
 

 

 

 

 

What Constitutes Sexual Harassment? 
 
 

 
 

The sexual harassment of a student or employee by anotner employee, another student or volunteer are prohibited by Board policy and law. 

Examples of sexual harassment may include, but are not limited to, touching private body parts, or coercing physical contact that is sexual in nature, sexual advances; 
jokes or conversations of a sexual nature; and other sexually motivated conduct, communications, or contact. 

Sexual harassment of a student by an employee or volunteer does not include necessary or permissible physical contact that a reasonable person would not construe 
as sexual in nature, such as comforting a child with a hug or taking the child’s hand. However, romantic, sexual, and other inappropriate social relationships between 
students and district employees are prohibited, even if consensual. 



Prev Next 

 

 

 

Sexual Harassment of Students 
 
 

Title IX is a federal law that protects students from discrimination on the basis of sex in educational institutions, such discrimination includes sexual harassment. 

Title IX defines sexual harassment as one or more of the following categories: 

● Quid Pro Quo - a school employee conditioning education benefits on participation in unwelcome sexual conduct 

● Hostile Environment - Unwelcome conduct that a reasonable person would determine is so severe, pervasive, and objectively offensive that it effectively denies a 
person equal access to the school’s education program or activity 

● Sexual Assault - The definition of sexual assault under Title IX includes: 

Non-consensual sexual penetration (vaginal, anal, or oral, including with an object); 

Sexual conduct where the victim is incapable of giving consent because of age or temporary or permanent mental or physical incapacity; 
Criminal Sexual Contact (the intentional touching of the clothed or unclothed body parts without consent of the victim for the purpose of sexual degradation, sexual 
gratification, or sexual humiliation) or (the forced touching by the victim of the actor’s clothed or unclothed body parts, without consent of the victim for the purpose of 
sexual degradation, sexual gratification, or sexual humiliation); 

Incest (nonforcible sexual intercourse between persons who are related to each other within the degrees wherein marriage is prohibited by law); 

And Statutory Rape (nonforcible sexual intercourse with a person who is under the statutory age of consent). 

● Dating Violence - violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with the victim. 

● Domestic Violence - violent or aggressive behavior within the home, typically involving the violent abuse of a spouse or partner. 

● Stalking - Engaging in a course of conduct directed at a specific person that would cause a reasonable person to fear for his or her safety or the safety of others 
or suffer substantial emotional distress 

https://cfisd.schoology.com/page/8065526550
https://cfisd.schoology.com/page/8065526553


 

 

 

Sexual Harassment of Students (Continued) 
 
 

The school district must respond to sexual harassment of a student by another student when it has actual knowledge of sexual harassment that occurred within the 
district's education programs or activities against a person in the U.S. 

A school district has actual knowledge when ANY employee of an elementary or secondary school has notice of sexual harassment or allegations of sexual 
harassment. This includes teachers, teacher’s aide, bus drivers, cafeteria workers, counselors, school resource officers, maintenance staff worker, etc. 

A school’s education programs or activities include any events, or circumstances over which the school exercised substantial control over both victim and perpetrator. 

The school district may be held liable if an employee has knowledge of sexual harassment and the employee fails to report it. ALL employees of an elementary or 
secondary school must report instances of sexual harassment or allegations of sexual harassment to their Title IX Coordinator. 



 

 

 

 

 
 

 Questions Settings Preview Results Comments 
 

 
 

            Paragraph 14  

  

True or False. 

 
Title IX protects students from unlawful sexual harassment in all of a school's education programs or activities. Examples 
of this may include unlawful harassment involving students or employees which occurs at school facilities, on a school bus, 
or at a class or activity sponsored by the school at another location. 

