






















































































































Meeting Date: 8/18/2025  

Agenda Item  

Agenda Item Title/Topic: Board Report/Human Resource Services Type 

of Item: ☑ Consent Action Information  



Main Points:  

In accordance with the provisions of G.S. 115C-276(j), "It shall be the duty of the superintendent 
to recommend and the board of education to elect all principals, teachers, and other school 
personnel in the administrative unit." It is also within the powers of the board to hear requests for 
approved leave, retirement, and resignations or terminations in accordance with employment 
and dismissal regulations.  

Fiscal Implications:  

N/A  

Recommendation:  

N/A  

Policy Implications:  

Necessary and appropriate personnel will be provided to assure successful 
administration of schools.  

Strategic Goal Alignment:  

Other: Policy or Gen Statute. See above.  

Submitted by: Morgen Houchard Department: Human Resource Services 

TOPIC: Adoption of Recommended Personnel IMPLICATIONS  



1. Impact upon the organization 2. 

Budgetary Requirements  

3. Necessity for additional board 

policies/procedures  
or modifications in existing ones.  

Adequate and appropriate 
personnel will be available to 
accommodate the needs of the 
pupil population in Gaston County 



Schools.  

Necessary fund allotments from state, 
federal and local sources to pay salaries 
and benefits.  

N/A  

4. Personnel Requirements or Changes NONE  

5. Resource Requirements other than 
budget and personnel  

6. Impact upon Staff Development 
Resources of the School System  

Legal responsibilities  

Licensure requirements to meet 
renewal regulations, Initial Licensure 
(ILT), Professional Development 
and evaluation.  

7. Other (specify) NONE 








