere with the regular operations of the District or the ability of any
employee to petform their duties. The CSEA Labor Relations Representative may
also attend the orientation.

¢) The District shall include the CSEA membership application in any employee
orientation packet of District materials provided to any newly hired employee. CSEA
shall provide the copies of any CSEA literature/membership applications to the
District for distribution.

d) The orientations session shall be held on District property during the regular workday
and hours of operation of the district.

e) During CSEA’s orientation session, no District manager or supervisor, or non-unit

employee shall be present.



ARTICLE V: GRIEVANCE PROCEDURE

5.1 General Provisions

5.11

5.1.2

513

514

5.1.6

5.1.7

It is the intent of the parties to resolve problems equitably at the lowest possible
administrative level. Before filing a grievance, an employee shall attempt to
resolve a problem by means of an informal conference with his ot her immediate
supervisor.

A grievance is defined as a formal written statement by a unit member and/or the
Association that the District has violated an exptess term of this Agreement and
that by reason of such violation, his or her rights have been adversely affected.
The filing or tendency of a grievance shall mot delay or intetfere with
implementation of any District action during the processing thereof. This section
shall not preclude reasonable release time for filing a grievance, or for
representing a grievant.

A “day” is a day in which the Administration Office of the District is open for
business.

If the grievance involves employees with different immediate supervisors, the
gtievance may be filed at Level IL

If a grievance involves a District-wide violation of an express term of this
Agteement, the grievance may be submitted at Level 11.

An employee covered by this Agreement may present a grievance directly and
have such grievance adjusted without intervention of the Association as long as
the adjustment is not inconsistent with the terms of this Agreement. The

Association shall be provided copies of any grievances filed by employees directly
and any responses by the District. Prior to the final resolution of any grievance,
the Association shall be provided with a copy of the proposed resolution. Within
five (5) days of the Level III response, the Association shall be given an
opportunity to file a written response to the proposed resolution.  Any
disagreement concerning whether the settlement is inconsistent with the terms of

this Agreement shall be subject to the grievance procedure.

5.2 Formal State

52.1.1
52.1.1

Level I
Within ten (10) days after the occurrence of the act or omission giving tise to the

grievance, or within ten (10) days after the grievant might reasonably have known

10



of the act or omission, the grievant must present such grievance in writing to
his/het immediate administrator using the grievance form attached as Appendix
B.

52.1.2 The written statement shall be a clear, concise statement of the grievance,
including the specific provisions of this Agreement alleged to have been violated,
the circumstances involved, and the specific remedy sought.

5213 Either party shall be entitled to a personal conference on request. The
immediate administrator/designee shall communicate a decision to the gtievant
in writing within ten (10) days after receiving the gtievance and such action will

terminate Level 1.

522 Levelll

523

524

5.2.2.1 In the event the grievant is not satisfied with the decision at Level I, the grievant
may appeal the decision in writing to the Supetintendent or designee with five (5)
days after termination of Level L.
5.2.2.2  This statement shall include 2 copy of the original grievance, the decision
rendered at Level I, and a clear, concise statement of the reason for the appeal.
5.2.2.3  Either party shall be entitled to a personal conference on request.
5.2.24  The Superintendent or designee shall communicate a decision within the ten (10)
day after receiving the appeal.
Level 111
5.2.3.1 In the event the grievant is not satisfied with the decision at Level II, the grievant
may request that a State mediator be assigned to assist the parties in resolving the
grievance. If the grievance is not resolved at this level, the mediator will not
issue a report, nor may any offers of settlement be referred to at subsequent
levels.
Level IV
5.2.4.1 In the event the grievant is not satisfied with the decision at Level II, the grievant
may appeal the decision in writing to the Board of Education within five (5) days
after the termination of Level IL.
5.2.4.2 This statement shall include a copy of the otiginal grievance, the decision
rendered at Level IT and a clear, concise statement of the reason for the appeal.
5.2.43 The Board of Education shall provide the grievant with the right to a hearing at

the first mutually convenient opportunity and following the hearing shall with

11



fifteen (15) days render a final decision. The grievant has the right to seek a

review of the decision in a court of appropriate jurisdiction.

The District encourages bargaining unit membets to communicate with their supetvisor

when having a complaint as per Board Policy.

12



ARTICLE VI: HIRING/TRANSFERS/PROMOTION
VOLUNTARY TATERAL TRANSFER A voluntary lateral transfer is defined as an

6.1

6.2

approved change in a unit member’s job site within the same position classification. For

the purpose of this Agreement, seniority is defined as the initial date of hire in the District.

If a bargaining unit member serves employment with the District and is rehired at a later

date, that later date will be considered the “initial date of hire” with the District.

6.1.1

6.1.2

6.1.3

Requests for transfer within classification will be solicited from bargaining unit
members prior to advertising. Requests for transfer will be considered prior to
reviewing applicants for all vacancies.

All position vacancies will be posted for not less than five (5) working days before
filling a position. Any qualifying bargaining unit member who has applied for the
vacant position shall be granted an interview. The District reserves the right to staff
its positions based upon the needs of the District. First consideration guatantees
bargaining unit members who meet the established qualifications for an interview
and ptiotity consideration of the interview process but does not guarantee transfer.
When all other considerations are equal* among those bargaining unit members
applying for transfers and the position is filled by a unit member, the employee with
the greatest bargaining unit seniority will be granted the transfer.  *The
determination of “equal” may include, but not be limited to, the following factors:
wortk experience and training prior to employment by the District; work history in
the District to include assignments, evaluations, punctuality, absenteeism, and
training, education, special skills and abilities. Any derogatory information 24

months or older will not be considered in this determination.

6.1.4 Applications for transfer must be filed on District forms with the Human Resources

Department.

INVOLUNTARY TRANSFER An involuntary transfer may be made by the District for

any of the following reasons:

a) A change of enrollment or wotkload necessitating the transfer of a bargaining unit

member.
b) Improved efficiency of the District.
c) For good and sufficient reasons based on the educational or operational needs as

determined by the District.

