
 

WYOMING BOARD OF EDUCATION 
Central Office 

420 Springfield Pike 
Wyoming, Ohio  45215 

  
In partnership with families and community, Wyoming City Schools cultivates  

innovative, student-centered educational programs and opportunities 
that foster the academic growth and personal development of every child. 

  
   
Regular Meeting​ Wyoming Central Office ​
Monday, October 27, 2025​ 5:45 p.m. 

 

A G E N D A  
 
 

I.​ Call to Order and Roll Call. 

II.​ Pledge of Allegiance. 

III.​ Adoption of Agenda. 

IV.​ Move to Executive Session to prepare for or review negotiations or bargaining sessions 
with Public Employees. 

V.​ Recognition of the Public.   

Per Policy 0169.1, Wyoming City School District Regular Board of Education Meetings are not public 
meetings, but meetings held in public. However, the Board encourages and appreciates citizen interest in 
meetings of the Board. This place in the agenda is specially set aside to hear comments from visitors. The 
speaker should give his or her name and address prior to beginning his/her remarks. Anyone who is a 
Wyoming resident or Wyoming City School employee, or District business owner, may participate during 
the designated public participation portion(s) of a meeting. In order for the Board to fulfill its obligation to 
complete the planned agenda in an effective and efficient fashion, it may be necessary to allow a maximum 
of thirty (30) minutes of public participation to be permitted at each meeting. Each statement made by a 
participant shall be limited to three (3) minutes in duration unless extended by the presiding officer.  

VI.​ Committee Reports. 

Belonging and Inclusion Collaborative​
Citizens Advisory Committee​
District Leadership Team / Student Achievement​
Facilities Committee​
Finance Committee​
Policy Review Committee​
 

 

 



VII.​ Primary Facilities Report.​
​
​ A.​ Resolution Authorizing Negotiation and Execution of GMP ​
​ ​ Amendment 1.1 for the Primary Facilities Project with HGC ​
​ ​ Construction Company: Hilltop Early Site Package ​$1,709,104 

​ B.​ Approve Primary Facilities Report. 

VIII.​ Board of Education Report. 

A.​ First Read of the Following Policies:​
PO 1422 ​ Nondiscrimination, Equal Employment Opportunity, and  ​ ​
​ ​ ​ Anti-Harassment​
​
PO​ 1422.02​ Nondiscrimination Based on Genetic Information of the Employee​
PO​ 1613​ Student Supervision and Welfare​
​
PO​ 1623​ Section 504/ADA Prohibition Against Disability Discrimination in 
​ ​ ​ Employment​
​
PO​ 1662​ Anti-Harassment​
PO​ 2260​ Nondiscrimination and Access to Equal Educational Opportunity​
​
PO​ 2260.01​ Section 504/ADA Prohibition Against Discrimination Based on ​
​ ​ ​ Disability​
​
PO​ 2266​ Nondiscrimination on the Basis of Sex in Education Programs or ​
​ ​ ​ Activities​
​
PO​ 2430.02​ Participation of Community/STEM School Students in ​ ​
​ ​ ​ Extracurricular Activities​
​
PO​ 2431 ​ Interscholastic Athletics​
​
PO​ 3122​ Nondiscrimination, Equal Employment Opportunity, and ​ ​
​ ​ ​ Anti-Harassment​
​
PO​ 3122.02​ Nondiscrimination Based on Genetic Information of the Employee​
​
PO​ 3123​ Section 504/ADA Prohibition Against Disability Discrimination in 
​ ​ ​ Employment​
​
PO​ 3130 ​ Assignment and Transfer​
PO​ 3213​ Student Supervision and Welfare​
PO​ 3362​ Anti-Harassment​
​

 



PO​ 4122​ Nondiscrimination, Equal Employment Opportunity, and ​ ​
​ ​ ​ Anti-Harassment​
​
PO​ 4122.02​ Nondiscrimination Based on Genetic Information of the Employee​
​
PO​ 4123​ Section 504/ADA Prohibition Against Disability Discrimination in ​
​ ​ ​ Employment​
​
PO  4213​ Student Supervision and Welfare​
PO​ 4362​ Anti-Harassment​
PO​ 5130​ Withdrawal From School​
PO​ 5136​ Personal Communication Devices​
PO​ 5200​ Attendance​
PO​ 5223​ Released Time for Religious Instruction During the School Day​
PO​ 5410​ Promotion, Placement, and Retention​
PO​ 6109​ Acceptance of Payment by Credit Card​
PO​ 6152​ Student Fees, Fines, and Charges​
PO​ 6830​ Audit​
PO​ 7540.02​ Digital Content and Accessibility​
PO​ 7541​ Electronic Data Processing Disaster Recovery Plan​
PO​ 8300​ Continuity of Organizational Operations Plan​
PO​ 8305​ Information Security​
PO​ 8400​ School Safety​
PO​ 8462​ Student Abuse and Neglect​
​
PO​ 9270​ Equivalent Education Outside the Schools & Participation in ​
​ ​ ​ Extracurricular for Students Not Enrolled in the District​
 

B.​ Approve Board of Education Report. 

IX.​ Treasurer’s Report. 