 

 
 
 
• 

 
  

 

 

 

https://cfisd.schoology.com/assignment/7892085887/assessment_questions
https://cfisd.schoology.com/assignment/7892085887/assessment_settings
https://cfisd.schoology.com/assignment/7892085887/assessment_preview
https://cfisd.schoology.com/assignment/7892085887/assessment_results
https://cfisd.schoology.com/assignment/7892085887/comments


 

 

 

 

 

Sexual Harassment of Students by Other Students (Continued) 
 
 

A school district with actual knowledge of sexual harassment in an educational program or activity of the district against a person in the United States must respond 
promptly to Title IX sexual harassment in a manner that is not deliberately indifferent, which means in a way that is not clearly unreasonable in light of the known 
circumstances. 

Regardless of which type of harassment occurs, a school must take immediate and appropriate steps to stop it and prevent it from happening again. The judgment 
and common sense of teachers and administrators are important elements of any response. However, the school is responsible for taking all reasonable steps to 
ensure a safe learning environment. The school district can be held liable unless reasonable steps are taken to address harassment. 



 

 

 

 

 

 
 

 Questions Settings Preview Results Comments 
 

 
 

            Paragraph 14  
  

 
 

 
True or False. 

 
True or False. Schools may not be held liable for student-to-student sexual harassment if they took reasonable measures to 
address the harassment. 

  

 

 

 

 

https://cfisd.schoology.com/assignment/7892085903/assessment_questions
https://cfisd.schoology.com/assignment/7892085903/assessment_settings
https://cfisd.schoology.com/assignment/7892085903/assessment_preview
https://cfisd.schoology.com/assignment/7892085903/assessment_results
https://cfisd.schoology.com/assignment/7892085903/comments
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Sexual Harassment 

 

 

 

Sexual Harassment of Students 
 
 

The following links are the district's policies regarding student welfare and freedom from discrimination, harassment, and retaliation. You can review each of these 
policies now by clicking on the links below. 

ENGLISH: 

STUDENT WELFARE- FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION - POLICY: FFH (LOCAL) 

STUDENT WELFARE- FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION - POLICY: FFH (LEGAL) 
 

SPANISH: 

STUDENT WELFARE- FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION - POLICY: FFH (LOCAL) - SPANISH 

STUDENT WELFARE- FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION - POLICY: FFH (LEGAL) - SPANISH 

 
 

https://cfisd.schoology.com/course/7849441044
https://cfisd.schoology.com/course/7849441044/materials?f=912211240
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=587&code=FFH&legalTabContent
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=587&code=FFH&legalTabContent
https://drive.google.com/file/d/1sJ0bq2NV8vIitZWPy1O6VMZi5CWyuJ4n/view?usp=share_link
https://drive.google.com/file/d/1yB0qGgI8P6EJFgxs9jDSqxYeC9A0RgfL/view?usp=share_link
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Sexual Harassment 

 

 

 

Reporting Title IX Sexual Harassment 
 
 

An employee should report information regarding allegations of sex-based discrimination, including sexual harassment, of any student to the campus or district Title 
IX Coordinator. 

The campus Title IX Coordinators for the elementary schools are the assistant principals, for middle schools are the assistant principals, and for high schools are the 
associate principals. The district Title IX Coordinator is listed below. 

Any person may report sex discrimination, including sexual harassment, whether or not they are the victim of such conduct, in person, by mail, by telephone, or by 
email to the District Title IX Coordinator using the contact information listed below: 

NAME: Deborah Stewart, Ed.D. 

POSITION:  Associate Superintendent, Human Resources and Student Services 

ADDRESS: 11440 Matzke Rd, Cypress, TX. 77429 

TELEPHONE: 281-897-4030 

EMAIL: deborah.stewart@cfisd.net 

Such a report may be made at any time, including during non-business hours, by using the telephone number or email, or by mail to the office address of the District 
Title IX Coordinator. The district Title IX Coordinator shall provide a copy of any reports received to the appropriate campus Title IX Coordinator. 