13



6.3

6.4

6.2.1  Except in disciplinary cases, employees involuntarily transferred will be given first
ptiotity for available vacancies within the same classification.

6.2.2 Employees involuntarily transferred will be given the reason in writing.

6.2.3 An employee on leave shall have the right to have his or her Association file for the
transfer on his or her behalf.

6.2.4 A bargaining unit member affected by such a transfer shall be given written notice of
at least five (5) working days ptior to any such transfer. A copy of the notice will be
provided to CSEA Chapter President.

PROMOTION A promotion is defined as the movement of an employee from one-unit

position to another unit position with a higher range as a result of an application submitted

by the employee.

6.3.1 Permanent employees may apply for vacant promotional positions by submitting a

district approved application.

6.3.2 Applicant(s) from within the unit who are qualified and apply for a promotional
classification shall be given consideration for promotions and granted an interview.

6.3.3 Any employee who is promoted shall be placed on the step that yields at least a five
(5%) petcent salary increase in the houtly rate or the highest step in the appropriate
range that is closest to five (5%) percent due to the employee’s current placement.

6.3.4 A permanent employee who is promoted to a higher classification shall serve a
probationary petiod of six (6) months or 130 paid days of service whichever is
longer, in a new classification.

6.3.5 A promoted employee who has served the required probationary period and has
received a satisfactory written evaluation(s), shall be classified as a permanent
employee in that new classification.

6.3.6 In the event that a current promoted employee does not satisfactorily complete their
probationaty petriod, they may elect to bump back to their prior classification
position.

MEDICAL TRANSFERS: 'The Disttict may give alternate work when the same is

available to an employee who has become medically unable to satisfactorily perform their

regular job class duties. The alternate wotk may constitute promotion, demotion, or lateral
transfer to a related class, but it shall be constituted only by mutual agreement between the

District, and the employee. CSEA Chapter President will notified as early as practicable.
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6.5

6.6

6.7

HIRING: Upon initial employment and upon each change in classification thereafter, each
classified employee shall be furnished two copies of their class specification (job
description), salary data, assignment work location with duty hours and the prescribed
workweek. The salary data shall include the annual, monthly or pay petiod, daily, houtly,
overtime and differential rate of compensation, whichever are applicable. One copy shall be
retained by the employee and the othet copy shall be signed and dated by the employee and
returned to the District. The provisions of this section shall not apply to short-term, limited
term, or provisional employees, as those terms are defined in this chapter.

VACANCIES AND POSTINGS

6.6.1 All position vacancies will be posted for not less than five (5) working days before
filling a position on a district approved website.
6.6.2 Position vacancies will be emailed to bargaining unit members during the summet.

6.6.3 Salary Range placement for newly created or modified class titles shall be negotiated.

ATHLETIC WALK-ON COACHING

Once priority consideration is given to Certificated employees, unit members shall be eligible
to be hired into coaching positions within the District.

Unit members meeting all qualifications ptior to the season (CPR, first aid, and all coaching
requirements) who apply and hired for district coaching positions shall be entitled to receive

the approved compensation for all coaches in the District.

15



ARTICLE VII: EVALUATION

7.1

7.2

7.3

7.4

7.5

7.6

7.7

Probationary unit members will be evaluated on an ongoing basis and formally in writing
at least twice during the six-month probationary period or 130 paid days of service
whichever is longer and, if promoted into a higher classification, during a six (6) month
probationary period in the new classification. These formal evaluations shall take place
during the 3™ and 5® month of the employee’s probationary period. Unit members not
successful in promoted positions shall be returned to their previously held classification.

The District will provide an exit survey form for the departing employee to complete at

their discretion.  (Appendix D). If completed, the survey should be returned to the

District.

Permanent unit members will be evaluated formally in writing once (1) during the wotk

year.

The evaluation will be reviewed with the unit member and the evaluator will make

suggestions for improvement, if appropriate.

7.3.1 Both the evaluator* and the unit member will sign the evaluation form.

7.3.2 The unit member may submit his/her written comments to the formal written
evaluation within ten (10) workdays after the review and his/her comments will
be attached to the evaluation. For the purposes of this article, a “workday” will
be any day the District Office is open for business.

Employees shall be provided with copies of any derogatory material before it is placed in
the employee’s personnel file. The written response shall be attached to the material.
Discipline shall be imposed on permanent employees of the bargaining unit only for just
cause.

An employee shall have the right at any reasonable time without loss of pay to examine

and/or obtain copies of any material from the employee’s personnel file with the

exception of material that includes ratings, reports or records which were obtained prior to
the employment of the employee involved. The District shall work with Bargaining Unit

Members to provide any requested matetials from the employee’s files at no charge within

seven (7) working days of the request. With the exception of HR, employee’s personnel

files shall only be accessed in the presence of an administrator.

Substantive judgment of the evaluator® shall not be subject to the grievance procedure

(Article V) of this Agreement.

*Evaluator = Board approved management employee

16



ARTICLE VIII: DUTY HOURS AND WORKING CONDITIONS

8.1

8.2

8.3

8.4

8.5

8.6

The workday, work week, work year and working conditions for all unit members shall be
established and fixed by the District, except as restricted below:

The workday for classified personnel is based on an eight (8) hour day and a forty (40)
hour week. Hours of beginning and ending of shifts shall be established by the
Superintendent ot his/her designee. These provisions do not restrict the extension of a
regular workday or work week on an overtime basis. The Board is not barred from
establishing a workday or workweek of less than eight (8) hours/forty (40) hours for all or
any of the classified positions.

Any employee in the batgaining unit who is assigned on an average of thirty (30) minutes
ot more per day in excess of his/her regular part-time assignment for a period of (20)
consecutive working days or more shall have his/her regular assignment adjusted upward
to reflect the longer hours, effective with the next pay period.

All employees covered by this Agreement shall be entitled to a duty-free lunch of not less
than thirty (30) minutes.

All employees covered by this Agreement shall be entitled to fifteen (15) minute rest
petiods pet four (4) hours worked insofar as practical shall be in the middle of each wotk
period.