A.​ Approve the minutes from the following Board Meetings​
​ September 22, 2025​ Regular Meeting​
​ October 7, 2025​ Special Meeting 

B.​ Approve the Statement of Revenues and Expenditures for the month ending 
September 30, 2025 

C.​ Donations​
​ ​ $1,575.00​ Wyoming PSA​
​ ​ ​ ​ Back to School Staff Breakfast 

D.​ Appropriations Adjustments - October, 2025 

 



E.​ Approve Treasurer’s Report. 

X.​ Superintendent’s Report. ​
​
The Superintendent recommends approval of new personnel (except as otherwise noted) subject to the possession 
of a teaching certificate as required by 3319.30 of the Ohio School Code and/or the Policies of the Wyoming 
Board of Education. Salary is in accordance with the salary schedule, subject to verification and documentation 
of degrees, experience, and satisfactory results of required BCI/FBI Background Checks.​
 

A.​ Personnel 

1.​ 2025-2026 New Personnel​
Bara, Lisa​ MS Educational Aide​ Aide/Step 4/189 Days​
Connolly, Angela​ MS Child Nutr./Rec. Aide​ Aide/Step 0/177 Days 

2.​ 2025-2026 Auditorium Workers​
Bardes, Eric​ ​ $35/Hour​
Boland, Elizabeth​ ​ $35/Hour 

3.​ 2025-2026 Unpaid Leave​
Sanders, Ariana​ ​ One Day/September 26, 2025 

4.​ 2025-2026 Resident Educator Mentor Stipend​
Kreimer, Jennifer​ ​ $900​
Wyman, Cassie​ ​ $900 

5.​ 2025-2026 Resident Educator Training at Curriculum Rate​
Kreimer, Jennifer​ ​ 24 Hours/$43/Hour​
Wyman, Cassie​ ​ 24 Hours/$43/Hour 

6.​ 2025-2026 LinkedUp Connect Stipend for Career Connectors​
Lewis, Kim​ ​ Up to 24 Hours/$43/Hour​
Sanders, Ariana​ ​ Up to 24 Hours/$43/Hour 

7.​ 2025-2026 Athletic Supplemental Contracts and Volunteers​ ​
Aleshire, Evan​ HS Boys Basketball Assistant/Reserve​ 9%​
Arnold, Katherine​ HS/MS Diving Coach​ 2%​
Bornholdt, Elizabeth​ MS Girls Basketball 7th Grade​ 6%​
Bycynski, Spencer​ HS Winter Weightlifting Head Coach​ 6%​
Edmonds, Tim​ HS Boys Basketball Assistant/Reserve​ 4.5%​
Freije, Natalie​ HS Girls Lacrosse Assistant/Reserve​ 7%​
Graef, Jeremy​ MS Wrestling Assistant/Reserve​ 5%​ ​
Gronas, Chad ​ MS Girls Golf​ 4%​
Hamilton, Antonio​ HS Girls Basketball Assistant Reserve​ 4.5% 

 



Hiegl, Mark​ HS Boys Basketball Assistant/Reserve​ 9%​
Jones, Michelle​ HS Girls Basketball Assistant/Reserve​ 9%​
Kemphaus, Alex​ HS Boys Basketball Assistant/Reserve​ 9%​
Moeller (Stewart) Marta​ MS Girls Basketball 8th Grade Co-Coach​ 5%​
Obringer, Corey​ MS Wrestling Coach​ 7%​
Osterbur, Lucas​ MS Swimming Head Coach​ 6%​
Palmer, Isaac​ HS Wrestling Varsity Assistant​ 2.5%​
Retherford, Morgan​ HS Girls Basketball Assistant/Reserve​ 9%​
Reynolds, Randy​ HS Boys Basketball​ Vol​
Simonson, Erik​ MS Boys Basketball 7th Grade​ 4%​
Sweeney, Killian​ HS Girls Lacrosse Assistant/Reserve​ 7%​
Szabo, Adam​ HS Winter Weightlifting Assistant/Reserve​ 3%​
Tobias, Tom​ HS Boys Tennis Varsity Coach​ 7%​
Tschorz, Norm​ HS Wrestling​ Vol​
Walters, Jeff​ MS Boys Basketball 8th Grade​ 4%​
Whalen, Leslie​ MS Cheerleading Grade 8​ 4%​
Wilp, Peyton​ MS Boys Basketball 7th Grade​ 4%​
Wilking, Jan​ MS Girls Basketball 8th Grade Co-Coach​ 1%​
Williams, Ebony​ MS Cheerleading Grade 7​ 4%​
Woods, Sheila​ HS Cheerleading Assistant/Reserve​ 5% 

8.​ 2025-2026 Flex Supplemental Contract​
Janke, Emily​ MS Dungeons and Dragons​ 1% 

9.​ 2025-2026 Middle School Detention Monitor​
Lang, Ashley​ ​ $25/Hour 

10.​ 2025-2026 Middle School Dance DJ Work​
Behrensmeyer, Matt​ Fall & Winter Dances ​ 2 Events/$400/Event 

11.​ 2025-2026 Miami University Mentor Stipends​
Beard, Adam​ ​ $600​
Beard, Sarah​ ​ $600​
Hauck, Kaily​ ​ $600​
Woodson, Anne​ ​ $600 

B.​ Approve Superintendent’s Report. 

XI.​ Superintendent’s Update. 

XII.​ Adjourn. ​

 

The Wyoming City Schools Board of Education does not discriminate based on a person's Protected Class(es) 
in its education programs or activities and does not tolerate unlawful harassment.  
The Wyoming City Schools Board of Education is an equal opportunity employer. 