After a report of sexual harassment, the district or campus Title IX Coordinator will reach out to the complainant (the alleged victim). The Title IX Coordinator will 
discuss the availability of supportive measures, consider the complainant's wishes, explain the complainant’s options and rights, and explain the process for filing a 
formal complaint. 

https://cfisd.schoology.com/course/7849441044
https://cfisd.schoology.com/course/7849441044/materials?f=912211240
mailto:deborah.stewart@c%EF%AC%81sd.net
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Sexual Harassment 

 

 

 

Sexual Harassment of Students by School Employees 
 
 

 

Sexual harassment between students and teachers is illegal and prohibited by law and board policy. To learn how to protect yourself and others from sexual 
harassment, read the following information. 

Regardless of a student’s age, Texas Penal Code, Section 21.12 (Improper Relationship Between Educator and Student) makes it a second-degree felony for: 
 

(1) Any employee of a public school district to engage in sexual contact or intercourse with a student enrolled in a public or private school where the 
employee works. 

(2) Any employee who holds a position requiring certification to engage in sexual contact or intercourse with an individual the employee knows is a student 
at a private or public primary or secondary school, other than a school at which the employee works. 

(3) Any employee to engage in soliciting a minor online that involves (1) a student enrolled in a school where the employee works, regardless of the 
employee's knowledge that the person is a student; (2) a student enrolled at a public or private school, other than a school at which the employee works, if the 
employee knows that person is a student. 

https://cfisd.schoology.com/course/7849441044
https://cfisd.schoology.com/course/7849441044/materials?f=912211240


 

 

 

 

 

Sexual Harassment of Students by School Employees (Continued) 
 
 

It is NEVER appropriate to solicit or engage in a romantic or sexual relationship with a student. 
 

 
§ Board policy prohibits romantic or other inappropriate social relationships between students and District employees. Any sexual relationship between a student and 
a District employee is always prohibited, even if consensual. 

 

 
§ Furthermore, Texas Law makes it a crime for a school employee to engage in a sexual relationship with a student enrolled at their campus, regardless of age, and 
also makes it a crime for a certified employee to engage in such a relationship with any individual the employee knows is a student at a primary or secondary 
school, other than a school at which the employee works, regardless of the student's age. 

 

 
You can lose your certification and your career! Even if it's an adult student or a student on another campus! 

 

 
Sexual harassment of students by school employees may create a hostile environment: 

§ Unwelcome conduct that a reasonable person would determine is so severe, pervasive, and objectively offensive that it effectively denies a person equal access to 
the school’s education program or activity. 

§ A hostile environment can be created by a school employee or someone visiting the school, such as an employee from another school or from an outside contractor. 

Quid Pro Quo sexual harassment occurs when a school employee conditioning education benefits on participation in unwelcome sexual conduct. 

 
 
 

 
The school district may be held liable if an employee has knowledge of sexual harassment and the employee fails to report it. ALL employees 
of an elementary or secondary school must report instances of sexual harassment or allegations of sexual harassment to their Title IX 
Coordinator. 

A school district with actual knowledge of sexual harassment in an educational program or activity of the district against a person in the United 
States must respond promptly to Title IX sexual harassment in a manner that is not deliberately indifferent, which means in a way that is not 
clearly unreasonable in light of the known circumstances. 



 

 

 

 

 
 

 Questions Settings Preview Results Comments 
 

 
 

            Paragraph 14  
  

True or False. 

 
The law allows for a sexual relationship between a teacher and a student so long as the student is 18 years old and both agree 
to the relationship. 

  

 

 

 

https://cfisd.schoology.com/assignment/7892085895/assessment_questions
https://cfisd.schoology.com/assignment/7892085895/assessment_settings
https://cfisd.schoology.com/assignment/7892085895/assessment_preview
https://cfisd.schoology.com/assignment/7892085895/assessment_results
https://cfisd.schoology.com/assignment/7892085895/comments


 
 

 

Next Prev 

 
 
 
 
 
 
 

Sexual Harassment of Students by School Employees 
 
 

Pursuant to Chapter 118 of the Texas Civil Practice and Remedies Code, Professional school employees can also be subject to civil liability when they 
engage in sexual misconduct with students. 

Under Chapter 118, the term professional school employee includes a superintendent, principals, teachers, including a substitute teacher and student 
teachers, supervisors, school counselors, nurses, teacher's aides, DPS-certified bus drivers, board members, and any other person employed by a public 
school whose employment requires certification and the exercise of discretion. 