Except as otherwise provided herein, all overtime hours as defined in this section shall be
compensated by cash compensation ot compensatory time at the rate of pay equal to the
time and one-half the regular rate of pay of the employee for all work authorized.
Overtime is defined to include any time required in excess of eight (8) hours in any one day
or on any one shift or in excess of forty (40) hours in any calendar week, whether such
hours are worked prior to the commencement of a regular assigned starting time or
subsequent to the assigned quiting time. EXTRA TIME: Any ordered or authorized
extra hours worked by a part-time employee that total, when combined with the
employee’s regular hours, not more than eight (8) hours per day or forty (40) hours per
week. Extra time as defined in this section shall be paid at the employee’s regular rate of
pay. All overtime and extra time must have the approval of the employee’s immediate
SUpervisor.

8.6.1 All hours worked beyond the workweek of five (5) days shall be compensated at

the overtime rate commencing on the sixth consecutive day of work.

17



8.7

8.8

8.9

8.10

8.11

8.12

8.13

8.14

The District shall follow all Education Code provisions as they relate to overtime and extra

time.

Overtime and extra time shall be distributed and rotated as equally as is practical among

qualified employees in the bargaining unit within each appropriate department ot site

starting each year with the most senior employee.

8.8.1 If all employees on the rotation list for overtime refuse such overtime, the first
person on the list shall work such overtime prior to any substitute performing the
duties.

8.2 Extra Driving Trips. Extra trips aside from regular routes shall be offered to Bus
Driver/Maintenance Workers available for the assignment in totational order based
on seniority. If no Bus Driver/Maintenance Worker is available, the trip would be
available for other employees with the proper driver certification.

As appropriate all employees covered by this Agreement, with the agreement of the

District, may elect compensatory time off in lieu of overtime postdated time to be taken

within the same pay petiod as earned and not to exceed eight hours.

Any employee called in to wotk on a day when the employee is not scheduled to work shall

receive a minimum of ninety (90) minutes pay at the approptiate rate of pay under this

Agreement.

Any bargaining employee assigned to work a shift that begins at or after 2:00 p.m. shall

receive a shift differential of $0.50 per hour when working a night shift.

With the exception of employees called into work, pursuant to Section 8.9, unit members

are not required to respond to calls or text messages regarding work during their off-duty

time and thus, may not receive any form of reprimand for failure to respond.

The District agrees to provide each employee with a safe working environment and

equipment. Employees shall not be required to perform tasks which endanger their health,

safety, or welfare.

SECURITY CAMERAS / SCHOOL BUS CAMERAS:

8.14.1  Security cameras installed on school sites and in District vehicles exist for the
purpose of providing security to students, staff, equipment, and facilities.
Cameras are not the primary source of documentation but may be used to
support action(s) necessary to ensure the safety of students, staff, and the

wellbeing of equipment and facilides. The use of security cameras on school sites

18



and in District vehicles may not be used by the District to threaten or intimidate

bargaining unit members.

ARTICLE IX: SATARY AND COMPENSATION

SALARY SCHEDULE: The regular rate of pay for each position in the bargaining unit shall be in
accordance with the rates established for each classification as provided in the Classified Salary
Schedule (Appendix A). Effective July 1, 2023, all bargaining unit members shall be placed on the
squared salary schedule outlined in Appendix A with no loss of seniority. Existing bargaining unit
members shall thereafter progtess on available steps annually. The classified employee salary
schedule contains Steps A-K at a rate between each step of 2.5% and Ranges (1-36) at a rate of

1.75% between each range.

DEFERRED PAY: Employees working less than twelve (12) months shall have the option to

prorate their pay over twelve (12) months. The individual shall notify the District regarding

payment choice. If the employee does not notify the District of desire to change, the employee's
salaty will be paid in the manner of the previous year.

9.1 All employees in the bargaining unit shall be paid once per month payable on or before the
last wortking day of the month. If the normal pay date falls on a holiday, the paycheck
shall be issued on the preceding workday.

N Any employee in the batrgaining unit receiving a promotion under the provision of the
Agreement shall be moved to the appropriate range and step of the new class to insure not
less than current salary.

9.3 Any employee in the bargaining unit required to use his/her vehicle on District business
shall be reimbursed at the rate established by the L.R.S.

9.4 Any employee in the bargaining unit who must have meals away from the District, may
with prior supervisot’s approval, be reimbursed the actual cost of the meal, not to exceed
Federal and State reimbursement rates plus any payment in accordance with district past
practice. Receipts must be provided and signed by the claimant. No alcoholic beverage
expenses will be reimbursed.

9.5 Any employee in the bargaining unit who, as a tesult of a work assignment, must be lodged
away from home shall be reimbursed by the District for the cost of such lodging,
providing such cost is reasonable and appropriate. Barring the unusual circumstances,

reimbursement will be payable with the next pay period.
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9.6

9.7
9.8

9.9
9.10
9.10.1

The District agrees to provide the cost of medical examinations to the extent required as a
condition of employment or continued employment, provided that if a District program
and/or physician is available, the employee must use it.

The District will supply all tools it deems necessary to accomplish assigned tasks.

Training expenses required by the District, as a condition of continuing employment, shall
be reimbursed at standard District rates. Should that training occur during regular houts,
an employee will be paid his/her normal tate of pay. The district will normally schedule
training during work hours, if possible.

The District will supply all required uniforms.

The District shall reimburse employees the cost of renewing their bus driver’s certificate.
Any position that tequires a bus dtiver’s license will be paid $75.00 per month stipend for

active B license/bus certification.

RECLASSIFICATION

9.11

9.12

9.13

Definition: Reclassification shall mean the redefining of a position to account for changes
in duties, responsibilities or work that alters the nature of the classification or salary of the
position.

a. Reclassification may be employee and/or District initiated.

b. The position will be reviewed, not the person serving in the position. Reclassification
should not be viewed as a reward for superior setvices, seniotity or qualifications of
the incumbent or temporary nature of assignments. Assuming duties on one’s own
authority does not constitute a basis for reclassification.

