
2025-2026 MINISTRATIVE SALARY SCHEDULE

SIJPERINTENDENT

DEPUry SUPT. & CHIEF FINANCIAL OFFICER

DIRECTOR

ASSISTANT DIRECTOR

SCHOOL LEVEL ADI\'IN ISTRATION

HIGH SCHOOL PRINCIPAL 12 MO.
HIGH SCHOOLASST. 12 IMO.

MIDDLE SCHOOL PRINCIPAL 12 MO.
MIDDLE SCHOOL ASST, 12MO.
MIDDLE SCHOOLASST. 11 MO.

ELEM. SCHOOL PRINCIPAL 12 MO,
PRINCIPAL EARLY LEARNING/ELEM. SCH. IJP 12 MO.

ELEM, SCHOOL ASST, ,11MO.

DEANS
'11 month(Bhrs/day)
12 month(8hrs/day)

Administrative Supplements
Superintendenl Certification (Set by State)
Superintendent Car Allowance

School lmprovement Supplement (Federal Programs)
To be paid 1/2 in Decemberand l12inMay

lnst. Negotiation Supplements:
Lead Negotjator
Distrjct Representative
School Representative

Non-,nst. Negotiation Supp,ements:
Lead Negotiator
District Representative
School Representative

DoctoGte Degree

Effective: July 1,2025
Bd Approved: SepL 9,2025
Bd Approved: Ocl. 21,2025
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MOVEI\4ENT FROM ONE PAY GRADE TO ANOTHER SHALL BE BASED ON PERFORMANCE. IT IS NOT AUTOMATIC-
INCREASES SHALL BE ONE GRADEATATIME.
District Level Positions: Years of prior experience in Administration (Principal or higher) will be considered in detemining
initial placement on the salary schedule.
School Level Positions: YeaTs of prioT experience as an Assistant Pdncipai or Prinicipal will be consldered in determining
initial placemenI on the salary schedule.
ANYADDITIONAL INCREASES WOULD BEADDED TO THE BASE PAY.
All Administrators will have three (3) yeaE from the date of employment in the new position to complele all educational requirements.
lf they have not met the requirements al. the end of thls time period they may be removed from the posjtion.
Assistant PrinciPal positions are not considered a career posit,on. lndividuals fiiling these iobs will be expected to continue their path towards a principal position-
No one shall be adversely effected by this salary schedule.

13-15

$69,s67

s80,519

* Only for Deans** $4,000 Specialisti $6,000 Doctorate

Deans will be granled teaching years of experjence for placement on Deans Salary Schedule.
Deans will have three (3) years from the date of employmenl in the new position to complete all educational requircments.
lf they have not met the requirements at ihe end of this time period tiey may be removed from lhe position.
Dean Position are not consideTed a career position. lndividuals filling these jobs will be expected to continue their path towards an Assistanl Principal position.
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