Further sexual misconduct is defined as conduct described by Texas Penal Code sections 20A.02 (trafficking of persons), 21.02 (continuous sexual abuse), 
21.07 (public lewdness), 21.08 (indecent exposure), 21.11 (indecency with a child), 21.12 (improper relationship between educator and student), 21.15 
(invasive visual recording), 21.16 (unlawful disclosure or promotion of intimate visual material), 21.165 (unlawful production or distribution of sexually 
explicit videos), 21.17 (voyeurism), 21.18 (sexual coercion), 21.19 (unlawful transmission of sexually explicit visual material), 22.011 (sexual assault), 
22.012 (indecent assault), 22.021 (aggravated sexual assault), or 43.25 (sexual performance by a child). 

https://cfisd.schoology.com/assignment/7967695492
https://cfisd.schoology.com/assignment/7892085895
https://cfisd.schoology.com/assignment/7892085895
https://cfisd.schoology.com/assignment/7892085895
https://cfisd.schoology.com/assignment/7967695492
https://cfisd.schoology.com/assignment/7967695492


 
 

 

 

 
 

 Questions Settings Preview Results Comments 
 

 
 

            Paragraph 12  
  

True or False. 

 
Professional school employees who engage in sexual misconduct with students cannot be subject to civil liability. 

  

 

 

 

 

https://cfisd.schoology.com/assignment/7967695492/assessment_questions
https://cfisd.schoology.com/assignment/7967695492/assessment_settings
https://cfisd.schoology.com/assignment/7967695492/assessment_preview
https://cfisd.schoology.com/assignment/7967695492/assessment_results
https://cfisd.schoology.com/assignment/7967695492/comments
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Reporting Sexual Harassment of Students by Employees 
 
 

 
 

Any employee who believes that a student has been sexually harassed by an employee should report the conduct to the District or campus Title IX 
Coordinators and the campus principal. 

Alternatively, if the employee believes that the campus principal has sexually harassed a student, a report can be made to the District's Title IX Coordinator 
and the Superintendent. 

Just as important, an employee must consider whether they are required to report such conduct to Child Protective Services ("CPS"). 

https://cfisd.schoology.com/page/7920308301
https://cfisd.schoology.com/assignment/7967695492
https://cfisd.schoology.com/assignment/7967695492
https://cfisd.schoology.com/assignment/7967695492
https://cfisd.schoology.com/page/7920308301
https://cfisd.schoology.com/page/7920308301
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Reporting Sexual Harassment of Students by Employees 
 
 

Chapter 261 of the Family Code states that if a professional has reasonable cause to believe that a child has been abused or neglected or may be abused 
or neglected, the professional shall make a report to CPS not later than the 24th hour after the professional first has reasonable cause to believe that the 
child has been or may be abused or neglected. 
A professional may not delegate to or rely on another person to make the report. 

Under Chapter 261 of the Family Code a "professional" means an individual who is licensed or certified by the state or who is an employee of a facility 
licensed, certified, or operated by the state and who, in the normal course of official duties or duties for which a license or certification is required, has 
direct contact with children. 

Accordingly, any school district employee who holds a professional certificate or license required for their position within the district and who has direct 
contact with children in the normal course of their duties, such as a teacher, administrator, nurse, educational aide, etc., is considered a "professional." 

https://cfisd.schoology.com/page/7922772025
https://cfisd.schoology.com/page/7920268148
https://cfisd.schoology.com/page/7920268148
https://cfisd.schoology.com/page/7920268148
https://cfisd.schoology.com/page/7922772025
https://cfisd.schoology.com/page/7922772025
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Reporting Sexual Harassment of Students by Employees 
 
 

Professional employees who fail to report suspected child abuse or neglect under Section 261.101, Family Code, may be subject to civil liability under 
Chapter 118 of the Civil Practice and Remedies Code. 