Reclassification Criteria (at least one must be met to be eligible).

a. Significant job duties and increased responsibilities (other than increased workload)
added to specific position by the supetvisor.

b. Significant job duties are added to a position or class of positions by the District.

Timing of Request for Reclassification: All requests for reclassifications of positions shall

be filed with the District and the CSEA President no sooner than January 1% but no later

than March 1% of that school year. The District and CSEA will meet to review the request

and confer no later than April 15% of that school year with a resolution by May 1*.

a. Regardless of whether the parties agree or disagree on the disposition of the
reclassification request, the District and CSEA will jointly notify the affected unit
member of the decision. In the event they agree to grant the request for

reclassification, the reclassification shall be effective July 1 of the following school year.
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9.14

9.15

If the parties do not agree on whether the reclassification should be granted or denied,
CSEA or the District may then request that the matter be included in negotiations for
the ensuing year. Any reclassification approved through the negotiations process shall
be effective as of July 1% of the following school year.

b. The Union may present up to three (3) reclassification request per yeat.

Contents of Request: Bach request for a reclassification shall contain two (2) copies (one

to the District and one to CSEA) of the following:

9.14.1 A cover letter stating an overview of the request.

9.14.2 A letter from the employee’s supervisor stating his/her recommendation and teasons
for such recommendation regarding the request is highly recommended but not
required;

9.14.3 A current job description;

9.14.4 A proposed job description;

9.14.5 Data justifying the request;

9.14.6 A letter outlining the additional duties acquired over a period of time that differ from
the current job desctiption and justifying the request;

9.14.7 A historical overview of the new duties;

9.14.8 The cutrent and proposed salary ranges;

9.14.9 Any other relevant information supporting the request.

9.14.10 The employee shall bear the burden of proof with respect to presenting their facts
and substantiating the evidence.

The District and CSEA shall meet as soon as practical thereafter to negotiate the requests
for reclassification.

With the immediate supervisot’s consent, should a classified employee be assigned to work

in a higher classification for a full day, the employee shall be paid at Step 1 of the appropriate

range of the higher classification unless the current rate of pay is higher, then an adjustment
will be made to insure an increase in compensation. Payment shall be from day 1 of the
assignment. With the exception of Parent Liaison, Community Contact, and District Office

Sectetary positions that include bilingual abilities in their job desctiption, any employee who

volunteers to provide interpreter services for the District shall receive pay for the extra time

worked. Employees will not receive a reprimand for refusing to provide such services on a

voluntary basis.
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9.16

9.17

New hires will be compensated based on verified year for year expetience on the

appropriate salary schedule.

Salary Adjustments
The salary schedule shall be adjusted by 1.07% effective July 1, 2024. This retroactive pay
will be based on contracted hours only, it does not include overtime or extra time worked.
An off schedule one time payment of $1,000 for each employee, that is employed at the time

of board ratification.

9.18 Bilingual Pay:

Incumbent employees listed below shall receive the bilingual stipend effective with the 2023-
2024 year.

District Liaison (1); Community contact (6); District Office Secretary (1); Food Setvice
Technician (1).

Current incumbents in the following classifications that can provide verification of passing
the County bilingual test or who previously held one of the above-references classifications
shall receive the bilingual stipend.

Secretary I — Principal, Site, Department, Attendance (12); Registrar — High School (1),
Health Clerk (1).

Testing would be administered by the County. The test would include three components
(listening, reading, and writing) with a passing grade of 4 or above.

A stipend of $500.00 pet year payable in monthly payments would be provided.

The County testing fee would be paid by the applicant. No limit on the number of times the

test may be taken. Tests must be completed by the first duty day for the year.
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ARTICLE X: PROFESSIONAL GROWTH

10.1

For all employees in the bargaining unit excluding the classifications of Paraprofessional,
Yatd Duty, and Pre-School, a 1% annual increase to employee’s salary with 30 units earned
at an accredited college and 1% (total of 2%) annual increase in salary with an Associate

Degree, in addition, a 1% increase for a Bachelor’s Degree (total of 3%).

ARTICLE XI: VACATION AND HOLIDAYS

11.1.a.

11.1b

11.1.¢c

11.1d
11.2

11.3

11.4

A bargaining unit member may eatn vacation at the rate of one (1) day per month worked;
after five (5) years of continuous setrvice, one and one-quarter (1.25) days per month
worked, after ten (10) years of continuous service, on and one-half (1.5) days per month
worked, and after fifteen (15) years of continuous service, an employee will be entitled to
twenty (20) days. For employees working less than twelve (12) months, the twenty (20)
days will be prorated. Employees shall be allowed to carry over five (5) vacation days.
Employees shall be allowed to catry over ten (10) vacation days from one year to the next
year. Five (5) of these carryover days must be used by December 31st of the ensuting
year, The remaining five (5) days must be used by June 30th of the ensuing year, or the
employee has the option of taking pay (at the rate of their base daily rate) in lieu of time
off equal to five (5) days by written request. The carryover days are not accumulative for
use in future years.

Summer Work Force — During the summet break (when school is not in session duting
the summer) employees may use up to ten (10) of their vacation days. The District will
determine the number of employees using mote than five (5) consecutive days of accrued
vacation during the summer if operations are compromised.

Employee shall provide the District five (5) days” notice prior to taking vacation.

If the District prevents an employee from taking vacation during the year it is earned, or
within the time constraints defined in 11.1.b (above), the District must either pay the
employee at the rate of pay during the timeframe the leave was earned or allow the
employee to carry the vacation over to the next year.

Pay for vacation days for all bargaining unit employees shall be the same as that which the
employee would have received had he or she been in a working status.

When an employee in the bargaining unit is terminated for any reason, he or she shall be
entitled to all vacation pay earned and accumulated up to and including the effective date

of the termination.
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11.5

11.6

11.7

11.8

When an employee becomes ill at the time his or her vacation is due, he or she may

reschedule the vacation at a time to be mutually acceptable to the employee and the

District.

The total number of holidays shall not exceed sixteen days.