Again, under Chapter 118, the term professional school employee includes a superintendent, principals, teachers, including a substitute teacher and 
student teachers, supervisors, school counselors, nurses, teacher's aides, DPS-certified bus drivers, board members, and any other person employed by a 
public school whose employment requires certification and the exercise of discretion. 

https://cfisd.schoology.com/assignment/7967666819
https://cfisd.schoology.com/page/7920308301
https://cfisd.schoology.com/page/7920308301
https://cfisd.schoology.com/page/7920308301
https://cfisd.schoology.com/assignment/7967666819
https://cfisd.schoology.com/assignment/7967666819


 

 

 

 
 

 Questions Settings Preview Results Comments 
 

 
 

            Paragraph 12  

  

True or False. 

 
Professional employees who fail to report suspected child abuse as required by law may be subject to civil liability. 

 

 
• 

 
  

 

 

 

https://cfisd.schoology.com/assignment/7967666819/assessment_questions
https://cfisd.schoology.com/assignment/7967666819/assessment_settings
https://cfisd.schoology.com/assignment/7967666819/assessment_preview
https://cfisd.schoology.com/assignment/7967666819/assessment_results
https://cfisd.schoology.com/assignment/7967666819/comments


 

 

Sexual Harassment of Students by Employees 
 
 

The following are links to the district's policies and exhibits regarding harassment and abuse of students by employees and the reporting of the same. Please review 
each of the policies now. 

English: 
 

Student Welfare: Freedom from Harassment FFH (Local) 
Student Welfare: Freedom from Harassment FFH (Legal) 
Student Welfare: Child Abuse and Neglect FFG (Legal) 

 
Spanish: 
Student Welfare: Freedom from Harassment FFH (Local) 
Student Welfare: Freedom from Harassment FFH (Legal) 
Student Welfare: Child Abuse and Neglect FFG (Legal) 

https://pol.tasb.org/PolicyOnline/PolicyDetails?key=587&code=FFH&localTabContent
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=587&code=FFH&legalTabContent
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=587&code=FFG&legalTabConten
https://drive.google.com/file/d/1AVPu27GRK1Ff0eMlk2bKXZq3gbq31JUl/view?usp=share_link
https://drive.google.com/file/d/1yB0qGgI8P6EJFgxs9jDSqxYeC9A0RgfL/view?usp=share_link
https://drive.google.com/file/d/1axj88BcQhERSIMcs8V8p1BuahzYjnTf8/view?usp=share_link


LEGAL SERVICES: CFISD SEXUAL HARASSMENT P ... 

Sexual Harassment 

 

 

Sexual Harassment of Employees 
 
 

 

 

"It started out as simple fun--emailing off-color jokes to a group of friends, joking with each other in the teacher's lounge, meeting with a group of friends after work for 
downtime. Then he started making sexual comments about others to me, started mentioning when his wife would be out of town, and getting a little too close. I enjoy 
our friendship, but I am starting to get uncomfortable. He's my team leader, though, so I don't want to jeopardize my job. I love my job. I don't know what to do..." 

Title VII of the Civil Rights Act of 1964 protects employees from discrimination on the basis of race, color, religion, sex, and national origin. Sexual harassment in the 
workplace is a form of sex discrimination that violates Title VII. 

Sexual harassment may take the form of quid pro quo harassment or hostile environment harassment. 

Quid Pro Quo: "This for that" harassment, where an employee's job benefits, such as promotions, raises, or even continued employment, are contingent 
upon the employee submitting to sexual advances or favors.. 

Hostile Work Environment: Harassment that occurs when an employee faces conduct that is so frequent or severe that it creates a work environment that 
a reasonable person would consider intimidating, hostile, or abusive. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://cfisd.schoology.com/course/7849441044
https://cfisd.schoology.com/course/7849441044/materials?f=912211240
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Sexual Harassment 

 

 

 
 

 
The following links are the district's policies regarding Employee Welfare and freedom from discrimination, harassment and retaliation. You can 
review each of these policies now by clicking on the links below. 