The following holidays will be scheduled for bargaining unit members: Independence

Day, Labor Day, Veteran’s Day, Thanksgiving Day (2 Days), Christmas Day (3 Days),

New Year’s Day (2 Days), Martin Luther King’s Birthday, Lincoln’s Birthday, President’s

Day, Friday of Spring Recess, Memorial Day, and Juneteenth.
Every day declared by the President or Governor of this state, and mandated by the
Education Code, shall be a paid holiday for all members of the bargaining unit ~ normally
scheduled to work that day.
Any day granted as a teachet training day, teacher institute, or teacher-parent conference
day by whatever name for whatever putpose is a regular workday for all classified
employees in the bargaining unit. Except as otherwise provided in the Article, an employee
must be in paid status on the working day immediately preceding or succeeding the holiday
to be paid for the holiday. Employees in the bargaining unit who are not normally assigned
to duty during the school holidays of Christmas Day and the day after, New Year’s Day
and Friday of Spring vacation, shall be paid for those holidays provided that they were in
paid status during any portion of the working day of their normal assignment immediately
preceding ot succeeding the holiday period. When a holiday falls on a Saturday, the
preceding wotkday, not a holiday, shall be deemed to be that holiday. When a holiday falls
on a Sunday, the following day, not a holiday, shall be deemed to be that holiday.

ARTICLE XII: LEAVES

12.1

Bereavement Leave: Employees shall be granted a leave with full pay in the event of the
death of any member of the employee’s immediate family. Immediate family is defined for
the purpose of the agreement as spouse of the employee; mother, father, grandmother,
grandfather, and grandchild of both employee and the spouse; son, son-in-law, daughter,
daughtet-in-law, brother, sister, brother-in-law, sister-in-law, mother-in-law, fathet-in-law,
and registered domestic partner; or any relative living in the immediate household of the
employee. The leave shall be for no more than five (5) days within the State of California

and no more than seven (7) days for out-of-state travel.
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12.2 Jury Duty: An employee shall be entitled to leave without loss of pay for any time the

employee is required to perform jury duty. An employee must submit proof of setvice in a

timely manner verified on the day of setvice with the date and time stamped by the Jury

Service Office with communication to their immediate supervisor.

12.2.1

12.2.2

12.2.3

Employees shall be entitled to as many days of paid leave as are necessary for
appearances as a juror before any duly convened court of law. A copy of the jury
summons shall be attached to the request for leave. If the employee receives any
juror’s fees while on leave under this provision, such fees less mileage fees shall be
remitted to the District. If no jurot’s fees are paid, the employee must provide the
District court documents to supportt their jury service.

Employees shall verify the need for appearance as a juror by calling the evening
before the appearance is scheduled and provide notice to their supervisor of the
status.

Any employee who is granted jury duty leave shall only be required to work that
pottion of remaining hours which, when added to the number of jury duty houts
served, equals his/her regulatly assigned workday. Adjustments to an employee’s
regular work schedule to determine teasonable work time and travel time needed to
attend jury service will be discussed and mutually agreed to by the employee and

SUpervisor.

12.3  Military Leave: An employee shall be entitled to military leave as provided by law.
124 Sick Leave

1241

An employee employed five (5) days petr week shall be granted one (1) day per
month leave of absence for illness or injury for each month of service. An
employee employed less than five (5) days per week shall be granted that
proportion of one (1) day per month as the number of days per week he ot she is
employed bears to five (5). If the employee is using sick leave, they must notify
their immediate supervisor at least 1.5 hours prior to their start time, if

practicable.

12.4.2  Pay for any day of such absence shall be the same as the pay which would have

been received had the employee served during the day of illness.

12.4.3 At the beginning of each fiscal year, the full amount of sick leave granted under

this Section shall be credited to each employee. Credit for sick leave need not be

accrued ptiot to taking such leave and such leave may be taken at any time during
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12.4.4

12.4.5

12.4.6

12.4.7

the year. However, 2 new employee of the District shall not be eligible to take
more than six (6) days until the first day of the calendar month after completion
of six months of active service with the District.

Pregnancy shall be treated as an illness for the putposes of sick leave, provided a
physician verifies that continued employment would cause harm or injury to the
employee or the unborn child.

If an employee does not take the full amount of leave allowed in any year undet
this Section, the amount not taken shall be accumulated from year to year.

The District will require a physician’s verification of illness if a classified employee
has been on sick leave for five (5) or more consecutive days of absence.

An employee, upon initial employment, who had been an employee of a public-
school system in California for a petiod of one (1) year or more, shall be allowed
to transfer their accumulated sick leave provided the sick leave is transferred
within one (1) year of the date of the termination from the previous California

public school employer.

12.5 Industrial Accident and Illness Leave: Employees shall be entitled to the following benefits:

12.51

1252

12.5.3

An employee suffering an injury or illness arising out of and in the course and
scope of his or her employment shall be entitled to leave of up to sixty (60)
working days in any one fiscal yeat for the same accident or illness. This leave
shall not be accumulated from year to year, and when any leave will overlap a
fiscal year, the employee shall be entitled to only that amount remaining at the end
of the fiscal year in which the injury or illness occurred.

Payment for wages lost on any day shall not, when added to an award granted the
employee under the Worker’s Compensation laws of this state, exceed the normal
wage for the day.

The Industrial Accident or Illness Leave is to be used in lieu of normal sick leave
benefits. When entitlement to industrial accident or illness leave under this
Section has been exhausted, entitlement to other sick leave, vacation or other paid
leave may then be used. If, however, an employee is still receiving temporary
disability payments under the Worker’s compensation laws of this state at the time
of the exhaustion of benefits under this Section, he or she shall be entitled to use

only so much of his or her accumulated and available normal sick leave and
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12.6

12.7

vacation leave which when added to the Worket’s compensation award provides
for a day’s pay at the regular rate of pay.

Entitlement of Other Sick Leave:

Extended Sick Leave: A regular classified employee shall once a year be credited with a total
of one hundred (100) sick leave days per illness ot injuty including current and accumulated
days to the sick leave under 12.4.1. Upon exhaustion of all accumulated sick leave, an
employee who continues to be absent each day of sick leave shall receive fifty percent (50%)
of their regular salary regardless of whether the District hired a substitute to fill their
position. The extended sick leave will run concurrently with other paid leave provided in
Article 12. The extended sick leave authotized under such a rule shall be exclusive of

holidays, vacation, or compensating time to which the employee may be entitled.

Personal Necessity Leave: Eight (8) days of absence earned for sick leave under Section
12.4 of this Article may be used by the employee, at his or her election, in cases of personal
necessity on the following basis:

12.7.1  The death of a member of the employee’s immediate family, as defined in Section
12.1, when additional leave is required beyond that provided in section 12.1 of
this Article.

12.7.2  As a result of an accident ot illness involving an employee’s person or propetty ot
the person or property of his or her immediate family.

12.7.3  When tesulting from an appearance in any court or before any administrative
tribunal as a litigant, party or witness under subpoena or other order.

12.7.4  Such other reasons approved by the District for personal business, which cannot
be notmally handled before or after the school day. The employee shall give the
District twenty-four hours notice for all personal necessity leave with the
exception of the one discretionary day (section 12.7.6).

12.7.5 Only a reasonable number of personal necessity leaves will be allowed per
department per day.

12.7.6  One discretionary day may be used for any purpose subject to compliance with
Section 12.7.4 and 12.7.5. Employees shall submit a request to their immediate
supetvisor for apptroval for this day no less than 48 hours prior to the date of
leave. Requests for one discretionary day shall be ordinarily approved but may be

denied for the needs of the district.
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12.8

12.9

General Leave: When no other leave is available, a leave of absence may be granted to an
employee on a paid ot unpaid basis at any time upon any terms acceptable to the District
this is to include leave for educational advancement. Requests may be submitted to Human
Resources to be placed on the Board agenda. (Refer to Board Policy 4261)

Family Medical Leave Act provisions will be consistent with those provided by statute. This

provision will be provided in the hiring orientation packet.

12.10 For purposes of this section, “parental leave” means leave for the reason of the birth of a

child of the employee, or the placement of a child with an employee in connection with the
adoption or foster care of the child by the employee.
During each school year, a classified employee may use all available sick leave, including
accumulated sick leave, for the purpose of patental leave for a period of up to 12 work
weeks. The 12-week period shall be reduced by any period of sick leave, including
accumulated sick leave, taken during a period of such parental leave. (Education Code
45196.1)

Eligibility for such leave shall not tequire 1,250 hours of service with the district during the
ptevious 12 months. (Education Code 45196.1)

An employee who has exhausted all available sick leave, including accumulated sick leave,
and continues to be absent on account of patrental leave shall receive differential pay of at
least 50 percent of the employee's regular salary for the remainder of the 12 work weeks.
(Education Code 45196.1)

Parental leave taken pursuant to Education Code 45196.1 shall run concurrently with the
parental leave taken pursuant to Government Code 12945.2 or 12945.6, and the aggregate
amount of parental leave shall not exceed 12 work weeks in a 12-month period. (Education
Code 45196.1; Government Code 12945.2, 12945.6)

A unit member shall not be provided with more than one 12-week period of paid absence
for parental bonding leave in any 12-month period. However, if a school year terminates
before the 12-week period is exhausted, the employee may take the balance of the 12-week
period in the subsequent school yeat. Any leave taken must be concluded within one year of
the birth or placement of the child with an employee.

Leave taken pursuant to this section may be taken by a unit member who qualifies.
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12.11

12.11.7

Catastrophic Illness or Injury —Donated Sick Leave

12.11.1

12.11.2

12.11.3

12.11.4

12.11.5

12.11.6

Employees may donate no more than two (2) days of their sick leave to another
classified employee per board approval. Sick leave days can be donated for the
use by fellow employees who experience a catastrophic illness ot injury.
Catastrophic illness or injury means an illness or injury that is expected to
incapacitate the employee or the employee’s spouse or legal domestic partner or
child for an extended period of time, requiting the employee to take time off
wotk due to his/her illness or injury or to care for the spouse or legal domestic
partner ot child, and taking extended time off work creates a financial hardship
for the employee because he/she has exhausted all of his/her accrued sick leave
and other paid time off.

All sick leave donations shall be in writing, dated, and bear the signature of the
donor. Donated leaves will not be transferred until needed.

The employee shall attach to the tequest written verification of the catastrophic
injury or illness. Verification shall be made to the District Office by means of a
letter dated and signed by the sick or injured person’s physician, indicating the
incapacitating nature and probable duration of the illness or injury, and the need
fot care by a family member if applicable.

Employees may use sick leave that is donated after they have used all of their
personal sick leave. An employee may not receive or use more than one hundred
(100) days of donated sick leave in a school yeat.

Sick leave so transferred shall be deducted and credited in whole days only.
There shall be no adjustment for individual salary differences. An employee
must maintain a minimum of 10 days of sick leave to be eligible to donate to

another employee.

If eligible for differential pay and/or CALPERS or private disability during the

catastrophic leave, the employee shall receive only as much donated leave as is necessaty to

maintain his/her regular salary or wages. The employee shall use any leave credits that

he/she continues to accrue on a monthly basis while on catastrophic sick leave before

receiving paid leave pursuant to donations under this program.

12.11.8

All sick leave donations are irrevocable once transferred.
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ARTICLE XIIT: HEALTH AND WELFARE BENEFITS

13.1  The six (6) hour Paraprofessionals have the option of selecting dental and vision insurance
coverage as long as the District costs contribution is less than the District cost for 50%
coverage for medical insurance.
13.2  Retirees
13.2.1 After eighteen (18) years of continuous service at the age of fifty-five (55), the
district shall pay $3,000 annually toward the cost of health premium. The
Disttict’s contribution will cease upon qualification of Medi-Cal or Medicare
whichever occurs first.

13.2.2 The District agrees to pay 60% of the health District contribution at the time of
tetirement to any retiree who retires at 60 years of age or older for a period not
to exceed five (5) years. The District’s contribution will cease upon five (5)
years duration or upon qualification for MediCal or Medicare whichever occur
first.