 
 

ENGLISH: 
EMPLOYEE WELFARE - FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION - POLICY: DIA (LOCAL) 
EMPLOYEE WELFARE- FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION - POLICY: DIA (LEGAL) 

 
SPANISH: 
EMPLOYEE WELFARE - FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION - POLICY: DIA (LOCAL) 
EMPLOYEE WELFARE- FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION - POLICY: DIA (LEGAL) 

 
VIETNAMESE: 
EMPLOYEE WELFARE - FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION - POLICY: DIA (LOCAL) 
EMPLOYEE WELFARE- FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION - POLICY: DIA (LEGAL) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

https://cfisd.schoology.com/course/7849441044
https://cfisd.schoology.com/course/7849441044/materials?f=912211240
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=587&code=DIA&localTabContent
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=587&code=DIA&legalTabContent
https://drive.google.com/file/d/16ltPX2_9lyE9zv_pDhhdtM1VmKySkMcN/view?usp=share_link
https://drive.google.com/file/d/1EUgTSJ9isZ7B1ACjo_bB0lV8IpfyxnnR/view?usp=share_link
https://drive.google.com/file/d/1b0n2BfuRpYewe3BUZVhekeAtkaJGnLaY/view?usp=share_link
https://drive.google.com/file/d/1RPmrJ5tGhfwMr-6pnnLWmWBTcWdGNDOh/view?usp=share_link


 

 

 

 
 Questions Settings Preview Results Comments 

 

 
            Paragraph 14  

  

Think about it... 
 

Who does Title VII of the Civil Rights Act of 1964 protect? 

 

 
• 

 
  

https://cfisd.schoology.com/assignment/7892085908/assessment_questions
https://cfisd.schoology.com/assignment/7892085908/assessment_settings
https://cfisd.schoology.com/assignment/7892085908/assessment_preview
https://cfisd.schoology.com/assignment/7892085908/assessment_results
https://cfisd.schoology.com/assignment/7892085908/comments


 

 

 

 

Sexual Harassment in the Workplace 
 
 

Sexual harassment can occur in a variety of circumstances, including but not limited to the following: 

The victim, as well as the harasser, may be a woman or a man. The victim does not have to be of the opposite sex. 

The harasser can be the victim's supervisor, an agent of the employer, a supervisor in another area, a co-worker, or a non-employee. 

Sexual harassment can occur even though the victim submits to the advances. 

Unlawful sexual harassment may occur without economic injury to or discharge of the victim. 

The harasser's conduct must be unwelcome. 

 



 

 

 

 

Sexual Harassment in the Workplace 
 
 

Examples of potential sexual harassment received in person or via e-mail, telephone text message and/or social networking sites: 

Using unwelcome and offensive names or terms such as hot, hunk, honey, sweetie, babe 

Catcalling 

Asking personal questions about sex life 
Making sexual comments about a person's clothing, body, or looks 

Telling lies or spreading rumors about a person's sex life 

Turning a reply into a sexual comment or innuendo 

Turning work discussions to sexual topics 

Asking about sexual fantasies, preferences, or history 
Making suggestive sounds 

Telling jokes of a sexual nature 
 

 
The school district may be liable if a supervisor with authority to take corrective action failed to take immediate and appropriate action reasonably calculated to end 
the harassment. 



 

LEGAL SERVICES: CFISD SEXUAL HARASSMENT P ... 

Sexual Harassment 

 

 

Contact Information and Congratulations! 
 
 

Have any questions about sexual harassment? Contact your CFISD contact person, Dr. Deborah Stewart, at deborah.stewart@cfisd.net. 
 

 
*If you have any technical questions about this course, please reach out to Dr. Torine Champion, at torine.champion@cfisd.net. 

 

 
You have reached the end of this module. 

Immersive Reader 

https://cfisd.schoology.com/course/7849441044
https://cfisd.schoology.com/course/7849441044/materials?f=912211240
mailto:deborah.stewart@c%EF%AC%81sd.net
mailto:torine.champion@c%EF%AC%81sd.net
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