13.3 Provision in the above Article 13.3 will not apply to a unit member whose initial
employment will begin after the 2007-2008 fiscal yeat.

13.4  The District conttibution toward Health and Welfare benefit year for the 2024-2025 school
year effective October 1, 2024, will be a Cap of $17,383.20 (the equivalent 0.19% in total

compensation).

ARTICLE XIV: DUES DEDUCTION

14.1 Dues Deductions:

14.1.1  The District shall deduct, in accordance with the CSEA dues from wages of all
employees who are members or become members of CSEA who have submitted
dues authorization forms to the District.

14.2 Along with each monthly payment to CSEA, the employer shall, without charge, furnish
CSEA with an alphabetical list of all workets in the bargaining unit, identifying them by
name, last four of social security number, and indicating the amount deducted.

14.3 Hold Harmless Provisions:

1431 CSEA agrees to reimburse the employer, its officers and agents for any award or

compromise of damages or liability arising out of any court or administrative

action challenging the legality of this agreement or the implementation theteof,
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provided the employer has compiled with the terms of this article and has
promptly notified CSEA of its awareness of such an action.
14.3.2 CSEA shall have the exclusive right to decide and determine whether any such

action shall be compromised, tesisted, defended, ttied, or appealed.

ARTICLE XV: SEVERABILITY

15.1

15.2

Saving Clause: If during the life of the Agreement there exists any applicable law of any
applicable rule, regulations, or order issued by governmental authority other than the
District which shall render invalid or restrain compliance with or enforcement of any
provision of this Agreement, such provision shall be immediately suspended and be of no
effect hereunder so long as such law, rule, regulation, or order shall remain in effect.

Replacement for Severed Provision: In the event of suspension or invalidation of any
Atticle or Section of this Agreement, the parties agtee to meet and negotiate within thirty

(30) days for the replacement of such Article or Section.

ARTICLE XVI: STAFF DEVELOPMENT AND TRAINING

16.1

The District shall ensure that the staff development program is aligned with District goals,
school improvement objectives, the local control and accountability plan, and other District
and school plans. Staff surveys will be provided to classified staff for input for District
review. A sub-committee, determined by the District with CSEA recommendations,
comprised of CSEA employees and District representatives will be developed to provide

additional input.

ARTICLE XVII: LAYOFF AND REEMPLOYMENT

171

17.2

17.3

Layoffs and reemployment procedures are set forth in Education Code Sections 45117,
45298, and 45308. The District will follow the provisions of the Education Code as it relates
to employee layoffs and agrees to meet with the exclusive representative to negotiate the

effects of any layoff.

Reason for Lavoff: A layoff shall occur only for lack of work or lack of funds.

Notice of Lavoff: Permanent classified employees shall be given notice by March 15% that

the employee’s services will not be required for the ensuing year due to lack of work or lack

of funds. Advanced notice of a proposed layoff will be provided to the employee and
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17.4

CSEA. Any notice of layoff shall state the reasons that the employee’s services will not be
required for the ensuing year, and inform the employee of the employee’s displacement

rights, if any, and reemployment rights.

Specially Funded Programs: When classified positions must be eliminated as a result of the
expiration of a specially funded program, the employees to be laid off shall be given written
notice not less than 60 days prior to the effective date of their layoff informing them of their

layoff date and their displacement rights, if any, and reemployment rights.
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ARTICLE XVIII: TERM and SIGNATURES

18.1  July 1, 2023, to June 30, 2026, an agreement for a three-year contract with te-openers of

compensation (Salary, Health, and Welfare) with two additional openers to be determined by

each party.

18.2 Following the completion of the sunshine provision in the last year of the Agreement the

parties agree to meet and negotiate on a successor agreement.

SIGNATURES:

BOARD OF TRUSTELS:

e 2

President of the Board

Date lb . aq'/ 3055

Ot i

JOndim

ASSOCIATION CHAPTER 214:

President of the \ss+

Date _10-02-2025
W
s Ypasadhy
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APPENDIX A

Corcoran Joint Unified School District

Classified Salary Schedule
2024-2025

[

$2210| $2265

$2249| $23.05

82288 | 823.45

§2328| $23.86

§23.69 | $24.28

§24.10| §24.N

$2453| $25.14

32496 | $25.58

125139 | $26.03

$25.84 | $26.48

§21.58 | $22.12 | $2267 | 32324 | $23.82 | $24.41 | §25.02 $2629 | $26.95

$21.42 | §21.95| $2250 | §23.07 | $23.64 | $2423 | $24.84 | $25.46 $2675 | $27.42
§21.79 | §2234 | §2290 | 52347 | $24.06 | $24.66 | §25.27 | §25.91 §2722| $27.90
§22.17 | §22.73 | $23.30 | $2388 | $2448 | 52509 | §25.72 | §26.36 $2769| $28.39
$22.56 | §23.13 | $23.70 | §2430 | $24.91 | 82553 | §26.17 | §26.82 §23.18 | $28.88
$2206 | $2353 | $24.12 | $2472 | §25.34 | §25.97 | $26.62 | §2729 £28.67 | $29.39
$23.36 | $23.94 | §24.34 | $25.16 | $25.78 | 2643 | §27.09 | §27.77 $29.17 | $29.90
82377 | 52436 | $24.97 | §25.60 | §2624 | $26.80 | §27.56 | §2825 $290.68 | $30.43
§24.79 | 32541 | §26.04 | $26.69 | $27.36 | S28.05 | §28.75 | $29.47 | §30.20 | $30.9%

§2522 | $25.85 | 82650 | $27.16 | $27.84 | $2854 | 82925 | §29.98 | $30.73 | 331.50

§25.66 | $2631 | §2696 | $27.64 | $2833 | $29.04 | §2976 | §30.51 | $3127 | $3205

$26.11| $26.77 | $37.43 | $28.12 | §28R2 | 520.54 | §30.28 | §31.04 | $31.82 | $§3261

§2657 | 2723 | §2792 | $2841 | $29.33 | 330.06 | §30.81 | §31.59 | §3237| $33.18

$27.03 | $27.71 | 52840 | $29.11 | 539.54 | §30.59 | §3135| §3214 | §3294 | $33.76

§2751 | §28.20 | §28.00 | $29.62 | $3036 | $31.12 | $31.90| $3270 | §3352| 334.35

$2799 | $28.69 | §29.41 | $30.14 | $30.90 | $31.67 | $3246 | $33.27 | §34.10| $34.95

$28.48 | §20.19 | §29.02 | 83067 | §31.44 | $32.22 | $33.03 | $33.85 | §34.70 | $35.57

$2R98 | $290.70 | $3044 | $31.21 | §31.99] 33279 | §33.61) $3445 | §3531| $36.19

$2948 | $3022 | $3098 | $31.75 | §3255 | $3336 | $34.19 | $35.05 | §35.92| $3682

$30.00 | $30.75 | §3152 | $32.31 | §33.12 | $33.94 | $§34.79 | $35.66 | §3655 | $37.47

33053 | $3129 | §3207 | $32.87 | §35.60 | §34.54 | §35.40 | 33629 | §37.19| $38.12

§31.06 | $31.84 | $3263 | $33.45 | $3428 | $35.14 | $36.02 | $36.92 | $37.84 | $38.79

$31.60 | $32.39 | §3320 | $34.05 | §34.88 | $35.76 | §36.65 | $37.57 | $3851 | 83947

§3216 | $32.96 | 83378 | $34.63 | §3540 | $3638 | 33720 | $3422 | $39.18| 340.16

$3272 | 3354 | §34.38 | 8$3524 | §36.12 | $37.02 | §37.94 | $3B.80 | $39.87 | $40.86

§3320 | 834.12 | $3498 | %35.85 | 83675 | $37.67 | $38.61 | $390.57 | 84056 | $41.58

This schedul hudes a LOTH &

Any prmition that eeguiees 3 bus dever's beense will be paid §75/moath supend for acive T boense/bus cemiicanon
Healih derk (Range 17) tn mecive 3% differential foc IVN Cenificore; [0% differential for RN Cenificate
2% Annusl increase for Assodate Teacher Permit if reguimd for Assodane PreSchool Teacher position anly

1% fnr 30+ units
2% for Assndates Degree
T% for Bachelors Degree

1

. P P '
10 years - $70/month (based an B he/day) o §

40/hoor (hasal oa s than B he/dsy)

.ﬂ}w 1|5 years - §73/month (based on 8 he/day) or §.43/hows (hised oa less than B he/day)
m | 241 years - $80/month (based on 8 hr/day) o §.46/hour (basal oa kess than & he/day)
SL0O) > 25 years - $100/month (hased oa 8 hr/day) ac §.58/hour thased o less than 8 be/day)
SLHL0 3 yeaps - $110/ month (based va 8 be/davs oe $.63 hoor (bxied oa ks than 8 he/dos)
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| Account Cledkf Asset Analysc
Ag Farm Maintaance Helpet/Bus Driver
Afaintenance Helger/ Bos Driver
Preachool Teacher

Studear Acuvicy Accaunt Clesk
[Hexd Custodizn

Head Grouadsman

| Methane/Bus Dever
Preschond Teachar/ Sise Supernsor
Safiery Superisor

Skilled Maswemace

3 years add

10 years ahd 1510 days per moarh
15 years add LT davs per maoath




APPENDIX B

Grievance Form

Printed Name of Grievant/Union Representative; Date Form Submitted:

Job Title: Contact Number:

1. Date, time and place of event leading to grievance:

2. Apphcable sections of Contract Violated:

3. Clear and concise statement of the grievance, i.e_, a detailed description of the circumstances
including names of other persons involved [Attach additional pages if necessary]

4. Date of informal meeting with immediate supervisor

5. Retnedy Sought by Grievant/Union:

* Level | Grevance Filed With (Please Print Name) Date Grievant Signature Date
1 Immediate Supervisor (Grisrenc: Response Astuched)
2 Superintendent (Grissance Reponse Astacbed)
3 Request for Mediation
4 Governing Board

This form is to be used to file a formal grievance. The zbove detailed secticns must be completed and will secve as the
source document for the grievance process (attach additional pages if more room is necessary). Please answer zll
information folly. All supporting documentation must ba attached to this grevance foom at the time the grievance is
fled Additional information mav be requested as necessary.
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APPENDIX C

Substitute Work to gain Experience.

Current employees who do not wortk during the regular summer months or are less than full-time
may request to be put on substitute lists for positions where they may wish to gain experience.
Substitute work will not increase work houts on a permanent basis or make employees eligible for

Health and Welfare Benefits.
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Exit Feedback Form

Please return directly to the District Office.

Printed

Name:

SS#H: XXX-XX-

Position:

APPENDIX D

We would appteciate you taking a few minutes to rate the following questions as honestly as possible. Your individual
tesponses ate treated as confidential, and will not become part of your personnel file. We believe that the information
is of vital importance and will assist in analyzing our employee retention and turnover. Thank you for your
cooperation!

1.
Unified:

How would you rate the following at Corcoran

Excellent

Above

Below
Average

Poor

Immediate Supervisor

Average

Average

Cooperation with the Sites

[]

Cooperation with my Department

IO

Adequacy of Training Received

Rate of Pay

Work Schedule

I

Type of Work Performed

Tools and equipment provided

Opportunity for Advancement

Avenues of Communication

OO

Benefit Plans Provided by CUSD (if applicable)

Explanation of Job Duties/Responsibilities

Explanation of Pay Plan/Benefits

Accessibility to CUSD Regulations, Policy and
Procedures

OOOOOOOOOO OO0

AEEEEEEEEN

I3

Ll

DHTHHHHHHI

Frequently

Often

Never

How frequently did you get performance feedback?

]

How frequent did you have discussions with your
supervisor about your performance?

How frequent did you provide suggestions for
improvement?

L]
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Any other comments/suggestions you would like to share:

Thank you for your candid comments. All responses will be kept secured and maintained confidential. Your answets
will not be revealed to any other organization.

Signature Today’s Date

Please return directly to the District Office
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